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17 APR 1954

The Honmorable Clsrence Carmnon
Committee Any lati

: on Apprepriations
U. 3. House of Representatives
Washington 25, D, C.

Dear Mr. Chalrmen:

I wlsh to bring to your atienmtion certalin problems with
which s Agency would faced 1f any of the current pro-
sils regarding restrioctions on the aceumlation of armueal
emve are put into effect., The most regent of these is the
proposed Section 1112 of H.R. 7780, a Bill mak:m§ appropris-
tions for the support of the Governwment f'or the fiscal yesar
ending June 30, 1551.

The generel tenor of these propossls 13 that federal
employees will not be allowed to acerue annual leave from
year to year, but wlll dbe forced to utilize thelr leave in
the year in which it acerucs. Section 5(a)(3)}(A) of the
Central ZntelWe Agemey Act of 1949 (Public Law 110,
81st Congreass) provides that this Agency shall --

"Order to the United States or its Territories
and possessions on leave provided for in 5 U.3.C. 30,
30a, 30b, or as suech sections may hereafter be amended,
every officer and employee of the agency who was &
res. z of zget%w? St.agea ertits Temmi’iaéz andd
possessions a e of employment, upch coapletion
of two years' continuous service abroad, or as soon
as possible thereafter: Provided, That such officer
or employee has acerwed to his credit at the time of
such order, amnual leave sufficient to cerry him in
8 pey status while in the Unlted States for at least
a thirty-dsy period.”

L2

If present proposals as 1o ascumulation of leave are put
into effect, 1t would be impossible for our overseas persarmel
to aecrue dsys annual leave over a period of two years,
If this Section of ocur Act were amended to read twenty-six
days, or some comparable figure in the light of current pro-
pmaia, gll of thls leave would have to be acoumlated durirg
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the employee's second year sbroad, leaving him no leewsy for
emergency lmve ov laave other than home leave during
the second such home leave would ;: 'obably
have to be 1o his third year of overseas duty, The
reasons which led to the maaage of Seetion 5(a)(3 (ﬁ} gbove
would be negated by current proposals.

In addition to the problem ocutiined ab«.wa, this A%Scy
has s speclsl] problem in connection with 1ts de
persommel, As you know, &8ll of our work lics in r.m fleld
of foreign inte ce, and maxy »f our porsonnel are higbli
specialized in iowlar countries or arcss abroad. As ,.ev
of their bmkgrwad meny of our persannel have talern, or
emtm ,» extended tripa to the areas of thsir
tiesn, st oir own expenss. To this end mayy of our
1l are scoumilating leave, or plan to acoum ate
me, mar & period of two or three years so that thej
tripe ebrosd of sixty days or more. T
mld be mnible if current proposals and restr.ctions
msaz'dina leave are snucted, ag very few ;imx'scms could afford
g;rsaml expense of an overseas tmp asting 8 mere
-gix days including travel time.

Por the sbove rsasons anﬁ becauss of the very special
nature of the work in which thi is engaged, it is
our reguest that the Centrsl Intsal ce sgeney bt spacl-
fically exempted from eny proposed limitations on the
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