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. reported previoualy,

Seotion II Z 3 along with Dre Margzot BRUE i ‘
_analysisJg\This organizational arrangement was apparently made primarily for
convenien

FYI
REFS: A. EGNA-17494, 6 Aug 1959
EGNA-18194, 17 Dec 1959 ‘o
C. EGNA-19101; 24 May 1960 .

l. Transmitted herewith is a chart showing the current BfV organizatlon
and the officials holding the key positions down to Sectiord Chief -
(Refera‘csie.iter) It will be noted that this chart reflects only minor
organizational changes as compared to previous charts and no attempt will be
made to repeat details previously reported. However, there have bee ',some
personnel changes since the last reportibg whioh&fg'&%irre ity

I .
2. Th employment by_the g
\ o~ .
“~ Hendrick #BEAGNOF  @van ¥BERGH ! !

born ca. 1914 (e '

to take charge of the BfVtg public relations and Dronagam_eff_gm_haa_b_egn___
It will be_noted that

3 it is rather misleading as to vanBERGH's true status within the
BfV. His activities have very little, if any, direct connection witth those of
BRUBSSOW. Although the chart shows himy/to be direotly subordinate to the

-

Soordinator, . A'&Iwewm* '&A%Lnerﬁ ‘ 7
einploW ¥ROBRIING| ;e 00 1

T . R
born 3 No T se € ¢

the Jatter does not exercise any effective supervig 8

agtivities. Van BERGH was actwally brought into the Biv by BESSEL— ORCK, to

whom he is also technically subordinate in 'l:he chain of command, ’-rg' with whom
he continues to maintain a rather close profgssd;mg% tions -,%:;_.has
direct access to Pregident SCHRUEBBERS Who consults h 2 Ly on

publicity matters and who generally appears to be sympathetic to his ldea.s and
proposals. Van BERGH makes a point of avoiding Vlce-President RADKE as much
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o /
asg poasible because &he latter tends to be extremely cautious on publicity i
matters and is incliked to take a negative attitude toward van BERGH!s projectgs
His publicity work insofar as BfV activities are concerned affects primarily '
Departments III and IV. His presence at the BfV is regarded with mixed feelings
by some of the key personnel in the latter Departments. Before coming to the
BfV van BERGH was a free lance writer of books and radio and televlision scripts
on the anti-Communist theme. He studied law but never followed the legal
profession. He has no background in intelligence work apd little appreciation
for the problems connected therewith. Therefore some of the old hands in the -
operational Departments were somewhat resentful at his being hired by the BV
in the grade of TOA II (roughly the equivalent of Oberregierungsrat). His
arrangement with the BfV also permits him to retain whatever income he derives
from his writing. Before his arrival some of the staffers in the operational
Departments had developed their own press contacts and some of them'are believed
to have been concerned that van BERGH would infringe upon their activities.

Dr. Hans-Josef HORCHEM. The fact that yan B@m&me\s; gtill not
as extensive or effective as might bé d¥sired also caused "his reputatioh’to
suffer somewhat in the eyes of some of the other BfV staffers. Van BERGH is
a“devout Catholic and apparently has good contacts on influential levels in the
latter circles. His writings on the subject of Communism usuelly have a
decided coloring of Catholic conservatism. ‘ ,.

~ Nor example, we gained the impression that this applied in the °359u§?'

-

v 3 Some further comment on the position of the Coordinator is perhaps

in order. Although one of the Coordinator!s primary functions is to coordinate
matters affecting more than one Department, he has always been subordinate to
the Chief of Department II. In addition to the normal coordination functions
he'ls also responsible for over-all supervision of the registry, archives,
central files and machine records program. In the past the scope and
importance of the functians of this job has depended primarily on the -individual
holding it. The present incumbent, EMMERLING, lacks the interest, initiative
and intelligence necessary to perform the job effectively. He contents himself
with attending to insignificant routine coordination matters, and leaves
important decisions to others. For example, Section II Z 2 (Registry; archives,
central files and machine records) is subordinate to the Coordinator -in the
organizational scheme; however, EMMERLING, in practice, plays no role whatsoever
in the supervision of that Section. Its Chief, Joachim POSTEL, receives his
guidance directly from BESSEL-LCRCK, Chief of Department II. L

4 One of Department III's most pipssirk

with the “assignment of . I

AN

to the position of Chief of Collection for Department III. HORCHEM had been

offered a job with the rank of Oberregier rat at least two years ago
(EGNA—19101, 2/ May 1960) but NOLLAU- refused to release him at that time. The
jpb=o£.Chiefgof Collection carrigs a rank.of.Qberregierungsrat and HORCHEM now
geems completely happy.<f c as & Louyg-wAy to go before he reaches the
profesaional competence of his predecessor,

Ad"a g A

WS g
- E‘rit"z""*MICHEIQ , o :
born 29 June 1919 in Giessmannsdor

bn?iie is young, 'has a great deal of energy and he is completely devoted to

i (a) MICHEL was given & newly created post within Department I
(Administration). The position was crea%ed shortly after the erection of the
Berlin Wall and makes MICHEL responsible for mobilization and emergency
measures at the BfV. 3§N“J; Tl

/§fféam®r p

( HORCHEM*

. A

I-4-2 was Eﬁéigned

I

tfon Hs Chief of Refsraf I

tot e
e L " Dr. Hans #ELVTH— )
-H-éz4mlﬁ“d;@ ' ‘born ca. 193¢ o ’
who was previously assigned tﬁstEﬁEﬁfV Training School:§>
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5 Department IV has undesgone some changes on the Section Chief leyel
since the lagt reporting__ Also ‘IE! —

——

Erich Otto *Wk 'ER! _
born 20 Novenber 1912 in Romeyken

Chief of the Operations Group of that Department, finally received appointment
%o the career civil service in the rank of Reglerungsrat in January of 1961. |
The climate wasparticularly good in the; wakuioﬂ:tje . _:]”gﬂaamtv v persuading
‘the Interior Ministry that an exceptiogj sho i i ibe his
Gestapo background, and the BfV was able to take advanteg

e of the situstifon.
Whether the T__ | Case and WENGER's involvement therewith was the decisive
factor in getting him the appointment is not clear; however, there is no
queation that it played a role.f)— QéLQA
»

¢ 4:iln the autumn of 1960} %
3\ g\ e "Qe”

Wolfgang * ;l Q

born ca. 19<7 pr6bably Tn Gosttingen S Qp

at that time Ghief of Section IV 4 47(§oviet IS Evaluation), dpcided/to try

hiz hand at another professions. His father, who is & member of the /board of

“TBXREdtors of a large bank in Hanover, was able tc arrange for him tp obtain
& key position in the same bank at a salary considerably higher then.his
current civil service salary. SENGER obtained a six month leave of ab
from the BfV e him to ta
~replaced as Chlef of

&~ Johann Georg
‘born 1929 ha

.aerving in Department V { gndd v B
+Since ERB was seriously lacking in experience he did not take over comﬁlete
:mapagement of his Section immediately. This responsibility was taken over
atemporarily by Dr. MEIER in addition to his normel job of Chief of the
‘Department IV Evaluation Group.y Howeverwithin IV A 4 the job of immediate
,aupervisioh of other members oftheffection fell to

oo

Gustav *KHg . c
born 20 No'vem&'f 1915 in Offeénbach/Main

an energetic and competent Angestellter. After approximately 8ix months. ERB
assumed actual control of the Section, but KRAPP retained the position of
_permanent deputy responsible for Soviet legal establishments in the GFR as
'1?911 as for lllegal cross-=border Soviet.J activities.j}
| Werner Walter INE] { -
born 19 April 1921 Pomerania

who had previously handled matters pertaining to.legal Soviet establishments
was transferred to Departq4: [I. Hennel had a strong tendency to- indulge in
iasdiifect with fancy.» It was consid“fed

him under control. So fa;f‘
:competence. He is frieno§.*

e ined to make decisions on his own. Although
KRAPP is basically a very oompetent administrator the Section is generally
.-badly lacking in expertise in the Soviet IS field. ;>

(5)'.By the spring of 1961 SENGER had concluded that he was:not cut
out for a career in the banking busi§§js after all and that he would return to

. the BfV. In the meantime e
o | < Dr. Fred ﬁt&cw&mﬁ :; L
] e 801{, :

born 15 July 1925 in- Herten-Scherl
Chief of Section W45 (Satellite IS Evaluation), decided to leave the BfV
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for a position as legal coneul with a Bundeswehr unit in Munich. SENGER was
Ghosen as his replacement and took over the Jjob in May of the same yoer .
SENGER's personality was somewhat of apimprevemefit-over ] ' B
professionally the Section profited little from the change. The shortcohings
which we have noted in ERB also apply generally to SENGER.

6&<fWe have noted in peragrgph 5 above the significant personnel changes
‘in Department IV. & few additioml remarks concerning
“ Alfred RAVscH( h
born ca. 1927 probably iﬁ’w*éfibufg

previously reported as Chief of Section IV A4 3 (EGIS Evaluation), would

probably be of interest. RAUSCH came to Department IV on 1 November 1252

after having served for a time in Department II1l. He served as deputy in the
Evaluation Section for two months and then succeeded Dre MEJER-as Chief

when the latter became Chief Evaluator for Department IV, RAUSCH 13 cl rly
the most competent of all the yo Jurie ten tment tions

-on the Section level. He has intelligence, self-assurance and can'make
' decisions on his own. :
8
7. 4s mentioned above there have been/few significant pensonpel changes
in the BfV: in the past few years, and our comments here have been concerned
primarily with those changes. It should be remembered that the B ik at11l
plagued with personnel problems, the paincippl gng: AR L Ly
resrulting dedicated bright young men are interes ¥n a career
intelligence and can thus grow to maturity in the profession. The BEV is now -
endountering little difficulty in getting budgetary approval for new slots,
but the real problem still lies in getting properly qualified persons to fill
theém. Well qualified young men are still more inclined to seek jobs in other.
fields where the salary scales are higher or where prospects for rapid
advancement are greater. The hard core of professional competence n the BEV
CE shop 1s concentrated in a few péople in the Operations Group such as WENGER
and WATSCHOUNEK and few lesser, but atill very compebent, figures., such’ as
WEIDE. If the BV were suddenly denied the services of one of more of thése
individuals the consequences would be virtually disastwous. The weakeat half
of Department IV is still the Evaluation Group despite the fact that,the
brighter young staffers, such as MEIER and RAUSCH, have developed considerably .
in the last. few years. In addition to providing desk support for the Operations
Group the primary function of Evaluation ig research and collation to produce
‘hew leads. In this field the Evaluation Group has fallen far short of its
desired effectiveness. Insofar as this function is performed it is frequantly
done in the Operations Group as the emergensy need arises.
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