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T February 1962

MEMORANDUM FOR: Director of Central Intelligence

BUBRJECT | l-Case No. T16 (Termination Under

ﬂRl |;

1. Paregraph 7 containe g Tecommendation for the Director's approval.
2. 1In substance Mrs. |:|appeal to the Director ig a request

to cancel the termination date of her exployment, which was prescribed in
& termination notice she received from the Director of Personnel on
8 January 1962.

3+ Mrs.[ " lcontends the: tne Agency is not adhering to its
announced policy of dealing Teasonably snd humanely with individusls who
become casualties under surplus personnel proceduresg. She cites the
interagency transfer Program negotlated by the Atomic Energy Commission
and the Civil Service Commission in 1958 as an example of remsonsble
and humane treatment, which not only helps preserve the integrity of the
individual but affords him reamscnasle opportunity to continue in Govern-
ment service,

b, The lack of Civil Bervice Status confronting Mrs. [ | w111
8pply in general to most Agency employees separated ag surplus, and some
may cite this lack in their appesle. Mrs.[ | has already taken her
problems to Senator Hartke (D., Indiana) » end a metber of the Genersl
Counsel's staff on 25 Januery 1962 vriefed the Senator on our surplus

personnel problem and Prlacement procedures > and what we were doing for
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SUBJECT: | [-~Case No. 716 (Termination Under HR [__])

5. For several years the Cffice of Personnel and the CIA Career
Council heve explored the possibility of ebtalning an interagency trans-
fer sgreement with the Civil Service Commission. This is & tremendously
complex matter and I do not believe thet individusl separation actions
should be postponed pending resclution of s long-range question.

6. Contrary to Mra. [ |opinion, our investigation revealed
that the Office ;>f Personnel has made every reasonable effort to effect
& suitsble resgsignment within the Agency, and has been extremely
solicltous and helpful In arranging interviews and exploring possible
assignnents with other (overnment sgencies.-and will continue their
assistance beyond the effective date of her termination, if nescessary.

7. Under the circumstances, I consider Mrs.[ | appesl

should be denied and recommend the sttsched letter be signed.

Acting Inspector General

Attachment
(Proposed Letter)
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Dear Mrs. [ |

Thiz is in regponse to ap appesl you sddressed to me in a lebter
dated 16 Junuary 1962.

After carefil ingulry, T am sxtisfied the adminlatrative process-
ing of your case vas in comglete accord with approved regulations, and
that the Office of Perscnnel was especially diligemt in its attempt to
effect your resssigmeent within the Agency and in assisting you in find-
ing mﬁz&l& employment elsewherc.

It iz possible, at some future date, the Agency mey find it possible
to nepotiste an interagency transnfer sgreement with the Civil Service
Commission. At present, I cap offer nc relief and find it impracticadle
to mske an exception ln your case, due to the fact that all Agency
employees without status are confronted with the same situation. You
wey be essured, however, thet the Office of Persumnel will continue o
aseist you in every way possitle--even beyond the dete of your termina-
tion on 9 Pebruary 1962.

For these reasons, I cemnot act fevorably on your appeal to ¢sncel
the termination date of your employment.

Bincerely yours,
il

John A. ¥MeCone

Mrector
ce:  Direetor of Personnel
Digtribution:
Original - Addressee 1 - D/Pers

1 - DCI 1 - IG Subject #716
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