APPROVED FOR RELEASE :
30 OCTOBER 2013 , : : O L
AR 70-14 - _ _ :

Quarters 19

Fort Hayes
Columbus 18, Ohio
27 January, 1946

LStrategic Services Unit

Office of the Assistant Secretary of War

26th & E Streets, ¥. W, ' ,
Washington 25, D. C. ' _ , ‘

4 Your letter of 19 January reached Columbus a few days ago and was
waiting for me when I returned yesterday from a short trip. It is
very good of you to remember our conversation of last December and to
contact me now with respect to your new openings abroad, T am still
interested in joining vour umit for foreign duty and am enclGsing

the completed Personal History forms for further consideration by
your office as supgested.,

I notice that ycu refer to. the present vacencies as clerical-
thouegh with some use for my lansuages. I would like to explain that
both my exvperience and interest incline toward a ressarch rather
than s clerical position: I feel that T am better quslified for -
and could be more uszsful in ressarch, and I know from experiencs
that, once started in slerical work, it is extremely difficult to
effect a change of field. I believe that I would enjoy workine
with your organization abroad and would 1ike to start out on the
« Path which would be of most value to it and to me, :

However, should you #ind my qualifications accevtable for any
of the overseas vscancies., I would apprciate hearing from you. T
would want a further description of tha nature of the work, the
degrae of supervision, and thz clerical skills expected. Of course,
I would also have %to-know the location before I could make any
decision. I realize that some »f this information you may not be
at liberty to write to m= and so if there is something for which
vou feel I would be suited T could come to Washington for a final
discussion. : '

Sincerely,

Encls. . v
Personal History Statement in dupl.
3 photoeraphs - _ ~




05S Form 1752 ' ' . . . ' ///

(Rev. 12/1u/143) . N

Date: o Februéry 1946

From: .X~2 Branch - - . - .
To: V gxxmmxxXXXXxxxxxmeaecurity Office, SSU
Subject: Regunest for security investigation of

Name: . AEnes, Beattle Collins _

asaress: QuaTters 19, Fort Hayes, Colulbus, Chio

Enclosure: (A) Subject's file including 0SS Form 2205 in duplicate

1. | Please request security investigation on subject accordxng to
instructions 1ndlcated by "X" marks below:

(a) Subject being considered for Staff ( ) or Field (R in the
following country: . . . . . . . . . .
_ {b) Conduct investigation for Basic (x) and/or Overseas ( X)
Security.

{c) Investigation may be open (’x), must be discreet ( ).
(d) Investigation may ( x), should not ( ), reveal interest
on part of Government. ‘
(e) Present employer may ( ﬁ,-should not ( ),vknow subject
is . being investigated. _ '
: (f) Subject may ( x), should not ( ), know he is being in-
vestigated.
{(g) Sena copy of 0SS Form z2z01 to Naval Command, OSS ( ), to
Hy and Hq Detachment ( ). Divilian Personnel Division (x).
) {(h) In original contact subject approached 0SS ( x),OSSsought
him ( ). ) '
(i) Special instructions: (References, employers and other
persons, if any, who should not be approached by investigators and
reasons. Other pertinent facts.)

Signed:

. . .

Area: . .AS8%, Personnel Officer

First BEndorsement Date:

To: : Security Officer, 0SS
Enclosure: (A) Subject's 0SS Form 2205

1. Forwarded for investigation requested above.

Personnel Officer, SSO

IET YL VA




. Form 1180b

Rev. 5/12/45) ' ' " " OFF * OF STRATEGIC SERVICES

Washington, D. C.

# 1 OVERSEAS PHYSICAL
CIVILIAN

/ﬂ%f;?,u@/
T <
—_—

13 Fmry 1944

examination on this date and found qualified for
@ Full Duty Overseas
D Limited Duty Overseas

D Duty in USA Only

was given a physical
-\
oo,

Profile Serial (For Army EM o.nly)

Defects Noted: NONE

(70991)




P N
(2 froapetnly
'SECURITY OFFICE . CONFI AL

Investigation Report

Date: 20 February 1946

&mjecp: -CCLLINS, Agnes'Beattie " Number: [::::]
Tor | |
1. Investigation directed by: [::::
2. Sources of information:
3. Remarks:
This report is being written with one important goverﬁment '

agency yet to be heard from. Nothing adverse is anticipated,
but if anything derogatory develops, it is understcod the
recommendation given below for Security Approval may be
withdrawn. A

4. Recommendation;:

Security approval recomménded, though subject
5 the reeeipt of derogatory information at some
czture date.  Interview waived.

Final interview i: in itis cate unnessary

Tf eriginating cfficin - wrovide two (unsigned)

- assport size pnotographs and gompleted finger-

#rint card of Subject,

By

mmb
cc: Civilian Personnel

CONE¥DENTIAL

, 0SS Form 2201 l
(35603) v {Rev. 3/11/11)




CEe RV tMesson  APPIVCATION FOR FEDERAL EMPL 'MEN Budaot Berea No. S0-RO4G:

X INSTRUCTIONS.—Anewer every question be «arly and completely. Typewrlie or print )
N tn INK. If you are applying lor a spectfic Unli..1 States Civil Service sxaminction, read the
examination announcement carefully and follow all directions. Mail this application to the office .
named In the announcement. Be sure to mall to the samo office any other forma requirod by Ve
the announcement. Nalify the office with which you Hle this application of any change in
yaur address. ) A_/
1. Name of examination, or kind of position applied for: .
Clerk Typist, CAF-b . DO NOT WRITE IN THIS BLOCK
2. Optional aubjoct {If mentoned in examination announcement): For Uss of Civil Service Commission Only
£ Material Entered register: N
| 3. Place of employment epplied for: 0 appor. 0 submitted
8 : T ] Non-appor. ["] Returned
[ . . . .
,(j) 4, (First name) (Middle} {(Maiden, if any) (Last) Notations: . App. Roviow:
B M Agnes DBeattie Collins
8. Street and number or R. D. number:
‘ —l - Approved: '
EARNED PREFER- AUGM.
Citu ne nnot_alfiza_linaluding postal zone), and State: OPTION GRADE | RATING ENCE | RATING
] Virginia ‘
E 6. Legal or voting residence (State): 7. Ollice phone No.: | Home phone: . ———- [ S(zc::?)ts
9|  Virginia e
g 1Tre 310 potntsf oo -
Q| 8. Flace of birth (ctty and State; If born outside U. S., name city and country): i
S Hay 1, 1920 Hashington, D. C. [0 Yt or
8. Date of birth (inonth, day, year): 10. Age lcx;? 11. [ Male [ Disal..
- o May 1. 1920 T 26 B Female R - ’ " Being
. e | T2 [J Marred | 13. Helght without shoss: “Wolght: ' S R RSN - vl ER -
4 1 By . ) : ) )
2, {] Stngle -.5..-.-!99! -ft.i_ inches -.J:.;.Q-_ pounds
g 14. Have you ever been employed by the Federal Governient? Yeou D .No
el lf now employed by the Federal Government, give present grade and date of INiTIALS AND
d last changs in grade: DATE
%]
Indicate “Yes” or “No" answer by placing X in proper column YES NO |18, (c) If you will accept appoiniment tn certain.locations ONLY, give acceptahle
_locations;
18, (@) Would you accept shortterm appointment, if offered, .
for— 1 to 3 months?____.
3to6 months?
6 o 12 monthe?___| 5.
&) Would you accept appointment, if oHered— . ’ " (d) What s the lowest entrance salary you will acoept: $_-_6§4i“.8_9
per yoar.
X
tn Washington, D. C.2? .
ashington You will not be considered for positions paying less.
anywhere in the United Statee? X : . . §
: x {e) I gou are willing to travel, specify:
outside the United States?. ——- Occasionally O Frequently ] Constantly

18. EXPERIENCE.—You are requested to furnish all information asked for below in sufficient detail to enable the Civil Service Commission and the appointing
officers_of agencies to determine your qualifications for the position for which you are applying. In the spaces provided below describe EVERY position you have
held. Use a separate block for EACH position. You may also include any pertinent religious, civic, weﬁgre or organizational activity which you have performed,
either with or without compensation, showing the number of rxpurs per week and weeks per year in which you were engaged In such activity. Start with your PRESENT
position and work back, accounting for all periods of unemployment. Explain clearly the principal tasks which you performed in each posation. Describe your ex-
perience in the Armed Services in question 17 (Military Experience).

(@) If you were ever employed in any position under a name different from that shown in Item 4 of this application, give under "Description of your work™ for
each position, the name used. .

- ®) If you have never been employed or are now unemployed, indicate that fact in the space provided below for "'Present Position.”
. PRESENT POSITION _
Dates of employment: (Month, year) . . Exact title af your present position: Salary or earnings: .
From: March 1946 To present tims Clar: ri.jgist I: ‘ Starting, £360 per 8¢
Place of employment (city and State): . . Prosent, gSI{A por S
Description of your work: In _chargs of poush daesk, registry .
Name and address of employer (firm, organizaton, or person), : .
gi Federal, name department, bureau or establishment, and and fi lag o . Cardar .
viston:

Sar Dept., Strategic Serv. Unit

Kind of business or organization (e. g., wholesale &ilk, insurance
agency, mig. of locks, efo.):

Fedaral
Number and kind of employees supervised by you:
None : .
Name and title of immediate supervisor: -
Reason for desiring to change employment:

Liguidation of SSU/iD

L

(CONTINUED ON NEXT PAGE) ‘ @—1e—d13ee-s




18. CONTINUED

Dates of employment: (Mont}x year)

From: To:
Place o;e%ﬁioyﬁﬁnt (city ond State):
Ce

Dea—43 i
B - -

+Hashington D
Name and ofitiress & employer (firm, organization, or person).

Txact alle of your position: > Salary or ecmings
. . Starting $ :
Pl ﬁeses:sh 989]3‘5* Final § 2000 pera'

Descripon of your work: - Processing-reports-for-distribubiop

agency, mig, oi locks, etc.):.

11.

givfseigﬁr:'ol name department, bureau or establishment, and &ﬂt}r— ‘.'.‘3.%,‘ ‘5?&'l'&&%i‘ﬂ’gi‘“a*%?&e%“iﬂgj“*fam'}ﬁ%‘i‘n‘g "P?%G’
T ~¥roparing-speoial-economie-and- pe«li%ieaks%udi@s-r—»
E - ] manr .
Kind of blisiness or orgafifzation (e. g., wholesale silk, insurance

" Number and kin, "of employees supervised by you:

Name and title of immediate supervisor: -

|

Reason for leaving:

Basignad.

tas of employment: (Mon(}v year)
From: pue K
Place of erployment (city and State):

mmer (firm, organization, or person).

If Federal, name depariment, bureau or establishment, and
division:

To:

Qot 43

. oJashinzton, D, C,
nd of busined? or orglnization (e. g., wholesale silk, insurance

agency, mig. of locks, etc.):

Exact title of your position:

55,1: 4 Resgearoh Clerk

Descripton of your work:

Salary or earnings:
Starting $

| Final $1 800

per

por e

;__Miliizﬁrv Intall
Number and kind’of employees supervised by you:

N

Name ond"ﬁlle of immediate supervisor:

|

Reason for leaving:

Change in status

Dates of employment: (Month, year) !
1

cgency, m}g of" locks alc)

_CA¥=3  Bsgigstant Clerk Typist

From: 1. To: .
Place,of Mily and State): ﬁug 33
O = fal £
Name' m o’/er‘fﬂrm, organization, of persor).
if Federal, name department, bureau or ecstablishgeni, and |--
diviston: .
K1 E} %QMZBMn {6. g., wholosole silk, Insurance

Exact title of your position: Salary or earnings:

Starling §

per
$ 1620 per Be

Final

Descriplion of your work: '"'"S&ﬂl@“&ﬂ"&beve‘

mﬁm&ﬁm”im& by you:

"Em%m ol immediale supervisor:

I L

Rd . I
al ymant (Mont, )

From: ) To: 1. 1943

Place oi e?:glsymgﬁ (eity and State): ’

Namé T oy8r ; nization, or person).
II Federal, name department, bureau or establishment, and
divislon;

-
Kind I%or (o g, wholesale silk, Insurance

agency, miq. of locks otc.):

Exact tille of your position: Salary or earnings:
Starting §

CAF=3 _Asst, Clark Typist Final 5 1620 :r A
Desoription of your work: .- Regeareh--duties--a6--above.---Alse
-go%-up-and-ran-Heil Room-{eupsrvising-two-enlistad
~mon)--and-trained--parsonnel--to--continue--operating. -
-Mail-Aoom-whor--I--started--on--rosoaroh--dutiag,

. 4y »
m&msm by you:

NQMe of immediate supervisor:

Reas; |

If mare space

and mmmuan tacl to inside of I\ ‘ication

.

. 2 .
egu:se o continua gn ?é%ﬁ‘ v‘x-fdnxd Form No. 88) or a sheet of paper the same sixe as thir
A . :

+. Write on each sheet your name, addross, date ol

o I8—47308~]

s,




17. MILITARY EXPERIENCE.—In order to make the reagt eﬂe&lve placements of wcr‘ veiemm, detatled Information ‘ded about the training and exporience they have

l
acqulred in the Armed Sorvices. Fill in the ¢ *ate space for each service school you have attended. 1§ attended no special or technical schools while
in the sorvice, write in Item (a) '‘No atter, {at service schools’’ and indicate in Item (o) all imp it changes in duty assignment, showing dates
! of such assignment, Nan ] R A ) : ‘
j {a) First Special Service School attended: (b) What were you taught in First Special Service School?
; . '
. Location:
Dates attended (months, years):
1 From: To:

Rating recelved at end of this training:

[ [ o) Duty assignment or rating alter this training (glve all important (d) What did you do during this duty assignment?
i . chonqu In duty assignment whether or not you attended a Service .
ool): ’ i

Dates of duty assignment (months, years):

From: : To: ’
{0} Second Special Service School altended: (I} What were you taught in Second Special Service School?

R Location:

e R
Dates attended (moﬁlh»s, Years): -

. | From: To: . ~
Rating recetved at end of this tralning: - S
e " 7" 7 |"tg) Duty assignment after this training: - - | () What did you do during this duty assfgnment?

Dates of duty assignment (months, years):

- From: ) To:

List on a separate sheot of paper any additional experlence, training, service, or special duty assignments during military service or bospitalization.

'

18. EDUCATION.—~Circle highest grade completed:
1 2 3 4 5 6 7 8

(a) Give name and location of last high echool attended: _
9 10 I 412 Tackor Collegiate Instituts

Mark (x) the appropriate box to indicate satisfactory completion of:

D Elementary School D Tunior High School E Senlor High School Franch
Dates Attended Years Completed Degrees Conlerred Semester
{c) Name and Location of College or University Major Hours
From— To— Day Night Title Date Credit
= 3 3 ~ " o
. —Jrooklyn, . Y. 3938 |2 [} 30
Vagsar Collage, Poughxaspaia ¥Y!Thal, ! 193 1240 2 gvg;_'_g%_g.g__!_ﬁ_
(d) List Your Chief Undergraduate College Subjects S;’zz’if" List Your Chief Graduate College Subjects S%Oir:r
Franch _ 32
—Italien- : 28
: —Spanisgh —316—
| : 12
(s, er training, such as vocational, businoss, study courses given . g ’
through the Armed Forces Ingtitute (show name and location of Sublects Studied Dates Attended Years Comploted
, school), or “in-gervice training” In a Federal agency: From-— I D To— : Day Night
: None

. 21, Are you now or have you everbeen a licensed or certified member of any trade or pro-
19, Indicate your knowledge of READING SPEAKING \UNDERST'NG, tession (such as pilot, electrician, radio operator, teacher, lawyer, CPA, etc.)
forelgn languages:

; © | Erej0ood] Pair | Bxo. Cloodl Pair | Exe. |Good | Fatr O Yes Q No Give kind of license and State:

‘First license or certificate (year):

X X
Sban‘! sh Iy 1 Ll -~ Lotest license or certificate (year):
{a) "How was your knowledge of foreign languages acquired? 22." Give any special qualifications not covered elsewhers in your application such as:
o : ’ . (a) your more important publications (do NOT submit copies unless requested}
1 (b) your patents or inventions . |
LiVing abroadl for-eign E’Jld Us 30}10018 L4 {c) public speaking and public relaﬁons'experien_ce
! () If you have traveled or restdéd in any forelgn countries, indicate (d) membership in professional or scientific socisties, elo.
(1) names of countries, (2) dates and length of time spent there and . . N PR . . . . N
(3} reason or.purpose (e. busgnesa, education, recreaton):
tal tn parents W
r 4] - i ions

20. List any special skills you possess and machines and equipment you
can use, such as operation of short-wave radio, multilith, comp-
lometer, key-punch, turret lathe, scientific or professional devices:

Appmxfn?g Sw' f«-hboard . ! 7 ’ ' ’

number of worde per minute in typinc ...shorthand ._ e .

60—16—47208-1




| 088 FORM 1001

(Rev: 4-11-48) | 0SS PERSONNEL ACTION REQUEST
(TO BE SBIGNED AND SUBMITTED IN TRIPLICATE)

INJTIAL DATE
NAME:  Apmes B, Collins ; CLASSIFICATION _li/i/z

‘ ' » - VICE , : -
NATURE OF mﬁnﬁmeﬂt - :;:/ | oS g
27 W /7 s REW

EFFECTIVE DATE: m‘e&?‘ BUDGET 2 A5

FOR SEPARATIONS, TRANSFERS OUT, AND RESIGNATIONS
LAST WORKING DAY:

FOR RESIGNATIONS FROM FEDERAL SERVICE ONLY

SIGNATURE OF EMPLOYEE: EMPLOYMENT ] l 3/ =
SPECIAL INSTRUCTIONS: /

1. FOR MILITARY LEAVE WITHOUT PAY — ATTACH 3 COPIES OF ’ p
MILITARY ORDERS AT LEAST ONE OF WHICH MUST BE A PHOTO- —// -

STAT OR CERTIFIED COPY.
2. EFFECTIVE DATE SHALL BE FILLED IN BY THE LEAVE UNIT,
FINANCE BRANCH FOR- SEPARATIONS OR RESIGNATIONS.

CHIEF, CIVILIAN

PERSONNEL BRANCH 2 0 Wy £
FROM TO
TITLE , . Clerk
GRADE anp SALARY | CAP=S 82320
BRANCH X2
DIVISION
SECTION
OFFICIAL STATION ' Yashington, D.C.
DEPT. or FIELD #Field x=
REMARKS or PROPOSED DUTIES:
#A-1=7 Appointment for asgignment to b

2 cppies Form 57 Attached.

Security clearance received 2/ /46 W W/L@(\

-

RECOMMENDED: , "~ DAl

i OFFICE CHIEF, BRANCH CHIEF, OR ADMINISTRATIVE OFFICER




SEC
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. | 2. NAME. (last) (first) (middle) 3. Oftice
: (no_entaer) .
o ‘l ~ COLLINS AGNES | BEATTIE /WED
S Date of Birth | 5. Sex-: male (1) Martial Status Singlp 6. CIA Entry Date:
f 1 MAY 1920 x_female (2) Nr.Dependents___ ,B 20 MARCH 1946 |
i 7. Citizenship: |8, Acquired By: (] X Birth (2)_Marriage (3) Naturalization _:
! X U.s. (4) Other(specify) :
:Other Year U.S. citizenship acquired, if not by birth ;
SEC. I. EDUCATION |
1. Extent: (circle one) _ :’
1. Less than high school 4. Two years college, or less 8. Masters degree |
2. High school graduate 5. Over two years, no degree 9. Doctors degree ,’
3. Trade, Business or X6. Bachelor degree g
Commercial school = 7. Post-graduate study
graduate (minimum 8 sem. hrs.)
"~ 2. _College or Universit Study: _
Name and location of Dates att'd| Yrs Compl [ Degree Recd |Sem
College or University | Major|{Minor | From To | Day [Night | Title Date Hrs
Packer Collegiate Sept | Jun
Institute, Brooklyn, §Y 1986 [1938( 2
Vassar College Sept | Jun June
Poughkeepsie, N,Y, ' 1938 | 1940 2 B.A. | 1940

3. Trade, Commercial, and Spéciaﬁzed>Tra"i;1ing:---\ NONE
o - Attendance Dates ot »
School From| To [Tot.mo's Study or Specialization

4. Military or Intelligence Training (full time duty as a student in specialized

schools such as intelligence, communications, ordnance disposal, command &
staff, etc.) NONE Attendance Dates
School From To Tot.mo's

Study or Specialization

SECRET 1

{‘ . Security Information - ( :




088 Form 2800 (1 March 44) ' . . - ) INDIVIDUAL ’ 2 }
. - X .
. PAGE 2 oF 8 PAGRS ' :
: ) 8 ET ? GROUP
‘ OFFICE OF STRATEGIC SERVICEE‘/ ' :
NUMBER IN GROUP.___.____. 3
WASHINGTON, D. C. .
e b
1" THIS PAGE TO BE RETAINED IN FILES.
’ Tel.
2. RIS . | X -+ SO 3. S 85 e
OF (O%ce gBranch) 5 By vIrover 7 ext 2 . 3

4, SUBJECT: DATES OF APPROVALS RECEIVED BY TRAVEL SPONSOR.

Oversens transportation and orders have been requested for each individual specified in this form to travel under the conditions and to
the destination described below:

Traveler or

5 group feader —...—-.—-.- Colling. e L o whkydt Lar "';;.3"“"""@;;‘.‘. b

. (Names of indfvidusals in group are listed on reverse side of this fornt and a table of organization is attached if necessary)
Address (Residence

rs)
6. prior to departure Qslg.ﬁm -.-aﬁth-gt._ EY Stg.,--N.: 'Eéu &..-W.ashi%te%r.g..(ﬂ ............. Tel NOw oo
"Official Availabillty or Travel
7. g:::?rirat&sv,.kﬁzsshimton ‘Doint ----Washingten,-»}}-‘ K & F—— 9. readiness date G-y &6 10 DY - Gpgo-omnmn
L O L LT O p
2. of station ._Eermanent ... From waz%%‘iﬁnh BrtoccBons Gy O TR S ey T i
Reportl Heturnin
13 forduty to.Chief. oﬁ.-migsig . e 0 e e (Ap FOX. ABLE) memeeeeen.

Travle(l] 4R L ds. 16, Estlmated - B iy otment A;ct.. T
4. N - 1 l S. 1 4 - . - .tobecharged ... . . eiecoos
14. considere gouutjm M,%cer.t) 5. paid fro nds expense, 8 559 6’@9‘ 1 , o be charge .

.ldent(ﬂcatlo

Official courier_ _ i

18. with O r;grsriéb'" authorized. 19. deslgnation __.%g(.l;g@t,rcquested for "“Miﬂ‘S"GO'}:%im ....... e e

amo of individual or individuals)

.45 Caliber Pistol and Accessories. Other

Equipment D Technical Specialist Certificate equlpment _
20. to be taken (For inilitary personnes! only)

21. Clvillan clothlng (for service persounel) .._._.__.._. authorized. 22. Excess baggaze allowance In the amount ol‘ . 'ﬁ? __________________ Ibs. IS requested
(Is) (18 pot) ba. by air. 175 lba. by sea)

PRIOR TO DEPARTURE THE FOLLOWING REQUIREMENTS WILL HAVYE BEEN MET
23, Pocuments?!
(Passports and visas; draft board, exit, and re-entry permits: Special Orders, etc.) D Not required; [H Obtained.

24. Medical examinatlons and Immunization completed EJ [

Approvals on signed pages of this request have leen reccived from the following officials:

Finance Officer, dated ... .. __ ; Theater Officer, dated ... ... ... ; Security Office dated ... ... ..

)

APPROVED:
TRAVEL SPONSOR—

OFVICE Oor BraNncyt CRIEF—

Signature| Date ._26..Apr il.._lg.és ......

BIENRLNTE i icemiiccmcecieacnea N, e emmemam e e am e ceman Date e e
PAEATER COMMAKDER--- .
Caoble - COM-INT Target Priority !
a0 L e feeew Noo ool il e mmmm—an————. 43 dealgnation __._ . .. ... o
Spaee, holm\ l: for use of Transporl.ntlun Offlce only . S T :
Transportation ~ ' ) Section )
Office No. ......._ A788a0 T e N

: o , L 10--38450-1




8tandard Porm No. 51, Rev. ’ »

Form approved
Approved Dec. 1948 ) X Budget Bureau No. 60~R012.
C. S. C. Dept. Cir. No. 458 Approvel expires Mar, 30, 1945,

REPO RT OF ADMINISTRATIVE-UNOFFICIAL (

OFFICIAL: x )
EFFICIENCY RATING  EES¥iifas oo head5085, ¢ )
Ag of ____L My 18473 --based on performance during period from .. ¢5 _Mrych 1245 to.. 0 hpril 1246

Jhines B Lolling
: (Name of employee)

Stratecic Yerviieo Unty

, field station)

ON LINES BELOW 1. Study the instructions in the Rating Official’s Guide, C. S. C. Form CHECK oné:
MARK EMPLOYEE No. 3823A. L ) )
. i 2. Underline the elements which are especially important in the position. Administrative,
V  if adequate 3. Rate only on elements pertinernt to the position. : i supervisory, or
- if a. Do not rate on elements in italics except for employees in admin- 1 ; ’
If weak istrative, supervisory, or planning positi«ins. . planning........ 0
3 s b. Rate administrative, supervisory, and planning functions on .
+  if outstanding elements in italics. ’ | All others_.____... V
...... (1) Maintenance of equipment, tools, instruments. ceeee (21) Effectiveness in pldnning broad programs. .
...... (2) Mechanical skill. - e {22) Ej‘ﬁeoﬁigeness in adapting the ‘work program to
< W (3) Skill'in the application of techniques and pro- brotider or related.p?*ogrqms. .
‘ cedures. . - To TR T (28) Effectiveness in dev@mg.';pfocedyres‘ o
ERE: (4)_Presentability of work (appropriateness of ar- (24) Effectiveness in laying out work and establish-
: : rangement and appearance of work). - ing standards of performance- for subordi-
_¥_. (5) Attention to broad phases of assignments. nate.s. . L o
-fa (6) Attention to pertinent detail. @~ eeeee (25) Eﬂj'ectzzeness}z’n fdwel::tnég, rtevwwmg, and check-
VA - - . . g the work of subordinates.
R (N _A_ccurgcy of operations, (26)- Effectiveness in instructing, training, and
A (8)_Accuracy of final results. developing subordinates in the work.
M_. (9) Accuracy of jqci__gmgnts or decisions.r PR (27) Efectiveness in promoting high working morale.
- --£X(10) Effectiveness in preseniing ideas or facts. s (28) Eﬁ‘ecti’ven‘ess in determining space, personnel,
-%..(11) Industry. o __and equipment meeds. . N
- B v S tion of accion.  ~eeee (29) Hffectiveness in setling and obtaining adher-
- - (12) R&;ntgngg progress on or completion of assign- (29) Iche to time limits ang deadlines.
______ (13) Amount of acceptable work produced. (Is mark -wenee (30) Abdm{ to 'make.decv,szon& .
based on production records? ... ) - (81) Effectiveness in delegating clearly defined
(Yes or no) authority to act.
X (14) Ability to organize his work.
'.){-(15) Effectiveness in meeting and dealing with
others. STATE ANY OTHER ELEMENTS CONSIDERED
- -:".--(16) Cooperativeness,
Y. (17) Tnitiative, . (a) . e et
¥.(18) Resourcefulness. ' e (B)
..(19) Dependability. :
------(20) Physical fitness for th_e work. (O e
STANDARD © Adjective
Deviations must be explained on reverse side of this form ) rating

7

. Adjective . .
. ) ‘ rating . Rating y ¥ :
Plus marks on all underlined elements, and no minus marks.._.._________ Excellent official 0"’7 ————————
4

. Plus marks on at least half of the underlined elements, and no minus

marks.__.___..._______ - e Very good ,
Check marks or better on a majority of underlined elements, and any Reviewing ,V2/.
minus marks overcompensated by plusmarks__.____________ Good official. . /07 -
Check marks or better on a majority of underlined elements, and minus . :
marks not overcompensated by plus marks Fair
Minus marks on at least half of the underlined elements__.__.__.__..__ . Unsatisfactory
————— 1
Rated by _ ' - J __WCW; A’M—\ej> 17 %
; _ (Title) ‘ }— (ode) /
Reviewed by _| L ____M.’M--- A e Rt -----‘-/--
(SIENBTUTE UT TEVIEWINE OMICIal) {Title) (Date)
Rating approved by efficiency rating committee ceeceem-zeeceeewie.  Report to employee ... Z...
{Date) . (Adjective rating)

©. 1. GOVERNMENT PRINTING OFFICE  16—~28177-2




Form 130 WASHINGTON, D.C.

194

CERTIFICATE " No. |

This is tu certify that
wasagiv¢n>a physical examination on this date and found

fit - unfit for service outside the United States.

{ —X-'X—X—X—X-—X—X—X—X—X—X—X—X—X~X—X—X—X—X—X~X-— X—X—-X-X

b
!
kS
!
kg
)
]

I
i

20 flay 1946 o,

CERTIFICATE No. 2
COLEINS, AGNES B

This Es?to certify that
was gﬂven a physical inspection on this date aund found

free df?any communicable diseases.

.
i

Explana%bry Note: Certificate No. 1 is issued after a.

Lompletp Pphysical examination has been made to deteranL
the lndlvzdual's physical fitness for foreign service.
Certlflcate No. 2 is issued after a physical Jngpectldn
It shouid be done within 48 hours prior to departu H

(20738)




HWAR DEPARTHIENT
The Adjutant Genercol's Office
Washington 25, D. C.
AZAO-0-E 200.4 (29 Apr LB) 1vj-IE-863 Pentagon

2 May 19L6

SUBJECT: Invitaetional Travel Crdars,

TCG: The Commandinz Seneral, y
vlewr York Port of Embarkation; _ s ™
Tha Chief of Transmortatior - : ’
sne Cnief of Transnortation, /
. —‘_ ¢ .
Army Service Forces. /

1. ©Ugon call of the
nfrcby ,icVor'znd and inv
Port of Embarkation for fuj

gort comaander, and Agnes R. Collins, are
ed to proceed by rail fth'Washlu,Lon, D.C. to the New York
téer movement by water transporta i

[~ CF e

2. ThH. 001-31 P L31-02 212/50L25 S 99-999,

2. Prior to departure fro
reqguired to have completed th
Jepartment 1usuructlﬁ

rox t he continental Unived States, personnel will be
e prescribed immunizations in conformity with current War

L. Bagzaze will not excsed one hundrad seventy five (175) pounds foreach individual
and sust be shipped to the port of embarkation so as to arrive at least forty-eight (L8)
hours wrior to sailinz time or be brought to tn€')oru in the physical nossession of the
ovier. Ragzage snLPped to the port will be marled with the ovmer's full name and
azdy e<sed as Tollows:

== oo - -T0: - PORTCTRANS O (PR) - o oo
NYP OF B
* BROOKLYN, WEW YORK

FOR:

Under no conditions will personal baggage be crated or hoxed for shipment to the.vort.
Transportation oflicers may express at govermuent expense the i paggage auvthorized above
only when transportation is utilized which does not periit that amount of free checkable
baggage and amore economical means will not permit its arrival by date specified in
port -<all. '

5. TImmediately prior to departure for port of embarkation personnel will advise
correspondents, except gnoL151ers, that mail will be aJQrossed to show name and Civilian
virectory Section, CEDS, AFO 638, c/o Postmaster, Wew Yorik, “ew York. Publishers will
be advised to withnold meilings of publications until advised of a complete permanent
oversea APC address. iediately upon arrival overseas and determination of the APO
address to wnich they will be assigned for mail service, personnel will adivse their
correspordents, publishers, and the address shown above as Lo the APO address to which
their maill should be sant.

6. The Chief of Transportation, Army Service Forces, Washington, D.C., will issue
a Certificate of Identification, WD, AGO, Form Wo. 65 to personnel listed in paragraph 1
above with desiznatioi cited therein. Upon return to the United States, Certificate of
Iaentification will b2 surrendered to the Commanding General of the Port of’ Entry.

7. The Chief of Tr. .portation, Army Service Forces, .ill furnish the necessary
transportation and coordinate with all concerned. :

BY CRDER OF Bl SECAETARY (G WA

u‘

/s,

OH)(aﬁ'u)

AFS, AZO (2) Certified True Comy
Tndiv (10)

Oh/Trens, ASF, Capt iay (1)




Date 15 May 1946

SUBJECT : Payments of Overseas Salary and Living end Quarters Allowance.
~TQ . Captain Jemes Angleton ,
(Finance Officer) ‘ (Station)

This is to authorize you to mike payment to Agnes B. Collins
(Name of Employee)

... =5 Clerk o CAF=b , $2320 p.a. » in the zmount
(Position) _ (Grade) (Salary
of §__ T0.00 under Project Number ., eafh 28 dey pay
period beginning 5 May 1946 ' No dependents

(Effective Dute) ' , (Dependency Status)

You are also authorized to pay subject emgloyee living snd quarters allow—
ance effective date of transfer in accordsnce with ' |
Personnel documents, Forms{::::::::::] and‘:::::]will follow. The original
travel order which should be in the possession of the employee can be uzed
if necessary to effect payment for travel expenses and per diem.




Cﬂé‘/{/é,«t’/’i ‘r_A.a»‘ 7

088 Form 2804 b

" OFFICE OF STRATEGIC SERVICES

WASHINGTON, D. C. P ,\
TRANSPORTATION OFFICE ’ AV A
“"”4 {5/
‘ 13 ey 1946 (-
Memorandum
To:
C
From: ,!,ﬂg ‘

Subject: CALL TO PORT OF EMBARKATION AND FINAL INSTRUCTIONS FOR MOVEMENT,

I. Shipment Number; Group or Individual:

\*J Agnes B. Collins

T

2. ltinerary:

The sbove individuals will report to[ J
New York Port of Embarketion, 58th and 1st Avenue, Brooklyn, New York,
during the morning hours 21 May 1946, for processing prior to departure
for their overseas destination.

They should teke with them their passports, immunization records
and orders. :

3. TRO Emborkation Officer: ) J

4. Special Instructions Re: Boggage, Tickets, efcs
Baggage o be checked must be delivared to TRO Room 23 on eeiiiiiiiideviiiionen. ... between the hours

{This does not apply to air departures.)

175 lb 8. baggage

Esre, .
“Tep
5. Any exception to arrangements as noted herein must be secured by contact with the Transportation Office.
R . ]
CC: Theater Officer. Finance Officer. Naval Command (Nav. Pers.).
Security Officer. ) Medical Services Oficer. Group or Individual File.
Shipment File. TRO Cahle Desk. . ' Movement Date File.

Headquarters Detachment.

U. $. GOVEANMINT PRINTING OFFICE 620427

T




AFFIDAVIT

l.A I, /45/5{5 /3 COLL//V_; hereby swear that I
am not engaged in amy strike agaihst the government ¢f the
United States; that I am ﬁot a member of an organisation of
government employees that asser#s the right tc strike agaiﬁat
the government qf'the United States, and that I will not
while e government employee become a member of any such

orzanisation,. T e e o

2. Subscribed and sworn tc bofcre me this _g g4, day cf rale
19&6-at L.

Signed:

L/Ga. in, AGD
AdJutant, 2677 Regt SSU (Prov)




HEADQUA RTERS o (é:i"" -
En.ERNAL SURVEY DETACHMENT VIR

14 March 1947

TOs

FROMs [:|

SUBJECT:  Return of Miss Agnes Collins to the United States,

"1, We are forwarding herewith a request submitted by Miss
Collins for return to the United States,

2, Also attached for appropriate action is a completed Personal
Action Requ&st'coveringvMiss Collins' proposed return,

|

Administrative Officers

VI
W

N

\,
.

AN

¥

N
/
/
4

~—




19 December 1947

»_ T0 1 Security Division, 0SO
- FROM Peraonnéi"Division, 080
SUBJECT: Agnes Collins .

This is to sdvise of the return of Agnes
Collins from effective 19 December 1947,
Subject 1s to take leave. Her future plans are
undecided,




il. January 1948

T0 ¢ Security Division, 030
FROE 1 Personnel Division, 080
SUBJECT: Personal tistory Statemente

As per your request, attached hersto are
current Perzonal Hietory Statements on the following:

':: Agnes Beatiie GCollins o R T




15 Jamnery 1948

0 s Security Division, 0S0
FROM + Personnel Division, 0SO
SUBJECT: Agnes B. Gollins
Security concurrence is reanesgted on the
transfer of Agnes B. Collins from } Rashington, D. C.

(Fleld) to | effective 11 January 1948.
Subject is tranef rring es Clerk, CAF-5, $2770.20 per anmum,




PERSONAL HISTORY STATEMENT

INSTRUCTIONS: ~ ANSWER ALL QUESTIONS COMPLETELY.
WRITE "UNKNOWN"™ ONLY IF YOU DO NOT KNOW THE ANSWER .AND
USE A SEPARATE SHEET OF PAPER FOR EXTRA DETAILS ON ANY

'F QUESTION DOES NOT APPLY WRITE "NOT APPLICABLE".
CANNOT OBTAIN THE ANSWER FROM PERSONAL RECORDS.
QUESTION OR QUESTIONS FOR WHICH YOU DO NOT HAVE
SUFFICIENT ROOM. ATTACH TWO RECENT PASSPORT SIZE PICTURES TO THIS FORM. DATE TAKEN WRITTEN ON THE BACK

OF EACH. TYPE, PRINT OR WRITE CAREFULLY; ILLEGIBLE OR INCOMPLETE FORMS WILL NOT RECEIVE CONSIDERAT ON.
HAVE YOU READ AND UNDERSTOOD THE ABOVE INSTRUCTIONS? YES (&) NO | ] -
SECTION 1. PERSONAL BACKGROUND
NAME M!SS@ TRST MTDDLE OLAST _ [TFLFPHUNE
MR.EC_J  MRS.[] CNES BMT.?‘/E OLLsr VS \ {
PRESFENT_ADNRFSS STRFFT_AND_NIMBER LTy STATE COUNTRY
- I Viegrrien L S A
LEGAL RESIDENCE STREET AND NUMBER R & = STATE COUNTRY
KICKNAMES OTHER NAMES THAT YOU HAVE USED
Awrr AMNor e
UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE NAMES? HOW LONG?
If LEGAL CHAKGE, GIVE PARTICULARS (WHERE,WHEN AND BY WHAT AUTHORITY)
i ———— -
DATE OF BIRTH PLACE OF BIRTH cITY STATE COUNTRY
/ May /Fzo WﬁfHING‘r¢N /> C. U. S #.
PRESENT CITIZENSHTP ACQUIRED BY: 7 7
VsA BlRTH'_—Z{ MARRIAGE (1 waTuraLizATION T
NATURAL | ZAT 1OR N UMBER DATE ISSUED NAME OF COURT
CERTIFICATE — —_—— —_—
LOCATION OF COURT CITY STATE COUNTRY
| PREVIOUS CITIZENSHIP DATE | ROM: T0:
HELD

OTHER CITIZENSHIPS (GIVE PARTICULARS)

I SR
STEPS TAKEN

TO CHANGE PRESENT NATIONALITY (GIVE PARTICULARS)

LAST U's. NUMBZR DATE PLACE OF - ISSUE

PASSPORT (’) PRIL /1 T¥ 6

WA$H/N£ o ro D C’
¥

ALL OTHER U.S. PASSPORTS YOU HAVE HAD (GIVE APPROXIMATE DATES)

/728 — opr MOTHER 'S PAssPorRT

(ViRcroer Stevnrer (gu.//vs)

PASSPORTS OF OTHER NATIONS

) -’
No~AE
IF BORN DATE OF ARRIVAL N THIS COUNTRY PORT OF ENTRY PASSPORT OF COUNTRY
QUTSIDE U.S. —_— -
LAST U.S. NUMBER TYPE DATE PLACE QF ISSUE
Y ISA :
SECTION 2. PHYSICAL DESCRIPTION
AGE SEX BETGHT WETGHT EYES H&
— i1 ”
27 | F 5 ¥ /18 /4'&/5&’ rw—
COMPLEXION SEARS ) : BUILD
. Nona .
OTHER DISTINGUISHING FEATURES
FORM NO. 38.1 PAGE 1

SEP 1946




. . ués 2
|SECTION 3. MARITAL STATUS T

MARRIED (] wIDOWED [ ~. SEPARATED [T | DATE OF SEPARATION OR DIVORCE |PLACE

SINGLE [F2"] DIVORCED[ ) . : : .

REASON FOR SEPARATION OR DIVORCE

NOTE: |F YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND AND GIVE DATA

REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.

NAME OF WIFE FIRST MIDDLE (FOR WIFE, MAIDEN]  LAST DATE OF MARRIAGE
OR HUSBAND

PLACE OF MARRIAGE (HIS OR HER)ADDRESS STREET AND NUMBER CITY STATE COUNTRY

‘ : BEFORE MARRIAGE o

LIVING (] |DATE OF DECEASE CAUSE

DECEASED( ]

PRESENT OR STREET AND NUMBER CITY STATE COUNTRY
LAST "ADDRESS _
DATE OF BIRTH PLACE OF BIRTH CITY STATE COUNTRY
CITIZENSHIP (DATE ACQUIRED WHERE | CITY STATE COUNTRY

ACQUIRED

OCCUPAT |ON LAST EMPLOYER
g
EMPLOYER'S OR OWN STREET AND NUMBER CITY STATE COUNTRY
BUSINESS ADORESS .
DATE OF FROM: 10! BRANCH OF SERVICE COUNTRY
MILITARY
SERVICE

OTHER GOVERNMENT SERVICE, U.S. OR FOREI(GN (GIVE DETAILS)
SECTION %. CHILOREN OR DEPENDENTS (I(NCLUDE PARTIAL DEPENDENTS)
NAME RELATIONSHIP AGE

Nor & _

CITIZENSHIP ADDRESS STREET AND NUMBER cITyY ' STATE COUNTRY

N AME RELATIONSH | P AGE
[CiTizENSHTP ADDRESS ~ STREET~AND NUMBER - cITY STATE " COUNTRY
NAME™ - ST T RELATIONSHIP AGE
CIT{ZENSKIP ADDRESS ~ STREET AND NUMBER CITY STATE COUNTRY

(SECIJDN_S _PARENTS
NN § aF” k;';




. . e

PAGE 3

SECTION 8. PARENTS (CONTINUE. M PAGE 2) B ]
NAME OF FATHER-IN-LAW  FIRST MTDOLE - LAST Livine T
‘ NONE : . : , | DECEASED [
DATE OF DECEASE CAUSE
PRESENT OR STREET AND NUMBER cITY STATE COUNTRY
LAST ADDRESS B _ : R
DATE OF BIRTH - PLACE OF BIRTH CITY STATE COUNTRY
Y : COUNTRY
CITIZENSHIP DATE ACQUIRED where 1T STATE
ACQUIRED

; OCCUPATION ' CAST EMPLOYER

; WANE OF WOTHER-TR-UAW — FiRST . MATDEN CAST Cvine

.=' NonE . , . , DECEASED [
DATE OF DECEASE CAUSE

] .

N PRESENT OR STREET AND NUMBER CITY STATE COUNTRY

; LAST ADDRESS ' o : o

i DATE OF B IRTH PLACE OF BIRTH CITY STATE - COUNTRY

; CITIZENSHTP. DATE ACQUIRED WHERE  JCITY STATE ' COUNTRY -

! ' o ACQUIRED|. ' ’

! OCCUPATTOW  [TAST EMPLOVER

| ’ ‘

t




. m
PAGE 4 il

SECTION 8. RELATIVES v
- WOTE: INDICATE BELOW THE RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO 'LIVE ABROAD, ARE UNDER THE %
"INFLUENCE OF -A FOREIGN POWER, ARE NOT CITIZENS OF THE UNITED STATES, OR ARE MARRLED -TO NON—CIT!ZENS. |- ;

NAME » . RELATIONSHIP AGE i
a NoOrveE ) . : ﬁ
CITIZENSHIP ADDRESS  STREET AND NUMBER ciTY ' STATE COUNTRY )

REASCN FOR LISTING UNDER THIS QUESTION ' , :

NAME T T RELATIONSATP AGE

C[T!ZENSH[P ADDRESS STREET AND NUMBER CITY STATE COUNTRY

REASON FOR LISTING UNDER THIS QUESTION

NAME ‘ ’ RELATIONSHIP AGE

CITIZENSHIP ADDRESS STREET AND NUMBER CITY ) STATE COUNTRY i

REASON FOR LISTING UNDER THIS QUESTION ) i

"~ _MOTE: INDICATE BELOW THE RELATIVES BY BLOOD OR MARRIAGE, (N MILITARY, NAVAL OR OTHER GOVERNMENT ﬁ
SERVICE (UNITED STATES OR FOREIGN) . _

[




SECTION 10. SELECTIVE SERVIC:.  JTUS /NOANE ¥
CLASSIFICATION ORDER NUMBER APPROXIMATE INDUCTION DATE BOARD NUMBER

ADDRESS OF BOARD STREET AND NUMBER cIry | " STATE

{F OEFERRED, STATE REASON

; SECTION 11. MILITARY, NAVAL OR OTHER GOVERNMENT SERVICE - UNITED STATES OR FOREIGN Norve
. T0:

g COUNTRY SERVICE SERVICE FRQM:
: ) DATES

GRADE SERIAL NUMBER TYPE OF DISCHARGE
! LAST STATION COMMANDING OFFICER

REMARKS:

e . .. S e s em v e e ——— . R - - C e B - - e T e

|SECTHON 12. CHRONOLOGICAL HISTORY OF EMPLOYMENT (USE ADDITIONAL SHEET IF NECESSARY)

" NOTE: INCLUDE BELOW PERIODS GF UNEMPLOYMENT AND CASUAL EMPLOYMENT. GIVE ADDRESS AND STATE WHAT YOU
DD DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND COVER AT LEAST 15 YEARS.

! EMPLOYER | B JoB TiTLe - (PAF- 5
WAR ?gpﬁkrmz)vr [yrefe/vm. ﬁHZUEY DEI. # 33 "\ Ceecrr Typrsr
1 ADDRESS STREET AND NUMBER ~ CITY STATE KIND OF BUSINESS

APo 794 /o %57‘/(0/)—57'5/2) NEW ka/ VY.

YOUR DUTIES AND SPECIALITY — . NAME OF SUPERVISOR
ducH + Frie (ieex, /EANSLA TIOAS. /@'Po/ers hes 7ING Cher JRMES Arse Eon

i DATES FROM: TO: SALARY . PER
e COVERED|  Mape M /9 ¢6 - DFC'- /79;7 T2 770 NN AT
: REASONS _FAR 1 FAVING '
? _EWPLOYER : ' JOB TITLE
: UNEMPLO YED '
i ADDRESS STREET A NUMBER ciTy STATE . KIND OF BUSINESS
j 0RT /-‘fMe’S, oLormBus (Ouro
! YOUR—DYFHES—AND—SPEC ALY 7 NAME OF SUPERVISOR
LiveED WiTH FﬁfENTS;v 2D VoLUNTEER fep (’posg WerK | —— , g

DATES FROM; SALARY . PER

TO:
COVERED Dec. /T3 FEB. 15446 —

REASONS FOR LEAVING

JEMPLOYER _ - JoB TITLan;;gf CAF-¢ P/
War DeclART men7 M.J. S Keseppen Anacss -
3 A;%BESS STREET, AND NUMBER CITY STATE KIND OF BUSINESS
ENTAlFoN BLDC%. /’V/?S///,V-Gro/v D C. .

, YOUR DUTIES_AND SPECIALITY EVALURTIO A ¢ ]);g{EM/NﬂT,oA_/ oANAME _OF SUPERVISOR
| [feporTs. [RanspTron RePHRATIoN SpeciAL Srudes
T

DATES [ FROM: To: SALARY PER
COVERED| . T/ n/k” /fyg » Dge_‘/‘?sbj /bzo~2000 PNNUM
REASONS FOR LEAVING T
! LEFT WASHNG 7oA o
i |empover N - (s TITLECAF-2
| NAR /755%,?7’,105«'/7, M. ) S, o L Assr. Ceefre TyprsT
§i ADDRESS STREET AND NUMBER — — CITY STATE .~ [KIND OF BUSINESS - ’ '
| DHoRemere torer Mipm, [Hrsers Feorids |

i ’ (CONTINUED ™0 PAGE 6)




PAGE 6

SECTION 12. CHRONOLOGICAL HISTORY OF EMPLOYMENT (CONTINUED FROM PAGE 3) N

YOUR DUTIES AND SPECTALITY oy T NAME OF SUPERVISOR _ -
RESEARCH CLERK _ _TMAg. Boa N. Massern cGace

DATES FROM: 170: SAUARY PER

COVERED Nov. 1F¢2 cJonve 19y 3 /620 AR Ay

REASONS FOR LEAVING .
IRANS FeRRED (o INASHI NS ot

EMPLOYER . JOB TITLECAF-/ —CAF- 2

WAR DePAR T men T , , . '
ADDRESS STREET AND NUMBER ACTTY STATE KIND OF BUSTNESS

° -~
US Disrricy Enerneers JSan Jvan PR

YOUR DUTIES AND SPECIALITY SWiTCHBOLARD ¢ PelATo (6 Mmos.) NAME OF SUPERVISOR -

p> Mar & Reeskr Jecr,; Ceassirrep Fiies Mp._Cyrie Mersy
DATES FROM: _ T0: _ 5 SALARY ' PER .
COVERED fEPT G/ fx‘:Pr.' /T ¢ 2 260~/ 0 NN YA

/ /

REASONS FOR LEAVING
EMPLOYER : ' . JOB TITLE
ADDRESS STREET AND NUMBER CITY STATE KIND OF BUSINESS
YOUR DUTIES AND SPECIALITY i NAME OF SUPERVISOR
DATES FROM: - [ vo: SALARY PER

COVERED
REASONS FOR LEAVING

NOTE: IN SPACE BELOW GIVE DETAILS CONCERNING ANY POSITION FROM WHICH YOU MAY HAVE BEEN DISCHARGED OR WHICH YoU

MAY' HAVE LEFT UNDER CIRCUMSTANCES WHICH WERE NOT ENTIRELY FAVORABLE. Ao E
DETAILS: '
.
ASECTLON_{3___CHARACTFER RFFERENCES-FIVFE IN_THE UNITED_STATES (GIVF-BUSINESS ADDRESS WRERE--POSSIALE] L - oy

NAME : . ADDRESS ™ STREETTAND NUMBER LA ORI 4 STATE
~T .
JAmESs ANGLETOA/




PAGE_A

1 ]

SECTION 21. CLUBS, SOCIETIES AND OTHER ORGAN|ZATIONS

NOTE: N SPACE BELOW LIST NAMES AND ADDRESSES OF ALL DOMESTIC AND FOREIGN CLUBS, SOGCIETIES AND ORGANIZATTONS
OF ALL KINDS TO WHICH YOU HAVE BELONGED, OTHER THAN RELIGIOUS SOCIETIES, POLITICAL PARTIES AND LABOR UNIONS.
INCLUDE ANY ORGAN{ZATION HAVING HEADQUARTERS OR A BRANCH IN A FOREIGN COUNTRY OF WHMH YOU HAVE BEEN A MEM—

BER OR TO WHICH YOU HAVE GIVEN SUPPORT,

CITY

MMEAMEeRICAN Eep (Ross STREET AND NUMBER STATE COUNTRY
070R Corfs & Nurse’s Aipes otumpus COHeo
NAME STREET AND NUMBER 7 CITY STATE COUNTRY
NAME STREET AND N MBER CITY STATE COUNTRY
NAME STREET AND NUMBER CITY STATE COUNTRY
- [NaME STREET AND NUMBER Ty STATE . COUNTRY
NAME STREET AND NUMBER  CITY STATE . COUNTRY
NAME STéEET AND NUMBgR ciTy STATE COUNTRY
NAME . STREET AND NUMBER cITY STATE COUNTRY
SECTION 22. LANGUAGES-FOREIGN (STATE DEGREE OF PROFICIENCY AS "SLIGHT", "FAIR" OR "FLUENT"
CANGUAGE SPEAK READ WRITE
FReEwCH Feoens Tt | FLvewns FlvenT
[tawGUAGE SPEAK READ WRITE
— - and i
L7ALIAN FroenT Flvep r Feusn~i
LANGUAGE SPEAK READ ‘ WRITE
SPANISH Froent Fevewr Fevers
UANGUAGE SPEAK READ WRITE
GERMAN SLIGHT SueHT StiGrT
TANGUAGE SPEAK READ WRTTE
ORTUGUESE - St/GrT —
UANGUAGE SPEAK READ WRITE
LANGUAGE SPEAK READ WRITE
‘
%%ﬁ(f’ ye




REMARKS

TO EMPLOYEE

—— T
Ret, Clerk

DESIGNATION
TOTAL CREDITED | DATE OF ORIGINAL APPOINTMENT

i

* DATE OF BIRTH-

d
|
|
!
O]

DEDUCTIONS
iflad corroct Mot InBabtod fo: uasarned |

FISCAL YEAR
DEDUCTIONS AND
SERVICE CREDIT
CONTRIBUTIONS

. Uedusises mluniﬁw,




MILITARY SERVICE

MILITARY PENSION OR WAR RISK COMPENSATION = wgs

Ve |* DEPARTMENT OR ESTABLISHMENT
FAY LESS BASIC : OFFICIAL STATION
ALLOWANCES PAY N .

-

¢

0 )
.

o

0

-

!.'#

EDUCATION: COMMON scHooL . HIGH SCHOOL
GNDICATE NUMBER OF YEARS) 1 28 34356748 1.2 3 4

. SPECIAL QUALIFICATIONS

E

PEGREES, WANY e




i

.

™

SECTION 23. GENERAL QUALIFICA ¥ )

INDICATEs ANY SPECIAL KNOWLEDGE OR‘:I'"RAINING YOU HAVE, ALSO, SET FORTH ANY OUALIFICATIONS AS A RESULT OF TRAINING
OR EXPERIENCE, WHICH MIGHT FIT YOU FOR A PARTICULAR POSITION.

Z/M&u/)&e’f - fEE‘ j\FJCT(ON'Z?—-

SECfION 24. SPORTS AND HOBBIES

Horse Bacrk RiDI/NE

SWIMMING

SKETCHING

SECTION 25. EMERGENCY ADDRESSEE

SECTION 26. [NFORMATION AND FINAL COMMENTS

NOTE: YOU ARE INFORMED THAT com?zgmzss OF ALL STATEMENTS MADE HEREIN WILU BE [INVESTIGATED, AND YOU ARE INVITED
TO MAKE ANY CHANGES (OR ADDITIONS) IN YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.

ARE TRERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE DISCOYERED IN SUBSEQUENT INVESTIGA-

TION, WHETHER YOU WERE OVRECTLY INVOLVED ORNOT, -WHICH MIGHT REQUIRE EXPLANATION, tF SO, DESCRIBE, IF NOT, ANSWER, "NO",

N O

.SECTION 27. CERTIFICATION

CERT I FY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND | AGREE

THAT ANY INTENTIONAL MISSTATEMENT OR OMISSION AS'TOA MATERIAL FACTWILL CONST{TUTE GROUNDS FOR MY, IMMEDlATE DISMISSAL.

S1GNED ATM ) é. DATE /3 91-44 /?‘/Y

City 7 State : =

WItness . — Y  [7 S|gnature 6? AppTicant

PAGE 9




Date /M//DOI /L

Contral Intelligence Agency
2 B Streeds, N. W,
vasnington, D. C.

Gentlemen:
1. In accordance with the policy of the Central Intelligence Agency

that, except as Central Intelligence Agency mey deem it in its best interests
to reeall or transfer me from my overseas post,. it is understood and agreed

-bf,-“__,by me I-shell bé required by the:-Central Intelligence Agency to servera .

minimum period of twenty-four months at my place of employment outside the
continzental United States, and if I resign or terminate my appointment or
return to tho United States before the expiration of twenty-four months
after the date of arrival at my overseas post, unless separated for reasons
beyond my control, the Centrel Intelligence Agency will not pay my return
travel expenses from such stetion outside the United States.

2. It is further understood and agreed by me that I shall remain in
the Govermment service for the twelve months following my arrival at my
-overseas post unless separated for reasons beyond my control. In the event
of a violation by me of the agreement in this paragraph, any moneys expended
by the United States on account of my travel, including per diem while in a
temporary duty status in Washington, expenses of transportation of my immedi-
ate family, and expenses of transportation of my household goods and personal
effects from any place of actual residence at time of appointment to place
of employment outside the continental United States, and for such expenses
on my return from such post of duty to my place of actual residence at time
of assignment to duty outside the United States, shall be considered as a
debt due by me to the United States.

ﬁ?@ﬂ,&%

WITNESS

SERET




i = N
FORM NO. S o AL (\ - (\-S » " (218
APR 1947 33°2 o ' V! »
. - STATUS AND EFFICIENCY REPORT

P (SEE_INSTRUCTIONS ON REVERSE SiDE)

SECYIONS 1 THROUGK 6 WILL'BE COMPLETED BY EMPLOYEE. TYPEWRITER WILL BE USED IF POSSIBLE,

!. NAME,(PRINTED)  LAST FIRST ¥ MIDDLE - CAF RATING SALARY g;*g,g;:;fgs;guf"
COLLINS _Agnes Beattie 7 $3727.20 pa | February 1548
~

2. DESCRIPTION OF DUTIES SINCE LAST EFFICIENCY. REPORT. (LIST MOST RECENT FIRST, DESCRIBE CONCISELY BUT FuLLY)

Reports Officer. Translatign,‘cgggilation, processing of intelligenca and operational
s i fop f reparation of queries for agents, etc.

3. IF COURSES OF INSTRUCTION WERE COMPLETED DUR{NG PERIOD OF THIS REPORT, LIST TITLE. LOCATION OF SCHOOL, LENGTH OF
COURSE AND DATE COMPLETED. none

4,PR0FiICIENCY 1IN READING SPEAK'ING UNDERSTANDING] 5, MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF CUR-

FORIEGN LANG. Exc | eoop jraim{exc Jooon [ Fatn -€Exc [ieo00 [FalR RENT ASSIGNMENT (S:1(IF IN US-S0 STATE)

] } TYPE OF DUTY LOCATION
French x x| | !lx Washington

e

ITtalian X x| [ x
Spanish x X Ix ,

DR TLVST ONE o Wowt iW CROER OF PRNEFERTWEET

6. HAVE THERE BEEN ANY CHANGES N PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT - WHICHEVER IS LATER?
v

MAR|ITAL STATUS YEs NUMBER OF bEPENDENTS YES EMERGENCY ADDRESSEE YES LEGAL ADDRESS YES

X jno ) X { wo X| no X | no
IF THE ANSWER TO ANY OF THE ABOVE IS YES., ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE HERETO. iIN THE CASE OF
MARRAIGE. THE REFPORT WIiLL INCLUDE NAMES.” ADDRESSES, AND CITIZENSHIP OF SPOUSE. FATHER: IN-LAW, MOTHER-IN-L AW,
BROTHERS - IN-LAW AND SISTERS-IN-{ AW,

.
t
i
i

13 Jung&9h9» : 5‘ f%; g /—ﬁ

ST e,
IMMERTATE SUPERVISOR

SECTIONS -7 THROUGH 11 TO BE COMPLoS

7. PERIOD COVERED BY THIS REPORT OCCASION FOR REPORT - ]
CATE FROM CATE 10 ANNUAL hEAS‘slGNMENT oF PROPOSED REASSIGNMENT COVE
‘)\‘ M\H &3” }l/‘i . ——'REPORTING OFFICER OF EMPLOYEE REPORTED ON OAYS EMPLOYMENT
! v o
8. IS THIS EMPLOYEE QUALIFIED TO [V IYES] - 13 EMPLOYEE BETTER QUALIFIED [YES]  1F SO. WHAT DUTY OR DUTIES
PERFORM ALL PRESENT DUTIES? [ [Wo ]l ' FOR OTHER DUTIES? [V "o} :

T
'

DO_YOU CONCUR iN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 2f Jves[Ino  1F no. ExPLAIN IN sEcTION 11
HAS EMPLOYEE STRIVEN FOR | L [VES] DO YOU RECONMEND EMPLOYEE [ 7] visT 1+ <5 0 WHAT GRADE AND FOR WHAT FOS
PROFESS |ONAL IMPROVEMENT? FOR PROMOTIONT [ [ ~o] M}MM o .

9. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE How THE znnovseﬁomg‘fs WITAIALL OTHER
SAME CLASSIFICATION WHOSE PROFESSIONAL 'ABILITIES ARE KNOWN TO YOU PERSONALLY. DA/NOT\LAMIT TW|S COoMPARI
OTHERS NOW UNDER YOUR SUPERVISION. DO NOT NESITATE TO MARK ‘NOT OBSERVED® ON ANY QUALITY WHEN APPROPRIATE.

. . MOT [ UNSAT- VERY excer-| °VT-
RATING FACTORS - OBSER ISFAC- FAIR 800D STAN
o . goop LENT
vED TORY v DING
A. ABILITY TO WORK AND GET ALONG WITH PEOPLE )
B. INTEREST AND ENTHUSIASM IN WORK i v
C. SECURITY CONSCIOUSNESS : p///
D. ABILITY TO GRASP INSTRUCTIONS AND PLANS v
E. ATTENTION TO DUTY ’ v~ -
F. JUDGMENT AND COMMON SENSE i - : ey
6. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE v/i/
H. DISCRETION : _ ’ ’ . i v
I, INITVATIVE ! » v
4. ABILITY TO HANDLE AND DIRECT PEOPLE. :, v
- PERFORMANCE OF PRESENT DUTIES |(TEM ), e
- ABILITY TO EVALUATE INTELLIGENCE INFORMAT 1ON i : V/’
M. TACT : B —
+ SAGACITY (NON-GULLIBILITY) R v
. LEADERSHIP o v
PHYSICAL STAMINA ! v
Q. MENTAL STAMINA v
0. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU - ) LD
DEFINITELY [:] PREFER NOT BE'SATISFIED BE PLEASED PART!ICULARLY ;L {
NOT WANT HIm? YO HAVE HIM? TO!HAVE MIM? TO HAYE HIM? DESIRE WIM? o ST
t. ENTER WERE ANY DESIRED REMARKS PERTAINING T0 PARTICULAR QUALIFICATIONS OR LACK THEREGF WHICH ARE CONSIDERED
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
ALSO REASONS FOR AND RECOMMENDATIONS 'AS TO REASS IGNMENT WILL BE GIVEN |F APPROPRIATE TO THIS REPORT.
T
——
;

(1P ADDITIONAL sSPACE 1 MEEDED ATACH EXTRA SHEETF)
R

12 Qe 19YS Lo

0“7: Cor,

. 4

;7 (I1F REVIEwING OFFICER OR CHIEF OF STATIOP DOES NOT

——GCONCUR WITH THES REPORT, EXCEPTIONS WILL ' BE STATED
IM SPACE PROVIDED OM THE REVERSE SIDE HEREOF)

|
amuin

UNDER NO CIRCUMSTANCES 1S THIS REPORT TO RF SHAWN Tn TUE Curor AVER NrmAnYrm e




FORM NO, .

CON 1AL

. 5842 E : - ) “(2151)
APRTRar dywﬁ Co€L | 'stATuS AND EFFICIENCY REPORT
(SEE_INSTRUCTIONS ON REVERSE SIDE) -
SECTIONS ! THROUGH 6 WILL BE COMPLETED BY EMPLOYEE, TYPEWRITER WILL BE USED IF POSSIBLE,
1. MAME.(PRINTED) _ LAST FIRSY MIDDLE CAF RATING SALARY ‘;’3'5,‘;;!;15;3@5"'
G GS-7 3950.00 pa | 8 December 1948

2, DESCRIPTION OF-DUT|ES SINCE LAST EFFICIENCY REPORT, (LISY MOST RECENT FIRST. DESCRIBE CONCISELY AUT FULLY)

Sinee March 1950: Special reports project; translatigg', editing, processing.
’ Continuing resemgch studies :

3. IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF T"IS.REﬁDRT. LISYT TITLE, LOCATION OF'SCNOOL. LENGTH OF

COURSE AND DATE COMPLETED. None
4. PROFICIENCY 1IN READING SPEAKING - UNDERSTANDING| 5. MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF CUR-
FORTEGN LANG. | EXC | 6000 [ PAtR| EXC JeoonFain].EXc ['go0D [FAiR RENT ASSIGNMENY I1S:(IF IN US-S0 STATE)
1 YYPE OF pDUTY LOCATION

French x| X 1 x Reports or research Washington ’

' Italian xi X |- X Reports
Spanish x x X Reports

{L1ST ONE OR MORE IN ORDER OF PREFERENCE)

€. HAVE YHERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR .LAST REPORT - WHICHEVER IS LATER?

MARITAL STATUS YES NUMBER OF DEPENDENTS YES EMERGENCY ADDRESSEE l YES LEGAL ADDRESS ves|
X |wo X | xo k NoO No
IF THE ANSWER TO ANY OF THE ABOVE-|$ YES, ATTACH A SEPARATE OETAILED REPORT IN DUPLICATE HERETO. IN THE CASE OF

MARRAIGE. THE REPORT WiLL INCLUDE NAMES, ADDRESSES, AND CITIZENSHIP OF SPOUSE. FATHER-IN-LAW, MOTHER-IN-LAW,
BROTHERS- IN<LAW AND SISTERS-IN-LAW.

13 July 1950 :

DATE .

T ¥

s . . SIGNATURE OF EMPLOYEE

. il
SECTIONS 7 THROUGH t! TO BE COMPLETED BY IMMEDIATE SUPERVISOR

7., PERIOD COVERED BY THIS REPORT OCQAS]ON FOR REPORT
DATE FRowm OATE TO ANNUAL REASS I GNMENT OF PROPOSED REASSIGNMENT COVERING INITIAL 8O
/f; 2 Aso PR . REPORTING OFFICER OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

8. 1s tHis emeLovee ouaLfrien To [VES] IS EMPLOYEE BETTER QUALIFIED _IF SO, WHAT DUTY OR DUTIES
PERFORM ALL PRESENT DUTIES!? W3 | FOR OTHER DUTIES? "0 |

DO _YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SEcTion 21 —ffes[ |wo  1F NO, EXPLAIN IN SECTION 1Y
HAS EMPLOYEE STRIVEN FOR [VES| 60 YOU RECOMMEND EMPLOYEE YES| (F 50, TO WHAT GRADE AND FOR WHAT POSTTIONT
PROFESS|ONAL [MPROVEMENT! [ [ wo] FOR PROMOTION? L_[¥e] 2 s—- % —7]

$. FOR EACH FACTOR OBSERVED CHECK TNé APPROPRIAYTE BOX TO INDICATE HOW THE EMPLOYEE COMPARES WITH ALL oru{}ﬂ OF THE
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY., DO NOT LIMIT THIS COMPARISON TO THE
OTHERS NOW UNDER YOUR SUPERVISION.-DQ NOT HESITAYE TO MARK °"NOT OBSERVED® ON ANY QUALITY WHEN APPROPRIATE.

: ; - P
NIRRT wer unsar- | VERY ExcEL- soruAu-
RATING FACTORS OBSER~ ISFAC. FALR 600D 600D LENT
: o VED JORY DING
A. ABILITY TO WORK AND GET ALONG WiTH, —
B. INTEREST AND ENTHUSIASM [N WORK | 7
; T

€. SECURITY CONSCIOUSNESS AL o~
D. ABILITY TO GRASP INSTRUCTIONS AND PLANS Ve

E. ATTENTION TO DUTY i P

F. JUDGMENT AND COMMON SENSE L I
6. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE e
H. DISCRETION —

1. INITIATIVE T —

J. ABILITY TO HAMDLE AND DIRECT PEOPLE. e
XK. PERFORMANCE OF PRESENT DUTIES (1TEM 2)i P
4. ABILITY TO EVALUATE INTELL!GENCE tNFdR;MATION v
M. TACT i P
N. SAGACITY (NON-GULLIBILITY) [
0. LEADERSHIP o

TP. PHYSICAL STAMINA s ey '/

Q. MENTAL STAMINA /

- M
10, INDICATE YOUR ATTITUDE TO'ARD“HA!|ﬁb TH1S EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -

DEFINITELY [:] PREFER NOT BE SATI{SFIED BE PLEASED PARTICULARLYE;H/
NOT WANT HIM? TO HAVE HIm? TO HAVE HIM? TO HAVE HIM? OESIRE HIM?

1. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WiLL BE GIVEN |F APPROPRIATE TO THIS REPORT.

S

()F ADDITIONAL SPACE 13 MEEDED ATACH -EXTRA SHEET) 0 !

CONCUR WITH THIS AEPORT, EXCEPTIONS'WIUL BE STATED
IN SPACE PROVIDED ON THE REVERSE SIDE HEREOF)
IR

Y

UNDER NO CIRCUMSTANCES 1.5.'THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON

£




. .
FORM NO. : (L Weg )
Dec. 1847°+73%3 ‘ : ? 6'%“
Replaces Form No. 55-2 which STATUS AND EF NCY REPORT
way continue to be used. K (SEE INSTRUCTIONS ON' REVERSE SIDE)
SECTIONS ! THROUGH 6 WiLL BE COMPLETED BY EMPLOYEE. TYPEWRITER WILL BE USED IF POSS|(BLE.
B N DAYE:. OF,. ASS ) GNMENT =

t. NAME,(PRINTED) LAST . . FLRST. ] :MIDDLE - ' CAF RATING 70 PRESENT DUTY
o _(—‘*““W.f¥f47_‘.' S 1$h075'001'] 8 .December 19L8
2. DESCRIPTION OF DUTIES SINCE LAST EFFICIENCY REPORT. {LIST Mos"r'k’z’c‘wf FLIIR'ST. DESCR I BE' CONCI SELY. "BUT: /FyLLY). -
Reports = Specidl reports progect (FCP); translablnh, edlblnp. -Various. other FCP
reporis. ISP
uompllatlon of materlal for sDecwl st.udv (SN).

'

3. IF COURSES OF [NSTRUCTION WERE COMPLETED DURING PERIOD OF TH1S REPORT., LIST TITLE, LOCATION OF SCHOOL, LENGTH OF

COURSE ANO DATE COMPLETED.

4 ,PROFICIENCY N READING SPEAKING UNDERSTANDING 5. MY PREFERENCE FOR NEXT DUTY AFTER T:ERMIN‘ATION OF CUR-
FORIEGN LANG. EXC GOOD [FAIR| EXC [GOOD [ FAIR | .EXC GOOD [ FAIR © RENT ASSIGNMENT 1S:(1F IN US+SQ STATE)
i B = TYPE OF OUTY LOCATION
French X X 7 X : Special studieg; reports. . Hgrs,
Italian S J XL £l .0 - ) - SRR ’
Spanish A Xor X - X
B TLTsT ONE OR"MORE N ORGER OF PREFERENCE)

6. WAVE THERE BEEN ANY CHANGES IN ?ERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT - WHICHEVER 1S LATER?

MARITAL STATUS YES NUMBER OF DEPENDENTS YES: EMERGENCY ADDRESSEE | . YES | LEGAL AQD&ESS.. ‘,qu

X Iwo . L X [ wo X | wo : NO
IF THE ANSWER TO ANY OF THE ABOVE IS YES., ATTACH A SEPARATE DETAILEO REPORT IN DUPLICATE HERETO. IN THE CASE OF
MARRAIGE. THE REPORT WILL INCLUDE NAMES, ADDRESSES, AND CITIZENSHIP OF SPOUSE., FATHER-IN-LAW, MOTHER-IN-LAW,
BROTHERS - IN-LAW AND SISTERS-IN-LAW, .

7 June 1951

DATE

SECTIONS 7 THROUGH ! TO BE COMPLETED 'BY IMMEDIATE SUPERVISOR

7. PERIOD COVERED BY THI!S RE#ORT OCEASION F REPORT . : - o
DATE FROM DATE TO KNNUEL' EASS i GNMENT OF PROPOSED REASSIGNMENT . COVERING INITIAL 90!

REPORTING OFF ICER ‘OF - EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT

lrat 3
- ¢
) YY) $0 2,DJM-I/($/ \ ‘
8. IS THIS EMPLOYEE QUALIFIED Tof Zves 1S EMPLOYEE BETTER.OUALIFlED ch 0. WHAT DUTY OR ODUTIES
PERFORM ALL PRESENT DUTIES? [*o ] .FOR ‘OTHER'DUTIES? - B ED W%/ ok ,.f?&

rz’?gﬁ@k o Mg oo o////vc/& M /mbcmot /W.ﬂéaézﬁ/éfmwf—-

M&-M@‘b
?CTION '/l i

:gl / e

© YOU CONCUR IN EMPLOYEES DESCR! YION OF DUTIES UNDER SECTION 2)7]%! s VFNG. EXPLAIN IN TS

WAS EMPLOYEE STRIVEN FOR ' EE vEs[ 56 YOU RECOMMEND EMPLOYEE vns JALEALY wunr GR € RND FOR WWAT POSTTTONT
NO

PROFESS | ONAL IMPROVEMENT? FOR PROMOTION? (:} = ga.. Gz<? —~<;£4

9. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE 80X TO INDICATE HOW THE EMPLOYEE COMPARES Frow acd oTHs%H OF THE
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN' TO YOU PERSONALLY. DO NOT LIMIT.THIS. COMPARISON 7O THE
OTHERS NOW UNDER YOUR SUPERVISION. QO NQT HESITATE TO MARK 'NOT OBSERVED' ON ANY QUALITY WHEN APPROPRIATE.

) NOT UNSAT- VE.R.Y fExEEL- ouT-. .
RATING FACTORS OBSER - ISFAC- FAIR 6000 6000 .LENY. ST AN
. YED TORY . ] DING
A. ABILITY TO WORK AND GET ALONG WITH PEOPLE ’ o = -
8. INTEREST AND ENTHUSIASM IN WORK : v
C. SECURITY CONSCIOUSNESS ; e
D. ABILITY TO GRASP INSTRUCTIONS AND PLANS . . I gt P
T TE. ATTENTION TO DUTY R W : J
F. JUDGMENT AND COMMON SENSE Cot e
T G. ABILITY 10 OBTAIN RESULTS AND GET TRINGS DONE - , v
H. DISCRETION : L el
. INITIATIVE . . : . /
J. ABILITY TO MANDLE AND DIRECT PEOPLE. : o1 . aﬁ;?rve-;[ ' N
K. PERFORMANCE OF PRESENT DUTIES (ITEM 2) —
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION o TS
M. TACT ) Vv
N. SAGACITY (NON-GULLIBILITY) ! . T v
0. LEADERSHIP ' LT d_ié; ol T
P. PHYSICAL STAMINA i iF
0. MENTAL STAMINA 2t r

10, INDICATE YOUR ATTITUDE YOWARD.HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISIO wouLD You -
DEFINITELY PREFER NOT ‘BE SATISFIED BE PLEASED PARTICULARLYL

NOT WANT HIM? TO HAVE Him? 70 ‘HAVE HIM? TO HAVE HIMIL_J DESIRE HIM?

11. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PART[CULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
ALSQ REASONS FOR AND RECOMMENDATIONS'AS TO REASSIGNMENT WiLL BE GIVEN IF APPROPRIATE TO THIS REPORT.
"
//w/u,&»@, ,2,(,‘ Ag—»ﬁi«., f« Fase 7P ,vf-' Ll oces® ‘“ﬂ [ Ry Vo | Mo Ry 2 T S A i o ot 2P B
( L . z/r" - L Y
1 . R v Lg A
jé(weo M/VL (j(fzm,( ra” ,MJ. W‘«,‘y”’/u s .Ma’—ﬁ/"bt/l/pﬂ,&b,f
l — (/; ¥ - Py —
o e J A .
rthig ittt b Joer. o . A,,}Q{.L..k,w.»h-,,_/ Ry A A"

éf U, frkd, //t/f//(/r 2l /Me/oc J/
_dex

jotue | g 0.0

. .

e
. /,glz_ »;1«,-».-(;”;/.’// a«q-/ zgjw« 4// /1[4. / All/bdae.- él

(1F ADDITIONAL SPACE !S NEEDEOD ATACH EXTRA SHEET)

22 JTuws (3S/

(1F REVIE®WING OFFICER OR CHIEF OF STATION DOES NOT
CONCUR WwiTH THIS REPORT, EXCEPTIONS wWilLlL BE STATED
IN SPACE PROVIDED ON THE REVERSE SIDE HEREOF)

IINDFR NN CIRCIIMSTANCFS 1€ THIS RFPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON




CrA (uwl')

From: Dec 48 To: Jun 49 6 mos. Duties: Reports officer, chiefly on

Gredes GS=7 - ‘ Salar yi

under guidence of operations
Position:t Intelligence officer officers concerned.

Duty station:

Froms .Dec’47 To: Dec 48 12 mos. Duties; Assisted Branch Reports Officer
_ in regular processing of reports for
Grade: GS-5 dissemination; |

Offioce: [::::

Position: Reports Officer

:p;w<.;d;ijﬁ_1uFrom: -Junﬂéé  Td!»'ﬁ;c-Z§Mv—§T§_ﬁ5§:-*'_-w
. ST - - “routing of all incoming pouches.

Grade: GS-5 Salary: Preparation all outgoing pouches.
Tracing and carding,
Position: Clerk _ Meintenance of all station files.

In addition, prepared all special projects
pouches, did occasional translations
and prepaered a few case summeries and

=- --- ---------gpecial reports for the- y‘




BCENTRATH lFE‘J‘@:EN TAG

BASE PAY

OVERTIME

7. Previous
norma)

NET PAY

10. Remarks

11. Appropriafipn(s)- 12. Prepared by

13. Audited by

[(Xperiodic step-increase
“[ 14, Effective 15. Date last

)] Pay adjustment D Other step-increase
16. Oid salary 17. New salary
date equivalent

18, Perférmance rating is safls”lactory or better,
rale rate

12 et 52 |14 iBuke 53 $5060 $5188
19. LWOP data (Fill in appropriate spaces covering LWOP '

during following periods); .
Period(s). :
o No excess LWOP. Total excess LWOP
STANDARD FORM NO. 1126d—

Form presciibed by Comp. Gen., U. §.
Nov. 8, 1950, Ganeral Regulations No. 197

(Signature or other authentication)
(Check applicable box in case of LWOP) '

In pay status-at end of waiting period. -

ARG

1N

Revised

Ritials ‘of Cleck

9

E

SUPpe

L]
C16—61111-2¢

V. 5. GOVERNMENT PRINT‘INL_UF_-'FTCE




'] PROMULGATED BY THE

STANDARD FORM- 52

Y. S. CIVIL SERVICE COMNMISSION
JANUARY 1#50-—FEOERAL PERSONNEL
MANUAL CHAFTZR Ri

z/ 2763

REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless

if applicable, obtain resignation and £l in separation data on reverse,

otherwise instructed.

s), and surnarme)

1. HAME DI .— M iss~XBEK—Ono given name, initial( 2. DATE Of BIRTH 3. REQUEST NO,

4 DATE OF REQUEST

Agnes Collins 7 Jan. 53
5 NATURE OF ACTION REQUESTED: 6 EFFECTIVE DATE 7. C.S. OR OTHER
A PERSONNEL (Specify whether appointment, promotion, separation, stc.) A PROPOSED: lL_F?ALI\UTHOR-
Resignation
B. POSITION (Specify whether ostablish, changde grade or title, etc.)
__P_APPROVED:
/7 8>
ot— Intells. Officer (Reports) 2 POSITION TITLE AND To—
| o
- ?{g — 9. SERVICE, GRADE, AND
GS=9 &6@.& SERVG ,
10, ORGANIZATIONAL
DD/ P DESIGNATIONS - -
WE -
‘Was on, D. G, (Field) - :
1. HEADQUARTERS
[Sad FIELD [ ] ozeartwenTar 12 FIELD OR DEPARTMENTAL | | ] FIELD | DEPARTMENTAL
A REMARKS (Use reverse if necessary)
Pkease transfer leave to Vouchered Funds, _
D. REQUEST APPROVED BY
S;'gnature:
me and telcphone extension)
. Title:
13. VETERAN PREFERENCE 14. POSITION CLASSIFICATIGN ACTION
NONE | WWII {OTKER| 5-PT. 10-PUINT NEW | VICE | . A, |REAL.
DISAB. [OTHER
15. | 16. | 17. APPROPRIATION 18, Slé?Jgg& TNOTS\'CST' 19, %igﬁ ggFlgiﬁlol%T- 20. LEGAL RESIDENCE
RETIREME
SEX RACE| (YES—NO) (ACCESSIONS ONLY) [Jeuamep  [T] PROVED
To: ) STATE:

21.-STANDARD .FORM 50 REMARKS

22. CLEARANCES
A.

INITIAL OR SIGNATURE DATE

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION

D. PLACEMENT OR EMPL.
E.

il

F. APPROVED BY e

fv L" EV‘QQ




STANDARD FORM 52
PRONULGATED BY THE

U. S, CIVIL SERVICE COMMISSION
JANUARY 1130-—FEDERAL PERSOMNEL I

REQUEST FOR PERSONNEL ACTION '
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise instructed.

if applicable, obtain resignation and fill in separation data on reverse. -
1. NAME- b Miss-2 r&.—0ne given name, initial(s), and surnamse) 2. DATE OF BIRTH 3. REQUEST NO. 4 DATE OF REQUESY

Agnes OOLLINS , _ 7 Jen. S3
& NATURE OF ACTION REQUESTED: . ) 6 EFFECTIVE DATE 7. C.S.OR OTHER
A, PERSONNEL (Specify whether appointment, promotion, ssparation, etc.) A. PROPOSED; ll..TE::YGAL AUTHOR-

reentad: Appointmernt

B. POSITION. (Specify whether establish, change grade or title, eto.)

B. APPROVED:
FROM— - & POSITION TITLE AND T— Intells UTYor.(EptE) N
NUMBER : » <
% SERVICE, GRADE, AND ! eggiegm
. SALARY W’g '
: : 10. ORGANIZATIONAL t)B/F R
e . DESIGNATIONS i -
.

1L HEADQUARTESS

Wanliey e Co

, FIELD | | DEPARTHMENTAL 12, FIELD OR DEPARTMENTAL | | et lﬁ DEPARTMENTAL

A. BEMARKS (Use revorse if necessary)

Plegse transfer lesve Security Boprove |
v the oo oo }
8. REQUESTED_BY (Name_and_title) ] _ | . REQUEST APPROVED BY |
Parsonnel Officer, WR A ‘
- Signature: . w
C._FOR_ADDITIONAL_INFORMATION CALL (Vame and telophone extension)
Title:
13. VETERAN PREFERENCE 14, POSITION CLASSIFICATION ACTION
NONE | WWII [OTHER] 5-PT. |  10.POINT NEW | VICE | 1. A [REAL.
’ ' . DISAB. [OTHER
15.- | 16. | 17. APPROPRIATION - - - S : 118, Slé?IJEC&ETNOT%CST. V.IQ:I?A%LET %);‘F‘gm?%r“ -20: LEGAL "RESIDENCE -
SEX |RACE } o . . . RETIRE . TS o | )
FROM: i (YES~—NO) (ACCESSIONS ONLY) ° [Jctamven  [T] PrROVED
To: ) | STATE:
21..STANDARD FORM 50 REMARKS ‘
22. CLEARANCES ‘ INITIAL OR SIGNATURE DATE REMARKS:

A.

B. C:ElL. OR POS. CONTROL
C. CLASSIFICATION

DI PLACEMENT OR EMPL. /| "~
E. -
F. APPROVED BY ) . s . ot st

16573202




sost AR

Security Information

COLLINS AGNES BEATTIE
Name: Last, First Middle

TO: All C. I. A. Personnel
FROM: Personnel Director MTE - /0 (}
SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding
employee qualifications, thereby permitting more complete and accurate
data on all personnel. The new system will aid in implementing Agency
policies on promotion from within by facilitating the selection of personnel
with desired education and experience tor vacancies which may occur. It
is also expected that the new system will provide readily accessible statistics
for planning and management purposes.
2. The attached questionnaire is designed to cover adequately those
factors in which the Agency is interested. Although the information is, in
~--a-large measure, already-retlected in previous forms submitted-by you,it — - -
" is felt that your time within the organization may enable you to emphasize
those qualifications pertinent to its needs. The questionnaire also serves
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as
thoroughly and accurately as possible and returnlng it to your Administrative
Officer within the time allotted

o
X .
*‘\{}‘ " Gegdge E. Meloon
'ib Pésfsonnel Director
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- SecurityInformation
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_ Security Information '

SEC. II. WORK EXPERIENCE o

1. CIA Experience: State the specific nature of duties performed with CIA and
CIG, starting with your present position. Take position titles from your of-
ficial personnel papers, if you have personal copies. Please do not request
your Official Personnel Folder. Include geographic area and subject matter
dealt with, if applicable. Position Title is your classification title such as
Geographer, Intelligence Officer, etc. Duty Title indicates your organization
position such as - Section Chief, Branch Chief, Administrative Assistant, etc.,
and is to be filled in only if different to the Position Title. Approximate dates
(month and year) are sufficient. Use a continuation sheet, if necessary, to
adequately describe your duties. _

rom Apr 52 Todate Tot.mos. 8 Description of Duties;

—

Grade @5-9 Salary $5,060 - 5,185 i

Office BWE ‘ ;—3&5 l‘é'"ZBEEéLbﬂ*g potiey g&&d.ea&ee Jl_¥,‘

Position L '
Intelligence officer = . |- T » ———

ﬁi_ef, Liaison ;‘WS'V:ecti»o'n

Duty Station, if overseas.

From Nov 52 To Apr 52Tot.mos. 5 Description of Duties: Assisting in the liaiso
o between georgraphic WE branches snd Plans Staft
Grade 05-95a1ary $5,5060 ’ 4 it OACSr T 1Tig)

o1 o . . .
ot :;m‘m‘bﬁ&ﬂ"ﬁms-bgmce—:n—prepmg—uf
Offlf:? J—}@ prinﬁple—#wmms_at_that_ﬁm
Position | behing: ol | auppirta . }

Title: Inteiligence éffic er

Duty
Title:

From Nov 49To Oct 52Tot.mos. 11 Description of Duties:
Trenslation, editine. processing of all report
| Fronll April o7

to Ot 52 wasuyo—trchorre—of ot

Asst. to WE/Plms officer Duty Station, if overseas:

i

Grade GS-7 Salary

3 . |
—

Office , . L X
Position ) . >
Title: Intelligence officer
Duty '
Title: ) Duty Station, if overseas:
From June 4To Nov 49Tot.mos. 6 Descriptién of Duties: : B
: ' . ' Operetional assistanty in charge of all desk
! Grade GS-7 Salary work, correspondence‘a.nd_files for the station
» R = N R 3 3 L } B
Office T .
Position
Title:  Intellipence officer
Duty ‘
Title: : A Duty Station, if overseas: . o

. Security Information
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Security Information

SEC, II. WORK EXPERIENCE (CONT'D,)

2. Other than CIA: (Describe work experience for the last 15 years in sufficient
detail to permit specific coding of your qualifications., Include military work
experience. List last p‘osition first.)

From Jun 4doDec 43 Tot.mo's 6 | Exact Title of your position

Clasmﬁcaﬁp C;rad 2(if in Federal Research analyst

Service) p_y 'Salary $1,620 =2,004 Description of Duties:. J ldesk (1 person)l

Number and Class of Employees | Evaluation and dissem:matlon of reports

Supervised: B1One Translation (ITtalian) .

Employer War Depar tment _P!'Gmﬁ'b‘f_smsmdles, politiceal,

Kind of Business or organization SN ’ i '
—Fbr-militoryy

(i.e., paper products mfr, public
utility) M:Llltary Intelligence ServibBPuty Station if overseas:

From Nov 42To Juned3rot. mo's 7 | Exact Title of your position  pesmmren elerk.
Classification Grade(if in Federal | | |

Service) CAF-3 Salary $1,620 Description of Duties:
Number and Class of Employees Maintenance of C.I. records
Supervised: none Freparation and evIuation of C.l. informations.

~Prensletion—{Speniah)
rw:.‘.mx,

Employer W ar Department

Kind of Business or organization
(i.e., paper:products mfr, public
utility) i 1%&3' Intelligence. Serv"Duty Station if overseas:
From Sep 41ToSep 42 Tot.mo's 12 [ Exact Title of your position Receptionist (6 mosy)
Classification Grade(if in Federal | Head, Mail & Records Section ‘

‘Service) CAF-2 Salary §$1,260-1,440 Description of Duties:
Number and Class of Employees Switchboard operater (‘B‘mos.f

Supervised: 1 (CAFsl) Control of paper flow; meintenance of directives
Employer War Départment . mﬁcnlcat}ons, 8tc., I'1les Tor general offi&fe
Kind of Business or organization ? *
(i.e., paper products mfr, public
utility) District Engineers | Duty Station if overseas:
“[-From To - Tot.mo's - Exact Title of your position T e o
| Classification Grade(if in Federal |© =~ "~ o ’
Service) Salary Description of Duties:
Number and Class of Employees o
Supervised: s s
Employer

Kind of Business or organization
(i.e., paper products mfr, public

utility) Duty Station if overseas:
From To Tot. mo's Exact Title of your position
Classification Grade(if in Federal :
Service) Salary Description of Duties:
Number and Class of Employees

Supervised:

Employer

Kind of Business or organization

(i.e., paper products mfr, public

utility) Duty Station if overseas:
S}CfoT

w |

N Security Information e
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SEC. II. WORK EXPERIENCE (CONT'D) -

3. Special Work Experience: Check any of the following organizations by which
you may have been employed.

0l U.S. Secret Service 24 - Air Force A-2
02" Civil Police ZS—Foreign Economic Admin.
} 03-——Military Police 26 Counter Intelligence Corps
' 04 U.S. Border Patrol 27  Immigration & Naturalization
05 U.S. Narcotics Squad ZSTStrategic Services Unit
06  FBI ZQfForeign-Service, State Dept.
07 Criminal Investigation Div. 30—§'~Centra1 Intelligence Group
217 Office of Naval Intelligence 317 Armed Forces Security Agency
22 Office of War Information 327 Coordinator of Information
23 X Army G-2 33" Office of Facts & Figures
20 Office of Strategic Services 34  Board of Economic Warfare
: T 35—-—Federa1 Communications Comm.
SEC. IlI. FOREIGN LANGUAGES I :

. . List below the foreign languages in which you have some competence. Be sure to 7
. -_:_5Q~i’n:§—lu’de,;§§gOmmph._{EP_‘:‘:?.ZFP'léﬂguages' Check (- X) your competence and how-acquired. N

COMPETENCE HOW ACQUIRED
o
g
ki
= 3
L 5
#*
o |2 -~ =
ogi% moxln gl ©
o G A ke . sl
’ Q,_‘;* el 0o o V) -UU
LANGUAGE 2[‘4.0;:3.03 o v “6>~g’ogu£§é
S gfe 08 HISHlo 9 v Hlg 9lo a|b
: A Ei] R N hed > elS 3l o >
: 3518 u|o wlo *|E o I!go;nr:ﬂ,m'g
| o‘m...‘o'vw-oa-..ﬂé 8 Ofk vfo gy 3
! M Z by <o ] Z 040 O 2l
Freabh X X X
Ttalien , X X X
Spanish X | X X X
E 2
i * Pgerto |Rico
; i 194]-42
!

* If you have checked 'Fluent' for a language that has significant difference in spoken
i and written form (e.g., Arabic), explain your competence herein’

' **Specialized Language Competence: Describe ability to do specialized language work -
involving vocabularies and terminology in the scientific, engineering, telecommuni-
cations, and military fields. List the language with the type of speciality. NONE

SE T
Security Information » 4
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‘ Security Information

SEC. VII. PUBLICATIONS ’ .
List below the type of writing (non-fiction: professional or scientific articles,
general interest subjects, current events, etc; f1ct1on novels, short stories,etc.)

of any published materials of which you were author or co-author,
NONE

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for whlch interided
ONE
and whether patented.

Device Patented
' (1) Yes (2) No
e[ —— — — — — - — (l) o 7 TZ) No
:'I‘uﬂ"_, L e - L e —-re e o (F) Yes o (2) - - No

SEC. X. CIA TESTS
Descrlbe below the type of tests wh1ch you have taken in CIA: ,
Type ot Test Date Taken

Basic end Operations Courses ____Summer 1948

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

somm  ClvmeT AMWML

SEC. XII. OVERSEAS ASSIGNMENT
/'re you willing to accept periodic tour of duty overseas? YES
(1) 2 year Tour X (2) 4 year Tour - (3) Not interested

SEC. XIII. WORK ASSIGNMENT

In view of your total experience and educat1on for what assignment in CIA do

you think you are best qualified?
Intelligence officer - in support of operations or lialson = elther at headquarter;
or in the field.

SECRET
Security Information
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STANDARD FORM 144
JANUARY 1952
U. §. CIVIL SERVICE COMMISSION

FPM CHAPTERS L1 AND R - STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE
' -

IMPORTANT: The information on this form will be used in determining creditable service for-Jeave purposes and retention credits
for reduction in force. The employee should complete Part I and the Personnel Office should complete Parts I

through IV.
) PART {I.—THIS COLUMN IS
PART |.—EMPLOYEE'S STATEMENT ) FOR PERSONNEL OFFICE USE
1. NAME (Last, first, middle initial) ' 2. DATE OF BIRTH 9. RETENTION GROUP

COCL//VS) Asres Merta //V_W‘/‘y /T 2&

3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SEF{VICE YOU HAVE HAD

10. CSC STATUS (For permanent
employeas only)

PRIOR TO YOUR PRESENT APPOINTMENTS (Do not include military service.) D YES D NO
FROM— TO—~ TYPE OF 1. SERVICE
NAME AND LOCATION OF AGENCY APPOINTMENT
YEAR MONTH DAY YEAR | MONTH DAY /%DKNOWN YEAR MONTH DAY

/O. i

CIA-Crg -SsO /7 ‘/l(aurgﬂe;g;/—/{»

WAR *bQ,PV\ VE] TN | 13 ‘B DE;’

D el

T

4 T N& )
4. LIST PERIODS OF SERVICE IN ANY BRA _~THE ARMED FORCES OF HE UNITED STATES. IF Yomb NO MILITARY
SERVICE, WRITE “NONE."" . p\\
FROM— TO—

BRANCH DISCHARGE
YEAR | MONTH | DAY | YEAR | MoNTH | pay | (Hon. or dishon.?)

/\/‘ R nsonn,
5 & 1 &
5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE < TOTAL SERVICE PR
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE, DURING ANY ONE CALENDAR YEAR? [] YES —_—— . B

IF ANSWER 1S "“YES,"” LIST FOLLOWING INFORMATION. : 13. NONCREDITABLE SERVICE
(Leave purposes only):

TYPE IF KNOWN FROM~— TO— TOTAL
(LWOP, Furl, Susp, AWOL, Meor Mar)

YEAR MONTH oAy YEAR MONTH DAY YEARS | MONTHS DAYS

14. NONCREDITABLE SERVICE
purposes only):

o . B
6. DURJKG THE FELERAL SERVICE LISTED IN ITEM 3. DID_YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
YEs [T} no Gooo.d Tlhe Y., ,é o 4

R -:/{: (T V- \7@;,,/‘ 15. REEMPLOYMENT RIGHTS
(If apswer ic "'Yes,”” in what adency were you employed at the time status was acquired?) D YES D NO

§

LAl N A2 Ea

ST VVN ¢:~\ /(/4\&4/ {9 ¥E . 16. RETENTION RIGHTS
,, [] ves [ no

7. ARE YOU:
e

17. EXPIRATION DATE OF RETEN-
TION RIGHTS

A THE WIFE OF A DISABLED VETERAN? [ ] VES NO

B. THE MOTHER OF A DECEASED OR DISABLED VETERAN? [:| YES

C. THE UNREMARRIED WIDOW OF A VETERAN? D YES ) )
8. TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I swear (or affirm) that the above statements are true to the best of my knowledge and belief.

Ao A S | /,

(DATE) . [ (SIGNATURE)
Subscribed and sworn to before me on this ——day of . 1952 at
. (MONTH) S U T N S\ (sTATE)
“

SEAL o >
NOTE: If oath is taken before a Notary Public, the date of expiratiox\ 'ommission should be sho )

(OVER)  \_ / C 1e—otee1




STANDARD FORM 52
PROMULGATED BY THE

U, 8. CIVIL SERVICE COMNISSION
JANUARY 1#50—FEDERAL PERSONNEL
MANUAL CHAPTER Al

REQUEST FOR PERSONNEL ACTION

.

REQUESTING OFFICE: Fill in ifems 1 through 12 and A through D except 6B and 7 unless otherwise instructed.

. If applicable, obtain resignation and fill in separation data on reverse.

1. NAME (Mr.—Miss—Mrs. —One given name, initial(s),

! Agnes B. COLLINS

and surname)

2 DATE OF BIRTH

29 Sept 51

3. REQUEST NO.

4 DATE OF REQUEST |

8 Feb 54

5. NATURE OF ACTION REQUESTED: ’
A PERSONNEL (Specify whether appointment, promotion, separation, ete.) »

Reassignment

B. POSITION (Specify whether establish, chango grade or title, otc.)

& EFFECTIVE DATE
A. PROPOSED:

B. APPROVED:

1l Feb 5l

7. C.5. OR OTHER
LEGAL AUTHOR-
Ty _

FROM—

BBRAHR

Intelligence Officer (Rpts)

TICN TITLE AND
BER

| _
Gs 9 $5310.00 p.a.

|

l ] 'vFlE_lD

s D
[xx | oeeantmentaL

9 SERVICE, GRADE, AKD
SALARY

10. ORGANIZATIONAL
DESIGNATIONS

11 HEADQUARTERS

12 FIELD OR DEPARTMENTAL

V0
Intelligence Officer

GS

-9 $5310.00

r ' FIELD

Washington, D. C.
| n] DEPARTMENTAL

A REMARKS (Use reverse if necessary)

]
Personnel vaficer. WE

Y
u(.OJi”f N T
i

C. FOR ADDITIONAL INFORMATION CALL (Name and telephone extension)

T 1

Signature:

Title:

D. REQUEST APPROVED BY

13. VETERAN PREFERENCE

14. POSITION CLASSIFICATION ACTION

A,

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION

D. PLACEMENT OR EMPL.

E.

F. APPROVED BY /

NONE | wwii [oTHER| 5.PT. | to-POINT NEW | VICE | I. A. |REAL,
! DISAB. [OTHER
: ]E‘.j‘ 16. 117. APPROPRIATION 18. gg'?lJEgaETl.‘lQrg\C%' 19. %ﬁg\ﬁ_ gFFIADF;\F\)ch)'}‘gT- 20. LEGAL RESIDENCE
SEX |RACE R .
FROM: (YES—NO) (ACCESSIONS ONLY) [JcraiMep  [] PrOVED-
TO: Sam STATE:
21, STANDARD FORM 50-REMARKS
22. CLEARANCES” INITIAL OR SIGNATURE DATE REMARKS:




STANDARD FORM 50
REV, APRIL 1951
PROMULGATED BY
U. $. CIVIL SC! - /iICE COMMISSION .
CHAPTER RI, *77 XAL PERSONNEL MANUAL®

NOT.IFICATION OF PERSONNEL ACTION

CENTRAL INTELLIGENCE AGENC.

2L Jan 5

1. NAME (MR —MISS—MRS.——ONE GIVEN NAME, INITIAL(S), AND SURNAME)

ulss .Mznmé collins

1 Koy 20

2. DATE OF BIRTH

3. JOURNAL ORACTION NO.

& DATE

2 ¥ar 53

This is to notify you of the following action affecting your

employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

Ereopted Appointment

6. EFFECTIVE DATE

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

FROM

2 Mar 83

TO

I FIELD l DEPARTMENTAL

8. POSITION TITLE

9, SERVICE, SERIES,
GRADE, SALARY

10. ORGANIZATIONAL
DESIGNATIONS

11. HEADQUARTERS

12. FIELD OR DEPT'L

Intell. ) offer, (Rp‘bﬁ)

G5

7

DDP

$5185.00 per atvmm

Nashine t{m, e Ce

FIELD

l < l DEPARTMENTAL

13. VETERAN'S PREFERENCE

14. POSITION CLASSIFICATION ACTION

{'None | wwil [oTHER S-PT.| 10-POINT New | vice | 1A, |REAL. o _
SrajoTaEn 1
I ;
S‘ESX R1A6(.:E 17. APPROPRIATION 18. SR%%";%CEL-EFP?TCACST 19, aé}l;% A?:’;lDAAPVPl%)'lSNT- | 20. LEGAL RESIDENCE
FROM: : (YES—-NO) (ACCESSIONS ONLY) g} CLAIMED [} PROVED
FO¥ To: Yeo 2 Har 53 STATE: e

Tax Code #1
o &}ﬂ‘ﬁdavﬁ.t axecuted,
// |

Chilel, Persomnel Clvision.

ENTRANCE PERFORMA\E(CE RATING:

QQOU

000

o 0le

Q 00 o
Q, 0--Eo)O .
8°%8-9 3
(e} Eo R NN o)

2. Remarks: This actien is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Servige Commission.
The action may be corrected or canceled if not in accordance with all requirements.

7:7 U. S. GOVERNMENT PRINTING OFF’

4. PERSONNEL FOLDER COPY




—e]

‘1. Agency -and organizational designations

CENTRAL INTELLIGENCE AGENCY

"~ 3Block N, |

B E—

2Payre  iod:

5. Employee’s name {and social sec

COLLING,

AGKES B,

urity account number when appropriate)

6. Grade and salary

(59 5185

PAY ROLL CHANGE DATA

BASE PAY

OVERTIME

GROSS PAY

RET.

TA BOND | FICA.

7. Previous
normal

NETPAY [ -

8. New
normat

9. Pay this
period

10. Remarks:

11. Appropriation(s)

| 12. Prepared by
9/21

13. Audited by

[fPeriodic step-increase

[+}

[J Pay adjustment {7 Other step-increase
14. Effective 15. Date last 16. 0d salary 17. New salary 18. Performance rating is satisfactory or better.
~ date equivalent rate rate

11 Cot 53| 12 iBBEe52| 35185 85310 (Signature or other authentication)
19. LWOP data (Fill in appropriate spaces coveri L\g@: (Ch pphcabl box exc LWOP

durmg(f)o“owmg periods): 88 808 é.;o o*oo gﬂ L&QPSt 8‘ mn 3 o °

Period(s gir Qoo P t of Qaitin

7 No excess LWOP. Total excess LWOP__OZC | el Z 500 ? 8 8 8 8‘8@ Bmals of Clerk

HISNREHEIS S TIUE ARRR

STANDARD FORM NO. 1126d—Revised
Form prescrlbed by Comp. Gen., U. S.

Nov. 8

, 1950, General Regulat:ons No. 102

PAY ROLL CHANGE SLIP—PERSONNEL COPY D

16—61111-26 * U. S. GOVERNMENT PRINTING OFFICE 1951 975785

i e e VR




STARDARD FORM 50
REV. APRIL 151
PRONULGATED BY
U. 5. CIVIL SERVICE COMMISSION
CHAPTER R1, FEDERAL PERSONNEL MANUAL

~"CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTIONm

Hies Agnes Colling

1. NAME (MR —MISS—MRS.—ONE GIVEN NAME, INITIAL(S), AND SURNAME)

2. DATE OF BIRTH

1 ¥ay €0

3. JOURNALORACTIONNO. | 4. DATE

11 Feb 54

This is to notify you of the following action affecting your

employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

§. EFFECTIVE DATE

3% Feb Sk

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

$0 USCA 403 §

FROM

8. POSITION TITLE

9. SERVICE, SERIES,
GRADE, SALARY

10. ORGANIZATIONAL M
DESIGNATIONS : 3

as/ L9‘ W.OD Per ermum

1. HEADQUARTERS

Waghingtan, D.C.

r—] FIELD

Ix I DEPARTMENTAL

m DEPARTMENTAL

12. FIELD OR DEPT'L | l FIELD

13. VETERAN'S PREFERENCE

NONE | WWII |OTHER] 5-PT.
Disag.

10-POINT

OTHER

X

14, POSITION CLASSIFICATION ACTION

NEW | VICE | L A, | REAL.
+

16.

é;:si( R%CE

FROM:
TO:

17. APPROPRIATION

20. LE(‘:W\L‘RESIDENLlE

(] crammep ] PROVED
STATE:

19. DATE OF APPOINT-
MENT AFFIDAVITS
(ACCESSIONS ONLY)

18. SUBJECT TO C. S.
RETIREMENT ACT
(YE5S—NO)

a1 Remarks: This action is subject to all applicable laws,
subject -to;:'_‘inygst;gation and approval by the United

rules, and regulations and may be
States Civil Service Commission.

The action may be corrected or canceled if not in accordance with all requirements.

o 0 000 ¢ o O 0o Q
o0 00 § Es) o0 00 g0 0
: O 0o o000 O o-oo'ogooo
. o & O 0 o Q0000 O .
N 4 OROTHER'A CATION

Q. 0 QO , ’
00 .
ol o
L . oo . ‘
/ Z ﬁ U. S. GOVERNMENT PRINTING OFFlCE: 1952-210794
. Né_ g LDER COPY




§E€R{T |
SECURITY INFORMATION \

-

\. >/.—
DATE
/119 APR 1954

PERSONNEL EVALUATIION REPORT

Itema 1 through 6 will be. completaq by Admlnlartratiya or Persosnel pasﬁ"e&vrpos. Conlro’ L—.——.———_—_
1l 1. MAME  (Lasty (First) (Middle} |2. GRADE| |3. posiTioN TITLE Lo
4| COLLINS Agnes Beattie| G8-9 || rLiOw-4Rgpewds)

4. OFFICE v STAFF OR DIVISION BR ALY : -— X e P T I IO S PEETEY STATION
DDP ‘ WE | B =

5. PERIOD COVERED BY REPORT 6. TYPE OF REPORT

From To [Cinitian X arnual [T special
20 Oct 52 20 Oct 53 ["JReassignment [ ] Reassignment of Supervisor

Itema 7 through 10 will be completed by the person evaluated

T- LYST YOUR MAJOR DUTIES IN APPROXIMATE ORDER OF "IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. OMIT MINOR DUTIES.

1. Maintenance of complete files| - |
Act as consultafib on all CS/CIA problems arising in connection with
monitoring the implementation of established | |coordination or provision

of logistic and intelligence support for| |
2. ] —

_

8. LIST COURSES OF INSTRUCTION COMPLETED OURING REPORT PERIOD.

Name of Course Llocation - Llength of Course " Date Compieted

Rapid reading Alcott Hall 6 weeks - 27 Beb 53

9. IN WHAT TYPE OF WORK ARE YOU'PRIMARILY INTERESTED?
CE

LF DIFFERENT FROM YOUR PRESENT JOB, EXPLAIN YOUR QUALIFICATIONS (APTITUDE, KNOWLEDGE, SKILLS!.

— — »
[2 04 5 3 - LB Cotd, s -
DATE o ’ ’ SIGNATURE
Items 11 through 18 will be completed by Supervisor .

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNDER ITEM -7 ABOVE.

Subject's thoroughness and diligence is outstanding. She has an excellent know-
ledge of basic Headquarters brocedures and tradecraft principles. She performs
her assignments in the most complete manner and with dispatch.

FORM NO. ’ ) : . ’ {(Over}
MAY 1952 37-151 v s/eeﬁer : . . v o




SECRET UrfriIce OFPERSONNEL

SECURITY INFORMATION

12. IN WHAT RESPECT 1S THIS PERSON'S PERFORMANCE ON PRESENT JOB MOST ﬁUﬂctJeu do uoPH AND ING?
Subject dlsplays sound pudgment and an excellent grasp of her specialization.
Thoroughness in the preparation of her work merits empha sis, She is completely
reliable, cooperatlve and effective. AL ROOM
13. ON WHAT ASPECT OF PERFORMANCE SHOULD TH!S PERSON CONCENTRATE EFFORT FOR SELF IMPROVEMENT7
Subject should concentrate on the intre-Agency liaison espects of her assignment.
A greater effort should be made to esteablish and maintain contact with all indivi-
duals with whom she must work as & consequence of her position.
14, COMMENT ON THIS PERSON'S ABILITY TO HANDLE GREATER RESPONSIBILITIES NOW OR IN THE FUTURE.
Subject is perfectly capable of handling all aspects of the liaison position but
is best suited both by peeference end demonstrated ability to assume complete
responsibility in the background research and anelysis field.
15. ARE THERE OTHER DUTIES WKICN BETTER SUIT THIS PERSON'S QUALIFICATIONS? (Recommend appropriate reasstgnment if
' possible. . -
- SubJect should continue in the llne of.work in which she is presently engaged or
.in similar ectlvltv..-, _ v T e e . L e il
16. WHAT TRAINING OR ROTATION 00 YOU RECOMME&O FOR THIS PERSON?
Advanced| | end| X
'\rctlgrquV\C\
17. IF PERFORMANCE DURING REPORT PERIOD HAS BEEN UNSATISFACTORY, THERE 1S ATTACHEO COPY OF MEMORANDUM NOTIFYING THIS
PERSON OF UNSATISFACTORY PERFORMANCE.
18. THIS PERSONNEL EVALUAT!ON REPORT HAS BEEN DISCUSSED WITH THE PERSON EVALUATED. ADDITIONAL COMMENTS INCLUDING
COMMENT ON ITEMS 7, 8 AND 9, ARE SHOWN BELOW UNDER ITEM 20. .
T anch 23, /554 |
6aTE SIGNATURE OF SUPERVISOR
19. 1 HAVE REVIEWED THE ABOVE REPORT. (Comments, if any, are shown in jtem 20.]
3/L3/:>
DATE / SIGNATURE OF REVIEWING OFFICIh k

20,

COMMENTS: (If necessary, may be continued on reverse side of cover sheet.)
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STARDARD.FORM 52 ™
wﬁn 8Y THE

B & CIVIL SERVICE COMMISSION
MANUARY 15r-—FECERAL PERSOIOEL
MANTLL, CMAFTER R1

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed.

If applicable, obtain resignation and fill in separation data on reverse.

L NAME ¢ifr.—Miss—dbeme—One diven name, initial(s), and surname) 2. DATE OF BIRTH 3. REQUEST WO, 4 DATE OF REQUEST
.
WWAgnes B. COLLINS 7 1 May 1920 7 June Sk
& NATURE OF ACTION REQUESTED: , & EFFECTIVE DATE 7. C.S.OR OTHER
A PERSONNEL (Specify whether appointment, promotion, separation, eto.) A PROPQSED: %._F?AL AUTHOR-
Promotion
B POSITION (Specify whethor establish, change grads or title, ato.)
. B. APPROVED:
fao POSITION TITLE AND 10 p
“Intell. off. & Ronen TITLE AN ~Intell, Off.
. ) B AND . J———l ;
as- 9  $5310.00 p.a. | * §ERNCE cuaoe an s 11 $5940.00 p.e.

DDP/WE - " Osienton ’ DDP /WE :
! ' '

L : '» 11, HEADQUARTERS ‘ ‘

hington, ] ‘ ashington, D, C
| i AELD ’ T i'nzmmmu 12 FIELD OR DEPRRTmENTAL | | ] FIELD ? mmmrumn

A REMARKS (Use reverse if necessary)

T o reg i - : 0. REQUES '
/1 Officer, WE '
d ey £ cer, Signature: YW d;
L& FOR ADDITIONAL INFORMATION CALL (Name and telephone extension) /37 {
1 : P
t Title: | C/?? J O?
13. VETERAN PREFERENCE - 14. POSITION CLASSII:ICAT[ON ACTION
WORE | wwil loTHER| 5.pT. |  10-POINT . NEW | vice | 1. A, |ReAL.
X DISAB. [OTHER
15. RA% 17. APPROPRIATION 18. Fslg%‘gg&gio'f%é 19. ['JVIAEEET gFFI?)];;:IOI'}gT. 20. LEGAL RESIDENCE ..
5 : 7 * FROM: S (YES—NO} (ACCESSIONS ONLY) D CLAIMED D PROVED
. TO: same | ik FL{!’.’iC A\fﬂklablﬂi STATE: . . .. -_;
© 21. STANDARD FORM 50 REMARKS , . LA A R S :

22 CLEARANCES INITIAL OR SIGNATURE | DATE | REMARKS: _
- | ‘ APPRGVED BY
" B. CEIL. OR POS. CONTROL RUED OLRIAAT prA
C. CLASSIFICATION [ S 7’ ﬁ“'ﬁ. i bEg i%gg‘mn .
D. PLACEMENT OR EMPL, - T » M? J??; BATE: JUL 1 i
E. — e % q -
WN\\E—_’K = :

107z

. 2 2ubs I,




STANDARD FUKM 50
REV. APRIL 1951
PROMULGATED BY
U. $. CIVIL SERVICE COMMISSION
CHAPTER 1, FEDERAL PERSONNEL MANUAL

Lo NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR.—MISS—NRS.—ONE GIVEN NAME, INITIAL(S), AND SURNAME) 2. DATE OF BIRTH 3. JOURNALORACTION NO.| 4. B"ATE

This is to notify you of the following action aflscting your employment:
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

PRRMOT IOR 18 July 1954 50 USCA 403

FROM : TO

<ENTRAL INTELLIGENCE AGENC,

' 8. POSITION TITLE ' _

S P
B 7 R geme (B 1 $5%0.00 per sm

10. ORGANIZATIONAL ) “

DESIGNATIONS

o 11. HEADQUARTERS Washington, D. C.

I FIELD

13. VETERAN'S PREFERENCE

’ ' DEPARTMENTAL

12, FIELD OR DEPT'L I ' FIELD
14, POSITION CLASSIFICATION ACTION

m DEPARTMEMNTAL

__

NONE | WWII |OTHER| 5PT. 10-POINT NEW | VICE | L A, | REAL
z DISAB.|OTHER

S‘E?X R‘AG(.:E 17. APPROPRIATION 8. SUBJECT TO C. S. 19. SATﬁ' AOFIDAAPPI?"SNT_ 20. LEGAL RESIDENCE
RETIREMENT ACT ENT AFFIDAV ) ]
FROM: (YES—NO) (ACCESSIONS ONLY) {7 crames ] rrovep
Fly To: You STATE: m{ie

21. REMARKs: This | action 1s subject to all applicable laws, rules, and regulatlons and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

| ~ POSTED

NTRANCE PERFORMANCE RATING:

\&yﬂasistant Dw




S

SECURITY INFORMATION

Y

—
2 PERSONNEL EVALUATION § . Pentre
/ 7 sec P A4

Items 1 thro\s{ﬁ/6 will be completed by Administrative or Personnel [v] ficievieWEC’ b\/ PUY —— :
1. NAME {Last) (First) (Middle) 2. GRADE 3. ROSHTIQN TAHFLE:

COLLINS AGNES BEATTIE as-11 || |
Y. OFFICE STAFF OR DIVISION BRANCH x DEPT L. IF FIELD, SPECIFY STATION

DDP WE OPS & LIAISON |3 friewo
5. PERIOD COVERED BY REPORT 6. TYPE OF REPORT
From * E To - [ initiat X7 adnuat [ Ispecial

20 OCT 53 19 oCT 9_} [ JReassignment [] Reassignment of Supervisor

Itema‘ 7 throruvgh 10 will be completed by the person evaluated

7. LIST YOUR MAJOR DUTIES IN APPROXIMATE ORDER OF IMPORTAMNCF. WITH_A BRIEF DESCRIPTION_OF FACH OMAY _MINOR_DUTILES,

l.. Monitor immlementation of GIA policy A
Act as consul tant on CS/GIA_problems”gris;ng‘in‘cpnnection'

with these services,
2+ Coordinate or provide'headquarters'__annborj:r_fonj1
v |

- Je MAINTAILN Tecords of all CIA relations| _ ,m 1 -
Maintain detailed| |records] | ‘
|

L

Lo

8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERI0D.

Name of Course Llocation * Length of Course Date.Completed

.9+ IN WHAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED?

IF DIFFERENT FROM YOUR PRESENT y0B, EXPLAIN YOUR QUALIFICATIONS (APTITUDE, KNOWLEDGE, SKILLS).

10.

22 SEPT 19% Jg'?w-q /3 c'*(&'m~

DATE SIGNATURE

Items 11 through 18 will be completed b}; Supervisor .
11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON THE MAJOR DUTTES LISTED UNDER ITEM 7 ABOVE. .

Miss Collins carries out her duties and responsibilities in a highly commendable |
manner. She is thoroughly reliable and dependable. She has an extensive knowledge |
of the organizational structure of the Agency. She invariably lends full coopera-
tion to Her colleagues and supervisors.

FORM NO, (Over)




APPLICATION 'FOR MEMBERSHIP
in the CAREER STAFF of the
CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence
! Sir:

| submit herewith my application for membership in the Career Staff of the
Central Intelligence Agency as defined below:

“The Career Staff of the Central Intelligence Agency is a group of
carefully selected and trained individuals who accept an obligation to
devote themselves to the needs of the Agency, and who intend to make
a career with the Agency.” S

In accordance with this definifion, | desire to devote myself to the faith-~
Hul performance of duty in the Central Intelligence Agency, and | accept the
obligations and conditions of that service which are determined to be essen-
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue
of the security requirements inherent in my employment by the Central Intelli-
gence Agency. | am also aware that as a member of the Career Staff, it will
“be my obligation to serve anywhere and at any time and for any kind of duty
as determined by the needs of the Agency, and | have been assured that in
order to carry out this policy, full consideration will be given to my particular
capabilities, interests, and personal circumstances. By virtue of this applica-
tion for membership and upon my acceptance in the Career Staff, | am assured
that, with continuing satisfactory work performance and conduct on my part,
just and equitable attention will be accorded my personal progress during my
fenure in the Career Staff. | am also assured that, on my satistactory com-
pletion of any assignments, | will be offered reassignments which are compati-
ble insofar as possible with my abilities and career interests, and that | shall
be entitled to the benefits now available or to be made available in the future
to members of the Career Staff of the Central Intelligence Agency.

. b . Vo
MEMBERSHIP IN THE CAREER STAFE OF ﬁwf) 4% &w oy
/)

THE CENTRAL INTELLIGENCE AGENCY " (Signature)
APPROVED, TO TAKE EFrect i JUL 1954 23 C /e
FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: ' rAS K

(Date)

EXECUTIVE DIRECTOR
T "—/’\QE\LEQIJ# A i

N




7 STANDARD FORM 52
PROMULGATED BY THE
- U. S, CiviL SERVICE COMMISSION
MNU:\RY 1550—FEDERAL PERSONNEL

REQUEST FOR PERSUNNE[ ACTIUN
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless orhermse instructed.

If applicable, obtain resignation and fill in separation data on reverse.

1. NAME (Mr.—Miss—Mrs.—One diven name, initial(s), and surname) - 2. DATE OF BIRTH 3. REQUEST NO, 4 DATE OF REQUEST
Miss Agnes % COLLINS - _ 1 May 1920 : 26 Nov 5l
5. NATURE .OF ACTION REQUESTED: - ’ & EFFECTIVE DATE 7. C.S.OR OTHER
A. PERSONNEL (Specify whether appointment, promotion, separation, efc. ) A, PROPOSED: %__FYGALAUTHOR-
Reassignment ASAP
B. POSITION (Specify whether establish, change grade or title, etc.) .
B. APPROVEE: ‘ 95 4
FROM— T, 8 POSITION TITLE AND T0wmee
fROM— Tntell Off, R Intell, Off.
: : y 4. SERVICE, GRADE, AND \ ’
Gs- 11 $5940.00 p.a, | * & os| 111 $5940,00 p.a.
. 10, ORGANIZATIONAL
DDP/WE | DESIGNATIONS. | DDP/WE ‘
11. HEADQUARTERS L I
Washington, D. C, Washington, D. C.
| [ FIELD p?] DEPARTMENTAL 12 FIELD OR DEPARTMENTAL | [ FIELD | | DEPARTMENTAL

A REMARKS (Use royve if necessary) R
/O > PERI
OpIC
( ’ STEP INCREASE DUR /&

0 satary g é/

B. P / D. REQUEST AFVED BY
oY% T
ersoi fficer, WE Signaturo:

C FOR ADDITIONAL TNFORMATION CALL ( telephone extension) r

| Title: :'m o 7 Ad’-#— -J y -
" 13T VETERAN PREFERENCE : 14. POSITION CLASSIFICATION ACTION ' )
NONE wwil QTHER 5-PT. 10-POINT - o ) NEW | VICE | 1. A. |REAL.

DISAB. IOTHER SD

x ) - [

5. | 16. | 17. APPROPRIATION 18. SUBJECT TO C. 19. DATE OF APPOINT- | 20. LEGAL RESIDENCE
SEX |RACE RETIREMENT ACT MENT AFFIDAVITS

FROM: . (YES—NO) (ACCESSIONS ONLY) [J cLAIMED [ proveD
FlW TO: same Yes STATE:
21. STANDARD FORM 50 REMARKS
""" TARLEs
CHARGE T RELLT LT /":///:’;:/\,A\L

22. CLEARANCES INITIAL OR SIGNATURE DATE REMARKS: : ' S TTCEIT

A - ATy U AIE

B. CEIL. OR POS. CONTROL /Z,/’/ ' ) ~

C. CLASSIFICATION L

D. PLACEMENT OR EMPL.

E /M

S

F. o

L
A

w . 16—57329-2




S

SECURITY INFORMATION

OFFICE

12. N WHAT RESPECT 15 THIS PERSON'S PERFORMANCE ON PRESENT JOB MOST NOTICEABLY GOOD. OR UTSTANDING?

C ‘ ' € §
Miss Collins is noticeably outstanding in her facility of expression,%c’ﬁupﬂﬂ!;@t,en
and oral. She is likewise outstanding for her wide knowledge |

r 41 MA“ Rya

13. ON WHAT ASPECT OF PERFORMANCE SHOULD ‘TH!S PERSON CONCENTRATE EFFORT FOR SELF IMPROVEMENT? TEUE

Miss Collins, upon occasion, becomes annoyed with and intolerant of what appears to
her to be an inept handling of a situation. On the other hand, such annoyance is
frequently traceable to a strong loyalty

14. COMMENT ON THIS PERSON'S ABILITY TO HANDLE GREATER RESPONSIBILITIES NOW OR IN THE FUTURE.

Miss Collins is definitely able to handle a greater degree of responsibility.
She has clearly demonstrated this ability in the way she has supervised her
assistant. ‘ ‘

15. ARE THERE OTHER OUTIES WHICH BETTER SUIT THIS PERSON'S QUALIFICATIONS? (Recommend appropriate reassignment, if
possible.)

Not applicable.

16. WHAT TRAINING OR ROTATION DO YOU RECOMMEND FOR THIS PERSON?

None at this time. - T e e e o

« 0

17. IF PERFORMANCE DURING REPORT PERIQOD -KAS BEEN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANDUM NOTIFYING THIS

. <

PERSON OF UNSATISFACTORY PERFORMANCE. - e

J18.  THIS FERSONNEL EVALUATION.REPORT HAS BEEN DISCUSSED WITH THE PERSON EVALUATED. _ADDITIONAL COMMENTS INCLUDING .
COMMENT ON 1TEMS 7, 8 AND.9, ARE SHOWN BELOW UNDER LTEM 20. L . - =

«

Chief, WEH v

. "°19 October 195l

DATE SIGNATURE OF 'SUPERVISOR
19. 1+ HAVE REVIEWED THE ABOVE REPORT. (Comments, if any, are shown in item 20.)
. s . .
i N L S A .
Lo put 5y /’/’f//\
DATE i SIGNATURE OF REVIEWING OFFICIAL

20. COMMENTS: (If necaessary, may ba continued on reverse side of covar sheet.)




STANDARD FORM 50 (8 PART)
REV. APRIL 1851
PROMULGATED BY

U, S. CIVIL SERVICE COMMISSION

CHAPTER R1. FEDERAL PERSONNEL MANUAL CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION G

NAME (MR.—~MISS—MRS.—ONC GIVEN NAME, INITIALIS], AND SURNAME)

1. 2. DATE OF BIRTH 3. JOURNALORACTION No.| 4. DATE

Miss Agnes Collins 1 May 1920 17 Dec 1954

This is to notify you of the following action affecting your employment:
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

6. EFFECTIVE DATE 7. CHVIL SERVICE OR OTHER LEGAL AUTHORITY

Reassignment 19 Dec 1954 50 USCA 403 j

FROM

TO
8. POSITION TITLE

w‘ i 11 9. SERVICE, SERIES, wzn sm.m mr

GRADE. SALARY

10. ORGANIZATIONAL I |
DESIGNATIONS

I DIRECTIVE

b 1G5 st 0. .
R sl '
12. FIELD OR DEPT'L FIELD I X DEPARTMENTAL

13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION
NONE [ Wwit JOTHER[ 5-PT. T (4 point NEw [vice [ 1. a. [REAL
/ . DISAB.[OTHER . ] ’ S

¢ . : o il

15, 16. 17. APPROPRIATION . 18. SUBJECTTO C. S. 19. DATE OF APPOINT- 20. LEGAL RESIDENCE

I Q | TR | RTINS [ cumen ] rroven
T0: & Yea STATE: Ohiﬂ

21. REMARKS:

This action is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

ENTRANCE PERFORQMX é531s‘t'w50818%w8 8%? g@‘gﬁw 8

03 6% 8 0% 0% 9o 9
K 80 O .
o0 ° S O go °© ggsg ¢ 660 0 oo
) OOO 00080-- Q 0 O G 0 0 0 0 O
A 8 8% Soo—two 22. 516N APU KEO0R QQCCR LOTHERTICAQTONG

\

M ﬁ U. 5. GOVERNMENT PRINTING OFFICE; 1954~-299699
a. F\/ /AE. D ?{{




CENTRAL INTELLIGENCE AGENCY
WASHINGTON 28, D. C.

OFFICE OF THE DIRECTOR

27 APR 1955

MEMORANDUM FOR: Agnes B, Collins

SUBJECT: v Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasiire to inférm you that your application for membership

in the Career Staff has been .accepted by the CIA Selection Board.
The effective date of your membership is 1 July 195k,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Career Service. He will forward it to the Executive Director of the
CIA Selection Board.

3." Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chairman, CIA Selection Board

 Noted:
Date: 2€ W iind ' Career Service Staff

Cfiice of Personnel
31 way o5x




| STANDARO FORM 52
*}- PROMULGATED BY THE
U. S. CIVil SERVICE COMMISSION

JANUARY 1950—FEDERAL PERSONNEL

_ REQUEST FOR PERSONNEL ACTION . T
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed.

_If applicable, obtain resignation and fill in separation data on reverse.

L NAME (Mr.—~Miss—Mrs.—One diven name, z_‘nitial(s), and surname) 2 DATE OF BIRTH 3 REQUEST NO, 4. DATE OF REQUEST
Miss Agnes Collins 1 May 1¢20 17 Hay 55
&.NATURE OF ACTION REQUESTED: ) 6 EFFECTIVE DATE 7. C.5.0R OTHER
A PERSONNEL (Specify whether appointment, promotion, separation, etc.) A, PROPOSED: . LE&AL AUTHOR-
. ) ' TY,
Reassignment . : . ASAP
B, POSITION (Specify whother establish, change grade or title, etc.)
f 8. APPROVED:
FaoM— o [ & POSITION TITLE AND To— ‘
. NUMBER ] e
Intell Off Ops Officer

]

) 8 ggmcvs, GRADE, AND
GS L Zm D.a. _ Gs l
A&7 P
L
A 7

10. ORGANIZATIONAL
DESIGNATIONS

l DDP /WE ’ . , ‘ DDP/WE |
\ : 11. HEADQUARTERS ‘
Washington, D. C. _ Washington, D. C. '
[ Jeew | K |OEPMRTMENTAL | v ;o or oeeamrmevagertifly fundREzilable. | 3 | DEPARTHENTAL -
L

A REMARKS (Useo reverse if nocessary)

ey : . Oblig. Ref. - No..__ — - - .

. \ . e —

\ . Charge Allot,

A / N Autp_. r
B. REQUES Z L D. REQUEST A \‘\\\a‘/
I (Personnel ] cer, Wi kl

. Signature:
€. FOR ADDITIONAL INFORMATION CALL (Namo &\ .. Jhone extension) P N
7 . 1
A | o Tite: L (Mo PC Dy 240
13 VETERAN PREFERENCE , 14. POSITION CLAss'lﬁ(.»\I ACTION A
NONE | WWII |OTHER| 5-PT. 10-POINT.. +| NEW-} VICE | I A. |REAL,
DISAB. |OTHER .
X1 | sp|_
15| 16._ [ 17 APPROPRIATION - 18] SUBJECT TO C.S. | 19. DATE OF APPOINT- | 20. LEGAL RESIDENCE
SEX [RACE RETIREMENT ACT MENT AFFIDAVITS
) FROM: (YES~NO) (ACCESSIONS ONLY) [(JeLaiMeD  [[] PROVED
F|W To: same Yes STATE: Ofxo :

21. STANDARD FORM 50 REMARKS

22. CLEARANCES INITIAL OR SIGNATURE DATE REMARKS:

A B

B. CEIL. OR POS. CONTROL 7\/5)_1 g JUL 955

C. CLASSIFICATION

D. PLACEMENT OR EMPL. . / /(2, ngl

E. . i ’ \——/\
V. % 1S

_"*"‘“"'\V\ED BY

IJAI\E‘"

, ~ 16—57320-2




1D FORM 50 (8 PART)

EV. APRIL 1961 (\ ) - ‘\ . )

R
‘OMULGATED BY

SERVICE COMMISSION

- reocraLpensonnel wanua. -+ CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

~~ONE GIVEN KAME, INITIALIS). AND SURNAME)

1. NAME (MR.—-MISS—MRS 2. DATE OF BIRTH 3. JOURNALORACTION No, 4. DATET*l

fiss Agnes COLIIRE | May 1920 15 July 1955
This is to notify you of the following action affecting you

r employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY}

6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

17 duly 1954 50 B8CA 403 |
FROM ' TO

8. POSITION TITLE

tl: Intell off | | Ops Offtcer |
{

{ 9. SERVICE, SERIES.

A\

‘. GRADE, SALARY BB 21 $6390,00 par annum

‘-k ,DDI A HE
10. ORGANIZATI'ONAL

——
P DESIGNATIONS

_

. HEADQUARTERS

e e - e—

Waghtngton, D, C,
R " v NT ] [ | DerarTMENTAL
FIELD v DEPARTMENTAL 12. FIELD OR DEPT'L FI‘ELD ) v DEPA

;' 13. VETERAN'S PREFERENCE i 14. POSITION CLASSIFICATION ACTION
i} NONETwwil ToTHER] 5PY. | 15 point NEW | VICE | 1. A. | REAL.
i - A - |oEAETeTRER - e e o I P IR R e -
1 - .
i SD/
) X i
"‘ 15. 16. 17. APPROPRIATION 18. SUBJECTTOC. S. 19. DATE OF APPOINT. 20. LEGAL RESIDENCE
i SEX |RACE . RETIREMENT ACT MENT AFFIDAVITS
: FROM: |:} (YES—NO) (ACCESSIONS ONLY) [ cramen ] rrovep
i p “H TO: - ) STATE:

. 21. remarks: This acgion is subject to all applicable laws, rules, and regulations and may be
; subject to investigation and approval by the U

nited States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

i =
] o o
1
!
!
2 (o) Q o0 [ele] Q00 O QO O (o] Q O [e]e} oQ
M ENTRANCE PERFORMANCE RATING: o Ie) o o) o 0 ¢ O 0 O 0 O 0 C 0 O
oC00 o [ele] cO e} O Q0 0 O 0 0o 0 o]

Pirector of L 8 806 %8 063¢88%0 8§ 5 89%%0mStrnt

: : Persommel ¢ 8 o “38% 6 58 800 § B—525 ZOEGNIOUREOR OCHER AUTHENTICATION

‘ ' 4. pERSONNEL F LDER COPY ¥¥ U. 3. GOVERNMENT PRINTING OFFICE: 1954318735
! 72/R2 /5




“s(aum/
(Whet Filled In

FITNESS REPORT

The Fitness Report is an important factor in agency personnel management. I.l seeks to provide:
1. The agency selection board with information of value when consndcrlng tbeD:at:on of

an individual for membership in the career scrvice; and

2. A periodic record of job performance os an aid to the effective u F 'personnel.

INSTRUCTIONS -

"TO THE ADMINTSTRATIVE OR PERSONNEL OFFICER. 'MEZ;{suu Current ndministrative instructions regarding the initintion
and transmittal of this report,

TO THE SUPERVISOR: Read the entire form before attempting to complete any item. As the asuypervisor who assigns,
directs and reviews the work of the individual, you haveprimary responsibility for evaluating his strengths, weak-
nesses, and on-the-job effectiveness as revealed by his day- to- ey btotidd it If this individual has been under
your supervision for less thon 30 days, you will collaborate wilh his previods supervisors to.make sure The TEPOT T
is accurate and complete, Primary responsibifity rests with th current supervisor. It is B¥sumcd thalDA}onugh-
out the period this individual has been under your supervision,lyou have dxsrharged your —s«wea=—"""-ry responsibili-
«J
ties by frequent discussio his wor so that in a general yay "fos‘} e he's

ont.o
66’{/{9  Review s

IT IS OPTIONAL WHETHER OR NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BEING RATED
SECT'ON ’ (To _be filled in by Admxn;srranve Offzcer)

1. NAME ,(La“),,,.,. T (I;‘.}st) (M;ddle) '2. DATE OF BIRTH 3. SEX 4. CAREER DESIGNATION
C@LL'[NS, Agnes B. 1l May 1920 | F SD a
5. DATE OF ENTRANCE ON DUTY 6. OFFICE ASSIGNED T0 7. DIVISION T e TeRANCH
© 27 March 1946 ~_ pP WE Il 1
9. NATURE OF AsSIGNMENTm“““m"N 10. \IF FLELD, SPECIFY STATION: : . 1. GRADE
m DEPARTMENTAL [:: FIELD - GS-ll
t2. DATE THAT THIS REPORT 1S OUE 13. PERIOD COVERED BY THIS REPORT. (Inclusive dates) .
Reassignment December 1954 - June 1955
- B SECTION 1/ 170 be filled in by Su-)ervxsor)
1. CURRENT POSITION 2. DATE ASSUMED RESPONSIBILITY FOR POSITION
|
,___ﬁ__Intslli%encevﬂff cer, —April 1952 . _ :
3. WHAT SPECIFIC ASSIGNMENTS OR TA%S e T meat—otvzid TO HIM DURING E PAST 'THREE 70 SIX MC"..HS (List

in order of frequency):

1. Monitor implementation of CIA policy| |
Act as consultant on-CS/CIA problems arising

'in connection with these services

2. GCoordinate or provide Headquarters. support | _ 1

3. Maintain records of all CIA relations|
Maintain detailed CE records| _
- | —_— |
Tz - | | T

5. "Act as case ofticer for certain ops

' READ THE ENTIRE FORM BEFORE ATTEMPTING TO COMPLETE ANY ITEM .
SECTION 111

I certify that, during the latter half of the period covered by this report, I have dxscussed with the rated indi-
vidual the manner in which he has performed his job and provided suggestions and criticisms wherever needed. I be-
lieve that his undersland:ng of my evaluation of his performance is consistent with my evaluanon of him as evie
denced by this fitness report and I have informed him of his strengths, weaknesses,. and oh- the- job effectiveness.
I1f performance during the report period has been- unsausfactory, there is attached a copy of the memorandum noti-
fying him of unsatisfactory performance. -

This report m has [: has not been shown to the individual rated

THIS DATE i NAME AND SIGNATURE GF RA ‘dm_t\e%eﬁxsor)
8 Tn1v 1955 . | AAJLﬂ//“*=:\\\
-1 HAVE REV(EWED TH!S REPORT (C—-enta. If any, are r emuwr-} Y A .
"THIS DATE N NAME AND SIGNATURE OF R:VT\ \ihadﬂéyauthé(“y)
8 July 1955 i _ WE

FORM NO. 45 REPLACES PREVIOUS EDITIONS OF ’ - s - 3 T
t JAN s5 THIS FORM WHICH MAY BE USED. }DR{




(Wher Filled In)
S -SECTION 1V
This section is provided as an aid in describing the individual, Your descri m unfavorable
in itself but acquires jts meaning in relat;on to a part:cular job or aauﬂnmggﬂqg OZe&cEKS &k{-ds are to. be

in. terpreted 11 teral ly

4 J . B ,
On the left hand side o{ the page below are a serjes of- statements that -apply in some degree to most people. On
the right hand side of the pagde are four major categor:es of descriptions, h;n egory is di-
vided into three small blocks; this is to allow you to make finer dlsuncnons 80 d 5}! the state-
ment -on the left - then check the category on the right which best tells how much thc stalement appli&s to the per-

¥on you are rating. Placing an " X* in the ‘‘Not Observed ' column means you have no opinjon on whether a phrase
|-applies to an individyal, Placing an " X© in the “Does Not Applv* column means that you have the definite opinion
that the déscription is not at all :ux‘ted to the individual. . . MA”. ROOM K
) P ]
; . cA.fEGOR ES - é
STATEMENTS NOT . y ‘
. OB- -
’ SER?,ED DOES | APPLIES TO A | APPLIES TO A [APPLIES TO AN|APPLIES TO AN
NOT LIMITED REASONABLE ABOVE AVERAGE OUTSTAND ING
n APPLY DEGREE ' DEGREE OEGREE. DEGREE
a . )
A, ABLE TO SEE ANOTHER'S Y l l I : I [ ’ ,
P PO INT OF VIEW. 2l . .
=z -
B. PRACTICAL. I [ l ] [><] J J
1.. A GOQD REPORTER OF EV;NTS:. ’ i ) l " l ] J [ l l e J
2. CAN MAKE DEC+SIONS ON HIs own | = N ] | l l ] , ‘ l
WHEN NEED ARISES. . \ - - . 1 X
3. CAUTIOUS IN ACTION. > , - ‘ l l ) : l ) I X l" l
4. HAS INITLATIVE. R »l g J _' ’ l v] [ X L . l
5. UNEMOTIONAL. i ) l ‘ l ] ) : I I v [ ’
6. ANALYTIC IN HIS THINKING. {? , l l ’ I ] - “" Y l } _ _
7. CONSTANTLY STRIVING FOR NEW l' ] l ! I ' [ [
KNOWLEDGE AND IDEAS. . ! : X
8- GETS ALONG ‘WiTH PEOPLE AT ALL ° ‘ J ! , l ’ ] ’
SOCIAL LEVELS. X
9. HAS SENSE .OF HUMOR. { [ ) l l X ’ l , I
10, KNOWS WHEN 10 SEEK ASSISTANCE , l : l l , ,X ’ l
1. CA‘FM-V ' l I IX ‘ l l l _
t2. CAN GETALONG WITH PEOPLE, : I I ] , ) X } I i I , )
13. MEMORY FOR, FA(:‘I'SI 3 . } . l J . ’ I . l v I
14. GETS THINGS DONE. , ! , l l e ‘ l I
15. KEEPS ORIENTED TOWARD LONG ] l [ l J , J I
TERM GOALS. X
16. CAN COPE WiTH EMERGENCIES. ) I ‘ ] , ‘ l ’ X}
17. HAS HIGH STANDARDS OF l I l I l ‘ l [
ACCOMPL I SHMENT. X
18. HAS STAMINA: CAN KEEP GOING I J , ] r ' l l l
A LONG TIME. . X .
19. HAS WIDE RANGE OF INFORMATION. ] ] l l l X I , ]
20. SHOWS ORIGINALITY. l J I l ’ X l I l
21. ACCEPTS RESPONSIBILITIES. l I j [ ] X , ! l I
- - ]
22. ADMITS HIS ERRORS. I I , l , X [ , l
23. RESPONDS WELL TO SUPERVISI(ON. I ] I [ X l ’ ‘ [
24. EVEN DISPOSITION. ‘ l l ‘X l I : l ’
25. ABLE TO DO HIS JOB WITHOUT ! ) ‘ ; ] 1 '
STRONG SUPPORT. l . f ’ I ' . ' X ’




(on SECRET ,n)'j. < [

F d ]
— . ;
26. CAN THINK ON HIS FEET. ‘ l l ‘ l I ] [X [ |
27. :gg;fE:;WHN SOLUTIONS TO ‘ 1 l ] [ l X I [
28. ?.T;:li::rplrssct.q. ASSOCIATES: A [ I J l X J l | I
29. TOUGH MINDED. - l l ’ ’ l ] I X [
30. OBSERVANT. l ] l ] l ] I X [
31. CAPABLE, ' " l l J - ’ [ I [ X !
32. CLEAR THINKING. _ [ [ I ‘ J l I X ‘
. CLEres Aseaments i [ ] L lx [ | T T
34. EVALUATES SELF REALISTICALLY. ! l I . I ’ X l i l ]
35. :\:l::Tls»fromco ABOUT CURRENT ‘ ) l I l X I l | ]
36. DELIBERATE. 7 I l J , l ‘ [ X ‘
37. EFFECTIVE IN DISCUSSIONS WITH { ] I I : I [ X l l
| mssociares. -~
SR e S N Y 2 B B
E 39. THOUGHTFUL OF OTHERS. - N | I : I I I X i ] ]
40 WORKS WELL UNDER Pn.essuns.l l I | I X 1 l l l
41 DISPLAYS JUDGEMENT. I ’ | l ‘ ] l 1 XI ]
42. g:}:cs CREDIT WHERE CREDIT IS } ’ l { } l X I ,
43. HAS DRIVE. [ I l I X [ I ] l
44. 1S SECURITY CONSCIOUS. l ! I ] l l I ] X l .
45. VERSATILE. [ ! I 1 ] ’ X l I
46. HIS CRITICISM |S CONSTRUCT!VE. l I I , , X l : l | A
47. ABLE TO INFLUENCE OTHERS. [ l l ’ I X , l J
4. ;:c;r;rg:sciﬁoom OPERATION l } | | l ' X J l
O Gos o e sTeone a0 [ L L T LT JxT 7
50. A GOO‘D SUPERV|SOR. . : ' l l I l ‘ l X I l
. SECTION. v

A. WHAT ARE HIS OUTSTANDING STRENGTHS?

Broad knowledge of} ‘w1de comprehension of
.[::::::chene broad understandlng of the DD/P complex.

(S : Lo

B. WHAT ARE HI!S OUTSTANDING WEAKNESSES?

Upon occasion Miss Collins demonstiates an 1nflex1b1e attltude,
she is easily irked by what she cohsiders to be ineptitude.

Y
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6. Grode and salary

JOLLINS, Agmes B. | | - |ies-11 $6390.00
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-
(Wher Filled §
IF YOU THINK THAY ANY SINGLE STRENGTH OR WEAKNESS OUTWE I GHS ALLVOYHER CONSIDERATIONS:

N° | QFFICE OF PERSONNEL

C. INDIT*TE

D. DO YOU -FEEL THAT HE REQUIRES CLOSE SUPERVIS FON? X wo YeES F

R e R T 1 00 S

E. WHAT TRAINING DO YOU RECOMMEND FOR THIS INDIVIDUAL? . HA‘L Rm

None at the present time,

[ .G : . oo - . T S

E

F. OTHER COMMENTS (Undicatie here general traits, specific habits or(character

i3tics not covered clsewhere in the
report but which have a bearing on effective utilization of this person):

SECTION VI e
Read sll descriptions before reting. FPlace ' X' in the most appropriate box under subsectibns.A,B}C,&D
A. DIRECTIONS: Consider only the skill with which the C. DIRECTIONS: Based upon what he has said, his actions,
person has performed the duties of his job and rate and any other indications, give your opinion of this
him accordingly. person's attjtude toward the aéency.
[ 7] 1. DOES NOT PERFORM DUTIES ADEQUATELY: HE 1S [T} . HAS AN ANTAGONISTIC ATTITUDE TOWARD YHE AGENCY-
INCOMPETENT, .. WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST
[:’ 2. BARELY ADEQUATE I[N PERFORMANCE: ALTHOUGH HE OPPORTUNITTY. -
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE 2. HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY...
OFTEN FAILS TO CARRY OUT RESPONSISILITIES TRKED BY RESTRICTIONS...REGARC> AGENCY AS A
COMPETENTLY. TEMPORARY STOP UNTIL HE CAN GET SOMETHING
3. PERFORMS MOST Of HIS DUTIES ACCEPTABLY: OCCA- BETTER.
SIONALLY REVEALS SOME AREA OF WEAKNESS. E 3. TENDS TO HAVE AN UNFAVORABLE ATTITUDE -TOWARD
g 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT, THE AGENCY..80THERED BY MINOR FRl}STRATlONS..
} © 7 EFFECTIVE MANNER., - - oo WILL QUIT- IF THESE -CONTINUE, .. ___ __. . U o
5. A FINE PERFORMANCE: CARRIES OUT MANY OF HIS [] 4 WIS ATTITUDE TOWARD THE AGENCY IS INDIFFERENT
} RESPONSIBILITIES EXCEPTIONALLY WELL. . ces HAS " WALT AND SEE'* ATTITUDE..WOULD LEAVE (F
LJ 6. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING SOMEONE OFFERED HIM SOMETHING BETTER,
MANNER THAT HE (5 EQUALLED BY FEW OTHER PER- $. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY
SONS KNOWN TO THE RATER. . <« .MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY
IS THIS INDIVIDUAL BETTER QUALIFIED FOR WORK [N SOME WORKING FOR AGENCY..THINKS IN TERMS OF A CA-
OTHER AREAr [F Jwe [Jves. 1F YES, WHAT? REER IN THE AGENCY.

[TX] 6. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE
AGENCY..BARRING AN UNCXPECTED OUTSIDE OPPOR.
TUNITY, WILL_ PROBABLY ENDEAVOR TC MAKE A
CAREER IN THE AGENCY.
] 7% WAS AN ENTHUSIASTIC ATTITUDE ,TGWARD THE AGENCY
.- o ; . WILL PROBABLY NEVER CONSIDER WORKING ANY
. PLACE BUT IN THE AGENCY.

B. DIRECTIONS: Considering others of this person's grade| D. DIRECTIONS: Consider everything you know about this
and type of assignment, how would you rate him on person im making your rating..skill in job duties,
potentiality for assumption of greater responsibili- conduct on the job, personal characteristics or
ties normally indicaied by promotion. habits, and special defects or talents,

L] 1. HAS REACHED THE HIGHEST GRADE LEVEL AT WH I CH
SATISFACTORY PERFORMANCE CAN BE EXPECTEOD.

[[T7] 2 1s MAKING PROGRESS. BUT NEEDS MORE TIME IN
PRESENT GRADE 'BEFORE PROMOTION TO A HIGHER
GRADE CAN BE RECOMMENDED.

[::f] 3. IS READY YO TAKE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE, U7 MAY MEED TRAINING IN

1. DEFINITELY UNSUITABLE .« HE SHOULD BE SEPARATED.

]
2. OF DOUBTFUL SUITABILITY..WOULD NOT HAVE AC-
CEPTED HIM 1F | HAD KNOWN WHAT | KNOW NOW.
[:::] 3. A BARFLY ACCCPTABLE EMPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT HIS SEPARATION. -
SOME AREAS, " | 4. A TYPICAL EMPLOYEE..HE DISPLAYS -THE SAME SUITA-
2 4. WILL PROBABLY ADJUST QUICKLY TO THE MORE BILITY AS MOST OF THE PEOPLE | XNOW IN THE
RESPONSIBLE CUTIES OF THE NEXT HIGHER GRADE. AGENCY .
L | 5. 1S ALREADY PERFORMING AT THE LEVEL OF THE NEXT X S. A FINE EMPLOYEE - HAS SOMSE OUTSTANDING

HIGHER GRADE. STRENGTYHS, :
1 J 6. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW [:::] 6. AN UNUSUALLY STRONG PERSON IN TERMS OF THE
- WHO SHOULU 8E CONSIDERED FOR RAPID ADVANCE- REQUIREMENTS OF THE AGENCY.

MENT. l 7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK
IN THE AGENCY.

S T
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ROUTING AND RECORD SHEET
INSTRUCTIONS: Officer designations should be used in the “TO" column. Under each comment a line should be drawn across sheet
and each comment numbered to correspond with the number in the “TO" column. FEach officer should initial (check mark insufficient)
before further routing. This Routing and Record Sheet should be returned to Registry. )
FROM: NO.
WE |- Collins .
ATE
22 Dec 55
ROOM DATE OFFICER'S
NO. 'REC'D EWD'D INITIALS COMMENTS
- e 02 LS, E XPCUIT
H L AT B A1 . R W
2.
—
C/WE,
[I—
el 1]
4. o - _ 7’-}, - ~
DC/WE '
, Xl
5. )
C/WE De
2%
6, . .
WE/ADMIN . Please fooward to Career
: .Board by sealed envelope. -
7. .
8.
9.
10.
11.
12.
13,
e,
15.
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Sy %
INSTRUCTIONS: Officer designations sb@J!d be used in the “TO"* column., Under each cwlnt a line should be drawn across sheet
and each comment numbered to correspond with the number in the "TO' column. Each officer should initial (check mark insufficient)
before further routing. This Routing and Record Sheet should be returned to Registry. :

FROM: TELEPHONE| NO.

[::VCMO DATE

29 December 1955

DATE .
ROOM OFFICER’S :
TO TELEPHONE COMMENTS
NO. REC'D FWD'D INITIALS

For review in connection with
meeting of working group to be
held on 11 January at 10 AM,,

CALL EXT, | . B
for Hand Carry to /tMOo,

11,

12,

13,

14,

TR 610 Serices o SECRET CONFIDENTIAL UNCLASSHFIED

U. 8. GOVERNMENT PRINTING OFFICE 16—61155—~4 ) B (40)




11 Jamiary 1956

HEY0 FOR: | losp

| SUBJECT:  Individual Carecer Plan for Agnes B, COLLINS

| A__srawmlrd mo movaoasa |

met with subject
enployee on 11 January 1956 for the purpose of reviewing her
individual career plan. A general discussion of Miss COLLIN's
proposed plan, past assignments and general qualifications
followed. Miss COLLINS briefed the group on specific duties
of her present assignment. -

2. Since Miss COLLINS has been on her present assigmment "
only since June 1955 the group recommended that she remain in
this position for two years or until June 1957. Durirng this
period of time, emphasis should be placed on the development
and maintenance of her capabilities rather than the
positive reporting aspects of her position. At the discretion
of the Chief, Station Branch, a broadening of her duties to
include greater concentration on Satellite activities of a

type should be encouraged.

3« Upon the completion of two years in her present
assigment, Miss COLLINS should be considered for reassigment
to the staff, Although Miss COLLINS has little personal
desire for a staff assignment of this type, the group felt
she would benefit career wise by exposure to the broader scope 1
of a staff assigrment. '

i« Since Miss COLLINS will have been in headquarters for
approximately eight years upon the completion of the | |staff
assigment, the working group recormended another overseas
tour. The group felt that this should occur after the Staff
assigrient; however, if appropriate positions arose, the over-
seas requirement could be met prior to the Staff assigrment,
Regardless of the timing the overseas assigmment should be
in the European or WH areas and should pemit the closest
possible support to{::]opezations.




5. After completing the overseas ur, or theDStaff

assigrmment if this assigrment is preced by the overseas tour,
Miss COLLINS should be assigued to the Office of Training as
an Ingtructor, Censidered 7‘¢/’ /1¢aff/7/;/775/77'

6. The group recommended that Miss COLLINS be enrolled
for the appropriate training courses that are necessary and
available in carrying out this progranm.

Career Management Officer




Career Service Plan

| =<
! FOR Agnes B.

NAME

DEVELOPED BY[::]CAREER SERVICE STAFF WITH
’ PARTICIPATION OF SUBJECT EMPLOYEE AND THE
! FOILOWING FERSONNEL:

RECOMMEND APPROVAL

|

CAREER SERVICE OFFICER
DATE 1 February 1956

APPROVED BY FI CAREER SERVICE PANEL

; : . * CHAIRMAN ¢
_- | parg_+ February 195

SEC
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(When Filled In)

FITNESS REPORT (Part II) POTENTIAL

- INSTRUCTIONS

FOR THE ADMINTSTRATIVE OFFICER: Consult current instructjons for completing this report.

FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriate career manage-
ment and personnel officials concerning the potential of the employee being rated. It is NOT to be shown to the
rated employee. It is recommended that you read the entife report before completing any question. This report is
to be completed only after the employee has been under your supervision FOR AT LEAST ‘90 DAYS. If less than 90days,
hold and complete after the 90days has clapsed. If this is the INITIAL REPORT on the employee, however, it MUST be
compicted and forwarded to the OP no later than 30days after the due date indicated in item 8 of Section “0 below,

SECTION E. GEMERAL
to NAME (Last) (First) (Middle) 2. DATE OF BIRTH 3. SEX 4. SERVICE DESIGNATION
Collins, Agnes 1 May 1920 F T j '
5. OFFICE/DIVISION/BRANCH OF ASS|GNMENT 6- OFFICILAL POSITION TITLE
DDP WE| ! Ops. Officer
7. GRADE 8. DATE REPORT DUE _IN OP 9. PERIOD COVERED 8Y THIS REPORT (Incluaive dates)
GS-111 20 October 1956 February 1956-20 October 1956
10. YYPE OF REPORT INTT1AL REASSIGNMENT-SUPERVISOR ciaL (Specify)
(Check one) X| awwuac REASSIGNMENT. EMPLOYEE x /moﬁa,\/
SECTION F. CERT!IFICATION
!. FOR _THE RATER: | CERTI(FY THAT THIS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED
A. THIS DATE R - C. SUPERVISOR'S OFFICIAL TITLE
29 Oct 56 _ C/WE '
2. FOR_THE REVIEWING OFFICIAL: | HAVE REVIEWED THIS RES TTMATED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.
A. THIS DATE ) 8. TYPED OR_PRINTED NAME AND Newamg [C OFFICIAL TITLE OF REVIEWING OFFIC AL
OFFICIAL,
[}
SECTION G. ESTIMATE OF POTENTIAL

!. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee's potential to assume greater

responsibilities, . Think in terms of the kind of responsibility encountered at the various levels in his kind of
work.
! - ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
2« HAS REACHED THE HI{GHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED .
3 MAK{NG PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
6 4 - READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES
5 - WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES W!THOUT FURTHER TRAINING
RATING 6 - ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL
NUMBER 7 - AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

LEVEL RESPONSIBILITIES

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this guestion: iHas this person the ability to be a supervisor? (] Yes [__] No If your
answer is YES, indicate below your opinjon or guess of the level of supervisory ability this person will reach AFTER
SUITABLE TRAINING. Indicste your opinion by placing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your
rating in the "actual” column., If based on opinion of his potential, note the rating in the "potential" column.

HAVE NO OPINION ON H1S SUPERVISORY POTENTIAL IN THIS S1ITUATION
- BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION

DESCRIPTIVE ?
2 - BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
3

RATING
NUMBER
- BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
ACTUAL POTENT AL ' DESCRIPTIVE SITUATION
A GROUP DOING THE BASIC Jo08 (truck drivers, stenographers, technicians or professional spe-
3 ) cialists of various kinds) WHERE CONTACT W(TH (MMEDIATE SUBORDINATES 15 FREQUENT (First line
Supervisor)
2 A GROUP OF SUPERVISORS WHO DIRECT THE BASIC J0B (Second line supervisors)
. A GROUP. WHO MAY OR MAY NOT BE SUPERVISORS, WHICH tS RESPONSIBLE FOR MAJOR PLANS., ORGANIZATION
2 ANQD POLICY (Executive level) '
O WHEN .CONTACT WITH IMMEDIATE SUBORDINATES 1S NOT FREQUENT
3 ~ X ' WHEN IMMEDIATE SUBORDINATES’ ACTIVITIES ARE DtVERSE AND NEED CAREFUL COORDINATION
3 WHEN 1MMEDIATE SUBORODI'NATES (NCLUDE MEMBERS OF THE OPPOS|TE SEX
OTHER (Specify)

ARE OBSOLETE

“REPLACES PREVIOUS EDITIONS . .
':92"3\,”2'5 45 (Part ll)or FORMS 45 AND 454 ‘wh|CH W Potential (4)




SECRET e,
(WiEn Filled In) (48

3- INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UND??;OUR SUPERQ?%bPN
. >
t,

13 Y -,
/74

4. COMMENTS CONCERNING POTENTIAL

¢
S77

‘V,‘.{_’
She has already demonstrated her capacity for highly effective‘e work and
supervision; has an excellent grasp of broader implicatid@;/ of our'%;k, indluding

a sound understanding of major policy implications., A,

SECTION H. FUTURE PLANS
1. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

None for the immediate future.

2. NOTE OTHER-FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT N INDIVIDUAL'S FUTURE ASS|GNMENTS

None of outstanding importance. A career plan has already been submitted and
discussed. '

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRBCTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret
the words literally. On the page below are a series of statements that apply in some degree to most people. To
the left of each statement is a box under the heading "category." Read each statement and insert in the box the
category number which best tells how much the statement applies to the person covered by this report.

X - HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLIES TO THE
INDIVIDUAL - oo

« APPLIES TO THE INDIVIDUAL TO THE LEAST POSSI{BLE DEGREE

1
CATEGORY NUMBER 2 <« APPLIES TO INDIVIDUAL TO A LIMITED DEGREE
3 . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
- 4 - APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE N
""" 5 - APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE - ) o
CATEGORY STATEMENT CATEGORY - - STATEMENT CATEGORY STATEME@T__
1. ABLE 70 SEE ANOTHER'S 1. HAS HIGH STANDARDS OF 21. 1S EFFECTIVE IN OISCUS-
5 POINT OF VIEW 5 ACCOMPLISHMENT 3 ’ SIONS WITH ASSOCIATES
2. CAN MAKE DECISIONS ON WIS 12. SHoOwS ORIGINAL Ty 22. IMPLEMENTS DECISIONS RE-
4 OWN WHEN NEED ARISES 3 ' 4 GARDLESS OFf OWN FEELINGS
: . . PTS RESP .
3. HAS INITIATIVE 13. sacce s EsfonsteiLy 23. I3 THOUGHTFUL OF OTHERS
4 4 TIES 5
4. 1S ANALYTIC (N HIS THINK- ' -
14. ADMITS HIS EARORS 24. WORKS WELL UNDER PRESSURE
5 ING 3 2
5. STRIVES CéNSTANTLY FOR . 15, RESPONOS WELL YO SUPER~ 25 BISPLAYS JUDGEMENT
4 NEW KNOWLEOGE AND 10DEAS 5 VISION 5 T
6. XKNOWS WHEN TO SEENX 16. DOES HIS J0B WiTHOUT
. 3 5 26. 1S SECURITY CONSCIOUS
ASSISTANCE STRONG SuUPPORT
| . .
= 4 J. CAN GETY ALONG WI|TH PEOPLE 5 7. COMES uP wiTH SOLUTiONS 4 27. 1S VERSATILE
L TO PROBLEMS .
. R)TH S CON-
3 B. HAS NEMORY FOR FACTS | 4 ¥8. 1S OBSERVANT 4 28 :Iviuzv:v:“s" ' N
: | . . T PERA-.
4 9. BETS YTHINGS OONE 5 19. THINKS CLEARLY 5 28. FACILITATES suoOTW OFER
TION OF HIS OFFICE
, ) 20. COMPLETES ASS|GNMENTS 30. DDES NOT REQUIRE STRONG
3 10. CAN COPE Wi TH EMERGENCIES 3 WITHIN ALLOWABLE TIME 4 AND CONTINUOUS SUPERVI-
LIMITS SLON

SECRET




ﬁesigzme‘s Yieme — Age ~Yete
COLLINS, Agnes B. | 35 6?5%96
Grede Title Present Assignment X:L
G3-11 Opamti?m Officer ¥E,
. . : ;E : }95
Phase A - 1ot & 2nd 'y Remain in present assiggfient. DPuring this
(June 1955-June 1987) pertod of time, anpha.a_ should be placed on
_ %, the development and ml " hg
%-?h capa‘,bmties’ retise T ) TR BRI ke -
; ects -of her position At the Mscretion ef
T \ -the % Branch; a-broadening of her -~ - -
' % duties to includ¢ greater concentration an
: : S adti\'yﬁtiea" of a[:type ‘should be
i 2« i‘é
i v.‘ﬂ )

Phase B - 3rd & Uth years Ass : Dstaff Ammgh Miss Collins
(June 1957~June 1959) has little, &»emmm desire for & staff assign-
pent of type, the group felt she would
benefit ¢dveer wise by exposure to the broader
scope of a Stafe aseigrment.

Phesecoﬁth&éthyeers Flald/asel \7} ‘
(June 1959-June 1961) or  |as™op ations Officer ke
The'graip felt that :
Etaff assignment; hSugy ., ir amampriaba
itions arose, the overséeg requirement could

& 1955 of the timing, the 15nment
/ should permit the closest possible Wx‘t &6
¢F | |operations. b,

After cmpleting the overseas tour, or thel
s 8taff asaignment if this assigoment is pre

g by the overseas tour, Miss Collins should be
£ assigned to the Office of Training as en

s Instructor,

enrolled for the sppropriate training courses

’/" The group recommended that Miss Collins be
\ , thatamneces&ryandevaimmmearrying
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(When Filled In)

FITNESS REPORT (PartI) PERFORMANCE

INSTRUCTIONS

nate where he stands with you. Completion of the report can help you prepare for a discussion with him of his

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUFERVISOR: This report is designed to help you express your evaluation of your subordinate and to trensmit
this evaluation to your supervisor snd senior officials. Organization policy requires that you inform the subordi-

strengths and weaknesses. It ic aleca nraanization policy that you show Part Iof this report to the employece except
under conditions specified in It is recommended that you read the entire form before completing
any question. If this is the initial report on the employee, it must be comg%lesled and forwarded to the Dffice of
I'ersonnel no later than 30 days after the date indicated in item 8, of Section "A" below.

SECTION A. GENERAL

V. NAME (Last) (First) (Middle) 2, DATE OF BIRTH 3. SEX 4. SERVICE DESIGNATION
Collins, Agnes 1 May 1920 ' f

5. OFFICE/DIVISION/BRANCH OF ASSiGNMENT 6. OFFICIAL POSITION TITLE
DDP WE ] Ops. Officer

7. GRADE | 8. DATE REPORT DUE IN OP . 9. PERIOD COVERED BY THIS REPORT (Inclusive dates)

GS~11 | 20 October 1956 February 1956 -~ 20 October 1956

t0. TYPE OF REPORT INT T AL REASSIGNMENT- SUPERVISOR SPECIAL (Speciiy)/

(Check one) x| AwwuaL REASSIGNMENT EMPLOYEE IX eaf‘W/IO/\/[
SECTION B. CERTIFICATION i
1. FOR THE RATER:  TH{S REPORT @_HA_S (] HAS NOT BEEN SHOWN TO THE INDIVIDUAL RATED. 1F NOT SHOWN, EXPLAIN WHY

NOT:

A. CHECK (X) APPRO%RIATE STATEMENTS:

THIS REPORT REFLECTS MY OWN OPINIONS OF THIS INDI- fF INDIVIDUAL 1S RATED "1" 4N C! OR D. A WARNING LET-
KX iviouvar. TER WAS SENT TO HIM & A COPY ATTACHED TO THIS REPORY.
TH1S REPORT REFLECTS THE COMBINED OPINIONS OF MYSELF 1 CANNOT CERTIFY THAT THE RATED INDIViDUAL KNOWS HOW
AND PREVIOUS SUPERVISORS. { EVALUATE WIS JOB PERFORMANCE BECAUSE (Specify):
X | WAVE DISCUSSED WITH THIS EMPLOYEE HIS STRENGTHS
AND WEAKNESSES SO THAT HE KNOWS WHERE WE STANDS.
B. THIS DATE . 0. SUPERV.ISOR'S OFFICIAL TITLE
29 Oct 56 ' . C/WE L B
2. FOR THE REVIEWING OFFICIAL: RECORD ANY SUBSTANTIAL OIFFERENCE OF OPINION WITH THE SUPERVISOR, OR 'ANY OTHER IN-

L2 AV

‘ Raviewos o, oo
[C] continueo on aTTACHED SKEET
I certify that any substantial diffﬂ,e.n”/ \‘\‘\supervisor is reflected in the above section.
A. THIS DATE : B. TYPED O TTew NG |C. OFFICIAL TITLE OF REVIEWING OFFICUAL
OFFICIA \1 C/WE
A . N
SECTION C. JOB PERFORMANCE EVALUATTON

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed
his duties during the rating period. Compare him ONLY with others doing similer work at a similar level of respon-
sibility, Factors other than productivity will be taken into account later in Section D.

1 - DOES NOT PERFORM DUTIES ADEQUATELY: HE 15 INCOMPETENT.

2 .- BARELY ADEQUATE (N PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
5 CARRY OUT RESPONSIBILITIES. .

. PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.

3
THSERT 4 . PERFORMS DUTIES IN A COMPETENT, EFFECTIVE MANNER. . .
RATING 5 - A FINE PERFORMANCE: CARRIES OUT MANY OF M!S RESPONSIBILITIES EXCEPTIONALLY WELL. :
NUMBER 6 - PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED BY FEW OTHER PEBSONS KNOWN TO
-THE SUPERVISOR. : :
COMMENTS:

.

REPLACES PREVIOUS EDITIONS i ) S .
jozngg's 45 (Pal’t |) OF FORMS 45 AND 454 WHICH W Performance (4)

ARE 0OBSOLETE.




SECRET
( Whe illed In)
CAREER PREFERENCE QUTLINE
This Outline, when completed, is a documented description of the individual's career
interests and proposed career activities together with the comments of his §upervisor
and his Career Service. The original will be filed in the employee's Offic1al Person-
nel Folder and will serve as . a guide for future personnel actions affecting hlm. m-
plementation of career preferences must depend upon the needs of the Organization.
- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -
SECTION A. GENERAL
1. NAME OF EMPLOYEE (Las!-First'-Middle) ) 2. OATE OF BIRTH 3. SERVICE DESIGNATION | 4. GRADE
COLLINS, Agnes B. May 1920 1
5. ORGANI ZATIONAL TITLE 6. POSITION TITLE 7. OCCUPATIONAL CODE 8. OFFICE OF ASSIGNMENT
Ops Officer WE
SECTION 8. : CAREER INTERESTS .
9. GENERAL TYPE OF ACTIVITY
10. SPECIFIC TYPE OF ACTIVITY (Including assignments)
A. IMMEDIATE (Within next | to 2 years)
Remain in present assigmment to develop and maintain capabilities, .
B. LONG-RANGE (Within next 3 to '5 years)
Sglanﬂiznmmj to CI Staff or overseas assignment as an Ops Officer to
SECTION C. A TRAINING
11. ORGANI ZATIONAL, EXTERNAL, AND ON-THE-J OB TRAINING
T A IMMEDIATE (Within next 1 tg 2 years)
B. LONG-RANGE (Within next 3 to 5 years)
12. ADDITIONAL COMMENTS
I RECOGNIZE THAT THE IMPLEMENTATION OF-MY 13. DATE COMPLETED 14. SIGNATURE OF EMPLOYEE .':":,
CAREER PREFERENCES MUST DEPEND UPON THE ' ) s,
NEEDS OF THE ORGAN!.ZATION. | UNDERSTAND 6 Feb 1956 399 Itam 21
THAT MY PERFORMANCE, CAPABILITIES AND - v -
INTERESTS WiLL BE GIVEN DUE CONSIDERATION. - -

FORM NO.

( ave s¢ 1030 - ' SECRET : Career Outline ta) -




i;wﬁ
(When “Filled In)

SECTION D. ) COMMENTS BY SUPERVISOR
15. RELATIVE TO CAREER INTERESTS OF EMPLOYEE

16. RELATIVE TO TRA!NING’ FOR EMPLOYEE \\é

17. TYPED OR PRINTED NAME OF SUPERV!SOR 18. S1GNATURE
19. TITLE ’ ’ - 20. DATE
SECTION E. FOR USE OF CAREER SERVICE

21. COMMENTS

vetailed Individuai Gurcer 7ian aggioved by| | Panel
on file in| [oarcer Meragement Gffice,

22. TYPED OR PRINTED NAME 23. SIGNATURE
24. TITLE Career Management Officer 28. DATE o
JAN 18 1957
LEAVE BLANK




seoret

CAREER SERVICE QUESTIONNAIRE

SECTION | } (To be completed by employee)
NAME (Last) (First) ' (Middle) AGE GRADE NO. OF MOS. IN CAREER DES|GNAT!ON
s 3 :
COLLINS Agnes ~_ Beattie - | 34 GS-9 |°*f 3|
. | STAFF OR Division ) BRANCH. _ POSITION TITLE. ‘ :
- DDP/WB ‘Intelligence Officer
NO. OF MOS. IN PRESENT NO. OF MOS. IN 0SS NO. OF MOS. IN CIG . NO. OF MOS. IN CIA
T e 7 (ssm) 9 8

DATA ON ALL PERMANENT DUTY OVERSEAS OR_IN U.S. FIELD (Include any TDY during last two years)

APPROXIMATE DATES OF SERVICE LOCATION

. o
FROM ) To COUNTRY I STATION ToY | FCS : COMMENTS

- . [
June 1546 ' | Dee 1947 | X

Dee 19548 Oct 1951

. o - - *

INDICATE WILLINGNESS TO" SERVE YTOUR'OF DUYY OVERSEAS PCS

AT ves B@ONLV UNDER CERTAIN CONOITIONS C{ Jno

{ND ICATE ASSVIGNMENT PREFERENCE |F PRECEDING ANSWER IS “A" OR “B”
TYPE OF POSITION

PREFERENCE I COUNTRY STATION

1sT

2ND

3RD

SE—
| F ANSWER ABOVE 1S "B, STATE CONDITIONS: IF ANSWER ABOVE 1S “"C.” EXPLAIN YOUR REASONS

Kot in near future

INDICATE GEOGRAPHI'C-'AREAS OVERSEAS IN WHICH YOu WILL qqrnsgnvgugsp EXPLAIN “EASONS

Hot climates disagree with me (or vice versa)

T L P e
INDI.CATE ‘RELATIONSHIP AND AGE OF EACH DEPENGENT TO GE MOVED OVERSEAS

‘None

INDICATE KNOWN MED!CAL ktSTRICTIONS WHICH THE AGENCY HAS IMPOSED ON YOUR SERVICE

None

1 JUN 54

i

FORM NO. ) ' T . *MAY BE CONTINUED UNDER
59-174 : S; RET . ) REMARKS ON REVERSE S1DE. 4)




INDICATE ANY UNUSUAL CiRCUMSTANCES CONCERNING DEPENDENTS (old age, chronic illness, need for special educational
facilities, etc.) OR ANY UNUSUAL PERSONAL SITUATION WHICH WOULD AFFECT YOUR OVERSEAS ASS|GNMENT ’
o '
None
*
DESCRIBE TYPES OF HEADQUARTERS AND U.S. FIELD POSITIONS FOR WHICH YOU WOULD LIKE TO BE CONSIDERED AND THE
ORGANI1ZATIONAL COMPON_ENT IN WHICH YOU WOULD LIKE TO SERVE . . )
Division or staff positions within DDP complex in Washington only.,
N ’ ] > . + *
*
REMARKS
e ;! R, Vo \. ,
OATE 15 J\ﬂ.y 199* oo . . SlGNA@E OF EM LOY}; L j .
. M -—
SECTION 11 (To be completed by omploy’e’e'soaupervisor) : .
INDICATE APPROXIMATE TIME {months) WHEN EMPLOYEE CAN BE INDICATE APPROXIMATE TIME (months) WHEN EMPLOYEE CAN BE
MADE AVAILABLE FOR OVERSEAS SERVICE . MADE AVAILABLE FOR ANOTHER HEADQUARTERS OR U.S. FIELD
. : ASS{ GNMENT
COMMENTS 'ON AVAILABILITY AND EMPLOYEE'S PREFERENCE FOR NEXT ASSIGNMENT
Since Miss Collins has alreadv had two ovepseas tours of duty; and since she is making
an effective contribution in "«I'ﬁ'?[:]in theL it is not helieved that she
should he persvaded at'this time . te consider an overséas assipnment, C
| /\—-—‘—\‘___“
DATE SIGNATURE OF SUPERV, A
n)sys |
PERSONNZL _UEFICER WILL FORWARD ORIr™"'AL TO DFFICE OF PERSONNEL AND FIRST COPY == APPROPRIATE CAREER SERVICENBOARD

- syn’sr
*MAY BE CONTJINUED UNDER REMARKS




- 2L February 1956

MEMORANIUM FOR THE CHIEF, WE
SUBJECT: Career Plan for Agnes B. Collins

1. T have a number of objections to the career plan drawn
up for me by the| |Career Service Board, ‘namely:

a. Transfer from WE) | by June 1957. The plan
does not take into consideration the cardinal point made
in my own original plan that continuity is vital in| |

. work. In my opinion, the ehief of a | )

__reaches his optimum usefulness on the Job in about two
.years. . Unless performing unsatisfactorily, at this time
his work becomes most useful for operational support.

5. D Staff Assigmment, I question the value to the
Agency of this assigmment as opposed to contimuance in
WE I do not feel suited by temperament or work
habL{tTto perform staff work,

¢. Overseas Postas. The only post listed for me in
the European [area‘,_ the only area for which
I am suited background and experience, is
This is too restrictive to be acceptadble.

2. 1In general, I feel the plan is too inflexible to be
practical or fruitful for the Agency or myself. The specificity
of the dates and assignmente runs counter to the Board's own
briefing that times and places would be genersl, indicative, and
subject to concurrence by myself and the Division.

_ﬂ%; ﬁﬁoiﬁ:‘y -

WE




SUBJECT: Agnes B. COLLINS -~ Career Plan 1956 - 1961

1. The career plan for Subject for the next six years
takes into consideration the following basic facts:

8. Subject has been working for several years in
the line of work - - for which she is best suited
and in which she has acnieved professional competence
of value to the Agency.

b, Sﬁbject has had experience, both at Headquarters
- and in the field, as a reports officer and as an oper-.
ational support officer. : : '

c._ Sublect served two tours|

[and has been exposed to members of the

d. Subject has been in her present position - head
of | - since June 1955. Prior to that
she spent three years as

2. 1In order to provide the continuity of knowledge so
valuable in work, Subject should remain in her present
position for a period of at least two years. During this
time, the effectiveness and scope of her work might be in-
creased| [

3. During the following part of the planning period, her
services might be utilized overseas as a or operationsl
support officer, as a reports officer, or as a coordinator of
intelliggngg_andI_Aj__oyexaegs_assiznmgnt_nill necessarily be

limited|

L. Alternatively, Subject might be used by OTR for the
training of Junior eofficers in reporting and processing of
intelligence,{::]and operational material,

5. This plan is purposely indefinite inasmuch as Subject
could well serve the entire next six years of her career in
her present or similar positions. The suggestions in para-
graphs 3 and L are designed to provide flexibility by indi-
cating alternate assignments consonant with her capabilities.




ggpquf
(Whe illed In)

FITHESS REPORT

The Fitness Report is an important factor in agency personnel mansgement. It seeks to provide:

1. The agency selection board with information of value when considering the application of
an individual for membership in the career scrvice: and

2. Aperiodic record of job performance as an aid to the effective utilization of personnel.

INSTRUCTIONS

directs and

TO THE ADVI}VISTRATIVE OR PERSO'I-‘INE, OFFICER: Consult current administrative instructions regarding the initistion
and (ransmittal of this report.

TO THE SUPERVISOR: Read the entire form before attempting to complete any item. As the supervisor who assigns,

reviews the work of the individual, you haveprimary responsibility for evaluating his strengths, weak. -

nesses, and on-the-job effectiveness as revealed by his day-to-day activities. If this individual has been under
your supervision for less than 30 days, you will collaborate wi {5 previous supervijsors to m/afte sure the report
is accurate and complete. Primsry responsibility rests with th current supervisor. T 1Y 3% yred~thetr—thiough

out the period this individual has been under your supervision,Jyou have discharged your sy’ ‘sory rea”ATébi11~

ta ,/

ties by frequent discussions of his wark, so that in a general §ay he knows where he s -
~,
_ (//(/ H v ‘ Posted Pos. Control 4 FER 1956
90 " ”

Reviewed by PUD

IT IS OPTIONAL WHETHER OR NOT THIS FITNESS REPORT_LS_SHOMN TO THE PERSON BEING-RATED-
- SECTION | (To be filled in by Administrative Officer) oy
. 1. NAME (Last) (First) (Middle) ) 2- DATE OF BIRTH 3. SEX 4. CAREER DESIGNATION
Collins Agnes _____B 1 1920 F _
5. DATE OF ENTRANCE ON DUTY 6. OFFICE ASSIGNED TO 7. DIVisioN 8. BRANCH
March 1946 . DDP WE - |
. ‘9. NATURE OF ASSIGNME_NT 10- . LF-FIELD, SPECIFY STATION: . . 11. GRADE
! !
b [E] bEPARTMENTAL [ rreto v GS-~-11
12. DATE THAT TH!S REPORT 1S DUE 3. PERIOD COVERED B8Y TH(S REPORT (Inclusive dates)
26 October 1955 18 July 1955 - 26 October 1955

r$F!HJON Il' (To be filled in by Supervisor)

- Headwof]

6 June 1955

1. CURRENT POSITION é;;f’;;> LL{Q& 2. DATE ASSUMED RESPONSIBILITY FOR FPOSITION
| pSessisn, WE/ | '

‘in order

1.

w

3. WHAT SPECIFIC ASSIGNMENTS OR TASKS ARE TYPICAL OF THOSE GIVEN TO MIM DURING THE PAST THREE TO SIX MONTHS (List

of frequency):

Supervise theL Wand train junior officers on the job in
work. o ’

Provide Dsupport for, and :}analysis of, field operations.

Process pertinent security information for other U.S. agencies.

READ THE ENTIRE FORM BEFORE ATTEMPTING TO COMPLETE ANY ITEM

SECTION 1)1

lieve that

This report

I certify that, during the latter half of the period covered by this report, I have discussed with the rated indi-
vidual the manner in which he has performed his job and provided suggestions and criticisms wherever needed. I be-

his understanding of my evaluation of his performance is consistent with my evaluation of him as evie

denced by this fitness report and I have informed him of his Strengths, weaknesses, and on-the-job effectiveness.
If performance during the report period has been unsatisfactory, there is attached a'copy-of the memorandum notij-
fying him of unsatisfactory performance,

has D has not been shown to the individual rated.
. | EE—

THIS DATE

16 Febfuary 1956 ||

MAME AND SIGNATURE OF RA

I HAVE REVIEWED THIS. REPORT (Comments, if any, are reflected by sttache?_,mem“*/\\

THIS LOATE

. NAME AND SIGNATURE OF REVIEWING OFF|CI1A (¢ -p.of authority)
17 February 1956 || |WE| | 1ﬂ__j

FORM NO.
- JAN 55 45

RéPLACES PREVIOUS EDITIONS OF SE K . (4}
THIS FORM WHICH MAY BE USED, 4 - EE




s .
(Wh'ﬂ%ﬁﬁn)

C. INDICATE

NA

IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKN

ESS OU.TWE IOGH stAcLi.' OOTpEaE(‘:?gi.{ﬁwé[IONS

-

AL D

D. DO YOU FEEL THAT HME REQUIRES CLOSE SUPERYISIONT A

"o E:j»{tEBZLdeﬁ e K56

MAIL ROOM

E. WHAT TRAINING DO YOU RECIMMEND FOR TH IS INDIVIDUAL?

None needed for her present Jjob. She will,
course as an a»dditio‘_r;alﬂa_i’c‘i in training junior officers on the job.

however, enroll in the Doperations

F. OTHER COMMENYSH(Indjcate he(e g%nc(a] traits,_sgecific hgbits or characteristics not covered elsewhere in the

report but which have a bearing on effécfive utilization of this person):

SECTION Vi

Read all-descriptions before rating, Place X in

-]

the most appropriate box under subsections A.B,C,aD

A. DIRECTIONS: Consider only the skill with which the
person has performed the duties of his job and rate
him accordingly.

1. DOES NOT PERFORM DUTIES ADEQUATELY; HE 1§
INCOMPETENT.

BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY .

3. PERFORMS MOST OF HiS DUTIES ACCEPTABLY: OCCA-
SIONALLY REVEALS SOME AREA OF WEAKNESS.

4. PERFORMS DUTIES IN A TYPICALLY COMPETENT,
EFFECTIVE MANNER.

A FINE PERFORMANCE: CARRIES OUT MANY OF HIS
RESPONSIBILITIES EXCEPTIONALLY WELL.
PERFORMS H1S DUTIES IN SUCH AN OUTSTANDING
MANNER THAT HE IS EQUALLED BY FEW OTHER PER-
SONS KNOWN TO THE RATER.

IS THIS INDIVIDUALBETTER QUALIFIED FOR WORK IN SOME
OTHER AREAY []fouo (T Jves.  §F YES., WHAT?

C. DIRECTIONS: Based upon what he has gaid, his actions,
and any other indications, give your opinion of this
person’s attitude toward the agency.

t. HAS AN ANTAGONISTSIC ATTITUDE TOWARD THE AGENCY
««WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST
OPPORTUNLTY. .

2. HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY...
IRKED BY RESTRICTIONS...REGARCS AGENCY AS A
TEMPORARY STOP UNTIL HE CAN GET SOMETHING
BETTER.

3. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
THE AGENCY..BOTHERED BY MINOR FRUSTRATIONS..
WILL QUIT IF THESE CONTINUE,

H1S ATTITUDE TOWARD THE AGENCY IS INDIFFERENT
e+ HAS " WAIT AND SEE* ATTITUDE..WOULD LEAVE IF
SOMEONE OFFERED HIM SOMETHING BETTER. -
S- TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY
. .MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED &Y
WORKING FOR AGENCY..THINKS IN TERMS OF A CA-
LREER IN THE AGENCY.

6. DEFINITELY HAS FAVORABLE ATTITUDE YOWARD THE
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR-.
TUNITY., WILL PROBABLY ENDEAVOR TO MAKE A
CAREER IN THE AGENCY.

7- HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY
««WILL PROBABLY NEVER CONSIDER WORKING ANY
PLACE BUT IN_THE AGENCY.

B. DIRECTIONS: Considering others of this person’s grade
and type of assignment, how would you rate him on
potentiality for assumption of dreater responsibili-
ties normally indicated by promotion.

1. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED.

2. IS MAKING PROGRESS, BUT NEEDS MORE TIME IN
PRESENT GRADE BEFORE PROMOTION TO A HIGHER
GRADE CAN BE RECOMMENDED.

3. 1S READY 7O TAKE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN
SOME AREAS.

WILL PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE,
3. 1S ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGHER GRADE.

6. AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW
WHO SHOULL 8E CONSIDERED FOR RAPID ADVANCE-
MENT,

<

DIRECTIONS: Consider everything you know about this
person im making your rating..skill in job duties,
conduct on the job, personal characteristics or
habits, and special defects or talentys,

1. DEFINITELY UNSUITABLE . HE SHOULD BE SEPARATED,

2. OF DOUBTFUL SUITABILETY..WOULD NOT HAVE AC.
CEPTED HIM IF | HAD KNOWN WHAT | KNOW NOwW,

3. A BARELY ACCEPTABLE EMPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT HIS SEPARATION.

A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA-
BILITY AS MOST OF THE PEOPLE | KNOW IN THE

- AGENCY.

§. A FINE EMPLOYEE - HAS SOME OUTSTANDING
STRENGIHS.

6. AN UNUSUALLY STRONG PERSON
REQUIREMENTS OF THE AGENCY.
7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK
IN THE AGENCY,

IN TERMS OF THE




SECRET

(When :Filled In)

. SECTION 1V

-

Q&LF‘GL é}h kJS xsr 3? “favorable

This sectxon is provided as an aid in descrxbxng the individual,
. in xtself but acquires its meanxng in relation
.Jnterpreted literally.

to & particular job or sssignment.
On the left hand side of'ihe page. below are a Series of statements that
the right hand side of the page are four major categories of descerF ib
vided into three small blocks; this is to allow you to make finer dis't rii ns

‘ment on the left « “then check the category on the right which best tells how much

6 oL 295

you so desire.

ree to most people.
in each category
Look at
the statement applies

or unfavorable

The descriptive words are to be

On
is di-

the state-
to the per-

son'you are rating. Placing an *“ X‘ in the ‘'Not Observed’ column means you have no opinion on whether a phrase
applies to an individual. Placing an *“ X' jn the “Does Not Applv* column, m? [ R 65‘you have the definite opinion
that the'descrip}ion is not at all suited to the individual. .
STATEMENTS NOT CATEGORIES
o8- X
SERVED DOES APPLIES TO A | APPLIES TO A | APPLIES TO AN{APPLIES TO AN
NOT LIMITED REASONABLE ABOVE AVERAGE OUTSTAND ING
wn APPLY DEGREE DEGREE DEGREE DEGREE
w
A. ABLE TO SEE ANOTHER'S g l [ ] I { ] i
POINT OF VIEW. b3
<
(%]
B. PRACTICAL. I J l I [><’ [ J
i. A GOOD REPORTER OF EVENTS. ' l I l x ] [ I J
2. CAN MAKE DECISIONS ON HIS OWN ] I I l ] l l I
WHEN NEED ARISES. ) )(
3. CAUTIOUS IN_ACTION, - 1 I J . l I I X f ] l
4. HAS INVTILATIVE. ° b . - ! [ : I , l~x J» . I l
5. UNEMOTIONAL; o ] 1 I l )\ I I [ I
6. ANALYTIC IN HTS. THINKING. ~°© Tt l L ’ I ~ [ : l X J !
7. CONSTANTLY STRIVING FOR NEW i I l l X I , [ J
KNOWLEDGE AND iDEAS.
8. GETS_ALONG WITH PEOPL" AT ALL | ] J I l l l X [ [
socraL LEVELS. - .
9. HAS SENSE OF HUMOR. l , l X I I , ] l
10. KNOWS" WHEN TO SEEK ASSISTANCE. l | ' J [ : I IX ‘ [
1. CALM. ’ , l | Xl l l I
2. CAN GET ALONG WITH PEOPLE. R . l l . ] l . l . X [ ]
13. MEMORY FOR FACTS. ) . . l l . i L )\I l - ] ]
14. GETS THINGS DONE. | l l l IX ] l ‘
15. KEEPS ORIENTED TOWARD LONG ‘] I l I | ' , X J ‘
TERM _GOALS. — b
16. CAN COPE WITH EMERGENCIES. ‘ I l [7 I l )( } l
17. HAS HIGH STANDARDS OF T - : [ l ' ’ : , I x I l
ACCOMPL | SHMENT. —- -
18. HAS STAMINA: CAN KEEP GOING J l J J X ! l"' ] !
A LONG TIME. RSN UUVEN SRR A
13. HAS WIDE RANGE OF INFORMATION . ] J I l I l P ’ I
20. SHOWS ORIGINALITY. [ l l l X J l . I l
21. ACCEPTS RESPONSIBILITIES. l , } ] I l X I l
22. ADMITS W15 ERRORS. J L I l X ] l I l
23. RESPONDS WELL TO SUPERVISION. l l [ I ' ' )( ! (
24. EVEN DISPOSITION. l I L l XI I , ’
25. ABLE TD DO HIS JOB WITHOUT [
STRONG SUPPORT. I l I l x I l




SECRET
(Whem Filled In)

1o chw wyon mw wis et [ XL ] |
v e I N AR AR
e s 10 ssseciaTes. 4 ] ] X ]
I A 1 . e A A
L] L] ES |
L L] || ] | x |
. B A I | [ x|
S s e L] L Ixp [ .
] T Ix T ]
0 Lok oo cony ] [ Ix ] [ ]
[ | L L Ix | 1 1
TS, rsessions ] [ TxT ] ]
BT R ERE [ Lol ] L]
1o, movetruL o omeens. ] ] [ Ix | [ ]
L] | Ix] T 1 |l
@1 DUSPLAYS JUDGEMENT. | ] [ ] | Ix ]
G e e reorr s [T [ [T [ X1 [ 1
ea. was omive [ ] L Lxl T ] L]
[ ] I O 0
L [ T ] [ x | L |
I I I I R S
L [ ] [ x| [
‘4. TacALITATES swsors oraaon [ | L L L L IXT ]
90 O0ES NOT RIS STaoNG a0 || L | | IX] ]
o 5 cono surevison. I [ IXT ]
SECTION ¥

A. WHAT ARE HIS OUTSTANDING STRENGTHS?

Professional competence, clarity of thought, and an outstanding analytical capacity
work,

wh1ch re sults in an excellent performance in her

Loy

B. WHAT ARE HIS OUTSTANDING WEAKNESSES?

~None observed during this period.




UNCLASSIFIED | ) TIAL SECRET
ROUTING AND RECORD SHEET B

- 7

INSTRUCTIONS: Officer designations should be used in the "TO' column. Under each comment a line should be drawn across sheet
and each comment numbered to correspond with the number in the "TO" column. Each officer should initial (check mark insufficient)
before further routing.  This Routing and Record Sheet should be returned to Registry. '

FROM: TELEPHONE | NO. :
- Memorandum w/2 encls
DATE _
C/WE 25 February 1956
ROOM DATE OFFICER'S ‘
TO TELEPHONE COMMENTS

No. REC'D FWD'D INITIALS

; T

C/WE L o e
2. [ |career Sv HANQ GARKKRY

“Officer
%57 C
3. . T L4 P - . .

12.

14,

: ™ ~
[ i .
5:#9';% 610 AR @ GO TIAL UNCLASSTFIED
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25 February 1956

MEMORLNDIM FOR: [::]Career Service Officer
SUBJECT: | |Career Service Plan for Agnes B. COLLINS

1. The subject plan dated | February 1956, has been thoro g
studied and discussed with Miss QOLLINS and with the Chief of'w
Miss COLLINS' own comments on this plan are attached for your record,
and I merely note that apparently the proposed career plan does not
... ME6Y her own desires on .several points. I realize, of course, that - -
-4 Career Service planning cannot give decisive importance to individual - --
) desires, Wt it is my very definite impression that the proposed plan
departs so far from her own Wishes as to make it impractical of imple=

2. From the Division and Branch point of view, my only criticism
of the plan is that if carried out on schedule it would deprive
of liiss COLLINS' services by approximately June 1957, after only two
years'! service as chief of the Ei:::::::gr The work of that section
in ‘the is an extremely complicated one and requires
familiarity vath a vast range of bersonality data, in addition to a
sound knowLedge of[::}tecnniques. Anyone occupying this position can
scarcely attain full efficiency in this work in iess than approximately
eighteen months to two years, and if the individual is transferred and
replaced at the end of two years, the[::]work of the Branch will suffer
sewrely., I would suggest, therefore, that for planning purposes a
total period of four years is required by the nature of that particular
Job, and that June 1959 instead of June 1957 be accepted as the appropri-
: ate date for initiating the next phase in the career plan. I would like
[ - to note additionally that personnel changes in wE particularly the

replacement of the Chief, L by
make it particularly desirsars €5 assure continuity inm the vital
Section, - o ‘

3. In connection with the discussions of this particular career

the development of Specific Career Service pPlans. T have personally
encountered two diametrlcally opposed interpretations when I have been




SUBJECT: [::}Career Service Plan for Agnes B. OOLLINS

told, on one hand, that these "representatives" are in a real sense

to represent the Division, with authority to commit the Division to
acceptance of a specific plan, and on the other hand that they are

to adopt a "wider" view beyond the horizon of Divisional interests

and requirements. The "representatives" thus far sumoned are them-
selves completely confused on this issue, the more so because in most
cases they are totally unfamiliar with the individual whose career is
~being planned amd with the requirements of the particular Branch within
the Division in which the individual serves. It appears to me that
unless this situation is ciarified, serious misunderstanding may arise,
with unfortunate effects on realistic plaming. I would recommend,
further, that any specific plan, before being finalized, be coordinated
with appropriate Divisions and Branches. '

Chief, WE

2 Enclosures: ,
L.[ |career Service Plan for Subject (orig only)
2. Subject's comments (in dup) '

oL Feﬁiuaiy"1956

Distributions
Orig & 1 - Addressee
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|
| (AMENMDED PLAR)
| Name - T Dete of Birth | Date Approved
i Hp v ’ f mg o
CSLLINS; Agnes 1My 1920 | % SEP 1956
| [Grede | Titie “Present Assignment
| GS-11 | Operstions Officer wn,[
: - .
| - Phase A-- - | N Remadin in preéent_ assignment in HEJJ D o
i Pregent - Jun 59 activiiles in order to provide con-
! ' : tinuity in the Breach wvith emphssis to
| : be placed on & development and mein-
l tainence of employee's eapabilities.
! Phase B Fleld assignuent tol
1959 - 1981 - or VH area as Qperetions Officer in
' ' ' accordance vwith existing persomnel
priorities at the time. .
ROTE ‘ The FPlanning Group of eareer consultants

recammends that Miss Collins be caon-
_ sidered for rotation to the Office of
, ' Treining as an Instructor scme time
i following the completion of Fhase B.
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(W'gﬁﬁg/ln) )
_ FITNESS REPORT (PartI) PERFORMANCE

A INSTRUCTIONS
FOR TIE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is designed to help you express your evaluation of your subordinate and to transmit
this evaluation to your supervisor end senior officials. Organization policy requires that you inform the subordi-
‘nate where he stands with you. Complction of the report can help you prepare for a discussion with him of his
strengths and weaknesses. It is alcn_nraanization policy that you show Part Tof this report to the employee except
under conditions specified in LI} It is recommended that you read the entire form before completingf
any question. If this is the initial report on the employee, it must be completed and forwarded to the Office of
Fersonnel no later than 30 days after the date indicated in item 8, of Section "A" below.

SECTION A. - GENERAL
1. NAME (Last) (First) (Middle) 2. DATE OF BIRTH 3. SEX 4. SERVICE DESIGNATION
Spera Agnes B Collins| 1 May 1920 F
5. OFFICE/DJVISION/BRANCH OF ASSIGNMENT 6. OFFICIAL POSITION_ TITYLE
DDP/WE/ | Ops Ofﬁcerr T
7. GRADE 8. DATE REPORT DUE IN OP 9. PERIOD COVERED BY THIS REPORT (Inclusive dates)
GS-12 20 Odtober 1957 20 October 1956 - 20 October 1957
t0. TYPE OF REPORTY ] INVTIAL REASS) GNMENT- SUPERVI SOR j SPECIAL (Specify)
(ChECk one) q ANNUAL REASS) GNMENT<EMPLOYEE I
| SECTION 8. ) CERTIFICATION
Y. FOR THE RATER: THI!S REPORT [ﬁ Has [ ] HAs NOT BEEN SHOWN TO THE INDIVIDUAL RATED. |If NOT SHOWN, EXPLAIN WHY
orT——————— - = - . . ) . . .

A. CHECK (X) APPROPRIATE STATEMENTS: . . o 3

THIS REPORYT REFLECTS MY OWN OPINIONS OF ,THIS iNDI - ) PF INOIVIDUAL 15 RATED "1" (N CI1 OR D. A WARNING LET-
X |viouar. TER WAS SENT 7O HIM & A COPY ATTACHED TO TH!S REPORT.

THES REPORY REFLECTS THE COMBINED OFINIONS OF MYSELF I CANNOT CERTIFY THAT THE RATED INDIVIOUAL KNOWS KOW

AND Pncvkous SUPERVISORS.V ' EVYALUATE HIS JOP PERFORMANCE BECAUSE {Specify)l

1 HAVE OI1SCUSSED - WI TH THL S EMPLOYEE MHIS5S STRENGTHS
AND WEAKNESSES $O THAT HE XNOWS WHERE HE STANDS.

B. THIS DATE C. TYPED OR PRINTED NAME" \gz D. SUPERVISOR®S OFFICIAL TITLE

2 Oct 1957 | ) C/WE][ | .

2. FOR THE REVIEWING OFFICIAL: RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINTON WITH THE SUPERVISOR, OR ANY OTHER IN-
FORMATION, WHICH WILL LEAD TO A BETTER UNDERSTANDING OF THIS REPORT.

'
‘BY DATE
. I
Posted Pos. Contr= /‘%/Of\/?
) ogT "
Reviewed by Py ress
T |:, CONTINUED ON ATTACHED SHEET
I certify that an;\ *ith_the supervisor is reflected in the above section.
A. THIS DATE \\ : \g\v;;wm(; C. OFFICIAL "TITLE OF REVIEWING OFFICIAL
| e AN DC/WE
SECTION C. ) JOB PERFORMANCE EVALUATION -

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar work at s similer level of respon-
sibility. Factors other than productivity will be taken into account later in Section D.

! - DOES NOT PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
2 - BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY OUT RESPONSIBILITIES.

5 3 - PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
TNSERT ¢ - PERFORMS DUTIES IN A COMPETENT, EFFECTIVE MANNER. s PA
RATING 0 ° A FINE PERFORMANCE: CARRIES OUT MANY OF HIS RESPONSIBIL ITIES EXCEPTIONALLY WELL.
NumBer & ° PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED BY FEW OTHER PERSONS KNOWN TO
THE SUPERVISOR. '
Ly 4 N The
COMMENTS: ' L : ’ Y ar,

REPLACES PREVIOUS EDITIONS
:o:zvmg; 45 (Part l) OF FORMS 45 AND 454 WHICH W Performance (4)

ARE OBSOLETE.




Jﬁjg;;*tiﬁff’

(When Filled In)

FITNESS REPORT (Part II) POTENyIAL

INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriete cereer manage-
ment. and personnel officials concerning the potential of the employeé being rated. It is NOT to be shown to the
rated employee. It is recommended that you read the entire report before completing any question. This report js
be completed only after the employee has been under your supervision FOR AT LEAST 90 DAYS. If less than 90days,

to

hold and complete aft

er the 90days has elepsed. If this is the INITIAL REPORT on the employee, however, it MUST be

completed and forwarded to the OP no later then'30 days after the due date indicated in item 8 of Section “E' below,

SECTION E. GENERAL

1. NAME (Laat) (First) (Middle) 2. DATE OF BIRTH 3. SEX 4. SERVICE DESIGNATION
Spera Agnes B. Collins 1 May 1920 F

5. OFFICE/DIVISION/RRANCH OF ASS|GNMENT 6. OFFICIAL POS{TION TITLE

DDP/VE,/| Ops Officer | |

7. GRADE | 8. DATE REPORT DUE IN OP 9. PERIOD COVERED BY THIS REPORT (Incluzive dates)

GS-12 20 October 1957 20 October 1956 - 20 October 1957

10. TYPE OF REPORT INETIAL : ' REASSIGNMENT-SUPERVISOR SPECIAL (Specify)

(Check one) X annuac REASS1IGNMENT- EMPLOYEE

SECTION F. CERTIFICATION

‘. FOR THE RATER: | CERTIFY THAT THIS REPORT REPPESEMTE LIV _BLET LUNREMENT, OF THE INDIVIDUAL BEING RATED

A. THIS DATE B. TYPED OR PRINTED NAP;}/ RIC. SUPERVISOR'S OFFICIAL TITLE

2 Oct 1957 C/WE

2. FOR THE REVIEWING OF “REPORT AND NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

A. THIS DATE \uu‘m*clc‘ OFFICIAL TITLE OF REVIEWING OFF IC AL

— | DC/WE
SECTION G. ESTIMATE OF POTENTIAL :

1,

POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee's potential to assume greater

responsibilities,

Think in terms of the kind of responsibility encountered at the various levels in his kind of

work. .
I - ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
2 - HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
3 - MAKING PROGRESS., BUT NEEDS MORE TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
5 4 . READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES .
S - WILL PROBABLY ADJUST QUICKLY TO MORE RESPONS!BLE DUTIES WITHOUT FURTHER TRAINING
RATING 6 - ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL
NUMBER 7 - AN EXCEPTIONAL.PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
K LEVEL RESPONSIBILITIES .
2, SUPERVISORY POTENT} AL

DIRECTIONS: Answer this question: Has this person the ability to be a supervisor? X} Yes [ Neo If your

sanswer

SUITABLE TRAINING.

is YES, indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER
Indicste your opinion by placing the number of the descriptive rating below which comes closest

to expressing your opinion in the appropriate column, If your rating is based on observing him supervise, note your
rating in the "actual" column. If based on opinion of his potential, note the rating in the "potential" column.

DESCRIPTIVE

O « HAVE NO OPINION ON HiS SUPERVISORY POTENTIAL IN THIS SITUATION

!+ BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION

2 .« BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN"THIS KIND OF SITUATION
3

RATING
NUMBER 8
- BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THiS SITUATION
ACTUAL POTENTIAL DESCRIPTIVE SITUATION
A GROUP DOING THE BAStC 408 (truck drivers, stenographers, technicians or professional spe-
3 cialists of various kinds) WHERE CONTACT WITH IMMEDIATE SUBORDINATES 15 FREQUENT (First line
N supervisor) - . . N
3 A GROUP OF SUPERVISORS WHO DIRECT THE BASIC JOB (Second line supervisors)
A GROUP. WHO MAY OR MAY NOT BE SUPERVISORS, WHICH IS RESPONSIBLE FOR MAJOR PLANS, ORGANIZATION
AND PoLICY (Executive level)
2 WHEN CONTACT WITH IMMEDIATE SUBORDINATES IS NOT FREQUENT
W it
N ° T| ¥MEN IMMEDIATE SUBORDINATES' ACTIVITIES ARE DIVERSE AND NEED CAREFUL COORDINATION
. Y g T
3 WHEN IMMEDIATE SUBORDINATES INCLUDE MEMBERS OF THE 0PP05|tE:sk€ L
oTHER (Specify)

TS W5 (art |

REPUACES PREVIOUS EDITIONS

|)or~' FORMS 45 AND 45A wH|CH W Potential (a)

ARE OBSOLETE




W s
(WRen Filled In) S

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES % ﬂf"‘_’

DIRECTIONS: . Yy %-{i? .
a. State in the spaces below up to six of the more ‘important SPECIFIC duties perform @/during this '#.i*,ng period.
'~ Place the most important first. Do not include minor or unimportant duties. '19
b. Rate performance on each specific duty considering ONLY effectiveness in performance

this specifi&-é.‘luty.

c. For supervisors, ability to supervise will alwgys be rated as a specific duty(zo not rat’é upervisors those
who supervise a secretary only). : ,4/ %

d. Compare in your mind, when possible, the individual being rated with others’fe forming é me duty at a
similar level of responsibility, : 7] K :

e. Two individuals with the same job title may be performing different duties. If %rate them on different

duties.

f. Be specific. Examples of the kind of duties that might be rated are:
ORAL BRIEFING . HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES WITH OTHER QFFICES DRIVES TRUCK .
‘TAKING DICTATION . - WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g- For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key

and phone operation, in the case of a radio operator.
!+ INCOMPETENT IN THE PERFORMANCE OF TH!S OUTY 6 « PERFORMS THIS DUTY IN AN OUTSTANDING MANNER
2 - BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIM|-
DESCRIPTIVE ouTY LAR 10BS
RATING 3 - PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
.NUMBER 4 - PERFORMS TH!S DUTY IN A COMPETENT MANNER THIS DUTY

PERFORMS THIS DUTY |IN SUCH A FINE MANNER
THAT HE tS A DISTINCT ASSET ON HIS JOB

SPECIFIC DUTY NO. I . RATING|SPECIFIC DUTY NnO. 4 ' RATING
. NUMBER . \ NUMBER
Supervisesz 5 Superviges maintenance of records
‘ 7
SPECIFIC DUTY NO, 2 RATINGYsSPECIFIC PUTY NO. § : -RATING
Pr’ovidestupp‘ort to field ops NUMBERIPrepares studies onS NUMBER
' 6 . 5
SPECIFIC QUTY NO. 3 RATING|SPECLFIC DUTY NO. 6 PI’OCCSSGS- seuurity in_ RATING
) R . ) . NUMBER i - S NUMBER
ReviewsDoperations formation and reviews security checkp
> for other US Agencies 5

3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.
Her competence and sound analytical approach to her work is accompanied by a keen
sense of perspective on the relative significance of specific matters, thus making for
agsection which is reliable, efficient and very productive. She is very able as a
trainer and enjoys great respect and trust from her subordinates. -Her self-set high
standards of work on occasions provoke temporary minor delays in.more complex
cases where her personal study and analysis is required.

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGAN| ZATION

- ; -
DIRECTIONS: Take into account hereé everything you know about the individljal....productivi_ty. conduct in the job,
pertinent personal characteristics or habits, special defects or talents....and how he fits in with your teem. Com-

pere him with others doing similar work of about the same level.
- DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED - .
OF DOUBTFUL SUITABILITY...WOULD NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT | KNOW NOW

2 -
6 3 - A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
RANT HIS SEPARATION .
4 - OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION
RATING 2 - A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS
NUMBER  § ° AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGAN[ZATION
7 - EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZAT|ON
!S THLIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? [ ves [ wo. 17 vES.

EXPLAIN FullLy:

SECRET




STANDARD FORM S0 (8 PART)
REV. APRIL 1951

AANS <,_rcENTRAL INTELLIGENCE AGEN&.-’.
U.S. Civiy SERVICE COMMISSION
CHAPTER NI, FEDERAL PERSONNEL MANUAL

3 NOTIFICATION OF PERSONNEL ACTION

L NAME (MR —N1S5-MRS.-ONE GIVEN NAME, INITIAL(S). AND SURNAME) 2. DATE OF BIRTH 3. JOURNAL OR ACTION NO.| 4. DATE

| MIBS AGHES COLLINS 1 Bny 1920 11 January 1957

This is to notify you of the following action affecting your employment ;

5. NATURE OF ACTION (use STANDARD TERNINOLOGY) 6. EFFECTIVE DATE 7 CIVIL'SERVICE OR OTHER LEGAL AUTHORITY
3 1 .
3 13 Jan 1957 50 BeA 403 J
FROM TO

S 8. POSITION TITLE Ops Officer ‘

\ @Du $6605.00 per anmm 9. SERVICE, SERLES, GB 12 WO:.-GO per anmm

DE, SALARY

. 10. ORGANIZATIONAL - ME

. DESIGNATIONS : —t

r-;'.. . - . . . . S _.ﬁj T -
11. HEADQUARTERS
X D : wn@m, B. ec

- | l FIELD | DEPARTMENTAL 12. FIELD OR DEPT'L ] ) ] FIELD l X. l DEPARTMENTAL

13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION
NONE| WWUI |OTHER] 5-PT.| 10-POINT NEW | VICE | I. A. |REAL.

0 x 0isAB. [ OTHER » 89,!

| 15. | 16. APFROPRIATION . 17. SUBJECT TO C. S. | 18. DATE OF APPOINT- | 19, LEGAL RESIDENCE
I T | RIEIE, (O wae [ v
? : ¥ Sae - Yeus STATE: '
- | 20. REMARKS:

3 BoD 09/18/h7

"ENTRANCE PERFORMANCE RATING:

[e}0]
Director of Pergcnnel 000 §00 O(_.). 78
W*WF—O—‘O—C—“-—-‘““
4. PERSONNEL FoLDER‘toW

* U. 8. GOVERNMENT PRINTING OFFICE: 1986-373647

o0
800
B

0:8 5




! . 4
S ”gﬁeﬁﬁ?/
: (Whe€n Filled in;

i. PURS. SER1AL NO. .
] 1 BIOGRAPHIC PROFILE (PART 1) 2 8 JUN 1957
1 )
2. NAME (Lau-lf‘v‘rsf-uiddle) Iq Ney [ & pate orf AIRTHI §. LCNGEV)TY COMP . At
| COLLIKS, AgnesB | F 4.Mey 1920 | 18 Sep 1947
6. MARITAL SYATusrT- LVEPUNDENTLS) }'qn_ "vl_’AP(.‘-] OF BRIt im S NATURAL!IZATION oAl (5)

(Exclua, tm‘. i ! . <y
{Stmgle o Gy WMol o N e
by, CARLLe ’ | MEMBERSH 1P ;n.w.fn TrATUS V0L ALY Ml NPT, jOUAL. FUR 1 vAL., FOKR

STaft H [ i : i
!Wszuu;‘wm_an!ﬁl 1954 . _l¥evigst [ Full Duty | Returnee
THOCURRENT INHNL[:}(RVACL' !GR'\M. *r ACTIvE Dy ! RELELASE 1O 0 Bt YRETIREY

RESFRYVE ’ Il X i | ; AR . MIL . SER. DEFLERRL D
i A S RS SN 7S S S R TSI | T L
12 ASSESSMENTY DATE i.:q» PROFESSIDNAL 1Ly 1 DAy {14 LANGUAGE APTITHDE TFST DATH
o Nome 0 Mome i o..Neme . .

I'ﬁ-‘ NOP:T-(;IA EMPLOYI;(.ENT .
1941-42 War Dept, U5 District Engineers, San Juan, Puerto Rico - Receptioniat

1942-43 War Dept. Military Intell Service, Miami, Fla & DC - Research Clerk & Analyst
1946~47 ssu, CIG;[:::::::T__J- Clerk

6. VNON.::'C-'IiA AEi";"UCATION LT : NP o I
1936-38 Packer Collegiate Institute, Brooklyr, MY
1938-40 Vagsar College, Poughkeepsis, NY - Ba Italian

7 voRE ion - | Italfan ™= Fluent foreign ~—~

LANGUARGE |

At i French - Fluent foreign :
(Lenguoge. Prori- | Spanish - Fluent foreign o B R : - -
e Tt T German - Lindted .

18 AGENCY SPONSORED [RAIN!NG 1955 Waiver for |
1948 COPS Re-orient 1956 Cable Writing Refresher

1948 BRasic Intell 1956 Advanced | |
1948 Adv Intell .
1953 BReading Impr, - ' ]

9. C1'A EMPLOYMENT HISTORY SINGE 18 S0PT 1947 (Personnel Ac!]:ons, Military Orders, and Principal Detailsy

7 ’ T T. N - - P—— ST N
EFFECTIVE DATE POSITION TITLE 4 OCCUPATIONAL CODE {GRADE | SD ; IRGANIZATION & DRGAN. TAtiy ([ any; LOteTION
A o PR, SRl Srb ity

Sep 1947 Clerk o
Dec 1947 |
Jan 1948 |
Dec 1948 "
Oct 1951 (10 (Reports)
Nov 1951 ft
Mar 1953 |« "
Feb 1954 10| | :

Jul 1954 n 0 ) ,'ll non ] " . n
Jul 1955 Dps ofr [ | 11 moml ]

" n n f

Jan 1957

HER [] ! Hq .

O OO0 -2 I\ an
L]

| i
l H
| | |
[P R A § L
20. ODATE |2V PROFILE REVIEWED B8Y E 22. 1TENS 1-19 REVIEWED & .

REVIEWED 128 Mar 57/Seleotioh Staff E VERIFIED BY EMPLOYEE 23 April 1957
T 1200 (PART 1) LTI LT SgeREn PROFILE




(FheT Filled [o3

s _KIAL NG - . 1
B BIOGRAPHIC PROFILE (PART 27 2 8 JUN 1957 ;
~m-Fi:st.‘drﬂr) LAty e q R :
COLLINS, Agnes B. - May 1920 :
23. SUMMARIFES OF FVALUATIVE RIPORIS VOR Tt A TWit vi AR

fitnegg Report Jul 1955 - Oct 1955 — Cutatanding strengths -- "Professional g
competence, clarity of thought, and an outstanding analytical capacity which results in|
an excellent performance in her| |work." Potential: "Is aﬁgeidx_perfprming at the i

i

level of the next higher grade." later, Reviewar,

Fitnesg Jeport Feb 1956 - Qgt 1956 — Farformange: "Her competernce and sound
analytical approach to her work is accompanied by a keen sense of persgpective on the
relative significance of specifio matters, thus making for a[::]seotion which is
reliable, efficient and very productive. She 1s very able as a trainer and enjoys
great respect and trust from her subordinates. Her self-get high standards of work on :
occasions provoke temporary minor delays in more complex cases where her personal study :
and anglysis is required," Sultability: "An unusually strong persori in terms of the E
requirements of the organization," Potentigl: "Already assuming more responsibilities ;
than expected at her present level, She has already demonstrated her capacity for
highly effective work and. supervision; has an._axcellent grasp of brosader

implicatdiong -of -our work, ineludin _a sound .understanding.of major policy implications.@
Rater, Reviewsr, - : b
|
t

24. SUMMARY Of CARCER PREFERENCH DUT.LINL ANDYOP C1E00 REASS GNMER T QUEST LONA £ 1R,

PO Sep 1936 -Subject prefers to remain in her currant assigoment for the present,
but for long range planning requests assignment overseas in[:;]operationa in WE or WH
areas. (Detailed individual Career Plan is on file in[::]Career Manggement Office.)

J

25. IDENTITY OF QTHER DOCUME—;}S WHIC’V)’-' SHOULM HY REVILWED IINH.U['TAHV a 1
26. ADDITIONAL INFORMATIOM T T T o
Commendation 1954 from Chairman, CIA Career 3ervice Board for fine research on the

report "Career Service for Women,®

27- DATE REVIEWEL 26 PROFILE REVIEWED BY

28 Mar 1957 Selection Staff

“Tea'S 1200 (PART 2) riiexiss o wowe iorr wigpper PROFILE




. RESIGNATION . T
I Resign For The Following Reason: : . '

My Last Working Day Will Be This Date (Dote Of Signature] T §ignoture

HEIOdpw S5 | 0 Tunueny /955 | Dgrie O Ly

¥ quwcrd Cénﬁi}jnicgtigns, Including Sglqr_y_ _Chgcks And Bonds, To The Following Addre'ss (Number, Street, City, Zone, State):

Il




Sm%ﬁ/ Classily According
- B To Content.

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Date Of Birth 4. Veot. Pref. [5. Sex 6. CS - EOD

Mo [Da | Yr None~(]) Code Mo |Da | Yr
i 5 Pt
SPERA, Agnes Collins 511120 [opra | © F
7. SCD 8. CSC Retmt) 9. CSC Or Other Legal Authority |10. Apmt.Affidav.[1).FEGLI [12. LCD 13. Ejl-dﬁ',f'm
Mo | Da | Yr |vyes . [Code [ Mo Do [Yr [yes.][Code] Mo | Da [ Yr lyes .| |Code
No -2| | No -2 : No -2

PREVIOUS ASSIGNMENT

14. Organizational Designations } ) Code 15. Location Of Official Station ) Station Code

DDP/WE ,

Washington, D.C.

16. Dept.- Field |17. Position Title : 18. Position No. 19. Serv] 20. Occup. Series
Code
. Ops Officer GS |
27, Grade & Step |22. ”S“alcry“Or Rate [23. SD 24. Date Of Grade {25.°PS| Due 26. Appropriation Number
A S T, : Moo Da  ¥r Mo Do ¥r ) .
12 - 1 $ 757000 l l I L -
, ACTION
uz 27. Nature Of Action o Code {28. Eff. Dote 29. Type Of Employee , Code|30. Separation Data
h’o Da ) 21 ’
_ | 35 35| 188 007
Resignation n "/}w/Regular e },|§ A J
s e
PRESENT ASSIGNMENT JRCSEL B QW
31. Organizational Designations Code |32. Location Of Of:f.bi;cﬁ_l:c‘_:.l‘ Staiiog;‘);' T T"*—sian _Code

]

= R
e ay
33. Dept.- Field {34. Position Title 35. Position No. 36. Serv, |37. Occup. Series
Dept - Code
Usfld- B
Fran - . .
38. Grade & Step [39. Salary Or Rate [40. SD 41. Date Of Grade 142. PST Due 43. Approptriation Number
Mo Da Yr Mo Da Ye

. e
01357
SOURCE OF REQUEST
' C. Request Approved By (Signature And Title)

2a.
'ERSONNEL OFFICER
B. For Additiona! Information Call (Name & Telephone Ext.)

1
|
Al_

CLEARANCES
Clearance | Sionature ate Clearance Signature Pate j
A. Cereer Boord i k it L{F’ D. Placement { Jl) ]t)\g
|B. Pos. Control T \-M¢..¢7 |E. \ - _
C. Classification ) ) IF. Approved By . V Y Gd 30‘\‘

Remarks

| .’'Subject being picked up eg\’ﬂontract

5 §WDE11Q‘ZSW 31 dawwaiy 58

FORM 1152q

5-57

4)




-

NOTIFICATION OF PERSONNEL ACTION

A9 N L U

1. Serlal No. 2. Name (Last-First-Middle) 3. Date Of Birth T4. Vet. Pref. |5. Sex 6. CS-EOD
Mo, | Da. | Yr. N507>6-10 Code Mo. | Da. | Yr.
t- .
| |sPema asnes ¢ 05 10V |20 |1ope |0 |F 2 oy [v8 |¥7
- |7. SCD 8. CSC Retmt. [9.7CSC Or Other Legal Authority 10. Apmt. Affidav.{11. FEGLI [1¢. LCD 13, M Seves
| Mo. | Da. | Yr. |yes.1 [Code Mo. | Da. | Yr. |yes.q|Code| Mo. | Da. | Yr. | ygs.1 [Code
o3 125 [ab INe-2 [ ] [50 ysca 403 o No2 1oy (18 47 [No-2 e
- PREVIOUS ASSIGNMENT
14. Organizational Designations Code 15. Locatien Of Official Station Station Code
16. Dept. - Field [17. Position Title 18. Position No. - [19.Serv.] 20. Occup. Series
Oehy o [Code ' ]
frgn -6 QPs OFF GS
{21 Grade & Step |29. Salary Or Rate |93. SD 24. Date Of Grade | 25. PS| Due 926. Appropriation Number
_ $' T ... IMo. Da. 'Yr. {Mo. Da. VY. N
SR T2 R R &) D N - 001y 8T 107 113 188 ¢ - e o
~ ACTION '
27. Nature Of Action Code |98. Eff. Dcte 29. Type Of Employee Code! 30. Separation Data
Mo. Da. Yr
- |RESIGNAT ION '
ACCOMP MUSBAND , o1 30| 58
PRESENT ASSIGNMENT
31. Organizational Designations ) Code 39  Location Of Official Station Station Code
133, Dept. - Fiald |34. Position Title ) 35. Position No. 36. Serv.[37. Occup. Sefies
Dept -2 Code ’
USHid - 4
Frgn -6
{38. Grade & Step |39. Salary Or Rate  [40. SD 41. Date OfGrade | 42. PSI Due 43. Appropriation Number
Mo. Da. Yr. {Mo. Da. Yr.
$
I | | |
44. Remarks

S

€))]

- FORM NO.
1 MAR S7 1150




<i:X

W
(w FILLED IN)

REPORT OF

SEPARATION

D%S.e Jaruary 1958

SERVICE_DESBIGNATION

1. NAME (LAST . FIRST . MIDDLE)

8pera, Agnes U,

2. DATE OF BIRTH

c/1/20

3. 408 TITLE
Gperations Officoer

4. GRADE

53-12

S. OFFICE

LBF

178, DWISION

Western Hurope

7. BRANCH

8. LONGEVITY COMPUTATION DATE

18 Zeptember 1947 30 January

2. DATE OF RESIGNATION

10. SEPARATION CATEGORY

1958

11. DATE EXIT INTERVIEW

12. NAME OF EXIT INTERVIEW

ER

30 Januery 1990

]

13. REMARKS

Lhe ss

g
uponr compledis

Hrs. Spera resigned to avcempsny_her. ﬁm&band,,D

1L {2 hor intent to return te the égganery
n o f her husbapd's teur ef duty.

14. IS D IS NOT RECOMMENDED FOR RE-EMPLOYMENT

SIGNATURE OF SUPERVISOR

15, @ ts D IS NOT RECOMMENDED FOR RE-EMPLOYMENT

16, B s D IS NOT RECOMMENDED FOR RE-EMPLOYMENT

SIGNATURE OF PLACEMENT OFFICER

SIGNATURE OF PERSONNEL RELATIONS OFFICER

FORM NO.

REPLACEé FORM 987.154
1 MAY 86 971

WHICH 18 OBSOLETE

SECRET

(a)




P
. . . : . i '

- Classily Ace |
o Cont¢ l

J

REQUEST FOR PERSONNEL ACTION /

1. Serial No. 2. Name (L ast-First- Mnddle) 3. Dafe_ Of.Birfh 4. Vet. Pref. |5. Sex 6.CS-E
Mo | Da Yr |None-0 LCode Mo | Da \
SPERA, Agnes B. c&\&w\m\ 5 |1 [20[30pe3 F
7. SCD 8. CSC Retmt] 9. CSC Or 0"’19!’»’!—990‘ Authority  [10. Apmt.Affidav.[11.FEGLI |12. LCD 13, Mil Sl
Mo Da | Yr |[yes - 1]|Code Mo | Da | ¥Yr Jyes.|Codel Mo | Da | Yr lyes .1 Jtn
B No -2 . No -2 No -
PREVIOUS ASSIGNMENT
14. Organizational Designations . Code 15. Location Of Official Station Stotion Codei
16. Dept.- Field i7. Position Title - C . 18. Position No. 19. Serv] 20. Cccup. Series :\1_
Dept - . 1 Code
Usfld-
Frgn - o
21. Grade & Step [22. Salory Or Rate |23. SD 24. Date Of Grade |25. PSI Due 26. Appropriation Number
N ‘Mo Do Yr [Mo Do Yt
’ L |
ACTION
27. Noture Of Action ' Code | 28. Eff. Date 29. Type Of Employes Code}30. Separation Data
— I M D
‘Name Cha.nge from Agnes ®. ° ASRp Y SteffEmptoyes _
Collins i /R
1L 15 7 /1,22,
PRESENT ASSIGNMENT )
31. Organizational Designations ‘ l Code |32. Location Of Official Station I Station Code
DDP/WE
| Washington, D.C. }
v N 1 | . , S ,__Q:
33 Dopﬁ - Fleld }34. Position Title - I 35. Position No.__ |36. Serv.[37. Occup. Series _
Code
Doprs X [Ced Ops Offéser | S
afia: |7 L
38. Grade & Step [39. Salary Or Rata [40. SD 41. Date Of Grode [42. P51 Due 43. Appropriation Number
Mo De Yr | Mo Da Yr
- N : . - } )
-12/<\ |5 757000 L o 13157 o713 1581 |

— QURCE OF REQUEST
C. Request Approved By (Slgnatura And Tnle)

A. Req

| WE~personnel Officer
B. For Additional Information Coll (Nome & Telephone Ext.)

|

T.

CLEARANCES
Clearance " Signature Date Clearance Signature Date
A. Caresr Board D. Placement
B. Pos. Control 9;50'55; _LE.
. |C._Classification R j‘LF..Approved By

Remarks

Copies sent to Security Offfice and Finance Division. —

T ise W "‘ - i




"STANDARD FORM 52

* PROMULGATEOD BY THE

-U. S. CWIL Si.RVICE COMMISSION
JANUAPY 13%-—FEDERAL PERSONNEL

. MANUAL CHAPTER Rt

REQUEST FOR PERSONNEL ACTION

If applicable, obtain resignation and fill in separation data on reverse.

REQUESTING OFFICE: Fill in items 1 through 12 and A throush D except 68 cnd 7 unless otherwise instructed.

L. NAME (Mr.—Miss—Mrs.—One given name, initial(s), and sur'name)

Miss Agnes B. Collins

2 DATE OF BIRTH

1 May 1920 -

3. REQUEST NO.

4. DATE OF REQUEST

30 Nov 56

& NATURE OF ACTION REQUESTED:

& EFFECTIVE DATE

7. C.S.OR OTHER

[

Washington, D. C.

l l FIELD

[X | veparTmental

DESIGNATIONS

11. HEADQUARTERS

12, FIELD OR DEPARTMENTAL

. A PERSONNEL (Specifly whethegr appointment. pramotion, separation, etc.) . A. PROPOSED: H::GAL AUTHOR-
A . - Y
Promotion ASAP
B. POSITION (Speoify whether establish, change grade or title, etc.)

B. APPROVED:
FROM— 8 POSITION TITLE AND -T0—
NUMBER
Ops Officer Ops Officer
9. SERVICE, GRADE, AND
Gs| 11 $6605.00 p. a. SKLARY GS L12 $7570.00 p. a.
DDP/WE _10. ORGANIZATIONAL

‘DDP/WE

Washington, D. C.

I ' FIELD

X DEPARTMENTAL

A REMARKS (Use reverse if necessary)

W K&E—;;;;énnel Officer

2
=
m

'C_FUR ADDITIONAL INFORMATION CALL (Name and teleph

one extension)

Sign

Title

V v pproveds By 03 Career-

(ure: _Sprvien Damal . .- | S

13. VETERAN PREFERENCE

N
/';, fan 4
S y@gﬁﬂﬂc,\ix&,%&ﬂ

A.

B. CEIL: OR POS. CONTROL

L]

C. CLASSIFICATION

0404/7

D. PLACEMENT OR EMPL.

P —

F
/

7
Uiy

NONE | WWII [OTHER| 5-PT. 10-FOINT - - r]l_r_w VICE [ |, A,--i.REAL. -
DISAB. |OTHER SD

X .
15, | 16. APPROPRIATION 17. SUBJECT TO C. S. | 18. DATE OF APPOINT- | 19. LEGAL RESIDENCE

SEX | RETIREMENT ACT MENT AFFIDAVITS
. FROM: - (YES—NO) (ACCESSIONS ONLY) [Jeramen [T} provep
F TO: Same Yes | STATE: Ohio

20. STANDARD FORM 50 REMARKS ’

21. CLEARANCES INITIAL OR SIGNATURE DATE REMARKS:




S}Dkﬁ
(Whefi filled in)

OD/P
PERSONNEL DATA SHEET

NAME: Agnes B. Collins AGE: 36 DATE: 30 November 1956
STATION Washington, D, C. : PRIMARY CAREER
AND DUTIES: Ops Officer DD/P UNIT: WE DESIGNATION:
PRESENT GRADE: . GS-11 PRESENT T/0 SLOT
PROPOSED GRADE: G8-12 : NUMBER AND GRADE: G8-12
CIA TRAINING:
1948 - ATTC. XTI 1948 - BITC, XI-PT PROPOSED T/O SLOT
1948 - BITC XII NUMBER AND GRADE: GS-12

1948 - COPS, RE-Orfent 1955 - 1956 - ] ' '
EDUCATION: 1936-1938 Packer Collegiate Instutute, Brooklyn, N.Y., Jr. College
1938-1940 Vassar College, Poughkeepsie, N.Y., BA Degree

LANGUAGE PROFICIENCY: : I S

French - Fluent Spaniéh - Fluent
Italian - Fluent : :
ASSESSED: DATE : TYPE OF POSITION: RESULTS:

EXPERIENCE FRICR TO CIA (excluding SSU-085) :

194142 -- War Dept., Off of the Constructing Quartermaster, San Juan, Puerto Rico CAF-
2/42-9/42 -- Clerk; Ward Dept., Off of the District Engineer, San Juan, B. R. CAF-2
1942-43 -- War Dept., American Intelligence Service, Miami Beach, Fla., CAF-3
-6/43-12/43 -- War Dept., Military Intell. Service, Washington, D.C., CAF-3, CAF-4 P-1

SUMMARY OF CIA-SSU-0SS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
5 June 1946 -- 88U, Clerk, CAF-5, $2,320, X-2,

19 Oct 1946 -- Involuntary Separation, 5SU, Clerk, CAF-5, $26il.80, |

30 Oct 1949 -- Conversion to Clerk, GS-7, $3825, 080 ,

14 Oct 1951 -- Prom to Intell Officer Reports, G8-9, $4600, 030/

5 Nov 1951 -- Transfer to Intell Officer Reports, GS-9, $5060, 08O
7 Jan 1953 -- Resig fr Intell Officer Reports, GS-9, $5185, DDP/WE]
RECOMMENDED BY: _ ‘ : - CONCURRENCES:'

Chief, WE Division

P
RECOMMENDATION OF CAREER SERVICE BOARD:

—— Rank In Grade =
haproved by €3 Career |

Sepvice Panal

\ TR L

“ T
N ] | SERET . ., g wre?®Y 3
. P F \ v . e
| APR 56 965 REPLACES FORM 44 nc . R

WHICH MAY BE L ..D.




P I -
PR N

SUMMARY CF CIALSSU-GSS' ASSIGNMANTS INGIUDING EREVIOUS GRADES AND DATES CONT'D

2 Mar 53 = Ex appt)’ to Intells Officer Reports, | GS-%,"$5185, DDP/WE |
Eeratigﬁs & Liaisén Sec., Washington, Drc, : $ &
Feb 54 = Reassign to Intell, Officer G8=9, $5310, DDP/WE
| Washiington, DiC, —

18 July 195k = Prom to I%tell lofeicer | | Gs-11, $59L0, DDP/WE |
Washingten:i:DaCo
19 Dec Sk - Reassign to Intell oz |as-11, $sslo, DDR/g

Washington, Doco [ T
17:.July 1955 - Reasaign to Ops: Officeq ; Gs.u, 36390, DDP/WE
Washington, D.C. ‘ ,




5 November 1956

MEMORANDUM FOR: Chief, WE

SUBJECT: Promotion of Miss Agnes B. Collins

1. Itis recommended that Miss Agnes B. Collins be promoted
from GS-11, a grade she has held since July 1954, to GS-12.

She has
been supervising the :of WED since May 1955,

2. Under Miss Collins' direction the has capably
assumed full responsibility for Elsupport and analysis

She has personally reorganized and is updating the
Eudy which is currently cited as a model throughout DD/P.
As part of her assigned duties she has contributed substantially to the °
training of a number of officers for headquarters and field assignments.

3. A most conscientious, dependable, and competent officer,

Miss Collins has had an excellent record in this Division for the last
ten years; it is felt that her performance as head of the of

this Branch during the past year and a half fully qualifies her for pro-
motion to the assigned grade. )

ETPE=-1 SRR SO P S

P

Chief, WE




r PERIODIC SUPPLEMENT j \ THIS DATE 0P
PERSONAL HISTORY STATEMENT RCE”J}? i) fO 9 Oct 57

INSTRUCT
This form provides the means whereby your official personnel pt current. Even though it duplicates
information you have furnished previously, it will be necessiuy - plete Sections I through VI in their
enllrel! You need complete Sections VIl through XI1 s Wn a chénge since you entered on duty with
the organization or if you believe the item requires g::c Erﬁﬂfénvc previously reported.
@ I secTion. | I ;
t. 'FULL NAME (Last-First-Middle) J e
SPERA, Agnes Beattie Collina>
2. CURRENT ADDRESS (No., Street, City, Zode, State) 3. PERMANENY ADDRESS (No., Street, City, Zone, State)

r’

4. HOME_TELFPHONE_NUMAER ' 5. R
| District of Celumbia

STATE, TERRITORY, POSSESSION OR COUNTRY 1IN WHICH YOU NOW CLAIM RESIDENCE

®| SECTION 11 . PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

1. NAME (Lﬁsf-hrsf-f/iddle) PREFERABLY RESIDING IN U.S. 2. RELATIONSHI(P /
' COLLINS, Jamss Lawten Father ///

;3. HOME_ADDRESS (No., Street, City, Zone, State, Counlr,y)‘; ) o /

4. BUSINESS ADDRESS (No., Street, City, Zoné, State, Country )<  INDICATE NAME OF FIRM OR EmﬂVR., IF APPLICABL‘

1S NOT DESIRABLE BECAUSE OF HEALTH. OR OTHER REASONS, PLEASE SO STATE.

N.A. .
5. HOME TELFPHONE NUMBER 6. BUSINESS TELEPHONE NUMBER uUs bﬁé TCLEPHONE EXTENSION
., Jvak |
8. IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (S?OUSE Mother, Fa!her) MAY AL O i\’ﬂleFlED I SUCH NOTIFICATION

® [SECTION 11} . __MARITAL STATUS , & J

t. CHECK (X) ONE: D l lSlNGLE [xlmmmso !/hmy(zo M;é'l"ARATEqb Iolvonc.soj ]ANNULLED

2. FURNISH DATE, PLACE AND REASON FOR ALL SEPARATIONS. m/énczs Oy/l{'LMENTS-

I8
i f

\

:OF;P; lUNb USE PREVIOUS €EDITIONS., /SEGMT
. ~ 1

(4}




SEGRET

(WheRt Filled In)

SECTION 11) CONTINUED FROM PAGE 1
2). DATES OF MJLITARY _SERVICE OF SPOUSE (From- .and To- ) 8y MONTH AND YEAR

22. BRANCH OF servicE : ’ . 23. COUNTRY WITH WHICH MILITARY SERVICE AFFILIATED

x

24. DETAILS OF OTHER GOVERNMENT SERVICE, U.5. OR FOREIGN

®f SECTION-}V - RELATIVES BY BLOOD, MARR)IAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CiTIZENS [
V- FULL NAME (Last-FirstsMid, le) . 2. RELATIONSHIP 3. AGE
A3 4 » «
= No others,
4. ADDRESS OR COUNTRY (N WHICH RELATIVE RESIDES
. -O%
5+ CITIZENSHIP (Country) 6 FREQUENCY OF CONTACT : |7 DATE OF LAST CONTACT
g ER) [ : Y 3y PR
V- FULL NAME (Last-First-Middle) : 2. RELATIONSHIP 3. AGE
| . A . : L e ,
4 ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
z ] el : St
5. CITIZENSHIP (Country) 6. FREQUENCY OF CONTACT 7.- DATE OF LAST CONTACT
'+ FULL NaMe (Last-First-Widdle) : 2. RELATIONSHIP 3. AGE
4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
3
5. CITIZENSHIP {Country) .1 6. FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT
1. FULL NAME (Last-First-Middle) 2. RELATIONSHIP 3. AGE
4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
4 .
S« CITTZENSHIP (Country) 6. FREQUENCY OF €ONTACT 7- DATE OF LAST CONTACT
-

5. SPECI:AL ‘REMARKS, tF ANY, CONCERNING THESE RELATIVES

D ) . - - -
p "
R ) .
i L . |
SECTION V FINANCIAL STATUS - °
. ARE YOU ENTIRELY BEPENDENT ON YOUR SALARY? l;"lvss B [" 'NO )

T s ) T
?. DO YOU MAVE ANY FINANCIAL' INTEREST IN. OR OFF 1C1AL CONNECTION WITH, NON-U.S. CORPORATIONS OR BUSINESSES OF 1n OR
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANT AL FORE 16N INTERESTST { |ves NO IF YOU HAVE

ANSWERED "YES." GIVE COMPLETE DETAILS ON A SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE.

v
3.00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT Of COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,
PENSION. OR COMPENSATION FOR MIL [ TARY OR NAVAL SERVICE? B YES ﬁ NO .

4 IF YOU HAVE ANSWERED "YES" TO QUESTION 3 ABOVE., GIVE COMPLETE DETAILS.

S. WITHOUT REFERENCE TO YOUR SALARY., STATE OTHER SOURCES OF RECURRENT (NCOME NOT INDICATED BY PRECEDING I TEMS,

None

. SECTION vV CONTINUED TO PAGE 3 !

2




E/Efwr(
(Whe illed In)

SECTION vV CONTINUED FROM PAGE 2
S. BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS

NAME OF INSTITUTION ADDRESS (City, State, Country)

First and Citizens Natienal Bank of Ale ia, Va, (account in name of Agnes B, COLLI¥S

First Federal Savings and Lean Asseciatien of Alexandtta, Va, (Acct, of Agnes B.-COLLILS

Riggs National Bank, Main Branch, Washingten, D.Ce (Joint acceunt of Agnes C. SPERA l:

H I . -

\

7. HAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY? ] IYES IX“INO
8., IF YOU HAVE ANPW[R[Q "YES" -TO QUESTION 7 ABOVE, GIVE PARTICULARS, INCLUqING COURTY AND DATEL(S)

foee K - R . L . >

® 1 SECTION VI CITIZENSHIP e
1- COUNTRY OF CURRENT CITIZENSHIP CtTIZENSHIP ACOUIRED BY - CHECK (X)) ONE: .

USA @MINH! D MARRIAGE ' oTHER (Specifyy:

3. HAME YOU TAKEN STEPS T0 JCHANGE YOUR 4. GIVE PARTICULARS
PRESENT CITIZENSHIP? T Jves (X wo

h N S 1F YOU HAVE APPLTEDTFOR UT5. CTTLZENSHIP, {NDICATE PRESENT STATUS OF YOUR APPLICATION (First papers, etc.)

o] secTion vy T ‘ EDUCATION . : ‘ i
f- CHECK (X} HIGHEST LEVEL OF EDUCATION ATTAINED ) -
LESS THAN HIGH SCHOODL GRADUATE . OVER TwWO YEARS OF COLLEGFE o NO DEGREE
H1GH SCHOOL GRADUATE x BACHELOR"S DEGRCE
TRADE , BUSINESS, OR COMMERCI AL SCHOOL GHRADUATE GRADUATE STUDY LEADING TO HMIGHER DEGREE
Two YeWRS COLLEGE on Less G c MASTER'S DEGRLE Iu ]90:109';55{6&5: ] ~ ]

2. COLLEGE OR UNIVERSITY STUDY

. 3 : . it SUBJECT | QATES ATTENDED DEGREE |.-pATE |SEM/QTR HRS,
NAME AND LOCATION OF COLLEGE OR UNIVERSITY REC'D recro | COMPLETED
MAJOR MINGR FROM 10 (Specify)

Packer Collegiate Institute, Broeklyn 1936 | 1938 -~ _
NY June
Vassar College, Poughkeepsie, NY Ttal 1938 | 1940 | B.A, | 1940

3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

DATES ATTENDED , TOTAL
NAME OF SCHOOL STUDY OR SPECIALIZATION HOURS

FROM T0

Nowe

4. MILITARY. -TRAINING (Full time duty in specialized schools such as ?rdnaacej Intelligence, Communications, etc.)
hd i

DATES ATTENDED TOTAL
i WEEKS

NAME DF SCHOOL STUDY OR SPECIfLIZATION) -

o FROM o

J

N

5. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE
None

SERRET




. SEERET
(Wher Filled In)

SECTION V111 . GEOGRAPHIC AREA KNOWLEDGE

1. LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE KNOWLEDGE GAINED AS A RESULT OF RESIDENCE, TRAVEL,
STUDY OR WORK ASSIGNMENT OTHER THAN ORGANIZATION EXPERIENCE. UNDER COLUMN "TYPE OF SPECIALIZED KNOWLEDGE." IN-
DICATE TYPE OF KNOWLEDGE SYCH AS TERRAIN, COASTS, HARBORS, UTILITIES, RAILROADS, IMDUSTRIES, POLITICAL PARTIES, ETC.,

DATES OF KNOWLEDGE ACQUIRED BY
NAME OF REGION OR COUNTRY TYPE OF SPECIALIZED KNOWLEDGE RESIDENCE. RES!- ) WORK
TRAVEL, ETC. DENCE TRAVEL STUDY [ASSIGN-
- N MENT
192832
‘ No specialized knovledge 19 6mLi7 X X X X

J | | n " " 194951 x| x| x X

2- INDICATE THE PURPOSE OF VIS!IT, RESIDENCE OR TRAVEL FOR EACH OF THE REGIONS OR COUNTRIES LISTED AGBOVE

Residence in Italv 1928«32 as a_child of US Military Attache

Tourist travels 1949-51 to Italy, Austris, Spain, Swtizerland, Germany, Lewlands & E

3. LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE GAINED KNOWLEDGE AS A RESULT OF ORGANI|ZATION
ASSIGNMENT (OR ACTIVITY- : B . i : :

(o K l J - . J . . R
_ , v ) DATES oF iﬁOWLEDGE ACQU1IRED BY
NAME OF REGION OR COUNTRY TYPE OF SPECIALFZED KNOWLEDG RESIDENCE, ] HDQTS FIELD TRAIN-
TRAVEL, ETC. ASSIGNMENT| ASSIGNMENT| ING
1948-L7 1955-57| 19L6=47
1949~51 1948,52455; 1949~51
SECTION 1IX TYPING AND STENOGRAPHIC SKILLS

be TYPING (W.P.M.) | 2. SHORTHAND(W.P.M. )| - 3. SHORTHAND SYSTEM USED - CHECK (X) APPROPRIATE (TEM

45 - nemne IGREGGI Isnzowmrms] ]sreuowps] [otner (Specify):

4. INDICATE OTHER BUSINESS MACHINES WiTH WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING (Comptometer, Mimeo-
graph, Card Punch, etc.) PBX switchboard

SECTION X ' SPECIAL QUALIFICATIONS

1. LIST ALL HOBBIES AND SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED. . INDICATE YOUR PROFICIENCY

'v erct Herssback riding (rede well 20 years age); swimming (swim and dive well but
new have little endurance); sketching places and people (fair).

2. INDICATE ANY SPECIAL QUALIFICATIONS, RESULTING FROM EXPERIENCE OR TRAINING, WHICH MIGHT F1T YOU FOR * PARTICUL AR
POSITION OR TYPE OF WORK )

Languages: TItalian (good), French (good), Spanish (fair).

.

3. EXCLUDING EQUIPMENT NOTED' IN SECTION. X,LLIST ANY SPECIAL SKILLS You POSSESS RELATING TO OTHER EQUIPMENT OR MA-«
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, TURRETY LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES, ETC.
None L N . .

E ¢ . *

4. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSI|ON (Pilot, Electrician, Radio Operator, Teacher)
Lawyer, CPA, Medical Technician, etc. ), INDICATE THE KIND OF :LICENSE OR CERTIFICATE. NAME OF ISSUING STAJE, AND
REGISTRY NUMBER, |F KNOWN. ' ‘ :

Ne

5. FIRST LICENSE OR CERTIFICATE (Year of Jjssue) 6. LATEST LICENSE OR CERTIFICATE (Vear of issue)

RIRN

s;c:rzf

arg




(Wher" Filled In)

. - SECTION X CONTINUED FROM PAGE & '

7. LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (Do not submit copies unless'requesled).
INDICATE TITLE., PUBLICATION DATE. AND TYPE OF WRITING (Non- fiction, scientific articles, general interest sub-
jects, novels, short stories, etc. )

None

8. INUICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED

None

9. LIST ANY PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
None

10. LIST-ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A
MEMBER. LIST ACADEMIC HONORS YOU WAVE RECEIVED.

‘

None
® SECTION XI ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE (
1. INCLUSIVE DATES (From- and To-) " 2. GRADE|3. OFFICE/DIVISION/BRANCH OF ASS}GNMENT
April 1952 te May 1955 GS=$=11 . DDP/WEr ET
4. NO. OF EMPLOYEES_ UNDER YOUR DIRECT & OFFICIAL POSITION TITLE . .
1 SUPERVISION f Intelligence officer, Chief, Liaisen Sectien, HED__
- . -~ | {&---DESCRIPTION OF DUTIES. ~-. .os ~- e eemee e I e e e e - -
o - Il,._ .
‘ | HQ suppert for liaison officers in the field,
Drafting policy guidance for |
t. INCLUSIVE DATEs (From- and To-) ., 2. GRADE { 3. OFFJCE/DIVISION/BRANCH OF ASSIGNMENT
| June 55 to date GS=11-12 DDP/ME,
4. NO. OF EMPLOYEES UNOER YOUR DIRECT | 5. OFFICIAL POSITION TITLE
, SUPERVIS [ON I——L Chief,ﬁ WE
6. OESCRIPTION OF DUTIES
Provide D'support' fer, and'D‘analy’s.{é ef, operations., Advise appropmiate
US agencies ef security mttera‘ 1
1
[ | Sxxtocmy unetne=jen|  [training rer jumier offiCers,
1. INCLUSIVE DATES (From- and To-) 2. GRADE|3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 5. OFFICIAL POSITIUN TITLE
SUPERVISION
3
6. DESCRIPTION OF DUTIES
1 INCLUSIVE, DATES (From- and To-) 2. GRADE|3. OFFICE/DIVISION/BRANCH OF ASS|GNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT S. OFFICIAL POSITION TITLE
SUPERVISION o
4
6. DESCRIPTION OF DUTIES .
1. INCLUSIVE DATES (From- and To-) z: GRADE | 3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT |S. OFFICIAL POSITION TITLE
5 SUPERVISION :
6. PESCRIPTION OF DUTIES
. (Use additional pages if reqqiréd)
S/EeR’ET
5




(Whe Filled In)

© | SECTION Xi} i . CHILDREN AND OTHER DEPENDENTS *
1. NUMBER OF CHILOREN (Including stepchildren 2. NUMBER OF QTHER DEPENDENTS (Including spouse, )
and adopted chlldren) WHO ARE UNMARRIED. parents, stepparents, sister, etc.
WHO DEPEND ON YOU FOR AT LEAST 50% OF
UNDER 21 A .
SUPPORTI ZE RS OF AGE. AND ARE NOT SELF THEIR SUPPORT, OR, CHILDREN OVER 21 YEARS
NG. OF AGE WHO ARE NOT SELF-SUPPORTING

3. PROMIDE THE FOLLOWING INFORMATION FOR ALL CHILOREN AND DEPENDENTS

SEX
NAME . RELATIONSHIP YEAR OF BIRTH CITHZENSHIP ADDRESS

mother-inslaw and twe|stepchildren.

ADD!TIONAL COMMENT AND/OR CONTINUATION OF PRECEDING [TEMS

DATE COMPLETED SIGNAT E OF EMPLOYEE
. «0 B 57 /@&ue o@%




' Sén‘Juan, Pde(tb-Ri;o

e

Continuation Sheet (Item 16)

Agnes B, Collins

1 May 1920 - GAF=B

Feb 1942 to Sept 1942
. ¥
San Juen, Puerto Rico

U.S, Engineer Office

~ War Department

Mr. Cyril MoKay

Evacuation of military
dependents from P.R.

Sept.1941 to .Fab 1942

-

Constructing Quartermastsr.
War Department

Mr. R. C. Portsr

Amalgamation of CQM and
U.S. Enginsers.

CAF -2 21440 per a.

Hoad Mail and Reconds Section,’
Confidential file clerks

CAF=1. . .. #1260 per a.

Switphboa;d opsrator and receptionist,

»




2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

SECKET
(When Filled In)

OEFICE-OF PERSUNKEL
DIRECTIONS: IO+ 13

a. State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period.
Place the most important first. Do not include minor or unimportant duties.
.b. Rate performance on each specific duty considering ONLY effectivenes in formance thig specific duty.
c. For supervisors, ability to supervise will always be rated as a speche'ciy‘y( nI? me‘g? supervisors those
who supervise a secretary only).
d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a
" similar level of responsibility,

e. Two individuals with the same job title may be performing different du“xil Rld'ow. rate .them on different

duties, .

f. Be specific. Examples of the kind of duties that might be rated are:
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES ' DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g- For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key
and phone operation, in the case of a radio operator.

'+ INCOMPETENT IN THE PERFORMANCE OF THIS ouUTY 6 - PERFORMS THIS DUTY IN AN OUTSTANDING MANNER

-2 - BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMI-
DESCRIPTIVE ouTY LAR J0BS ! ’
RATING 3 - PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

S - PERFORMS THIS DUTY IN SUCH -4 FINE MANNER
THAT HE 1S A DISTINCT ASSET ON HIS Jos

SPECIFIC DUTY NO. 'SuperviseLb RATING|sPecrric buty no. 4 [ RATING
. N . . NUMBER . NUMBER

Section and train junior branch
officers in work, 6 5

SPECIFIC DUTY wn_ 2 RATING[SPECIFIC DUTY NO. & RATING
Provide support for and{:] numser| Interpreting for seniorS NUMBER
analysis of field operations, 6 visi’ting officials 4

SPECIFIC DUTY NO. 3 RATING{SPECIFIC DUTY NO. 6 . RATING
Process pertinent security infor- | wumeer NUMBER
mation for other U,S. agencies. 5

3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

This officer has a fine analytic mind and extensive background ianork.
She is capable and conscientious, thorough, readily assumes responsibility,
and sees her particular job in the context of the total branch job. There are
no significant weaknesses.. ' »

— - - . . 1 e mem -

. c . . . _ - : .
SECTION D. SUITABILITY FOR CURRENT JOB IN ORGAN | ZATION

DIRECTIONS: Take into account here everything you know about the irjdividual....productivity, conduct in the job,
pertinent personal characteristics or habits, special defects or talents....and how he fits in with your teem. Com-

pare him with others doing similar work of about the same level.
' - DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

2 - OF DOUBTFUL SUITABILITY...WOULD NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT | KNOW NOW
3 - A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITHK NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
RANT HIS SEPARATION
4 OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW [N THE ORGANIZATIiON
RATING 5 A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS
NUMBER 6 AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION
7 EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGAN | ZATION

!S THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POS|TION IN THE ORGANIZATION? [ ves [X] wo. IF ves,
EXPLAIN FULLY:




SE T

(WhEn Filled In) . ,....r‘n' . e
’ .,-lE4Q4-4lE4iQrdﬂiQ'e‘---.........
3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR *

21

SUPERVISION

4. COMMENTS CONCERNING POTENTIAL

field of intelligence and ~ |analysis, and in a supervisory job.

ne
This officer is capable of assuming broader responﬂs’:ﬁ)!ﬂtie'l %Z)&!'ié’th‘e

MAIL ROOM

SECTION H. FUTURE PLANS

1. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVYIDUAL

No further training now planned for her in her present job,

2. NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL"S FUTURE ASS|GNMENTS|

She is married F

SECTION

I; DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret
the words literally. On the page below are 2 series of statements that apply in some degree to most people. To

the left

cstegory number which best tells how much the statement applies to the person covered by this report,

of ‘esch statement is a box under the heading "category.” Redd each statement and insert in the box the

X « HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE
INDIVIDUAL o

. T+ APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 - APPLIES TO INDIVIDUAL TO A LIMITED DEGREE :
3 - APPLIES TO INDIVIDUAL "TO AN "AVERAGE DEGREE ) ’ T o
4 - APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE -DEGREE -
I S « ARPPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE - . - i
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT
V. ABLE TO SEE ANOTHER'S 11. HAS HIGH STANDARDS OF 21. 1S EFFECTIVE IN DISCUS-
4 POINT OF VIEW 4 ACCOMPL I SHMENT 4 . SIONS WU TH ASSOCIATES
2. CAN MAKE DECISIONS ON HIS : . 22. IMPLEMENTS DECISIONS RE-
12. SHOWS ORIGINALLITY ¢
5 OWN WHEN NEED ARISES 4 4 GARDLESS OF OWN FEELINGS
= 3. was NtrTiaTive C 3. ACCEPTS RESPONSIETLI- Lo 3. 1S THOUGHTFUL OF OTHERS
5 ! 5 TIES 4 23.
. 15T ANA Tig. . . .
5 4 HALYTIG M w1s THink 4 14. ADMITS HIS ERRORS 5 24. WORKS WELL UNDER PRESSURE
ING
S. STRIVES CONSTANTLY FOR " ' '»15. ntsronos_’ wELL To Suv‘sn- 2 01 SPLAYS GEMENT
4 NEW KNOWLEDGE AND I DEAS 4 VISION 4 5. ousee Jup N
6. KNOWS WHEN TO SEEK 16. DOES HIS 0B WITHOUT
: 26. S SECURITY CONSCIOUS
4 ASSISTANCE 5 STRONG SUPPORT 5
. COMES yP T T
4 7. CAN GEY ALONG WITH PEOPLE 4 17 :o“:no:Lz:; Mosoturions 4 27. 1S VERBATILE
4 B. HAS MEMORY FOR FACTS 4 18. 1S OBSERVANT 4 28. :"_:Ui::::c'“ s cow-
9. GETS THINGS DONE 19. THINKS CLEARLY 29. FACILITATES SMOOTH.OPERA-
4 ] 4 4 TION OF H1S OFFICE
20. COMPLETES ASSIGNMENTS 30. OOES NOT REQUIRE STRONG
10. CAN COPE W| TH EMERGENCIES 4 WITHIN ALLOWABLE TIME 5 AND CONTINUOUS SUPERVI -
5\ LIMITS sion
m




o SECRET
en Filled In)

NOTIFlCATION OF PERSONNEL ACTION
7. Serial No. Q. Name (Lost F«rsl M|ddle) 3. Date Of Birth [4. Vet. Pref. [5. Sex 6. CS-EOD
Aci o ) Mo. | Da. | Yr. NSOTJG-? Code Mo. Yr.
' t- ) -
SPERS ALMES O Ut el 120 |10 Peg i’ SN i
7. SCb 8. CSC Retmt. [9. CSC Or Other Legal Authority 10. Apmt. Affidav.| 11. FEGLIT19. [CD 13, BoaiCeo
Mo. | Da. t. | Yes-1 |Code Mo. | Da. | Yr. tygs.1[Code| Mo. | Da. | Yr. |yes.1q |Code
v 2y i [No-2 |4 Jeg ysca %03 u No-2 Lo 1Ly, [Ne-2p
PREVIOUS ASSIGNMENT
14. Organizational Designations Code 15. Location Of Official Station ’ Station Code
DCR WE |
7 WASH, D. .
16. Dept. - Field [17. Position Title : 18. Paosition No. 19. Serv.| 20. Occup. Series
U e ﬁ ) |
Frgn -6 OPS iy 0o i
21. Grade & Step {22. Salary Or Rate [93. SD 24. Date Ot Grade | 25. PSI Due | 26. Appropriation Number
: Mo. Da. Yr. |Mo. Da. Ve
12} WY I
= . i ) L S
ACTION
27. Nature Of Action Code |28. Eff. Date 29. Type Of Employee Code | 30. Separation Data
Mo. Da.  VYr
AIHES Gol el s7] RzsuLan
L]
PRESENT ASSIGNMENT
EERD Organizational De}ignctions i Code 39 Locotlon Of thcml Stcmon Station Code
DOP wWE
I Wi, D, G |
33. Dept. - Field {34. Position Title [ 35. Position No. 36. Serv.[37. Occup. Series
Dept - 2 Code
USHd - 4 .
frgn -6 2 oPS G- =5 L
38. Grade & Step |39. Salary Grrate [40. SD 41. Date OfGrade | 42. PSI Due | 43. Approprlohon Number
g Mo. Da. Yr. | Mo. Da.
12 ] (5 F i Tgg Isy quy (i3
44. Remarks

-

ToMAR 57 1150 SECRET @




aor
Filied In-

: Wheo

FERG, R N, |
‘

;

310GRAPHIC PROFILE (PART

) S NOV 1957

. ; 1
Last-Firat-Mididlo} P 1

€O 43447~ Apree- B SPERA, Agnes C. F

NAME a.

o Gy

CEATLS T . SraARy ) e gy

1941-42
1942-43
1946-47

War Dept. U5 District Engineers

SSl, CIG; - Clerk

TR
1956-38
1938-40

TReaTian = e T
Packer Collegiate Institute, Brooklyr, kY
Vassar College, Poughkeepsis, NY - PA Italiar

3
_é
o MARITag DEY RS , i
o | : ‘B
¢ Sdagds M : i ¥ 0 i
i AL e . . Lo
f’x. VAR » PMEMTE RS PRI At oL ORI
{ EREYA : i
: . | st 3L
i o . Jul 1954 ©orov 1951
T CuRRE N wone L ervicr i:,i«-\;’.s ! CCtrve o ngre
3 i H .
R 7 $ ' L At A
; TTALGS 3 - X! At
fryoassensamis van COONEE Y SLESNAT e g, ta.
i 11 i
§ Hona . Mone
’:\ NONSC 1A [MP] OYMENT

 May 192

T

Full Duty

DAl LF BRI

0

» San Juan, Puerto Rico - Receptionist
war Dept. Military Intell Service, Miami, Fla & DC - ‘esea

0o

N.A» ) .."':\:'1!‘

PaNGE vty Come REN &

18 Sep 1947

CUALION 4t

S

fSA I AL [

NA

S

ur ron

feturnee
T AR NEIEY
IR T,
Lalo

e

TERY agav

b
i

ch Clerk & Analyst

(17, roRElGN - 71Italian - Fluent foreign ~~
o {French ~ Fluent foreign

(Language. peori- | Spanish — Fluert foreign

crever. Pere Tetedd German - Limited
- 1955 |

18 A—TS&—N.Z:" SPONSORED (RAINI'NG
11948 COPS Re-orient 1956 Cable Writing lefresher

1948 Basic Intell 1956 ‘

1948 Adv Intell
1953 Reading Impr.

v p— r_‘.,_. -
lr—Sﬂep 1947 Clerk i0S0,
: o

OPRANTZAVION & DRGAN. 101

19, Cla EMPLOYMINT HISTORY 3INCT +4 SUPT 1347 ¢(Personnel Actyons, Military Orders, an+d
H . S T et i JE R S e
}[rvscmv{ l.vt-TLLP(lSIHON TITLY & DCCUPAYIONAL DODE O RADLE .-D_‘,

i Principal Detaals)

FIf any ‘ LOTATION
i
i

L]

: 5
Dec 1947 " .5 "
Jan 1948 n -7 ; "{:::]
Dec 1948 i n» 7 noon
Oct 1951 110 (Reports) 9 " w
Nov 1951 n " 9 nen
Mar 1953 T n 9 v

9

}:'........_. ...
(o]

l
Feb 1954 MO [ | e ;
Jul 1954 En 1 : noon (]
Jul 1955 Ops off [ | 11 mo{
Jan 1957 |n n t 1 o "

; !
| i
1 . H H
I ; i
I s L
; t ;
o
e e e e S SO [ S S,

DATF i21. PROFILE REVICWED BY P22

REVIEWED }28 Mar 57/Selection Staff

20 . PTEMS 1-19 REVIEWED &

i VERIFIED BY EMPLOYEE
i

23 April 1957

FORM NO. REPLACES FORM 1080 (PanTi}
|IF£B 57 }200 (PART l) WHICH S OBSOLETE.

seoRet

PROFILE

{4}




S

TWhen Frlied o i

PR, siwiar w, } j
f | BIOGRAPHIC PROFILE (paRT 22  © NOV 1957 !
NAMS 4l.n.s:»f-"-r.\,-M‘uhl}.-; . = ﬁ- b )
Jﬁﬂ:ﬁiﬁ:immiﬁm_&mi@wam__“m&__“__m_u_*w__"_____m__ Kay 1920

£dtpesg Report Jul 1955 - (et 1955 — Cutstanding strengths == "Professional i
compotence, clarity of thought, and an outstanding snalytical capacity which results in:
an excellent performance in her[  Jwork." P utial: "Is already erforming at the |
lovel of the next higher grade." ater,[ - | Heviewer,[:f;_;:f:—:;] : i

Fituegs Zeport Feb 1956 - Qet 1990 — Parformance: "Her competence and sound :
analytical approach to her work ig accompanied by a keen genss of persovective on the '
relative significance of speclfio watters, thug naking for a[:::lggﬁ__*}which is
reliable, efficient and very productive, She 43 very able as a trainer and enjoys
Ereal respect and trust from her qubordinates. ller self-get high standards of work on
occasions provoke temporary minor delays in lnore cowplex cases where hLier personal study :
and analysis is required. " sulbabilitv: "an unusually strong persor in terms of the ;
raquirements of the organization,n Potentigl : "Alroady agsuming more responsibilities
thar expected at her present level., She hgs already demonstrated her capacity for i
highly effective [::NOrk and supervision; has an excellent grasp of broader

implications of our WOFk)“ihCIUding;aAsguﬁd“understanding of major policywimplicatioﬁg.f
© later, _1 Reviewsr, ' -0

| -~ Performance: "...has a fine analytic mind and ;
extensive background in[ _ Jwork, 5he 18 capable and conscientious, thorough, readily [
ASSumes. responsibility, and sees her particular job in the context of the total branch Jjab.
There are no significant weaknesses," Suitability: "An unusually strong person in terms ;

of the requirements of the organization." Potential: "Will probably adjust quickly to

more responsible duties without further training n Rater, ‘ Reviewer,
7ESUNMARS 05 CARTER BREfrRine s il inl aennn s Cio owgare e

GFC Sep 1956 -Subject prefers to remein in her current assivgmgnp_for‘iﬁé present,
out for long rarge planning reguests assignment overseas in B in WE or WH
areas. (Deteiled individual Career Flap is on file in[::]Career Management Office.)

b

.
25 IDENTIIY OF OTHER DOCUMENTS wiilen SHOULL B HEVILWEL IN Dira:. {
!
!
H
26 ADDIIIONAL INFORMATIGM ) ) i

Commendation 1954 from Chairman, CIA Career Service Soard for fine research on the !
report "Career Service for Womern, " :

27- DATE REVIEwE | 26- PROFILf REVIEWEDL 8v

LAY [HT 5 Nov 57 | Selection Staff
T 1200 (PART 2) e ey PROF 1L

sty b ey ey o o




Mg,em/
en Filled In)

NOTIFICATION OF PERSONNEL ACTION
4 FEB 58 , } A
1. Serial No. 2. Name (Last-First-Middle) 3. Date OF Birth [ 4. Vet. Pref. |5. Sex 6. CS-EOD
: ) Mo. | Da. | Yr. NSO?)B-? Code Mo. | Da. | Yr.
t-
SPERA AGNES C 05 |01 |20 |10 pro F 09 118 |47
7. SCD 8. CSC Ratmt, [9. CSC Or Other Legal Authority 10. Apmt. Affidav. | 11. FEGLI [12. LCD 13, Erai %o
Mo. | Do. | Yr. Yes- 1 |Code Mo. | Da. | Yr. |ygs.1[Code| Mo. | Da. | VYr. Yes -1 |Code
03 [25 44 [No-2 1y |50 ysca %03 o No-2 09 [18 |47 [No-2 5
PREVIOUS ASSIGNMENT
14. Organizational Designations Code 15. Location Of Official Station Station Code
DDP  WE
| WASH. D. C.
6. Dept. - Field 117. Position Title 18. Position No. 19.Serv.| 20. Oeeup. Series
T [
-4
Frgn -6 OPS OFF 'j GS
21. Grade & Step |929. Salary Or Rate |93, S 24. Date OfGrade | 25. PSI Due | 26. Appropriation Number
: |Mo. Da. Yr. [Me. Da. Yr. |
[12 1 1570 01 113 157 lo7 113 /58 |
P X -
: ACTION .
27. Nature Of Action Code |98. Eff. Date 29. Type Of Employee Code| 30. Separation Data
Mo. Da. VYo
RESIGNATION -
ACCOMP_HUSBAND 01! 30! 58] REGULAR
PRESENT ASSIGNMENT
31. Organizational Designations Code 32. Location Of Official Station Station Code
L__
33. Dept. - Field |34 Position Title 35. Position No. 36. Serv.[37. Occup. Series
Dept - 2  [Code S
USHid - 4
Frgn -6 .
38. Grade & Step [39. Salary Or Rate {40. SD 41. Date Of Grade | 42. PSI Due 43. Appropriation Number
g ' Mo. Da. Yr. [Mo. Da. VYr.
v i | | |

44. Remarks

R Dy }
TORNeSy 1150 S;GRET w




- USE_ONLY |
- 307585

MEMORANDUM FOR: dgmog Cs Upere
THROUGH : Adninistrative Officer,

SUBJECT: Application for Service Credit

l. The Civil Service Comission has notified us that the
periods of your service which are not covered by retirement
deductions and the amount due to cover these periods are as
follows:

Total Amount Due: s
Redepocit: %ﬁ m%:‘ ,
Mwaa “ 24 =l"‘

Deposit: Q@

2. For you.r infomation, an explano.tion of the tems .
"Redeposit" and "Deposit" is attached.

3. The amount due includes interest to the present date.
If andditional interest is due because of deferred payment, you
will be notified.

k, If you wish to moke payment for the redeposit and/or
deposit periods, please moke your check or money order paysble
to the United States Civil Service Commission, and forward it
through appropriote Agency administrative channels to the Office
of Perconnel, Attention: | | vnen the regular re-
ceipt for your peyment io received from the Comission, it will
be forworded to you promptly.

FOR THE DIRECTOR OF PERSONNEL

Chief, Benefits and Services ‘vicion

ATTACHMENT nistribuzian: 0 & 1 - Adéressee, 1 = D ,itf- GFF
| _ 1 Retirement, 1 » :;;gggader .

o




- ~ CIA INTERNAL-HSE ORLY

9 Sg‘go

wmmzmmmmmnﬁw
‘mwm

Distribut.ton: ’
Orig. and 1 - Addrassee _
1 - B/Pers. ' .
k< Persomnel Folder
‘1 -« Reader Chrono '
1 - Retirement - 7

(8 Septﬁmber 60)




