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.'FAVORABLE CLIMATE ON TAX PROBLEM THE PROMISE THAT TAX OFFICILLS WOULD HEAR ?;
A COMPANY 'S ARGUMENTS BEFORE REACHING DECISIONS LAYS PROPER GROUNDWORK IN HQS

. OPINION EOR A NEGOTIATED SETTLEMENT.
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1. 5%2 PARAS 2 AND 3 OF REF CONCERNING MEETING MR. EINDICATES MORE '

- L 2. RE PARAS 4 AND 70F REF CONCUR IN IMMEDIATE OPENING OF TAX RECORDS WHH

I:]OFFICIALS CONDUCTING NEGOTIATIONS WITH TAX BUREAU. FURTHER CONCUR THA

. NEGOTIATORS SHOULD NOT REPEAT NOT BECOME INVOLVED AS SET FORTH IN

'PARA 6.
. AND THE ATTI_TUDE OF GRC WILL BE CONDITIONED By[:ACTIONs IN'ALL FIELDS OF
. -,READILY CAN BE CONSIDERED BY GRC AS AN EFFORT TO IMPROVE E:]PUBLIC POSTURE.

w -5
CONSIDER (A) INCREASED PARTICIPATION BY CHINESE NATIONALS IN CATCL MANAGEMENT

- AND (B) EFFORT TO INCREASE PROPORTION OF CHINESE AIR CREW PERSONNEL TO THAT OP'

- 3 IT IS ASSUMED THESE NEGOTIATIONS WILL EXTEND OVER SOME PERIOD CF ’I'LVIE

ACTIVITY. THEREFORE, FEEL THAT| __ |SHOULD CONSIDER ADDITIONAL ACTIONS THAT |

AMERICAN AND (C) CONSIDER INCREASE IN SALARY SCHEDULE OF CHINESE EMPLOYEES
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L MUST BE IN REGARD TO SIZE AND AFFECT. OF TAX SE'I‘TLEMENT
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o
; RECOGNIZE THAT THESE PROPOSALS WILL TAKE TIME TO ACCOMPLISH AND CONSIDERABLE

‘ 'INTERNAL [__—___]mscussxONs AND READJUSTMENTS MAY BE NECESSARY BEFORE THESE
| WITHIN THE GOMPANY AND BEING MADE KNOWN INFORMALLY TO THE GRC WOULD CLEARL:
" ,T,REGARD 'm INCREASING SALARIES OF THE CHINESE EMPLOYEES, THIS LOGICALLY CAN
ONLY BE AGGOMPLISHED IF |:FINANCIAL POSITION 1S NOT JEOPARDIZED BY AN

.AEXCESSIV,E TAX ASSESSMENT WHILE WOULD NOT WANT TO TIE THESE TWO ASPE

‘ TOGETHER AS PART OF A SETTLEMENT, CERTAINLY CONSIDERATION OF SALARY INCR

: AND OPENING OF TAX RECORDS. REQUEST COMMENT ON PROPOSAL PARA 3 ABOVE.
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CAN BEOOME EFFECTED, EVEN PARTIALLY HOWEVER THE OPEN DISCUSSION OF THESE

I .ESTABLISI-'K A BETI‘ER CLIMATE UNDER WHICH NEGOTIATIONS CAN BE OONDUCTED. m,‘ o

4. HQS RECOMMENDSEj PROCEED IMMEDIATELY WITH TAX NEGOTIATION
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