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EXECUTIVE OFFICE OF THE PRESIDENT ﬁf/
BUREAU OF THE BUDGET @ LJZ_

WASHINGTON 25, D.C.

OFFICE OF
THE DIRECTOR

Honorable John A, McCone
Director, Central Intelligence Agency
Washington 25, D. C.

Dear Mr. Mc Cone;

I am pleased to send yYou an advance copy of the President's
1964 Budget, The Budget will be released to the Congress
and the public at 12:00 noon on Thursday, January 17, 1963,
I know I speak for the President when I express appr?ecia-
tion for the cooperation of you and your associates ifi*the
preparation of the 1964 Budget. -

¥

»
*

Sincerely yours,

b
Director

Enclosure
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7 January 1963

PERSONAL AND COMFIDENTIAT,
7
Cfe A -
J:

Mr. Robert Amory,/ Ty,
Chief, International Division
Bureau of the Budget

Dear Bob:

I thought you might be interested in My reactions to the session
at the Airlie Foundation sponsored by the Bureau of the Budget to discugs
manpower controls, I appreciate the invitation from the Bureau and would
be frank to admit my contribution was got Very great, inammuch as being a
newcomer to the group, 1 didn't wish to geem Pushy in deftribing some of,
the things the Agency has done in the field of manpower £oatrol. On the
other hand, I did feel that in many arzas we were eitherup to or ahead of
80me of the line departments, I think rerhaps that m&é:

Distribution: :
Orig &—j. Addressee b . Lyman B, Kirkpatrick
¥~ ER Eg.cuuve Director
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Exocttive Registry !}
EXECUTIVE OFFICE OF THE PRESIDENT

BUREAU OF THE BUDGET
WASHINGTON 38, D. C.

Fobruary 18, 1963
LEGISLATIVE REFERRAL MEMORANDUM

T0: - Legislative Liaison Officer Departaeat of Labor
Departuont of Agrieniturs Post Cffice Coperteent
Boparteent of Commeree Dspartnsnt of State .
Deparcunat of Defense Bopertasat of the Treasuwy
Department of tiealth, nhuﬂn.mtm Ateaic Buergy Commiasion
Cepartasnt of the Iatevier ~ Cengral Intelligmes Agency
Depaytumt of Justice Touzessee Vslley Autherity

SUBJECT: ' Veterans Adninistration

Attashed is & statswent en sge discrininstion in Pedersl loymsnt which s
mmmtmum.uavmmm 1y scheduled
Presidentisl Nessage em Your couments ave reqmested by Nenday AN,
(Ped, 10), Inaswuch us ne 3 docisienr have been made as to its Lssusice,

the attached statemsnt should de considered as & M '
The Bureau of the Budget would appreciate receivi agency .
on this subject before advising on its relationship to the program of the

.

. .President,

....C ). .In order to pemmit oxpoditious eooulination and clearance in accord-

"ance with Circular A-19, it ‘is''requested that your reply be made - gt
within thirty (30) days. '

( X§ Special circumstances require that this be handled as a priority
matter and that your views be received o Ai, ‘enday, Feb, 18,

P Loy

Questions should be referred to W, l'“u- B, Cemnes = Bureau of th\e
Budget, code 113, extension 3617 . o

4,

: b -

. . . : ‘ N £ e E oy "
¢ < F AP £ / Sl TN L
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-~  Assistant Director for
-+ 7 Legislative Reference

Enclosures
CepY, statsuant
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THE VHITE HOUSE

Washington
February 1963

POLICY ON UTILIZING OLDER WORKERS
IN THE FEDERAL SERVICE

In ny reocsst message'to the Congress transmitting my recommendations re-
lating to a program for our older citizens, I pointed out that it is

the policy of the Federal Government as an employer to evaluate each job
applicant on the basis of ability, not age. This policy is intended to
assure that the Government obtains the best possible talent from the

widest range of choice.

The Federal Government has been an exenplary employer in this regard.

The absence of an ane restrictlon on app01ntment to competitive positions

has encouraged employing officers not to overlook potential employees
because of irrélevﬁnt considerations. Nevertheless, with older persons
constituting an ever increasing proportion of the Nation's work force and
with growing evidence that older persons are capable of high level produé-
tive work, Federal appointing officers should make doubly certain that
older persons are in fact being given eduai consideration for employment
and advancement in the competitive service. Personnel actions should be
based, in accordance with merit principles, solely on the ability of

candidates to meet qualification requirements ahdfphysical standards of
the position to be filled.
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With respect to Federal personnel systems outside the competitive service,
I ask that these same principles be followed wherever possible. I further
ask all departments and agencles to review their policies and practices
regarding maximum age limits in other than the competitive service, and
to take steps to insure that such limits are established only when

absolutely necessary.

2
CRCI N
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. SENDER WILL CHECK CLA

ICATION TOP AND BOTTOM

[ UNCLASSIFIED | [ CONFIDENTIAL | | SECRET
CENTRAL INTELLIGENCE AGENCY
OFFICIAL ROUTING SLIP
TO NAME AND ADDRESS DATE INITIALS
1 | Executive Director L&
( E 12 "
2
e QBRI
3
! 4
5
6
ACTION DIRECT REPLY PREPARE REPLY
APPROVAL DISPATCH RECOMMENDATION
COMMENT FILE RETURN
_ , ! CONCURRENCE INFORMATION SIGNATURE
bR N
o Remarks:

The attached request from BOB for
comments on the policy of utilizing older
workers in Government indicates a deadline
of A. M. Monday, 18 Feb., presumably 12
o'clock. This was received here at approximatel
ten minutes to 12 and was immediately dispatche
to Echols with the hope that our views can be
sent to BOB this afternoop— /) 7 /.

-/: ] 30? S. warner |

FOLD HERE TO RETURN TO SENDER

FROM: NAME, ADDRESS AND PHONE NO. DATE
OGC/LC 7 D 07 18 Feb 63
[ UNCLASSIFIED | | CONFIDENTIAL [ SECRET

FORM NO. U ious editions
6 237 se previou

(40)

# U.S. GOVERNMENT PRINTING OFFICE : 1961 0—587282

Approved For Release 2003/01/29 : CIA-RDP80B01676R002800080012-3

STAT




Approved For Release 2003/01/29 : CIA-RDP80B01676R002800080012-3

]
Py
Mr. Harold Set¢mén -~ ~
Acting Assistam Director for
Mapagemen: and Organization
Bursau of the Budget

Washington 23, D. C.
Dear Mr. Seidmant

Thank you for your letter of December 6, 1562, requesiing our
comments ¢n the General Services Administracion’s Fedsral Employes
Wwwsm&xm Washington Metro.olitan Aree.
qumw‘»mmmmomw
myﬁsgmm:manm as drsignared in the GSA's

’ spaces for U. 8.
mmma:mumhmy perking Government employecs

.Smmwwmmma buildiag tn ‘angley was
completed tn the spring of 1962, the Agency's perking problem hes been
Mwmhmwmmwmm
employees on a very caisfactary retio. However, a sumber of cur
emmmmmummmmmwmmmm
treaspertstion sad perking preblems which coanfront all Government
workere in that ares.

With respect to the Survey's couclusions &nd proposals, our
¢aly commeat 82 this thmo concexes the suggested Government -wids
fee system for parking facilities, The availabilivy of adoquate free
parking space contributes significansly to geod morale and has been @
definite factor in making the Agency's move from the downtown grea
acceptable to many of oux empioyees. We would have strong reservarions
mmmmmmummmw
WMMWMWMMMN&WMMMM
location. Wewmmmmwummmm
ments concerning the subject matter of this Survey Raport.

Stocerely,
A i Lo K, White
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