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flexible cover. Normally there is no deadline {such ;é
return behind the Irom Curtain) when the agent would no
longer be avallable, and could not provide us with the
detallis we desire. Generally speaking, CABATON c¢andidates
are motivated to cooperate through desire to earn money by
part-time employment for a friendly power which has legal
status in their country. Glven these conditions it appears
that in the majority of cases the case off;éers could get
miuch of the PRQ Part I information during the initial
interviews. Reasons could be given that this information
is needed for the job applications, Ideally we would like
a completed PRQ Part I submltted by pouch simultaneous with
the POA request. Admittedly this i often difficult to do,
and in many casSes We have to settlg for less. However the
minimum information on PRQ Form 1630 whieh we think should
be routinely submitted to speed ap the processing of POAs for
CABATONB is as follows:

SECTION [ Items 1, 4, 5, and 8.
SECTION I Items 10, .11, 12, 13 and 14,
SECTION I[II Items 16, 17, amnd 18.

SECTION V Complete educational history desired.
Language data under Item 23 not necessary.

SECTION V1I - Complete military service desired.

SECTION ViIl Complete employment history desired,

SECTION IX Items 31, 33, 36 and 37.

SECTIONS XI and XII (il possible)

SECTION XV (suggest ask for references)

3. We do vot want the above to be interpreted as a hard
and fast rule with no exceptlons, We recoghize cases will
arise where for one reason or another the desired information
cannot be obtailned as speedily as we want it. Provided the

ubsence of such information 1s justified, we would be willing
to consider a POA request.
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