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[APPROVED FOR RELEASE
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k en Filled In)

d/ et

 NOTIFICATION OF PERSONNEL ACTION

2. NAME {LAST-FIRST-MIDDLE) |

3. NATURE OF PERSONNEL ACTION

RETIREMENT DISABILITY CSC

4. EFFECTIVE DATE

NO. OA, R,

0801 | 69

5. CATEGORY OF EMPLOYMENT

REGUL AR

6. FUNDS }

7. Finonciol Analysis No. Chorgeable

8. CSC OR OTHER LEGAL AUTHORITY

9. ORGANIZATIONAL D

EXECUT IVE

SIGNATIONS

STAFF

ODS/OFF ICE OF PERSONNEL
OFF ICE OF THE DIRECTOR OF PERSONNEL

10. LOCATION OF OFFICIAL STATION

WASH., D.C.

1. POSITION TITLE

PERSONNEL OFﬁEXEC__.. —a

12. POSITION NUMBER

13. SERVICE DESIGNATION

..} 14. CLASSIFICATION SCHEDULE {GS;. LB e!c) T

<f15: OCCUPATIONAL SERlES A __AND STEP — SALARY OR RATE -~ .. .
GS ] " | 16 eue
18. REMARKS
* 1. LAST NAME FIRST NAME INITIAL{S) |2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
» ' Entered on duty F/T P/T (as of date of separation)
BOND BERTHA H 11/5/51 Years Months Days
| 4. DATE AND NATURE OF SEPARATION Subject to Sec. 203(d), 1951 Leave Act '
Yes No D
- Ceased to be subject to Sec. 203(d) D More than 15 years
RETIREMENT DISABII‘.})'/Y/CSC 8/1/69 on . Annuol Leave Bal. :
SUMMARY OF/ANNUAI. AND SICK LEAVE SUMMARY OF HOME LEAVE REMARKS
(HOURYS ANNUAL | Stex (DAYS)
5. Balunce from pno\ leafe year ended_lm__ 14. Date arrival obroad for HL purposes .
w69 N 2L7 | 956 |.s coment bolance as of o SCD: 8/13/L2
6 Currem Ieavo year uccruol !hrovgh 7[ 26 16. 12-month accrual rate
. ]9 S ’ """"""""""" 112 56 17. Dates leave used, prior 24 th
ZoYotal . 359 1012
8. Reduction in credits, if any (current year). ... ... O O 18. Monthly accrual date
9. Total leave token . . . . .. ... ... ... ... ... ... 100 1012 19. Calendar days credit for next accrual date
10. Balonce. . .. ... ... e bosic service period completed ,
259 o) 20. Date bas pe
MILITARY LEAVE
o 247 & 1 HOL S
11. Total hours poid in lump sum 21. Dates during current calendar yr. to
12. Salary rate(s) $27’5h2°m 22. Dates during preceding calendar yr. o
4 13, Lump sum leave dates: ABSENCE WITHOUT PAY
. from 0830 8/’4/69 to 9/16/69 16QQ ';:\:"loe':;h' s:r;?:‘:'n
) . (Hours)l (Hobrs)
‘k % /iz ; 23. During leave year in which separoted 0] 0
24. During step-increase waoitin
’ F I—EF : (Da'e_} period which began on L "7 7 92/11 /69 0 - 0
OR CH PAYROLL 1,43-2 11 25. During 12-month HL accrual period {dates):
(Title) {Telephone)

*Form 1'iS0 -.

er 1965
-106

RECORD OF LEAVE DATA TRANSFERRED

U.S. CIVIL SERVICE COMMISSION

FPM SUPPLEMENTS 296-31 AND 990-2




ST T T e ot g v

"PLAY ADJUSTMENT IN ACCORDANCE WITH SECTIQON 212 OF PiL 90-206 AND EXECUTIVE
ORDER 11474 PURSUANT TO AUTHNRITY OF DCI AS PROVIDED IN THE CIA ACT OF 1949,
AS AMENZED, AND A DCI DIRECTIVE DATED & OCTORER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT: 13 SULY 1969

NE W
NAME . SERTAL DORGN. FUNDS GR-STEP » SALARY

BCND BERTHA H 6S 16 4

$27,549




TION 4. FUNDS

go<o

- 1 CERTIFY T@ WO} %WVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE

1. seriaL NO. 2. NAME 3. ORGANIZA 5. LWOP HOURS
| BOND BERTHA K ]
é. OLD SALARY RATE 7. NEW SALARY RATE 8. TYPE ACTION
Grade Step Salary Last Eff. Date - Grade FStep Salary l EFFECYTIVE DATE S1 '[;"":ADJ,
. [nd]
GS 16| 3 BoMussP| 02/12/67 [ 16] 4 # _ 02711768 =
22380 2
CERTIFICATION AND AUTHENTICATION CO
£
[€al

N /1

" Thec 176 Z

[4

CLERKS INITI

WNO EXCESS Lwop
|

N PAY STATUS AT END OF WAITING PERIOD

T awee

> STATUS AT END OF WAITING PERIOD

W g

L e

oM 560 E U

e previous
editions

T b

(4-51)

D



"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 90=2p6
PURSUANT 'TO AUTHORITY OF -DCI AS PROVIDED IN THE Cla: ACT OF 1949,
AS AmENDED, AND A=DC] DIRECTIVE DATED 8 :0CTOBER 1962,"

EFFECTIVE UATE OF PaY ADJUSTMENT: 8 OCTOBER 1967

_ o OLD.  NgW
NAME ' SERIAL ORGBN,.FUNDS GR=STEP  SALARY :SALaRY

BOND BERTHA H | GS 16 3. '$21,415 $22,380




"PAY ADJUSTMENT 1IN ACCORDANCE WITH SALARY SCHEDULES OF. PL 89=504.
PURSUANT TO AUTHORITY OF DCI AS PROVIDED IN THE ClA ACT OF 1949,
AS AMENDED, AND A=DCI DIRECTIVE DATED 8 OCTOBER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT: 3 “JULY 1966

_ OLD. NEW
NAME ‘ SERIAL' ORGN, FUNDS GR«STEP.  SALARY  SALARY

ROND BERTHA H : ‘GS 155 $19,415 $1~9?978




(W’l‘isen Fflled In)

OCF

NOTIFICATION OF PERSONNEL ACTION

1. SERIAL NUMBER

2, NAME (LAST-FIRST-MIDDLE)

BOND BERTHA H

J. NATURE OF PERSONNEL ACTION

PROMOT ION

& PUNDS ’

4. EFFE(TIVE DATE
02 | 1267

5. CATEGORY OF EMPLOYMENT

REGULAR

7. COST CENTER NO. CHARGEABLE |8. (SC OR OTHER LEGAL AUTHORITY

| 50 USC 403 J

9. ORGANIZIATIONAL DE

TGNATIONS

DDOS OFF ICE OF. PERSONNEL

OFFICE OF THE DIRECTOR OF PERSONNEL

10. LOCATION OF OFFICIAL STATION

wASH.. D.C.

11, POSITION TITLE

PERSONNEL

OF EXEC

12. POSITION NUMBER

]

13. SERVICE DESIGNATION

14, CLASSTFICATION SCHEDULE (65, LB, eic] -

- BREAK IN SERVICE (MORE THAN 3 YRS.)

T |'15. OCCUPATIONAL SERIES 16. GRADE AND STEP 17. SALARY OR RATE B
GS 16 3 21415
18. REMARKS .
SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACTION| 20. Employ.| 21. OFFICE CODING 22. STATION | 23. INTEGREE 24, Wdqtes. { 25, DATE OF BIRTH 26. DATE OF GRADE 27. DATE OF LEI
(0DE (ode NUMERIC ALPHABETIC (ODE - (00E fade Mo. DA. YR: | wo. DA. YR. MO. DA. YR.
12 16 |21 |02 12 |67 [02 12 §7
78, NTE EXPIRES 29.SPECIAL | 30.  RETIREMENT DATA |31, SEPARATION |37. CORRECTION/CANCELLATION DATA 33 SECURITY | 34. SEX
MO, DA. YR, REFERENCE 1. CsC CODE DATA C0DE TYPE MO. DA. YR, REQ. NO.
L |5 vone |

35, VET. PREFEREN(E 36. SERV. (OMP. DATE | 37. LONG. COMP. DATE | 38. CAREER CATEGORY 39. FEGL! / HEALTH INSURANCE 40. SOCtAL SECURITY NO.
CODE ? ::DPN‘E_ MO, DA, YR, MO. DA. YR. (_;AR. EESV<. CODE CODE (I] : :VEASIVER HEALTH INS. CODE '

2. 10PT. ! | PROV.  TEMP.
41, PREVIOUS GOVERNMENT SERVICE DATA 42. LEAVE CAT.| 43. -FEDERAL TAX DATA 4. STATE TAX DATA
CODE 0 - NO PREVIOUS SERVICE C0DE FORM EXECUTED| CODE No. TAX EXEWPTIONS | FORM EXECUTED CODE |NO.TAX |STATE CODE

1 . NO BREAK IN SERVICE V. YES 1. YES EXEMP.

2 - BREAK IN SERVICE (LESS THAN 3 YRS.) 2. NO 2 -'NO

3

SIGNATUE OR OTH,.R AUTHNTICATION

FORM

1.6z 1150

Use Previous
Edition

GRBUP 1

downgrading and
declassitication

Excluded from automatic

(4.31)

(Whei Filled In)
: el Ns)




Mg,sam/ |
en Filled In)

HC[ NOTIFICATION OF

.PERSONNEL ACTION

1. SERIAL NUMBER 2. NAME [LAST-FIRST-MIDDLE}

BOND BERTHA

3. NATURE OF PERSONNEL ACTION

PROMDT I1ON

YR.

a2 | 1267 .

4. EFFECTIVE DATE 5. CATEGORY OF EMPLOYMENT

6 FUNDS } _ -

7. (OST CENTER NO. CHARGEABLE

9. ORGANIZATIONAL DESTGNATIONS

DS OFF ICE OF PERSONNE
OFFICE OF THE DIRECTOR OF PERSONMEL

8. (SC OR OTHER LEGAL AUTHORITY

10. LOCATION OF OFFICIAL STATION

i“:i'l"‘ ‘B“:Q

11. POSITION TITLE

PERSONHEL OF EXEC

12, POSITION NUMBER

'14 CLASSIFICATION. SCHEDULE '{GS, LB, otc.) ’ ‘ 15. OCCUPATIONAL SERIES.

0]

13. SERVICE DESIGNATION

16. GRADE AND STEP

6 3

i

-SKUARY-OR RATE

21418

18. REMARKS

BRAREH COPY

SIGNATURE OR OTHER AUTHENTICATION

L;f

FORM

Use Previous SEG‘RE
11.62 1150 : Edition . T

GROUP 1
Excluded from automatic
downgrading and
declassitication

(4-81)

(When Fill_?‘i..}n}n —
AT I i B P




S

en Filled In)

L
[

| 20 APR 66

NOTIFICATION OF PERSONNEL ACTION

I 1. SERIAL NUMBER

2. NAME (LAST-FIRST-MIDDLE)

BOND BERTHA H

3. NATURE OF PE

SOMNEL ACTION

REASS | GNMENT

¢. FUNDS }

4. EFFECTIVE DATE 5. CATEGORY OF EMPLOYMENY
MO. DA, YR.
o4 0l | 66 REGULAR
7. COST CENTER NO. CHARGEABLE Iﬂ. (SC OR OTHER LEGAL AUTHORITY
| 50 UsC 403 y

9. ORGANIZATIONAL DESIGNATIONS

DDS/OFF ICE OF PERSONNEL
OFFICE OF THE DIRECTOR OF PERSONNEL

10. LOCATION OF OFFICIAL STATION

WASH.’ D.C'

11, POSITION TITLE

.~ PERSONNEL-OF EXEC

12. POSITION NUMBER

]

13. SERVICE DESIGNATION

14. CLASSIFICATION SCHEDULE (65, LB, ofc.)

GS

- IIS. OCCUPATIONAL SERIES

16. GRADE AND STEP

115 5

17. SALARY OR RATE:

19415

18. REMARKS

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

27. DATE OF LEI

SIGNATURE Ok O (H-R AUTHZNTICATION

19. A(TlON{ZO. Employ. | 21, OFFICE CODING 22. STATION | 23. INTEGREE 24. Hdqtes. | 25. DATE OF BIRTH 26. DATE OF GRADE
(ooE LG vy Ceiaaewi1 (ODE (0DE Code Mo, oA. YR. MO.  DA. YR. MO. DA YR,
12 | 1621 | |
28. NTE EXPIRES 29. SPECIAL 30. RETIREMENT DATA 31. SEPARATION |32. CORRECTION/CANCELLATION DATA 33. SECURITY 34. SEX
REFERENCE DATA (ODE REQ. NO.
MO.  DA. YR. 1. csc copE TYPE MO, DA YR,
Lose EOD DATA
| I 5 . NONE ' I
35. VET. PREFERENCE | 36. SERV. COMP. DATE | 37. LONG. COMP. DATE | 38. CAREER CATEGORY 39. FEGLI / HEALTH INSURANCE 40. SOCIAL SECURITY NO.
CoDE 0. NONE | w™o. - DA. 8. wo. DA, YR. cooE CODE | ©.WAIVER | HEALTH INS. CODE
.5 PT. CAR.  RESv. '
1. YES
2.10PT. | l PROV.  TEMP.
4. PREVIOUS GOVERNMENT SERVICE DATA 42. LEAVE (AT.| 43. T FEDERAL TAX DAYA 44. STATE TAX DATA
Jcooe 0 - NO PREVIOUS SERVICE CooE FORM EXECUTED| CODE NO. TAX EXEMPTIONS | FORM EXECUTED CODE |NO.TAX |STATE CODE
1>. NO BREAK IN SERVICE 1. YES V. YES EXEMP.
Z - BREAK (N SERVICE {LESS THAN 3 YRS.} 2 - NO Z . NC
3 . BREAK IN SERVICE (MORE THAN 3 YRS.) Dnc .FP
I it

' 1180

o

Use Previous
Edition

Ha

N

SROUP 1

downgrading and
declassitication

Extluded from automatic

(When Filled Ih)

PO

oo




"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 89-301
PURSUANT T0 AUTWORITY OF DC! AS PROVIDED IN THE CIA ACT .OF 1949»:
AS AMENDED, AND A=DCI POLICY DIRECTIVE DATED B OCTOBER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 OCTNBER 1965

: oLD NEW
NAME SERIAL ORGN, FUNDS GR=STEP. SALARY SALARY

BOND BERTKA H | | 7] 68 15 5 $18.740 §19,415



MR OTAY BV,

4 23 MBS

~ Mar 17

Y.  Serial No. 2 Name 3. Cost Center Number 4, LWOP Hours
BOND BERTHA H v
1
5. OLD SALARY RATE 6. NEW SALARY RATE 7. TYPE ACTION
Grade Step Salary Lost Eff. Date Grade Step Salory Effective Date PSI LSi ADJ.
GS 15 4.1$18,170 05/12/63 Gs 15 5 518,740 05/09/65

8. Remarks and Authenticotion :
/ /P/ NO EXCESS: LWOP ‘
/ / IN PAY STATUS AT END OF WAITING PERIOD

/ 7 LWOP 'STATUS AT END_OF salTINGPERIOD
CLERKS INITIALS |_&(b17eD BY

o] )

I CERTIFY TWAT THE WORK OF TME ABOVE NAMED EMPLOYEE IS -

OF AN ACCEPTABLE LEVEL OF COMPETENCE,

000

SIGNATURED,

DATE éW{TS"

Form Obsolete Previous
9.61 360 Edition




ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE
AND STEP AS INDICATED IN CHART BELOW.

. GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

I Per Annum Rates and Steps

CAEI T 1T 21 3] 4 51 61 77 87 9T 10

GS- 1/$3,385($3,500/$3,615 $3,7301$3,845]$3,960 $4,075|$4,190 $4,305/$4,420
GS- 2| 3,680| 3,805| 3,930| 4,055 4,180 4,305| 4,430| 4,555 4,680 4,805
GS- 3] 4,005| 4,140| 4,275 4,410| 4,545| 4,680 4,815| 4,950| 5,085] 5,220
GS—- 4| 4,480 4,630( 4,780| 4,930 5,080 5,230| 5,380| 5,530| 5,680 5,830
GS— 5| 5,000{ 5,165| 5,330/ 5,495 5,660| 5,825 5,990 6,155| 6,320 6,485
GS- 6| 5,505| 5,690 5,875 6,060 6,245 6,430; 6,615 6,800( 6,985 7,170
GS- 7| 6,050 6,250 6,450 6,650 6,850 7,050| 7,250{ 7,450 7,650| 7,850
GS- 8| 6,630{ 6,850| 7,070 7,290 7,610 7,730{ 7,950| 8,170| 8,390 8,610
GS~ 9| 7,220| 7,465]| 7,710| 7,955 8,200, 8,445| 8,690 8,935| 9,180 9,425

GS-10( 7,900/ 8,170 8,440 8,710{ 8,980 9,250| 9,520| 9,790/10,060(10,330
GS-11; 8,650| 8,945| 9,240) 9,535 9,830(10,125/10,420/10,715/11,010|11,305
GS-12110,250/10,605/10,960(11,315/11,670(12,025(12,380{12,735{13,090{13,445
GS-13/12,075/12,495(12,915(13,335(13,755(14,175|14,595|15,015/15,435|15,855
GS-1414,170/14,660(15,150(15,640|16,130/16,620(17,110{17,600{18,090(18,580
GS-15(16,460(17,030(17,600(18,170(18,740(19,310(19,880|20,450{21,020|21,590
GS-16118,935|19,590/20,245)20,900}21,555 |22,210/22,865|23,520(24,175| . .. ..
GS-17/21,445/22,195(22,945(23,695(24,445| . .. .| ... .| ... .{ ... ... ...
GS-18(24,500) .....| .....| .....|... S RERTE R T T .
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FEB 64

(When

{ _spersT

Filled In)

[7'“

NOTIFICATION OF PERSONNEL ACTION

1. SERIAL NUMBER

2. NAME (LAST-FIRST-MIDDLE)

BOND BERTHA

h

3. NATURE OF PERSONNE

REASS 1GNM

L ACTION

ENT

4. EFFECTIVE DATE

‘. rmws’b

MO, oA

02 19

64

5. CATEGORY OF EMPLOYMENT

REGULAR

9. ORGANIZATIONAL DESIGNATIONS

ODS OFF|ICE OF PERSONNEL
OFFICE OF THE DIRECTOR OF PERSONNEL

7. COST CENTER NO. CHARGEABLE l&. (SC OR OTHER LEGAL AUTHORITY

S0 USC 403 J

10. LOCATION OF OFFICIAL STATION

WASH., D. C.

11, POSITION TITLE

PER-OF -EXEC-ASST

14, CLASSIFICATION SCHEDULE (65, 18] otc.) .

GS

15. OCCUPATIONAL SERIES

18. REMARKS

6. GRADE AND

12. POSITION NUMBER

(**___"

13. SERVICE DESIGNATION

ARD STEP .- -

15y

| 17. SALARY OR RATE

17210

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

L

19. ACTION{ 20. Employ.l 21, OFFICE CODING 22. STATION | 23. INTEGREE 24, Hdqtss. | 25. DATE OF BIRTH 26. DATE OF GRADE 27. DATE OF LEI
——SORE_J__ (ode_ 1 1___(0DE__ (0DE Code wo. DA, YR NO. DA. YR, Mo. DA. YR.
28. NTE EXPIRES 29, SPECIAL 30. RETIREMENT DATA 3). SEPARATION | 32. CORRECTION/CANCELLATION DATA 33. SECURITY | 34, SEX
REFERENCE DATA CODE REQ. NO.
wo. DA R, 1. csc coDE TYPE MO, DA, YR.
1ese EOD DATA
| | S . NONE | I _
35, VET. PREFERENCE 36. SERY. (OMP. DATE | 37. LONG. COMP, DATE | 38. CAREER CATEGORY 39. FEGLI / HEALTH INSURANCE 1 40. SOCIAL SECURITY NO.
co0E 0.NONE | MO.  DA. YR Mo, DA VR. copE CODE | ©0.WAIVER | HEALTH INS. CODE
Y5 Pt CAR. RESV.- ' yes
2.10PT. | | PROV.  TEMP. .
41. PREVIOUS GOVERNMENT SERVICE DATA 42. LEAVE CAT.| 43, FEDERAL TAX DATA 44. STATE TAX DATA
CODE 0 - NO PREYIOUS SERVICE CODE FORM EXECUTED| CODE NO. TAX EXEMPTIONS FORM EXECUTED CODE NO.TAX |STATE CODE
1 - NO BREAK IN SERYICE 1 - YES 1 - YES EXEMP,
2 . BREAK IN SERVICE (LESS THAN 3 YRS.) 2. N 2. N0
3 - BREAK IN SERVICE (MORE THAN 3 YRS.)
SIGNATURE OR OTHER AUTHENTICATION
Bi i . - 4 » 4 o
. L5 < C GROGP 1 7
FORM  11c0 Use Previous S/EGRET b K
11.62 Edition Excluded from automatic

downgrading and
declassification

(When Filvew oy




IN ACCORDANCE WITH THE PROVISIONS OF ‘PUBLIC LAW 875793 ANp DCI
MEMORANDUM DATED 1 AUGUST 19563 SALARY IS ADJUSTED AS FOLLOWS,

EFFECTIVE 5 JANUARY 1964,

' , OLD
NaME SERIAL ~ ORGN FUNDS GR=ST SALARY
ROND BERTHA H GS 15 4 $16.005

NEW
SALARY

$17.210



_

10 MAY 63

(When Filled In)

]

NOTIFICATION OF PERSONNEL ACTION

1. SERIAL NUMBER

2. NAME (LAST-FIRST-MIDDLE)

BOND BERTHA H

3. NATURE OF PERSONNEL ACTION

PROMOT I ON

4. EFFECTIVE DATE 5. CATEGORY OF EMPLOYMENT
MO DA YR

6. FUNDS ’

051263 REGULAR

7. COST CENTER NO. CHARGEABLE 8. (SC OR OTHER LEGAL AUTHORITY

50 USC 403 J

9. ORGANIZATIONAL DESIGNATIONS

DDS OFF ICE OF PERSONNEL

10. LOCATION OF OFFICIAL STATION

OFFICE OF THE DIRECTOR OF PERSONNEL | WASH., D. C.

11, POSITION TITLE

PERS OF D EXEC

12. POSITION NUMBER 13. SERVICE DESIGNATION

/-

14. CLASSIFICATION SCHEDULE {GS, LB, erc.)™ -

GS

" 15. OCCUPATIONAL SERIES

16, GRADE AND STEP 17. SALARY OR RATE

154 16005

18. REMARKS

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

19. ACTION| 20. Employ.

21, OFFICE CODING

22. STATION | 23. INTEGREE

24 Hdgtes. | 25, DATE OF BIRTH 26. DATE OF GRADE 27. DATE OF LEI

(ose (ode NUMERIC ALPHABETIC CoDE (0DE Code HO.  DA. Ya. | Mo. oA, YR. MO.  DA. YR.
1 12|16 21 | 05,12 63 | 05,12 63
28. NTE EXPIRES 29. SPECIAL 30. RETIREMENT DATA 31. SEPARATION | 32. CORRECTION/CANCELLATION DATA 33. SECURITY | 34, SEX
REFERENCE DATA (ODE REQ. NO.
MO. DA YR. V. csc CODE TYPE ®O. DA, YR.
Loase . ™ ||EOD DATA
I | 5 . NONE | |
35. VET. PREFERENCE 36. SERV. COMP. DATE | 37. LONG. COMP. DATE | 38. CAREER CATEGORY 39. FEGLI / HEALTH INSURANCE 1 40. SOCIAL SECURITY WO,
CODE O - NONE MO, DA, YR. KO, DA. YR. CODE CODE 0O - WAIYER HEALTH INS, CODE
1.5PpT, CAR. RESV.
1. YES
2-10PT. | | PROV.  TEMP, .
41, PREVIOUS GOVERNMENT SERVICE DATA 42. LEAVE (AT, 43. FEDERAL TAX DATA 44 STATE TAX DATA
cobe 0 - NO PREVIOUS SERVICE (oot FORM EXECUTED| CODE NO. TAX EXEMPTIONS | FORM EXECUTED CODE |NO.TAX [STATE CODE
1 . NO BREAK IN SERVICE 1. YES V.YES EXEMP. |
2 - BREAK IN SERVICE (LESS THAN 3 YRS.) 2 - NO 2 - NO
3 . BREAK IN SERVICE (MORE THAN 3 YRS)
! SIGNATURE DR OTHER AUTHENTICATION
' I.)qu 17T
ST L AR
. .
. J99M
Soa LT ——— ,
FORM Use Previous TAA EROUP 1 . (4.51)
1.6z 1150 Edition SER‘ET 1 1068 Excluded from automatic

- downgrading and
declassilication {(When

Filled In)



IN ACCORDANCE W|TH THE PROV|S|ONS DF PUBL|C LAV 87 ND
DCI MEMORANDUM DATED 1 AUGUST 1484 , SALARY [ S ADJUSTED »S FOLLOWS
EFFECT|VE 14 OCTOBER 1942

LD oLy NEW NEW
NAME - SERJAL ORGN  FUNDS GR-ST SALARY  GR.ST SALARY

BOND 3ERTHA H 14 6 $13510 14 6 $14070




1. Serial No. 2. Name 3. Cost Center Number 4, LWOP Hours
BOND: BERTHA
5. OLD SALARY RATE 6. . NEW SALARY RATE 7. TYPE ACTION
Grade Step Salary Last EH. Date Grade Step - Salary Effective Date PSI | LSI ADJ.
65 14 5 $134230 10/30/50GS 14 |6 [$13,510.04,29,623

8. Remarks and Authentication

/. NO EXcpSS LWOP /. / EX:ESS | WOP

;
/. /. IN PAY STATUS A® BND. oF WA|TING PERIND
/. /. IN LWOp STATUS AT END OF WA{T|NG PgR{0D
3 .

-~ 4 7z - \f—'
wdere £

" [

ALS . o . AUDITED BY
o}

pelel

[e]

 GLERKS I1NAT,
HOHYHE 1T0%N Y T30 & ?’g S0 § ° 8.2 9 §

Q o 0 o] e} Q

fe]

[}
con 0 oo QOO0 0080 0 000 00

PAY CHANGE NOTIFICATION

Form Obsolete Previous
9.4 960 Edition

(4-51)




R it 20

1. ENP. SERIAL NO. 2.

3. ASSIGNED ORGAN,

NAME 4. FUNDS | 5. ALLOTMENT
BOMD RERTHA H DDS/PERS/
6. OLD SALARY RATE 7. NEW SALARY RATE
LAST EFFECTIVE DATE ) EFFECTIVE DATE
GRADE STEP SALARY GRADE STEP SALARY -
MO. DA. YR. MO, DA. YR.
G5 14 b $12,990| 05 03 |59 G5 14| 5 $134250 10 30 60
. TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
8. CHECK ONE - NO EXCESS LWoP [1] excess wwor 9. NUMBER OF HOURS LwoP
IF EXCESS LWOP, CHECK FoLLOWING:
IN PAY STATUS AT END OF WAITING PERIOD 10. INITIALS OF CLERK 11. AUDITED BY
D IN LWOP STATUS AT END OF WAITING PERIOD .
) TO BE COMPLETED BY THE OFFICE OF PERSONNEL
12. TYPE OF ACTION 13. REMARKS
O rsa. [0 vsa. [T ear avsusruesr
14. AUTHENTICATION o o
1 A I = ‘
FERUEEDTIS (A O SN B -
AN CRA ,
g g w§ T %g@ §8 %
Q- O OG0 o 00
- PAY CHANGE NOTIFICATION
- - 1
FORN OBSOLETE PREVIOUS EDITION ‘ \_,y_ ,,,,, —
%-88 360 REPLACES FORM 560a. AND 560b. /SE‘GRET -OFFICIAL PERSONNEL FOLDER .

S




IN ACCORDANCE WITH THE PROVISIONS OF Pe Le

1 AUGUST 19564+ SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960,

'SD

NAME

BOND RERTHA H .

i

86-568 AND DCI MEMO DATED.

-3

SFRIAL ORGN  GR-5T  OLD SALARY  NEW SALARY

i

\ fa

6S=14 4  $124075 $123996

15/ EMMETT D. ECHOLS
DIRECTOR OF PERSONNEL



@
Tt

N (WHEN FILLED IN)
1. EMP. SERFAL NO. 2. NAME 3. ASSIGNED ORGAN. 4. FUNDS | 5. ALLOTMENT
BOND RERTHA H DDS/PERS |
6. OLD SALARY RATE 7. NEW SALARY RATE
LAST EFFECTIVE DATE ’ i EFFECTIVE DATE
GRADE STEP SALARY GRADE STEP SALARY .
] Mo. DA. TR. . Mo, DA.. YR.
GS 14| 3 $11,835 |11 03 457 |GS 14| & $12,075 | 05 03 59
« TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER
8. CHECK ONE NO EXCESS LWOP D EXCESS LWOP 9. NUMBER OF HOURS LWOP
IF EXCESS LWOP, CHECK\FOLLOWING:
D IN PAY STATUS AT END OF WAITING PERIOD 10. IN i 11. AUDITED BY
D IN LWOP STATUS AT .END OF WALITING PERIOD -
'TQ: BE COMPLETED BY THE OFrroi—or—=noONNEL
12, PROJECTED SALARY RATE AND EFFECTIVE DATE © | 13. REMARKS
GRADE STEP SALARY | mo. DA. YR,
14. AUTHENTICATION o o
o] C o) ) . 0O
iy 8 o0 v,p_o : ]
o8° ° 8 : 88
o] 0 000 000 070 .
PERIODIC STEP INCREASE - AUTHENTICATION
Pnss 560 ) SEGRET

* PERSONNEL FOLDER

L

e
wtl .




SE
FILLED IN)
Il. EMP. SERIAL NO. 2. NAME 8. ASSIGNED ORGAN. 4. FUNDS | 5. ALLOTMENT
| BOND BERTHA H DOS/PERS |
6. OLD SALARY RATE 7. NEW SALARY RATE
LAST EFFECTIVE DATE EFFECTIVE DATE
GRADE STEP SALARY GRADE STEP SALARY
MO, DA. YR. MO, DA. YR.
14 | 2| $104535| 05| 06| 56| 14 | 3 |s10,750 | 11| 03| 57
REMARKXS
B CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYPEN..AR_PRINYFD__NAMFE _AF_QIIPRRVISAD.

| DATE

-

30 S1pr57

| :
: _ PERIODIC STEP INCREA
T uan'ss 260 _SEERET

PERSONNEL FOLDYR

(4)




S £ CeRET

GENERAL SCHEDULE SALARY INCREASE.RETROACTIVELY EFFECTIVE
12 JANUARY 1958 AUTHORIZED BY Pe L. 85 — 462 AND DCI

DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

NAME SERTAL GRADE-STEP OLD SALARY NEW SALARY

ROND RERTHA H GS~14-3 $10+750 $11,835

. GORDOM. Ma STEWART
/S/ DIRECTOR OF PERSONNEL



ITED INCHEASE CERFRIATION

¥ U. S. GOVERNMENT PRINTING OFFICE: 1954-820080

d orgonizational designations : 2. Payroll period 3. Block No, 1 4 stip Ne.
A 's" L2
name (and social security occoun"'number -when oppropricte] 6.. Grode ond salary
BOKD, Bertha H, 4 . -1 £10320 i
' PAYROU CHANGE DATA : .
BASE PAY |OVERTIME GROSS PAY | RET. | FEDERAL oo0n T ") " ToraTe TAX FRoue ' NET pn
[
11. Appropriation{s) . 12, Prepared by
P:RS 1 : 6 March 56
13. Audfted by
step-increass D Pay adiustment D _(ﬁer _ﬁep-lncm'o . h ]
15. Date lost 14, Old salary 17. New salory AryPart Yo ; 3
equivolent rate rate
@ 7 Nov Sh| $10,320 | $10,535 ,
to (Rl in wopricte spocas covering LWOP” tCheck "‘Ebl\icoble box in cuse of excass LWOP)
lowing pjorioggh  pory; O Q00 QD0 Q " POYq1us ot end of wailing period.
‘ x:)x o o g‘} g gog%é D in LWOP "E"‘\a end of waiting period.
ess LWOIP. Lhral efdgd 3P OGO o] -: . ) - erk
“ORM NO. 11264 —Revtsed - - CiOpeesITiAt  PAYROLL CHANGE SLIP — P “NEL COPY
sed by Comp. Gen., U, §. ) !
1954, Generat Regulationy No. 102 . .




STANDARD FORM 50 (8 PART)
«
REV. APRIL 19814 -
PROMULGATED BY v
U. S. CIVIL SERVICE COMMISSION
CHAPTER R|, FEDERAL PERSONNEL MANUAL

C

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR.—MI3$5—~MR3,—ONE GIVEN NAME. INITIAL(SI. AND SURNAME)

Miss Boertha H. Bond

This is to notify you of the folloy

2. DATE OF BIRTH

16 Dec 1921

3. JOURNALORACTION No.| 4. DATE

1 duly 1955

r employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

Reagsignment

6. EFFECTIVE DATE

3 Judy 1955

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

50 usca 403

FROM

TO

Pers. Res. OfF.

Office of Personnel
Planning and Analysis Sta.ff
Plans Branch

|_"—j FIELD

13. VETERAN'S PREFERENCE

| l DEPARTMENTAL

8. POSITION TITLE

8. SERVICE. SERIES,
GRADE. SALARY

10. ORGANIZATIONAL
. DESIGNATIONS

11. HEADQUARTERS

12. FIELD OR DEPT'L

Ferganngl Qfficer

s/ | $10,320.00 per ennum

DDS/0ffice of Persounel

Office of the Pirector of Personnel
The Executive Office

Wechingtan, B. C.

' I FIELD

NONE | WWII |OTHER] §-PT,

14. POSITION CLASSIFICATION ACTION

: I | DEPARTMENTAL
ap
&S

10-POINT NEW [ VICE | 1. A. [REAL.
DISAB.JOTHER
15. | 16, 17. APPROPRIATION 18. SUBJECTTO C. S. 19. DATE OF APPOINT. 20. LEGAL RESIDENCE
SEX |RACE RETIREMENT ACT MENT AFFIDAVITS
FROM:

F]W

TO:

21. REMARKS:

{YES—NQ)

(ACCESSIONS ONLY) [JcLammeo [ proven

STATE:

This action rssuvjyecv to

all applicaﬁ’g laws, rules, and regulations angzﬁ'dy be
subject to investigation and approval by the United States Civil Service Commission.

The action may be corrected or canceled 1f not in accordance with all requirements.

g © [o/0] o0 Q00O O O O o o] o] QQ o0
ENTRANCE PERFORMANCE RATING: o © o] o] Qo O 0 Q.0 00 O 0 0 O o 0 ©Q
0000 Q Q0 0 o O 00 O QO ¢ Q 0 O
. . X [¢] Q o OO0 QO 0 o Q O ©C O Q (oK e}
Director of Persomnel © O 0 00" 070G O 000 28 SIENATURE Or OURER RBTHE mmm
4 pERs }DER copY K U. 5. GOVERNMENT PRINTING OFFICE: {854~313795

ON
//J

)



_'/

“ANDARD FORM 50 (8 PART)

/

/ REV. APRIL 1981
/ PROMULGATED BY

9. CIVIL SERVICE COMMISSION

ER R{, FEDERAL PERSONNEL MANUAL

CENTRAL INTELLIGENCE AGENCY

' NOTIFICATION OF PERSONNEL ACTION

]

.

NAME (MR.—MISS—MRS.—ONE GIVEN NAME, INITIALIS], AND SURNAME)

2. DATE OF BIRTH

3. JOURNALORACTION No.

4. DATE

/

| MIGS BERTEA H. GOHD 16 bec 192 £9 oct. 1954

This is to notify you of the following action affecting your employment:

',-/ 5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
FROVOTIN T Nov. 195% S0 WwsCA 403 §
FROM TO
8. POSITION TITLE N
Pers. Res. OS2, | |
3 v . , ';.',; - &9 m‘ [ kavever
s m'oo pox ammum | SERVICE, SERIES, E %00 .00 ;

GRADE. SALARY

Office of Personnel
Planning and Analysis Staff
Plans Branch :

: ORGANIZATIONAL
DESIGNATIONS

1. HEADQUARTERS

Waphingten, D. €.

' E
FIELD OR DEPT'L | FIELD | §] DEPARTMENTAL

r;l FIELD

l_—l DEPARTMENTAL 12

13. VETERAN'S PREFERENCE

14. POSITION CLASSIFICATION ACTION

NONE OTHER] 5-PT. | [ 0.poinT NEW | VICE | 1. A. | REAL.
DISAB.[OTHER| - o B
x| L
15. | 16. | 17. APPROPRIATION 18. SUBJECTTO C. S. | 19. DATE OF APPOINT. 20. LEGAL RESIDENCE
SEX [RACE FROM: !:, RETI(SEESM—E«I:I AT h(dfgg;};:}:?%\rl(lﬂs) O cramen [] provep
Flw T0: Samn Yen sTATE: FlB e

21. remarxs: This action is subject to all applicable laws, rules, and regulations and may be’
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

POSTED

>, . A L2 5L
s
o
| 070 o, 8 % 8% ooo o800 90 80 08'800 6 0% o° 80 3
‘ERFORMANCE RATING: D o0 oo 90 - 00 o 0 DO o 30 O o o -
o O s 0 S 6.0 0 o oo S o
esisi:ant Bix%cﬁﬂ’ £y ?iﬁ'a 600 3 ORR %ﬂgs o OTHER A&TH TICATION




o

. Agency and" izotienal designati

® U. 8. GOVERNMENT PRINTING OFFICE: 1952 - 997874

5. Employes's namo {and secial sacurity occouvnt numbern;vhon sppropricte)

BOND,, Bertha H.

2, Poy roll ] Block Ne, "] 4 Sip No. ‘j'

é. Grade aed salary

€5-13 $8360.00

‘ PAY ROLL CHANGE DATA ,
BASE PAY OVERTIME GROSS PAY RET. TAX BOND F. 1. C. A, NET PAY.
7. Previous ’ .
oormal
8. Now
oermal
§. Poy this
period
19. Bemarks: 1. Apprepriatien(s) . 12. Prepared by :
13. Audited by
'5 Periedic step-increase . D Pa.y adjustment D Other step-iacrease O- °
14. Effective 15, Date last 16, Old salary 17. New solary 18. Performance rating is satisfactory er belter,
date eqoivelent rate tate

19,

10 00$.Sh wnxsi'-s 88360.00 %5600(»

LWOP dota (Fill in eppropriate spaces cevering LWOP

{Signature or othar authentication)

doring following pesiods)s

Form prescribed by Comp. Gen., U, S, .
Nov. B, 1950, General Regulations No, 102

! O OO0 . 0 0o O . .
e §o o 8382808 EH ot 0 8, 2
; ; il 4Q Q O 00 .
N D No excess LWOP. Total excess twop__ Q0 Q. 20 0 9 o o Q D Qlw% 8"80'8% of Foiting o QO O O~y nitiafs of fClerk
STANDARD FORM NO. 1126d—Revised .

[Check applicabls box in cese of oxgoss LWOoP}

PAY ROLL  CHANGE SLIP-—PERSONNEL COPY -




STANDARD FORM 50
REV. APRIL 195t
PROMULGATED BY
U. . CIVIL SERVICE COMMISSION
CHAPTER R1, FEDERAL PERSONNEL MANUAL

NOTIFICATION OF PERSONNEL ACTION

oW

<ENTRAL INTELLIGENCE AGENC.

]

MISS BERTHA H. BOHD

1. NAME (MR.—M!5S—MRS.—ONE GIVEN NAME, INITJIAL(S), AND SURNAME) -

2 DATE OfF BIRTH 3. JOURNALORACTION NO. | 4. DATE

16 Dze. 1923 4 Jmo 1954

This is to noh;fy you of the following action affecting your employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

,Persoimel Office

[—I F;IELD [_"'l DEPARTMENTAL

REASSTGINENE L Ame 1954 | 50 USCA 408 J
FROM
B. POSITION TITLE n Bes. OLf
9. SERVICE, SERIES, D $8360.00 PET anmum
GRADE, SALARY
DDA

-10. QRGANIZATIONAL

'0ffice of Personnel

Plans Branch '

DESIGNATIONS

Hashington, P, C.

11. HEADQUARTERS

12. FIELD OR DEPT'L. l I FIELD ' x | DEPARTMENTAL

"13. VETERAN'S PREFERENCE

NONE | WWI1 JOTHER| S-PT. 10-POINT

DISAB.|OTHER

b4

14, POSITION CLASSIFICATION ACTION

NEW ! VICE | I A, | REAL.

]

15, 1 16. | 17, APPROPRIATION
SEX | RACE]|

To: By

[ 19. DATE OF APPOINT- | 20. LEGAL RESIDENCE

MENT AFFIDAVITS
(ACCESSIONS ONLY) (] cLAIMED [7] PROVED

m STATE: I?lnrs.da

18. SUBJECT TO C. S.
RETIREMENT ACT
(YES—NO)

ENTRANCE PERFORMANCE RATING:

21. remarks: This action is subject to all applicable laws, rules, and regulatlons and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

* U.S. GOVERNMENT PRINTING OFFICE: 1953 ~ 249347

é/éJ
FOLDER C PY



STANDARD FORM 50 '
REV. APRIL 1981 CENTRAL INTELLIGENCE AGENaL
. PROMULGATED BY ) .
U. S. CIVIL SERVICE COMMISSION
CHAPTER RI, FEDERAL PERSONNEL MANUAL :

NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR.—MI55—MRS.—ONE GIVEN NAME, INITIAL(S), AND SURNAME) § 2. DATE OF BIRTH 3. JOURNALORACTION NO. T3  UATE
Mips Bertha H, Bond . |16 Deo A 29 Hov 53
This is to notify you of the following sction affecting your employment: )
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
Beesaignzent : 22 Hov 53 Scheduls Aw6,116({b)
FROM TO

8, POSITION TITLE

Personnsl Mepsgement Techmicdan Fors, Reav. Offfcer

— ‘ 9. SERVICE, SERIES, ’&h-——
e $8360.00 par annum GRADE. SALARY @[— $2360.00 per annuz
o ngmmi | ereomed otties
Research & Plenning Staff Plens, Research & Development Staff

Plans Branch
11. HEADQUARTERS ' ‘
Weshington, B.C.

I | FIELD I l DEPARTMENTAL 12. FIELD OR DEP1"L ! FIELD - I DEPARTMENTAL

13. VETERAN'S PREFERENCE 14, POSITION CLASSIFICATION ACTION
_I NONE | WW1I [OTHER| 5-FT. 10-POINT _ . ‘I NEW | VICE 1. A. | REAL. s
DISAB.[OTHER
slér’x R‘AGCE 17. APPROPRIATION . 18. %%%%%I«gr?'rc;icsf 19. %Lﬁ A?_;IDAAPVP'%N ~——wrroacnESIDENCE
FRON ' (YES—NO) {(ACCESSIONS ONLY) D CLAIMED D PROVED
Fl Y T0: : Yas STATE:

21 remarcs: This action is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

WU, s Go——— RINTING/OFFICE: 1952-210794
4. PERSONNEL FOLDER COPY L //’?D .



STANDARD FORM 50
REV. APRIL 1981
PROMULGATED BY
U. 3. CIVIL SERVICE COMMISSION
CHAPTER RI, FEDERAL PERSONNEL MANUAL

NOTIFICATION OF PERSONNEL ACTION

~««TRAL INTELLIGENCE AGENuUY )

1. NAME (MR.—MISS—MRS.—ONE GIVEN NAME, INITIAL(S), AND SURNAME) *

Miss Bertha H, Bond

2. DATE OF BIRTH

121621

3. JOURNAL ORACTIONNO. | 4. DATE

_ This is to notify you of the following action affecting your

employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

Fromotion

6. EFFECTIVE DATE

L=12e53

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

Schedunls A«5,116 (b)

FROM

TO

]
|

68 $7040,00 per anmum

r_'l FIELD

8. POSITION TITLE

9. SERVICE, SERIES,
GRADE. SALARY

e 10 ORGANIZATIONAL
: - DESIGNATIONS

11, HEADQUARTERS

12. FIELD OR DEPT'L

Gs §6360,00 par snmmm

Peputy Director for Administration
Personnel Office
Researah and Planning Staff

Washington, B, C,

: r—] FIELD

| I DEPARTMENTAL

13, VETERAN'S PREFERENCE

14, POSITION CLASSIFICATION ACTION

ﬁ—] DEPARTMENTAL

NONE | wwil {OTHER| 5-PT.| 1o-POINT NEW | vicE | 1. A, | REAL.
' DISAB.{OTHER
x
S‘éx R‘As(.:E 17. APPROPRIATION 18. f{%‘ar{ERcELgh?TcAcﬁ' |9.A DDAQ.FEET A?—'EID‘;‘APVPIQFISNT‘ .4 20. LEGAL RESIDENCE
FROM (YES—NO) (ACCESSIONS ONLY) [[] cLaimep [[] PROVED
F ¥ T0: Yas, STATE:

ENTRANCE PERFORMANCE RATING:

21 Remarks: This—actron1s subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

¥ U. S, GOVERNMENT PRINTING OFFICE; 1952.210794

4. PERSONNEL FOLDER COPY




STANDARD FORM 50 b
REV, APRL 1931 CENTRAL INTELLIGENCE AGENW.
PROMULGATED BY
U. $. CIVIL SERVICE COMMISSION
CHAPTER R1, FEDERAL PERSONNEL MANUAL

NOTIFICATION OF PERSONNEL ACTION [ |

1. NAME (MR.—MI55—MRS.—ONE GIVEN NAME, INITIAL(S ), AND SURNAME) 2. DATE OF BIRTH 3. JOURNALORACTIONNO. | 4, DATE
Miss Bexthn K. Bond | 12i6/7.
This is to notify you of the following action affecting your employment:
§. NATURE OF ACTION (USE §TANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
Rengaigament 10/26/52 Schedule A~6.116(b)
FROM : -~ TO

8. POSITION TITLE
Perscanel 0fficer | a -
5. semvice, semies @—“ $1040.00 per summ

[

| 0ffice of the: Persomnel Diyector " . | Perscamel Cffice
Perscmnel Studles & Procedwres Stafff =~ Regearch and Planning Staff

11. HEADQUARTERS _
Waahingbon, D. €.
l | FIELD | | DEPARTMENTAL 12. FIELD OR DEPT'L | l FIELD - I x DEPARTMENTAL

13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION
NONE | wwii |OoTHER| 5-PT. | 10-POINT WEW | VicE | 1 A, |REAL.
DISAB.[OTHER ) N o T
‘—z .
WRREIIOC S [ g op dren | B Can e
FROM: _ (YES—NO) (ACCESSIONS ONLY) CLAIMED [ ] PROVED
F g TO: i M STATE.m.»auV aa

a1 remarks: This action is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with .all requirements.

ENTRANCE PERFORMANCE RATING:

T U. 8. GOVERNMENT PRINTING OFFICE: 1952.210794

4 PERSONNEL FOLDER COPY

i




STANDARD FORM 50 (8 PARTY)
OLTGBLR 1249
TROMULGATLD DY
CHAPIER R.1. FEODERAL PEASONNEL MAKU-
U, S, CIVIL SERVICL COMMISSION

CENTRAL |NTELLIG

NOTIFICATION OF PERSONNEL ACTION

ENCE AGENCY

1. NAME (MR.-—MiSS-— MRS.~~~-~ONE GIVEN NAML. INITIALI 5. AND SURNANE}

Migs Bertha K. Bond .

3. JOURNAL OR ACTION NO.| 4. DATE

1/5/58

2. DATE OF BRIt

12/16/21

This is to notify you of the following action aflecting your employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

Praoaotiom

7. CIVIL. SERVICE OR OTHER LEGAL AUTHORITY

Schedule A-6.116(b)

6. EFFECTIVE DATE

1/6/52

FROM

TO

Training Cfficer G3-1)

Depnt:y Director for Adm.n.ietmtian -
— Perscnnsl Office - - L P
“Personnel Pmcmmnt DIviaion " DESIGNA
Office of the Chief

Washington, D. €.
[—_| FIELD

8. POSITION TITLE

@ Y 9. SERVICE, SERJES,
'J\:) m‘w per annum GRADE. SALARY

0. ORGANIZATIONAL
© DESIGNATIONS. Perscnnel Studies & Procedures

'1. HEADQUARTERS

- 1 DEPARTMENTAL t2. FIELD OR DEPT'L

Persconel Officer GB-12

Gs $7040.00 per ernuwn

<l* office of the Persommel Pirector .

Staff{

l DEPARTMENTAL

"1 FiEwD |

13. VETERAN'S PREFERENCE

14. POSITION CLASSIFICATION ACTICN

NONE | wwil |OTHER|S-PT. L 0-POINT

DISAB.

OTHER .

NEW | VICE LA, REAL

11/217%

15. | 186. 7 ;
I3 18| 17 ApPROPRIATION

FROM:

T0:

20. LEGAL RESIDENCE
] cLAtMED [0 PROVED

STATE:M”

18. SUBJECT TO C. S. 19. DATE OF APPOINT-
RETIREMENT ACT MENT AFFIDAVITS
(YES=—NO) (ACCESSIONS ONLY)

ENTRANCE EFFICIENCY RATING:

21. REMARKS: THIS ACTION IS SUBJECT TO ALL APPLICABLE LAWS. RULES. AND REGULAT]ONS ANDO MAY BE SUBJEC
THE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAY BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

T TO INVESTIGATION AND APPROVAL BY

2. SIGNATURE OR OTHER AUTHENTICATION

4. PERSONNEL FOLDER COPY

W U.5. GOVERNMENT PRlNTlNG'OFFlCE :1950.-899878




/"/(
>

,WARD FORM 50 (8 PARTS)

e OUTOUER 1949 .
a"l, PROMULGATED OY .
SEH BN A § NUA
},w” "0rs. CwiL SERVICE cammission CENTRAL INTELLIGENCE AGENCY
NOTIFICATION OF PERSONNEL ACTION
: 1. NAME (MR.~—MISS—MRS.—-—ONE GIVEN NAME, INITIAL(5). AND SURNAME) 2. DATE OF BIRTH 3. JOURNAL OR ACTION NO.| 4. DATE
(| ¥iea Bertha H, Bomd 12/16, u/5/
);
{ This is to notify you of the following action affecting your employment: )
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
' | Excopted Appointment 11/5/51 Schadule $#A-6,116(b)
i FROM : TO
8. POSITION TITLE ’
{ Treining Officer GS-11
3 . - 9. SERVICE, SERJES. .
: GRADE. SALARY &S+ $59%0 .00 per armun

S Deputy. Director for Adminietratim -
’ -— - Pérgconnel Office-- - -
"1 10. ORGANIZATIONAL

o . N ) - ‘ bEsiGnaTions - |PerScnnel Procurement Diﬁﬁiﬂn
| Office of the Chief

11. HEADQUARTERS
%nshm:, B.C,

i : ) _—
! l FIELD l DEPARTMENTAL 12, FIELD OR DEPT'L FIELD | x | DEPARTMENTAL

13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION

E: NONE | wwil |OTHER|S-PT. 10-POINT : NEW | viceE | LA | REAL
DISAB. |OTHER

é '5. | 186 17. APPROPRIATION 8. SUBJECT TO C. S. 19. DATE OF APPOINT- 20. LEGAL RESIDENCE
3 SEX | RACE ) RETIREMENT ACT MENT AFFIDAVITS E CLAIMED [J PROVED
. FROM: (YES—HNO) (ACCESSIONS ONLY)

5 B .

S - Yos OVLY. I ST T
. 21. REMARKS: THIS ACTION IS SUBJECT TO ALL APPLICABLE LAWS, RULES, AND REGULATIONS AND MAY BE SUBJECT Té INVESTIGATION AND APPROVAL BY
4 THE UNITED STATES CiVIL SERVICE COMMISSION. THE ACTION MAY BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

PR

O3[ ot |y &

;
» LA

Lmii,_Wﬂ

22. SIGNATURE'OR OTHER AUTHENTICATION

ENTRANCE EFFICIENCY RATING:

% U. 5. GOVERNMENT PRINTING OFFICE :1950-899875

4. PERSONNEL FOLDER COPY




Pt £ k0 it o) Mares it

b"f

SYANDAND FORM 50 18 PARTS,
OUTOBER 1140
PHOMULGATLL DY
CHAPILKR 0.1 FEDEHAL PLASONHTL Mavi

UL S CIVIL SERVICE co.qmssro-(”" CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR, - MISS - —MRS.~==--~ONE GIVEN NAME, INCTIALI5). AND SURNANI 1 2. DATE OF BIRTH - 3. JOURNAL OR ACTION NO.| 4. DATH

Miss Bertha H. Bend - 12/26/22 10/3/92

This is to notify you of the following action affecting your employment:

S. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
Besignations . 8/31/51 eob | . Sohedule fheS,026(H)

FROM N - TO
: 8. POSITION TITLE

Persoml pffi.cer AS=1l

9. SERVICE. SERIES.

GS .‘ sm.w per m GRADE. SALI{RY

‘Deputy Director for._Adminiatrauon_. I
Personnel Office o | ' Besionarions -~
Office of Personnel Direotor

Personnel Studies and Procednres Staff

11. HEADQUARTERS

Washingten, D.G.
l'—‘ FIELD (

\ DEPARTMENTAL 12, FIELD OR DEFT'L FIELD I DEPARTMENTAL

x
13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION
NONE WWIl |[OTHER |5-PT. 10-POINT NEW ViCcE 1A REAL
DISAB. |OTHER} -
- L S/12/5X
.| L& | 17. APPROPRIATION 18. SUBJECT TO C. S. §9. DATE OF APPOINT- 20. LEGAL RESIDENCE
SEX' | RACE - . : RETIREMENT ACT MENT AFFIDAVITS CLAIMED [J PROVED
FROM: (YES—NO) (ACCESSIONS ONLY) g
P H TO: STATE:

21. REMARKS: THIS ACTION 1S SUBJECT TO ALL APPLICABLE LAWS. RULES. AND REGULATIONS AND MAY BE SUBJECT TO INVESTIGATION APjD:APPROVAL BY
THE UNITED STATES. CIVIL SERVICE COMMISSION. THE ACTION MAY BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIREME_NTS.

#Pereonal Ressoms.

6/21/51
8/k1 379 brs. 6/22/51 thra 3 hrs. 8/29/6)
g{.ssilhra. 11:30 em 8/29/51 thrae&

ISLe 520 hrse 9/3/51 thru 12/5/
hondm, 9/ 3/ 51{341/3;/!:2; 1/1;@53 3

ENTRANCE.EFFICIENCY RATING:

X U. 8. GOVERNMENT PRINTING OFFICE :1550.899878

4. PERSONNEL FOLDER COPY




STANDARD FORM S50
QCTOBER 1949

U, 5. CIVI SERVICE CommissioN ' CENTRAL INTELLIGENCE AGENCY

CHAPTER R, FEDERAL PERSONNEL MANUAL

NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR.—MISS—-MRS.—0NC mivr_rl NAME, INITIALIS). AND SURHANME) 2. DATE OF BIRTH | 3. JOURNAL OR ACTION No.j 4. OATE

Miss Bertha H. Bond ' ~12/16f21

This is to notify you of the I()llowmg mlmn n[fu«_lm z y~ ur ulwloy;m:nt:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) G. EFFECTIVE DATE| 7. CIVIL SERVICE OR O° LEGAl AuUTH:
Tmnsfer _and Feasaignment _ j&}bl Schedule A-6.116 (b)

FROAM TO

"~ s posl 1 [[J N TITLE T T T T T T T T e mm e e e
Pgychologist G3-11 Personnel Officer G5-11

(Personnel Sslectiom & Eveluation)

©. SERVICE. SERIES.
GRADE. SALARY

GS-11 $5400.00 per ammum A G- $5600 .00 par annum

: Admigistrati Ve Staff

=~ {10 orcanizaTionaLi~Deputy :Director for Administration
] DESIGNATIONS.. e .
: T ~ T Persennel Office -
_ Personnel Diviston T —"*7~0ff1ce of Personnel Director
Teating and Standards Branch Personnel Studies & Procedures Staff

11. HEADQUARTERS

Washingtan, D. C. \é&ahingwu, D. C.

. '

’ ‘FIELD lf l DEPARTMENT_AL 12. FIELD OR DEPT'L | | FIELD | x | DEPARTMENTAL

13. VETERAN’S PREFERENCE . 14. i’OSlTlON CLASSIFICATION ACTION
NONE [ WWIL[oTHER[5-PT. | 15 poINT NEW |VICE | 1. A. |REAL.
i p15AB.JOTHER] . - ] :

x L'A'd : 5/12/51

15. 16. 17. APPROPRIATION 18. SUBJECT TO C. S. 19. DATE OF APPOINT- 20. LEGAL RESIDENCE
SEX |RACE RETIREMENT ACT MENT OF AFFIDAVITS

FRO, (YES-NO) (ACCESSIONS ONLY) p cLaiven [] proveo
N T0: m STAT% 101‘1“
21. remarks: THIS @ctlon is subject to all applicable laws, rules, and regulations and may he

sebject to investigation and approval by the United States Civil Service Commiss on.
The action may be corrected or canceled if not in accordance with all requirsmsnts.

]

ENTRANCE EFFICIENCY RATING:

EERCBUTHENTICATION

ﬁ V. 9. GOVERNMENT PRINTING OFFICE: 1950-858293

4. PERSONNEL FOLDER COPY



M Agensy and orgentaational 4
‘ CENTRAL INTELLIGENGE AcENCY DI
:"‘é .. 5. Employee's ‘namé T ’ o o
S . . . y X P a
3 _ Eiso Bertha He Bowd .
' } ) PAY ROLL CHANGE DATA
BASE PAY OVERTIME GROSS PAY CTAX e RET. BOND
11. Appropriation(s) . Prui’txéd' by
18. Audited’ b
s e, \
[] Pay adjustment.
ve 15, Date last 16. Old salary 17. New salary 18. {a) Efficiency| 19, Sm]wine
equivalent rate ate conduct’ req date
incre : . . ) ﬂ
n : &’M % s miw 9 @ N » {Signature or Othér_Aut )
*1dste (Fill in approptiate spaces covering LWOP during following periods:) (Check applicable box in case of excess LWOP)
, (3 In pay status at end of waiting period.
. R . - » ] In LWOP status at en of_weltinz_period.
i ) . . .
HiTpscess LWOP. _Tousl excess LWOP—. HOMR o . |__Jnitials_of Clerk .
o g 71 .
SD FORM NO. 11264 . . ) »
cheribed by Comp. Gen. U. S. PAY ROLL CHANGE SLIP——PERSONNEL COPY : -
:\" 1950, Geoeral Regulations No. 102 ]
- ‘- ¢ ® y. 8. GOVERNMENT. PRINTING OFFICE
—Tyd oL
s?




STANDARD FORM BO (8 PARTS)
OCTOBER 194¢
PROMULGATED BY
CHAPTER R.1, FEDERAL PERSOWNEL WANUAL

U. S. CIVIL SERVICE COMMISSION CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION | 1

1. NAME (MR.—MISS—MRS. —ONE GIVEN NAME. INITIAL(S), AND SURNAME) 2, DATE OF BIRTH 3. JOURNAL OR ACTION NO.[ &, DATE

HMiss Bertha H. Bond 12/16/21 . /1 /50

This s to nolify you of the following action a”cc(ing your cmpluyment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
- . Reg 8.103
fransfer end Promotion h/16/50 Scheduls A-6.116 (b)
FROM TO

Tonts chritetan -9 8. POSITION TITLE ‘ t (E-l_l
(Personnel Selection & Evaluation)

GB=9 $4725.00 por armmam | GRADE. SALARY G8-11 $5800.00 por anmm

‘ meeaer e L

e Mlh‘aﬁ“ﬂt&ff R 10. gggli\GNi‘f?ITc;ggAL -
- |Personnel Divisicn e "

Procurement a.nd. Placomnt Branch

Teating and Evaluasting Section

. strative Staff S e
Persexmel Division -
Testing and Standards Branch

11. HEADQUARTERS

¥aehington, b.C. 4 , D.C.
FIELD ' DEPARTMENTAL '
EL x M 12. FIELD OR DEPT'L FIELD % DEPARTMENTAL

13. VETERAN'S PREFERENCE
NONE | WWII {OTHER|5-PT

14. POSITION CLASSIFICATION—A~TIAM
. AN 10-POINT ’ . NEW | vice | I.A. | REAL
) DISAB. |OTHER
X .

;?SX Rl}\ség 17. APPROPRIATION 18. SUBJECT TO C. S. 19. DATE OF APPOINT- 20. LEGAL RESIDENCE
RETIREMENT ACT MENT AFFIDAVITS -
F |y FRON: YRS 10} rCESsIoNS BNy ] CLAIMED [] PROVED
T Yes staTFlorida

2). REMARKS: THIS ACTION 1S SUBJECT TO ALL APPLICABLE LAWS, RULES, AND REGULATIONS AND MAY BE-SUBJECT TO INVESTIGATION AND APPROVAL BY
THE UNITED STATES CIVIL SERVICE COMMISSION, THE ACTION MAY BE CORRECTED OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

~

_____  LR(-5T
Chief, Administrative Siafl -

22. SIGNATURE OR OTHER AUTHENTICATION

ENTRANCE EFFICIENCY RATING:

ﬁ U, 5. GOVERNMENT PRINTING OFFICE 1 1949 862248

4. PERSONNEL FOLDER COPY




STANDARD FORM 50 (8 PARTS)
OCTOBER 1949
PROMULGATED BY
CHAPTER R.1. FEDERAL PERSONNEL NANUAL

U. S, CIVIL SERYICE COMMISSION CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

I. NAME (MR. —MISS—MRS. —ONE GIVEN NAME, INITIAL(S), AND SURNAME) 2. DATE OF BIRTH 3. JOURNALORACTION NO.{ 4. DATE
Miss Bertha K. Bond 12/16/1321 12/20/45
Jju’s is to nolify you of the lo”owing aclion n”ccling your empluymcn!: -
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) . 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
o | . Py Le 429 and
Periodio Pay Increase 10/30/48 | DCI Let. of 10/28/49
FROM ) . TO
8. POSITION TITLE
Tosting Toohnioien = (5D Tosting Tecmician GBwd -
G3=9 - §4800,90 por comum 9. SERVICE, SERIES, G5~-B $4725.,00 por annum
' . GRADE, SALARY i .
Administrative Staff - Adninistraztive Starff

Personnel Division - - - .
1~ "‘Procurement & Plecement ‘Brasch™
~ Testing & Evaluating Section— =

Personnel Division ~ R
Procdursindit &" P14 cemsnt™ BFanch
Testing & Evaluating Section

10 ORGANIZATIONAL = ==
DESIGNATIONS

1. HEADQUARTERS

Washington, De C, o Washingten, D¢ C,
FIELD b 4 DEPARTMENTAL 12. FIELD OR DEPTL l FIELD ]x ' DEPARTMENTAL

13. VETERAN'S PREFERENCE t4. POSITION CLASSIFICATION ACTION
_JNORE | Ww!l |[OTHER|S5-PT.

t0- POINT - . NEW VICE 1A, REAL —-] . —_

DISAB. |[OTHER

= ' - r/4/a7
X . b
;gx R'AGéE 17. APPROPRIATION . 18, SUBJECT TO <:sT 19. DATE OF APPOINT- 20. LEGAL RESIDENCE
: RETIREMENT AC MENT AFFIDAVITS
FROM: (YES—RNRO) (ACCESSIONS ONLY) i] CLAIMED D PROVED
F W ’ STATE: g
T0: YBQ Flo!im_

21. REMARKS: THIS ACTION IS SUBJECT TO ALL APPLICABLE LAWS. RULES, AND REGULATIONS AND MAY BE SUBJECT TO INVESTIGATION AND APPROVAL BY
THE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAY BE CORRECTED OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

slast Snlary Inorease 10/31/48

E'.fﬁcienc;y Rating - Excell eant
Approved 8/15/49 :

Conduot Report « Satisfasctery
Datsd 10/28/49

//\ _
-
'i

Aeting Chief, Porsonunel Division

22. SIGNATURE OR OTHER AUTHENTICATION

ENTRANCE EFFICIENCY RATING:

ﬁ U. 6. GOVERNMENT PRINTING OFFICE 1 1949 862248

4. PERSONNEL FOLDER COPY




STANDARD FORM 50 (8 PART)
UNITED BTATES

CIVIL BERVICE COMMISSION
OCTOBER 1948

FORM APPROVED.
BUDGET BUREAU No. BO-R0O64.

CENTRAL INTELLIGENCE AGENCY
NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR, ~~MIS55—MRSG. —FIRST-——MIDDLE INITIAL—LAST) 2. DATE OF BIRTH 9. JOURNAL OR ACTION NO, 4. DATE

Mics Dertha E. Sond 12/36f19m 10-38-49

This s to noli/y you o[ the fo“mulnu aclion a”ecling your omploymen!:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE| 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
Conversicn~Glass. Act of 1949 10~50-49 Letter — DX - 10-28~49
s FROM ' ' TO

8. POSITION TITLE

8. SERVICE, GRADE,

- $9479.60 per ammmm SALARY 68-9  $i600.00 per ennnm
Administrative Steff | Admintstrative Staff

- [Prommenent & Plasonont Bracan || PHINHENS | Rersomel Divisten
Testing & Evaluating Section ST .. | Testing &Evalua‘ting Seoticm

fimshingtan, b. . | NEARAUARTERS I yaghingten, D. G.

FIELD LR DEPARTMENTAL 12. FIELD OR DEPT'L [ FIELD % | DEPARTMENTAL

13. REMARKS

‘ &oting Chief, Personnel Division

14. SIGNATURE OR OTHER AUTHENTICATION

15. VETERAN'S PREFERENCE 16. POSITION CLASSIFICATION ACTION
NONE [5 PT. 10 POINT wwil | wwi {oTHER ' NEW | VICE |1, A, |REAL F
DISAB.| WIFE |WIDOW,
} k24 ¥ 1

17. | 18. | 19. APPROPRIATION 20. SUBJECT To C.S. | 21. DATE OF OATH

SEX |RAcE RETIREMENT AcCT (ACCESBIONS ONLY)
" FROM: (YES—-NO)
To: v o and s
- T W U. S. GOVERNMENT PRINTING OFFICE, 1949 835588

4. PERSONNEL FOLDER COPY



STANDARD FORM 50 (8 PART}
! UNITED STATES
I CIVIL SERVICE COMMISSION

| OCTOBER 1946 CENTRAL INTELLIGENCE AGENCY
;. NOTIFICATION OF PERSONNEL ACTION

FORM APPROVED.
BUDGET BUREAU KO. 0-R064.

LI’ 1. NAME (MR.—MISS—MRS. -FIRST-~-MICDLE INITIAL---LAST)

! | ¥ies Bertha H. Bord

2. DATE OF BIRTH

12/16/2901

3. JOURNALORACTIONNO.{ 4. DATE

29 Oot IA8

This 13 to notify you of the following action affecting your employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

6. EFFECTIVE DATE

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

R .

Veshingten, D.C.
f_] FIELD X | DEPARTMENTAL

10. ORGANIZATIONAL

> | Executive for Admin & Management
Persamel .
. | Prosurement & Placement -

| Promotion 31 Oot 1946 Bohedule A-hS
. FROM ) : To
! ' l m u ’ I - I: 8. POSITION TITLE . m l ‘ |_—__,

9. SERVICE, GRADE,
SALARY

DESIGNATIONS ™ - - - -

1), HEADQUARTERS

2. FIELD OR DEPT'L

$3879.60 per snzum

Exeocutive for Admin & Managsment

Vashington, D.C.

! | DEPARTMENTAL

13. REMARKS

i e ol

- FIELD

/140

1

" 15, VETERAN'S PREFERENCE

16. POSITION CLASSIFICATION ACTION

4 b —
: NONE| 5 PT. 10 POINT wwit | wwi |oTHER NEW | VICE | L. A. | REAL. wrfe‘j
x DISAB| WIFE {wioow e m/h/k"
17. | 18. | 19. APPROPRIATION 20. SUBJECT TO C. S. | 21. DATE OF OATH 22. LEGAL RESIDENCE
SEX | RACE _RETIREMENT ACT (ACCESSIONS ONLY)
Pl W FROM: ES—NO)

PERSONNEL FOLDER COPY

Y7 U. 5. GOVERNMENT PRINTING OFFICE, 1948 783384



m

. STANDARD FORM 50 (8 PART)

UNITED STATES
CIVIL SERVICE COMMISSION
OCTOBER 1948

: ' NOTIFICATION OF PERSONNE

FORM APPROVED.
AUDGET BUREAU NO. 50-R064.

ION ,

e

1. NAME (MR, —MiSS$~—MRS.—FIRST-~MIDDLE INITIAL—LAST)

ue Bortha H. Bond

2. DATE OF BIRTH

-

J

3. JOURNAL OR AGTION NuI.

4 DATHE

12 April 1948

This is to notify you of the following action affecting your employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)

Pay Increase (Periodic)®

6. EFFECTIVE DATE

3/1/1548

7. CiVlL SERVICE OR OTHER LEGAL AUTHORITY

Public law 106 Seoc. ko2

Toth Congress

TO

Testing Teodniotan

]

mcuuve for Aﬁnm: & mnmt

FROM

$3522.60 per.amm-

W¥ashington, D, C.

FIELD X DEPARTMENTAL

8. POSITION TITLE

9. SERVICE, GRADE,
SALARY

10. ORGANIZATIONAL: -

DESIGNATIONS

1t. HEADQUARTERS

12. FIELD OR DEPT'L

$3648.00 per annma

13. REMARKS

Datad 4/29/47

- Entrence CIA Efficlency Rating...Very m

m;m. . .&mm

-15. VETERAN'S PREFERENCE

INONE 6 PT. 10 POINT wwit| wwi | oTHER

Disap.| WIFE [WiDOW

16. POSITION CLASSIFICATION ACTION_

‘NEW | VICE

1. A, |REAL.

8/26/AT

18. | 19. APPROPRIATION
RACE
M FROM -

20. SUBJECT TO C.S.
RETIREMENT ACT|
(YES—NG)

21. DATE OF OATH
_ (ACCESSIONS ONLY)

22. LEGAL RESIDENCE

4. PERSONNEL

¥ U.S. GOVERNMENT PRINTING OFFICE: 1947 — 765889

FOLDER COPY




STANDARD FORM 50 (8 PART) FORM APPROVED. :
UNITED STATES BUDGET BUREAU NO. S0-R064.
CIVIL SERVICE COMMISSION

} OCTOBER 1944 CENTRAL INTELLIGENCE AGENCY M
NOTIFICATION OF PERSONNEL ACTION B

1. NAME (MR.--MISS—MRS,-—FIRST—MICDLE INITIAL-- LAST) 2. DATE OF BIRTH . | 3. JOURNALORACTION'NO.T 9. DATE

| Miss Bertha H. Bond 12/16/1gm 1/29/48

This is to notify you of the following action affecting your employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
- | Atmdrietratives - 1/29/48 Schednle A<h5

‘ : FROM TO

g

L’:- - 8 POSITION TITLE Testing Technician

$3522.60 per anmm

Executive for Admin. & Management
Poresonnel
- Procurensnt and Placemont

9. SERVICE, GRADE,
SALARY

e L - . 10. ORGANIZATIONAL
Tt ’ DESIGNATIONS = -~

3 11. HEADQUARTERS
3 Waghington, B.C.
f'

- FIELD . l DEPARTMENTAL 12. FIELD OR DEPT'L FIELD &‘ 'DEPARTMENTAL

13. REMARKS
mmmmmmmmmywmwmm. -
il
.'_i
{0 } ¥4
15, VETERAN'S PREFERENCE 16. POSITION CLASSIFICATION ACTION
1,' NONE| 5 PT. 10 POINT WWII [ WWI [OTHER} - NEW : VICE | I. A. | REAL.
: DISAB.| WIFE |WIDOW . ©
; ' '
3 17. 18. | 19. APPROPRIATION 20. SUBJECT TOC. S/ 21. DATE OF OATH 22. LEGAL RESIDENCE
SEX | RACE] RETIREMENT ACT (ACCESSIONS ONLY) |
FROM: tia LYES—NO) . y
BW| Yeh florida

7 U. S. GOVERNMENT PRINTING OFFICE, 1948 . 783]84

"4, PERSONNEL FOLDER COPY




STANDARD FORM 50(8 PART)
ITED STA

UNITED
CIVIL SERVICE COMMISSION
OCTOBER 1946

NOTIFICATION OF PERSONNEL | ACTION

FORM APPROVED.
BUDGET BUREAU NO. 50—R064.

\

CENTRAL INTELLIGENCERBRE.  AGENCY

1. NAME (MR.—MI55—MRS.~ FIRST—MIDOLE INITIAL - LAST)

Niss Bertha H. Bond

" | 2. DATE OF BIRTH

12/16/19@1

3. JOURNALORACTIONNO.| 4. DATE

2 Fobruary 1548

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY)-

&c:apt.ed Apposntment (cmion)* :

| _This is to noh[y you of the Iollowmg action a!lectmg your employment

! 6. EFFECTIVE DATE

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

_ Bchedule A-h5

FIELD DEPARTMENTAL

['8. POSITION TITLE

9. SERVICE. GRADE,
SALARY

1 10. ORGANIZATIONAL
'DESIGNATIONS

i 11. HEADQUARTERS

12. FIELD OR DEPT'L

Testing Techntotan

L

$352.60 per anmum

Executive _for Admin. & Management

| Pergonnel

Procurement and. Placemsnt. . e
- Testing afid. Evaluatiom e

Washingten, D. C.

l_—;l DEPARTMENTAL

13. REMARKS

“Gorrection of Action daved 23 Jamuary 1948 to show
carrect Hature of Action ac employes was not sligible
for pramotion and chenge of position. ‘snsly
had not sed from date of convereion. Previl
ghown aﬁcﬁm@nﬁ %ransiar

»no-smxe Affi&vit m bm pmperl.y exeouted.

) F;ELD

84z monthe

Acting met,'aaml Mﬁ'

" 14. SIGNATURE OR OTHER .AUTHENTICATION

. 15. VETERAN'S PREFERENCE

‘| 16 POSITION CLASSIFICATION ACTION

FROM

|
]
17, 18." l9 APPROPRIATION
SEX RACE|,
v
e

F S

ATO:

" | NONE] 5 PT. i 10 POINT- |wwn| WWi [OTHER ’ NEW] vucsr LA |REAL
C N IDISAB' WIFE wmow l . l _'_
x U x| I okl GO
| 20. susjEcT YO €. 5

©+ RETIREMENT- ACT

i

21. DATE OF OATH * .- | 22 LK L'RESIOENCE
. (ACCESSIONS ONLY) . -.- )

| me. 197 | A

4. PERSONNEL FOLDER COPY

¥ U. .Sl GOVE_RNMENT PRINTING 6FFICE: 194 7-—722548.



STANDARD FORM 50 (8 PART)

G FORM APPROVED.
b UNITED STATES "BUDGET BUREAU HO. S0—-RO6L.
: CIVIL SERVICE COMMISSION .
OCTOBER 1946

NTRAL INTELLIGENCEXXREN. .  &NY

NOTIFICATION OF PERSONNEL ACTION

1. NAME (MR. -—MISS MRS.--FIRST—~MIDPLE INITIAL--LAST) 2 DATE OF BIR¥H 3. JOURNAL ORACTIONNO.| 4. DATE

mssbeﬂhmk.ﬁana'g m/mnsn |23 Jemmexy 1948
_This is to notify you o[ the following act:on affechng your erp_g[_o,:ment ) o e ___ :

5. NATURE (OF ACTION (USE STANDARD TERMINOLOGY) [ 6. EFFECTIVE DATE | 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
_Appointment by Transfer (Correctian)® ! 12/29/47 = | 8ahodnle A-45  C.8, Reg, 8,103

FROM L B TO
' [8 PosiTion TiTLE '
Placenent Assistant ::[:] Penting Technicizn
$3522.60 per anrum is’ SERVICE, GRADE. $3522.60 per exmum

| Executive for Admin, & Mammmt
; _ Fsracnnel |

gesiga | Procurenent and Plaseint |
=m0 T Testing aud Evaluatton oo ;

1. HEADQUARTERS

Weshington, D. €.

r_| FIELD l"xj DEPARTMENTAL ' 12. FIELD. OR DEPT'L [ FIELD‘ s | DEPARTMENTAL

13. REMARKS
Eo-Strike Affidavit zuas been proparly exccated ‘
L]
#Corvection of Mﬁm &atad 29 Bscm 1947
to ashow eoarreot Salaa-y Previcusly choun
as $3397.20 per sxmm.
- s ’ i
T SIGNATURE OR OTHER AUTHENTICAT]ON
15 VETERAN'S PREFERENCE : Lo IR POSlTION CLASSIFICATION ACTION "
NONE|'S PT. I . toPont |wwu] WWI |oTHER I ] Nswi ch LA |REAL A
x| IDISAB! WIFE [ wibow] ; ‘ S o o Cob | ‘ . 9/%7&7
;o oo e ‘ v . :
t i ' | i . . . X Do g .
Tl as ‘ 19, APPROPRIATION S T 20 SUBJECT TO C. S. | 21. DATE.OF OATH - | 22. LEGAL RESIDENCE.. "
SEX : : PR RETIREMENT ACT | ... - (ACCESSIONS ONLY) ST T
g . y FROM: S N : o (VES—-NO) ) ) : : .
e I ¥ee | 297ee. 1947 . | Flerida

Y U. 5. GOVERNMENT PRINTING OFFICE: 1947722549

‘4, PERSONNEL FOLDER‘ coPY



NDARD rogm 50 {3 PART) ‘ ' - FORM APPROVED.
TES

UNITED BUOGET BUREAU NO. 50~R064,
L SERVICE COMMISSION

OCTOBER 1946

ENTRAL INTELLIGENCEXRXROD. . AGINCY

NOTIFICATION OF PERSONNEL ACTION '

1. NAME; (M.R‘——MISS-MRS.--'FIRST—MIDDLE|N|TIAL—LAST) 2. DATE OF BIRTH 3. JOURNALORACTIONNO.| 4. DATE

Mics Berthe H. Bond | 12/36/1981 29 Docember 1947

This is to notify you of the following g_qt__ig_g_f_!’(ef:ting your employment:

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) ° 6. EFFECTIVE DATE 7. CIVIL. SERVICE DR OTHER LEGAL AUTHORITY

__|laspomr | 6.5 Fes. 8.103

8. POSITION TITLE

Plesemont Asslotant ' | Testing Techmiotan ||
$3397,20 pox AXRRE 9. SERVICE. GRADE. $3397.29 ;per anmum
| Emmxtive for Admin. & Mamgemm
Parsonnsl

IO.‘V'ORGAN‘IZI;TIONALl ‘Procuremsnt and -Placement E B
[ARHIIO L | Testing end Evalustion '

i 1. HEADQUARTERS 'WW-’. D. €.

. FIELD . DEPARTMENTAL 12. FIELD OR DEPT'L FIELD DEPARTMENTAL
z , ® i

13. REMARKS ’ . ‘ ‘ ) : - -

Bo-Strike Aﬂ‘iﬂmﬁt hae mpmhmma
WW&@.

" 15. VETERAN'S PREFERENCE S e e POSITION CLASSIFICATION ACTION .
NONE|SPT. |- (0POINT . | wWil{ Wwi [OTHER] h ' | new | vice ] 1A | ReAL:
" |oisas) wiFE [wipow] - ' - o
' e .
7| 18, |19 APPROPRIATION DN " .| Z0. SUBJECT TO C. S. | 21..DATE OF OATH ... -| 22.- UEGAL ‘RESIDENCE.- L
- | RACE . . o [ . RETIREMENT ACT |-, (ACCESSIONS ONLY) o I
. w FROM B . N (YES-N0) - . <.
1oTer 1 R . :Y@ﬂ‘;

¥ U.'5. GOVERNMENT -PRINTING OFFICE: 194 7—722546

4. PERSONNEL FOLDER COPY




(When Filled In)

EMPLOYEE SERIAL NUMBER
FITNESS REPORT
SECTION A GENERAL
{. NAME (Last) (First) (Middle) 2. DATE OF BIRTH |3. SEX 4. GRADE |[8.5D
BOND Bertha H. 16 Dec 1921 | Female | GS-16 I
6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |[8. CURRENT STATION
Executive Officer . DDS /0D/Personnel Washington, D. C.
9. CHECK (X) TYPE OF APPOINTMENT |10 cHECK (X) TYPE OF REPORT
X CAREER I lRESERVE I I TEMPORARY INITIAL X |REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See instructions - Section C) ANNUAL X REASSIGNMENT EMPLOYEE
SPECIAL (Specify): SPECIAL (Specity):
11. DATE REPORT D-UE IN O.P. 12. REPORTING PERIOD (From- to-)
: 1 April 1967 - 26 January 1968
SECTION B ’ PERFORMANCE EVALUATION : '
W - Weak _Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requirés

positive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

~ A - Adequote Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor
: excellence. .

P Proficient
S - 'Strong

O - QOutstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with supervisory-responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

JSPECIFIC DUTY NO, !} . EAT NG

P,er_f_glfmance is more thon s_otlsfoctol.'y'. ‘Desired résul'snor,e_ belng produced in a proficient rvnan'rieri.

EXON

Performance is chvaracf"erize& by exceptional proficiency. = i -

éee atté.ched memorandum.

SPECIFIC DUTY NO. 2 . RATING
) . LETTER

,
SPECIFIC DUTY NO. 3 ' RATING
LETTER

SPECIFIC DUTY NO, 4

TER
RATING
SPECIFIC DUTY NO. 8 . ) RaJING
A :
\/\\
ECIFIC DUTY NO. 6 RATING
"\‘\3’ ?i LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
. RATING
Take into account everything about the employee which influences his effectiveness in his current position such as per- LETTER
formance of specific duties, productivity, conduct on Job, cooperativeness, pertinent personal traits or habits, and
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period,
place the letter in the rating box corresponding to the statement which mest accurately reflects his level of performance. o

{ OROUP |

FORM i E-d;d:d hu; owom‘cﬁlc
4-68 45 use PrReviOUs EDITIONS S}R‘E{ teclantifeation
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26 JAN 1968
MEMORANDUM FOR THE RECORD

SUBJECT: Fitness Report - Bertha H. Bond - 1 April 1967-26 January 1968

1.  This report, occasioned by my reassignment, represents not only my
evaluation of Miss Bond's performance during the specific reporting period
but also reflects the accumilation of observations made during an association
of ten years--the last eight as her immediate supervisor.

2. There is nothing that I can add save repetition to what I have said-
of Miss Bond over the years. As Executive Officer of the Office of Personnel
she has served as my perscnal staff assistant, as office manager, and as senior
staff officer. She is a professional in the persomnel field and a competent
and gifted staff officer with an unusual talent for handling both verbal and
numerical material with equal facility. The extra jobs and assignments which
she has performed are without number and reflect the integrity and devotion to
duty which has been characteristic of her attitude toward her job and the
_Agency,

P e

" 7¥3, " Ih her sSupervisory responsibilities, Miss Bond Bds been.effective.
~and she has the respect and affection of her subordinates, Miss Bond is cost--
conscious. '

b, It is necessary to record that Miss Bond's performance suffered con-
siderably during a part of the latter half of the reporting period due to
health problems. I discussed this matter with her and she placed herself under
medical supervision. The time and effort she has expended in regaining her
health has reduced that which she otherwise has given unstintingly to her work
for many years on end, but she has continued to donate substantial amounts of
her personal time to her job at the sacrifice of her personal life. I have
observed striking improvement in her work since she has been under medical care
and am confident that she will shortly return fully to her previous level of
performance. I have made note of this situation only to place in proper per-
spective any deficiencies in her performance during the period involved which
may have been noticed by others. :

5. With due allowance for the above circumstance, I again rate Miss
Bond's performance as Outstanding.*

Emmett D. Echols

I certify'that I have seeﬂ this report. Director of Personnel
2 ,6/ g,, L - 26 APR 1968

B. H. Bond ' ' - Date

REVIEWING QFFJSIAL:

"-‘g,‘ln,@nui

ﬁ_ﬁ bport . Daqe . ‘.:M_“Www

= gutomelie

VP o et gt e e

3 -
IV ey . - v . . Y aciaded ::;?\“g ad
* No special recognition is contemplated at this time. Sonngr e e
’ : geciasiic
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FITNESS REPORT

EMPLOYEE SERIAL NUMBER

SECTION A

GENERAL
1. NAME (Last) (First) (Middle) 2. DATE OF BIRTH 3. SEX ) 4. GRADE 8. SD
BOND Berthe H. 16 Dec 1921 [Female | GS=-16

6. OFFICIAL POSITION TITLE
Executive Officer

DDS/OD/Personnel

7. OFF/DIV/BR OF ASSIGNMENT {8. CURRENT STATION

Washington, D. C.

9. CHECK (X} TYPE OF APPOINTMENT

10. CHECK (X} TYPE OF .REPORT

X |[career ] IRESERVE I

] TEMPORARY

INITIAL

REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See Instructions - Section C)

X ANNUAL

REASSIGNMENT EMPLOYEE

SPECIAL (Specify):

SPECIAL (Specify):

11. DATE REPORYT DUE IN O.P,

30 April 1967

12, REPORTING PERIOD (From- to-)

1 April 1966 - 31 March 1967

probation, to reassignment or to sepa

A - Adequate

excellence.

S - Strong - .

P - Proficient ~ Performance is more than"sot’fsfa?:vorf.‘._.Dems_ijy:;

ration, Describe oction taken or proposed in Section C.

~

tesults are being produced in a proficient manner.,

f’%fformonce is characterized by excaptional 'prqfiélq-r\cyj;:'._ T E aoi e e

SECTION B PERFORMANCE EVALUATION
W - Weak Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this cotegory requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on

Performance meets all requirements. 1t is entirely satisfactory and is characterized neither by deficiency nor

O -Qutstanding Parformance is so exceptional in-relation to requirements of the work and in comparison-to the performance of
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

with supervisory responsibilities MUST be rated on their

obi'ity to supervise (indicate number of employees supervised).

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performonce of that duty. All employees

FORM

oos 45 use.Previous EpITIONS

GROUP }

SPECIFIC DUTY NO. | RATING
: LETTER
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO. 3 RATING
LETTER
- RATING
SPECIFIC DUTY NO. 4, LETTER
RATING
SPECIFIC DUTY NO. 8 LETTER
SPECIFIC DUTY NO. & RATING
- LETTER
05 J
OVERALL PERFORMANCE IN CURRENT POSITION
PR 1 RATING
] Take into account everything about the employee which influences his effectiveness in hiscurrent position such as per- LETTER ;
formance of specific duties, productivity, conduct on Job, cooperativeness, pertinent personal traits or habits, and :
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period,
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. | 0

Excluded from automatic
downgrading oxd
declosification

s;’éRET




. MEMORANDUM FOR THE RECORD

& SEF 1867 .

SUBJECT: Fitness Report - Bertha H. Bond - 1 April 1966-31 March 1967

1. During the period reported, Miss Bond has continued to serve
as Executive Officer for the Office of Personnel with a broad range of
staff and managerial responsibilities.

2. During a year characterized by a variety of "flaps" and frequent
high-priority requirements beyond our past experience, Miss Bond has con-
tinued to perform her duties effectively. While noting that she has some-
times been tardy in performing routine tasks, I attribute this to a high
volume of prlorlty tasks rather than to & lessenlng of effort..

"o3) Miss B hd has successfully delegated o the Assistant Executive’

“Offlcer ‘many of the routine~tasks which she previcusly performed and has - o

assisted in his development toward the assumption of greater responsibili-
ties. Her supervisory relationships with the "front office" secretarial
staff and with the Administrative Staff have continued to be excellent.
She is cost-conscious.

L, TIn sum, I would again describe Miss Bond's performance for the

period covered by this report as outstanding. In view of her promotion
to the GS-16 level, no additional recognition is contemplated.

mmett D. Echols
Director of Personnel

I certify that I have seen this report.

- 11 8
/5/6/' M , . P'1967

B. H. Bond Date

'REVIEWING OFFICTAL:

7L X7

Date

Deputy Director
for Support




13 MPY 1965

MEMORANDUM FOR THE RECORD

SUBJECT: Fitness Report - Bertha H. Bond - 1 April 196L4-31 March 1965

1. During this reporting period, Miss Bond has continued to
serve as Executive Assistant to the Director of Personnel, a position
which embraces the functions of an Executive Officer and of personal
staff assistant to the Director of Personnel. In addition, she serves
as Executive Secretary of the Public Service Aid Society and as Vice-
Chairman of the NWFCU Credit Committee.

2. While not in the command line, Miss Bond has been delegated
broad authority-te-act-on-behalf-of the- Birector of Personnel in many
matters. -~Her real- authorlty lles, however,. not 1n her p051t10n or tech-
mnical authorltles but~in the, recognltlon of her competence and ability.
by her associates and her w1despread reputation in the Agency for exper-
tise, common sense, and discretion.  Miss Bond handles a tremendous work-
load ranging from matters of the most routine nature to those of critical
importance and urgency. She shows unusual judgment and sensitivity in
differentiating degrees of priority and in identifying potential "flap"
cases requiring special handling. I have complete confidence in her
ability to distinguish those matters which require my personal attention
from those which are properly referred to other ‘elements of the Office
or handled directly by herself.

3. No report of Miss Bond's service during the past year would
be complete without mention of her participation in the Agency's efforts
to obtain and, now, to implement its early retirement legislation. She
has served as the senior Personnel staff officer in this effort and is
now guiding the work of the newly-established CIA Retirement Staff. She
also serves as Technical Adviser to the CIA Retirement Board. No single
officer in the Agency can claim the CIA Retirement Act as his individual
accomplishment; however, there is in my opinion no other officer in the
Agency whose personal contribution was greater than Miss Bond's.

4. Miss Bond is a person of unusual professional competence and
has an understanding of the concept of "completed staff work" which is
unfortunately shared by all too few. She has a highly developed talent
for written communication of any kind. The one area in which she should

“continue her efforts to improve is in oral communication. On a person-

to-person basis, she is an effective, logical, and persuasive speaker,
but she needs to overcome her excessive timidity in.a .group situation.
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probation, to reassignment or to separation, Describe action token or proposed in Section C.
excellence.

S - Strong "fEP'er-fonmqnce';i hi‘i:bc}erizéq‘l;y—e'xcepﬁonuvli ﬁ;‘gficioncy. '

. others' doing similar work™as to warrant specisl recognitioni - =~ : -

P - Proficient - Performance ‘s-more-than satisfactory. Desired.results.are being produced_ in a proficient manner,

O - Qutstanding Eerfor‘munceﬂi s“‘sb}e}icepﬂor_\‘éi in relatien to requirements of the work dnd in.comparisén to 'he'performoln.ce'- of =

EMPLOYEE SERIAL NUMBER
FITNESS REPORT J——\
SECTION A : GENERAL
1. NAME (Last) (First) (Middle) 2. DATE OF BIRTH (3. SEX 4. GRADE |%.SD
) BOND Bertha H. |16 Dec 1921 [Female G5-15
6. OF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT [8. CURRENT STATION
Personnel Officer FExecutive Assistant DDS/OD/Personnel Washington, D. C.
9. CHECK [X) TYPE OF APPOINTMENT : 10. CHECK (X) TYPE OF REPORT
% lcareER [ l RESERVE l l TEMPORARY INITIAL REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See instructions - Section C) e ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Specify): . SPECIAL (Specify):
f1. DATE REPORT DUE IN O.P. . 12, REPORTING PERIOD (From- to-)
. : 1 April 1964 - 31 March 1965
SECTION B PERFORMANCE EVALUATION
W - Weok Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires

positive remedial action. The nature of the action could ronge from counseling, to further training, to placing on

A - Adequate . Performance meets alf requirements. It is entirely satisfactory and is characterized neither by deficiency nor

SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

2l B PRI
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2,:\.,“1\_\/_ “hh

GROUP 1

place the quejgn the roting box corresponding to the statement which most accurately rgflegf_sv;}};g level of performance.

SPECIFIC DUTY NO. ! RATING
LETTER
See attached memorandum. : .-
i
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO. 3 RATING .
LETTER
s .4 RATING
PECIFIC DUTY NO RATING
s RATING
SPECIFIC DUTY NO RaTiNe
SPECIFIC DUTY NO, 6 RATING
LETTER
W B
OVERALL PERFORMANCE IN CURRENT PQSITION ..
) IR RN T RATING
: ; ’éi"' o g oo Bkl LETTER
Toke into account ever!fhmg about the employee which influences his effectiveness in his current position such as per-
formance of specific duties, productivity, conduct on jeb, cooperativeness, pertinent personal traits or habits, and
particular limitations or talents, Buased on your knowledge of employee's overall performance during the rating period, 0

Excluded from ovtomatic|
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Miss Bond has full supervisory responsibility for the
Administrative Staff and for the secretarial staff of the office of
the Director of Personnel. = As previously reported, she discharges
these responsibilities effectively. She is highly cost conscious--
indeed, is inclined to be penurious to the point of resisting the
innovation of worthwhile employee services.

6. In sum, Miss Bond has sustained the high level of perform-
ance which has characterized her past service. She performs in a
demanding position with a degree of excellence which fully merlts an
overall ratJng of OUTSTANDING.

Director of Personnel

I certify that I have seen this report.

Lwdim ;) Sl S B ey 1 58T

Bertha H. Bond ‘ Date

REVIEWING OFFICIAL:

_J; ______ | /S//W«Lf

Deputy Director 1Or Support o Date
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FITNESS REPORT

EMPLOYEE SERIAL NUMBER

SECTION A GENERAL
1. NAME (Last) (Ficat) (Middle) ' 2. DATE OF BtIRTH 3. SEX 4. GRADE 8. SD
BOND Berths H. 16 Dec 1921 Femsle | GS-15

6. OFFICIAL POSITION TITLE
Personnel Officer Executive Assistant

7. OFF/DIV/BR OF ASSIGNMENT

DDS/OD/Personnel

8. CURRENT STATION

Washington, D. C.

9. CHECK (X) TYPE OF APPOINTMENT

10. CHECK (X) TYPE OF REPORT

x |career l

]RESERVE I

l TEMPORARY

INITHAL

REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See Instructions ~ Section C)

X ANNUAL

REASSIGNMENT EMPLOYEE

SPECIAL (Specify):

SPECIAL (Specity):

1. DATE REPORT DUE IN O.P,

30 April 196k

12. REPORTING PERIOD (From- to-)

1 April 1963 - 31 March 1964

SECTION B

PERFORMANCE EVALUATION

L. P.- Proficient

W - Weak
A - Adeyuote

.S . S'rd_ng EE

Performance.
Performance

0,.-_40utst.anding Performance
Lo others doing

is so exceptional’in relotion to re
similaf ‘work as to warrant specialrecagnition.

Performance ranges from wholly inadequate to slightly less than sotisfactory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

Performonce meets all requirements.

1t is entirely satisfactory and Is characterized neither by deficiency nor
excellence. o ) :

is more than sotisfactory. Desired results are being produced in o-proficient -manner.— -~ -
is choracterized by exceptional proficiency. -

quirements of the wark and’'in comparison to-the performance of

SPECIFIC DUTIES

manner in which employee performs EACH specific duty.
with supervisory responsibilities MUST be rated on their

List up to six of the most importont specific duties performed during the rating period. Insert rating letter which best describes the
Consider ONLY effectiveness in performance of thot duty. All employees
abi'ity to supervise _(lndlcele number of employees supervised).

SPECIFIC DUTY NO,

RATING
. LETTER
See attached memorandum. - -
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO. 3 RATING
i LETTER
SPECIFIC DUTY NO. 4 RATING
! LETTER
Fi RATING
SPECIFIC DUTY NO. 8 LETTER
SPECIFIC DUTY NO, 6 RATING
: LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
; L o L . g T i ) e RATING
Take into account everything dbout the employee which: influences his effectiveness in his current position such as per- | LETTER
formance of ‘specificyduties, productivity, conduct on Job, cooperativeness, pertinent personal traits or hobits, and
particular limitati ;/Based- on your. knowledge of employee's overall performance during the rating pericd,|” -
place the letter in corresponding to the statement which most accurately reflects his level of performance. 0 -
5 MAR 1S . o
3 .
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MEMORANDUM FOR THE RECORD 28 APR 1964

SUBJECT: Fitness Report - Bertha H. Bond

1. During the period covered by this report, Miss Bond has continued to
serve as Executive Assistant to the Director of Personnel.

2. There is nothing I can add to my previous observations about the quality
of Miss Bond's work. Her part in our legislative proposal for an Agency retire-
ment program illustrates and typifies the performance which can be expected of
her. With all due regard to the participation of the Iegislative Counsel in the
legislative drafting and the joint effort of our offices in developing the frame-
work within which it was presented, Miss Bond personally did most of the staff
work of research, writing, creating the form of the formal presentation, and pre-
paring for the Deputy Director of Central Intelligence the briefing materials which
. he used in justifying this proposal before the Congressional committee concerned.

On her own 1n1t1at1ve she developed comparative texts of" the three pleces of legls-_

S Bt vy T

o Act, -and ‘the proposed Agency Retlrement Act wh: ch ‘became one of the most useful

- t00ls of the legislative analysts in their work-<on this bill. She’ attended- ‘the
Congressional hearings as a back-up witness and was extremely helpful in supplying
notes for the use of the principals as specific questions were raised. During this
period of peak effort, she continued to perform the continuing functions of her
regular job. I frankly do not know how many hours of voluntary and uncompensated
overtime went into this project. I do know that she worked through the night on

. more than one occasion to meet a deadline. Through it all, she maintained her
balance and good disposition and inspired unusual effort _.and productivity on the
part of supporting personnel typing and reproducing the volume of material involved.

3. As stated before, Miss Bond is an excellent supervisor and manager. She
is acutely cost-conscious.

4. In sum, I would continue to characterize Miss Bond's performance as
Outstanding.

Emmett D. Echols
Director of Personnel

I certify that I have seen this report.

'Z‘ o Lo L ' 2 9 APR 1964

Bertha H. Bond Date

REVIEWING OFFICIAL:

Acting Deputy Director tor Support _ . . Date




9 8 APR 1964

MEMORANDUM FOR THE RECORD
SUBJECT: Additional Recqgnition'— Bertha H. Bond

"“NﬁséwBQndiwas'promoted:to GS-15 during the year

in recognition of her past outstanding performance. In
view of her position, I do not consider any additional

formal recognition appropriate at this time.

mmett D. Echols
irector of Personnel
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FITNESS REPORT

EMPLOYEE SERIAL NUMBER -~

SECTION A GENERAL
f. NAME (Last) (First) (Middle) 2. DATE OF BIRTH 8. SEX 4. GRADE |5. 5D
BOND Bertha H. 16 Dec. 21 |Female | GS-1h )
6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT [8. CURRENT STATTON
Personnel Officer DDS/OD/Personnel Washington, D. C.
8. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT
X CAREER I ,RESERVE I I TEMPORARY INITIAL REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See Instructions - Section C) X ANNUAL REASSIGNMENTYT EMPLOYEE

SPECIAL (Specify):

SPECILAL (Specify):

11. DATE REPORT DUE IN O.P,

12. REPORTING PERIOD (From- to-)

30 April 1963

11 July 1962 - 31 March 1963

SECTION B
W - Weak

PERFORMANCE EVALUATION

Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation, Describe actlon taken or proposed in Section C.

A - Adequate Performonce meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor

excellence,

~P --Proficient-
§--‘Strong ~-=

.. 0 - Outstanding” Performance is so exceptional in tolagion'fc‘:'fequivemqnfs of the work and in comparison to the performarice of _
) “others doing similar work as to warrant special recognition.

Performance-is more than satisfactory. “Desired results are being produced-in a proficient manrer,~ ="

Performanceis characterized by:aiEe‘p?!é‘ﬁ_ol'p}oﬂcIe’ncy‘. = T : o

SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with supervisery responsibilities MUST be rated on their ability to supervise (indicate number of employees supervigsed).

SPECIFIC DUTY NO. | RATING
LETTER
See attached memorandum. N T
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO, 9 RATING
LETTER
RATING
SPECIFIC DUTY NO. 4 LETTER
RATING
SPECIFIC DUTY NO. 8 Raqne
sP I . 6 RATING
ECIFIC DUTY NO RaTING
OVERALL PERFORMANCE IN CURRENT POSITION .
RATING
Take into account everJthing about the employee which influences his effectiveness in his current position such as per- | FETTER
formance of specific_duties, productivity, conduct on J'ob, cooperativeness, pertinent personal traits or habits, and
particular limitations ‘or talents. Based on your knowledge of employee’s overall performance during the rating period,
place the Ieﬂ-'—’ﬂ"-knJ}t(ng box corresponding to the statement which most accurately reflects his level of performance.
1 0 MA GROUr 1t

Exduded from avtomatic
downgrading ond
dedoaification

FORM
4-62
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10 MAY-1

, , @0 APR 1965
MEMORANDUM FCR THE RECORD

SUBJECT: Fitness Report - Bertha H. Bond
1. As Executive Assistant to the Director of Personnel, Miss Bond

fills a multiple role as general staff officer, as officer manager, and
as my personal staff assistant. In addition, she serves as Executive

'~ Secretary of the Public Service Aid Society.

2. After reviewing Miss Bond's previous Fitness Reports, it is
difficult for me to find any new words to describe the high caliber of
her performance. She is a person of unusual competence and versatility
and her dedication and devotion to duty are complete. She has maintained
over the years a scope and level of performance which required a gifted
mind, disciplined work habits, and a high level of energy and stamina.

~-Her centimuing- eontributions.to the-steady- 1mprovement»of the. Agency S.
- personnel program and to the effective functioning:- of the - Offlce of
'Personnel have-been substantlal e .

3. Miss Bond is effective as a supervisor of the secretarial staff
and administrative unit. She has high standards of accomplishment and
inspires her subordinates to meet. them. She is thoughtful, understanding,
and responsive in her relationships with her subordinates and patient and
constructive in instructing them. She has their affection and their
respect.

b, T regard Miss Bond as irreplaceable, if not indispensable, and
characterize her overall job performance as outstanding.

Director of Personnel

I certify that I have seen this report.

Bertha H. Bond

Bt 1 Tt Fo spnt 1767
Date :

REVIEWING OFFICIAL:

L. K. White Y
Deputy Director
(Support )

VY




. .a-staff officer, who has.greater depth of historic and pro- . _._._. .
-fessional knowledge),.or.-%ho has. performed with greater objecz..... .
tivity, discretion, and dedication. Indeed, Miss Bond's vast . ..

10 JUL 1962

MEMORANDUM FOR THE FILE

SUBJECT: Fitness Report for Miss Bertha H. Bond

l. This rating covers an extended period during which
the rating officer had the opportunity to thoroughly observe
Miss Bond's performance as Deputy Executive Officer, Office

- of Personnel. .

2. There is no individual in the fileld of CIA personnel
activity who has demonstrated such a vast range of skills as

range of competence, total recollection and sheer effort can
only lead to her rating as & truly outstanding employee.

3. In terms of generally accepted principles of organiza-
tion and divislon of duties, Miss Bond should make a consclous
effort to reduce her workload and resist the acceptance of
assignments which more properly should be given to others.

ett D. Echols

Jirector of Personnel

I certify that I have seen this report.

Becitw 3. Lo ot | ﬂ%/;cn—

Bertha H. Bond ‘ . Phte ¢

REVIEWING OFFICIAL:

L., K. White C::fife' J/
Deputy Director-

(Support )

SECRET
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SEEN_BY

CAREER BOARD

SEQRET
(Whef Filled In)

R.. D. Kennedy

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
SECTION A GENERAL
1. NAME (Last) (First) (Middle) 2. DAYE OF BIRTH 3. SEX 4. GRADE
BOND BERTHA H. 16 Dec. 1921 F GS-14
8. SERVICE DESIGNATION| 6, OFFIiCIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
Personnel . Officer DDS/OP/EXEC Office
8. [ CAREER STAFF STATUS 9. TYPE OF REPORT
NOT ELIGIBLE X |MEMBER DEFERRED INITIAL REASSIGNMENT/SUPERVISOR
PENDING DECLINED DENIED Y ANNUAL REASSIGNMENT/EMPLOYEE
10. DATE REPORT DUE IN O.P. i1. REPORTING PERIOD SPECIAL (Specify)
From To
30 April 1959 Nov, 1957-March 1954

SECTION B

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duties
manner in which employee performs EACH specific

with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employeos supervised).

orformed during the rating period. Insert rating number which best describes the
uty. Consider ONLY effectiveness in performance of that duty. All employees

1 - Unsatisfactory [ 2 - Barely odequate

I3 - Acceptoble

4 . Competent |5 - Excellent 16 - Superior

| 7 - Qutstanding

SPECIFIC DUTY NO, 1
LT LT e L L e gy tameere e T

‘Assisting-ih-genctal-administration—| —

RATING SPECIFIC_ DUTY NO. 4

N Balet Ay . e e
Zzil Supervising administrative staff of-

-

RATING'
“NO. -

6'_

of the Office of Personnel. -7 " the Director of Personnel

SPECIFIC DUTY NO. 2 RATING |[SPECIFIC DUTY NO. 8 RATING
NO. NO.

Formilation of personnel policies,

procedures and standards T

SPECIFIC DUTY NO.3  Reviewing for teclmica]_RANTolNG SPECIFIC DUTY NO. 6 RATING

accuracy & sufficiency correspondence
for signature of D/Pers and other ma-

6

terial prepared for dispatch to vario

15 components of the Agency.

SECTION C

EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee:wh'ich influences his effectiveness in his current position - performance of specific
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, particular limitations or talents, Based on
your knowledge of employee’s overall performance during the rating period, place the roting number in the box corresponding to the

statement which most accurately reflects his level of performance.

1 - Performance in many importont respects fails to meet requirements,

2 - Performance meets most requirements but is deficient in one or more important respects,
3 - Performance clearly meets basic requirements,

4 - Performance clearly exceeds basic requirements,

5 . Performance in every important respect is superior,

6 - Performance in every respect is outstand

ing.

RATING
NO.

6

SECTION D

DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 - Least possible degree [2 « Limited degree ]3 -

Normal degree

[5 - Qutstanding degree

ld » Above average degree

[ NOT | NOT RATING
CHARACTERISTICS APPLI- oB-
S .caBLE |servED| 1] 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES - X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE ) X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTHER (Specify):
SEE SECTION *E® ON REVERSE SIDE |~
:.2:M 45 orsoLeTE PREVIOUS EDITIONS. SE;’R/ET ‘ 4)




. *fien Filled In)

SECTION E " NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ————————

Stress strengths and weaknesses demonstroted in current position. Indicate suggestions ﬁ\odéf'o”aﬁiblé}ee, for improvement. of his
work, Glve recommendations for his training. Describe, if appropriate, his potential for development and for assuming greater re-

sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining
future personnel actions. . )

) During the period under review, Miss Bond's performance has fully sustained
the level of excellence recorded in prior reports. Miss Bond exercises the key
role in regulating and keeping undér administrative control the considerable
volume of operating activity which gravitates to the COffice of the Director of
Personnel. The uniformly smooth and efficient operation of her responsibilities
reflects an exceptional balance of judgement, resourcefulness and zeal. Her
contributions in the formulation of Agency personnel management policy are and'.
have been of uncommon significance; in this area, her real flair for developing
ideas is fortified by an expert knowledge of Government and Agency personnel
philosophy and experience. ' '

SECTIONE 3 “CERTIFICATION AND COMMENTS
1.0 » , ’ BY EMPLOYEE

| certify that | have seen Sections A, B, C, D and E of this Report,

DATE J ;7‘« 67 . SIGNATU/TE OF EMPLOYEJ / ;
I -

2. BY SUPERVISOR :

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION o

" 1F REPORT 15 NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPL‘_OVEE UNDER MY SUPERVISION LESS THAN 90 DAYS } IREPORT MADE WITHIN LLAST 80 DAYS

OTHER (Specily):

&

DATE OFFICIAL TITLE OF SUPERVISOR TYE

8 May 1959 Executive Officer, OP
3. BY REVIEWING OFFICIAL

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| CANNOT JUDBGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE . OFFICIAL TITLE OF REVIEWING OFFICIAL TvPEgoz’PRmTE: NAﬁ’AN}SI' INATURE
e . 4 A
SR l\'q AY (959
|

Director of Personnel Gordon M. Stewart

SECRET




Mge«ﬁ
' n Filled In)

\2?& o ‘ . o _EMP_LOVEE"'SER.IAL NUMBER
L FITNESS REPORT ' D
SECTION A o GENERAL
t. NAME (Last) (First) (Mlddle) 2. DATE OF BIRTH 3. SEX 4. GRADE
BOND Bertha H. 16 December 1921 Female GS-1k4
8. SERVICE_DESIGNATION| 8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
r Personnel Officer DDS/0OD/Pers
a, CAREER STAFF STATUS 9, TYPE OF REPORT
NOT ELIGIBLE X |MEMBER ) DEFERRED INITIAL REASSIGNMENT/SUPERVISOR
PENDING DECLINED DENIED X |ANNUAL REASSIGNMENT/EMPLOYEE
10, DATE REPORT DUE IN O.P, .. ;’!. REPORTING PERIOD SPECIAL (Specity) ‘
Apr 59 = 30 Sept
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duﬂes;erfcrmed during the rating period. Insert rating number which best describes the
manner in which employee performs EACH specific Considér ONLY effectiveness in performance of that duty. All employees
with supervisory responsibilities MUST be rated on 'helr abilny to supervise (indicate number of employees supervised).

1 « Unsatisfactory l2 - Barely adequate |3 - Accep'uble 4 - Competent IS - Excellent 16 - Superior l7 - OQutstonding

SPECIFIC DUTY NO, ! RATING [SPECIFIC DUTY NO. 4 RANTING
O, .

Assisting in general adminis,tra.tion_ ) “”NO.- Supervising staff of the Office of the ‘ .
of the Office of ﬁe‘z:;‘se'x'inel".l__ oo 7 Director f,Personnel including Adm:ln 6T

» Unit and Regs Unit. -

SPECIFIC DUTY NO. 2 - - RATING |SPECIFIC DUTY NO. 8 - ' i RATING

Formulation of personnel policies,
procedures and standards, . T
sPECIFICc DUTY No. 3 Reviewing for technical RANTOING SPECIFIC DUTY NO. 6 RATING

accuracy & sufficiency correspondence
for signature of D/Pers and other ma-| 7T
terial prepared for dispatch to various comgonents of the Agency.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Toke into occount everything about the employee which influences his effectiveness in his current position - performance of specific
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, particular limitations or talents. Based on
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to the
statement which most accurately reflects his level of performance.

1 - Performance in many important respects fails to meet requirements, RATING
2 - Performance meets most requirements but is deficient in one or more important respects, NO.
3 - Performance clecrly meets basic requirements,
4 - Performance’cléarly exceeds bosic'requirements, =~ '~ " 6
- ~5 Performance in every |mpoﬂom respect is superior, cee : I L L T SR
6 Performnnce in every raspect |s ou's'andmg. o ' o : ' -
SECTION D- : : SN DESCRlFTlON OF THE EMFLOYEE . - >

In the rating boxes.below, check (X) the degree to which each. chnrucrerishc ‘applies to Ohe employee- Ce e

1 - Least posei'ble dogrlee' . 12 Limited.degree I 3- Normal degree. ]4 Above avernge degree [5 .Outstanding. degree

- - B o N e E NoT.|..NnoT.|. . . RATING
- CHARACTERISTICS S0 - | APPLI- os-.. |- —
. , . ol S . . ... .. .l CABLE |SERVED| ..] 2 -3 | 4
'GETS THINGS DONE : e ] -
RESOURCEFUL. ey . L e PRI N .
ACCEPTS RESPONSIBILITIES . I .. . . o -
CAN MAKE DECISIONS.ON HIS .OWN. WHEN. NEED ARISES . . . . 3 ... N PR N

DOES HIS JOB WITHOUT STRONG SUPPORT ) l ’

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

HRIR IR MR IKIX Mo

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS . X

OTHER (Specify):

SEE SECTION "E" ON REVERSE SIDE
FORM

535 49 ossoiere prEviOus EDITIONS, SE/CRE? (4)




(When Filled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress strengths and weaknesses demonstrated in current position. Indicate suggestions made to employee for improvement of his
work, Give recommendations for his training. Describe, if appropriate, his potential for development and-for assuming greoter re-

sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining

future personne! actions.

Miss Bond'!s performance has that rare, almost unique, quality of excellence
which merits appraisal at the highest point of the evaluation scale. Through
' selflessness, wholehearted identification with program goals, and an alert and
intuitive grasp of incipient problem situations which call for new solutions,
Miss Bond's role in advising and assisting the Director of Personnel and members
of his Staff represents a contribution of inestimable value for the functioning
of the Agency's personnel management program. In addition to the responsibilities
reflected in the preceding sections of this report, Miss Bond serves as Secretary
to the Public Service Aid Society. Blending a compassionate understanding for the
difficulties of employees who experience acute personal problems with an objective
apprehension of the remedial courses which are appropriate to these cases, she
has handled this work with exceptional effectiveness.

»

SECTIONF ~_~° ~ ~ ~  "CERTIFICATION AND COMMENTS "
T T 7 " BY EMPLOYEE

R I cernfytharlbave .“sé"eh Sections A, B, C, D and E of this Report,

DATE SIGNATURE OF EMPLOYEE

2. - - o . . e BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN {F THIS REPORT HAS NOT BEEN SROWN TO EMPLOYEE, GIiVE EXPLANATION
UNDER MY SUPERVISION . . . . . . i

BRTEUI [N

ysm @ e w0 JF REPORT IS.NOT BEING. MADE.AT THIS TIME, GIVE REASON. e lne—imw e i

EMPLOYEE UNDER MY SUPERVISION LESS THAN 920 DAYS - ’ I : ]TaEpon‘r"MAoE: WITHIN LAST 00 DAYS

{oTHER (Specify):

| DATE

4
OFFICIAL TITLE OF SUPERVYISOR TYP@Q’OR PRINTED NAME AND S)GNATURE
N [ |
7 0CT 1950

Executive Officer, OP

3. BY REVIEWING OFFICIAL \

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

t WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

OO/ 760|” sicon o serans

SECRET



SECRET

(When Filled In)

FITNESS REPORT (Partl) PERFORMANCE

INSTRUCTIONS
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report,

FOR THE SUPERVISOR: This report is designed to help you express your eveluation of your subordinate and to transmit
this evaluation to your supervisor end senior officials. Organization policy requires that you inform the subordi-
‘nate where he stands with you. Completion of the report can help you prepare for a discussion with him of his
strengths and weaknesses. It is also organization policy that you show Part Iof this report to the employee except
under conditions specified in Regulation 20-370. It is recommended that you read the entire form before completing]|
any question., If this is the initial report on the employee, it must be comp e%ed and forwarded to the Office of

Fersonne! no later than 30 days after the date indicated in item 8, of Section ‘A" below.

SECTION A. . ) GENERAL
1. NAME (Last) (First) (Middle) 2, DATE OF BIRTH 3. SEX 4. SERVICE DESIGNATION
BOND, BERTHA H. 12/16/21 . F r
5. OFFICE/DIVISION/BRANCH OF ASSIGNMENT 6. OFFICIAL POSITION TITLE —
DDS/OP, OFFICE OF THE DIR.OF PERSO. ,EXEC,OFFICE  PERSONNEL OFFICER
7. GRADE 8. DATE REPORT DUE iIN OP 9. PERIOD COVERED BY THIS REPORT»(IncIusive dates)
GS-14 26 NOVEMBER 1957 - 5 NOVEMBER 1956 - 5 NOVEMBER 1957
161 TYPE OF REPORT INYTLAL ) REASSIGNMENT-SUPERVISOR SPECIAL (Specify)-
-(Check one). . . YA RITION REASSIGNMENT- EMPLOYEE . ’ ) w
SECTION 8. - ) CERTIFICATION - R i :
\. FOR.THE RATER: THIS REPORT [:jj HAS [__] HAS NOT BEEN SHOWN TO THE INDIVIDUAL RATED. IF NOT SHOWN, EXPLAIN WHY
[ NOT:.. . .: . . . R L . — . X o e i

4 [ ’ - =

KT CHECK (X) APPROPRTATE STATEMENTS: . = o ' Tl

THIS REPORT REFLECTS MY OWN OPINIONS OF THIS tnNDI- |- , 1F INDIVIDOAL 1S RATED "N C1 oR D., A WARNING LET:
X |viouac. : : R N TER WAS SENT TO HIM & A COPY ATTACHED TO THIS REPORT.
: [ N . . | VR -
THIS REPORT_REFLECTS, THE COMBINED OPINIONS OF MYSELF 1. CANNOT CERTIFY THAT THE RATED KNDIVIOUAL KNOWS HOW
AND PREVIOUS SUPERVISORS, ) . : | CEVALUATE HIS 108 PERFORMANCE BECAUSE (Specify):
.
! HAVE DISCUSSED W(TH THIS EMPLOYEE M!S STRENGTHS
X AND WEAKNESSES SO THAT HE KNOWS WHERE HE STANDS. A
B.-THIS DATE - C. TYPED OR PRINTED NAME ANOZYIGNATURE OF AUBE AT SPRI0. SUPERVISOR:S OFEICIAL TiTLE
10 Yan € OF PERSONNEL
2. FOR/FHE REVIEWING OFF | OR ANY OTHER IN-

FORMATION, WHICH WILL LEARU TU— A BETTER UNUERSTANUTNG OF THTS—REPURT-

[::] CONTINUED ON ATTACHED SHMEET

I certify that any substantial difference of opinion with Ebpvappervisqr &1 reflected in the above section.

A. THIS E "] B. TYPED OR PRINTED NAME AND SioNATuRE oOFf RE¢I W rn C. OFFICIAL TITLE OF REVIEWING OFFiCIAL
24 §F | efrieix GORDON M. STEWAR u PTRECTCR OF PERSONNEL

SECTION/C. ) JOB PERFORMANCE EVALUATION

1. RATING ON GENERAL PEéFORMANCE OF DUTIES : )

DIRECTIONS: Consider ONLY the productivity. and effectjveness with which the. individual being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar -work at a similer level of respon-
sibility., Factors other than productivity will be taken into account later in Section D.

DOES NOT PERFORM DUTIES ADEQUATELY: HE IS {NCOMPETENT.

BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE MHAS HAD SPECIFIC GUIDANCE OR TRAINING,. HE OFTEN FAILS Yo
6 CARRY OUT RESPONSIBILITIES.

N o=

3 - PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
INSERT 4 - PERFORMS DUTIES .IN A COMPETENT. EFFECT!VE MANNER. .
RATING 5 - A FINE PERFORMANCE: CARRIES OUT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.

6

NUMBER - PERFORMS HIS DUTIES_[N SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED BY FEW OTHER PERSONS KNOWN TO
THE SUPERVISOR.

'COMMENTS:

y

REPLACES PREVIOUS EDITIONS

:OS’ZVN; 45 (Part I') OF FORMS 45 AND 45s wHicH OF ET Performance .4

ARE 0BSOLETE.




SEERET

(When Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES .

DIRECTIONS: .

a. State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period.
Place the most important first. Do not include minor or unimportant duties. .

b. Rate performance on each specific duty considering ONLY effectiveness in performance of this specific duty.

c. For supervisors, ability to supervise will always be rated as a specific duty(do not rate ss supervisors those
who supervise a secretary only).

d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a
similar level of responsibility. :

e. Two individuals with the same job title may be performing different duties. If so, rate them on different
duties. .
f. Be specific. Fxamples of the kind of duties that might be rated are:
"ORAL BRIEFING HAS AND USES AREA KNOWLEDGE OONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO . KEEPS BOOKS
TYPING . COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key
and phone operation, in the case of a radio operator.

1 « INCOMPETENT IN THE PERFORMANCE OF TH!S DUTY 6 - PERFORMS THIS DUTY IN AN OUTSTANDING MANNER

2 - BARELY ADEQUATE |IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SiM{-
DESCRIPTIVE DuUTY + . LAR JOBS .
RATING 3 - PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 - PERFORMS TH!S DUTY IN A COMPETENT MANNER THIS DUTY

S - PERFORMS THIS DUTY |IN SUCH A F|INE MANNER
THAT HE |S A DISTINCT ASSET ON HIiS JOB

SPECIFIC DUTY Mo, ! ASSiSting in general :Glégg AXXKODOONTHKXXKR material prepared :erézs

administration of Office of Personnel 6 for dispatch to various components of 6
the Agency. '

SPECIFIC DUTY NO. 2 Formulation Of :C;:lar;g SPECIFIC DUTY NO. A Supervising ad.minis— -zc;é:s

personnel policies, procedures and 5 trative staff of the D/Pers. 5

standsrds, . '

SPECIFIC DUTY NO. 3 Revigwing for teChniC&%C;Lzs SPECIFIC DUTY NO. 6 o . ::;L"E‘:

accuracy and sufficiency correspondenge )

for signature of D/Pers and other

3. NARRATIVE DESCRIPTION OF MANNER OF JO8 PERFORMANCE

DIRECTIONS: Stress strengths and weaknesses, particulerly those which affect development on present job.

Miss Bond acts as a senior staff assistant on matters of Agency personnel policy
and procedure, and in the handling or coordination of daily personnel operations which,
because of their nature, sensitivity, or general interest, must be staffed wholly or
~in.part in.the Office of the Director of Personnel. In preparation for this. duty she -
_keeps.-herself well informed.on personnel matters generally as well as important-cases
-|-of--eurrent - interest. - Her- devotion to duty, -dependability, thoughtfulness-and~good - -

judgement are qualities of great value to the entire Office of Personnel. Discretion
and loyalty to her supervisors is the more notable when considered in the light of
her ready willingness to assist others in the Office of Personnel and in other
components of the Agency.

an Xe > o)
SUITABILITY FOR CURRENT JOB

8 -85
IN ORGAN | ZA

SECTION D. TION
DIRECTIONS: Teke into account ‘here everything you know about the individual....productivity, conduct in the job,
pertinent personal char_acteristics or vhabits, special defects or talents....and how he fits in with your tesm. Com-

pare him with others doing similar work of about. the same level.
1 - DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED .
OF DOUBTFUL SUITABILITY.. . WOULD NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT | KNOW NOW

2
6 3 - A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
RANT HIS SEPARATION :
4 . OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION
RATING 5 © A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS :
NUMBER 8 ° AN UNUSUALLY STRONG PERSON (N TERMS OF THE REQUIREMENTS OF THE ORGANIZATION
7 -+ EXCELLED 8Y ONLY A FEW IN SUITABILITY FOR WORK IN .THE ORGANIZATION
IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? [ ves [ wo. 1F-vES,

EXPLAIN FULLY:

SECKET




3. Nerrative Description of Manner of Job Performance (continued)

the Administrative Services of the Office of Personnel (preparation of the bﬁdget,

obligation accounts, office security, space meintenance, and a host of related
duties). She performs these duties in a consistently fine menner.

Miss Bond is a prodigious worker which, when considered with other qualities
cited above, makes hers a truly outstanding performance,




S ET

(When Filled In)

FITNESS REPORT (Part II) POTENTIAL

INSTRUCTIOKS
FOR THE ADMINTSTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriate carcer manage-
ment and personncl officials concerning the potential of the employee being rated. It is NOT to be shown to the
rated employce. It is recommended that you read the entire report before completing any question. This report is
to be completed only after the employce has been under your supervision FOR AT LEAST 90 DAYS. If less than 90days,
hold and complete after the 90 days has clapsed. If this is the INITIAL REPORT on the employece, however, it MUST he
completed and forwarded to the OP no later than 30 days after the due date "indicated in item 8 of Section “T* below.

SECTION E. o o GENERAL
1. NAME (Last) (First) (Middle) 2. UATE OF BIRTH ' 3. SEX 4. SERV{CE DESIGNATION
BOND, BERTHA H, - 12/16/21 F
S. OFFICE/DIVISION/BRANCH OF ASSIGNMEQ;w'“' 6. OFFICIAL POSITION TITLE
| DDS/OP,0FFICE OF THE DIR.OF PERS,, EXEC. OFFICE PERSONNEL OFFICER
‘ 7. GRADE 6. DATE REPORT DUE IN OP 9. PERIOD COVERED BY THIS REPORT (Inclusivé dates)
| 14 26 NOVEMBER 1957 . 5 NOVEMBER 1956 - 5 NOVEMBER 1957
10. TYPE OF REPORT INIYIAJ | REASSIGNMENT-SUFERVISOR | speciaL (Specify)
(Check one) X Avnuac REASS | GNMENT- EMPLOYEE
‘ ' SECTION F. CERTIFICATION .
‘ : -§'- FOR THE RATER: | CERTIFY THAT THIS REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED
B R et 1 | 8=1vPeD OR~PRINTEO-NAME ANG A1 GNATURE-@A~5UEL8VISOR |C.. SUPERVA SOR*S—0FF I-CIAL T H-TLE— e -
"DIRECTOR ‘OF PERSONNEL:|
'.k|C77ﬂ7_fi_gjwE”YTVWTWUU‘ﬂH?S_Wf;ﬂﬂ7~?B}F7V110771T_U"FTTWENCE_VF OP INITON IN_ ATTACHED MEMO.
Tu;ﬁ(ﬂkTE 8. TYPED OR PRINTED NAME AND SIGNATERE LF R v( E: OFFICIAL TITLE OF REVIEWING OFFICIAL
P ,L.,. SY | !9 GORDON M. STEWART 4& Z_fRECTCR OF PERSONNEL

secTion 6. ESTIMATE OF POTENTIAL

L4
‘. POTENTIAL VO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee’'s potential to assume greater
; responsibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of
work.

t - ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
2 HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

6 3 .- MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
4 - READY FOR TRAINING .IN ASSUMING GREATER RESPONSIBILITIES
S
6
7

+ WilLL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL
AN EXCEPTIONAL PERSON WHOQO 1S ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES

RATING
NUMBER

2. SUPERVISORY POTENTI AL

DIRECTIONS: Answer this question: ilas this person the ability to be a supervisor? [_] Yes [[_] No If your
answer is YES, indicate below your opinion or guess of the level of supervisory asbility this person will reach AFTER
SUITABLE TRAINING. Indicate your opinion by placing the number of ‘the descriptive rating below which comes closest
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your
rating in the "actual" column. If based on opinion of his potential, note the rating in the "potential" column.

DESCRIPTIVE o - HAVE NO OPINION-ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
RATING 1 - BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
NUMBER 2 « BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
3 - BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
ACTuAL POTENTIAL |- DESCRIPTIVE SITUATION
A GROUP O0O0ING THE BASIC 408 (truck drivers, stenographers, technicians or professional spe-
3 . cialists of various kinds) WHERE CONTACT WITH IMMEODIATE SUBORDINATES 1S FREQUENT (First line

supervisor)

A GROUP OF SUPERVISORS WHO DIRECT THE 8ASiIC JoB (Second [ine supervisors)

A GROUP, WHO MAY OR MAY NOT BE SUPERVISORS, WHICH IS RESPONSIBLE FOR MAJOR PLANS, ORGANIZATION
AND PoLICY (Executive level) .

WHEN CONTACT W{TH IMMEDIATE SUBORDINATES (S NOT FREQUENT

WHEN IMMEDIATE SUBORDINATES ™ :ACTIVITIES ARE DIVERSE AND NEED ‘CAREFUL COORDINATION

WHEN IMMEDIATE SUBORDINATES INCLUDE MEMBERS OF THE OPPOSITE SEX

oTuenr (Specify)

‘ — . REPLACES PREVIOUS EDITIONS . o
FORM NO- 4B (Part |1} or rorms as ano 456 wiicw S/GKET Potential (4

1 NOV 5%
ARE OBSOLETE




S. ET

(When Filled In)

3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERVISION

2/ months

4. COMMENTS CONCERNING POTENTIAL

I believe Miss Bond is ideally situated in her present position and that her
value to the Office and the Agency will continue to increamse in her present capacity.

SECTION H. FUTURE PLANS

1. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

Agency and external training in accordance with established OP training program.

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASS|GNMENTS

SECTION I, DESCRIPTION OF INOIVIDUAL

DIRECTIONS: This section is provided es an aid to describing the individual as you see him on the job. Interpret
the words literally, On the page below are a series of statements that apply in some degree to most people. To
the left of each statement is a box under the heading "category." Reed each statement and insert in the box the
category number which best tells how much the statement applies to the person covered by this report.

X + HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE
INDIVIDUAL -

! - APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE

2 « APPLIES TO INDIVIDUAL TO A LIMITED DEGREE - :

3 - APPLIES TO INDIV.IDUAL TO AN AVERAGE "DEGREE"

‘4 - APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE T ST .

CAPPLIES ~TO. INDIVIDUALTO ‘AN OUTSTANO ING-DEGREE e R

CATEGORY NUMBER

CATEGORY |~ - " O“STATEMENT T - TCATEGORY |- TSTATEMENY”*"“' I"CATEGORY (- e S TATEMENT -

. ABLE TO SEE ANOTHER'S 1§. HAS HiIGH STANODARDS OF “l2a1. vs EFFECcTIVE I DIsCuUSs.
4 POINT OF VIEW 5 ACCOMPLISHMENT A SIONS Wi TH ASSOCIATES
2. CAN MAKE DECISIONS ON HIS . 22. IMPLEMENTS DECISIONS RE-
3 12, SHOWS ORIGINALITY
OWN WHEN NEED ARESES GAROLESS OF OWN FEELINGS

13. ACCEPTS RESPONSIBILI-

4. S ANALYTIC IN HIS THINK- ;
ING 14. ADMI TS HIS ERRORS 24. WORKS WELL UNDER PRESSURE

4 4
5 3. HAS INITIATIV.E 4 THES 5 23. 1S THOUGHTFUL OF OTHERS
3 4

5. STRIVES CONSTANTLY FOR 1S, RESPONDS WELL T0 SUPER-
4 2%5. ODISPLAYS JUDGEMENT
NEW KNOWLEDGE ANO (DEAS vViISiON 5
6. KNOWS WHEN Y0 SEEK 16. 00ES WIS JOB WITHOUT
5 26. 1S SECURITY CONSCIOUS
ASSISTANCE STRONG SUPPORT 3
. COMES UP Wi TH LuTIiO
5 7. CAN GET ALONG WITH PEOPLE 17. ¢ v soty NS 27. 1S VERSATILE
TO PROBLEMS 4

A I A B

. T .
A B. HAS MEMORY FOR FACTS 15 0BSERVANT 28. Wis CRITICISM 15 CON
. 5 STRUCTEVE
: « FaA LI TYATES SMOOTH OPERA-
5 B. GETS YHINGS DONE 19. THINKS CLEARLY 29 ¢ € °
5 TION OF HIS OFFICE

20. COMPLETES ASSIGNMENWTS i 30. DOES NOT REQUIRE STRONG

3 YO. CAN COPE ®ITH EMERGENCIES WITHIN ALLOWABLE TIME / AND CONTINUOUS SUPEAVI-
LiNETS : siown

SECHET




SECRET

(When Filled In)

FITNESS REPORT (Partl) PERFORMANCE

INSTRUCTIONS
FOR TIE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is designed to help you express your evaluation of your subordinate and to transmit
this evalustion to your supervisor end senior officials. Organization policy requires that you inform the subordi-
nate where he stends with you. Completion of the report can help you prepare for a discussion with him of his
strengths and weaknesses. It is also organizetion policy that you show Part Iof this report to the employee cxcept
under conditions specified in Regulation 20-370. It is recommended that you read the entire form before completing
any question. If this is the initial report on the employee, it must be completed and forwarded to the Office of
I'ersonnel no later than 30 days after the date indicated in item 8, of Section "A" betow.

SECTION A. GENERAL
1. NAME (Last) (First) (Middle) 2., DATE OF BIRTH 3. SEX 4. DESIGNATION
BOND, Bertha H. 16 December 21 F :
5. OFFICE/DIVISION/BRANCH OF ASS I GNMENT 6. OFFICIAL POSITION TITLE
DDS/OP, DD/PERS/PAD , BXECUTIVE OFFICE PERSONNEL OFFICER
7. GRADE 8. DATE REPORT DUE IN OP 9. PERIOD COVERED 8Y THIS REPORT (InclusTve gares)
Gs-1L 26 November 1956 . 5 November 1955 - 5 November 1956
10. TYPE OF REPORT : INETL AL REASSIGNMENT- SUPERVISOR . l SPECIAL (Specify)
(Check one) K| anwuae REASSI GNMENT- EMPLOYEE l
SECTION B. 3 - CERTIFICATION
. FOR THE RATER: THIS REPORT KX§ HAS [ ] HAS NOT BEEN SHOWN TO THE INDIVIDUAL RATED. IF NOT SHOWN, EXPLAIN WHY

v eNOT i - -t

L Iy - [ XA [ T S S —— e

N A ;‘JT >-b A 71“-‘)‘ _‘ —_ -
A. CHECK (X) APPROPRIATE STATEMENTS: - e : ) . o e
T < : T A R A & TTC Y O B T ANER 7 ;
- ~[THYS REPORT REWFLECTS MY OWN OPINIONS OF THIS IND T fF INOIVIDUAL 1S RATED L™ N C! OR'D. A WARNING LET-
X ¥ ous [ e CC T SO A ) as S ENT AR AT g} 1 HED 1o Fua s
VIDUAL . . . et L . [ - Yer Was SENT To Wim glalcory Arracdhen 1o Tmas mepomt.
T .-*" - U” 1] [ A IR y 3 - VAN N} T L T I "
JTHIS REPORY REFLECTS THE COMBINED OPINIONS OF MYSELF | CANNG'T CERTIFY. THAT THE RATED JINDIVIDUAL KNOWS HOW
“[AND -P'REV. OU'S SYPERVISORS, G D0 ; OV CEvaLua@E wrS 0o PERFORMANCE BEEAUSE (Speify):
] MAVE DISCUSSED Wi TH THI S EMPLOYEE MHIS STRENGTHS
AND WEAKNESSES SO THAT HE KNOWS WHERE KE STANDS.
N PN
B THIS (DATE ;¢ IGNATURE OF SUPERVISOR|D. SUPERVISOR'S OFFICItAL TI|TLE
6 December 1956 Lfes W. 0 _ ,
2. FOR THE REVIEWING LR AN T nUTAe T Buo TR TIHE Ot FFERENCE OF OPINION WITH THE SUPERVISOR. OR ANY OTHER IN-

FORMATION, WHICH WILL LEAD YO A BETTER UNDERSTANDING OF THIS REPORT.
- N i o \ Tt

[N . ~

)

T N T I U R P A S o re

TINUED ON ATTA

JOy
e

; M
ojalireus %\c@\g{u 4"

~

I certify that any substantial difference of opinjon with the supervisor is erected in the above section.

A. THIS DAYE 8. TYPED _OR_PRINTER N.AMF_/_AM_D_RJ_l’;MAA]QI_Q/_D,I_VJLW.LMLJ.I‘_OI.L‘|CIAL TITLE OF REVIEWING OFF1C (AL
Aee XT v Director of Personnel
SECTION C. - VVO T TATURMANGE CYACUATTUN ) ]

! RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar work at s similar level of respon-
sibility, Factors other than productivity will be taken into account later in Section D.

! - DOES NOT PERFORM DUTIES ADEQUATELY: HE 1S INCOMPETENT. .
2 - BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY OUT RESPONSIBILITIES. ’ :

6

3 - PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
INSERT 4 - PERFORMS DUTIES IN A COMPETENT, EFFECTIVE MANNER.
RATING 5 - A FINE PERFORMANCE: CARRIES OUT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.
NUMBER 6 - PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED BY FEW OTHER PERSONS KNOWN TO
THE SUPERVISOR.
COMMENTS :

ARE-OBSOLETE.

REPLACES PREVIOUS EDITIONS ' —
TOSZVN:; 45 (Part I') oF FoRMs 45 AND asn whicH MET Performance te4)



_SECRET

(When Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

DIRECTIONS: : : ] ' ) .
a. State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period.
Place the most important first. Do not include minor or unimportant duties.

b. Rate performance on each specific duty considering ONLY effectiveness in performance of this specific duty.

c. For supervisors, ability to supervise will always be rated as a specific duty (do not rate as supervisors thoase
who supervise a secretary only).

d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a
similar- level of responsibility, '

e. Two 'individuals with the same job title may be performing different duties. If so, rate them on different

duties, .

f. Be specific. Fxamples of the kind of duties that might be rated are
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES ' DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES. INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO i KEEPS BOOKS
TYPING ' COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION - WRITES REGULATIONS MAINTAINS AIR CONDITIONING

SUPERVISING . ) PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key

and phone operation,  in the ga;e_?{_g,gadio operator.
SnTeeer e cod .

B T I o A C S o R S o
!« INCOMPETENT IN THE PERFORMANCE OF THIS DUTY 6 - PERFORMS THIS DUTY IN AN OUTSTANDING MANNER
2 - BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW {NDIVIDUALS HOLDING SIMI-
DESCRIPTIVE DUTY . LAR JoOBS .
RATING 3 - PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
_NUMBER - o 4 . PEREORMS THIS DUTY IN A COMPETENT MANNER . THIS DUTY - .
) 5 - PERFORMS TH!S ouUTY IN" SUCH A FINE :MANNER'
THAT HE 15 A DISTINCT ASSET ON HIS J0OB
SPECIFIC OUTY NO. | RATINGISPECIFIC OUYY wo. 4 : RATING
. . NUMBER ) ' ¥ ; NUMBER
Assisting in General Administration Office of Personnel Budget Officer
of Office of Personnel ' T T
SPECIFIC DUTY mo., 2 RATING|SPECIFIC DUTY NO. 5 -RATING
. ER
Formulation of Personnel Policies, NUMBER] Various Board and Committee NuMe
Procedures and Standards 7 Asslgnments 7
SPECIFIC DUTY NO. 3 - RATING]|sPeciFic ouTy No. 6 RATING
. .. . —~} - MB E N e T i rrpem e mo e 'NUMBER
Executive Review of Policilis, Rro- [ NuMBER ;oo L co ¢ A
cedures and Standards 7

3. NARRATIVE DESCRIPTION OF MANNER OF J0B PERFORMANCE

DIRECTIONS: Stress strengths and weasknesses, particularly those which affect development on present job,

Miss Bond ranks high among the group of truly dedicated pecple in the Agency. Long
hours, tedious and distasteful assignments mean nothing to her in relation to her
repeafiedly demonstrated desire and capabllity to get the job done. Her excellent
Judgment and versatility in the field of personnel and general,administrapionAplace
her in a Superior-category in all phases of her performance. ' R :

e L e e el ke e

SECTION D. . _SUITABILITY FOR CURRENT JOB IN ORGAN | ZATION
DIRECTIONS: Take into ‘account -here everything you know about the individual;...productivit},=conduct in the job,
pertinent personal characteristics or habits, special defects or talents....snd how he fits in with your team. Com-

pare him with others doing similer work of about the same Jevel.
© V- DEFINITELY UNSUITABLE - HE SHOULD BE'SEPARATED - )
© OF DOUBTFUL SUITABILITY...WOULD NOT MAVE ACCEPTED HIM IF [ HAD KNOWN WHAT | KNOW NOW

* A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
7 . RANT HIS SEPARATION

w N

4 + OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION

RATING S + A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS ’

NUMBER 6 - AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGAN1ZATION
7

- EXCELLED B8Y ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGAN I ZATION

[S THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? ] ves [;() No. IF YES,
EXPLAIN FULLY:

i
|
i
|
!
i
!
!
I
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(WHEn Filled In)

-
FITNESS REPORT (Part II) POTENTIAL

g i INSTRUCTIONS »
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.
. SN

FOR THE SUPERVISOR: This report is a privileged communication to your superviso#} and to appropriste carcer msnage-
ment and personnel officials concerning the potential of the employee being rated. It is NOT to be shown to the
rnt{ﬁ employee. It is recommended that yQu read the entire report before completing any question. This report is
to be completed only after the employee has been under your supervision FOR AT LEAST 90 DAYS. If less than 90 days,
hold and complcte after the 90 days has clapsed. If this is the INITIAL REPORT on the employee, however, it MUST be
comQ}ctcd and forwarded to the OF no laters thon 30 days after the due date indicdted in item 8 of Section “E* below.

SECT!ON E. GENERAL

1. NAME (Last) (First) [, (Middle) 2. DATE OF BIRTH D3 osex 4. _SERVICE DESIGNATION
BOND, Bertha H. 16 December 21 F T

S. OFFICE/DIVISION/BRANCH OF ASS|GNMENT 6. OFFICIAL POSITION '[\JTLE

DDS , OP, DD/PERS /P&D ,EXECUTIVE OFFICE PFRSONNEL OFFICER

7. GRADE 8. DATE REPORT DUE N OF 'j 9. PERIOD COVERED BY TH1S REPORT (nclusi i

GS-1L 26 Novenber 1956 5 November 1955 — 5 November 1956

10. GYPE OF REPORT INITIAL ? REASSIGNMENT-SUPEAVISOR ) SPECtAL (Specify)

(ChECk one) K ANNUAL REASS I GNMENT-EMPLOYEE
SECTION F. ‘ : v CERTIFICATION D
1. FOR THE RA'TER: o CE F 'THE INDIVIDUAL BEING RATED

A: . THI1S DATE C.. SUPERVISOR'S OFFICIAL _TITLE. .. o

6 December xecutive Officer, Ofc Personi
2. FOR-THE REVIEWING OFFUCIAL: 1 KAVE REVIEWED TH If REPORT AND NOTED-"ANY-"DIFFERENCE OF OPINION 'IN ATTACHED MEMO.
A. THIS DATE e ﬁ_ﬂ._T_Y_pJ-'_D_D.D_P_D_I.M_Y_I_l’.\-N_Au.I.'_AAA.n_C,LI:M_AJ_un.nﬂ__{_\r_‘ll\u,:_w_lAL{‘__].I‘_{J_C,F|C|AL“ TITULE OF REVIEWING OFFICIAL
v Directer of Personnel
SECTION G. TN e UFPUTEN IR 7 4 (AR \ .
'. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES T M e [ .

DIRECTIONS: Considering others of his grade and t$pe of assignment,'rate ?h} employee's pgtential to assume greater

responsibilities. Think in terms of the kind of responsibility encountered st the various levels in his kind of

work.

- ALREADY ABOVE THE LEVEL AT WHICKR SATISFACTORY PERFORMANCE CAN BE EXPECTED

- HAS REACHED THE RIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED -
MAKING PROGRESS, BUT NEEDS MORE TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES

¢ WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

- ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT H{S PRESENT LEVEL :
AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES ’

6

RATING
NUMBER

Na D W -

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: Has this person the =ability to be a supervisor? Yes [_] No If your
answer is YES, indicate below your opinion or guess of the level of supervisory ability th%s person will reach AFTER
SUITABLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your
rating in the "actual" column. 1If based on opinion of his potential, note the rating in the "potential" column.

DESCRIPT|vE © ° WAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
RATING 1 - BELIEVE INDIVIDUAL WOULD BE.A WEAK SUPERVISOR IN THIS KIND OF SITUATION
NUMBER 2 « BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
3 - BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
ACTUAL * | POTENTIAL| R Yo N - - - DESCRIPTIVE S|TUATION
DR BV TN A,,c.nougj DOANG, THE . BASIC .;oqw(truc% 4:iv;;s, Jgeqographen§.htechnipinqgﬁor p;ofegnggal spe-

R A .. AR 3 I T ¢ . ! . ! : ! .
cialists of various kinds) wHere dONTACT w(TH IMMEDIATE SUBORDINATES 15 rquhEN1.(F1rst line
CC o 0 lisupervisor) = ¥ o . S T R AT R SRR | & -

A GROUP OF SUPERVISORS WMO DIRECT THE BA5IC JoB (Second line supervisors)

A GROUP, WHO MAY OR MAY NOY BE SUPERVISORS, WHICH 1S RESPONSIBLE FOR MAJOR PLANS, ORGANIZATION

WHEN CONTACT WITH IMMEDIATE SUBORDINATES 1S NOT FREQUENT

; o

. B FERE e R N e - . - . . R AR -
Tod 'WHFP’I IMMEDI ATE SUBOROINATES® ACTIVITILES ARE OI'V‘ERSE AND NEED CICREF'U.L COORDINATION

D . s n ) ““i V oS . ey SRR L o RRetatita

WHEN IMMEDIAYTE SUBORDINATES (NCLUDE MEMBERS OF THE OPPOSITE S€X

3
3
3 . ‘ ' AND PoLICY (Executive level)
3
3
3

0THER (Specify)

F
1

"REPLACES PREVIOUS EDITION

ARE OBSOLETE.

oggv"g‘s 45 (Part ||)or FORMS 45 AND 454 wmcus/SECﬁET Potential | (8)



SECRET

(When Filled In)

3. INDICAYE THE APPROXIMATE NUMBER OF MONTHS THE RATED EM?LOYEE HAS BEEN UNDER YOUR SUPERVISION

48

4. -COMMENTS CONCERNING POTENTI AL

‘Miss Bond has the capability of perferming creditably the duties of most Office of
Personnel Divisfon or Staff Chiefs, as well as those of the Executive Officer and
‘a Deputy Director of Personnel.

SECTION H. ) FUTURE PLANS

1. 3RA|NING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

‘Operational and special formal training will be provided as time will permit.
Rotation to other positions will depend upon the needs of the| |Career Service.
There is no plan at present te reassign her. '

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT: IN INDIVlDUAL'é—FUTURE ASS I GNMENTS

SECTION 1|. ) DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job., Interpret
the words literally. On the page below are a series of statements that apply in some degree to most people. To
the left of each statement is a box under the heading "category." Read each statement and insert in the box the
category number which best tells how much the statement applies to the person covered by this report,

X - HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLIES TO THE

INGIVIDGAL © ., O RS it I ol
APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE

"APPLIES TO> INDIVIDUAL TO-A LIMITED DEGREE _ - - -

APPLIES -TO INDIVIDUAL TO AN AVERAGE DEGREE-....

7.0 INDIVIDUAL  TO AN ABOVE "AVERAGE DEGREE™""

AP0 rNDTVIOUAL "0 ANTOUTSTANDING DEGREE ™~

CATEGORY NUMBER.

CATEGORY ‘JCATEGORY T STATEMENT =~ ™ TFCATEGORY | T TTTUSTATEMENT
1. ABLE TO SEE ANOTHMER®S - r _ftt. HAS HIGH STANDARDS OF 21. 1S EFFECTIVE IN Ot SCUS-
5 POINT OF VIEW 5 s ACCOMPLISHMENT 5 SIONS WITH ASSOCIATES

2. CAN MAKE DECISIONS ON HIS V2. swows DRIGI‘NAL.!YY 22. IMPLEMENTS DECISIONS RE-
OWN WHEN NEED ARISES 5 ) 5 N GARODLESS OF OWN FEELINGS
- 13. ACCEPTS R'ESPONSIB'LI-

3. HAS INITIATIVE 5 TiEes 5 23. 1S THOUGHTFUL OF OTHERS

4. 1S ANALYTIC IN HI'S TYHINK-
ING 14. ADMI TS HIS ERRORS 24. WORKS WELL UNDER PRESSURE

15. RESPONDS WELL TO SUPER-
YVISION

5. STRIVES CONSTANTLY FOR

25. O0ISPLAYS JUDGEMERT
NEW KNOWLEDGE AND IDEAS

6. KNOWS WHEN TO SEEX
ASSISTANCE

16. DOES WIS JOB WITHOUT

26. 1S SECURAITY CONSCIOUS
STRONG SUPPORT

17. COMES UP WITH SOLUTIONS
TO PROBLEMS

7. CAN GEY ALONG WITH PEOPLE 27. 1S VERSATILE

28. HIS CRITICISM 1S CON-
STRUCTIVE

B. HAS MEMORY FOR FACTYS 18. 1S OBSERVANT

29. FACILITATES SMOOTH OPERA-

9. GETS THINGS DONE
N TYON OF HIS OFFICE

19. THINKS CLEARLY

AU A, I AV A AN A |

U C R R ¥ B G B (R I
S N ¥, N (¥ I T R LV N

. 20. COMPLETES ASSIGNMENTS 30. DOES NOT REQUIRE STRONG
10. CAN COPE WI tH EMERGENCIES WiITHIN ALLOWABLE TiME - AND CONTINUOUS SUPERVI -
LEMETS S1ON

: _SEERET




(When Filled In)

FITNESS REPBRT

The Fitness Report is an important factor in agency personnel managemant It seeks to provide:

"1, The agency selection board with information of value when considering the application of
an individusl for membership in the career service; and

2. A periodic record of job performance as an aid to the cffective utilization of perasonnel.

INSTRUCTIONS ~

TO THE ADMINISTRATIVE OR PERSONNEL OFFICER: Consult current administrative instructions re:@ :the initiation

and fransmittal of this report. O

TO THE SUPERVISOR: KRead the entire form before attempting to complete any item. As supervisor who assigns,
directs and reviews the work of the individual, you haveprimary responsibility for eval uating his strengths, weak-
neyses, and on-the-job effectivencas as revealed by his day-to-day activities. If this individual has been under
your supervision for less than 30 days, you will collaborate with hj cvious supervisors to make sure the report
is accurate and complete. Primary responsibility resta with the cuffrent Supe?VTsOTTS wacgssumed that, through-
out the period this individual has been under your supervision, you
ties by frequent discussions of his work, so that in a deneral way

A (Next due date~ S5NovS6)

e knows where he standa.

DATE
Mea Por. Corired 311052ch

(e

)3”'fh4w "6%:tla5 g

IT IS OPTIONAL WHETHER OR NOT THIS FITNESS REPORT 1S SHOWN--TO . THE. PERSON

ave discharged your supcrviaﬁry 1€ SpoRST T if-t—a]

—-~u=ﬁ_‘.“‘___

__A_S__ECTION | (To be filled in by Administrative Offic;;)mw""""' e -..

1. NAME (Last) (First) (Middle) 2. DATE OF BIRTH 3. SEX 4.__CAREER DESIGNATION
BOND, Bertha K. , 16 Dec 21 ¥ { 1
5. DATE OF ENTRANCE ON DUTY 6. OFFICE ASSIGNED T0 7. DIVISION 6. BRANCH
| SNovSl ™ - ¢ f“"PBrsonnel e 77 The Executive Office o e
'9. NATURE OF "ASSIGNMENTH - -0 F17" “lieT e Fredor SPECIFY STATION: - =~ W . i GRADE .
o all DEPARTMENTAL = #revo. B . ) . ' . o GS-clh -
12. DATE THAT TH!S REPORT 1S DUE 13. PERIOD COVERED BY THIS REPORT (Inclusive dates)
5 Nov 55 5 Nov 5L=5 Nov 55
: SECTION || (To be filled in by Supervisor)

t. CURRENT POSITINN | 2. DATE ASSUMED RESPONSIBILITY FOR POSITION
Personnel Officer

3. WHAT SPECIFIC ASSIGNMENTS OR TASKS ARE TYPICAL OF THOSE GIVEN TO HIM DURING THE PAST THREE TO SIX MONTHS (LISI
" in order of frequency):

Since 15 June 1955 has served as Asst. Executive Officer, Office of Personnel. Re-
sponsible, with the Executive Officer, for general supervision of administrative and
procedural practices of the Office of Personnel, and for supervision of the adminis-
trative staff of the Director of Personnel.

Reviews, for technical accuracy and sufficiency, all correspondence prepared for
signature or concurrence of the D/Pers, DD/Pers, or Executive Officer.

Prepares assigned correspondence or documents of highly sensitive or critical nature.
Presides over the Planning Panel of the Personnel Career Board.

Budget Officer for OP (for entire period).

READ THE ENTIRE FORM BEFORE ATTEMPTING TO COMPLETE ANY ITEM OP.

Prior to this assignment, served remainder of period reported on as Chief, Plans Staff]

SECTION 111

I certify that, during the latter half of the period covered by this report, I have discussed with the rated indi-
vidual the manner in which he has performed his job and provided suggestions and crificisms wherever needed. I be-
lieve that his understanding of my evaluation of his performance is consistent with my evaluation of him as evi-
denced by this fitness report and I have informed him of his strengths, weaknesses, and on-the-job effectiveness.
If performance during the report period has been unsausfactory, there is attached a 'cpp_y;;_o::[ the memorandum noti-

fying him of unsatisfactory performance. PR

This report g has e N
THIS ‘DA>TE e supervisor), % ‘f\ ‘e"
2'1 OCT 1955 ry ‘Office of Personnel

| HAVE REVIEWED THIS REPORT (Commfnfh, if any\, are rWtéd by }attached nfﬁ:‘armum)
'rnls DATBGT ‘qs NA i ‘ér A : - -

FORM NO. 45 REPLACES PREVIOUS EDITIONS oF
1 JAN 58 TH1S FORM WHICH MAY BE USED.




(When Filled In)

: SECTION 1V UFFicy o,

This section is provided as an aid in describing the individual.
in itsell but acquires itas meaning in relatjon to a particular job or assignment.
interproted literally,

On the left hand aide of the page below aré a series of statementa that applmgime
the right hand side of the page are four major categories of descriptions, The = e w ha?
vided into three small blocks; this is to allow you to make finerdistinctions if you so desi ?
ment on the left - then check the category on the right which best tells how much the statement app
son you are rating. Placing an " X* in the ‘'Not Observed:'
applies to an individual. Placing an '* X* in the “Docs Not Applv'‘ column means
that the description is not at all suited to the individual.

The descriptiv

Your description is ﬁoY’IP\tHMr unfavorable

Et: are to be

gree to most people. On
category

is di.
t the state-
to the per-

column means you have no opinion on whether & phrase

th A'tuﬂzfve the definite opinion
oM

STATEMENTS NOT CATEGORIES
oB-
SERVED DOES APPLIES TO A | APPLIES TO A | APPLIES TO AN|APPLIES TO AN
NOT LIMITED REASONABLE ABOVE AVERAGE OUTSTAND I NG
9] APPLY DEGREE DEGREE DEGREE DEGREE
w
A. ABLE TO SEE ANOTHER'S : ] . I l I
POINT OF VIEW. S
. <
w
8. PRACTICAL. [:><:]
1. A GOOD REPORTER OF EVENTS. ¥
2.. CAN MAKE DEC!ISLONS .ON.HIS OWN R - "

WHEN NEED ARISSES

3. CAUTIOUS IN ACTION. - - -

4. HAS INITIAYIVE.

5. UNEMOTIONAL,

6. ANALYTIC IN KIS THINKING.

7. CONSTANTLY STRIVING FOR NEW
KNOWLEDGE AND 1DEAS.

8. GETS ALONG WITH PEOPLE AT ALL
SOCT1AL LEVELS. .

9. HAS SENSE OF HUMOR.

10. KNOWS WHEN YO SEEK ASSISTANCE,

I
l
|
l
1 |
I
|
I
l
|
|

11.. CALM.

t2. CAN. GET ALONG W!TH PECPLE.

13. MEMORY FOR FACTS,

.

t4. GETS THINGS DONE.

PN | BdA

15. KEEPS ORIENTED TOWARDO LONG

TERM GOALS. .

16. CAN COPE WITH EMERGENCIES.

17. HAS MIGH STANDARDS OF
ACCOMPL | SHMENT.

1
B

18, HAS STAMINA
A LONG TIME.

CAN KEEP GOING

19. HAS WiDE RANGE OF INFORMATION .

b4

20. SHOWS ORIGINALITY.

[N

21. ACCEPTS RESPONSIBILITIES.

el

X

22. ADMITS HIS ERRORS.

|

23. RESPONDS WELL TO SUPERVISION.

P2

24. EVEN DISPOSITION.

25. ABLE TO DO HIS J0OB WITHOUT

]
| [
E
L]
[
[ ]
| x]
[ x]
| x|
L1
L]
[ x|
| ]
[ 1
| x|
[
L
[ x|
[ ]
g |
[ ]
| %]

|
L
| ]

i

STRONG' SUPPORT.

B PP

eCanrcT




SEGRET

e Filled In)

N
; ?
26. CAN THINK ON HIS FEET. I 1 I T [ X [ N { l
27. COMES UP WITH SOLUTIONS TO l I | l l [ I T
PROBLEMS. ' X
28. STIMULATING TO ASSOCIATES: A l I J I | X I I T
“ SPARK PLUG". '

29. TOUGH MINDED. ‘ [ | Y [ ] I -l I

N X

30. OBSERVANT, I l [ ] I X J | l

31. CAPABLE. : I l l l r | l X [

32. CLEAR THINKING. l l l l l ] l X l

33. COMPLETES ASSIGNMENTS WITHIN l I l ] ] ] l X l
ALLOWABLE TIME LIMITS,

34. EVALUATES SELF REALISTICALLY. [ ] l ] , X l | ]

35. WELL INFORMED ABOUT CURRENT I | l l l I ] ¥ |

’ EVENTS.

36. DELIBERATE. J I _ [X’ T l J l I

37. EFFECTIVE IN DI1SCUSSIONS WlTH l ] - I -l , \ J l l
ASSOCIATES. : X

38. IMPLUERENTS DECTSIONS REGARD- - | R 'iﬂirjw‘TmTw. _I . I "f‘r"t_ ] : l - "r

. -<LESS: OF -OWN--FEELINGS. - : L i — ]

i ST Lo N B -1 .

39. THOUGHTFUL OF: OTHERS. I . [ = l ] { X ‘ ( = l

40. WORKS WELL UNDER PRESSURE. l r I l ] I l X I

41 DISPLAYS JUDGEMENT. ) I | I I l I ] X l

42. GIVES CREDIT WHERE CREDIT 1S | l I | ] l I b3 [
DUE. -

43. HAS DRIVE. l I l l I [ I ). |

44. 1S SECURITY CONSCIOUS. I l l l ' i I l X ]

45. VERSATILE. I ] I l l l ] X l

46. H1S CRITICISM IS CONSTRUCTIVE. J I ] l I X I I I

47. ABLE TO INFLUENCE OTHERS. l : I | l ).l [ L l

48. FACILITATES SMOOTH OPERATION l I l l J I | X ]
OF HIS OFFICE. . -

49. DOES NOT REQUIRE STRONG AND l I [ [ I [ l x I
CONTINUOUS SUPERVISION.

‘] 50. A GOOD SUPERVISOR. I ] l I i l l . le l

SECTION V

A. WHAT ARE HIS OUTSTANDING STRENGTHS?

Her absolute dedication to her Job, her unquestionable loyalty to her offlclal
superiors and the organization, and her complete dependability in any or all
situations requiring her talents and skills,

.
. hirﬁ-
3

B, WHAT ARE HIS OUTSTANDING WEAKNESSES?

Nons. '"Weakness" in this context and the fitmess of Miss Bond as an A e?gy asset
are diametrically opposed. T \f

i‘f,{"."—' Rl 5‘3
-.'.\A‘"' :
\ I3 -




RET
(When Filled In)

C. INDICATE IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE IGHS ALL OTNgz kwpv)iATIONS

Not applicable : ' , a - EQSO”NLL
Bcr 2] s

D. DO YOU FEEL THAT WE REQUIRES CLOSE SUPERVISION? [ X Jwo [ Vves. IF YES. thv

S T T "7/’#'55

MA” RanL,

E. WHAT TRAINING DO YOU RECOMMEND FOR THIS INDIVIDUALY

Substantive intelligence indoctrination such as the first'part of the Basic
Operations Course. Do_not consider_the,opprations Support portion required.

F. OTHER COMMENTS (Indicate here general traits, specific habits or charscterx:txcs not covered elsewhere in the
report but which have a bearxng on effectiveutilization of this person):

_ SECTION V!
Read all descriptions before rating. FPlace ** X* in the most appropriate box under subsections A,B,C,&D .

A. DIRECTIONS: Consider only the skill with which the C. DIRECTIONS: Based upon what he has said, his ‘actions,
person has performed the duties oi his job and rate and any other indications, give your opinion of this
him accordingly. person’s attitude toward the agency.

(] 1. DoES NOT PERFORM DUTIES ADEQUATELY: HE 1S [T 1 1. HAS AN ANTAGONISTIC ATTITUDE TOWARD YHE AGENCY

INCOMPETENT. i - WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST

[T7] 2. BARELY ADEQUATE (N PERFORMANCE: ALTHOUGH HE " OPPORTUNITY. \

HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE ] 2. HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY...
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES IRKED BY RESTRICTIONS...REGARDS AGENCY AS A -
COMPETENTLY. TEMPORARY STOP UNTIL HE CAN GET SOMETHING

[ ] 3. PERFORMS MOST Of HIS DUTIES ACCEPTABLY: OCCA- BETTER.

SIONALLY REVEALS SOMC AREA OF WEAKNESS. [T"7] 5. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD

[ ] 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT, THE AGENCY..BOTHERED 8Y MINOR FRUSTRATIONS..

EFFECTIVE MANNER, . WILL QUIT IF THESE CONTINUE,
[T ] s. A FINE PERFORMANCE: CARRIES OUT MANY OF HIS [ ] 4 His ATTITUDE TOWARD THE AGENCY IS INDIFFERENT
RESPONSIBILITIES EXCEPTIONALLY WELL. ... MAS " WAIT AND SEE'* ATTITUDE..WOULD  LEAVE (F
6. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING - SOMEONE OFFERED HIM SOMETHING BETTER.
MANNER THAT HE IS EQUALLED BY FEW OTHER PER- [ 5. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY
SONS KNOWN TO THE RATER. ..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY
1S TH1S INDIVIDUAL BETTER QUALIFIED FOR WORK [N SOME WORKING FOR AGENCY..THINKS IN TERMS OF A CA-
OTHER AREAY ([__Jwo [__Jves. 1F YES, WHAT? REER IN THE AGENCY.

] 6. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR-
o " TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A
CAREER IN THE AGENCY.
{377] 7. wAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY
- ..WILL"PROBABLY NEVER CONSIDER WORKING ANY
PLACE BUT IN THE. AGENCY.

B. DIRECTIONS: Considering others of this person’s grade| D. DIRECTIONS: Consider everything you know about this

and type of assignment, how would you rate him on person im making your rating..skill in job dulijes,
potentiality for assumption of grenter responsibili- conduct on the job, personal characteristics or
ties normally indicated by promotion. habits, and special defects or talents.

. HAS REACHED THE HIGHEST GRADE LEVEL AT WRICH : 1. DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED.
SATISFACTORY PERFORMANCE CAN BE EXPECTED, : i .
2. 1S MAKING PROGRESS, BUT NEEDS MORE TIME IN 2. OF DOUBTFUL SUITABILITY..WOULD NOYT HAVE AC-
PRESENT GRADE BEFORE PROMOTION TO A HIGHER CEPTED HIM IF | HAD KNOWN WHAT { KNOW NOW.
3

GRADE CAN BE RECOMMENDED. 3. A BARFLY ACCEPTABLE EMPLOYEE..DEFINI!ITELY BELOW

008 il

3. 1S READY TO TAKE ON RESPONSIBILITIES OF THE AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
NEXT HIGHER GRADE. BUT MAY NEED TRAINING N OUTSTANDING TO WARRANT HIS SEPARATION.
SOME ‘AREAS, |~ | 4. A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA-.
WILL PROBABLY ADJUST QUICKLY TO THE MORE " BILITY AS MOST OF THE PEOPLE | KNOW IN THE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE, ' AGENCY .,

8. 1S ALREADY PERFORMING AT THE LEVEL OF THE NEXT [:::] 5. A FINE EMPLOYEE - HAS SOME OUTSTANDING
HIGHER GRADE. " STRENGYHS.

6. AN EXCEPTIONAL PERSON WHO 15 ONE OF THE FEW [ji:] 6. AN UNUSUALLY STRONG PERSON IN TERMS OF THE
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE-. . REQUIREMENTS OF THE AGENCY.
MENT, 7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK

IN THE AGENCY,




}EGRE/T : o
(Whef Filled In)

g;E;!}E?\
FITNESS . REPORT . u

The Fitness Report is an important factor in agency personnel management. It seeks to provide:

1. The agency selection hoard with information of value when considering the application of
an individual for membership in the career service; and

2. A periodic record of job performance as an aid to the effective utilization of personnel,

INSTRUCTIONS

TO THE ADMINISTRATIVE OR PERSONNEL OFFICER: Consult current administrative instructions redarding the initiation
and trensmittal of this report. - ’

TO THE SUPERVISOR: Read the entire form before attempting to complete any item. As the supervisor who assigns,
directs and reviews the work of the individual, you haveprimary responsibility for evaluating his strengths, weak-
nesses, and on-the-job effectiveness as revealed by his day-go-day activities, If this individual has been under
your supervision for less than 30 days, you will collaborate| with his previous supervigors to make sure 8 pgr
is accurate and complete. Primary responsibility rests with| the current supervisor. bXs assumed ¢ E’E ujla
out the period this individual has been under your supervisipn, you have discharged your supervisory responsibilfi-

ties by frequent discussions of his work, so that in a generpl wﬁv ; dkt}ows he{e 'he'stands-.
' o5 criro

Areglitee dtate (5 Wouw 55) Reviewed by PUD_

IT IS OPTIONAL WHETHER OR NOT THIS FITNESS REPORT IS SHOWN TO THE PERSEN’BEING rATED

SECT'ON | (To be filled in by Administrative Officer)

1. NAME (Last) ) (First) (Middle) 2. DATE OF BIRTH 3. SEX 4. CAREER DESIGNATION
BOND, Bertha H, ) 16 Dec 1921 F
5. DATE OF ENTRANCE ON DUTY " T6. OFFICE ASSIGNED T0O 7. DIVISION 8. BRANCW _
.. 5 Nov.1 e O/Personnel | P & A Staff __ Plans.
9. NATURE  OF "ASS | GNMENT LT 10. 1F .FIELD., SPECIFY STAT!ON. o 11. GRADE
: m“o'e”nmsnn'\. [ frece . . . : - “GS-13" 7
12. DATE THAT THIS REPORT 1S DUE 13. PERIOD COVERED BY THIS REPORT (Inclusive dates)
5 Nov 1954 ‘ 5 Nov 1953 - 5 Nov 1954
) SECTION || (To be filled in by Supervisor)
1. CURRENT POSITION 2. DATE ASSUMED RESPONSIBILITY FOR POSITION
Chief, Plans Branch, Plannln ang AraLysis Staff 23 November 1953

3. WHAT SPECIFIC ASSIGNMENTS OR TASKS ARE TYPICAL OF THOSE GIVEN 7O HIM DURING THE PAST THREE TO SI1X MONTHS (List
in order of frequency):

Identifies problem areas and initiates studies to formulate appropriate Agency person-
nel policy recommendations.

Recommends Office of Personnel position concerning Agency legislation.

Reviews proposed Agency regulatory issuances of & non-personnel nature and recommends
Office of Personnel position, : ' ‘

Supervises preparation of internal Office of Personnel instructions and directives.

Supervises Office of Personnel records management and forms control program.

READ THE ENTIRE FORM BEFORE ATTEMPTING TO COMPLETE ANY ITEM

SECTION 11
I certify that, durtng the latter half of the period covered by this report, I have discussed with the rated indi-
vidual the manner in whichhe has performed his job and provided suggestions and criticisms wherever needed. I be-

lieve that his understanding of my evaluation of his performance is consistent with my evaluation of him as evi-
denced by this fitness report and I have informed him of his strengths, weaknesses, and on-the-job effectjveness.
If performance during the report period has been unsatisfactory, there is attached a copy of the memorandum noti-
fying him of unsatisfactory performance. :

This report z has I: Wbeen shown-to the individual rated.

TH1S DATE

22 November 195h

I HAVE REVIEWED TH!S REPQOn— g

THIS DATE SIGNATURE EvieEwInGg oFFICIAf (Official ne hxgher in lxnc of authority)
RG Ve !7* /?

FORM NO, PREVIOUS EDITIONS
1 MAY 54 37 |89 FORM ARE OBSOLETEO (/ }GRET - . ) !




(When Filled In) e

SECTION IV “TTTCE 0T pracs.

This section is provided as an aid in describing the individual. VYour description is not [avoragut‘,r unfavorable
in itself but acquires its meaning in relation to a pacticular job or assignment. The descriptive words are to be
.mterpreted literally. . . H

On the left hand side of the page below are a series of statements that app gvzgsome
the right hand side of the page are four major categories of descriptions, The scale wx ategory is di-
vided into three small blocks; this is to allow you to make finerdistinctions if you so desire. at the state-
ment on the left - then check the category on the rxghtwh:ch best tells how much the statement app“es to the per-
son you are }atjng Placing an ** X' in the '‘Not Observed'* column means you hmﬁ inion on whether a phrase
applies to an individual., Placing an ** X' in the “Does Not Apply* column means tha 610:”: the definjite opinion

that the description is not at all suited to the individual,

4(} most people. On

CATEGORIES

STATEMENTS
NOT DOES APPLIES TO A [ APPLIES TO A | APPLIES TO AN | APPLIES TO AN
0oB- NOT LIMITED , REASONABLE ABOVE AVERAGE OUTSTAND ING
wn | SERVED APPLY DEGREE. DEGREE DEGREE DEGREE
. N ul
A. ABLE TO SEE ANOTHER'S z [ l ] l I l [
POINT OF VIEW. s
=
2]
8. PRACTICAL. I I 1 [ [><l l I
1. A GOOD REPORTER OF EVENTS. ] I ] 1 [ i X I [
2. CAN MADE DECISIONS ON H1S OWN I l l [ I l I l
WHEN NEED ARISES. X
3. CAUTIOUS..IN ACTION. | : I l [ X [ [ I I
4. HAS INITIATIVE. I | ) l ] I ! T l X
5. UNEMOTIONAL. l ] [ X I : l I 1 '
6. ANALYTIC IN HIS THINKING. I I [ I [ ] l J X,
7. CONSTANTLY STRIVING FOR NEW . i i | | ] J X l [
KNOWLEDGE AND I1DEAS. . .
8. GETS ALONG WITH PEOPLE AT ALL' I l } l X ] l |
SOCIAL LEVELS. J
5. HAS SENSE OF HUMOR. I | I ' l l I
10. KNOWS WHEN TO SEEK ASSISTANCE. ‘ 1 } . l . I i ] l
11, CALM . l l l I l l
13. MEMORY FOR FACT‘S"-“ - - N I ! . I [ ! [ NI-X »
4. GETS THINGS DONE. | I l l [ I X l
15. KEEPS ORIENTED TOWARD LONG [ , l 1 l J |
TERM GOALS. X
16. CAN COPE WITH EMERGENCIES. I l I ] | l l X
17. HAS HIGH STANDARDS OF l l l I l l { X
ACCOMPL | SHMENT.,
16. HAS STAMINA: CAN KEEP GOING l l ] l , l I X
A LONG TIME.
19. HAS WIDE RANGE OF INFORMATION. I , ] l l I ] X
20. SHOWS ORIGINALITY, : [ I J [ , l X l
21. ACCEPTS RESPONSIBILITIES. ] l I ] I I , X
22. ADMITS HI(S ERRORS. ] l I l I | |
23. RESPONDS WELL TO SUPERVISION. l l l l I l !
24." EVEN DISPOSITION. I [ | I X l I ‘
‘ —
25. ABLE TO DO KIS JOB WITHOUT I i [ l l l l X
STRON'G SUPPORT. L.




Ks&cﬁ
(#¥hen Filled In)

26 -
27.
28.
29.

30.

]

CAN THINK ON HIS FEET.

COMES UP WITH SOLUTIONS TO
PROBLEMS.

STIMULATING TO ASSOCIATES: A
‘" SPARK PLUG*".

b | [P

TOUGH MINDED. x

OBSERVANT,

31.
32.
33.
34.

35.

CAPABLE.

CLEAR THINKING.

d | D] | P

COMPLETES ASSIGNMENTS WITHIN
ALLOWABLE TIME LIMITS.

EVALUATES SELF REALISTICALLY. | X

‘WELL INFORMED ABOUT CURRENT
EVENTS .

36 -

37.
i ELEE
39.

40.

DEL IBERATE.

EFFECTIVE IN DISCUSSIONS WITH |

IMPLEMENTS DECISIONS REGARD-.. tf s .o
LESS OF OWN..FEELINGS.

b | b

THOUGHTFUL OF OTHERS.

X

WORKS WELL UNDER PRESSURE.

41

42.

43.

44.

45.

DISPLAYS JUDGEMENT.

b | b4

GIVES CREDIT WHERE CREDIT IS
DUE.

HAS ORIVE.

I'S SECURITY CONSCIOUS.

VERSATILE.

PP |Pd

46 .

47.

48.

493.

§0.

HIS CRITICISM IS CONSTRUCTIVE.

ABLE TO INFLUENCE OTHERS

bd | i

FACILITATES SMOOTH OPERATION
OF HIS OFFICE.

DOES NOT REQUIRE STRONG AND
CONTINUOUS SUPERVISION.

|
|
|
|
l
|
|
|
|
|
|
ASS0CIATES. .~ B S P I
|
|
i
|
|
|
|
|
|
|
|

> | b4

‘
1
i
I
|
|
|
l
B
| x
l
|
I
|
|
I
l
l
|
|
|
I
l
l
|

— 1 — et —————

|
I
1
l
]
I
|
l
|
l
il
i
|
|
)
l
|
]
l
|
l
l
I
|

A GOOD SUPERVISOR. l
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SECTION v

. WHAT ARE HIS 0UTSTAADING STRENGTHS?
1. Knowledge of the subject and function for which she is responsible.

2. Ability to produce.

. WHAT ARE H!S OUTSTANDING WEAKNESSESY

NONE.




(Whep—Filled In)

C. INDICATE (F YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE IGHS ALL Oar?? CONSIDERATIONS:

NONE.

F PEQSONN&L

D. DO, YOU FEEL THAT HE REQUIRES CLOSE SUPERVISION? [ Jw~o [ Jves. IMW_{%HV:?

MAlL p

. Roa

E. WHAT TRAINING DO YOU RECOMMEND FOR THIS INDIVIDUAL? “UUN

NONE .
F. OTHER COMMENTS (Indicate here general trajts, specific habits or character:st;cs not coyered elsewhere in the

report but which have a bearing on effective utilization of this person):

No comments.

SECTION Vi

) Read all descriptions before rating, Place *“X* in the most appropriate box under subsections A,B,C,aD
A, DIRECTIONS: Consider only the skill with which the

‘person has performed the dutxes of his job and rate
him accordingly.

t. D®ES NOT PERFORM DUTIES ADEQUATELY: HE 1§
" INCOMPETENT.
2. BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY,
PERFORMS MOST OF HIS DUTIES ACCEPTABLY:
SIONALLY REVEALS SOME AREA OF WEAKNESS.
4. PERFORMS DUTIES IN A TYPICALLY COMPETENT,
EFFECTIVE MANNER.
5. A FINE PERFORMANCE: CARRIES OUT MANY OF KIS
RESPONSIBILITIES EXCEPTIONALLY WELL.
6. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING
MANNER THAT HE 1S EQUALLED BY FEW OTHER PER-
SONS KNOWN TO THE RATER.
1S THIS INDIVIOUAL BETTER QUALIFIED FOR WORK
OTHER AREA) no [__Jves. IF YES,

0CCA-.

IN SOME’
WHAT?

e e -

C. DIRECTIONS: Based upon what he has said, his actions,
and any other indications, give your opinion of this
person's attitude toward the agency.

-

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
< WILL DEFINITELY. LEAVE THE AGENCY AT THE FIRST
OPPORTUNITY,

HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY...
IRKED BY RESTRICTIONS...REGARDS AGENCY AS A
TEMPORARY STOP UNTIL HE CAN GEYT SOMETHING
BETTER.

TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD
THE AGENCY,.BOTHERED BY MINOR FRUSTRATIONS..
WILL QUIT If THESE CONTINUE,

HIS ATTITUDE TOWARD THE AGENCY IS INDIFFERENT
HAS " WAIT AND SEE** ATTITUDE..WOULD LEAVE IF
SOMEONE OFFERED HIM SOMETHING BETTER.

TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY
. .MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY
WORKING FOR AGENCY..THINKS IN TERMS OF A CA-
REER IN THE AGENCY.

DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE —

~

w

o

o

AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR-.
TUNITY, WILL PROBABLY ENDEAVOR TO MAKE A
CAREER tN THE AGENCY.

MD@DM

HAS AN ENTHUSIASTIC ATT.LTUDE TOWARD THE,AGENCY.
. .WILL PROBABLY NEVER CONSIDER WORKING ANY
JR PLACE _BUT IN THE AGENCY.

~

B. DIRECTIONS: Considering others of this person's grade
and ‘type of assignment, how would you rate him on
potentiality for assumption of greater responsibili-
ties normally indicated by promotion.

1. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED. ~
2. 15 MAKING PROGRESS, BUT NEEDS MORE TIME IN
PRESENT. GRADE BEFORE PROMOTION TO A HIGHER
GRADE CAN BE RECOMMENDED.

3. IS READY TO TAKE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN
SOME AREAS,

WILL PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE.
8. 1S ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGHER GRADE.

6. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW.
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE-
MENT.

D. DIRECTIONS: Consider everything you know about this
person im meking your rating..skill in job duties,
conduct on the job, personal characteristics or
habits, and special defects or talents.

DEFINITELY UNSUITABLE .« HE SHOULD BE SEPARATED.
2. OF DOUBTFUL SUITABILETY..WOULD NOT HAVE AC.
CEPTED HIM |IF | HAD KNOWN WHAT | KNOW NOW.

3. A BARELY ACCEPTABLE EMPLOYEE..OEFINITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT HIS SEPARATION.

A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA-

BILITY AS MOST OF THE PEOPLE | KNOW IN THE
AGENCY.

5. A FINE EMPLOYEE - HAS SOME OUTSTANDING
STRENGTHS.

o

AN UNUSUALLY STRONG PERSON
REQUIREMENTS OF THE AGENCY,
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK
IN THE AGENCY.

IN TERMS OF THE

~

U0 U 000

§
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SECURITY INFORMATION

PERSONNEL EVALUATION REPORT %%“%ﬁ

Items 1 through 6 will be completed by Administrative or Personne! Officer

1: NAME  (last) (Flrst) (Middlel [2. GRADE [3. POSITION TITLE ) ..
Bond, Bertha H. GS=-13 Personnellanagement Technician
4. OFFICE STAFF OR DIVISION BRANCH 77 oeeree. lF_fJfLo. SPECJFY STATION
Personnel Plans, Research & JJevelopment Staff CZ:] Freco
_5- PERIOD COVERED BY REPORT 6. TYPE OF REPORT
From 5 Nov 52 To h Nov 53 Cinitian X Ardnval . [T special
[__JReassignment [ ] Reassignment of Supervisor

Items f through 10 will be comploted by the person evaluated
7. LIST YOUR MAJOR QUTIES IN APPROXIMATE ORDER OF IMPORTANCE, WITH A BRIEF QESCRIPTION OF EACH. OMIT MINOR DUTIES.

As Chief, Program Section, supervise and work with senior personnel management technician|
engaged in the development of recommendations concerning Agency personnel policies and
standards, including necessary research as to applicable statutory and regulatory require
ments, .practices of other agencies and organizations, etc.; analysis and recommendations
pertaining to proposed- legislation-and proposed Agency regulatory issuances; evaluation
-I-of -Employee:'Suggestions: relating to personnel matterse. "Also serve as Budget -Officer-and-
:as Evaluation Offlcer for Personnel Office. (Prior to 1 Aug 53 served as Sp601al Assis=
tant, Research and Planning Staff, performing special 3551gnments, assisting in planming,
admlnlsterlng and supervising the Staff's activities.)

8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

Name of Course Location Length of Course Date Completed

. NONE . ) — -

9. IN WHAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED?

‘Personnel managemento _
VF DIFFERENT FROM YOUR PRESENT JOB, EXPLAIN YOUR QUALIFICATIONS (APTITUDE, KNOWLEDGE, SKILLS).

10.

30 October 1953 | | , M AL Lhé:

DATE o R ) SIGNATURE

Iteme 11 through 18 will be coapleted by Supervisor

11. BRIEFLY OESCRIBE THIS PERSON S PERFORMANCE ON THE MAJOR ODUTIES LISTED UNDER ITEM T ABOVE.

Dins Boed L

o ‘ ?\;§“""L; Lo
% \ﬂ"ﬂ‘?‘f\ :ﬁ-ﬂu (Over)

Fpon §. SPE

FORM NO.
MAY 1982 37151
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SECRET

SECURTTY INFORMATION

‘12,

TN WHAT RESPECT (S THIS PERSON'S PERFORMANCE ON PRESENT JOB MOST NOTICEABLY GOOD R oursnnomc?mﬂa‘
X [}

M’@.@%‘ - % %,—-u*“”dpf o ;ﬁ:‘}:&

ﬂf-ﬂ(ud&..u

13.

ON WHAT ASPECT OF PERFORMANCE SNOULD THS PERSON CONCENTRATE EFFORT FOR SELF IHPROVENENT’

14.

COMMENT ON THIS PERSON'S ABILITY TO HANOLE GREATER RESPONSIBILITIES NOW OR IN THE FUTURE.

Siiez Lanlly Haveton (453 she Las Soved ar Do CLIY op Bl sy Dol

m MMM% %f.ﬂ&wsz

15.

ARE THERE OTHER DUTIES \VHICH BETTER SUIT THIS PERSON'S QUALIFICAT!ONS‘! (Recommend appropriate reassignment, if
possible.

L6- WHAT TRATNING OR ROTATION 00 YOU RECOMMENO FOR THIS PERSON?
17. IF PERFORMANCE DURING REPORT PERIOD H'As BEEN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANOUM NOTIFYING TALS 5
- PERSON OF .UNSATISFACTORY PERFORMANCE.. S ~ o
[L8. THIS PERSONNEL EVALUATION REPORT MAS BEEN DISCUSSED WITH THE PERSON A
~ COMMENT ON ITENS .1, 8 AND 9, ARE SHOWN BELOW UNDER 1TEM 20. -
DATE - M
19. | HAVE RMewso THE ABOVE REPORT. (Comments, if any, arb—ahBwn in iteVO.Z :IZ/L/M
DATE ‘ T SIGNATURE JOF REVIEWING OFFICIAL
20.

COMMENTS: (1f necessary, may be continued on reverse sid}of cover sheet.) [ Z
\\\M_U\‘MJL % p (s K V)=

EX¥FCUTIVE OFFICER




e T
SECURTTY INFORMAT ION '

PERSONNEL EVALUATION REPORT

Itema 1 through 6 will be completed by Administrative or Personnel Officer

1. NAME  (Last) (First) (Middle) ]2. GRADE [3. POSITION TITLE
BOND Pertha H. Gs-12 Pers. Mgmt. Tech.
4. OFFICE STAFF OR DIVISION BRANCH [x ) OEPT'L. | IF FIELD, SPECIFY STATION
DD/A Personnel Research and: Planning Staff C_—J Fiew
5. PERIOD COVERED BY REPORT 6. TYPE OF REPORT
F : , . P . . .
rom 11/5/51 To ll/h/52 T Jinitial X1 Adnual (T special
: [[T)Reassignment [] Reassignment of Supervisor

Items 7 therough 10 will be completed by the peraon evaluated

7. LIST YOUR MAJOR OUTIES IN APPROXIMATE ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. OMIT MINOR DUTIES.

Serve as special assistant to chief of Research and Planning Staff and as Evaluations
Officer for the Personnel Office,

-} . a. Assist in planning and conductlng work actlvitles of’ the Staff and in
= - supervising and % B
r 7 completed work. for A:chnlcal accuracy and soundness and edltorlal pre~

: sentation, - T

b. Havé special responsibility for budgetary matters within the Personnel Office,
| for veviaw and annronriate recommendations relatine to orooosed legislation

,,fzf’ 7. continued e
Comptroller General's decisions, etc., and for performing special studies
and preparing special reports on a varlety of topics.

L (Since 3 November 1952, have been on special assignment to assist in development
of Agency Personnel Manual )

9. IN. WHAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED?
- >SN
Personnel Manag® ent
IF DIFFERENT FROM YOUR PRESENT J08, EXPLAIN YOUR QUALIFICATIONS (APT!TUDE, KNOWLEDGE, SKELLS).

10.

2 —ﬂmﬂ /753 - Bevcta M. BoeAe

DAT SIGNATURE
Items 11 through 18 will be comple!ed by Supervisor

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON THE MAJOR DUTVES LISTED UNDER ITEM 7 ABOVE.

Miss Bond has performed her duties in a most efficient and conscientious manner. She
has demonstrated a willingness to give to the job all that is required, voluntarily
working overtime, if necessary to assure expeditious completion of her assignments.
The breadth of her experience in the administrative field, and particularly in the
field of personnel administration, has made her an 1ndlspen51ble part of the Research
and Planning Staff,

FORM NO. ' ' jECR/ ’ , (Over)




- SECURITY INFORMATION

12. IN WHAY RESPECT 1S THIS PERSON'S PERFORMANCE ON PRESENT JOB MOST NOTICEABLY GOOD OR OUTSTANDING?

Especially outstanding is Mlss Bond's resourcefulness in deallng with or’ proposing
solutions to new or. unusual problems or-situations.

13. ON WHAT ASPECT OF PERFORMANCE SHOULD TH!S PERSON CONCENTRATE EFFORT FOR SELF IMPROVEMENT?

Attention invited to notation that Miss Bond is currently on a spe01al a331gnment
out31de of RPS.

14. "COMMENT ON THIS PERSON'S ABILITY TO HANDLE GREATER RESPONSIBILITIES NOW OR' IN THE FUTURE.

Although it is believed that Miss Bond can make her best contribution as a member
of the Research and Planning Staff, she possesses the ability to undertake
assignments of even greater complexity and challenge.

15. ARE THERE OTHER DUT!IES WHICH BETTER SUIT THIS PERSON'S OUALIFICATIONS? (Recommend appropriate reassignment, if
possiblae.)

No . | : A ‘ v ‘

16. WHAT TRAINING OR -ROTATION DO YOU RECOMMEND FOR TH!IS PERSON?

{ None

e

17. V\F.PERFORMANCE DURING REPORY PERIOD HAS BEEN UNSATISFACTORY, THERE IS, ATTACHED COPY "OF MEMORANDUM NOTIFYING TNIS
. PERSON OF. UNSATlSFACTORY " PERFORMANCE. :

18. fTﬂIS PERSONNEL EVALUAT!ON REPORT HAS BEEN "G1SCUSSED WITH THE PERSON EVALUATE

DOITLONAL COMMENTS .INGLUDING :
"COMMENT ON ITEMS 7, 8-AND-9, ARE- SHOWN BELOW UNDER ITEM 20. . - :

PR EO TN

®8 FEB 1953

DATE L

19. | HAVE REVIEWED THE ABOVE REPORT. (Comments, if any, are ¢

=@ FEB 1053

DATE . OFFICIA

20. COMMENTS: (If necessary, may be continued on reverse side of cover sheot.!

v




| us. avi service co . |
| M suppLemenT 8701 56,308 Federal Employees Group Life insurance

STANDARD FORM 56

STANDARD FOR AGENCY CERTIFICATION OF -"“'SURANCE

1. NAME {Last) (First) {Middlel 2(a).DATE OF BIRTH (Month, Day, Year)] 2(b). SOCIAL SECURITY NUMBER

16 Dec. 1921

)

12 ' OTHER (spec.fy)

e . — : ;. MONTHS o[
(b). [ﬁ—t . RETRED | DEATH APPLED FOR GVIL. NON-PAY '
: ssnvncz ANNUITY? ; STATUS
: ‘NO - ap we ( i
+ GIECK APPROPRATE 80X couc;nmxr. SF 54, DESIGNATION OF BENEFICARY =

S I A CURRENT SF 54715 "% % ' K CURRENT "SFY58 15 “ON ALE TN

CURRENT e '
{a). [i}— SF 54 ATIAGHED | .,,(b).ABr -:NOT-ON FILE. WiTH THs (e). [} THE EMPLOYEE'S OFFICIAL PERSONNEL
[N e i SN S I

AGENCY. FOLDER,(OR EQUIVAI.ENT )

e S
R Y

PR TS L P AN R Gl : P I

NOTE: IF EMPLOYEE (A) .DIED- OR (B).1S. RETIRING OR RECEIVING FEDERAL EMPLOYEES' COMPENSATION UNDER CONDITIONS ENTITUNG HIM TO RETAIN HIS UFE INSUWCE ATTACH CURRENT
SF 54, IF ANY, 10, ORIGIHAL SF 36, AND CHECK BOX 4 (a) ON ORIGINAL AND ALL COPIES OF SF 56; [F NO CURRENT SF 54 IS ON FILE, CHECK BOX 4 (b). IN ALL OTHER CASES, SHOW
WHETHER OR NOT ‘CURRENT 'SF 54'(S ON FILE BY CHECKING ‘80X 4 (B)'OR'{c)."A CURRENT'SF 54 IS ONE THAT HAS WOT BEEN CANCELED 8Y EMPLOYEE OR AUTOMATICALLY BY WAN§FER
OR PRIOR TERMINATION .OF: INSURANCE: .- SN

. (WONTH DAY,

S. DATE OF ,_EVENT. :CHECKED .IN: m ’3 €. ANNUAL :BASIC- PAY. (RATE (NDI AIOUIT (OF INSURAKCE) | 7. DID EMPLOYEE HAYE OPTIONAL IISURANG OI nm _IN___| B. DATE OF KOTICE OF CONVERSIOH.. PRIV-
YEAR) ... ON DATE IN_ITEM S, (OKV[H DALY, - HOURU PIE e . " 6E (SF - E (H
- \Wll "ETC RATE'TO MUA[ RATE: A

’ xus_u_mgg (sr 2 o 176TF

1 August 1969

. 9. | CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, AND . CORRECILY REFLECTS, OFFICIAL REGORDS AND THAT. THE |

EMPLOYEE NAM S 4C0VERED BY FEDERAL EMPLOYEES GROUP' LIFE INSURANCE 'ON' THE DATE SHOWN IN ITEM 5.

P

(Pemnul ugnotum “of wﬂmmed ugenty nﬁiud) DR o

.B. DeFelice

+(Typed nome of wrbonud ‘ogency. ufﬁmi)

Central_l_vlntelligence Aggncy Washington, D C 20505

“(Noime ‘o ‘agency) (Mailing address, induding 2IP (ede of agency)

_.SEE:OTHER SIDE..
P -« -FOR P s
" INSTRUCTIONS TO EMPLOYING AGENCY

L

PART 3—FILE COPY




ELECTION, DECLINATION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS: , W

1 * Read the back of the “‘Duplicate” carefully beforé you filt in the form.
* Fillin BOTH COPIES of the form. Type or use ink.
_* Do notdetach any part.

2 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

NAME  (last) (first)  {middle) DAYE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER
| 1
BOND BERTHA  HEETH Dec 16 1921 _
EMPLOYING DEPARTMENT OR AGENCY LOCATION (City, State, ZIP Code)

3 MARK AN "X'''IN'ONE OF THE BOXES BELOW (do NOT mark fre than-ene): -

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
it you ) I elect the $10,000 additional optional insurance and authorize the required deductions
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance.
optional and This optional insurance is in addition to my regular insurance.
regular
insurance (A)
Mark here DECLINATION .OF OPTIONAL (BUT NOT REGULAR) INSURANCE _
it you | decline the $10,000 additional optional insurance. | understand that | cannot elect op-
DO NOT WANT tional insurance until at least 1 year after the effective date of this declination and unless
OPTIONAL but XX at the time | apply for it | am under age 50 and present satisfactory medical evidence
do want of insurability. | understand also that my regular insurance is not affected by this declina-
regular v (B) tion of add.monal optional insurance.
insurance
Mark here WAIVER OF LIFE INSURANCE COVERAGE v
it you - ' | desire not to be insured and I waive coverage under the Federal Employees Group Life
WANT NEITHER insurance Program. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance until at least 1 year after the effective date of this waiver and unless at the time
optional | apply for insurance | am under age 50 and present satisfactory medical evidence of in-
: R (C) surability. | understand also that | -cannot now or later have the $10,000 additional
insurance optional insurance unless | have the regular insurance. .

(1] " Tgayy

COMPLETE THE "STATISTICAL STUB." THEN RETURN e o
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. , (oo fresing gate stamp
‘ BT PELED
SIGNATURE (do not print) L o ONITASHRLYES LI43N3

25 J3NNOS Y4 40 301440

B A oy i ) 49, HasE 2 bl ey

DATE

12 February 1968

See Table of Effective Dates on back of Original

. NT ; )
/ . ORIGINAL COPY—Retain in Official Personnel Folder o L. AN oMo, 1761
] . B “ " (For use only until April 14, 1968) .
176-101

N | ) -




ADMINISTI

14 APR 1857

MEMORANDUM FOR: Mies Bertha H. Bond

- “3\; ‘Delegation-of Authority : G e T

. In addition to certain authorities vested in you as
Executive Officer of the Office of Personnel, you are hereby
designated to act in the capacity of, and to approve or dis-
approve all personnel actions, other documents or papers,
or other ﬁatters normally‘approved or.diaapproved by the
Director of Personnel or his Deputy during thé ﬁemporary
absence of these officialg orlwhen they are otherwige not

" available to take timely action.

/s/, Emmett 7. Echols

Emmett D. Echols
Director of Personnel

Distribution:

0 ~ Addressee
//I/i Subj's OFF

1 - D/Pers Subject

1 - D/Pers Chrono

1 - CMO/OP
OD/Perle ‘(11 Aprv6'{)

1 JTNTSTRATTVW — INMTERNAL JISE OLY




27 FEB 1958

Director of Security

SURJECT : neaignatzton of Area Seaurity Officer and
Asgistant Security Officer -« Office of
Persomeal

1. The Office of Pursonnel wishes to nominete Mies Berths H.

Bond, Executive Officer, &s Aren Security Officer vice

reagsigned.

2. Tr. | Asgistant Bresutive Officer, is
nominnted as Aselstant Security Offiver.

s/, Robert S. Wattles

Roburt 8, Wettles
Direstor of Persormel

Cofioniy

Distribation: _
O - Botuen to D/Fers
2 - Office of Seawrity
A= am/aana

1~ IB,/?@ v/ b@lﬂ
1 = DfPers s;zm o (o &.g)
OD/Pers| 26 Feb 68)




Brecutive Offfcer; OB

"85 "SEP 1967

Deputy Director of

Personnel for ; NI et A e o .I.an very pleased to forward
to you the attached memoranda
Operations
from the Pirector and from

Mr. Bannerman expressing their
, appreciation for youy services
“in éohhect-iou vith the 20th

: Aayou kmw, I an vell avare :

‘or the civcwrs tabeds which required
G ptie i : "a lot of flexibility aund good

Chief, Benefits and o ' Judgment” and peracnally appre-

ESemicTs Division . . . ... -eiete the way - that each of you

bam%laed your parttculm' respon-
S -;BQWW . .

/S/, Ezzmett D. Echols
Emmett D. Echols

mmw of-Pergonnel _

\/cc: Each Addressee’'s Oi’f‘




DD/S

19 SEP 1967

MEMORANDUM FOR: Director of Personnel

SUBJECT : 1967 Annual Awards Ceremony

1. Attached is a copy of a note from the Director expressing his

" pleasure over the manner in which the Annual Awards® Ceremony was -

planned and coniducted. Many ‘people contrlbuted to this success. It is
my pleasuré to-request that you express my sincere appreciation to all
those who participated in the preparatmn and conduct of the 1967 Annual
Awards Ceremony.

2.- As you know, it'was necessary to make many changes in the

schedule. In this absence of a clear and definitive program, there was
a requirement for a lot of flex1b1.hty and good Judgment. This require~ .

ment was well satisfied.
i. L. énnermagnz““ >

Deputy Dizrector

- for Support
CAw
Memo dtd 18 Sept 67 for DD/S fr the
Director, re above subj
e ’377 N e



CENTRAL. INTELLIGENCE AGENCY
WASHINGTON, D, C. 20505

OFFICE OF THE DIRECTOR

18 September 1967

MEMORANDUM FOR: Deputy Director for. Support

Bob:

: : . I was very’ pleased w1th our Annual e
Awards Ceremony today in which the Vice President partici-
pated. I know that the necessity for avoiding advance publicity
about the details of the ceremony made it extremely difficult

to complete all of the administrative arrangements. I am also
sure that the many last-minute changes made it virtually
impossible to carry out the plans originally made. .

— . The fact that it was a_highly successful
ceremony is a tribute to the responsiveness and flexibility of
all those who participated in the preparation and execution of
the program. Please convey to them my commendatxon and
sincere appreciation.

‘. -
Richard Helms
Director

. Y ) o '

e V,_._;cj.‘.\,.- L O Rt e e g L v




DD/S
25 MAR 1958

MEMORANDUM FOR: Director of Personnel

The preparation for the ceremony held on 21 March
" to dedicate the sculpture to Mr. Dulles was extremely well done and is a
credit to all those who participated, Arrangements were made hurriedly

S because Mr. Dulles schedule would not permit a great: deal of-advance notices 5 .

: Nevertheless all concerned were impressed with the smooth workmg of the
entire program. The Director and Executive Director each expressed ap-
preciation for the arrangements which assured the success of the occasion,

I know that a number of your people worked hard
to make this program a highly creditable performance and I ask that you
convey to them my sincere appreciation, Those who came to my attention
.included:

Bertha H, Bond

i. L. 3annerman y




June 19, 1968

Dear Mr. Helmas:

I want to put on the record our appreclation of the support
services the National Security Council staff receives from
your personnél office.

Recently I learned that Emmet Echols had been shifted to
another office. Even though late, I want you to know that -
Twe are indebted to him' for his cooperatkm and understanding
~of our exacting personnel requirements. - :

I am also appreciative of the superior service given us by

the Personnel Director's staff assistants -- Miss Bertha Bond,

They understand

thoroughly our speclal requirements and cooperate to the
fullest with the NSC administrative office in selecting and

agsigning Agency personnel of the highest caliber to work
In the NSC area.

Would you be good enough to convey my personal thanks to
each for a consistently high standard of performance in
support of the National Security Council.

Sincerely,

1o f

Bromley Smith
Executive Secretary

Honorable Richard Helms
Director
Central Intelligence Agency

BKS:ksb
cc: Mrs. Moock



E;QRET
(Wh Fi]led In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT |

SECTION A GENERAL
1. NAME, (Last) (Firgt) § (Middle) 2. DATE OF BIRTH [3. SEX 4. GRADE |S. 5D
BOND, Bertha H, 12/16/21 F GS-16

6. OF FICIAL POSITION TITLE

Personnel. Of Exec

9. CHECK (X) TYPE OF APPOINTMENT

7. OFF/DIV/BR OF ASSIGNMENT [8. CURRENT STATION™

OD/Personnel | Headguarters |

10. CHECK (X) TYPE OF REFORT

x CAREER

|

[RESERVE I ’ TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See instructions - Section C) X ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Specily): SPECIAL (Specily):
1{. DATE REPORT DUE IN O.P, t2. R'EPORTING PERIOD (From- (to-) )
30 April 1969 28 January 1968 - 1 August 1969
SECTION B PERFORMANCE EVALUATION

W - Weak

A - Adequate

©.§.- Strong
O - Outstanding

vP « Proficient -

" Perfofmance is 'cl;{'c.:?r',d“éieri‘z"ed~b‘y"e'xc_epfi§na|'proficiency.. N e e e PN o

Performance ranges from wholly inadequate to slightly less than satisfoctory. A rating in this cotegory requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment of to separation, Describe action taken or proposed in Section C.

Performance meets all requirements. 1t is entirely satisfactory and is characterized neither by deficiency nor
excellence.

Performance is more than satisfactory. --Desired-results are being produced in.a proficient manner. - —

Performance is so exceptional in relation to requirements of the work and in compatison to the performance of

others doing similar work as to warrant special recognition.”

SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

SPECIFIC DUTY NO. 1 RATING
LETTER
SPECIFIC DUTY NO, 2 RATING
LETTER
SPECIFIC DUTY NO. 3 . RATING
LETTER

SPECIFIC DUTY NO. 4 EEA':‘:'%GR
SPECIFIC DUTY NO. 8 Eé;_‘rfé%

SPECIFIC DUTY NO, 6 RATING
LETTER
35 g1 B
ERALL PERFORMANCE IN CURRENT POSITION
- } - N - RATING
Take into account everything about the employee which influences K< effectiveness in his current position-such as per- | SETTER

formance of specific duties, productivity, conduct on J’ob,.cooperoﬂyonass,»penlném personal traits or-habits, and
particular limitations or talents. Based on your knowle

place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

ge of employee’s overall performance -during the rating period,|

FORM
4-68

45 use prRevious EpITIONS

|
|
. . |
. - [STITRE : !
Exduded from automotic| <
SE T downgrading ond
A declasificotion




_SECRET

(When Filled In)

SECTION ,C NARRATIVE COMMENTS

Indicate significont strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to
overall performance. State suggestions made for improvement of work- e[fﬂrmgru:g‘-f;iclve recommendations for training. Comment
on foreign language competence, if required for current pds Tb‘nq i-A\h’p||fy‘~¢:r\'exp|¢:in rotings given in Section B to provide best
basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness
inthe use of personnel, space, equipment ond funds, must be commented on, if applicable. If extro space is needed to complete

Section C, attach o separate sheet of paper. 3
0cr 29 2 36 PHTES

MALL RO |
Miss Bond was on extended sick and annual leave pending

disability retirement, which was effective 1 August 1969.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYE
12, . ‘ - e _-. - - -BY SUPERVISOR . - _
MONTHS EMPLOYEE HAS BREE \F THIS REPOR‘T HAS NOT BEEN §HOWN TO EMWPLOYEE, GIVE. EXPALVA.NAT_!ON“, L

_UNDERMY.SUPERVISION._ - .. ;

S, . e e N ek e e R e o e m ke el e e e e

DATE : OFFICIAL TITLE OF SUPERVISOR 1 1YPED OR PRINTED NAME_AND SIGNATURE

© ' SGT 1969
3. BY REVIEWING OFFICIAL : . -
COMMENTS OF REVIEWING OFFICIAL /

BEEER ST i S R oA AP SO AU S SO

Sy > Lt o Ter o
3 Ay
- i i i i

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPED OR PRINTED NAME AND SIGNATURE

“SECRET



SECRET

(Wb€n Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT

SECTION A - GENERAL
{, NAME (Last) (First) | (Middle) 2. DATE OF BIRTH |3. SEX 4. GRADE 3. SD
BOND,  Bartba H. 12/16/21 F a8-16 | | L
6. OFFICIAL POSITION TITLE : 7. OFF/DW/BR OF ASSIGNMENT [8. CURRENT ShaTron

| Parsopnel Of Exec oD/Personnel | Headquarters |

R SO% = IO - P9 51

icient - Performance is more-than- satisfuctoryr"Desured ‘results ore being produced ina proflclem manner;-

9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT
X |cAREER I [RESERVE 1 l TEMPORARY : INITIAL REASSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See Instructions - Section C) x ANNUAL REASSIGNMENT EMPLOYEE
sPECtaL (Specify): ' sPECIAL (Specily):
V1. DATE REPORT DUE IN O.P. . 12, REPQRTYING PERIOD (From- to-)
|30 Amrdl 1969 : 28 January 1968 - 1 Asgust 1969
SECTION B PERFORMANCE EVALUATION '
W - Weak Performance ranges from wholly inadequate to slightly less than sotisfactory. A roting in this category requires
0 positive remedial oction. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action taken or proposed in Section C.
A - Adequate~ Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor

excellence.

) S - Strong Pgrfo;mcnce s chctactorued by exceptional- proflctency. s - - i
=z =i sr—fe O - Quistanding - Performance is so excepflonal in-relation-to requirements of the work and in componson to the performance of
others doing similar work as to warrant special recognition.
SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the

manner in

with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised).

which employee performs EACH specific duty. Consider ONLY effectiveness in performonce of that duty. All employees

SPECIFIC DUTY NO, 1 RATING
) LETTER
SPECIFIC DUTY NO, 2 RATING
LETTER
SPECIFIC DUTY NO. 3 : ] RATING
LETTER
SPECIFIC DUTY NO. 4 : RATING
. LETTER.
sp . : RATING
ECIFIC DUTY NO. 8 o RaJiNe
SPECIFIC DUTY NO. 6 RATING
: LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
) . RATING
Take into account everything about the employee which influences his effechveness in his current position such as per- LETTER
formance of specific duties, productivity, conduct on Job coopemhveness, pertinent personal traits or habits, and
porticular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period,
place the letter in the rating box corrosponding to the statement which most accurately reflects his level of performance.
GROUP Y- Y

FORM
4-68 45

" . Excluded from automatic
USE PREVIOUS EDITIONS S/EQRﬁ doengrading ond




SEERET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicate significant strengths or weaoknesses demonstrated in current positBf FPE?i".Q @n_proper perspective their relationship to
overall performance. State suggestions made for improvement of work performance.” Gi'véﬁ@é'b‘mh’;ﬂ_rfaﬁgfions for training. Comment
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best
basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness
in the use of personnel, space, equipment and funds, must be commented o it Ticable. If extra space is needed to complete
Section C, attach o separate sheet of paper. Bl:, ? g 2 36 PH ’59

.

MAIL Rpawm

Mise Bond was on extended sick and annual leave pending
disability retirement, vhich vas effective 1 Angnst 1969.

SECTIOND CERTIFICATION AND COMMENTS

1. 8Y EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

N

DATE snoNATuRZ?EMPLQYMM
! P L . BY SUPERVISOR : S
| MONTHS EMPLOYEE HAS BEE 'F THIS REPORT HAS NOT BEEN SHOWN TO:-EMPLOYEE, GIVE EXPLANATION: °
“UNDEREMY.-SUPERVISION. - - : . T el e
L L s W e e s - mee . PR e RS- RT
DATE - GFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
29007 1969 o .QM/,D// 7
3. BY REVIEWING OFFICIAL 7

COMMENTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

S;QRET




DD/S

21 JUN 1968

MEMORANDUM FOR: Director of Personnel

— ltisa .pl_ea“s.g;é to gox_;war& thi—scomplimentary
letter, dated June 19, 1968, from B;O;leéy Smith to Mx. .Helrps.. I have
sent a note with a copy of tﬁe' letter to Emme& Echols o Will you please
convey my compliments and appreciationto the other individuals na.m'edv
and have a copy of Mr. Smith's letter placed in each of their files. |

~ Deputy Director
for Support




- on.&'ApriL"i968?

MEMORANDUM FOR: Berths H. Bond

SUBJECT o Recent_Emergency Action

1. Attached is & copy of & note which Mr. John W. Coffey sent to

us thanking those individusls who responded effectively end generously

m_pgﬁﬁhe_extrqpr@ingrymxggg¥;ements imposed efter the death of Dr. King

2. I would like to 8dd my sincere thanks to you and gll others in

the Office of Personnel who Helped meet these requirements. It is very
gratifying to me to know thet so meny of our personnel people willingly
and without hesitetion "pitched in" to meet this situation in such e
timely and effective manner.

3. A copy of my note to you and Mr. Coffey's note will be placed

Robert S. Wattles
Director of Personnel

in your official personnel folder.

‘Attachment




- “sugECT T

DD/s

10 April 1968

MEMORANDUM FOR: Dixector of Security

Director of Personnel /
Director of Logistics

L ee

' "Pléese aécept.-for yourself and each membez of your Offices

djxectly concerned, s!ncem apprecmion for the generous and effective

_ xespome to the mordimry requirements imposed subsequent to the

death of_’Dr. Martin Luthur King, Jr. As always, your wlces and staff -

members conducted themselves in an outstanding manner.

VA

ohn w. Coﬁey
Deputy D

for Support

REUGH VN ES

i
SRLICE G LRE RREniey 7
[RaMasohdobon AQTIT yermeTeTAT VI ANTY
s T T g EOEETE R Eaaryy ~ =T o

.. (X%




28 July 1966

MEMORANDUM FOR: Miss Bertha H. Bond

Bertha:

morning to consider our proposed amendmeénts to the CIA
Act of 1949 and the CIA Retirement Act of 1964 for Certain
Employees.

I am very mindful of the extensive

research and preparation undertaken by you and others in
the Office of Personnel in the drafting of this legislation.
I also realize that a great deal of time and effort was spent
in-arranging my presentation so that it could be made with
clarity and 2 minimum of effort on my part. It was indeed
.a job well done.

I should appreciate your accepting
my personal thanks and conveying them to those of your

associates who joined in this effort.

L. K. White

: As you know, Chairman Ph11b1n was
- most complimentary of our presentation at the hearing this

i
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1. The bnal"l.u'd&o u.s. "mhmi'm mgnn by Viet Cong terrorists

‘on 30 March 1963 killed one of our employees and wounded twenty-five others,
' some of them very seriously indeed. Rlsven required evacuation to the Clazk
~----Alr Force Base hosplital, - mmummwm;om

2. lhnbahquhmmdwhbrmmluwnedndm
the esprit, dedication, and performance of our personnel at the Saigon station
under these most trying circumstances. ]am also vexy proud of the exemplary
performance of thoss personnel involved in all aspects of the orderly and effi-
dmmwﬁmmnummammwmmmm

eouxdnanon shown their familles.

3. !:hogldllhmumnymm&mummdwho
participated in this task and perticularly to the Offices of Medical Sexvices,

udcm_mcommummmmm.

Ty
;
¥

- Personne], and Security of the Support Directorats end the Far Bast Division -

mmn g gactes
? m*’m*m‘%‘im%i‘ﬁﬁ" YAt -24 iy

" I\PR 1‘16*

el lt Ss 4.7eal pleasure tp forward dus well -deserved commendatmn and to
:g;add my own. gpprecistion for & job well done. Please express my gratitude to
tliose people in youx office who pp;dclpated in this effort and place copies of
- the'Acting Dn'ecufi"a cpmmndlubn m the appropruhe mdlvidml pereoxmel
' ‘-foldem'c. R :

i

, '_fb'r‘ port -




12 MAY 1960

In sccordsace vith Regalstion| (Batety Prograu), I have
dssignated Miss Bartho H. Bond, Deputy Exscutive Officer ag the
Office of Persormal Member of the Agency Safety Conmittee, and
Mr. Ares Becurity end gafety Officer as the

alternats oenber.

" Is] Gordon M. Stewart

Gordon M. Stewart
Director of Personned

Distribution:
0 & 1 ~ Addressee
- OPF Bond
1 - @PF
1 - D/Pers Reader Chrono
1 -« QP Security File
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Executive Regicim ]

23 October 1938
MEMCRANDUM TOt Director of Persennsl
BUBJECT ¢ Employee Bervices

1. During my recent {llness, diagnosed in August and resulting
in surgery in Beptember, I found that the Ageney has inter alis
cortain benefita vhich are of considerable convenience to an employee.
With the custamary good offices and assistance of Bertha Bond, I
found that the Benefits and Capualty Divisicn, with the empioyee's
cooperation, maintains wvhat from all appearances, i{s an excellent
employee service. Ban DeFalice, its Chief, assisted me in prepara-

. tion._of my ovn file therein snd any wesknegses in that file would be _

dus-only.to evidences which I am not quickly able to provide. I . ..

- cominly think Mr. De?eliee 8 halp and program 1is excellont

2. 8imllarily, after surgery, vhen I fourd that I was required
to replace blood provided by transfusion - I learned that Mras.
{vhe called me) managed a progrem vhich assieto an employee
(up to 100 pints) in replenishing the blood bank from vhich they
have drawn.

3. These two i{nstances of employee services are not all inclu-
sive - for example, Dr. of the Medieal Staff, and Dr.
both gave me advice and Dy _ alled on ms in the hospital,
checked my chart, and wvas certainly at hand to assist, if necegeary.

4. I have spoken of these instances among my sssociates here
in the Agency and feel that a vritten expression of appreciation

.. Qlrected to you umight be in order. COCne never 1s certain when such

programs will affect them personally, but {t is definitely a comfert
and convenience to know of their exlstence and vhen wceesary, to
plan accardingly




8 AUG 195€

Miss Bertha Bond

Dear Miss Bond; ]
peemo— -0 1-am pleaged-to take this opportunity to express oy appreciation-—---

Somnittee dnring your mmborship in FY 1958. , =

‘ The Program bhas bemefited by your counsel, and wve believe it
hag achieved many of the cbjectives described at the start of your
' tarm. ' :

Briefly, the Agency patid out| L representing nearly
, mmgzmmu@mwmsmxe benefits. Ve
| received a total of 635 suggestions and closed eut 598.

‘ %mtmtohopethatmvﬂlemwmmmmm'
ma,en&thatbymrcmmzedmmtthemcyﬂnmauw
| even greater amd more for-reaching bsnefits.

| Ampwofthisletterhbemgfmaxﬂedtommicm
- Personnel Flle.
Sincerely yours,
| |
Chalrumn

Suggestion Avards Committee

ce: Office of Persomnel , o
' il BOOR

213 3.0bH a8

| | Qe tCE O bE g7 UMRTE !

. 77 %o you for the helpful ‘service-you rendered- the. 8uwestion hverds~ O



STANDARD FORM 144
JANUARY 1952 -
U. 5. CIVIL SERVICE COMMISSION

FPM CHAPTERS L1 AND R3 STATEMENT OF .PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT: The information on this form will be used in determining creditable service for leave purposes and retcntlon credits
for reduction in force. The employee should complete Part I and the Personnel Office should complete Parts II

through IV.
- ‘ PART I1.—THIS COLUMN IS
. PART |.—EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE USE
1. NAME (Last, first, middle initial) 2. DATE OF BIRTH 9. RETENTION GROUP
BOND, Bertha H. . 16 mc 1921 ) 10. CSC STATUS (For permanent
employees only)
3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD
PRIOR TO YOUR PRESENT APPOINTMENTS (Do not include military service.) [:] YES D NO
. FROM— ) To— TYPE OF 11, SERVICE
NAME AND LOCATION OF AGENCY APPOINTMENT
‘YEAR MONTH DAY YEAR MONTH DAY IF KNOWN YEAR MONTH, DAY
. s v ‘
U S Engrs, Jacksonville, Fla, (1942 6 | 8 |1943 3 | 29| WSIndef
District | - . » X
Us Engrg»,. Recife 3 Brazil, ! 19h, 3| 30)194 ‘{ A Excepted" /Z'/
- R A P -
8led 19k 20 (1943 .11 15] STemp
LB#I, Sara.ﬂot-l, norida J - . . \
U S Engrs, Army Map Serv, DC ISk L | 26|19k7 12| 267HST & Pem.cé. $C/
CIA, Washington, 947 12} 291951 8| 31{VExcepted
Gt OB Mmt IH RNF BRancH oF THE Fotaes o MEREOWres. 1r voRXERD WAy
SERVICE, WRITE “NONE. _ ‘ , T OGC7H3 77
. FROM— T0— .
en 1 o

YEAR | MONTH DAY | 'YEAR j MONTH DAY

NONE

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE f 12. TOTAL SERVICE
WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE, DURING ANY ONE CALENDAR YEAR? |:] YES BNO

IF ANSWER 1S “YES,. LIST FOLLOWING INFORMATION, 13. NONCREDITABLE SERVICE

- - - (Leave purposes only):
TYPE IF KNOWN FROM— To— - ToTAL

(LWOP, Furl, Susp, AWOL, Mer Mar)

YEAR MONTH DAY YEAR - MONTH DAY‘ YEARS | MONTHS DAYS

Was on INOP from Recife Dist, 1943 9 |L | 194y 9|3 | | 5 | 27]« R B ERYIcE
but employed by Selsctive Serwice & AMY ring |this period '

6. DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

X ves [no : . . . 15. REEMPLOYMENT RIGHTS
(If answer ¢ "Yes ’ inwhat agency were you employed at the time status'was acquired?) ' D YES D NO
us Engineers, Arnw Map Service (14 Dec 1947) 16. RETENTION: RIGHTS

7. ARE YOU ’ . i [Jves [Jwo

A. THE WIFE OF A DISABLED VETERAN? D YES NO 17. EXPIRATION DATE OF RETEN-
TION RIGHTS

B. THE MOTKER OF A DECEASED OR DISABLED VETERAN? [ YES [¥] wo :

C. THE UNREMARRIED WIDOW OF A VETERAN? [Jves [Fro

39

8. TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.
I swear (or affirm) that the above statements are true to the best of my knowledge and belief.

(DATE) ) . o (SIGNATURE)

Subscribed and sworn to before me on this dayof - 1952 at

(MONTH) ’ . cy) . (STATE)

SEAL

NOTE: If oath is taken before a Notary Publlic, the date of expiration of his Commission should be shown.

«’

(OVER) L : . 18—66480-1



1 June 1.956_

It 18 getting to be a habit for me to compliment yeu
in the highest terms I can mmster for the superior job you
do each year for us as cur Budget Officer. Yowr untiring
patience and devotion to all of your tasks, and particularly
to this one, mist not go wmoticed..

Flease accept ny sincere thanks for your absclutely
top performance. -

e i i W v

Dirgctor of Personnsl

OP/ KM June 56)

Distribution:
Orig - Addressee o
1 - Subjectts filev
1 - D/Pers chrono



FORM NO.

|

|

CENTRAL INTELLIGENCE AGENCY L 1
WASHINGTON 28, D. C. |

OFFICE OF THE DIRECTOR

27 hPK

MEMORANDUM FOR: Bertha H, Bond

SUBJECT: Notification of Membership in the Career Staff o
|
\

1. On behalf of the Director of Central Intelligence, it gives

~~me-pleasure to inform you that-your-application for membership- - - o= o

. inthe Career Staff has‘been acéepfed by the CIA Selection Board.. = =
- The effective date of your membership is 1 July 1954, - -

S11.

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Career Service. He will forward it to the Executive Director of the
CIA Selection Board.

3. Because your _membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder. .

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

o

Harrison G. Reynolds
Chairman, CIA Selection Board

‘ ' : Career Ser
Date: |28 APR 1955 | | Office of gﬁznit;ff
1 JUN 1955

I APR 55 L : ) . , (4}



Stanndard Form 87—June 1946
S r QI TL

SERYICE COMMISSION

APPL! 1"7"ON FOR FEDERAL EMPLOY"V™NT

Form approved. .
Budget

ureau No. 30-RO48.

INSTRUCTIONS.—Answor every question bx mﬂay ana completely. Typewrite or print - (N
in INK. U you are applying for a specilic Un. -States Clvil Service examination, read the l \j A - ; b
examination anpountement carefully and follow all directions.  Mall this application to the oflice . :
named In the announcement. Be sure to mail to the same oflice any othor forma required by \
the announcement. Notify the office with which you file this application of any change in ]
your gddregs ) . N Lo
1. Namo of examtnaton, or kind of position appled for: )
DO NOT WRITE IN THIS BLOCK é #
2. Optional sub;ecl (it mentoned In examination announcement): For Uao of Civil Sorvice Commission Only ’
g Matertal | Eniered register: *
z
z| 3. Place of empléyment applied for O aepor. [ subuitted
'O: D Non-appor. D Returned
h - : App. Roview:
8 (First name) (Middle_i) (Maiden, {f any) {Last) - Notations: pp. Review
gl M Bertha Heoth Bond
3
. B. Streel and number or R. D. number: - .
‘ ’ Approvod_:
EARNED PREFER- AUGM.
" City or post offioe (Including postal zone), and State: OPTION GRADE | RATING ENCE RATING
é . Legal or voting residenca (5talo): 7. Olffice phone No.: | Home phone: | 5(:’;:2;5
& Florida = || |/ 7 | {1 110 points
Q| 8. Place of birlh {city and State; if born oulside U. 5., name ity and Sountry):
g _ D Wite or| ~
_{ Mlorida i Widow
ay, year): 10. Qg&dlg;l 1L (OQMae § [ Disal.
16 December 1921 . |° 25 ~*'3f% Femalo Brvask:
5 12. D Married 13 Holthv wSlA}Eou‘_! ehoeg: . __..._..._..we.‘qh..l;.,., : - - e b gated -
V& ‘ : : . . s : .
z KX Swngle ...5_,.. foet ._%_,_._ inchee -,_]_'.]:.2_- pounds. . . . i
9 14. Have you ever been employed by the Federal Government? m Yos D No N
5 U now e}x;nployed by the Federal Government, give presen't grade and date of INITIALS AND
last ¢l o o: DATE
Bl T CET8L Pobruary 1946 '
Indicate “Yes" or “"No™ answer by placing X in proper column YES No | 18. (c) If you will accept appoinunent in cerlain locations ONLY, give ccoeplable
- locations:
18. () Would you accept short-term appotntment, 1f offered, . .
for 110 3 monthe?. | | X Prefer Washington, De Cs
3t0 6 mootha?_...__ X
6 2monthey___ || X
() Would you accept appointment, if offered— (d) What e the lowest entrance salary you will dccept: $_$.3_3.9_7.9.20
per year.
in Wes on, D. C.2ooemev - Ee- You will not be considered for positions paying less.
h United States?ee o ce | comee | i
enrwhers (n the ed States? =S (e) If you are willing to travel, apucity:
outside the United States?, Occasfonally i E‘Frequenily [ Constantly .

held. Use a separate block for EACH position.
either with or without compensation, showing the number of

oach position, tho name used.
() 1f you have never been employed or are now unemployed,

18. EXPERIENCE.~You are requested to furnish cll information asted for below in sufficient detail 1o enable the Civil Service Commission and the appointing
officers of agencies to determine your qualifications for the position for which you are applying. In the spaces provided below describe EVERY. pasition you have
You may also include any ﬁ

‘{;ours per week and weaks per year in which you were engaged in such activity.
postitton and work back, accounting for all’ periods of unempioyment.
perience in the Armed Services in question 17 (Milltary Experience) .
(a} If you were ever employed in any position under a name diffsrent trom that shown (n Item 4 of this application, give under “'Description of youc work® for

are or organizational activity which you have performed,-
Star! with your PRESENT
Explatn clearly the.principal tasks which you performad in each position. Describ2 your ex-

rtinent religious, civic, we

indicate that fact in the space provided below for "'Present Position.”

PRESENT POSITION

™

Dates of employment: (Month, year)

From: January 1945

To pressnt time

Place of employment (city and State):

Washington, D.C,

Name and address of employer (firm, organization, or person).
If Federal, name department, bureau or establishment, and

A% War~-Engineers, Army Map
Service, 6500 Brooks Lane

Exact title of your present position; ! Salary or earfiings:

Plecement Assistant (Head, Placé+swrm$2300wan-‘
ment end Training Unit} : -1 Present, 5f3522?°' Be
Desaription of your work: .Conduct _an- j,n;.w -tic_e.-glace_mant-f»m-»
gram collaborating with operating officials to insufe

offgctive use of mssigned persomnel; anticipate pert

sonnel requirements and plaen and gsonduct the_employt

Kind of business or organization (e. g., wholesale &Ik, {nsurance
agency, mig. of locks, eto.): ’

Military Mep Production

ment program to_insure recruitment and selection of

the best qualified elizibles: determine training ne

Number and kind of employees supdfviaed by you:
14 - CAF-2 to CAF-7

end plan end conduct training program: plan. e
employee utilization and evaluation progrem; pl

Name and title of immiediate supervisor:

conduct other sctivities necessary to_effective_plas

He Po Dunning, Admin. Assiste

Reason for dediring to change employment: j

Reduction in Force

ment including reduction in forcas act as Ass_t.‘ .Heaf
of Employas Utilizetion Section and as.specisl.assif-

tant to Execs Seo'y, Bde of CeSe. Examinerse

(CONTINUED ON NEXT PAGE)

A\

910473802
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18. CONTINUED ’ ‘ ] * : * c St
Dates of g ploy ent; (Monlh yeor) Exact title o( your position: Salary or earnings: -
From: nr 1944 To: Januarv 194:5 Starting $ per
Place of ernploymont {city and Slote) Empl oyee Rele’ti ons ASSlStant . Final %8 8 per g’g‘
!

Weshiheton, i ' _ Doseription of your work: PO LOrm activities in all brenches of
N et s SHeombones (gl'?e KES’M “Eﬂsh‘iﬁeﬁmﬁ?ﬁ employee relations program; advise Chief of Person
diviston: Same a§ ab‘gva. - |.nel and operating officials on measures to be taken
Gt for improvement. of morale; cooperate in the plamni
e e oo izstion (6. 6., wholssale allk Insurance | gnd oporation of orientation programs; conduct per-

sonal: interviews with employees concerning on- and |
off=-the~job problems, counseling them on personal
matteors such as budgeting,: finencial emergencies,
medical and health services, care of dependents,

P, F. Burbank, Chief, Parsonnsl housihg and relsted subgects. Organigediand executed

Reason for leaving: specn.al drives such as War Bonds, Community Chest,

“Number and kind of employees supervised by you:

i

Name and ttle of immediate supsrvisor:

Promotion to above osition . italizetion insurance, etce
: Exact title of your position: Salary or earnings:
From: Danamhar 'l 943 To: Aprdl 1944 Starting $ per
Place of employment (city and State): & X Final $ per'

Description of your work:

Name and address of employer (firm,” organization, or person\

lf Fedsrol, name depariment, bureau or establishment, and . : . . 3 -
division: OYED ’ |

Kind of business or organization (e. g., wholesale silk, Insurance |~ f
agency, mig. of locks, etc.): _ADDRESS.{_

'Number and kind of employees supervised by you:

Name and title of immediale supervisor: - -

Reason for leaving:

Dates of employmenl {Month, year) Exact tille of your position: Salary or earqi
From: 4 5 To: I ),QQ meﬁr l 943 Siarting $ lE’G()per an
Placo of czgloyment (city and State): - I Cle rk (E’merg . Tempo Appt) Final § gsame_P*
Serasota ‘7] qrida Description of your work: On_.own. responsibility, compilad and | .
N d [ ] izah R .
. | - Faderal, name-deparimont, bﬁ'ﬂmfﬁnfﬁoﬁﬂsﬂeﬁf'?% preparad_enalysis-af.annual. registrant inventory;. . g L

- diviston: - S . o

Toviswed filas. to determine currant occupational ol
status . of registremts’ end eligibility for defermenty -~

ind of business or organization (0. g.. %holesalo silk, tnsurance

agency, mig. of locks, elc.): campasad. parkinent corraspandencea... (NQIE:__ Had ...

,Miﬁbgﬂ :‘pgrmd e praviously served as Raglstrar for area during two .
) registrations end aa Voluntaar. &lark for _several
-=one montha.)
Namo and title of immedigte nupervtaor
ry H, Gunster, Chief Clerk -

Reason for leaving: | i ] : -
—Leaving tho city _

ates of employment: (Month, year) N g R ‘Exact title of your pasition: Salary or earnin
From: To: - Starting§ 23 50 per g

Place of employment (city and Stale): . H I an ”ng:g dﬁd Final % Q'KM per
Ragi fQ‘ Pa s . B8 gil ’ S » A' . Description of your work: Undﬂr.-gﬂnﬁrﬁl--.supﬁmﬁi On..-m.S_P_Q.IlS ﬁ..].ta
Name and address of employer (firm, organization, or person). &nd w1th:|.n DlB trlct_,

If Federal, name department, bureau or establishment, and fQC-.tnﬁnﬁﬂﬁIﬁ.-Qﬁ--PQLQQQQQ.]:-.:bQ_..-___

divtaton: 1, and ocertain confi-
Wore Sv. Recife Distriot appolhtments of local parsonnel, and certein confi-
_ r-Ingrs., dentiel (=2 reports regaxding personnel. Composed
Saoncy. mlgr ot Tock ateg: o7 (o 9 wholeadle sllk dneurance | 34 diotated_necessery.correspondence. Plemed end
W(Constmctim) conduoted orientetion and induotion progrem; per=-
Number and kind of employees supervised by you:

|
1 Clerk=Stenos (rygrt-'l"lma) . .
Name and title of Immediate supervisor: .

eason for leaving:

g heal‘bh - return to U. S. I




Do

18. CONTINUED

Dat f loy . (Monlth, ysar)
From Mapoh 1943 o June 1943

Exact title of your position: lary or eurnlnasr,
per

0
N Starting $ 230

Place of employment (cily and State):

Miami, Florlda

Clerk, Ungraded : Final  $ oman PO
Description of your work; . 2SS te_ Section Head. Orgenized an&

Name and onrass of employer (firm, organization, or person).
Il Federal, name department, bureau or establish t, and

managed office for recruitment and processing of

divislon: wap-Engrse, Recife Distriote
APO 675, o/o PM, Miemi, Flae

large numbers.of skilled workers for duty at variou

Kind of businpss or organization (6. g., wholesale silk, insurance
agency, mig. of locks, etc.):

Army Engineers ~ Construction

‘procedures, esteblished work flows, etce Replaced

"Number and kind of employees supervised by you:

10~15 Clerks, Stsnos., ato.

gection head for final month of duty and prooeseded

Name and title of immedialte supervisgor:

H. E. Eubenks, Admin. Asste

to Recife upon ccmpletmon of major portion of assign-
nente '

Reason lor leaving:

Complete %ansfgr
ates of employment: (Month, year) )
Fom” “fuma 1942 To March 1943
Place of employment (city and State):
Jacksohville, Florida

Name and address of employer (firm, organization, or porscn
I{ Federal, name departmont, bureay or eslobl:shxp iund
dvisonfip p=iingineers, dJacksonvi

-~ District, 675 Riverside ‘vee.

. | Kind of bustness or organization (e. g.. wholesule mllz lnsumnca
= dgency, “miq. of [5cka, etc.):

:;T. Army Engineers ~ e el

Exact title of your position: Salary or earnings:

Starting $ T,

Clerk-Typist ;m:g$ 1440:;&n
A o

* Descriplion of your worl:‘ ..Ha&d..-o.f...unit__prQQassing_Am.auditing__

. appointment. papars., . praparing necaessary..parsonnal ..

.reports, etcs ..conducted. placement. program for. ... .

_Number and kind of employees superviced by you:

8-10 Clerk-Typists, Stenos.

"Name and tille of immediate supervisor:

He E., Eubanks, Admin. Asste

Reason for leaving:

Transfer for foreign duty

Dates of employment: (Month, year)
rom: To:

Place of employmant (city and State):

Name and address of employer @irm, organization, or person).
glFederol name department, bureau or establishment, and
vialon:

Exact title of your position: Salary or earnings:

Starting $ per

Final % per
Description of your work: s e ————————— \, ___________________

Various part-time 1obs. clerical, student teacher,
dentsl assistent, etecs from 1937 to 1942 while

"Kind of business or organization (e. q., wholesale silk, Insurance
agency, mig. of locks, elc.):

‘attending high school end colleges Interne Teacher
. from February 1942 to April 1942 a2t Central

Number and kind of employees supervised by you:

Elementery Sochool, Serasota, Florida.

Name and title of immedlate supervisor:

Reason for leaving:

Dates of empioyment: (Month, year)
From:

Place of employment (city and Stiate):

Nome and address of employer (firm, organization, or person).
gl Federal, name deparlment, bureau or establishment, and
viston:

Exact title of your position: Salary or edrnings:
Starting $ per
Final §$ per

Description of your work:

Kind of business or organization {e. g., wholesale stlk, insurance
agency, mig. of locks, etc.):

Numbet and kind of employees supervised by you:

Name and Hile of immediate supervisor:

Reason for leaving:

If more spaoce is required, use a continuation sheet (Standord Fom No.58)ora Aheel d paper the same size as this page, Write on euoh sheet your name, address, date of -
baxth, aod mm . .

a onunn Aﬂnohtnhddadthhﬂppﬂaa

‘oP—10—67302~1

_stetions in Recife District; responsible for complefte

-transfers. within.ares officas. as work:load varisd .|----
thnnugh.the<Distx1at,"Qompoaad”andudlntatsd_partl_"_



Standard Yorm 87—June 1946

B B ol ®aon  APPLICATION FOR FEDERAL EMPLOYMENT  5psmemst . oo

" Budget

INSTRUCTIONS.—~Answer every question below clearly and completely. Typewrite or print
in INK. It you are applying for a specific United Stales Civil Service examination, read the
oxamination announcement carefully and follow all directions. Matl this application to the office
named In the announcement. Be sure to mail to the same office any other forms required by
the announcement. Notify-the office with which you file this application of any change In
your address. . . ) . _ DDQ(‘”_”":"\‘!";lT
'I. Name of examination,. or kind of position;applicd for: - ',)’ oo Nt
. et M DO NOT WRITEINiTHIS BLOCK
2. Optional subject (if mentioned in exa u%wgﬂb‘mdeﬁem): . For Use of Civil Service Commission Ouly
o6 ,“ X \l . ! ‘Yr'T Materfa) 2 Y %{t’fred register:
Z R\ sl e SRR Iy
2| 3. Place of employment applisd for: O appor. O Submified
g ] Non-appor. 73 Retufned ™ 3. :
- . : © " " "App. Review:
g 4. Mr.  (Firat name) (Middle) . {Maiden, if any) (Last) Notations . Pp. Roview
rs. . . )
S Misa }
’ 8. Street and number or R. D. number:
Approved:
EARNED | PREFER- | AUGM,
. City or post office (including postal zone), and State; OPTION ] GRADE | RATING ENCE RATING
% 8. Legal or voting residence (State): 7. Office phane No.: | Home phone: : 4 S(tﬁ{x)ts
3 : : [ 10 potnts
Q{7 8. Place of birth (city and State; if born outside U. S., name city and country):
g D Wite or
. i} Widow
8. Date of birth (month, c.ioy, year): 10. gqe la;f 11. D Male ‘ » ] . D Disal.
D Female ' ' : Beling
) 5
ol 1% ] Married 13. Height without shoos: - Woeight: i qu;"':z
£ : . :
P . D Single | feet _______inches . _______ pounds | " : .
O3 Have you ever been employed by the Federal Government? [ Yes ] No ) EERAS
§ If now employed by the Federal Government, give present grade and date of - INITIALS AND . ’ o [
a last change in grada: . DATE
Indicato “Yes” or “"No" answer by plecing X in proper column -YES NO 18. (c) U you will accept appointment in corlain locations ONLY, give acceptable
: looations:
18. (@) Would you accept shortterm appointment, if offered,
ﬁn- l1to 3months?______
3% 6 onths?
8 w u vty ')_——‘ R il
b) Would you accepi appointment, if offered— (d) What is the lowest entrance salary you will accepti $oooeee_____
o - per year.
: , D. C.7. .
ia quhtanon 7. R *. You will not be considared for positions paying lesa.
the United States?. ol : : .
nny'wbom tn - tates 3 - {e) If you-are-willing to travel; specily: = L e R
- ‘outside the United Stdte . S Qdcagionally ™’ [ Frequently . ] Constantly

18. EXPERIENCE.—You are requested to furnish all infermation asked for below' in sufficlont detail to enable the Civil Service Commisat
officers of agencies to determine your quallfications for the position for which you are applying. In the spaces provided below describe EV
held. Use a saparate block for EACH position. You maw{1 also Include .any pertinent re igious, cvic, welfare or organizational activity which you have performed,
efthor with or without compensation, showing the number of hours per week anﬁveaka per year in which you were engaged in such activity. Star with your PRESENT

position and work back, accounting for all l;‘»erlods of unemployment. Explain clearly the principal tasks which you performed in each posiion. Déscribe your ox-
perience in the Armed Services in question 17 (Military Experionce).

(a) :If you were ever elnployed In any positlon undor a name different from that shown tn ltem 4 of this application. givo under *
each position, the name used.

®) If you have never been employed or are now unemployed, indicate that fact in the space provided below for “"Present Position.”

PRESENT POSITION

on and the appointing
ERY position you have

‘Description of your work” tor

AC ¢

TP

Dates of employment: (Month, year) Exact title of your present position; Salary or saraings:
From: To pressnt me : Starling, $ por
] . . °
Place of employment (city and State) Prosont, § por
.
Desaription of k:

Name and address of employer (firm, organization, ©r person). P n your wor V)

If Federal, name department, bureau or establishment. and -

division: . .
Kind of business or organization (e, g., wholesalo gk, im;urunce

agency, mig. of locks, eto.): .

. .
Number and kind of employees supervised by you: * o ) o T
Name and tifle of immediate supervisor; . T .
Reason for desiring o change employment.
- _ e JHE N
CONTINUED ON NEXT PAGE) - -y o —10—aTi0ey




¥ EXPERIENCE.—In order to make the p/ak

~iequired in the Armed Services, Fill in the ‘gdr for each
in the service, write in Itom (a) "‘No atte cli'"g' t se?1Ce schools"’
of such asgignment. i : ’

lacements of war veterans, detalled tnformation ta

gervice school you have attended.
ond indicate in Item (o) all impfe:

t the training ond exportence they have
lno speclal or technical achools while
g in duty assignment, showing dates

| (o) Firer Special Service School attended:

. NONE

“Location:

Dates attendeg (months_, yeurs):

From: ] . To:

Raling recelved at end of this training:

(o} Duty assignment or rating after this training (give "all lmgortont
gl'clgnqea in duty assignment whether or not you attended a Service
0ol): :

(d) What did you do during thia duty assignment?

Dates of duty asaignment {months, years):

Fromn: To:

(@) Second Special Service School altended:

M What were you taught in Second Special Service School?

Location:

.Dates attended (months, years);

) Frc;m:” ) ‘To:

[ I ol T T r——

Rating recelved ot ena of this training:

(g) Duty asstgnment after this training:

{h) What did you do durtng this duty asstgnment?

Dates of duty assignment (months, years):

From: To:

List on a separate sheet of paper any additienal experience, training, service, or.spectal duty assignments during military service ot hospitalization.

18. EDUCATION.—Circle highest grade completed:
1 2 3 4 S 6 7 8 9

10 11(12)

(a) Give name and location of last high school attended:

Sarasota High School, Sarasote, Florida

Mark (x) the appropriate box to Indicate satistactory completion of: (b} Subjects Et\_.\dled in high school which apply to position desired: : , l
[:] Elomentary School [ Juntor High Scheol @ Senior AHigh School G.eneral °°1lege Prep° - EngIISh! M&th, Se lenc
' 1 ni . S af
(o). Name and Location of College or University Major Dates Attanded  Years Completed Degraos Conforred ?{lgii's
) From— To— Day Night Title Date Credit
Florida State College for VWomen |Educe | 9/38 5/42 | af BeAa |_5/42 App,
Tallahassee, Florida . . (1'9.8.)" 150
(d) List Your Chiel Undergraduate College Subjects S;’gﬁ?:’ . List YourChief Graduate College Subjects ) . Se";‘@lil:r
Education ' ' 30 '
Socisl Studiass and Psychology | 30
. . . )
ﬁglish and Journalism 37
) Other training, such tional, business, stud :
) O Soimis Sk o woxollmel, bt oy s e s S Dol Ationded ] Yours Gompioted
school), or "in-seryice training’’ {n a Federal agengy: N . o u From— To— - Day Night
Test Technicien Orientatiom, 8ff109, Chief - : '
of Engineers, Weshington, De C. (Antiqipa-tad_in.s:hal].j.ng_;te#ting_p:. AMS.)

18. Indicate your knowledge of READING | SPEAKING |UNDERST'NG

forelgn languages:

Exo. |Good| ¥air | Eze. |Qood! Falr | Bxo, [Good | Fair

21. Are you now or have you ever been a licensed or certilied member of any trade or pro-
fesslon (such as pilot, electrician, radio ‘operator, teacher, lawyer, CPA, olc.)

You 0 No Give kind of license and State:
State Certife.~Teacher-

(o) If you have traveled or restded in ﬁny foreign countries, indicate
(1) names of countries, (2) dates and length of time spent there and
(3) reason or ‘purpose (e. g., business, educatior_x, recreation);

Bragil=1943-4 mose~business

20. List any special skills you possesa and machines and equipment you
can use, such as operation of short-wave radio, multilith, comp-
tomeler, key-punch, turret lathe, sclentific or professional devices;

: Grad
French - X X X | First llcensigiguﬁccta (yeu;)': hd
. X 4 8 — i el St B ' 0 3 id
: X X X - | Latest licenss or certificate (year): Plorlda. Velid 1947
(a) How was your knowledge of foreign languages acquired? - 22. Give any special qualifications not covered elsewhere in your-application such as:
. X (a) your more important publications {do NOT submit coples unless requested) .
Travel and s ’cudy . (b} your patents or inventions - - - o
: (c) public speaking and public reélations experience

(o) K& "EBITE 5 Bao s SRUIGIIIRSE,  officer var]

clubs, eto.; member editorial staff college pub]

cations; plammed and broadeast several radio’pr

greams ¢ . ,
(d) Kappa Delta Pi, National Education Honora

ous
e

24

©9-~16-—47208-1



e ——— e e

23. REFERENCES.—List throe persons living in the United States or Territortes of the United States who are NOT re
qualifications and fitness for the position for whic;h You are uppl)ldng. Do m_)l ¢

lated to you and who have definite Ikvnév'vledge of your
repeat names of supervisors listed under Item 16 (EXPERIENCE). .

i L reTATn -
FULL NAME, =
. MIUCATS TY08 of "No™ answer by placing X in xﬁroper column, . [ YES NO
28. Are you a citizan of the United States?__________ S ]-.-_?5.._ -z-—-=-={ 38. Have you any physical defect or disability whatsoever? - _-f_»--. O
— - — ..l . - Ml your-answer 1g "Yes,” give complete detajls {n Item 38. .
R H 3 . - - - ——
28. Do you advocate or have you ever advocated, ‘or are you now . 38. (@) Were you ever in the United $tates Military or Naval x
or Kové you ever been a ‘member of any organization that . rvice during time of WarR e T
advocates the overthrow of the Government of the United States
by force or violence?.__ e e e : () Is the :,’silhd ;;honorcble” or the word “satisfactory”’ used
5 . . B ’ in {1 arati to sh the t
I your ‘answer is "Yes, give complete details tn ltem 38. o of 3'25, dmZhZif-’,Z or 2‘;‘31‘;&2{‘??_’_’__"_1?{__°__‘f‘_’f _________________
- - R B () Was gervice performed on an aciive fulltime basts,
. . . with. full military pay and allowances?...__._ T2
31, Within the past 12 months, have you habltually ‘used intog. x | X -
cating beverages to excess...___, mmcmee e nry e J [P

Date of entry or entries into serv- Dats of separation or separations:
ice: .

for which'a fine of $25 or less was imposed)?

. N ) T
H(zzou,r answer Is “Yos," st all such cases under ftem 38 bo- Branch  of dervice Sorial No. (If none, give grade or rating at
low. .

ive In each cate (1) the date; (2) the nature of the offense . L (Army, Navy, M. C., time of EGPQFOUQH‘), N
or violatan; (3) the name and location of the court: (4) the penaity : . C.G., eic,)
imposed, if any, or othar disposition of the case. If appointed
your fingerprints will be taken,
28. Have you ever been discharged or forced to resign for mis. . IF YOUR ANSWERS TO THIS QUESTION (No. 36) INDICATE THAT YOU
conduct or unsatisfactory se:\?ma from any position?__. _____ remanc]o-X__| ARE ENTITLED TO VETERAN PREFERENCE, SUCH PREFERENCE WILL BE.
e CREDITED IN THE EXAMINATION. IF APPOINTED, YOU WILL BE REQUIRED
ll your anewer 12 “Yos.” give in Itom 38 the name and address TO FURNISH TO THE APPOINTING OFFICER, PRIOR TO ENTRY ON DUNY
of employer, date, and reason in each case. Y

FORCE!

’ TIME OF WAR. DO NO IT PR F OF DI R

30. Do you receive an annuity from the U. S, or D. C. Government WITH THIS APPUCATIO};. §UBM PROOF O SCHARGEC SEPARATION
unc?er any retirement act or any pérmlon or other compensation k3

for military or naval service? [P S S Indicate 'Yes"” o "N anawer by placing X in proper column, ’

It your anawer 1g “Yes," give in ltom 38 reason for retiremeont,
that is, age, optional, disability, or by reason of voluntary or In-

; < r eas ) 37. (@) If you servedin the U. S. Military or Naval Service dur-
voluntary BGPOFOII_CLH aofter S years! service; amount of retirement Ing peacetime ONLY, dig YOUu participate in a cam-
pay, and under w ag retirement act; and raling if.retired irom palgn or expedition and recaive a campaign badge or
military or naval service. sorvice ribbon?. .

' ) Are you a disabled vote ol
31. Are you an official or employes of any State, Territory, county, R . N &) youa od veteran

or. municipality? . _ ___ (c) Are you the unmarried wi

R Are.you the vitfe of q voleran-who hag service.
: nected disability? i

32._ Doedthe U. 5. Government employ in a cxvumh"aam‘as’y ary' | T YouR ANSWER TO QUESTION 37 (a). (b), (c). OF (0 15 YES,” AND YOU
2. L ; WISH TO CLAIM VETERAN PREFERENGS ADY A2 TO THIS APPLICATION

Torative o1 yours (by blood or marriage) with whar you live & _.| YELERAN PREFERENCE CLAIM (CIVIL SERvics COMMISSION ' FORM  14)
T 7T | TOGETHER WITH THE NECESSAGY PROOF SPECIFIED THEREIN,

" givo daiails in Itom 39, .

If your answer is “Yos,

or have lived within the past 6 monlhs?._.____.._._______A.__

If your answer is “'Yes," show inTtem 38.for EACH such rofa.
tivo: (1) full name; (2) g_x;esggg_'qd.draa_s;~(3)__mlgﬁcnshlp; (4) de-
partment.or agency’ BY Whom émployed.” and (5) kind of appoint.
ment. !

THIS BPACE FOR USE OF APPOINTING OFFICE ONLY

o The tnformalion contained in the answers to Question 36 above has been vert.
33. Have you ever.had o nervous break-down?_

| 17T BYORRad a nervous break-down? .~ SRR CEPS 5. JUN [ by couparison with the discharge certificats on ERE T PSSR |- I
It your answer is “"Yes,” give comploto detalls in ltem 38. '

34. Have you ever had tuberoulosts?. ... .| e
It yé_ur answer la “Yes,” glve complete dotalls in liem 38, Agency: Title:

38._Spade for detailed answerg fo other questions (tndicate ttem numbers lo which answers apply). 4
== “M\ -h—\\. -
ITEM No, ITEM No.

It more spaco ts required, use paper the same alze as this page. Write on each ahest your name,
ot this application. . .
FALS% STATEMENT ON'THIS APPLICATION i PUNISHABLE BY LAW (U. S..CODE

ents made by m, s application are true,

I ceruity thgt the gal
Date ... ¢ "z .... g .... P4 7 Signature of applicant ..?Zm-_ et L W
9 ob—16=-47208-2

Sign your name in INK (ane given name, i . ‘itlale and surn
re. and I married use your own given na. ..., Art wy L. Dos

O

AN




Wf,aekfr
(When Filled In)

SECTION VII MILITARY SERVICE
v CURRENT DRAFT STATUS
1. ' . 2. SELECTIVE SERVICE CLASSIFICATION
ARE YOU REGISTERED FOR THE DRAFT? [ ves ] ~o. o

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS

4. IF DEFERRED, GIVE REASON

‘MILITARY SERVICE RECORD (Active Duty Only)

1. MILITARY ORGANIZATION (Army, Navy, efkc. - specify) 2. BRANCH OR CORPS

FROM - -

3. DATES OF SERVICE" (extended octive duty)
10 -

4. STATUS (Regular, Reserve, alc. - specify) 5. RANK, GRADE OR RATE (a! seporation il post service)

6. SERIAL, SERVICE OR FILE NUMBER

[T HONORABLE DISCHARGE ] RETIREMENT FOR SERVICE
[T ReLEASE TO INACTIVE DUTY [T RETIREMENT FOR COMBAT DISABILITY

[T RETREMENT FOR AGE [T RETIREMENT FOR PHYSICAL DISABILITY

CHECK TYPE OF
SEPARATION

[T] UNDUE HARDSHIPS
] o1HEeR (Specify)

8. BRIEF DESCRIPTION OF MILITARY DUTIES (record the duties and skills which best describe your work or function in the militory service).

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGANI-
ZATION TO WHICH YOU BELONG

[ army
1 ~avy

] marINE CoRPS
[] aw Force

[ coastcuarp

[J Nanonat Guaro
[[] AR NATIONAL GUARD

1. CURRENT RANK, GRADE OR RATE 2. OATE OF APPOINTMENT IN CURRENT RANK

3. EXPIRATION DATE OF CURRENT RESERVE OBLIG ATION

4. CHECK CURRENT RESERVE CATEGORY [T] reaov Reserve  [] STANDBY factive) [T] STANDBY finoctivel

[ 1 renreo

[_] oiscrarcen

5. BRIEF DESCRIPTION OF MILITARY RESERVE DL_VTIES record the duties and skills which best describe your work or function in the. military service),

6. 1F YOU ARE CURRENTLY ASSIGNED TO A RESERVE OR NATIONAL GUARD TRAINING UNIT, IDENTIFY THE UNIT AND ITS ADDRESS,

MILITARY SCHOOLS COMPLETED (Active Duty, Reserve Stotus or os Civilian)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION

DATE COMPLETED

RESIGENT

CORRESPONDENCE

AGENCY-SPONSORED

RESIDENT

CORRESPONDENCE

AGENCY-SPONSORED

RESIDENT

CORRESPONDENCE

AGENCY-SPONSORED

RESIDENT

CORRESPONDENCE

AGENCY-SPONSORED

RESIDENT

CORRESPONDENCE

AGENCY-SPONSORED

SECRET
4. .



S ET
{When Filled In)

SECTION Vil

AGENCY EMPLOYMENT HISTORY

1. INCLUSIVE DATES [hom-fo—by‘ month & yeor)

2. LOCATION (Country, City)

3. DIRECTORATE-OFFICE OR DIVISION, BRANCH

4. TITLE OF JOB

5. GRADES HELD IN JOB

6. DESCRIPTION OF DUTIES

1. INCLUSIVE DATES From- To- by month & yeor):

2. LOCATION  (Country, City

3. DIRECTORATE~OFFI¢E OR DIVISION, BRANCH

4. TILE OF JOB

5. GRADES HELD IN JOB

6. DESCRIPTION OF DUTIES

1. INCLUSIVE DATES (From-To-by month & year)

2. LOCATION (Country, City)

3. DIRECTORATE-OFFICE OR DIVISION, BRANCH

4. TIHLE OF JOB

5. GRADES HELD IN JOB

6. DESCRIPTION OF DUTIES

SEC




SECRET

(Whan Filled In)

SECTION v GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL
KNOWLEDGE ACQUIRED BY - - CHECK {X}
NAME OF REGION TYPE OF SPECIALIZED DATES OF TRAVEL DAIE & PLACE . WORK
RESH ;
OR COUNITRY KNOWLEDGE OR RESIDENCE OF STUDY TRAVEL STUDY ASSIGN-
) DENCE ) MENT

"SECTION V : TYPING AND STENOGRAPHIC SKILLS
1. TYPING (WPM) 2. SHORTHAND (WPM) | 3. INDICATE SHORTHAND SYSTEM USED - - CHECK (X) APPROPRIATE MTEM:
[] orese [ speeowriting ] stenorvee a ?J?g,f;},:

4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING {complometer, mimeograph, cord punch, etc.}

SECTION VI . SPECIAL QUALIFICATIONS

1. LIST ALL HOBBIES AND SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY - PARTICIPATED. INDICATE YOUR PROFICIENCY IN EACH. - ’

2. EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY HAVE LISTED IN ITEM 4, SECTION V, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING 1O OTHER EQUIPMENT AND
MACHINES SUCH AS OPERATION OF RADIO TRANSMITIERS (indicate CW speed, sending & receiving) OFFSET PRESS, TURRET LATHE, EDP AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES.

w

. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION SUCH AS PILOT, D YES
ELECTRICIAN, RADIO OPERATOR, TEACHER, LAWYER, CPA, MEDICAL TECHNICIAN, PSYCHOLOGIST, PHYSICIAN, ETC.? > D NO

4. IF YOU HAVE ANSWERED "YES® TO ITEM 3 ABOVE, INDICATE KIND OF LICENSE OR CERTIFICATION AND THE ISSUING STATE.

5. FIRST LICENSE/CERTIFICATE (yeor of issve)
MUNICIPALITY, ETC. (Provide license registry number if known)

6. LATEST CENSE/CERTIFICATE ! (year of issve)

~

- LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (do NOT submit copies unless requested). INDICATE THE TITLE, PUBLICATION DATE, AND TYPE OF WRITING-

{non.fiction or scientific orlicles, general interest subjects, novels, short stories, elc.)

8. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED,

9. PUélIC SPEAKING AND PUBLIC kELATIO'NS EXPERIENCE. ) -

SE T
3.




S

{When Filled In)

SECTION X

MARITAL STATUS

1. PRESENT STATUS (Single, Married, Widowed, Seporated, Divorced, Annulled, Remarried} SPECIFY:

2. NAME OF SPOUSE

{tast}

{First}

{Middle}

(Moiden)

3. DATE OF BIRTH

4. PLACE OF BIRTH (City. State, Country)

5. OQCCUPATION

6. PRESENT EMPLOYER

7. CITIZENSHIP 8. FORMER CITIZENSHIP(S) COUNTRY(IES) 9. DATE U, S. CITIZENSHIP ACQUIRED
SECTION X DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE .

NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS
SECTION XI

PROFESSIONAL SOCIETIES AND OTHER ORGANIZZATIONS

‘NAME AND CHAPTER ™

ADDRESS  (Number, Street, City, Stote, Country)

DATE OF MEMBERSHIP

FROM

10

DATE

SIGNATURE OF EMPLOYEE

S




wf;fékﬁ _
(When Filled In)

SECTION il : ’ .« EDUCATION (Cont'd)
o ' HIGH SCHOOL .
LAST HIGH SCHOOL ATTENDED ADDRESS {(City, Stote, Counlry) YEARS ATIENDED (From-To) GRADUATE

[Jves  [Ino

COLLEGE OR UNIVERSITY STUDY

SUBJECT : YEARS ATIENDED DEGREE YEAR NO. SEM / QTR.

NAME AND LOCATION OF COLLEGE OR UNIVERSITY .
MAJOR MINOR’ FROM - - 10 - - RECEIVED RECEIVED HRS. (Specify)

5. IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITIEN THES!S, INDICATE THE TITLE OF THE THES!S AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL - STUDY OR SPECIALIZATION FROM 10 NO. OF MONTHS
1.
2.
3. .

OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICI:ATED.,ABOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM 10 NO. OF MONTHS

| o5 RN s M ‘ vy vow . e - -
R o A ¥ T ) ¥ A g K _
2 i : . ; _ R
3.
4.
5.
AGENCY.SPONSORED EDUCATION
 Specity which, if any, of the education shown in Section lll wos Agency sponsored. )

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM 10 NO. OF MONTHS
1,
2.

i
3.
4.
5.
SEC

. 4 -2 - g




SEC
&n Filled in)

A

OFFICIAL USE O-NLY {until filled in)

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

READ [NSTRUCTIONS CAREFULLY BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS.

SECTION |

BIOGRAPHIC AND POSITION DATA

1. EMP. SER. NO.

2. NAME (last-First-Middle)

3. SEX

4, DATE OF BIRTH

12/18721

5. SCHEDULE/GRADE/STEP

DSITION TITLE

8. OFFICE OF ASSIGNMENT

‘RERS

9. LOCATION (Cguniey. City)

WASH, ) DGy .

6§ a&uos

SECTION i

'RBRSONNEL 10F EXEC

AGENCY OVERSEAS SERVICE

AREA

TYPE IOUR

FROM

0

INO \OVERSEAS 'SERVICE!

SECTION 111 EDUCATION
DEGREE | . . MAJORFIELD e ... colecE YEAR
‘BAGH |BDUCATION .AND/OR-TRAINING, ;GENERAL! ELASTIURTV 2T H
-FORM GROUP 1 . .
il /SEGRE( | Lt o svmne st

0 Sre 1969



OATH OF OFFICE, AFFIDAVIT,l
AND
.DECLARATION OF APPOINTEE

CENTRAL INTELLIGENCE AGENCY WASHINGT@ON, D C.

(Department or Establishment) (Bureau or Dividan) " Place of Employmenl)
A. I, ...........BERTHA BOND , ,
OATH OF Do solemnly swear (or affirm) that I will support and defend the constitution of the United

 GFFICE States against all enemies, foreign and domestic; that I will bear true faith and allegiance

to the same; that I take this obligation freely, without any mental reservation or purpose of
“evasion; and that I will well and faithfully discharge the duties of the office on which I am
about to enter: SO HELP ME GOD.

B. Do further swear (or affirm) that I do not advocate; nor am I a member of any political party
AFFIDAVIT -or organization that advocates the overthrow of the Government of the United States by force
-or violence; and that during such time as I am an employee of the Federal Government; I will
not advocate nor become a member of any political party or organization that advocates the

"-~~overthrow of the Government of the’ Umted Stutes by force or. vmlence T

- Do further cerhfy ’that (I) I have not pcud or offered or prom1sed to pay cmy money or oiher
DECLARATION thing of value to any person, firm, or corporation for the use of influence o procure my appoint:
OF APPOINTEE  mont; (2) I will inform myself of and observe the provisions of the Civil Service law and rules
and Executive orders concerning political activity; political asséssments; etc:: as quoted on
the attached Information for Appointee; and [strike out either (3) or (4)]
(3) the answers given by me in the Declaration of Appointee on the reverse of this sheet
are true and correct;

or estab ent, which I have rewewed are true and correct as of this dale; ex-:
,cept for theNollowing (if necessary, use additional sheet; if no exceptions

\"none"; if (4)¥g executed, the reverse of this shedtuneed not be used):

" (Signature of Appointee) -

Subscribed and sworn before me this __..___29th day of December A.D., 19 47

Qb o Washington. | ' D, C.

[SEAL] Appo:.rmnent Cleygemsoronen
| Slapber- a8, Fithe 38 Bug - pg-
NOTE.—If the oath is tcken before a Notqry Public the date of e@%h@# o%ﬁﬁ%x&%&ﬂd be shown

16—32864-2

29 December 1947 Testing Technician,P-2,$3397.20 decy 14192/,

Date of Entrance on Duty) (Posttion to which appointed) Date of Birth) »




v ET

- 2 necessary. to do 8o in order to hold the Federal position?

_‘ 8. Do you receive any pension or other benefit for military .or

=<71f eo, give details under ltém™12; stating whether you were retired

DECLARATION

This form, if required, is to be completed before entrance on duty. Every question must bo answered. Any false statement in

OF APPOINTEE

thig declaration will be grounds

for cancelation of applicaton or dismissal after appointment. Falsa personation Is a criminal offense and will be prosecuted accordingly.

1. Present Acéldmea .

{Street and Number)

‘2. Who should be notified In case of emergency?

(City and State)

SIS D TATe ]

> Do e S R, S ion sapocty o elatye of yours (thor by bleod o martage) vith whom you e 6 bavo ived withn the et 6
Name L kg SO o0 1) Basarimant o« Sics o which” | Relghon | Mammied or | 1o,

L e

2 e

B e e

L e eeeeee

S

3 e

D

2 e am

3. e e

4. Ploce of birth oo 7?\.&.«@4{/6& _____________________

(Town)

{State or Country)

Indicate “Yes”” or "No” answer by placing X in proper column No

8. Are you a citizen of the United States?

[+]
b

If forel

born, have you furnished proof of naturalization or
citize!

ip to (1) the U, S. Civil Service Commission?

(2) this agency in connection with this appointment?.

12. Space for detalled answers t& 4.:>_Lher questions.

i B
Iﬁg‘d Write in left column numbers of items to which detailed answers apply

N

Since you filed a
ere been an
persons throug.

lication resulting in this appointment, has
changs in the status of your citizenship, or of

the whom you gained your citizenship?

8. (@) Do you hold any porttion or office under the Unitad States

or any State, Territory, County, or Municipality?_ __

If o, state the place, position, and salary under ltem 12.
(b} Are you willing o resign such position or office if {t becomes

““=“naval sérvice or an annuity from the U.S.'or D.C.Government |-- - -

nder any Retirement Act?Pi __ _______ il i ___..__
for age, length of service, or disability; amount of retiroment pay
and under whalt retirement act; and rank, if retired from mllitary
or naval service.

10. Since you filed application resulting in this appolntment,
have you been discharged for misconduct or unsatisfactory
servico, or lorced to resign from any position? .. e

If 8o, give under Item 12 where employed, namne and address of
employer and the reason for discharge in each case.

11. Since you f{iled application resulting In this appointment,
have you been arrested, or summoned into any civit or military
court ag a defendan!, or indicted for or convicted of any offense
{felony or misdemeanor)? .. _ oo cemammaem———io
If s0, yor each case give undar [tem 12 (1) the date, {2) the name
and location of the court, (3) the nature of the offense or violation,

and (4) the penalty, if any, imposed, or other disposition,

INSTRUCTIONS TO APPOINTING OFFICER

The appointing officer beforo whom the foregoing certificate 18 made shall
detarmine to his own satisfaction that this appointment would be In conformance
with the Civil Service Act, applicable civil-service rules, the War Service Regu-
lations, and acts of Congress pertaining to appointment.

This form should be checked for holding of office, pension, purchase of office,
puitability in connection with any record ol recent discharge or arrest, promise to
observe provisions regarding political activity, and particularly for the following:

(1) Identity of appointes with the applicant whose appointment was quthor-
1zed. Thae appointee’s signature and handwrlting are to be compared with the
application andfor other portinent papers. The physical appearance may
cﬁecked against the medical certlilcato. The appointee may also be questioned
on his personal hislory for agreement with his previous statements.

(2) Age.—I!f dlecrepancy exists between the date of birth and that on applica-
ton, angolf delinite age limita have bean established for the posilion, it should be
determined that applicant 18 not outside the o~ -<ange lor appeintment.

(3) Citizenship,—The responathility for ¢ - provisions of appropriation
acts prohibiting or rostricting the employment zens lles with the appolnting

officer. The Civil Service Commission indicates on applications showing foretgn
birth that citizenship has been verified. The appointing officer should verify
citizenship tf the list of eligibles or the letter of authority from the Commission
makes the appointment.subject to proot of citizenship, or il the application shows
foreign birth but does not indicate on its face that cilizenship has been proved.
If the answer to question 4 of this form shows foreign birth and the application
g‘:x:x;lb‘?h in the United States, the case should be referred to the Civil Service
8sion.

(4) Membars of Family.—Section 9 of the Civil Service Act provides that when-
ever there are already two or more members of the family in the classifled service,
no other member of such family is eligible for appointment In that service. Minors
do not establish a different family merely by ﬁvlnq at an address different from
that of the parents. Doubtul cases involving more than two members of family,
including all pertinent evidence, should be referred to the Civil Service Com-
mission or {ts duly auth~ " “~presentatives for decislon. Under War Service
Regulations, the membe 'iFy provision does not apply to temporary appoint-
ments for ane year or I ’

10—82804-1




"AFFIDAVIT

STRIKING AGAINST THE FEDERAL GOVERNMENT

CENTRAL INEELLIGENCE AGENCY

(DEPT. OR ESTAB.! :

; f

(BUREAU OR OFFICE)

WASHINGTON, D, C,

(PLACE OF EMPLOYMENT)

I BERTHA BOND . DO HEREBY SWEAR (OR AFF[RM)

THAT | AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF THE UNITED

E AN EMPLOYEE.'OF THE G

e ... ot . STATES AND THAT | WILL NoT S0 ENGAGE WH. OVERNMENT

OF THE UNITED STATES: THAT | AMNOT A MEMBER™ OF AN ORGANIZATION.OF GOVERN-
MENT EMPLOYEES THAT ASSERTS THE RIGHT TO STRIKE AGAINST THE GOVERNMENT OF
" THE UNITED STATES, AND THAT | WILL NOTWHILE A GOVERNMENT EMPLOYEE BECOME

A MEMBER OF SUCH AN ORGAN|ZATION.

QEQQA;K¢/ A L L

(SIGNATURE OF EMPLOYEE OR APPOINTEE),

SUBSCRIBED AND SWORN TO BEFORE ME THIS 29th ' DAY OF
_December 19 47 AT _Washington . STATE oF D, C,.

£

\Appoipikment CleTk
w94, ,

Aot 68 Jums 26, 1943

%

FORM NO.

SEP 1a46 J7°24

(1590)



PHYSICAL QUALIFICATION RECORD

NAME NATURE OF ACTION
BOND, BERTHA H. . EOD
TITLE OF POSITION GRADE

Testing Technician

DEPARTMENT OR. FIELD

Departmented--- o n b oen e

[ PR Pt e

Subject was found physically [;;%;ﬁrt[::junfit'for duty with this organization
in the above grade and position.zg December 1947

RECOMMENDATIONS:

22 December 1943 : : - — - :
- DATE . . SIGNATURE OF PHYSICAL REQUIREMENTS OFFICER

FORM NO.
NOV 1848

36.57



_______ 5 _chemher 1951 '

N
R
!\

.AD FORM 61 (REVISED AUGUST 1949)
«GATED BY CIVIL SERVICE COMMISSION .
- FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDA\IITS

IMPORTANT —Before swearing to these appoin tment affidavits, you should read and understand the

attached information for appomtee

CENTRAL INTELLIGFNCE AGINCY S WASHINGTON D. Cs

'“mm"""""""(-15;_{:;:("&;:}-{;: agency) T az.u'eau or dwmon) -------- T (_ Pl-a-c_e-;T‘-e;;)T;;e—t;t—) ----------------------
1, BerthaHBond _______ , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constxtutlon of the United States against all enemies, foreign and

.domestlc ‘that I will bear true faith and alleglance to the samme; that I take this obligation freely
‘without any mental reservation or purpose of evasion; that I will well and fa1thfu11y discharge the

dutles of the office on which I am about to enter, SO HELP ME GOD.

B AFFIDAVIT AS T0 SUBVERSIVE ACTIVITY AND AFFILIATION

7T am not a Communist or Fascist. “I'do not advocate nor am I'a membeér of any 7 organization” ~
that advocates thé overthrow of the Governmeént of the United States by forée or violénce or other ™~
" “linconstitutional means or seeking by force of violence to deny other persons their rights under the

Constitution of* the “United States. - 1_do: further swear (or affirm) I will not so advocate, nor will
I-become:.a. member of. such orgamzatlon dunng the penod that I am an employee of the Federal

. Government

C. AFFIDAVIT AS'TO STRIKING AGAINST THE FEDERAL GOVERNMENT
-+ T am'not engaged in-any strike against the Government of the United States and that I will not

_.so engage while an employee of the Government of the United States; that T am not a member of
an organ1zat10n of Government employees that asserts the right to strlke agamst the Government

an. orgamzatlon

D. AFFIDAVIT AS TO PURCHASE AND SALE ‘OF OFFICE

I have not paid, or offered or promised to pay, any money or other thmg of value to any per*son,

-firm-or.corporation for.the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECI.ARATION OF APPOINTEE

correct
Subgect to satlsfactory compl tion of phvsn cal examlnatlon

. seol entrance onduty) " T

§~‘;

- The- answers. given m the -Declaration. of Appomtee on the reverse of thxs form are true and».

“‘h"’f’ er 148, E&»ﬂe] If, Sec. 206 _
3 "? " of _Inae 26, 1942 PR

Rt e O r T B L Lt

. . L b : ATitle) s
NOTE ——I{ the oath is taken befote a Notaty Pub11c the date of explratzon of his commission shouId

be shown.

16—35180-2




This form is to be éompleted before entrance on duty.
declaration will be grounds for cancellation of app
criminal offense and will be prosecuted accordingly.

~ DECLARATION OF

APPOINTEE

" Answer all questions, Any false
lication or dismissal- after-appointment. -

statement in this
: Impersonation is a

1. PRESENT ADDRESS (street and number. city and State)

0

R ETErre l VOISR Ur BRIy OF TOWH Bnd StaYs or counglyy

2

3, (A).IN CASE_OF EMERGENCY équg NOTIFY

ieo

(B) RELATIONSHIP

e Zer

3
S DUES TREUNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE

THE PAST 24 MONTHS? [] YES gno
If so, for each such relative Kl

| €C) STREET AND NUMBER, CITY AND STATE

in the blanks below. It additional space is necessary,

.| (© TELEPHONE No.

complete under Item 10,

“OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN

CNAME I POST OFFICE ADDRESS
“NAME N (Give street number, if any)

EMPLOYED

(1) POSITION (2) TEMPORARY OR'NOT - - -
(3) DEPARTMENT OR AGENCY IN WHICH - |  RELATION. ..

SHIP

MAR-
RIED , SINGLE

{(Check one)

I

20

w N

T e

-

3.

-+'INDICATE. “YES™ .OR “NO” ANSWER BY PLACING *X”
“ . .. INFROPER COLUMN . .

YES

10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

NO ITEM
. NO.

. WRITE IN LEFT COLUMN NUMBERS OF ITEMS.TO WHICH DETAILED ANSWERS APPLY

WE ALLEGIANCE TO THE UNITED STATEST.

bl

b

ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY; COUNTY,.OR
MUNICIPALITY?

¥ g
5

' Yest", give detaila in Itéin 10, §.-'

If your-ansiwor ia

~

f 'DVO'YOU“RECEIVE’ANY[ANNUITY FROM THE UNITED STATES OR DISTRICT OF
COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OR
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICET. 2l 0 L o

If your answer. is ! Yes!", {ive in tem 10 reason for.refiren
‘that-is; -ade, optional. digability, or by;wasop of ‘voluntary
or involuntary separation. after 5 Years) service; -amount of
'ry ot_navqll,sen{ic,e.. . )

retiremont pay, and under what rétiremont act; and rating; '

if re tired: from milit

ament,.

FACTORY SERVICE FROM ANY POSITION?
: AL A & I TP St c .
Ifyour answer is ‘“Yes’’, givein Item 10 the name and address
.ol employer, date and reason in each case..

- SINCE YOU'FILED APELICATION RESULTING IN THIS APPOINTMENT.HAVE YOU| -
""BEEN DISCHARGED. OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS..

. HAVE' YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FOR
*WHICH YOU WERE FINED 525 OR LESS, OR FORFEITED COLLATERAL OF §250R
LESS) SINCE YOU FILED APPLICATION RESULTING IN.THIS APPOINTMENT ...,

If your answer is ‘“Yes'’, list all such cases undor Item 10.
,@ive in each case:, (1)iThe date; (2) the nature of the offense
or W‘olan'bh;'(.’i)'the name and location of the court; (4) the
penalty imposed, if any, or other disposition of the oase.
..{II appointed, your ﬁngt_arpn'nts will be taken,

X 

INSTRUCTIONS TO APPOINTING OFFICER

The sppointing officer ‘Before 'whem' the ‘foregoing certificate.is made ‘shall’
determine to his own satisfaction that this arpointment would be in conformance
Service Rules and Regulations and

with the Civil Service Act, applicable Civi
acts of Congress pertaining to appointment.

This form should be checked for holding of office, pension, suitability in con-
nection with any record of recent discharge or arrest, and particularly for the

following:

(1) Identity of appointeo.—It ie the duty of the appointing officer to
gitard .against: ix:ggmgnat:on .and to'determine beyond ‘reasonable doubt that the:"
] ¢ Bame Ecruon whose appointment was authorized, The
sppointee’s signature and andwriting are to. be compared with the application
. 5 ppointee lified in & written: exami.
pation, the signature on this form should be comparéd with the signatureon-
the declaration sheet, which was signed in the examination room, His physical
appearance may be checked against the medical certificate, The appointee
may also be questioned on his.personal history for agreement with his previous

appointee  ia

andjor other pertinent pap If the

statementa.

(D) Ago.~1f de
Until such determi

citizenship provisi
Form 61 constitutes an a
citizenohip etatus in the. al
appolntmesit should not

whenever there are already
probational or ‘pérmanent a
member of such family is eligible
the competitive service. The appointments of persons cntitled to veteran
j this requirement, The members-of-family provision
does not apply to temporary appointmenta, Doubtful cases may be referred to
the appropriate office of the Civit

preference are not subject ta

U. 0. GOVIRNNENT PRINTING OFFICE 16—88160-9

finite age limits have been established
be determined that applicant ia not outside the age
nation is made, the appointment may
(3) Citizenship.—The appointing officer is Tes
ons of (1) the Civil Service Rules
fiidavit for both purpos

be consummated until cl
e cestifying office of the Civil Service Commissi Sotae e e o
(4) Mombers of Family—Section 9 of the Civil ice Act provides that
two or more members of a family serving under
ppointment in the competitive service, no other

for the position, it should
range for appointment,
not be consummated.
ponsible for observing the
and (2) appropriation acts.
es and is acceptable proof of
bsence of conflicting evidence, In doubtful cases the
earance has been secured from

for probational or permanent uppointrnent in

Service Commission for decision.
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27 &ugust 1953

ME4ORANDUM FORt Miss Bertha He Bond
Budget Officer, Personnel Office

. SUBJECT s | Connendation.

~ 1¢ I would like to commend you, in the highest temas I can
muster, for the outsetanding mamner in which you prepared and come-
piied the Budget for the Permonuel Offlce for the Piscal Years
1954 and-1955+ You worited long houre iithout-complaint and the
emd producty I an-told; is to sem ‘ag-8-redel for bhe rest el

the Agency. - .
2¢ Youwr deovotion to duty in this matter is typical of the

axcellence of your overall performance. Your services to the
Personnel Office ‘approach the indispensable point.

=
«Q
L~ R —
= W
o CHARIES . CLAXCH
Q‘: S | soting Perscnnel Directer
s v ‘
gn:‘&whmn(:)(z'( August 1953)
'@s tributions

0 & 1 -~ Addressee
l - OPD Chrono

1 » OPD Rea |
'1/: Subject's File (BOND, Bertha H.)




MAR 1 1954

MEMORANDUM FOR : Bertha Bond

SUBJECT : Letter of Commendation

1. As you know, the CIA Career Service Board reviewed
the Final Report of the Panel on Career Service for Women at

.. its meeting on 23 November 19%3. The members of the Board =
- Were-asked-to study and-comment-on.the-Report, and as a. re-.'

sult- the“Board has come to certain conclusions of which you -
have been advised.

2. Because of your fine accomplishment, the Board is
happy to commend the Panel, both individually and as a group,
for the guality of its work. The Report shows clearly that the
Panel has produced a methodical and objective piece of re-
search and has presented it in a manner worthy of its content.
For these reasons, then, the Board desires to extend this
commendation.

3. A copy of this memorandum will be placed in y_ouf
official personnel folder.

/s Lywan Rk

Lyman B. Kirkpatrick
Chairman
CIA Career Service Board

RBoulton, Rec'g Sec'y CSB

Distribution A
Orig - Addressee
+-1 - Pers File '
1-

fj&ocubva Reqlstry




FORM NO.
MAY 1952 37-152

" data’on all personnel
' -pol1c1es'on promotion: from “within by fac111tat1ng the“selection of personnel ‘
" with'desired education and experience tor vacancies ‘which may occur. It =
'is also expected that the new system will provide readily accessible statistics

SEGRET

Security Information

Bond ‘Bertha Heeth

Name: Last, First Middle
TO: _ All C. I. A. Personnel
FROM: Personnel Director
SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

- The Agency is currently revising the. system for machine coding _
employee qua11f1cat10ns, thereby perm1tt1ng more complete and accurate

The new system will aid in implementing Agency _

for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those
factors in which the Agency is interested. Although the information is, in
a large measure, already retlected in previous forms submitted by you, it
is felt that your time within the organization may enable you to emphasize
those qualifications pertinent to its needs. The questionnaire also serves
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completihg the questionnaire as
thoroughly and accurately as possible and returning it to your Administrative
Officer within the time allotted.

Ge ge' E. Meloon
Péfsonnel Director

SEERET . g
Security Information ' i
‘ (4-101 .



, ‘)AT
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. | 2. NAME: (last) {first) (middle) 3. Office
(no entry) '
BOND ~ Bertha Heeth Personnel
4. Date of Birth | 5. Sex: male (1)

Martial Status gin gle| 6. CIA Entry Date:
Nr. Dependentsm_e .
7. Citizenship: [8. ~Acquired By: (1) X Birth (2) ___Marriage (3) Naturahzatlon
X U.S. (4) Other(.:pec1fy)
" Other Year U.S, citizenship acquired, if not by birth
SEC. I. EDUCATION
1. Extent: (circle one)
1.
2.
3.

_x_female (Z)

Less than high school
High school graduate
Trade, Business or
Commercial school
graduate

4. Two years college, or less
5. Over two years,
(Z)_)Bachelor degree

7. Post-graduate study
(minimum 8 sem. hrs.)

8. Masters degree
no degree 9. Doctors degree

2. College or University Study:
Name and location of

College or University |Major

Dates att'd| Yrs Cdmpl Degree Recd |Sem

Minor| From | To | Day |[Night | Title | Date |Hrs
Florida State Universi (Engl. ) Sept J - T 1June Approx.
Tallahassee, Florida Educ. (Psych) 1938 |19l L : B.A. 1942 132

-

3 Trade Commerc1a1 and Specxahzed Traxmn“g. ' _ E——
LT TSI R e SRS, Attendoss Datos e
School} From] To |Tot.mo's Study or Specialization
NONE

4. Military or Intelligence Training (full time duty as a student in specialized

schools such as intelligence, communications, ordnance disposal, command &
staff, etc ) Attendance Dates

School From To

Tot.mo's| Study or Specialization

NONE

. SE T . 1
K/; Security Information @




. _SEERET \

' Security Information

SEC. VIII. PUBLICATIONS

‘List below the type of writing (non-fiction: professional or scientific articles, .
general interest subjects, current events, etc; fiction: novels, short stories,etc.)
of any published materials of which you were author or co-author.

NONE

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended

and whether patented.

Device ] Patented
(1) Yes (2) No
o (1) Yes  (2) No
T T (L) T Yes. =(2) ©  No

SEC. X. CIA TESTS :
Describe below the type of tests which you have taken in CIA:

Type ot Test : Date Taken

Testing Technician - ‘October 1947

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

Vision - myopia, astigmatism, Corrected to 20/20 by lenses,

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas ?

(1) 2 year Tour (2) 4 year Tour (3) Not interested X (at present)

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do
you think you are best qualified ? :

Pergonnel administration and management,

SECRE 6
Security Information




qﬂ? Security Information </’}

SEC. II. WORK EXPERIENCE (CONT'D) N.A.
3. Special Work Experience: Check any of the following orgamzatlons by which
you may have been employed.

"0l  U.S. Secret Service 24  Air Force A-2

02 Civil Police 25  Foreign Economic Admin.

03‘_—Military Police 26 Counter Intelligence Corps

04 U.S. Border Patrol 27—Irnmigration & Naturalization

05 U.S. Narcotics Squad 28~ Strategic Services Unit

06" FBI 29 Foreign Service, State Dept.

07 Criminal Investigation Div. 30 Central Intelligence Group

217 Office of Naval Intelligence 31  Armed Forces Security Agency

22" Office of War Information 327 Coordinator of Information

23 Army G-2 337 Office of Facts & Figures

20:Office of Strategic Services 34 Board of Economic Warfare
35_Federal Communications Comm.

N

SEC. IlIl. FOREIGN LANGUAGES -
List below the fore1gn languages in which you have some competence. Be sure to _
...include uncomm, Check( X) your competence and how. acq\nred e

) i COMPETENCE ~ HOW ACQUIRED
)

&

g

:

¥ {3 -

LI O A 5| 5

:go‘sg‘g [} 3 N

: e Hox < o Jdo v
LANGUAGE 1o &2 L8 8l | = S el vl A
| | ez MIslssiz o] |2 EES[BEET
.g.zg'swm«a ,25.9.3331:};

zal2 o8 olg £IE Sl 15 3[2 55 8|0

8 ZIE el sle &3 9 Z oja olo Bie G

French X X

* If you have checked 'Fluent' for a language that has significant dafference in spoken
and written form (e g., Arabic), explain your competence herein

**Specmhzed Language Competence: Describe ab111ty to do specialized language work
involving vocabularies and terminology in the scientific, engineering, telecommum-
cations, and m111tary fields. List the language with the type of spec1a11ty

S ET ' :
Securify Information 4



RET
Security Information

SEC. XIV. MILITARY STATUS

1. Present Draft Status

Have you registered under the Selective Service Act of 1948? Yes

If yes, indicate your present draft classification

2. Present Reserve or National Guard Status
Do you now have Reserve or National Guard Status Yes No.
If yes, complete the following. T T
1. National Guard
2. Air National Guard
- 3.7 Active Reserve Status (member of organized unit)
4.:Inactive Reserve Status

Location

Service Grade

_?Resef:ve'._Unit with which-currently aftiliated . .

Service Mobiiiiétion “Assighment, .if any [ -

Location of Service Records, if known

SEC. XV. CIA TRAINING

List the training courses or subjects you have taken while in the CIA,

Course or Subject (from) Dates (to)

Hours

SEC. XVI. REMARKS

Use this space to indicate any other quéliﬁcations you may have which you do

not describe above.

DATE_/ 7 éénmi;‘ ¥’  SIGNATURE > Z/pr..,(_

S}ZféT

 Security” Information




}z:mé
Security Information

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. | 2. NAME: (last) {irst) (middle) 3. Oflice
(no entry) ' :
_ BAND Bertha Heeth Personnel
4, Date of Birth | 5. Sex: male (1) Martial Status Single| 6. CIA Entry Date:

x female (2) | Nr.Dependents None

7. Citizenship: |8. Acquired By: (1) ¥ Birth (2) Marriage (3) Naturalization

X U.S. (4) Other(specify) .
Other Year U.S. citizenship acquired, if not by birth

SEC. 1. EDUCATION
1. Extent: (circle one)

1. Less than high school 4. Two years college, or less 8. Masters degree

2. High school graduate 5. Over two years, no degree *-9. Doctors degree
-« 3..Frade;-Business or-- - .-(Z)Bachelor degree - - -uom - G e
'-'-_'-;'--r‘—_Gommferc‘i=a;1__ scf.h’oo’-l “o-T 77 Post- g;ra’du.at_e_:{sith;dy-?f oI LT T S
.graddate -~ © . (minimum ‘8°sem. hrs.) -~ o
2, College or University Study:
Name and location of Dates att'd| Yrs Compl [ Degree Recd |Sem
College or University |Major|Minor| From | To | Day |Night | Title | Date |Hrs
Florida State Universilly (Engl.)| Sept |Jun June Approx.
Tallahassee, Florida Educ. ( Psych} 1938 |19k L , B.A. |1942 132

-

3. Trade, Commercial, and Specialized Training:
‘ Attendance Dates )
School "From| To |Tot.mo's Study or Specialization

NONE

4. Military or Intelligence Training (full time duty as a student in specialized -
schools such as intelligence, communications, ordnance disposal, command &

staff, etc.) Attendance Dates
School From | To |[Tot.mo's| Study or Specialization
NONE
SECRET ' 1
Security Information . . _

e




N . :;,-;.‘;T;Reserve Unit, wi_t,h,.‘_.whic_hf,urr.ently aftiliated

S ET
Secufity Information

SEC., XIV, MILITARY STATUS

1. Present Draft Status

Have you registered under the Selective Service Act of 19487? Yes
If yes, indicate your present draft classification

No.

2. Present Reserve or National Guard Status

Do you now have Reserve or National Guard Status Yes No.
If yes, complete the following. T ——

1. National Guard

2. Alr National Guard

3.7 Active Reserve Status (member of organized unit)

4.7 Inactive Reserve Status

~ Service Grade Location

~if any-

Location of Service Records, if known

SEC. XV. CIA TRAINING
List the training courses or subJects you have taken while in the CIA,

Hours

Course or Sub_]ect (from) Dates jto)

SEC, XVI. REMARKS

Use this space to indicate any other qualifications you may have which you do

" not describe above.

SECRET
~ Security”Information

DATE_/ élég‘“ Eg;‘ 5L SIGNATﬁRE_M 2/ M




/&vnnnmnumﬂ )
O]ﬁce Memomndzmz + UNITED STATES GOVERNMENT

Scourity lnfenr atton

to  : Chief, Transactions & Records Branch DATE: 28 April 1953
FROM : Bertha H, Bond

SUBJECT: Change of Emergency Addressee

In accordance with Section 3 of CIA Regulatio the
following change of emergency addressee is submitted for in-
clusion in the appropriate personnel records:

Phones; Home -
Office

BERTHA H. BOND




SEGRET * Nov

¢ Wh Filled In)

PERIODIC SUPPLEMENT THiS DATE
PERSONAL HISTORY STATEMENT 23 January 1957

INSTRUCTIONS

This form provides the means wheroby your official personnel records will be kept current. Even though it duplicates
information you have furnished previously, it will be necessary for you to complete Sections I through VI in their

entirety. You need complete Sections VII through XIII only if there has been a change since you entered on duty with)
the orgdanistation or if you believe the item requires more complete coverage than you have previously reported.

SECTION |

GENERAL
1. FULL NAME (Last-First-Mi{ddle)
BOND, Bertha Heeth
2. CURRENT ADDRESS (No., Street, City, Zone, State) 3. PERMANENT ADDRESS (No., Street, City, Zone, State)
4. HOME TELEPHONE NUMBER "| s- STATE, TERRITORY, POSSESSION OR COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE
Florida
SECTION It : PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
t. NAME (Last-First-tfiddle) PREFERABLY RESIDING IN U.S. 2. RELATIONSHIP R
_Burnsids, Mrs, Bruce H, : ' Friend .

3. HOME ADDRESS (No., Street, City, Zone, State, Country)-:

4. BUSINESS ADDRESS (No., Street, City, Zone, State, Country)- INDICATE NAME OF FiRM OR EMPLOYER, |F APPLICABLE

5. HOME TELEPHONE NUMBER 6. BUSINESS TELEPHONE NUMBER 7. BUSINESS TELEPHONE EXTENSION
8. IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Spouse, Mother, Father) yay ALSO BE NOTIFIED. |F SUCK NOTIFICATION

IS NOT DESIRABLE BECAUSE OFf HEALTH OR OTHER REASONS, PLEASE SO STATE.

of immediate family must be consulted, contact Mr,: (brother), |

SECTION 111 MARITAL STATUS -~ __oarasota, rioriasa

n_not._contact ga.rents. If membdr

1. CHECK (Xx) ONE: ]::lSlNGLE l lMARRlED I IWIDOWED l ISEPARATEq IDIVORCEDI lANNULLED

2. FURNISH DATE, PLACE AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS

‘Nt (No change since last preparation of PHS)

WIFE OR HUSBAND: If you have been married more than once, including annulments, use a separate sheet for former wife
or husband giving data below for all previous marriages. If marriade is contemplated, provide seme data for fiance. "

(First) i (Middle) (Maiden) . (Last)

S. PLACE OF MARRIAGE (City, State, Country) -

'SS BEFORE MARRIAGE (No., Street, City, State, Country)

8. DATE OF DEATH 9. CAUSE OF DEATH

58t address, if deceased)

LLACE OF BIRTH (City, State, Country) ’ .

IF BORN OUTSIDE U, DA] NS 14. PLACE OF ENTRY

15. CITIZENSHIP (Count DATE ACQUIRED 17- WHERE ACQUIRED (City, State, Country)

8. OCCUPATION

PRESENT EMPLOYER (Also give former employer, or if spouse is deceased or
‘unemployed, last two employers)

20. EMPLOYER'S OR BUSINESS A

Street, City, State, Country)

SECTION 111 CONTINUED TO PAGE 2

FORM NO, REPLACES FORM 278§
1 SEP 56 ul}ub'“c" 1S OBSOLETE. SEGRET ‘ (4)

Ki

«




s;eRfT
.+ (When Filled Iny.

“SECTION 111 CONTINUED FROM PAGE 1

21. DATES OF MILITARY SERVI g 70~ ) BY MONTH AND YEAR

22. BRANCH OF SERVICE

23. COUNTRY WITH WHICH MILITARY SERVICE AFFILIATED

24. DETAILS OF OTHER g&i . OR FOREIGN’

5+ SPECTAL REMARKS, TF ANY, CONCERNING THESE RELATIVES -2 R ¢ * TE. e

My.sister,. Eleanor Glover ,»Bkiﬁd, wa§: -'é'n__lbloyed inthe Foreign Service, Department 'of *

-—State,--from about-19L5 }«0'-1956=:*4Buri;ng-"this-'-périod, I saw her-between foreign “tours,' |

In May 1956, she resigned from the Department and went to Australia where she _
married Nestor M, Elliott whom I have never met, We exchange letters every few months

KT ohad:] alakola R abo . & 8l al-%e BEA-GAS RACIA .. - alhe
8 crir S -G —8- 8 USR5 10518

7

SECTION V ggs u‘o L _Rangoon ARPIOX, T 39 STHYre he was rith ho Australisn diplemats
t. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? VET NO . -
2. |F YOUR ANSWER 1S "NO" TO THE ABOVE, STATE SOURCES OF OTHER l;-COM; i
NA
"3, BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS
NAME OF INSTITUTION . ADDRESS (City, State, Country)
Riggs National Bank 17th & G Sts, NW, Washington, D, C,
. SECTION V CONTINUED TO PAGE 3




}eem )
(Wheén Filled In)

SECTION V CONTINUED FROM PAGE 2

4. HAVE YOU EVER BEEN IN, OR PETITIONED FOR. BANKRUPTCY? I I YES l1[] No
5. IF YOUR ANSWER 15 "YES" TO THE ABOVE QUESTION, GIVE PARTICULARS, {NCLUDING COURT AND DATE(S)
. ” !
6. 0O YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA4GOVERNMENT UNDER ANY RETIREMENT ACT,
PENSION, OR COMPENSATION FOR MILITARY OR NAVAL SERVICE? [::j Yes EE] No
7- IF YOUR ANSWER 1S "YES" TO THE ABOVE QUESTION. GIVE COMPLETE DETAILS
8. DO YOU HAVE ANY FINANC!AL INTEREST I[N, OR OFFICIAL CONNECTION WITH, NON-U.S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS? [:] ves [}gNo IF YOU HAVE
ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE.
SECTION VI CITIZENSHIP
1. PRESENT CITIZENSHIP (Country) 2. CITIZENSHIP ACQUIRED BY *+ CHECK {X) ONE:
. BIRT ARRIAGE oTHER (Specify):
U.s, Cgereme [ < [ (Specify)
3. HAVE YOU TAKEN STEPS TO CHANGE YOUR 4. GIVE PARTICULARS
PRESENT CITIZENSHIP? ' Jves En‘o NA
5 IFYOU WAVE APFLIED FOR U S. CITIZENSHIP, TNDTCATE (FRESENT STATUS OF YOUR APPLICATION (Fir3f pepers, éteij
SECTION VI! ‘ o . . _EDUCATION - e
. CHECK (X) HIGHEST LEVEL OF EDUCATION ATTAINED
LESS THAN HIGH SCHOOL GRADUATE . OVER TWO YEARS. OF COLLEGE <« NO DEGREE
HIGH SCHOOL GRADUATE BACHELOR'*S DEGREE
TRADE, BUSINESS, OR COMMERCIAL SCHOOL GRADUATE GRADUATYE STUDY LEADING TO MIGHER DEGREE
TWO YEARS COLLEGE OR LESS . . MASTER'S DEGREE l [ DOCTOR'S DEGREE
2. COLLEGE OR UNIVERSITY STUDY
. N SEM/QTR.
SUBJECT DATES ATTENDED DATE
— NAME AND LOCATION OF COLLEGE OR UNIVERSITY %iiﬁif REC'D HOURS
MAJOF MINOR . FROM TO SPECIFY
3. TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS
DATES ATTENDED TOTAL
NAME OF SCHOOL | STUDY OR SPECIALIZATION :
i FROM . 1o MONTHS
4. MILITARY TRAINING (Full time duty in specialized schools such as Ordnance, Intelligence, Commun_ications, etec. )
) DATES ATTENDED TOTAL
NAME OF SCHOOL STUDY OR SPECIALIZATION T how To MONTHS
5. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

S T




SECRET

(When Filled In)

SECTION VI FOREIGN LANGUAGE ABILITIES
COMPETENCE - IN ORDER LISTED . HOW ACQUIRED
LANGUAGE T T r
EQUIVALENT FLUENT
Lisf Bal I i ° ITo aur ADEQUATE [ ADEQUATE | | |\ rey) . .
(Lis elow oac anguage in FOR FOR CONTACT | ACADEMIC
which you possess any degree NATIVE |0BVIOUSLY RESEARCH TRAVEL KNOWLEDGE NAI(I,VE PROLONGED (WITH STUDY
of competence. [Indicate your FLUENCY | FOREIGN RESIDENCEH PARENTS |  (ALL
proficiency to read, write or - COUNTRY ETC.) LEVELS)
speak by placing a check (X) in R READ ¥ WRITE S SPEAK
tthe appropriate boxes) R|IW]}| SR Wl S|R|WIS|R|IwWIS]|R w|s *
¢
2. IF YOU HAVE CHECKED "ACADEMIC STUDY" UNDER "HOW ACQUIRED". INDICATE LENGTH AND INTENSIVENESS OF STUDY

3. DESCRIBE YOUR ABILITY TO DO SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES AND TERMINOLOGY ON THE SCIENTIFIC,
ENGINEERING, TELECOMMUNICATIONS, MILITARY OR ANY OTHER SPECIALIZED FIELD

SECTION I1X _ GEOGRAPHIC AREA KNOWLEDGE

1. LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE KNOWLEDGE GAINED AS A RESULT OF RESIDENCE, TRAVEL,

STUDY OR WORK ASSIGNMENT. UNDER COLUMN "TYPE OF SPECIALIZED KNOWLEDGE". INDICATE TYPE OF KNOWLEDGE SUCH AS
JERRAIN,COASTS, HARBORS, UTILITIES, RAILROADS, INOUSTRIES, POL|TICAL PARTIES. ET

DATES OF KNOWLEDGE ACQUIRED BY
NAME OF REGION OR COUNTRY TYPE OF ' SPECIALIZED KNOWLEDGE RES IDENCE . RES [~ WORK
TRAVEL. ETC. TRAVEL | STuDY |ASSIGN-
DENCE MENT

Z. INDICATE THE PURPOSE OF VISIT, RESIDENCE OR TRAVEL FOR EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE
SECTION. Xoooo e o T TYP!NG .AND. STENOGRAPH | C..SKILLS — - it S -
t. TYPING (W.P.M.) |2. snonmano(w.}’.u.} 3. SHORTHAND SYSTEM USED - CHECK (X) APPROPRIATE |TEM

LGREGG[ ]SPEEDWRIYING’ Isrsnovvpd lorusn (Specify):

4. INDICATE OTHER BUSINESS MACHINES WITH WH

ICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING (Comptometer, Mimeo-
draph, Card Punch, etc. )

SECTION XI SPECIAL QUALIFICATIONS

t+ LIST ALL HOBBIES AND SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PROF1CIENCY
IN EACH

2.

INDICATE ANY SPECIAL QUALIFICATIONS, RESULTING FROM EXPERIENCE OR TRAINING, WHICH MIGHT FIT YOU FOR A PARTI CUL AR
POSITION OR TYPE OF WORK

3. EXCLUDING EQUIPMENT NOTED IN SECTION X, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA-
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES, ETC.

!F YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot, Electrician, Radio Operator, Teacher,

Lawyor, CPA, Medical Technicien, etc.), INDICATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF 1SSUING STATE, AND
REGISTRY NUMBER, IF KNOWN,

5. FIRST LICENSE OR CERTIFICATE (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of issue)

_SEGRET

3




SE

¢ Filled In)

SECTION V CONTINUED FROM PAGE 2

HAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY? [

X PR

IF YOUR ANSWER 15 "vygs™"

NA

TO THE ABOVE QUESTION,

GIVE PARTICULARS, INCLUDING COURT AND OATE(S)

PENSION,

NO

i

6: DO YOU RECEIVE AN ANNUITY FROM THE UNITED STAYES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,
OR COMPENSATION FOR MILITARY OR NAVAL SERVICE?

7. |F YOUR ANSWER

NA

1s "YES" TO THE ABOVE QUESTION, GIVE COMPLETE DETAILS

8- DO YOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONNECTION WITH, NON-U.S. CORPORATIONS OR BUSINESSES OR IN OR

WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS?

1F YOU HAVE

YES [Euo
ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE.
® |SECTION VI CITIZENSHIP
1. PRESENT CITIZENSHIP (Country) 2. CYITIZENSHIP ACQUIRED BY + CHECK (X) ONE:
BIRTH MARR!AGE oTHER (Specify):
U,S, ] ] ( )

PRESENT CITIZENSHIP?

mpy

3. HAVE YOU TAKEN STEPS TO CHANGE YOUR

4. GIVE PARTICULARS

NA

NO

i57 VF YOUTHAVE APPLIED FOR

TCITIZENSHIP. T INDICATE PRESENT

et

Fitst -papers

STATU

z NA ; ' . .
| ® | SECTION VII - 5 - EDUCATION ~ - -
1 1. CHECK {(X) MIGHEST LEVEL OF EDUCATION ATTAINED

LESS THAN HMIGH SCHOOL GRADUATE OVER TWO YEARS.OF COLLEGE « NO DEGREE

HIGH SCHOOL GRADUATE BACHELOR®S DEGREE
‘ TRADE, BUSINESS, OR COMMERCIAL SCHOOL GRADUATE GRADUATE STUDY LEADING TO HIGHER DEGREE

TWO YEARS COLLEGE OR LESS MASTER®S DEGREE I 1 DOCTYOR'S DEGREE

2. COLLEGE OR UNIVERSITY STUDY

’

SEM/QTR.
SUBJECT DATES ATTENDED DEGREE DATE
NAME AND LOCATION OF COLLEGE OR UNIVERSITY REC'% REC'D HOURS
MAJOR MINOR FAOM TO SPECIFY
3. TRADE, COMMERCIAL AND SPEC}ALIZED SCHOOLS
DATES ATTENDED TOTAL
NAME OF SCHOOL STUDY OR SPECIALIZATION P o MONTHS

TO

4. MILITARY TRAINING (Full time duty in specislized schools such as Ordnance, Intelligence, Commuqications, étec. )
) DATES ATTENDED T0TAL
NAME OF SCHOOL STUDY OR SPECIALIZATION P MONTHS

5. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

1]
m
&i




S

. ' o (Whor Filled In) .

SECTION XI CONTINUED FROM PAGE 4

7. LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (pd not submit copies unless'requested).
INDICATE TITLE, PUBLICATION DATE., AND TYPE OF WRITING (Non-fiction, scientific articles, general interest sub-
jects, novels, short etorie{, etc. )

8. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED

¢
9. LIST ANY PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
10. LIST ANY PROFESSIONAL., ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A
MEMBER. LI1ST ACADEMIC HONORS YOU HAVE RECEUIVED. e
_ SECTION X11 ORGAN|ZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONWEL QUALIFICATIONS QUESTIONNAIRE
t. INCLUSIVE DATES (From- and To-) 2. GRADE[3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
195} - 1956 GS-1l Office of Director of Personnel
4. NO. OF EMPLOYEES. UNDER YOUR DIRECT 5. OFFICIAL POSITION TITLE
SUPERVISION

, _ None Asgistant Executive Officer
.6. DESCRIPTION OF DUTLES. BENN P e oo e - - -

1. INCLUSIVE DATES (From- and To-) 2. GRADE |3, OFFICE/DIVISION/BRANCH OF ASS|GNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT | 5. OFFICIAL POSITION TITLE
SUPERVISION

2
6. DESCRIPTION OF DUTIES
1. INCLUSIVE DATES (From- and To-) 2. GRADE|3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR OIRECT |5. OFFICIAL POSITION TITLE

SUPERV)ISION .
3 .
6. DESCRIPTION OF DUTIES
1. INCLUSIVE DATES (From- and To-) 2. GRADE|3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 5. OFFICIAL POSITION TITLE
SUPERVISION :
4 .

6. DESCRIPTION OF DUTIES

!. INCLUSIVE OATES (From- and To-) 2. GRADE | 3. OFFICE/DIV!ISION/BRANCH OF ASSIGNMENT

4. NO., OF EMPLOYEES UNDER YOUR DIRECT 5. OFFICIAL POSITION TITLE

SUPERVISION

6. DESCRIPTION OF DUTIES

(Use additional pages if réquired)




r

(Whﬂ§£¥?6?:5 In)

SECTION Xil)

CHILDREN AND OTHER DEPENDENTS

V. NUMBER OF CHILDREN (Including stepchildren
and adopted children) wyo ARE UNMARR IED .

2.

NUMBER OF OTHER DEPENDENTS (Including spouse,
parents, stepparents, sister, etc. )

WHO DEPEND ON YOU FOR AT LEAST S0% oF -

hee 2 e MRS OF AGE. AND ARE NOT sSELF- THEIR SUPPORT, OR, CHILDREN OVER 21 YEARS
SUPPORTING. OF AGE WHQ ARF NOY SELF-SUPPQRTING,
3. PROVIDE THE FOLLOWING INFORMATION FOR ALL CHILOREN AND DEPENDENTS
SEX
NAME RELATIONSHIP YEAR OF BIRTH —— — CITIZENSH P ADDRESS

\Y

ADDITlONAL7C0MMENi{AND/ORmC0Nf|NUAIIONWOF PRECEDING.{TEMS

Address at time of EOD: |
1948 -~ 1951:
1951 - Pres:lv

DATE COMPLETED

.

SIGNATURE OF EMPLOYEE




FROM: Chief, Security .Div"ision R " Case Number| "

'&.’%‘]5/“ | SEGHRITY APPROVAL -

o L Date: 26 Octo 1951 °
To: Chief,Personnel Division ' . e Your Reference:

<

su sa,élcjr:h , .B'OND',» irma ‘Heeth,

1. .This: 1s to adv1se you of securlty action in the subject case as indicated . -
below ;

[Zj Secur1ty approval is granted the subject person for access to classified
'1nformat10n ' .

Prov1s1onal clearance for full duty w1th CIA is granted under the prov1s1ons
of Paragraph D of Regulation 10-9 which provides for a temporary appomt—- '
ment pendmg completlon of full security mvestlgatlon

S DN e ' -

The D1rector~ CentralﬁIntelngence “hag™ granted A prov151onal_cilearance

for full duty with CIA under ‘thé - provisions of" Paragraph H of Regulatlon
1C-9. : :

2. Unless the subJect person enters on duty w1th1n 30 days from the ab0ve K
date, this approval becomes invalid.

=

: : CONF I
FORM KO, ' : T S S
- JuL 1981 36-101 . Tl T R Lt



et

CURIP Iy»f{IAL cmuyfﬁnn

Subject: BOKD, Bertha H. Date: 29 Januery 1948

Investigatinn Report

¥]

fo: Chief, Personnel Branch Nuwiber: 33471

1. Investig&tion directed by: EPG

2. Sources of infTormation:

3. QReuariis: Subject is being considered for a position in Procurement and

Flacement Division as Test '.l‘echnicianj: &s per your request
for clearance dated 7 Nov. 15947. :

L. Recoiriendation:

SECURITY APFROVAL RECOMMENDED, THOUGH SUBJECT
TO THE RECE{PT OF DEROGGATORY INFORMATION AT SOME
FUTURE DATE. INTERVIEW WAIVED.

o UNLESS “THE APPLICANT ENTERS UPON DUTY WITHIN

%DAYS FROM ABOVE DATE, 'rms APPROVAL BECOMES
INVALID. -

CONFIDEN
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