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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 25, D. C.

OFFICE OF THE DIRECTOR

I DRCUMENT RD, .
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MHHOE BLI FORs  ixeeutive Secretary AuTH: HB 102
Nationsl Security Council BATELELARER . REYIRWEE!.
SUBIAGT t HSC 113/1, A Report to the National Security

Councll b the Inierdeparimanial Commitlee
on Internal Sceurliy on the Jovermment
implovee Security Program

1. Heference iz mede to NSC 113/1 and its recommendations for the
egtublishment of an Employee Securdly Programs. It is reguestec that CIA
be exempled from the progosed ixegutive Order establishing an Fmployee
Seourlty frorvem in the Federal Covernment lnasmuch a8 this Arency has mo
need for such & procram. Ihis Apency presently has irn eifect progedures
and repalations which provide safeguards both from the standpoint of
security protection of Agency sctivities and the protection of the rights
of employees arsinat unwarranied dismissal in excess ol those proposed in
#56 113/1.

2. The regommendation s«t forth in Parapraph V constitutes a proe-
vosal thai an spency other than CIA review the applicasion and implementa~-
tion of CiA's Feployee Security Program. The operation of this roview
progedure would necesslitate cvenitual knowledre 0f the internal orcanizae-
tion, procedures and activities of this Apengy ineludins cur sources of
infornetion, In conformity with the unicue aetivities of unis Asency, 1
am charred under the Hational Security Act of 1947 "for protecting intel-
lirence sources and methods from uneuthorised diaclosure” and 1 feel thab
the spplication of this prepossca orograr would be inecorpatible with my
respongibilities in this resard.

Js 1 wish to assure you that the emplayees of Cii are riven every
protechion in repard to their individual rights and anv action toward
dismissal is given the most careful consideration by the dscney. In view
of the adejuacy ol our presenit precedures, and necessily for protection oi
our internal functions, I feel 1t is necessary that CIA be exemptes from
the proposals set forth in N3¢ 113/1.
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FrMORANDUM TO: Director of Central Intelligence

Through : Deputy Director, Administration
Deputy Director, Intelligence

FHOM :+  Security Officer, CIA
BEFERENCE : NSC 113/1, A Report to the National Security

Council by the Interdepartmental Committee on
Internal Security on the Govermment Imployee
Security Program

l. The attached NSC 113/1 has been reviewed and it is
recomnended that the ICI reply to the NSC requesting that CIA be
exempted from the pro.osed Executive Order and advising that CIA
has no need for an Employee Security Program as recommended, in-
asmuch as the Agency has already established regulations and
procedures which exceed the minimum standards recommended under
{ngagraph Ve

2+ Agency regulatione presently in effect provide the
necessary securibty for CIA activities in conformity with the
Director's responsibilities "that the Director of Centrel Intelligence
Ageney shall be responsible for protecting intelligence =ources and
methods from unauthorized disclosure" and at the same time provide
the necessary saleguards for the individual rights of the employees
against unwarranted dismissal. The Agency regulations in this re-
gard provide safeguards from both standpoints in excess of those set
forth in the minimum standards recommended by the ICis. It is
quite important that the Director of Central Intelligence be in a
position to carry out his responsibilities in this field without =z
review procedure by an Agency outside of CIA, inasmuch as the normal
operation of such a proced.re would expose our internsl procedares,
organization, operations, identity of personnel and scurces of
information to an outside organization which does not "need to
know" and which contravenes the Directorts responsibilities under
the National Security Act of 1947. The opinion of the ICIS that
the heads of agencies have final authority for the decision in
security cases is particularly apglicable to CIA in view of its
unigue activities.

3« In regard to the recommendations set forth on rages 28
to 36, the following comments are made:

Ve(1l) All positions within CIA, with rare ex-
ceptions, would be defined as sensitive positions.
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Ve(2) All employees are working on matters di-
rectly pertaining to the safeguarding of our national
gecurity.

V.(3) FEecommend that the DCI request that CIA
be exempted from the Executive Order, since CIA has an
effective security program,

V.(L) CIA has separate programs for loyelty cases
and security cases and utilizes them acs agiropriate.

Ve(5) The elements recommended in this paragraph
are slready established within the Agency under CIA
[ | (Policy on Clearance of Personnel on
Tty for CIA), and CIA| ( Employment
Review Board and Procedures).

a. STANDALDS. Similar standards are
provided in CIA| |

b. Adverse Action Against Employees.
CIA| | conforms with this recom-
mendation,

c. Suspensions. CIA| |
requires same procedure.

de lLemovals from Service. CIA
conforms substantially with recommended
procedure except right of a non-CIA counsel and
right of substantive review by the (ivil Service
Commission.

ce Leview of Removal Decision. The DCI
has Tinal authority under the National Security
Act of 1947.

f. Demotions. Provisions to meet this
recommendation are estatlished under CIA [ ]
.and under our personnel procedures.
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g. Applicants. Agency personnel and security
regulations provicde that no commitment for employment
may be made until the completion of the security
investigation. In those cascs where employment is
permitted subject to investigation, the employee is
informed of the limited nature of his eppointnente.
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