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Cawley Evangeline 08/19/17 F GS-156. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT . CURRENT STATION
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W - Weak Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating in this category requirespositive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or to. separation. Describe action taken-or proposed in Setflon C.

A -Adequate Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency norexcellence.

P - Proficient ' Performance is more than satisfactory. Desired results are being produced in a proficient manner.
S - Strong Performance is characterized by enceptionaf proficiency.
0 -OQutstanding Performance is so exceptional in relation to requirements of the. w-ork and in comparison-to the performance ofV- others doing similar work as to warrant special recognition.--

SPECIFIC DUTIES
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RATING

Assists in research, analysis and editing in connection with special studies LETTER

(i. e., Early Warning, Requirements Survey). S
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Conducts substantive liaison with other elements of the Apncy (principally LETTER

DD/P and CGS). - S

SPECIFIC DUTY NO. 5 .RATING
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Undertakes specia]. research and analysis stdies (e g. state of Soviet alertT
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Tak . 196 OVERALL PERFORMANCE IN CURRENT POSITION
Take into account eve ing about the employee which influences his effectiveness In his current position such as per- LETTER
formance of specific uties, productivity, conduct on iob, Cooperativeness, pertinent personal 'traits or habits, andparticular limitations or talents. Based on your knowle ge of employee's overall performance during the rating period, S

place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. -
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SECTION C NARRATIVE COMMENTS
Indicate significant strengths or weoknesses demonstrated In current position keeping in proper perspective their relationship tooverall Performance. State suggestions made for Improvement of work performance. Give recommendations for training. Commenton foreign language competence, If required for current position. Amplify or explain rdtIilgsgiven IinSectionto provide bstbasis for determining future personnel action. Mare of aerora .... or fuevs uisadcs osiunsinteueofesne. omneofn elalo uevs uisadcs oslun

Inth seofprsnnl:bteeuimetand funs mut'ecmet on.i osIcobe. If extra space Is needed to comp eteit Section C, attach a separate sheet of paper.

JUL 7 17 M
Mrs. Cawley continues to do a thoroughly competent job

in support of a number of major projects undertaken bythis;staff.
Her varied experience in different parts. of the Agency, combined with
a native skepticism and common sense, make her particularly valuable
in assessing progress made in many fields. She has established a
rapport with analysts and substantive desk officers, particularly in the
DDP, which is most valuable to this staff.

Mrs. Cawley is an active Army reservist and has chosen
th6 locale of her active duty tours so as to provide a working insight
ilto a number ofiareas not directly related 1o her normal duties but
complementary to them. Other than this, no training is recommended.
Managerial and cost consciousness performance is not pertinent.
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