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MEMORANDUM FOR: Deputy Director for Support
Bob:

In coniirmation of our conversation of 6 Sep-
tember, 1 do not see the neceasity of extending the Director of Per-
sonnel's temporary delegation of authority for short-term extensions
beyond mandatory retirement age for participants in the CIA Retire-
ment and Disability System. Certainly sufficient time has elapsed
for all career services to have processed the kinds of cases envisaged
when this authority was originally delegated on 29 June 1965.

The Director of Personnel is requested to
ensure that all such cases are identified without further delay and
processed on a priority basis. In addition, I should like to request
that he establish a reasonable deadline for the initial screening of
all rosters to establish participants in the System with the uader-
standing that any case not processed by the deadline will require a
special explanation to the Director of Central Intelligence.

Clesely related to this matter is the re-
examination of our over-all retiremnent policies which I requested
on 19 July 1966. This examination should include as a minimum a
careful review of our existing regulations for retirement under the
Civil Service System, the recent pay act which provided for optional
retirement at age fifty-five with thirty years of Government service,
and the CI1A Retirement and Disability System.

/sj L. K. Whita

L. K, White

ILLEGIB
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MEMORANDUM FOR : Executive Director-Comptroller U
> 22737 |
SUBJECT : Temporary Delegation of Authority for Short-Term
Extensions Beyond Mandatory Retirement Age for
Participants in the CIA Retirement and Disability
System

REFERENCE : Memo from D/Pers to Director, dated 12 Jul 66, Same
Subject

1. This memorandum is for information in response to your questions
concerning the referenced memorandum.

2. First, as to the delay in completing the screening process:

&. You may recall that in January of this year you released 2
memorandum to each of the Deputy Directors urging that they give
priority attention to completing the screening phase of designating on-
duty employees as participants in the System., The Career Services
responded well and their efforts are reflected in the data set forth in the
attachment, which shows the number of cases pending by individual
Career Services as of 23 February 1966, when the final rosters were
issued, and as of 16 August 1966.

b. The data in the attachment indicate that the major backlog of
pending cages is in the Clandestine Services Career Service. Officials
in that Service had decided earlier not to Hred-line' or declare
ineligible during the initial screening any employee with insufficient
overseas service whose domestic service might later be determined to
be qualifying service. It was also desirable not to precipitate
numerous questions about domeestic qualifying duty and possibly
generate appeals during this initial processing period. The CS Career
Service is now in the process of releasing all of their cases, and their
backlog is being reduced rapidly.

3. Efforts to complete the screening process:

a. A regular follow up has been conducted with individual Career 25X1
Services in an effort to expedite the completion of the initial screening
phase.

b. From the total of [ ]| employees on the initial call-up rosters,
only[__ }ases were pending as of 16 August 1966. [ | of these axe
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in the Clandestine Service Career Service. Assuming that the screen-
ing efforts of this Career Service continue, it is estimated that the
over-all screening process can be completed by 20 September 1966.

/s/ Emmett D. Eebols

AEmmett D. Echols
Director of Personnel
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Nirector of Cenmtral Intelligence

Temporary Delegation of 7 uthority for Saort-Tern
Extensions Mandatory Retirement Age lor
Participscts in the CIA Retirement and Disability
Syste=

BEFERENCE . Hemoramdus {rom D/Pers to DCI, atd 15 Jun &5, sane
subject

e ————————————

1. This mesorandus ssduits & yecommendation for your soproval;
recoumeniation ie contained in parsgrezh J. ’

mandatory retirement age for participants in the CIA Retirement and
Disability Systes. This delegation was requestad For use during the
initisl reviev phase of the CIA Ret{rement snd Disability Systes apd its
purpose was tworold:

a. To perait the desigmtion as participants in the Bysten &
1imited nosber of employees yho wers fully Quslified for designation
mmmmwmmaq retirvement age Jor thelr
grade, or vho would do 80 in a relatively short perisc ol time.

b. To alleviste hardships that might otherwise result in the
acnelersted retivement of such smployees.

3. When requesting this delegation It vas antlcipated that the
seyeening of the CIA Retiresent and Disability System would be
completed Yy 30 June 1966 and that soeh authority would mot be required
beyond that dste. The “olloving extensions have besn spproved:

X 25X1

A recent whudy shuxe that vatle[ | employees have bheen sppropristely

screened in onder to deternine their eligibility ior participation in 25X1
the Systen, a total ol I:Irmiatoufnllypw. The majority

of thess cases have Doun revieved ant found deficlent inm periods oi

Qqualirying duly sotuithstanding many years of Agency seyvice., RNotliica-

tion of the individual, hovever, has been suspenied untll the end of
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SUAJECT: Temporary Delegation of Authority :sor Short-Term Extensions
Beyond Mandatory Retiremsnt Age for Particlipants in the
CIA Betiresent and Dimability System

our initial revies in order not to clog commurications channels during
a period o greatl sotivity.

4. Imeladed in the remaining group to be screensd is a2 small
number of employees wbo are of sandatory retiresent age or thelr grade
or vito will reach such age in the near future snd who appesr from the
record to moet the eligiblility requirements ror designation ag partici-
pants 1in the Systes. Howewer, the Jesignatise of these eoployess without
an sypropriate extension of service »ould result in thelr acoelerated
retiresent 4nd possidle.personal hardshipa.

5 It ia recomzended that the existing delegation > authority to
the Director of Personnel to extend the service of s participant in the
mwmnmuwsmumm for a pexiod of six
months from 30 June 1366 through 31 Decesber 1:65.

/8] Emmett D. Echols

Exmett D. Echols
Director of Persomsel

Att
Coneur:

LS/ /3 196

Mrector sr* mm Intelligme
HMetribution:
0 « Beturn to D/Pers
1 ~ER
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