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SECRET

AEVIRGYL PROJACI REVIEYW
15 March - 30 April 1962

1. The current review of AEVIRGIL began about a year ago, prompted
by growing doubts about the security, probity and efficacy of the Project
and particularly about 1its ihcreasing involvement in REDSKIN. An urgent
need for a better understanding of its men and methods prompted extensive
local investigation, culminating in the review installments of EGMA-55653,
dated 9 August 1961. This activity was followed by discussion with j
in Frankfurt in late February 1562. )

2. Headquarters' belated response (EGMW-11561, dated 12 Mar 1962)
to the fleld's initiative was a major improvement in the poliocy handling
of the project. The clear-cut decision to terminate the project's involve-
ment in REDSKIN received special acclaim, while the budget cutback and the
commencement of a search for a new CA case officer weras thought excellent
steps. wWith the new policy guldance providing a basis for accord on the
direction of the project, FOB declded to maintain the mapentum of the review
in order to implement Headquarters' decision, clarify 1ssues that still
needed resolution and make recommendations in response to Headquarters'
request.,

3. This dispateh summarizes the E(B review as continued after receipt
of DGMW-11561 and before the arrival of|_ __'n Prankfurt on TDY en
2 May. The comments and recommendations here are based largely on evidence
in the admittedly incamplete MOG files, supplemented by conversatlons and
ranel discussions with knowledgable MOC staffers, plus varying degreea of
independent interpretation and analysis. Ve attempted to d1still the evidence
and opinions into emoelse working-level "pasitions” which could be used as
reaady reference for further development or argumentation. DBecause the
findings and recommendations are accompanied by only limited supporting
dats, they are here prefaced with an explanation of how they were reached:

4., There were found to be strong differences about the project among
officers of differing professional backgrounds. The range of these differencss
narrowed perceptibly, however, with each new fact or bit of evidence subjected
£o common examination. This suggested that perfeot knowledge of the project
as related to its objectives would give up perfect unanimity of views concerniug
it. The primary method, then, was simply to gather as many facts as possible
and ‘subject them to varying viewpolnts untll there was achieved a commonly
acceptable "position.” In such a manner the key agent. personnel and the
various assets were examined individually and a statemsnt o each was foimu-
“lated according to & uniform pattern.

5. There were major regions of the project that could not be adequately
researched with the time and tools at hand. Some of thege, sw:ch as the
country branches, are the largest bones of contention so it was not possible
to get a unanimous verdict on them. In areas where unanimity of staff officer
opinion could not be achleved, the reviewing personnel studied confifeting
viewpoints and then applied/ their own interpretation and Judgment, utilizing
where possible an ideological "template” which, whenl applied over a portion
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of the project, supposedly revealed how well that particular function or
asset fit the acceptable pattern. The template was constructed of these
explicit points:

(a) SR Division believes that Project AEVIRGIL can cantribute
construetively to the fullfillment of a major CA mission impoged
upon ths Division by higher authority. (E@W-11561)

{b) The current approved objective of AEVIRGIL is to use a
centrolled anti-communist emigre organization and its assets to
ereate or intensify and exploit evolutionary changes in the USSR
favorable to ODYOKE policy objectives. (FY-61 Project Renewal)

(c) The AEVIRGIL Project does not, nor is it designed to,
possess any overt or covert peacetime military capabllity, or to
pose a peacetime revolutionary threat to the Scoviet regime.

{(d) In the event of war or serious deterioration of rela-
tions with the USSR, AEVIRGIL objeotives could be rapidly enlargsd
to include violent revolutionary agitation and activity. Admin-
istrative and personnel practices of the project should recognize
and preserve this potential.

(e} AEVIRGIL has no covert intelligence function, other
than possible use as a spotting mechanism.

{£) CA aectivity directed at Germans or the German Govern-
ment is not a legitimate task of AEVIRGIL.

{(z) Despite changes 1n Soviet attitudes or actions, however
motivated, the long-renge ideclogical struggle between the free
world, led by tt{? United States, and the Commmunist-dominated world
will continue over the forseeabls future.

(h) Communication with citizens of the USSR should be
encouraged 1f it nets revelations about conditions in the Soviet
Union or fosters liberal, democratic views there.

1) Russian emigres can communicate with Soviets, as can
Americans and other nationalities, but who communicates best
depends on individuals, not categories.

(J) AEVIRGIL is widely known as an ODYCKE project and GDYOKE
is therefore judged, to some extent, by the persomnel and policies
of AEVIRGIL.

(k) An acceptable LCFIUTTER, properly documented by bio-
graphic research, is acceptable confirmation of bona fides for
AEVIRGIL persomnel, under existing project objeotives.

Early Kietg_xz: :

( l}us the case officer who actually started this
project, ut S~2 employee, in Munich in March 19950
and by April 1950 be bad entactiuzulgmsfwthepumooeog

building a "Fres Russian Congress." One of tuose contacted by /m
AEVIRGI~G, whem he bad known since their 1943 wmeeting in Rigs, Latvia,

2
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—_ —_—
and who in 1950 was living in the Schleiasheim DP Camp.( gave
AEVIRGIL-6 & leading role in GARBER's new organization. Another with
whom‘ was in very close contact in 1950 was one of his CE sources.
Sergei moéx,mﬂ. a well-known intelligence opesrative whcm(/ }had met
mIQmmRigaandwithwhomhehadlatermooiatedwhenL was a
Journalist with the Vlassov Army anltl FRCELICH was an assistant General
Vlassov, apparently his secoretary. FROELICH appears to have played a
significant behind-the-scenes role in the early hiatory of AEVIRGIL, pro-
viding leads and advice tq _Jafter naving worked for AIS, BIS and
GIS, FROELICH was reported to have left intelligence work in 1956 to enter

private business in Munich.

7. By the summer of 1950 the imerican Ccmmittee for Liberation dbegan
organizing its progrom in Munich and; lefforts were found to be
incompatible with that program. _)therefm gave up the attempt to
establish a "Free Russian Congress,” but he held a group of emigres undevr
AEVIRGIL-6 together to collect and prepare propaganda. In May 1951 they
produced the first issue of the magazine SATIRIKON.

8. About June 1952° )began to expand again when ‘kn'oposed
that an organization of post-war emligres should be formed teo which propa-
ganda could be attributed, rather than contibuing the prevailing practice
of attributing it to notiomal groups. AEVIRGIL-6 was part of the brain-
trust that fashioned the new organization, even though he was not a post-wzar
emigre. Ti}q first issue of AEVIRGIL-70 appeared prior to November 19352 and
in November"za congress was held founding the new organization, AEVIRGIL-1.
and adopting AEVIRGIL-TO as its official publication. las the
direct contact and controller of this group and he met with i{ts leaders
regulariy in the group’s offices. AEVIRGIL-6 worked closely with the new
ooganization, but he could not officlally belong because he waa not a post-was
emigre.

9. Chairman of the Preesidium of AEVIRGIL~1, elected at 4he November
1952 comgress, was James N. DUSSARDIER, who was at the time under fairly
tight KUBARK control. The elestion had been hotly contested, houwar,
and in the maneuverings that brought DUSSARDIER to vietory, | Vacting
from his cover position as a U.S. S-2 employee, had openly intervemed to
manipulate this presumably all-emigre affair. This ineident effectively
"blew” the organization as U.S.-spousored from the start and according to
a statement by __’(tbe leak received at least sporadic publin
mention thereaiter. .

10. The main activities of the group until 1957 were the putlication
of AEVIRGIL~TQO and the preparation of anti-Soviet leaflets for distributicn
in the Soviet-ooccupied zone of Germeny. The propaganda was delivered by
other KUBARK organizations,as well as directly by AEVIRGIL ballooning ans
rocketing teams. An offlce was ostablished in Berlin and a chapter orzanizex
in the U.S.A. SATIRIKON was droppaed in 1954 bacause Headquarters decided thot
its main impact was in the West rether than in Soviet-controlled territory.
Almost all of the activities of thoe group were XUBARK-inspirsd and gonbrolloed
througnout, although an effort gredmlly got under way to give it a modicum
of political antonomy. Since 1957 astivities have Leen broadsmed to include
pablication of AEVIRGIL-74 and 75 and of books and brochures for direct
distribution to Soviet citizems. Contact operations were ialtiated as the
group gxined in strength and axperience and in 1960 the AEVINGIL-1 wes
directed to engege in intelligence, speciffocally in REDSKIN.
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11. The conoept of limitirg membership to post-war emigres was found to
be unworkable, sainly because there were not enough defegtors to f£ill the ranks,
but also because many of| early recruits, the stalwart founders of the
organization uho Mto 6 the bulk of the work an the project, were not
post-war defectors and therefore could not officiclly belong to AEVIRGIL-l. Thes
charter was therefore broadened in 1957 to include all political emixrass from
the Soviet Union, and the working staff which 1s in power today began to taike up
their posts. DUSSARDIER went tc the U.S. and broke off with the group, denouncine

it roundly in the process.

12. The present group has adopted a political line that 1s almost all-
embracing, to the extent that it can accept on its roles emigres with almost
any kind of politieal colorations that are anti-Soviet. It has especlally
vroad views n the nationality problem and although it is supposedly a Russian
group, it embraces all of the na‘iommlities without discerimination. AEYIRGIL-C,
the preasidant, is of Ukrenien extraction and actuelly stems from the Baltic
regions. Many Other sembers are Balts. Ihere were 305 names on the group's
roster on 1 May 1962, but somewhat less than one hundred of those teke an active
role. Only ten are supposedly witting of U.S. intolligence basking and cuntrol.

-

13. Persogpel: (Qepernl) There are aboul seveniy persons recelving pev-
ment from AEVIRGIL every somtl, about ane half op salariss and ane half being
pald for services rendered, usually authorship. This review locked carefully
only at those salaried who are officially witting of U.S. participetion; 1.s.,
the leadership of the project-- nine persons. An attempt is under way to gether
more informmtion op thes remainder of the personnel, &y /¥« core oA <lccs .

14. ‘The nine witting agents as a body oreate a rather favorable impression.
With the exseption of mme, or poszibly two members, the leaders are adequatsly
oducated, Tathar highly cultured and widely experienced mem who usually bandle
themselves well in puabliec and at leaat give an impression of so0lidity and stability.
Enough of them are sufficiently orestive to insure that the group haz ample
imaginative direction, and these are niccly belanced by persons competent to
handle dally routine business. ‘

15. Aasets: ‘m& To dispense 1ts propaganda this project has 2
variety of assets which, when displayed altogether, provide abundant evidence of
accamplishment ower the yeara. Three regular publications are aimed at differens
reading circles: AEVIRGIL~70 is a monthly aimed primarily at the Russian emigraticn:
AEVIRGIL-T4 seeks influential Germen readers, and .EVIRGIL-75 is & literars effort
suitable for safe possession in the Soviet Union. In addition to the reguler
publications, there i3 a cantinuing program for the publication of supplumentary
literature, such as brochures on specific subjects of current intsrest apd the
reprinting of books that would bave a propeganda impact in the Soviet Union.
A ¥Meiling Sectiom trunumits printed material to thes Soviet Union. It is based
in Munich, as are all of the publicationa, but it utilizes gevera) natianz)
affiliates to help furward propaganda to Sovieta. Sprken propaganda also re~
celves attantion from the project through a Radio Secticn that provides zoripts
for broadoast from Madrid, Rame, and Taiwan. Finally, the projwot's Operational
Section, vtilizing both staff persomnsl and mewmbers of natiamal affilistes, Is canabls
of contacting personally both Soviet nationals in the Weat amQ western traveslors
to tho_\ Soviet Union. A capsule review of the various assets and the witting
personnel who manage them follows:

16. The Presideucy: The President, AEVIRIL-G, 1s actually the Principsl
Agent of the project through vhom almost ell instruotion and funding is socompld shec.
Here is ocur capsmle view ot the President:
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a. Name: AEVIRGIL-6

b. DP(B: 25 September 1898 in Gdov, Russias lived as a child in
Estonia and most of adult life also.

6. Documentation: Formerly Estonian sitizen; now stateless.

d. Fducation: Forestry Institute, St. Petersburg; two years. Unlversity
in Tartu; two years. No degree. Worked as Jjournalist, bookkeeper and tutor of

students.

e. Marital Status: Married Estonian woman in 1934%; belleved very happy
relationship.

£. Route to West: When the German$occupled Estanla, Sublect edited =2
Russian nationality group paper for territories occupied by the Germens, under
German auspices. When the Germans evacuated in 1944, Subject and wife went
to Berlin, arriving December 10944,

g. When and By Whom Recruited: By ln Spring of 1950.

h. Duties: President. He directs and supervises all activities of
AEVIRGIL.

i. Professional Competence and Performance: He 13 reputed by the most
knowledgeable case officers to be the only man in the Headquarters of the
organizdtithi ‘who has shown a decided flair for-administration and managemenc.
He is an expert writer and an effective, thoughtful speaker when in good health,
but recently his faculties seem to have diminished due to poor health, and his
performance has been only sporedically as good as formerly. He wes found par-
ticularly wanting in budgetary discipline.

J. Charaoter and Personality: ie 1s dictatorial and scmetimes tactleoss--
a strong executive who demands obedience. He iz Intelligent and shrewd, makes
a good impression on the public and commands respect. He is also, however,
vain and inordinately desirous of recognition. He is sapewhat lazy and lackinz
in initiative. He plays favorites among his subordinates and he bears grudges
for long periods. While he is usually very pleasant and polite, he can, on
occasion, become very abusive. He has a history of heavy drinking and he has
appeared in the AEVIRGII-1 offlices in an intoxicated condition. He worrles about
his work and does not take adequate vacation time. His health is pcor and he
looks much older than his 6% years. His memory and perhaps other faculties
may be fafiling. He 1s very active in the Russian Orthodox Church.

k. Security Background: Subject had a series of five ICFLUTTER examina-
tions in six months in 1957. During these, successively more inoriminating
Information regarding his forced RIS activity in 1940 and 1941 came to light--
information which he tried to comceal from us. The last LCFLUTTER was fairiy
clean with respect to any postwar RIS tles, bdut the opsrator suggested that
he be tested again at appropriate intervals. This has not been done.

1. Remmeration from All Sources: Subject's gross salary is IM 1800
and he has no other known income.

w. Employabllity Outside the Project: SubJect has for several years been
the Chajrman of NATSPRE, an organizatiocn oreated at the request of the German
government to represent all of the Russian emigration before the Geyman govern-
ment. This would probebly be his only lead to employment outside the projest.

n. Recommendations re Suitability: Subjlect performs hiz Job effestivelw
when well. However, his failing health and diminiahing faculties suggeat that
the burdan 1s too great for him t0 bear alone. A more diffused powes complax,
within which the oase officer plays the doxinaat role, sssisted tc & considernbl:
degree by AEVIRGIL-6, would not only case the inevitable transitiom of power,
tut would also aid Subject's heslth and, more importsntly, sscoureage democracy
in the group.

SECRET



17. ARVIRGIL-TO:

a. Typs of Asset: A very attractive monthly magazine in Russiar
language, 32 pages, about 15 pictures or fllustrations.

b. Objectives or Use: It 1s the "house organ” of AEVIRGIL-1 and
15 dirscted primarily at the group itself and at the Russian emigratiom, witi:
the intent to stimulate interest in AEVIRGIL-1's program and to attraot to
active roles personnel who can be effective in propaganda and cantact opsraticonsa.
A few copies find their way to the USSR.

0. Persommel: Chief 1s AEVIRGIL-7; he 1s assisted by AEVIRGIL-32,
who spends most of his time on the magazine, and by AEVIRGIL-129, who =pends
& smrall part of his time on 1t. A

d. Plant: Por technical reasons the printing of AEVIRGIL-TO is
dons outside of the AEVIRGIL printing plant by comsercial firms. AEVIRGII-I
has been instructed to provide a writton explanation of the reaascns for this
and to explore the feasibility of doing all printing in their cwn plant.

e. Operatiomal Methods: A total of about 3,500 coples are distribuled
monthly to about 45 countries. About 1/3 of the total is distributed in
Germany. The magazine is not good propaganda for internal Soviet consumption
because of its extreme anti-Soviet 1ine. The magazine costs S0 pfemnigs pes-
issue, and about 700 copies are sold monthly. The remainder are sent to
libraries, universities, individuals, eto.

f. Control: The case officer receives a monthly report of all
activities, expenditures, etc., of AEVIRGIL-70. He can order changes to be
made in the magazine, 1ts rate of expenditures, or its target. The case
officer normally 13 expected to review all of the contents of AEVIRGIL-TO
and make appropriate oriticism. He can have speclal material inserted intc
the magazine 1f desired.

g. Relationship to Hoat Government : There is no indiecetion
that AEVIRGIL~70 has arcused the displeasure of any country cutside the Iron
Curtain. The magazine 1s directed to a number of universities and libraries so
there have been ample opportunities for governments to resct hud they so desirsd.
The magazine 18 not in demand by Western governmental organs.

h. Costs: The wagazine costs an average of about $1,250 per issuc.
a total of 315,000 per year, not including the salaries of the staff personnei
employed on it. These are: AEVIRGIL-7, $5,100; AEVIRGIL-32, Approximately
$1,500 {3/4% of grosa); AEVIRGIL-129, Approximately $600 (1/% of gross).

i. Evaluation of Effectiveness: /. single item {5 available in MOC
files which, 1f true, reflects very much %o the project’s eredit: A 2l-yeal
old Russisn Jew who escaped fram the Soviet Union in 1961 wrate to AEVIRGIL-7¢
that he had been an anti{-Commmist for some time in the Sowiet Union becausse
as a Jow he had had more sad experiences than an ordinary Russian, but that
his final decision was made aftsr he picked up a magazine {n a Knharkov restavruon:
and discorvered that it was AEVIRGIL~70. Somebody had left it on the table whera
the writer sat domn. He says that having taken 1t; he read 1t through and modo
up his mind to flee from the Soviet Unioun.

The magazine has also been useful as a ploy in striking up
conversations with Soviets visiting the West. At least one opsratiom of some
interest wes started in this way {AESTAMMER).

J- Continuing V.lidity of Objwotives: The oredftadble items above
could have been effected without pubiishing a monthly magazine. While it =
unjuestionably true thet the saintamance of a "house organ” 1s an aid to

6
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communication, & stimulus to morsle, and an attrection to like-mindad
outsiders, the publication's cbjectives are valid anly to the axtent
that the emigration is considered an appropriate target, for this is an
emigre publication written especially for emigres. If an appeal to
amigres adds measurably to the stremgth of AEVIRGIL-1 as an anti-3oviet
weapon, the publication 1s justified. Evidence that much an acorual of
strength 15 taking place did not come to the attention of thils review.

Rather, the review conclided that the attraction of large numbers of
emigres to AEVIRGIL is not a valld objective.

k. Recommendations:

(1) Since 1ts main appeal is outside the US3R, it is
believed that this publication takes a disproportionately
large percentage of the AEVIRGIL budget. Its costs ghould
be cut by altering its presant "slick" format and by re-
ducing its dimensions.

(2) If investigation indicates that printing can be
done more cheaply in the AEVIRGIL plant, the use of
comnercial printers should be terminated,

(3) Should further substantial budget cuts be required ;
of the project, it 15 recommended that the publicatfon of b
AEVIRGIL-T0O be reduced or discontinued and that its functions
be absorbed to the extent possible by apecially prepered
brochures which are tallored to fit specific needs and
occasions and, to a limited extent, by AEVIRGIL-7S.

18. AEVIRGIL-T:
a. DPB: 17 Pebruary 19053 Ismail, Bessarabiu, (He iz Ukrainian.}

b. Documentation: Proceasing for U.S. citizenship.

C. Education: Graduate of Kiev Veterinary Zootechnieal Institute;
degree from Kiev Agricultural Institute; Higher degree from Kiev Agropedagogicat
Institute; has published eight scientific papers in his fleld.

d. Marital Status: Married a Russian in August 1940; a seemingly
very happy relationship; no children.

e. Route to Jest: When the Germans over-ran Kiev, Subjeat and hic
wife were moved to Berlin where he was employed by a German firm while doing
propaganda work for the German Ostministerium.

f. When and By Whom Reoruited: Hired by AEVIRGIL-6 in May 1951.

8. Duties: Editor of AEVIRCIL-70; member of the Ideclogieal Councii;
member of Radio Section; member of Publishing Section. Chief projeet son-
sultant on ideological and propaganda questions.

bh. Professional Competence and Performance: Subjeet iz invalusble
in any discussion of policies and propaganda lines. He has a wsll organized
mind, 1s axceptiocnally well read and oan handle his topies in great depth.
On the other band, buo i3 not an ocutastanding editor, mainly because he 1z toc
slow, meticulous and prane to be lazy. He likes to manage all aspeets of
AEVIRGU~TO, not only editing but alao laying out each page 2nd doing nis
om proofreading. His somewhat pedanticel methods handicap him as @ manager.
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4. Character and Personality: SubJect is Tirst and foremost
an intellectual and has little proclivity for action. He reads voluminously
both sasternm and wastern material and is highly calturad. His speeches are
very thought provoking. He has a quiet, pleasant personality and a very
good, typically Ukrainian sense of humor. He 1s devoted to his wife, who
is an attractive lady. He once had a real drinking problem, but seems to
have conquered 1t, except for rare binges. He bas a history of interest
in scouting, water sports, and nature-watching.

J. Security Background: Subject produced a good ICFLUTIER test in
January 1957. He has no known RIS background.

kX. Remuneration from all Sources: Gross salary DM 1700. No other
nown income.

1. Ewmployability Outside the Project: Subject will eventually
go to the U.S. where he will probably seek a position as Russian language
instructor at a small college. He should have nc difficulty finding one.

m. Recammendation re Suitability:

(1) Subject 1s a valuable asset to the project and should
be retained as long as feasible, considering his Ilntention to
sattle eventually in the USA.

(2) In the event that AEVIRGIL-6, the President, is lost
to the project because of poor health, Subject would have to
take a larger role in overall management. An effort should be
made to ordient nis thoughts and activities to some extent
towards the problems of management.

19. AEVIRGIL-T4t Tbis is a bi-monthly German language publication
devoted to political articles and comment on Souviet and Commmist problems.
It 1s directed at a relatively elite audlence of German offizials and
intellectuals and indirectly serves to give the AEVIRGIL organization face
with German officilaldom and to bring AEVIRGIL personmnel in contact with
Germans who are interegted in anti-Commmist work.

a. Personnel:s AEVIRGIL-30 is editor; AEVIRGIL-3 who formerly
ran the publication 18 now an "advisor' to it; AEVIRGIL~129, a Gerkan nations:
actually managss the magazine and contributes frequently to it; the wife or
AEVIRGIL-32 1s the varitype setter.

b. Phyaileal Facilities: Printing is dome in the AEVIRGIL peinting
plant. Office apace is located in the headquarters "villa."

c. tionnal Meithods: Articles are solicited; some are submitts
an a free-lance basis; some mmterial 1s obtained from PBAFFIRM. Distribution
is as follows: 274 copies are sent to private subsorihers of whom 259 are
located in Germany; 275 copies are sent unsolicited to private addresses, of
- which about one half are in Germany; about 225 government offices, libraries.
and universities receive copies, of which sbout 20C are located in Gerwany.
About 30 bockstores in Jermany receive coples for resale. A normal issue
of the msgazine runs 3000 copies. RExcess copdes are often mailed on & randos
bagis.,

. Cantrol: The cese officer receives ragular rapurts of all
activities and expenditures of AEVIRGIL-T4. He can order ahanges to be mude
in the magazine, its rate of expepditurcs or its target. He is expectad to
revisw the contants and make uppropriate critfcism. He g8z insert spaciai
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material if desired. In actual practice, these responsibilities bave been
delegated to members of the organization and there has been very 13ttle
before~the~fact KUBARK control of anything appearing in this publication.
There has been no independent check of the claimed distribution of the
publication, although the mailing list 1s available and this could be done
1f warranted.

e. Security: No particular security problems &re noted. Since
the publication is directed at a Jest Germany auwdience it is probably of
less interest to the Soviets than some of the other activitiss of the orgen-
ization.

f. Flap Potential: This appears to be negligible as long az
AEVIAGIL-74 contimues to maintain a middle of the road position vis g viz
Cerwan and American poliey.

g- Relationship to Host Government: The publicatiun appears to
have won the favor of Prof. Gerhard von MENDE of the “Buero fuer Heimatlose
Auslaender."” This 18 the only significant semi™official notice that has
been taken of the magazine.

h. Cost: Identifiable costs are approximately $11,500 per annum,
including the salaries of AEVIRGIL-129, Mrs. AEVIRGIL-32, and®layout speciali-:
and a distribution man. The subsoription cost is DM 4.80 per annum and the
price per issue i1z DM 1.  In the last 12 months about $350 has been brought
in from over tha counter sales and paid subscriptions. This money 1s turned
back Into the AEVIRGIL public accounts.

i. Evaluation of Effactivenegs: Insofar as propegandizing the
FRG on the evils of Soviet Communism, there 1s 1little doubt but what AEVIRGII.-"
is of less than marginal value. The FRG is saturated with solid politieai
writing and reporting, much of which is better than the material put cut in
AEVIRGIL~T4. Although the publication has served to bring the AEVIRGIL
organization to the favorabls attention of Prof. Gerhard von MEMDE, Chief
of the Buero fuer Heimatlose Auslaender, and probably a few others within
the FRG, its low oirculation and essentially redundant content indicate that
its impact is probably slight. ‘

3. Validity of Objectives:

(1) There is no further purpose to be served by AEVIRGIL
attempting to alert the FRG to the dangers of Communiswm.

{2) Although AEVIRGIL-T4 has to same degree probably
brought the AEVIRGIL crganization to the favorable attention
of some West Germans, and it may have served 2s an entree to
anti-Cospmmist elemwents in the FRG, this objective could be
accomplished by other, far less expenaive, means.

k. Reccmmendations:

{1) Request Headquartors for authority to drop AEVIRGII~T!4
after the next issue {doue in MUNI-D59T);

{2) Releasze pexscxmel made surplus by the temmination of the
magazine.
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1. Witting Persomnel Associated with AEVIRGIL~T4: AEVIRGIL-33
AEVIRGIL~-30.

20. AEVIRGIL-3s
2. DPOB: 28 December 1919, St. Petersburg, Russia.

b. Deocumentation: German citizen.

¢. Education: Studied acting and theatrical production at
Leningrad Theatrical Institute for 2} years; studied econamics at Frankfurt
and Munich Universities;: will receive Ph. D. from Free University of Berlin
in June 1962. Heavy emphasis on Soviet Studies; recently published back,
"Der Revolutionare Kreig,” said by MIB to be required reading for UPHILL
staffers.

d. Marital Status: In 1953 married a German girl who formerly
worked as gecretary farL_ . _has one chlld by her; was considering divoroes
in 1958 but marriage seems more stable now, if not based on deep feeling; he
had a girl friend during his AEVIRGIL assigm;}ent in Berlin.

. Route to West: Originally a Soviet solidier, he surrendered %o
_ the Germans, fought against the Soviets, was captured by the Soviets and suc~
cessfully posed as a German; was released to Germany in May 1950,

f£. When and By Whom Recruited: In December 1952 byi/ \

g. Duties: Chief of the Ideological Council; member of the Publi-
cations and Radio Sectionsa; provides articles for periodicals; was formeriy
chief of the Berlin office. "Advisor" to AEVIRGIL-T3.

h. Professional Competence and Performancet An energetic, volublz,
ambiticus man capable of original thought and of commnlcating his ideas
impressively. He studied acting and has retained a flair for it. His speechas
are well received and have oreated a wide cirecle of acceptance for him in
German academic and official circles. His well integrated persmality reflectis
self-confidence and poise. He has a good sense of humor and 1s well liked
by his associates. He is somewhet of a careerist and opportunist, not above
using his position to further his persomal goals; he iz prone tc promise mor«
than he can deliver and frequently ococmes under ariticism for failure to mee?
deadlines. His work is well conceived and thorough.

1. Security Background: He had a clesn ICFLUTTER in Pebruary 1653
and he has frequently voleced an aversion for intelligence activitles of any
kind. His pre-war record included KOMS(M(OL activity; while a Soviet P¥ he
was requlired to act as a seoret collaborator of camp authorities, a task whioch
he claims to have performed poorly; he was the target of RIS recrultment and
bharassment approaches in 1960 and 6l.

J. Remmeration from all Sources: Salary DM 1400; unknown inccome
from leotures and book; hiz wife is believed t0 be well paid in f1lm sales
work.

k. Employability Outside the Project: His attrastive persomaliiy.
parposeful and offectlive conduct and thorough lnowledge of the Soviet socen-
practioally insure that he will ocouny a leading role in East-West developmont ...
He has been offered a position as head of the Russian zestion of the "Deutsohs
Yelle" at a salary of IM 2,200 per wonth.

10
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1. Recomnendations re Suitability:

(1) Connections with Subject should be preserved;

(2) He should be retained as a consultant on AEVIRGIL even
1f he takes the Deutsche Welle job;

(3) Because of his bright career possibilities in Gerwman
politios, cansideraticn should be given to reeruiting bim as 2
long-term AIS singleton.
21. AEVIRGIL-30:
e, DPOB: 14 June 1919; Rosmy, Ukreine.

be Dopme_ntatim: Stateless.

¢. Edueation: Two years college for Industry in Leningrad;
Aviation signal school in Kharkov.

d. Marital Status: Married in 1952 a Russian who was born in
Far East; one child.

a. Route to West: Defected from Potsdam in 1948, where he hed
been in charge of a Soviet officers mess.

——

e —, €. When and By Whom Reeruited: By 31 1952; he had known
L_ _iince his defection. —

g. Dutlies: Executlive assistant to the President. Fdltor AEVIRGIT
In charge of Social Affairs.

h. Profegsional Competence and Performance: Lacks Initiative and
drive but diligently and punctually executes all assignwenta given him by
AEVIRGIL-6 or the case officer, 1f supervised. He shows no operatiomnal
promlise, nor does he possess depth of knowledge ir politiecs or culture. Hg
1s useful as a reporter on happenings within the organization, especially
peraonality clashes and migconduot.

1. Charecter and Personality: He is a plessant, polite man who

Jumps around and acts nervous but is actually very mild. He is very populsr
in the group, btat not highly respected because of his limited education and
oaly average intelligence; also, there is probably swmme suspicion that he
informs on the members to the oase officer (which he does). He is very com-
passionate and wants to help everybody, not recognizing that some suppliania
are sooundrels. He 1s the only Jewish key member of the group and is rather
sensitive about it. He seems to have no vices azide from gossips he doesn':
drinkt and has & very stable family life.

J. Security Background: Subject had a clean LCFIUTTER in March
1957. Tke RIS has maintained an Interest in him, querying DA's. In March
1960 he indicated to AESAWY-27 that he would like to send a commmication Lo
frimds o relatives in the USSR, It is not known if he actually sent such
commmications. In Ootober 1960 Subject's wife got a letter from her father
1ln Ysrael saying that her hmlf brother was to visit Paris from the Soviet
Union and asking her te¢ visit him. The file does not ghow if she «4d.

i1
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X. Remuneretion fram all Sources: {ross salary of DM 1300:
no other Jmown Ancome.

) 8 §!g}gzg§§;;§1 Qutside the Project: He has many friends at
TPLINGO and 1s well liked there. His ambitlon 18 to open a Russian restaurant
1n Munich.

m. Roecommendation re Sultability:

(1) Subjeot is a useful member of the project because of
nis sbility to take some the President’'s workloaud. He should
be carefully cultivated as a source of persorality information
within the project.

(2) Hias f1le should contain more information about the
Paris trip of his wife's half brother.

(3) AEVIRGIL~-30 should replace AEVIRGIL-5 as Chief of
Mailing Operations.

22, AEVIRGIL-75: This is a Russian language Journal of 350 to 400 pages
soming out irregularly abovt three times a year. Two thousand copies of
each issue are printed.

a. Objectives: AEVIRGIL-75 1is aimed at highly intellectual Soviets.
It deals with cultural developments in the free world and attempts subtly to
nse themes which will foster memories and create new interest in the pre-
revolutionary struggles in Russia for freedom and democracy. The propaganda
centent 1s deliberately kept on a very low key in order to insure the safety
of its readers and 3 wider circulation inside the USSH.

b. Personnel: AEVIRGIL-132 is the chiaf editor; he is assisted
by AEVIRGIL-6 and 7 and a three-man editorial board in New York.

e. Plant: Office space in the Headquarters "villa". The actual
orinting 1s done by commerclal facilities.

d. Operational Methods: Articles are both solicited and prepared
by staff members. One half of the coples of the magazine are prepared on
thin tissue paper for easy mailing and carrying to the Soviet Union. These
are passed out to travellers and mailed as appropriate. Some copies are sold
from book stores and kilosks, while others are distributed free of charge.
Zxact figures on distribution are not available.

e. Contrel: As with the other AEVIRGIL publications,” the case
officer can exercise completed control if he so desires; in practice this.
control 1s delegated to the organizaetion.

f. Security: There are no special security problenms.
g. PFlap Potential: Practically none.

h. Relationship to Host Govermment: No evidence of any recogmition
or dlffieulty.

i. Cost: The magazine costs from 34,500 to 35,000 per issue and
it comes ocut about three times per year. In 1960 the sale of the magazine
prought in about 3350.

J. Evaluation of Effectiveness: EGMA-56206 contains the only
avajilable evidence of effectivenese. rxcerpts follow: 7"At first he (AEVIRGIL-222
in Paris) mailed only nom-political and non-propaganda literature requested
3y the correspandents (in the USSR) and then began tc add AEVIRGIL-TS and
AEVIRGIL brochures of interest to intellectuals. Soon a lively direct correspondence
developed between AEVIRGIL-222 and some of the reciplents. Afterwards, others
began to write to AEVIRGIL-222 either requesting bocks or mentioning the
fact that they had read some of the books AEVIRGIL-222 had sent to their friends.
AEVIRCIL-TS is ofien mentioned. We have quite a few reports that AEVIRGIL-75
iz widely read in Moscow and Leningrad. For fustance, not long ago when through
AEVIRGI,-225 a well known Soviet writer visiting Paris had been offered a
copy of AEVIRGIL-TS, he said that he had seen coples of the magazine in Moscow,
tut unfortinately the coplies were so used up that parts were unreadable and
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and some pages missing. He accepted a copy and requested that future coples
re msiled to him. We had already reported to you that Professor Vinogradov
had asked for coples of AEVIRGIL-75 from the Parls Eastern-furopean lLanguage
Library and had requested that future issues be mailed to him. Mall requests
for AEVIRGIL-75 from the USSR have also been received by AEVIRGIL-222."

k. Continuing Validity of Objectives: The objectives of this
publication are thought to bs excellent and they should remain valid indefinitaly.

1. Recommendations:

(1) It is recammended that AEVIRGIL-75 receive first priority
in the disbursement of AEVIRGIL publications fumds and that special
efforts be made to insure its quality and to increase its distri-
bution inside the USSR.

(2) The propaganda level should be kept on a very low key; we
should »capitalize on 1ts distribution primarily by entering into
correspondence with its readers.

m. Personnel Asaociated with AEVIRGIL-75: AEVIRGIL-132.

23. AEVIRGIL-132:
a. DPOB: 8 February 1906; Stalingrad, Russia

b. Documentation: Processing for U.S. citizenship.

e. Edusation: Two years Institute for Economics, Saratov; did nch
graduate.

d. Marital Status: Married a Pole in 1946.

e. Route to sest: Captured by German Army in 1942.

f. ‘hen and By ‘Jhom Reecruited: In 1958 by AEVIRGIL-6.
g. Duties: Chlef Editor of AEVIRGIL-75.

n. Professional Competence and Performance: He 1s doing a goed,
professional job. He is a bard and devoted worker. His ocultural background
is narrower than that required for his position but the product hasg maintained
high standards. He writes well but is a very poor apeaker.

1. Character and Personality: Subjeot has a culet, introverted
persanality. He keeps mostly aloof from the others in the group, except for
those who zhare his striotly intellectual interests. He has a distingufshed
appearance and looks lilke a successful business man. He gives the impressio~
of being self-contained and hard, and probsbly is. He resents any interfereice
in his work and he can become unpleasant if not treated with respect. His
family life seems to be happy. He is processing for U,S. citizenship.

J. Securit : Subleot was imprisoned in the Soviet Unicn
for opposing the Comsunist Party and spent almost eight years in a concentratisn
camp. He spent several postwar years working for the NTS. There is no record
in ais file of an LCPFLUTTER, although this has probably been accomplished.

k. Remuneration from all Sources: @Oross salary DM 1550; no other
nownn income.

nl oy : rolect PBCHG!Donccmtodhimvem
badly. Bewouldprobablygobothous.mdattempttogatamnhlngjcb
we dropped him.

m. Recommendations re Suitability:

(1) Subject appears tc be well qualified and an asset to

the project. However, he 1s one of the easier disposal eases
due to his processing for U.8. citizenship, and §f the project

is cut down he would be a prime candidate for resettlement.

(2) His file should be expanded with blographic infmewation
and an ILCPFLUTTER.

13
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24. AEVIRGIL MAILING SECTION: This is a small staff that handles the
direct malling of AEVIRGIL propaganda, mostly to the Soviet Union.

a. Oblectives: A systematic attempt to influence Soviet nationals
politically by demonstrating the existence of a well-organized emigration that
is dedicated to llberal humanitarian prineciples of government. An effort
i1s made to bring the western interpretation of current major political issues
to selected Soviet nationgls. Topics handled include the Berlin question,
atomic testing, Party Congresses, etc. A secondary objective is to create
an added burden for Soviet security and censorship organs.

b. Personnel: Chief is AEVIRGIL-~5. His asslstant, AEVIRGIL-37
whose file contains derogatory information relating to driminal tendencies.
is being terminated; Mrs. AEVIRGIL-37 has been a part time assilstant.
AEVIRGIL~222 in France, one man in Australia, several persons in Sweden,
AEVIRGIL~-203, 204 and 206 in Belgium, AEVIRGIL 89 in Austria and one member
in Amerlca. {

c. Plant: Office space In ths Headquarters bullding for prepering
letters and packages end for maintaining both card and book flles.

d. Operational Methods: Printed material 1s posted to Soviet
nationals. The bulk of the addrescses . are collected from the Soviet press
end the "Return to the Homeland" paper. A mumber of addresses are obtained
from the Institute for the Study of the USSR, which is compiling a bilograph-
feal dictiomary of important Soviets. Addresses are also cbbained from the
foreign branches; Sweden recently supplied 150 addresses. Letters and books
are addressed using a variety of inks and envelopes. Some ere addressed
and 3snt to Soviets ocutside the USSR. This is done from Belgium and the
United States .and little Information 1s available in Munich con this activity.
Most of the mall, however, 1s sent to the USSR after being prepared in Munich
and dispatched from there to 26 points in Germany, and to Belgium, Sweden,
Austria, France and Australia for forwarding. Return addresses are in some
cages the true names of people who have given thelr consent, but most are
notional addresses or cover addresses. According to reports provided by
AEVIRGIL-1, in the Pirst six months of 1661 there were 8,000 pleces meiled;
in the three months thereafter, 9,000 pleces were sent. Since December
1961, however, mailing has been curtalled as an sconomy measure to a level
of about 1,500 pleces per month. An unimown quantity of mail is hidden
aboard railway cars destined for the Soviet Union from Belgium.

¢. Control: A monthly report is provided by the Mailing Section
1listing work accomplished. A three-man committee of AEVIRGILITES monitors the
handling of money by AEVIRGIL-5, the chief of mailing. There i3 no formal
control or check an the actual sending of pleces of mall, other than occasicnal
evidence of receipt.

f. Security:

(1) A cover return address that is often used by AEVIRGIL-1
is being used for an exchange of perlodicals with the Library of
the Soviet Academy of Solences. The latter 1s sending Communist
Party and literary publiaati?ns in exchange for overt German
periodicals such as Bilochemische Zeitschrift and Zeitsohgitt fuer
Wissenschaftliche Mikroskopie und Mikroskopische Technik. It

cannot yet be ascertained 1f thig exchange 1s a2 mounted operation
of the RIS.

(2) In m1d-1961 several Ruropean book firms recelved large
orders for variocus books to be delivered to AEVIRGIL-1. Apparently

this was a planned Soviet harrassment action, as AEVIRGIL-1 had not
- ‘ordered the books,
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(3) The mailing files are maintained in AEVIRGIL-1 head-
quarters and concelvably constitute a threat to Souviet reciplenta who have
failed to report receipt of AEVIRGIL-1 materials to their government.

z. Flap Potential: The mailing operatians have been protested
by the Soviets to the Government of Belgium and further protests from the
Soviets are to be expected. However, since the activity is legal, there
is no basis for a major flap. ’

h. Relationship to Host Government Organs: ‘'hen the Soviets
protested the malling opsrations in Belgium, it was an opportunity for the
Balgium Government to display its real attitude toward AEVIRGIL-1. In this
instance the Belgiums gave friendliness and milld encouragement. Belglium
refused to order the mailing cperations stopped as long as they were ostensibly.
being conducted by private individuals. The attitude of the Swedlsh Governmment:
has been similar. It appears that their intention is to keep hand off the
group so long as its operations are conducted "without too much zeal." The
West German Government has been quite friendly. It 1s undoubtedly knowledgable
of most of the groups activities and Iimportant members and it has not iIndicated
officlal displeasure wlth elther.

1. Cost: The direct costs of the malling operations for printing,
paper, ete, 18 quite difficult to sort out of the overall printing and mailing
costs of other activitiles of the project. A prorating of salarles, postaga,
printing, and paper that can be attributed to malling operations aggregates
approximately $12,000 per year.

J. Evaluation of Effectivensss: That the malling operations are
hurting the Soviets somewhat, or at least comnstitute a2 threat in their eyes,
15 indicated by the action of the Soviet Ministry of Foreign Affairs in
protesting to the Belgium Embassy in Moscow in 1961 and demanding that the
mail be stopped. Another indication of effectiveness was the attack on the
AEVIRGII~1 cover organization published in the newspaper, Sovetskaya Latviva
in 1961. Individual oorrespondence, especially from France, has produced
sgveral lively channels of direot exchange with Soviet writers and scholars
and some evidence that AEVIRGIL literature is oirculating in Momcow. An
exchange has also developed betwesen the AEVIRGIL~1 Munich cover organization
and the Library of the Soviet Academy of Science. Though there have been no
measurable returns asz yet from the mail operations, there are definite
indications that a amall degree of effectiveness 1s probably being achieved
and there appear to be good prospects for an increase in effectiveness,

k. Continuing Validity of Objectivest The objJectives of this
effort aonform to accepted CA requirsments and they are expeoted to remain
valid indefinitely.

1. Recommendations:

(1) It is recommended that the mailing operations be con~
tinued at least on their present seale and, 1f the budget permits,
that they be expanded to the scale in effect pricr to December
1961.

| {2) Attention should be given to the wider utiltzation of
- AEVIRGIL malling operations against Soviets residing in Westarn
Europs, as a supplementary REDCAP tool.

(3) In view of his reprehensible conducts. 1t is mcmanded
that AEVIRGIL-5 be terminated.

(4) AEVIRGIL-30 is recommended as his replacement.
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(5) Mrs. AEVIRGIL-37 should be terminated with her husband.
(6) The files of the Mailing Sectlon should be checked to
determine the danger they might pose to recipients of mail in
the USSR.

(7) Corrective measures re the security of the files should
he taksn if warranted.

m. Witting Personnel Associated with Malling Section: AEVIRGIL-5.
25. AEVIRGIL-S.

a. DP(B: 21 September 1913, Moscow.

'b. Documentation: Stateless.

6. Fducation: Two years at State Institutd of Dramatic Arts,
Moseow, where he studied stege direction. Did not complete course. Studied
radio in Navy.

4. Marital Status: Married to & Russian emigre who ¥as formerly

the mistress of a man engaged in black market activitlies and friendly to an
RIS agent. AEVIRGIL~5's wife 1s now employed by TFLINGO.

e. Route to West: Defected 1 March 1948 from East Germany, where
he had been training RIS agents for work in West Germany. He had been recalled
%o Moseow and apparently feared disciplinary asction. He went directly to a
girifriend in Munich.

f. Yhen and By Whom Regruited:; Me hortly after his
defeotion in March 1948; hired by in fa II of 1951 after baving worked
for CIC and S-2 in interim.

g. Duties: In charge of meiling operations; has been used rather
extensively for comtact operations abroad.

h. Professional Competmnce and Performance: He is intelligent
and attempts to make up for his lack of formal education by reading, He has
a flair for operations second only to AEVIRGIL-115 among the Category A
members. He hag a good appearance and a friendly, polite manner that makes
"4t easy for him to establish contaocts and ho has performed specific, limited
contaot tasks well on oceasion. However, thers are numerous derogatory reports
regarding his operatiomal effectiveness, aspesially cn his trips abroad.
Most of these center on his personal vices, especially drinking, and they
provide ample evidence that he gapnot be trusted to perform serious operational
work without olose superviaion. L_ >mpm'ts that Subject's drinking is
not the problem that itwaauptotwoyearaagoandthathe seems to be doing
a compestent Job in running the mall operations. FPrudence suggests, however,
that the maill operations should be closely scrutinized if Subject is in charge
of them.

{. Character and Personality: With regard to hizs personal habits,
Subjeoct's file is alarming. He has, by any rationzl standard, an intolerable
Tegord of drunkeness while on duty to the degree that his sonduot was sericusly
detrimental to the project. This treit i1s 50 blatant and so oft demonstrated
in Subject's history that there can be no reascnable doubt that he is pro-
fesslonally unfit because of it. His record in this regard is a matter of
wide publio and offlicial knowledge and the project undoubtedly has suffered
in esteem beoause of him. In addition to drinking, he iz 2 notoricus skirt
chasey and he ecannot manage his finaneial affadrs sensidbly. Be has beemn
involved in numerous scandalous incidents and several brushes with the law;
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he sdmitted one incident of malfeasance of funds. To his eredit, 1t appears
that his conduct is improving; there have been no recent derogatory reports
on him. He has a pleasant personality, is polite and well-mannered when aober.

J» Security Background: Sublect was a member of the Communist Party
and had a long record of employment by the RIS prior to his defection. His
ICFIUTIER in 1957 gave him a fairly clean report, but indicated that he is a
weoak reactor and difficult to anmnlyze. The operator suggested that he be
reteated one year from the date of the interview, which has not been done.
Sublect was accused of looge, insecure talk by an associate on the projJect.

[}

k. Remunerstion from all Sources: Q{ross salary DM 1350. His
wife's salary at TPLINGO 1=z DM 730.

y

1. Employability Outside the Project: Subject has no specific
trade or\profession. He bas done some photographic work and has written
ghort articles. He has good German and might f£it into sales work, but at
amchlowersalmthanhe iz getiing.

m. Recommendation re Suitabllity:

(1) Subject's oft repeated deplorable personal conduct on
duty has disqualified him for sertious, unsupervised geratiocnal
dutles. It is recoomended that he not be sent mts!de‘Munich
operationally unless ageompaniad by a trustworthy agent.

(25 He should be ICFLUTIERED as soon ag practicable, in
acsordance with the suggestion made by the operator in 1957.

{(3) Thereafter, a schedule should be determined for his
early release from the project, bearing in mind his thorough
knowledgeability and providing for & generous settlement and
adaquate time to prepare for a new career.

26. Radio Section:

a. Type of Asset: A working relationship with three established
radioc sending stations: Radio Madrid, Radio Rome (Vatican) and Radio Corpo-
ration of China (Taiwan). Seripts are prepared in the AEVIRGIL Radio Seetion
for broadoast over these senders.

b. Cbjlectives: To ccllect and prepare anti-Soviet propaganda for
broadoast to the Soviet Union, China and other countries in the Soviet orbit.

6. Personmel: AEVIRGIL-46 is the head of the Radio Section.
AEVIRGIL-129 spends part of each day reading and editing scripts. A secretary
works part time typing and part time spsaking for recording sessions.
AEVIROIL-106 and his wife man the Madrid post.

d. Plants Aside from office space in the headquarters bullding,
& recording studio of a Munich commercial concern is utilized.

e. Operational Methods: About 70 to 75 scripts are accepted monthly
from a variety of authors all over the world. These are edited, translated
when necessary, and then posted to the respective radios for broadeast. In
addition %o Russian, both English and Spanish languages are used on the tapes.

f. Control: The AEVIRGIL-1 group, and through 1t KUBARK, have complete
control of the content of submitted material. Of ocourse, the stations
themselves have final say on what shall be broadcast,
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g. Security: No seocurity precautions are observed.
h. Flap Potentlal: None.

{. Relationship to Host Government Organs: The fact that the
group is dealing with "official” government radios insures good relations
with the respsctive government.

J. Cost: This activity, not including salaries, costs about $900
per month, of which over $600 1s for payment of authors fees. There has
been a recent redusticn in the amount. paid per page of material so the overall
figures are expected to decrease. AEVIRGIL-46 receives $312. ARVIRGIL-129
receives $225, most of which is for his work on AEVIRGIL~74. ARVIRGIL-10f
and his wife receive $260 plus a free apartment and per dlem aggregating
about $135 per month.

k. Evaluation of Effectiveness: There is no solid evidence of
effectivenscss in Munich filles. The Judgment on this subject should be made
by Headquarters.

l. Con Validity of Objectives: The task of getting our
message across the Iron Curtain will remain with us indefinitely.

m. Recommondations:

(1) It 1s felt that Headquarters is 1in the best position to
make recommendations regarding the substantive content of the
radio propaganda material, the selsction of audiences and the
impaot of the material on those audiences.

(2) It is believed that AEVIRGIL-129 should be released
from the project when his primary job, that of editing AEVIRGIL-~T4,
disappears.

(3) The per diem arrangement with AEVIRGIL-106 and his wife
should be investigated to determine I1f 1t is actually warranted
by costs and his duties in Spain.

n. Witting Personnel Associated with Radio Section: AEVIRGIL-46.

27. AEVIRGIL-46.
a. DPGB: 1 March 1G1%4; Gumel, Byelorussia.
b. Documentation: Stateless.

e¢. Education: Degree from Pedagogical Institute, specialty is
literature; attended Moscow University but didn't graduste.

d. Marital Status: Married a Latvian; - .: two children.
e. Route to West: Not clear from the fil‘aa.‘-x
f. When and By 'thom Recruited: In fall of 1955; not clear by whom.

g. Dutles: Vice President; Chief of the Radio Section; member of.
the Ideclogiecal Council.

h. Professional Competence and Performance: A very well qualified
propagandist with wide exparience in the fleld. He 1is the most ldeologicelly
oriented wember of the group. A oclear thinker and.a.lhard worker, with expert
knowledge of the Soviet Union. His professional drawbacks are insufficient
education in western affaira and lack of languages.

1. Charecter and Personality: Subjeot has a very pleasant per-
sonality; bas no known vices and doesn't drink at all. He is strongly motivated
and is apt to be intolerant of those who are less so. He is in very poor heal®h
and often incapacitated.
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j. Seourity Background: He had a good LCFLUTTER examination in
September 1959. The files do not reveal other significant details.

k. Remuneration from all Sources: Gross salary 1s DM 1250; no
other known income.

, 1. Employability outside the Project: Probably no chance whatso-
ever for him to find another Job because of poor health.

m. Recommendations re Sultability: An asset to the project.
However, his file 1s very skimpy and should be considerably expanded with
blographical information. Perhaps this material is already avallable at
Headquarters. -

28. Operations Section:

a. Type of Asset: A body of experience and prepared literature
which 1s brought to bear in direct contaots with Soviets in the vest and
travellers to the USSR by AEVIRGIL~1 members on a planned basis.

b. Objectives: To contact Soviet eitizens in the weat and to
brief travellers to the Soviet Union:

(1) to disseminate AEVIRGIL-1 propaganda, both written
dnd oralj; ‘

(?) to procure information on conditions in the USSR;

{3) to acquire vulnerability data on Soviet nationals,
such as evidence of dissatisfaction or disaffection with
the Soviet regime.

¢. Personnel: AEVIRGIL-115 13 Chief of Section.
d. Plant: O0ffice space at Munich Headounarters of SEVIRGIL-1.

e. Operational Methods: Most contacts are made with Soviets at
falrs, expositions and public performancesat which they are in attemdance in
the west. However, many are alsgo made within the Soviet Union by travellers.
Particularly active in the Soviet Union have been interpreters accampanying
French delegations. Standard propaganda themes are prepared in advance for
use in the encounters with Soviets. Recent examples of subjects treated are
the Berlin crisis and the unilateral resumption of Soviet atomic testing.

Oral presentations are buttressed wlith advertisements in newspapers that Soviets
are likely to read in the west and by brochures which are either mailed or given
to the Soviets or left in places where they will have easy aceess to them.

Every effort 1s made to expand encounters into social relationships with

some basis for permanency.

f« Control: lajor contact undertakings, such as AEPIOUE, are
carried out under direct case officer supervision but isolated cases are \
handled by the senior AEVIRGIL~-1 member on the seene, who is recuired to \
submit a contact report on each encounter.

g. Seourity: The security of these operatione varles from very
locse to only fair; they cammot be considered clandestine operations in the X
orthodox szense, particularly those In the west. Ab the AEPICUE the Soviet
security personnel in attendance systematically photographed the mejority
of the emigres who were engaged In contacting Soviets, and thereafter a
decided falling off was noticed in the encounters made by AEVIRGIL\persopnel.
On the other hand, some of the contacts made in the Soviet Union have been
quite disoreetly handled and might have escaped the notice of the KiB. The
personnel engaged in these contacts are not, however, oleared KUBARK agents
and therefore ths security of the cases cammot be presumed good.

h. Flap Potential: The Soviets know that this activity is under
way and they can do nothing but protest it in the west whera, being legal, i%
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cannot be suppressed. Since none of the agents going Into the Soviet Union
can be attributed to KUBARK, the flap potential is minimal.

i. Relationship to Host Government Organs: Paris is the most
active contact ground and there the group's relations with the security
forces of France are seemingly excellent. This is demonstrated by the
group's success in getting a complete 1ist of Soviets in attendance at
AEPINUE from the French seourity service. Relations are also good In Balgium
and Sweden, where contact operations are under way; also, there appears to
be no cause for concern in Austria.

J. Cogt: This has been one of the most expensive actitives of
the AEVIRGIL-1 during the past year. It iz estimated that the various ex-
peditions to Paris cost between $10,000 and 312,000. Most of the money went
for travel costs, lodging and food, although a sizeable amount was spent
for advertisements and printed material. The new budget for FY 63 simply
will not allow for expenditures on that scale; therefore, special allotments
will have to be requested 1f such outlays are to be repeated. The only
regular salary involved iy AEVIRGIL-115 at $312 per month.

k. Evaluation of Effectiveness: Most of the reports ocm this
activity have gone to Headquarters untranslated so it 1s impossible to assess
them. However, there 1s no evidence that the activity has produced agents.
This lack of recruitments is not considered detrimental since the obJjective
is propaganda. The exact number of encounters for propagands purposes during
the first six months of FY 62 is estimated at 200 to 300. Just how much the
Soviets were impressed by these contacts canmot be Judged but it is obvious
that the AEVIRGILITES learned a lot in the progess of making the contacts,
and thelr propaganda is beginning to reflect thelr new knowledge about Soviet
attitudes and mentality. The activity then has paid substantial dividends,
but probably not $12,000 worth, unless the off ohance of a defeotiom or
recrultment is considered to have been worth the difference.

1. Continuing Validity of Objectlives: Contact operations will
remain valid indefinitely.

mn. Recommendations:

(1) It is recommended that contact activity be reduced to
fit the AEVIRGIL~1l budget, but that the mission remain in effect
and that every possible encouragement be given to AEVIRGIL-1 to
perfect 1ts methods and Increase its aggressiveness selectively
in this field.

(2) Care must be taken, however, that the activities of this
group do not interefers with intelligence colleotion activities
being conducted by other elements of KUBARK. Cases must be well
reported and should require advance approval where possible.

(3) Headquarters should be asked for special allotments of
funds for extraordinarily worthy cases.

n. Jitting Persomnel Associated with Operations Sectian: AEVIRGIL-115.

29. AEVIRGIL-~115.
a. DPCB: 1 Ootober 1911
b. Documentation: Stateless

o, Eduoation: Russlan Teammiocal Institute; oredit certificate in
general engineering.
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d. Marital Status: Marrded in 1938; divorced in 1950 with one
child; married again.

e. Route to West: Left Tstonia for Germany in 19%0 as a stowaway
on ship because he feared arrest for NIS activity.

)

f. When and By Whom Recruited: By ‘wﬁiq 1957; recormended
by Froelich, whose good friend he 1s. - -

Be Duties: Chief of Operations Section; makes contacts.

bh. Professional Competence and Performance: Extensive operational
experlence with NTS, BIS and KUBARK which definitely has shown in his AEVIRGIL.-1
Job. However, there is a very damaging report on him from a KUBARK staffer in
Austria, where Subject worked for NTS, which indlicates that his operations there
were amateurish and unsuccessful. At AEPINUE, SubJect did a good Job contacting
Soviets and impressed his case offlcer quite favorably. He 18 8aid to be far
above anybody else in the proJect as an operator, and he 1s respacted by the
other project members for this reason.

i. Character and Personality: Subject is intelligent, calm and
mature. He 1s a realistic, cool thinker who reads extensively in philosophy
and polities. He is distingulished looking and commands trust and respect. He
is scmewhat inartioculate--a poor communicator and he himself says that it is hard
for him to approach an operational contact, particularly a Soviet. He 1s quite
hilghly motivated, but there 1s some question as to the origin of this motivation--
whether materialistic or idealistic. He often diaplays lack of enthusiasm and
he complains about lack of direction. He must respect his supsriors or he can
be very difficult to supervise. He has been known to "egg on" AEVIRGIL-6, to
drink intoxicants, and there is doubt about whether this 1s meant to be deliberately
destruetive to the project. SubjJeot gives the impression of being a good family
man and very religious; he attemds church regularly wherever he happens to be.
He is 2 boating and mountain elimbing enthusiast.

J. Security Background: Subject ran a clean ICFLUTTER in July
1961. This test failed, however, to include questions: relating to some important
points in his very complex intelligence history; e.g., "Were you in any way
responsible for the disappearance of the several thousand dollars worth of
Austrian schillings from dead drops in the Salzburg area?” SubJect 1s in closs
touch with Serge Froelioh, referred to by TAPHORN as an "1ntelligence whore",
and with Bruno Xauschen, an known UPHILL agent.

ke Remuneration from all Sources: Gross salary DM 1250; his wife
has a salary from TPLINGO.

1. Employability outside the Project: If dismissed, he would
probably find another intélligéhce Job, perhaps with the Germans.

m. Recommendations re:Suitability: It is correct that, without
Subject, thc project would have no reasonably good operations man, but it is felt
that a man of Subject's background 13 not necessary to the exeoution of the
project's primarily propaganda mission. Required are articulate people who can
circulate among Soviets with ease and impress them with logic and canvietion.
Subject does not qualify as an articulate person with strong oonvictions. More-
over, the possibility that he exerts a debilitating influence on AEVIRGIL-6
appears very strong and if this were to oontinue and AEVIRGII~G were to be pre-
maturely lost to the project, the consequences could be serious. It 18 there-
fore recommended that consideration be given to terminating Subject in the
forthocaming payroll cut.
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30. Country Branches or Chapterss

As of 1 May 1962, there were 305 members on the AEVIRGIL-1 roster
distributed as follows:

ZOPE Members as of 1 May 1962

Germany 132 Members
Belgium a7

Israel 18

U.S.A. 24

France 1
Spain

England

Ireland

Greece

Australia

Sweden

Chile

Brazil

Argentinas

Africa

Canada

TOTAL MEMBERSHIP 305

P b o RO W WO

31. Information on these Chapters imn MOG files 1s inadequate to support
a definitive review but an effort was never the less made to examine three of
the Chapters in order to provide a basis for further study. In additlion, financial
outlay was determined for three other Chapters not included in this review:
(a) U.S.A. eirea $500 per month; (b) Israel $175 per month; (c) fustria $25 -
335 per month irregularly. '

32. Country Chapter - Sweden:

a. Type of Asgset: An affiliate of AEVIRGIL consisting of 17 persons
under the leadership of AEVIRGIL-TOl who eanduct anti~Soviet activities in Sweden.

b. Objectives: To contact Soviet nationals traveling in Sweden ’
and interview them along PP lines; to mail propaganda to the Souviet Union,
particularly to the Baltic countries; to distribute anti-Soviet literature where
it will find its way into the hands of Soviets.

c. Personmel:s Nine members, about half of the Chapteg,lives in !
Stockholm and the remainder in seaport cities elsewhere in Sweden. The entire
group formerly was affiliated with AEGIDEON but broke the relationship osteasibly
for two reasons: (1) Since most members of the Chapter are lLatvians or Estonians,
they had i{deologieal differences with the AEGIDEONS who follow a gtrong line of
Russian nationalism; (2) the AEGIDEON budget was inadequate.

d. Plant: No information.

e. Operational Methods: The leader, AEVIRGIL-70l1, works for a shipping
company in Stockholm where he bas acoess to the schedules and docking plans of
Soviet ships. Most of these ships come from Baltic countries and their sailors
are Balts., The group has found Baltic and Polish sallors quite easy to contact,
as contrasted with other Soviet nationslities. PP interviews and litersture dis.-
tribution have been acoomplished mainly among Balts. The Baltic countries also
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receive most of the mall of the Chapter; the addresses to which this mail is
sent were obtained by the Chapter and supplied to the Munich Headquarters of
AEVIRGIL. '

f. Control: AEVIRGIL-701 is the leader and all control is exerted ..
through him. This i{s a veluntary association in all respects and it could be termi-
nated by the Chapter jJust as that with AEGIDEON was teminp.ted.

g. Security: The Chapter members signed AEVIRGIL membershlp appli-
cations. Traces were requested and it appears that one member has a derogatory
background indieating possible RIS connections. There is 2 large Latvian oom-
munity in Sweden and 1t 1s a prime target for the RIS, which recently attempted
to recrult ARVIRGIL-701's assistant. The ties between this Chapter and AEGIDEON
are szid to have been broken but it Is conceivable that the "break” was only a
Tuse to obtain better financing for the branch. All of the contact reports of
the branch are transmitted to AEVIRGIL Headquarters in Munich through the open
mail, with the use of allases the only security protection. The addresses inside
the USSR which were provided to AEVIRGIL Headquarters by this Chapter deserve
sareful protection, but it {8 doubtful i1f tbe security procedures and the building
layout in Munich ean actually supply that. It is probeble that AEVIRGIL-TOl is
witting of UDYCKE paxticipation.

h. Flap Potential: Minimal.

4i. Relationship to Host Government: AEVIRGIL-TOl, the leader,
has a ocontact with a member of the Swedish secret police who is aware of the
Chapter’s activities. This econtact has assured AEVIRCIL-TOl that the Chapter
will not be molested if they carry on their work with Judgment and moderation.

J. Cost: A flat subsidy of $625 per month is paid to AEVIRGIL-TOL.
How he uses the money i3 not known. This is a probationary arrangement and
AEVIRGIL-TOl i3 supposed ‘to-understand that it will be reViewed when his pro-
duction can be evaluated.’

k. Evaluation of Effectiveness: /ibout 40 or 50 contact reports
supplied by this Chapter have been transmitted to Washington. N~ evalurtion
has been received yet.

1. Contimuing Validity of Obleotives: They will remain valid
indefinitely.

m. Recommendations:

(1) An evaluation of the contact reports supplied by this
Chapter should be requested from Headquarters. Based on such
an evaluation, the probationary arrangement should be adjusted.
This 1s the only country Chapter which rsceives a stipulataed
flat sum per month and the sum is too high 1f all or most of
it 1s being retained by AEVIRGIL-TOL and the reporting is
marginal. A better arrangement would be to defray the costs
of specific activities on a monthly besis and to require an
accoamnting which could be measured against production.

_ {(2) Since AEVIRGIL-TO1 probably realizes that the financing
18 coming from the U.8.A., and therefore can be considered
witting, his file should contain a recent ICFLUTTER and material
relating to his statm{

(3) Pmoautim should bé taken to proteot the list of
internal Soviet addresaes provided by this Chapter. If
AREVIRGIL~5 13 to be terminated, it would be m'udznt to remove
any aceess he might bave to them.,

(3) The prectice of transmitting oontact reports through
the open mail should be subjlected to further review; an arrange~-
rment for dispatohing through KUBARK channels might be substituted
1f the material warrants.
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o (S)j,tm attempt should be made to enlist/ ]
’ ‘to participate in the management of This Chapter.

-

33. Country Chapter -~ France:

a. Type of Asset: An afflliate of AEVIRGIL consisting of seven
active persons and an undetermined number of inactives.

b, Objectives: To contact Soviet natlionals traveling in France
and Interview them along PP lines; to mail propaganda to the Soviet Unilon; to
distribute anti-Soviet literature whers it will find 1its way into the hands
of Soviets.

¢. Personnel: Ten members., ARVIRGII~221 15 chlef; he s a
distingulshed, highly respected person who is not very sctive because of war
wounds, AEVIRGIL-222 has a number of interesting mail exchanges going with
persons in Moscow., AEVIRGIL-225 is the most active man in the branoch, Hg is

_a Journalist who works for a Russian emigre newspaper (which 1s supported |

LH“ “; In his work he contacts many individua's of interest, but

e has not produced anything of operational importance. AEVIRGII-227 is to be

droppsd because he talks and invents too much. He has been given notice.
AEVIRGIL~-224 1s a non~-practising priest with wide sontacts, espeoially among
emigres in Syria and Lebanon, and an attractive daughter who has been several
times to the USSR, where she once worked for the Viet Nam embassy in Moscow,
AEVIRGIL~238 18 an official Russian interpreter for the French Government on
an irregular basis. He has a long intelligence history. He 18 very friendly
with the Souviet representative in UNESCO on whom he reports. He introduced
AEVIRGIL~115 to DeGaulle's private Russian-French interpreter. One additionmal
member sends mail to addresses which we provide,

d. Operational Metheds: AEVIRGIL~-6 and AEVIRGIL-115 handle
almost all of the acomtaots with the psrsonnel in Prance. Cases which appear
to be partioularly sensitive are supposed to be held closely by them so that
they do not get into the regular operational chammels of AEVIRGIL-1. There
was until recently direct contact between the Chapter and
but that has been terminated. Reporting 1s handled in the open mail using
assumed names. AEVIRGIL-115 makes frequent trips to France. On occasion,
{AEPIOUE) numbers of AEVIRGIL-1 personnel are sent to France for special purposss.

e, Control: Other than the modest pey which they receive from
the Munich Headquarters, there 1z no form of control over the French members
of AEVIRGIL~l.

f. BSecurdity: The French activity is fairly open and there do not
appear to be any meaningful:- security practices in effect. . The. background and
occupations of the personnel suggests that a great deal of investigation would
be required to establish their bona fides sufficiently to qualify them for
KUBARK intelligence roles.

g+ Flap Potential: AEVIRGIL-115's contzot with DeGaulle's private
Russian~French interpreter possibly contains the ingredients of a flap. If
the Soviets were to publicize the fact that an operative of a U.S, sponsored
organization 1s in "elandestine” contact with ome of DeGaulle's aides, the
General might take offensa.

h. Relationship to Host Government Organs: Through AEVIRGIL-221
there is contact maintained with the French seourity service. Relations are
apperently quite good because through this contact the French provided a list
of names and addresses of all Soviet offfoials who visited the AEPIQUE fair.

1. Cost: The Chapter itself 1s provided from $125 to $225 monthly,
depending on expenses. Three of the aotive members receive about 375 per perscn
regularly, but one of these i3 to be disoontinued. Two others received from
$50 to $150 irregularly. The man who mails letters received $12.50 per maouth.
The total outlay averages about $400 per month for France.
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J. Evaluation of Effeotiveness: There 18 strong evidence that
the mailing operation of AEVIRGIL-222 are succeasfully infiltrating coples of
AEVIRGIL-TS and books and brochures into Moscow and Leéningrad. Paris has also
been the scene of many successful AEVIRGIL-1 propaganda contaols with Soviets
and with travelers to the Soviet Union.

k. Continuing Validity of Objectives:. The objggtives will remain
valid irdefinltely.

1. Recommendations: -

(1) The French chapter has considerable propaganda and eontact
operation potential and it should therefore remain active.

{2) Increased efforts should be made to investigate the
security backgrounds of its persommel and to establish their
bona fides. This is sspecially important in the Parils
group because there are some potentially sensitive operations
developing there.

(3) The method of transmitting operational information should
be closely examined to determine how 1%t can be made more secure.

(4) The posaibility of reestablishing caontact directly be-
tween the chapter and_ _[anould ve investigated.

{5) The reported relationship with one of DeCaulle's personal
interpretars should be subjected to ocloze scrutiny and coentrol
by MOG and the details should be coordinated| i

(.

34, Country Chapter - Belgium:

a. Type of Asset: Group of 97, mostly miners, in Belgium, of
whom about 10 are operationally active.

b. Objectives: Send propaganda to the Soviet Union; oocntact Soviets
for PP interviews and Belgium nationals who traval to the Soviet Union for de-
briefing; counter the efforts of the very active Soviet program among the Soviet
emigration in Belgium.

¢. Personmnel: Ninety-seven members. The personnel of the Belgtium
Chapter are very ideologically motivated but uniformally low in intallect. They
devote much energy to fighting and bickering among themselves; no individual
has emerged as leader and the Munich headguarters is oftemn in the dark as to the
exact state of affailrs in the Belgiuym Chapteyr. Frequent trips to Belgium by
the Munich staff are required for the Headquarters to insure order. On the other
hand, the Chapter has a recoxd of measurable accomplisiment.

| N—

d, Plant: There are chapters in Liege, Charlerol and Mons, with
Brussels and Antwerp the centers of occasional activity.

a. Operating Methods: The main activity of the branch seems to
be to fight the Soviet-aspomsored Union of Soviet Patriots. This 18 deme by the
heolding of public meetings, the direoct mailing of literaturs to members of the
Soviet group and by the maintenance of & olubhouse in competition with similar
Soviet-sponsored installations. The Chapter also sends considerable mail to the
Soviet Union via the open mail and by pasking 1t into tranaport destined for there.
The branch was especially active during the Brussels Fair, where it came into
oontact with mmerous Soviets, Chapter personnel provide contact reports through
the open mail on all meetings. There have been two or three rather interesting
operational develomments emerging from the Chapter's activities.

f. Control: AEVIRGIL-203 is the nominal leader but he doesn't
really run anything. He 1s a mild man who 15 unable to suppress the desires of
the other mewbers to be chief. ARVIRGIL-1 headquarters exerts their comtrol by
frequent trips to Belgium. There 1s no actual ocontrol, however, in the sense
that that term is undexstood in PI operations, except for a very small financisl
contribution that is made to the Chapter,
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g Security: Name traces have been obtalned on the operationally

active persons but otherwise the security of this Chapter 1s an unknown factor.
Their reports are sent through the open mall with no camouflage whatsoever.

h. FRlap Potential: Minimal: nothing of significance to create a flap.

i. Relationship to Host Government Organs: The Belglum government
is fully aware of the activities of the Chapter and has given it taelt support.
Acecording to a recent dispatch from the Belgium
security service is glad that AEVIRGIL and AEGIDEON conduct propaganda and in-
formation activities to off-set those of the East.

j. Cost: The subsidy to the Belgium Chaptaer averages about $200
per month. This money 1s supposedly used for expenses. No individuals there
are receiving pay from AEVIRGIL-l. They work fraee.

k. Evaluation of Effectiveness: The Chapter 1s displaying oon-
siderable energy and, considering the cost involved, this operation appears to
be paying good dividendsz. The Chapter is in an uphill battle against the Soviet
sponsored organization and cammot hope to match thelr attaimments with current
funding and membership yet the fight is being continued and the Belgium government
seems to feel that it 1s worthwhile. The mailing operations are also believed to
be effective because the Soviet Government took the pains to protest them officlally

to the Belglun Govermmenit.| ["does not think the USSR would
object to Belgium if the I, and AEGIDEON malling programs were not meseting

with success". At least one good operational lead stemmed from this branch,
AESTAMMER, 2nd two or three others appear to be in the making.

1. Continuing Validity of Objectives: Objectives will remain
valid indefinitely.

m. Recommandations:

(1) Continue attempts to unify the personnel under a qualified
leader.

{2) Continue support.

—

; !
(3) Attempt to Interest( ‘0 participate
in the management of the Chapter. -

35. Finanelal Aspects of AEVIRGIL: In order to determine the pattern
of AEVIRGIL financial practices, their records for the first eight months of
FY 62 were rather carefully reviewed. We were particularly interested in locating
evidence of malfeasance but nothing of significance was found and the chances
of finding such evidence appear to be slim. The project’s spending and acoounting
practices seem to bave been condusted within acceptable tolerances, and the money
was spread among so many-people for so many things that no person could have gained
maeh 11licitly.

36. The group's budgetary practices were, however, found to be wanting
in discipline. Far too much mconey was spent in the early part of the FY, so
that a forced curtailment of activities has resulted whioh will extend over the
last five months of the F¥. This uneven performance will probably materially
reduce the group's propaganda effectiveness during FY 62 and it naturally raises
questions about the ability and responsibility of the man who exercised budgetary
eontrol, AEVIRGIL-6. To 1llustrate the point, hers are approximate figures for
income and outgo in FY &2:
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37. These figures do not reflect the substantifal debt, estimated at about
$6,000, but possibly more, that was obligated during the ssme eight months. To
nelp to balance its expenditures the group had a reserve carried over from FY 61,
the size of which seemed overly large to us: it will be very difficult to deter-
mine 1ts exact amount beeause that will depend upon the amount of outstanding dsbt
at the end of FY 61, but the range 1s at least on the order of $25,000 to $30,000.
The fund has now been used up, except for a small amount to keep the accoumts open.

38. In addition to their regular income, other monies came to the group
during FY 62 which they could not legitimately have expected: $5,000 was trang-
ferred to the Munich acecount from Berlin when AEVIRGIL operations were terminated
there; $3,000 was cbtailned from the sale of surplus ballooning equipment. Thus
the income of the group swelled to __snd they used up their large reserve
to spend( /aash.

39. The exact size of the current debt is not yet known, but the group
has felt the pineh and hag had insufficlent funds to meke prompt payments. Their
tactic has been to delay payments as long as possible while awalting new monthly
incremants of funds from the USA. Naturally, operations have suffered because
of this pinch; activities have been curtailled rather sharply in order to try to
make financisal ends meet.

—

40. Of the ﬂhioh the group 1s yet to receive from the USA this
FY, they had planned to devote a substantial portion to the reduction of debt,
Considering the faot that the payroll runs somewhat over $6,000 per month, or
half of their income for remainder »¥ *hel"!’, it can be seen that using any sig~
nificant portion of the remaining ___\wor debt reduction would leave only
a pittance for operaticnal expenditures, compared to those made during the first
seven or elght months of the FY.

41. There i1s sti1ll anocther reserve, however, which is available to Base
mepagement for use-on ‘the projest during the next four months. This is the
"black fund”, which eontains somewbat over $8,000. Normal expenditures from this
fund average about $550 per month, mostly for housing and safehouse expenses.

If 45,000 of the fund were trensferred to the group for thelr white fund, there
would still be sufficlent money for normal blsck expenses, the project would
complete the FY in fairly sound finanecial shape, albeit with no reserve, and re-
duced operational activity could continue.

42, Cutbacks and curtaiflments are still necessary and desireble, not
only ¢to wipe out the debt, but to adjust to the reduced rate of expend{tures
provided for in the FY 63 budget. Rapid action is to be taken in this regard,
but the leaderahip of the group has been asked to submit proposals before any
final decislons are taken on further cuts.. Almost sure to be decided:
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(1) suspend AEVIRGIL-T3 (dome); (2) deley the next issue of AEVIRGIL~T5;

(3) terminate the services of AEVIRGIL-108, 37, 11l and 110" (notice already

glven to these four); (¥) Cut back travel and contact operations (dome);

(5) Maintain the recently reduced rates for writer's fees; (6) keep mailing
cperaticns on a reduced tempo. Other probable areas of cutback: (7) Terminate
ARVIRGIL~5 and possibly AEVIRGIL-115; (B) terminate two or three smaller

salaried people; {9) cut printing costs by doing all work in AEVIRGIL~-1

printing plant; {10) out the expenses of publishing AEVIRGIL~70 by accepting

a pooraer format and possibly fewer lssues per year; (11) cut salaries selectively;
{12) find a smeller safehouse; (13) determine if a smaller headquarters building

can be procured.

The various categories of expenditures for the first six months

43,
A sumnary of the pertinent findings is presented

of the FY were reviewed.
here:

44. Salerties: This is the largest outlay, and of course it is relatively
fixed. Thirty-five people at the Munich headquerters Tééelved a total of Just
undex $6,000 per month of white money and another $350 per month of black money.
The loweat pay went to a part-time secretary, $65.50 per month, and the highest
to the President, 3450 per month. Normal pay for secretaries, bookkeepers,
telephone operator and the like was from $100 to $150 per month. Pay for pro-
fassional workers aversged about $350 par momth. It is belleved that the salary
soale is lower than the German normals. This 1s best fllustrated by the case
of AEVIRGIL~3 who 1z paid at the rete of $87 per week by the group, but who is
to recelve $187 per week for similar work for a German organ. A table of the
parsomel, their duties and pay rates is as follows:

Fonthly Wages

Ihite Incl. Black (6T o n fa's&fﬁﬂwé* )
1. AEVIRGIL-113 500.00 Di Heidelberg Representative
2. AEVIRGIL-105 650.00 DM Printer
3. AEVIRGIL-3 1250.00 DM - 1400.00 DM Advisor
4. Wife of AEVIRGIL-106 800.00 DM Yadrid Representative
5. AEVIRGIL-106 650.00 DM Madrid Reoresentative
6. AEVIRGIL-30 1250.00 DM - 1400.00 DM Asst to Pres, Editor AEVIRGIL-T%
7. AEVIRGIL-127 660.00 DM iriter
8. AEVIRGIL-116 600.00 DM Seeretary
9. AEVIRGIL-11%4 550.00 DM B: okkeeper
10. AEVIRGIL-109 1000.00 DM Bookkeeper
11. AEVIRGIL-132 1300.00 DM - 1550.00 IM  Editor - AEVIRGIL-75
12. 250.00 DM Part-time Secretary for Radio
13. AEVIRGIL-135 400.00 DM writer-Translator
14. 320.00 DM Putzfrau
15. AEVIRQIL-46 1100.00 DM - 1250.00 DM Chief - Radio
16. AEVIRGIL-3% 350.00 DM Janitor
17. AEVIRGIL-110 1000.00 DM Chief Printer
18. AEVIRGIL-5 1200.00 DM - 1350.00 DM Chief Mall Section
1G. AEVIRGIL-6 1400.00 DM - 1800.00 DM President
"8
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Monthly Wages (Cont'd)

White Incl. Black
20. AEVIRGIL-20 600.00 DM Searetary
21. AEVIRGIL-108 3900.00 Dit. (on way out)
22, AEVIRGIL-138 450.00 DM Telephone Operator -
23, A | ks 400.00 DM Part-time Seoretary(’ - ¢ ”v""
24. AEVIRGIL-10 660.00 DM Proof Reader
25. AEVIRGIL-T 1300.00 DM - 1700.00 DM  Editor AEVIRGIL-7O
26. AEVIRGIL-37 550.00 DM - {on way out)
27. AEVIRGIL-129 900.00 DM a7/ * horman editor AEVIRGIL-TY
28. AEVIRGIL~- 3nwmw%””%‘“wmmumWMwmmw
29, AEVIRGIL-32 660.00 DM Assistant to AEVIRGILJT
30, 350.00 DM “iatohman( Crevs ef ”.4»* /)”f“iﬁ?l)
31. AEVIRGIL-115 1100.00 DM - 1250.00 DM  Chlef Operations
32, AEVIRGIL-111 750.00 DM (on way out)
33. AEVIRGIL~-131 400.00 DM Part-time Secretary
34, AEVIRGIL-130 500.00 DM Printer
35. 350.00 DM Aatchman/ ;ff;/‘ﬂf', , //f},( L7

Note: There are approximately seven members of foraign chapters who recelve
regular stipends in addition to the above list.

45. There are undoubtedly some unproductive people on the payroll, at least
two of whom, according to AEVIRGIL-109 are charity cases. These are AEVIRGIL-10
who receives $165 per month as a proof reader but is an old man who hasn't actually
worked for a long while, and the widow of AEVIRGIL-124 who receives $100 per month
as a part-time seoretary, but who actually does not qualify for the job and who
has been too sick to work for several months. AEVIRGIL-109 is himself in a rather
weak position as his wife is on the payroll performing as cashier at $137 per menth,
“while he recelves $250 as bookkeeper. It 1s believed that one person could per-
form these two jobs unlegs the object in keeplng them separate 1s to provide
embezzlement protection, and a husband-wife team hardly qualifies as such a
protective feature.

46. Four individuals have already been given notice of termination, including:
AEVIRGIL-37 at 3137 per month; AEVIRGIL-108 at $225 per momth; AEVIRGIL-11l at
$187 per month, and AEVIRGIL~110 at about 3125 per month. Others will probebly
have to go: AEVIRGIL-5 at $337 per month is almost a sure cholee; AEVIRGIL-129,
the German editor of AEVIRGIL-TY at $225 per month, and AEVIRGIL-32's wife, the
varitype editor of AEVIRGIL-T4 at 3125 per month are candidates. Further
suggestions for a payroll cutback have been requested from the group.

47. Organizational Cost: These include the major expenditures of inspection
and reeruiting Junkets, such as the mass expedition to Paris for AEPIOUE. About
$10,000 was spent during six months, of which about $2,000 was for advertisements
and printed materiail. The all-expense trip to Parls of nine people for one month
seems in retrospect, and considering the rewards to XUBARK, to have been something
of & boondogzle, or at best an unnecessary concentretion of AEVIRGIL assets. But
considering the temper of the times and particularly the great pressure that was
on the group to produce agents, the effort can be rationalized. AEVIRGIL~109,
the bookkeeper who usually takes a very skeptical view of financial outlays, has
alleged that the expenses of the nine persons in Paris were probably about 40%
in excess of what they would have been if the maney had come cut of their own
pockets., We suspaet that his implications, if not his caleulations, are correct.
On the other hand, a certain amount of "living 1t up" is almost always asgsoelatad

/
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with the convention atmosphere of a fair or exposition; this is especially
observable among businessmen who are on an expense account and attempting to
impress prospective.customers. The AEVIRGILITES fell into an analogous category
and we therefore conclude that thelr total expenditure of $22 per person per
day for the entire Paris operation was reasonable. On future such trips,
however, the per diem allowance should be precisely stipulated and clearly
separated from loeal transportation and organizational costs.

48, Rents: The group is headquartered in a pretentious villa in Munieh,
the expenses of whiech averaged about 31,500 per month for six months under
review. There is general agreement that less pretentious offlce space wonld
adequately serve the needs of the group and might even be more in keeping with
1ts cover. However, Munich landlords are traditionally, and understandably wary
of taking emigre groups as tenants because of the constant harrassment to which
such groups are subjected by violent oppositlon elements, and it is therefore
certain to be very difficult to find sultable new quarters. A safehouse is
maintained for meetings between the group leaders and KUBARK personnel, for
which $100 per month of "black" money is spent out of the project's allotment.
Considering the amount of use given this safehouse, 1t is believed to be some-
what more expenslive than warranted. A smallier apartment would suffice for
the present frequéney and type of usage, :

49, Travel Costs: The total expenditure for travel for six months was
approximately 33,000. About 15 people participated in this travel, making the
average outlay per traveller per manth circa $33, certainly a figure in which
there 1s little room for fraud. The largest single consumer of travel meney
was an individual who got about $600 for organizational trips to Switzerland.

In view of the tight budget prevalling at the time and the lack of accomplishment
by him, it 13 belleved that his expenses should have been halved, if not limited

to the first payment that he received in July of 3205. Ancther important item
which is carried as a travel coat on AEVIRGIL books, but which is not considered

in the figures above is $830 for six months paid to AEVIRGIL-106, the representative
in Spain for per diem. Since both he and his wife are permanently employed there

at a combined salary of $260 per month, the practice of paying him another 3140

per month per diem should be clearly Justified by the group, particularly in view
of generally lower living costs in 3Spain.

50. Honoraries: These are fees for serviées rendered, usually writers fees.
A total of eightrsix persons and three companies recelived an aggregate of Just
over $10,000 for' the six months. This 15 an average of roughly $18 psr person
per month. Thirty of the people receiving this money are scattered in ten
countries other than Germany. The largest account 1s that of a writer of soripts
and articles who received $839 over the six months for a variety of works. The
smallest amount went to a Belgium national who received $2.50. The radio operation
i1s the heavilest user of honoraries; their scripts cost almost $5,000 for six
months, or one-half of the total expenditure. AEVIRGIL-T4, whioh will be eliminated,
paid out $1,000 in honoraries. :

51. The question of salaried members who accept honoraries in addition
to their salary was reviewed. There were five such cases: AEVIRGIL~116 who
recelves $150 per month as a seeretary was paid an additional %50 in July for
recording radio soripts. She is said to have an extraordinarily fine volece which
is aaleable. The nightwatohman, who normally receives $87 per month was paid
an extra $25 in December for extra work an AEVIRGIL-T4. AEVIRGIL-32 who normally
gets $165 per momth as Assistant Editor of AEVIRGIL-TO received an extra 325 1in
July and 350 in September ostensibly for the writing of brochurss, but actually
as an unofficial pay raise. AEVIRGIL-3, who normally receives 3350 per month
got a $150 payment in July from AEVIRGIL-74. He was in Berlin at the time and
his salary had been temporarily interrupted, although he continued to produce
material. The putzfrau who nommally gets $80 per month got an extra $15 in
August, $22 in September and 315 in October. These amounts were a=id to be in
payment for work dane by her daughter. The above five cases are the only ones
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that are evident from the records. We are informed,. however, that there may

be others. AEVIRGIL-109 reported that AEVIRGIL-32 had recelved an unofflcial
pay raise in July of $25 per month which, except for the amounts noted above,

has baen bursied in the honoraries account. He further stated that other
honoraries have been given out oceasionally to salaried members under assumed
names. The detalls on this practice are to be procured. Based on our present
information, however, 1t appears that the payment of honoraries to salarled
members has nobt gotten out of hand, but that the practice should be ecarefully
audited in order to avoid abuse. If any pseudonyms are to be used by the members
of the group for any purpose whatscever, especially the receipt of projeet funds,
they should be recorded in our files.

52, Witting Personnel Associated with Bookkeeping Sectiom:
a. Name: AEVIRGIL-109
b. DPCB: 12 Pebruary 1909; Riga, Latvia

c. Documentation: DBecame German citizen in 19403 released from
Latvian citizenship.‘

d. Edueaticn: University of Latvia, Master of Natural Secilences in
Zoologys Pedagogical Institute im Riga. Background as teacher.

a. Marital Status: Married a Russian in 1938; she now has German
cltizenship too.

f. Route to West: Subjeet moved to Posen in 1639 and fled westward
to Munich from there in 1945, to avoid Soviet takeover.

g. When and By Whom Recruited: Was a personal acquaintance of
AEVIRGIL-39; contacted by AEVIRGIL-S in Jamuary 1957 and hired soon after.

h. Duties: Bookkeeper.

i. Professional Cumpetence and Performance: Subject, although not
a professional bockkeeper, has learned hisz Job well. He is efficient, accurate
and eritiecal of locse methods. He feels that AEVIRGIL would be a better organ-
ization 1f it were operated more along commercial lines.

J. Character and Personality: OSublect was a Nazi (lightest degree)
and an officer in the Vaffen S3. He 1s extremely friendly and cooperative with
Americans, but he looks down on Russlans and 1s probably anti-Semetic. He likes
to talk and he is ever ready to discourse at length about the lax practices in
the AEVIRGIL project. AEVIRGIL~6 has complained that he 18 too nosey and sticks
his nose in other peoples business. He glves the impression of being a sincare,
honest, intelligent individual.

k. Securlty Background: His background 1s uncomplicated and he bhad
& olean ICFLUTTER in March 1958.

1. Remuneration from all Sourges: His gross salary iz DM 1000 and his
wife, who also works for the project, earns DM 550.

m. Ewmployability Outside the Project: He could probably f£ind employmant
as a teacher or bookkeeper, but at a mmch lower salary than the combined gross
of him and his wife.

n. Recommendations re Stitability: It appears that Subject has Juat
the kind of an eagle eye that is needed to watch this project. He should be
further desveloped as a aource of "inside” information on expendituves.
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53. Recommendations on Finances: The budget cutback to $139,000 for
¥Y 63 1s thought to have been a sound move but it will have major affects on
the project. To pare down to that figure is going to be the biggest Job of
the project management for the next few months. It will require a rather rapld
eutback of payroll and to a lesser extent of activities. The size of the task
is best illustrated by the magnitude of the ocut necessary between the first
six months of FY 62 and the 1ike periocd in FY 63, a ocut of almost 60%. The
actual expenditure figure wag _J0 for the first half of FY 62 and the
projected outlay is{_y for the same period in FY 63.

!
_

S54. It is recommended that a further budget reduction, e.g. to the oft
proposed| _figure, be delayed pending a careful assessment of the
effects of this last one., It would be uneconomic to reduce costs to the point
where the propaganda produced is ineffective or cammot be distributed. The
author's fee per page have already been reduced and as a result we are warned
of a deterioration in the level and amounts of material being submitted. If
this trend is confirmed, we might be forced to up the author's pay again, and
a lower budget simply would not permit that,

55. .Pernhaps most lmportant of our conclusions 1s that a careful and
professioal examination must be made of the accounting methods of this project.
While the present reviewsrs were rather favorably impressed with some aspects
of the project's bookkeeping, it was found impossible to base reasonably
accurate cost accounting on them and there were found areas where the practices
wera looser than warranted by the nature of the project. Particularly slack .
was the handling of income whieh the project has from varlous sources other
than KUBARK, sugh as amounts paid for magazines and Tor surplus bardware. A
study should be made of these practices from an accountant's viewpoint and
recommendations submitted for their improvement.

- B
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