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EWA 26228, 24 April 1959

1.	 Action Required. Consider termination of AfiliAtIKEYE 1 and the AERAWKES
Project.

127:67-1Taia

2. Product of the Project in term of Project Objectives and the RMD.
- During the reporting period the following disseminations of positive intelli-
gence were made: EOFs 4178, 4'79, 4192, 493, 4233, and 4235.

3. Agent Performanae.

AERAWKEYE 1.

a. AEHARXEYE I continued to screen mail intercepts for leads. Through
this means and from spotters reports several possible REDSEDI prospects
were located. They were contacted and assessed by AEHAWICETE 1 and two
of them were found to be interested in repatriating to Latvia. ,ThOY
both had to be rejeCted, however, since the agent's assessment revealed
one was an alcoholic. and the other too old (53) and of generally low
caliber.

b. In addition to handling CI_	 .2 this agent was also recently
assigned the responsibility for handling and servicing Ele•

_D Le 2 MAW 14, r:: _2 C :3 r-
0. It was noted, however, during this period, that the esent's perfor-
mance and behaviouz. were becoming increasingly unsetisfactory. His per-
fortance of dutios assigned to him was not felt to be an a level commen-
surate with his professional bacMground. Although there were several
inStanoes of erratic behavicue	 the agent, none of these were notewor,..
thy anou6:1 in theoselves. Nevertheless these behaviour patterns had a
cumulative effect tpon us causing us to conclude that the agent was
somewhat eccentric. We make reference here to chance remarks by the
agent which indicated he eas convinced that MARK was monitoring his
mall and telephone. was surveilling his movements, sending him on as-
sessment assignments merely to test him, and employing prevocative tech-
niques to aggravate him.

d. Perhaps these convictions of the agent, Fhich we were never able to
dispel, may have been responsible for his poor judgement in the incident
repeated in EOFA 24897,. 13 .!aneary 1959. (This was when the agent con-
tacted E: :1 and at the conclusion orthe meeting allowed him to
accompany the agent to a•prearrenged meeting site although the agent/1/1,r
aolf waG convinced c...„ 	 ' intended  to "finger" him.)

C. A rent incident refluct:ne.poer judgement and impulsiveness oe-
curred with subject of EGPA ..7267, 24 July 1959. This subject was swot-
td and recemmended se e eesnible good ACCONFASS prospect by
;3 The latter, hewever, had hceen'tela'ele to secure seeeelent biograph-

lc data . eee c name eeace rsuet.	 agcnt ens cre..eeeently instraeeed
to meet sele!eet az e ieenS el	 nesose him .e •e. attempt to
socere cee.eeeeeel eioe:etpe;e2 earr.	 •ceng intodecee eo eubject by

eae eeee .: . e zahliehed	 contact ei?:e him, and
;; eivine ele	 lreeeere-

..eetene	 nf Sr-ere 	 eeval vessels, et.e. ee well.
• flandeeeeee ectleties.
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f. As a. result of the foregoing inoident,[2: 	 n decided to
meet the agent for the purpose of assessing him and advising him that
he was never to attempt recruitment in the future without prior clear-
ance from his ease officer. C: ...spent a few hours with the agent
and found the man uninspiring, lethavgic, clow thinking, and apparent-
ly unhappy with his lot. It was a n decision at the time to watch
the agent carefully over a period or tne next few months and re-evaluate
his performance with the thought in mind of possibly recommending his
termination if his work did not improve' or if he *matted repeated er,
rors of judgement or did riot-Sollew his case offiCer!s guidance and in-
structions in the future. It might be added that C	 overall as-
scsament was most negative end that he was not impreesea with the man's
personality, professional qualifications, attitude. towards his case of-
ficer and MARK in general, or his overall behaviour.

g. Aleut ten, days after C niassessment, the agent was net on 2
August (see PROB 4986) on a routine matter. After inquiring why his
family had not arrived the agent remarked that he is playiag with the
Idea of resigning. Since the agent had made similar such , off-hand
statements in the past, there was not much credence placed on this re-
mark.. On 3 August, however, it was discovered that the agent visited
the. local Consulate that very morning, identifyinghimaelf.as an OD1BEX
employee (of Our cover unit), stating that he desired to resign, and re-
questing financial assintance to get home since he Oas destitute and
since:OD/BEX allegedly refnaed to pay for his transportation to PEIPME.
The agent, arrived for a scheduled meeting immediately after the above
incident at the Consulate and reported his actions to 	 ::I.He could
offer: no logical explanation for such eccentric behaviour' and gave every
indication of again changing his mind, and deciding not to . resign, "if
my family joins me immediately," For your information the above inci-
dent was reported independently to our, Security personnel with the re-
sulting embarrassment to all concerned.

h..	 met with the egent.on 4 August end his actions
wertlaCTSOussed in some detail. It became apparent that the agent was
not teo . seribus about resigning but had taken the action in order to
force :our :hand. He appeared to be convinced that for some mysterious
reaeone We had taken steps to pnavent his family from joining him. Per-
haps the Most significant remark he made after being .informed that his
.family wee preaeptly being processed for travel was that he wouldcon-
sider.rmmaining in Germany if his family was actually on the way. He
war informed that such a position amounted to blackmail and MARX could
not permit it nor. would we accept any ultimatums. The agent appeared to
have difficulty comprehending the ooncept involved, shrugged his thou'.
dem, and stated that perhaps he was in the wrong business.

1. ttShOuld. else be mentiened here that te agent's financial utatuu
is 60cohat chaotic. He draws only $100. per month salary in tha field
and is incapable of aupporting himself On this amount. An a result, he
has used funds advanced to him for travel or operational expenses for
his personal needs'. Although this aspect will be covered in more detail
In a rorthcoming separate dispatch we might add that AEHAKKEYE 1 owes us
an approximate sum of DM 40u0. In addition, he will now owe MBANK the
cost of his transportation to FRPHIME. (FYI: Subject was told that we
are not paying for his return transportation but merely advancing him the
money which he will owe to MARK in addition to the aboveameationed.sum.)
It might be interesting to note that although Subject acknowledges his
debt, he does not serm to b;! too concerned about it aince be claima to
be destitute and not in a position to repay it in tbe immediate future.
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j. Upon receipt of Headouarters concurrence (DI 38678) to return the
agent to FEMME, C::	 Zimet him on 6 August 1959. He was
told that we had good news inasmuch as Headquarters agreed to his re-
turn home. The agent thanked us and replied that indeed ties was good
news. Various administrative matters were then discussed cid the agent
was told that he would leave this area on 9 August 1959. At you already
know the agent indeed left the area by air and should have arrived in
PEPRIME an or about 1 1 August 1959.

4.	 Finance. Total expenditures during this period were approximately

5. Commitments. None made.

6. Security. The Office of Security has assured us that the Consulate
dropped all action against the agent and has no further interest in his case.

7. Prospective Developments and Planning. We recommend you sel.tonsly
consider terminating AEHAWKEYE 1 and the AEHAWKEYE Project.
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