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1. DTLINE¥'s bookltmeper was Interviewsd to clarily iae points
raised in Hecomaendations, Referensce i.

la &e I® Recomnendation 1, Leference A, the CADRAIN adminis~
trative/finance officer »111 forward the wnenthly statevent in
a separate report. The statesent will be secured sach memth

froa DTTINEN,

be Re Rgeonamndation 2, isference 5, we aust asait the
results of o re~check Ly the bookikeepsr and Charles . Newham,
imther than hold up this dispsten pending the outcome of the
re-check, the results wiil be trsanscitted in & separate dis-

ptteh .

Ca Ke Recommsndation 3, Referenos A, DILINEN resorts to
a simple and fairly effective precedure. All LTLIHEK salaried
eaplayess are roglstered with the Arbeitsaxt under their tyue
namg; there is no pinpalnting of overt snd covert eapleoyees.
Their esployer L& listed es ire Ly. Hoffusmn, an offiew far
publie relstions and press affairs. This is sctually a ne-

tional office. It serves itas purposs vie & vis the irbedtsamt,
tut dees not provide seeurs #ince the DTLINEY represeta-

tive who originally listed the a8 exployer gave as its
address that of DYLINEN headquartersw. (uite olwiouzly an se~
tute Arbeitssat employse sould put two and two together 1f it
were worth the time and trouble. 5o far UTLINEN employees have
reported ne indicaticns of & Mro/pTimm tde-up by Arbeitsamt
officials, but we should not be too sanguime about this state
of non=attributabllity.

#@e think 1t of interest to CUM and the home office to add
a clariflcation of DILINEN's [{insnclel procedure vis & vis the

Berlin Finansaat and the irankenversicherungesnstalt. 7The fore
mer lssues yesrly tax carde {or each DTLINEN selaried employee
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(trus nanes); the euplayer le liated ss Bupg Dr. loffwann. DTLINEN's
beokieeper kespa these true name tax cards in & special file under
his personal supervisisn. Tax payments are asds in g lump sum,
credited to Shro r. Joffmenn. This procedure swolda pinepointing
individual DTLINEN eaployess. Tasentially the saxe jrocsdurs is
followed in meking siokness snd health insuransce pammtahto t;l.u
Rrankenversighorungsanstelt. Luap sua payments gre pald
sgsomt of fure Dy. Hoffmarm, Thanks te effeative betwesn
Newhan and the directar of the Xrankmnversicherungsanstalt, DTLINERN
emplayees are regictered by nusber rather than by naue st the An~
ptalt; true peces of LTLINEY employees are net recorded. The flaw
in the systea is the prospect that both the and Krenkba-
versicherungsansialt can recognise the address of ires Hofmann
a8 [TLINRN'se,

de. Be Reccmmendation L, Heference &, we ¢an offer no foolmgreof
proosdure for sliminating spesulation coneerning covert funds
shannelled to Newhasa and en in the overt boeke. Howrep, inw
asmxch as ODYOKE interest amd support of DTLINEN was offieially re~
vokled to Fadrep authorities, we feel that these funds can be ex~
plained (if necessary! in teras of sush ODYOKE suppert. There is
no reason for Newuean to amplify this explanation,

8. le .,oommendation 5, Zefercice A, we tdo not consider DTLINEN
overstaffed. Obviously personnel changes do oomsr in TTLINEN, bDut
they car be attributed to normal fluctuations in personcel etrength.
To DTLINTH'S eredit, it must be said that 1t employs workers with
an eye on their qualificstions and on thelr charscter. !s i3 gwmeral
rale, well Qualified personz whose character appears unsuited to
the stress and strain of cold war setivities are not emplaysd. Ap~
plication of this rule has been vindisated more than once when
valuable eapleyees refused to leave DTLINEN for gllttering offers
from ZIPPER, ODOPMAL snd the BV,

fo ie segomwendation b, iaference 4, we propose a nodifice-
tion of Newhes's gresent method of allocating the fmds. ¥e shall
reuest that the boelkimeseper sign & reseipt for the overd section
funds and that do the saxe for the covart sectiion.funds.
This will defin resord the sllsosation nmsde Wy Nerham, pinpeint
respensibility, and psraii us to tyuoe the allocations as they are

by the svert and covert ewotions, In addition, the overt

boslts will only show the allocation indiceted on the reseipt snd
thepe can be ne confusionm concerning possible semsingling of funds.
The recsipts and atatemsnts froa the overt snd covert seetions will
be subaitted to us menthly.

ge He Recormandation 7, Relerence 4, a schedule of non-expend-
abls equipment is being jprepsred and will be forwerded when coms
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2. Clarification of the Questions raised in Psragraph 1 a, b,
inference R is as follows:

A, The hooldcweper stated categoricelly that DTLINEN pald ne
mwto%%g. aots. It was his opinion that tha auditors
confuged Lare paynents of homovere to severzl fres-lance
Sjournalists who comprise the UTLINEN préss section. ‘These aen,
howaver, are not salaried eaployees; they ere remunercied em the
vasis of articles contributed. fe shall chesk with the covext

ssction to deternine whether it peid & bonus to specific nswespaper
conbtacts,

Y. The owert section never pald a bonus to o Senate mexber.
7o will clear up ithis point with the oovert seetion.

3. Our tharough disguassion with the Yookitesper lsaves little

t that [TLINEN iw asking every effort to eondust its affuirs, both
sdainistrative and financial, in & business~itke manner. UTI.INEN's
top functionaries are fully awsre of the fact that the activities of
their orgaunisation entsil greve responsibilities,
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