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ing of the Bspionage Laws, Title 18, U.8.C. Secs. 793
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THE SOURCE EVALUATIONS IN THIS REPORT ARE DEFINITIVE.
THE APPRAISAL OF CONTENT 1S TENTATIVE.
(FOR KEY SEE REVERSE)

SOURCE

1. Available in the CIA Library are a report on Soviet wages and methods of payment
and a report on medical facilities and hospitalization procedure . P -

2. The first report provides some details on wage levels, payme proéedures, pay-
ments for overfulfillment of norms and illness; wage deductions, and some general
information on retail organizations. The second report includes some details on

the obtaining of a medical excuse from work. ' .
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“are paid so little in the Soviet Union that it is impossible

A to supply their minimal requirements, let alone save any-

VA d

minimum living wage is 700 to 800 rubles, whereas the actual
dnimum wage for a healthy person is only 400 to 500 rubles.

It is impossible to find a worker in the Soviet Union who looks well
A worker can't aiford to buy shoes and sult at the same time.
A laborer does not enjoy the right to protest against low wages.
Such action is regarded as inimical to the existing regime and as
being aimed against the regime - with the consequences that entails.
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“ages are usually paid twice a month. An advance is
ERXXEREXMAR first

wages for Skilled Workers

Unskilled labor (diteh diggers, loaders)

urivers (tractor drivers, mechanics)

Miners, metallurgists

Operators of combines, bulldozers, steam shovels

Administrative personnel:
Director of a trust
Trust department head
Mine director

Head of a district

Procedure for Collecting w«ages, Pay Periods
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4C0 - 700
500 -1000
1000 -2000
700 ~1000
5000~10000
2000 -4000
3000 -5000

2000 -3000

working man in the Soviet Union can afford to wwn two good suits
one time.
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pald out for the

half o%‘ ’m& cuwegt Month from the 15th to the 28th;
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v ,&or the past month are paic from the#®lst to the 10th of tre

+ jponth. tHowever, when there are financial gifficulties this sched-
uls .S often violetea anu waces are paid 10 to 15 days late. The
advance is issued in the amount of 50 ver cent of the worker's wacge, -
pased on an assumed fulfillment of his norm. Uhe final payment takes
into account the worker's nonfuliillment of his gumEaxX guota, absence
pecause of illness, coverfukfillment of quota, premiums and raises. If
tne worker fulfills his cquota by iess than 80%, he is nonetheless
cuaranteed payment of a minimum of 80% of his wages. The ccmpan
does not pay for sick leave, uiiich is taken care of by government in-
surance. For overfulfillment &f his nlan a worker is naid according
to the following scale (aporoximate):

Fulfillment by 101% 110% of normal wage plus 1% equals 111%
" 111% 120% " noo14, n 1219
1 1309% 150% 1 it
" 150% 180% and so forth.

“he norms are set high encugh so that it is not posgible to overfulfill
the nlan to any very great extent., Lowever, there is no prohibition
against workine overtime, which is paid for at 150% of the normal
rate for the first two hours anG at 200% for any time over that.

according to regulations, wages are not supposed to be palu during
working hours. Tig enterprises nave special cashier windows for the
payment of wages. 1In small‘enterprises)wofkers collect their wages

at the accountant's office, from someone sitting behind a desk.
Sometimes workers are »aid on the basis of pay slips (kassovyye ordera),
which are given out upon signing of the register (vedomost'). The
latter has roughly the following appearance:

Amount due (ver- |iiis|Total Withheld To- | Paid | Name|pig-
- , time cel| due tal |out of |natu=
onthly| Pieee- lan Loan | Inc- |Childfac- worky re

work gous ome less|van ' er

tax tax |ce

"he worker takes his slip to the cashier, where he receives his waves.,
If there is any cocnfusion about the correctness of the amount Lhe has
been paid, he takes this matter up with the accountangt, and not with
the cashier. o

In addition to this, so-called raschetnyve knizhki are supposed to

be kept on each worker at large enterprises. “he worker keeps his

own knizhka, and twice a month the accountant's office enters in it
the amcunt of wages paid out to him.

o, ot Y .o § e a—
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When & worker is incapacitatec through illness, he is recompensed after
six months from the day he starts work, =zt the following rate:
o ]

Term of Employment Tercent of averace earnings for vast 2 mos
unp to 6 mos., 0

& mos. to 1 yr. 50%

1 yr. to 3 yrs. 75%

over 3 yrs. 100%

workers who are 1ot member of a trace union receive only half of the
amounts given above., Lospitalization .s peicd for at this rate only

in the case of two months of uninterrupted illness. At the end of

two months the worker is transferred to a pension, whighis considerably
lower than the compensation B¥ po bol'nichnym listam (according to
certificates on treatment in hospital). 7“he accountant's coftfice

pays out the sums due from the bol'nichny list, tor which tie office
then chnareces the government insurance office.

5, educticns /

Tncome tax, tax for childless persons, and contributions to the otate
Loan are deducted from a worker's salary. The income tax is withheld
at roughly the following rate:

-

Tncome up to 260 rubles ‘ no income tax
260 " L rTubles
600 " 25 1
1,000 " 70
1,300 " 121"
Tax on childless versons:
With three chiluren no tax
"otwo " 5%
" one child 3,07
" no chilGren 6.0%

State loan. Subscriontion to the state loan is usually at the bhe-
cinnine of nay, and the amount may not be less than the egquivalent of
two weeks'! salary. <+his amount is withhelcd at the rate of 1/20 of the
total over a veriod of ten months, from ‘ay through rebruary, from
the semi-monthly wage nayments. Uhen the last yearly instalment 1is
withheld from the worker's wages, he is given a bond. bonds are issued
in demoninations of 25, 50, 100, 200, and 1,000 rubles, but mExharg
RREEXxkG@xrukizkxk® but certificates with a denomination of less than
160 rubles do not have the standing of a complete bond. Teturns on
the boncs are gainec in the form of #@x raffles held twice & year.

- The usual subsecription to the state loan is in the amount ecuivalent
to one month's salary. ™ -
Eﬁ’¥m1r
A N, ¥
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fh addition to the foregping dedyg: trace union members nay uues
in the amount of one percent 6f their wages. The dues are collected
by a representative of the trade union, who nastes stamps in the work-
er's book for the amount paid. Tarty members also pay dues, which are
eraduated accordina to The worker's earnings.

In addition to all this, there are such voluntary organizations as
wriend of the TForest (urug lesa), the Volunteer Society for Coopera-
tion with the Army (LDosarm), ana others, Iembership aues in these so-
cieties come toc about three rubles a yesr.

tent is at the rate of 1.20 rubles ner scuare meter of living sgace.
owever, it is h&ard to get guarters. It 1s comparatively easy to
~et a place to live in areas where tie emoloyer Ifurnishes woriers
their avartments. VWith a shower, water costs about 1 to 3 rubles a
month. Hlectricity costs 40 kopeks ver kilowatt. Depending on the
cost of the meal, tips in restaurants come to between one anu ten
rubles. (ne can forego tipping sltogether in workers' restaurants.

6. Tow a ‘lorker Spends his Pay

Yhen a bachelor earning between 400 &sna 1,000 rubles collects his pay,
he usuelly buys some neecCeC item of clothing, and the rest is put asiace
for tood. Such a worker usually eats at his place of employzrent,

where he can cet breakfast for 4 to 5 rubles and dinner for & to 12
rubles. If he eats at home, he prepares his own meal on an oil stove,
the only kind of entertainment he can afford is going to the movies

or to some public garden.

Adbne in the ®oviet Union can take part in sports. ‘There are sport
societies attached to factories and plants. The favorite sports are
socker, volley ball, basket ball, and in the suburbs swimming and
rowing.

Food is a greater problem in the big cities, where one has to eat
in state owned cafes and lunch rooms, where they overcharge for every-
thing(in the lunch rooms).

7., Distribution of Goods

The following retail organizations supply the population in Trans-
caucasia in peace time: state trading organizations (gostorgovli),
cooperatives, ORS (Workers' Supply Section) and URS (Workers' Supply
Administration), and the kolkhoz markets.

In large cities such as Tbilisi, the population is supnlied through
the state tradirg organizations. There is a large network of re-
tail trade outlets. There are also specialized stores such as
pakeries, butchers, greengroevers, fruit stores, stores for soft
Grinks, eletrical appliances, chemical goods, building raterials, and
other things. There is also a peiwerk. of .restaurants, cafes, lunch
r.oms, and pubs. A worker can't afford to pay the piices in restau-

rants and cafes. .
R —
{ .
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‘Tn.V1llages the popdf“t 1., K€ plied by a network of consumer
societies. 5ne assortment of £00C &?“tﬂe guality of the service

is less goo¢ here than in tne cities, serticulerly in recard to fooa,
pecause the :armer msually lives on what he grows on his private plot
and on t e proGuce he receives in return ror nis labor. Workers who
l1ive in settlements for inuustrial workers sre supplied Ly the UkRS
‘orkers' Supply section). The retail prices are the same at gll of
these enterprises. “he institutions concernec with Bhe nurveyance of
meals are civided into xxx categories, OkS restaurants for .orkers
gre usually in the thira catesory, anu prices tiiere are comuaratively
low. Such nlaces are often cafeteries. Uhe (ES enterprises are con-
trolled both by the ac¢ministration of the mine, fectory, or plant, to
winich the restaurant is attached and by an organization of worker'
controllers. This orovides some measure of security against maloracti
on the part of the restaurant employees and improves trhe situation for
the workers., Generally ®xy speaxing, the econonic situation of the
sorker cenends on his relaticns with the administration. The latter
usas various legal@ and illegal means to lmprove the lot of workers
that it recards as aevoted to thelr emplovers anu to et ric of tithocse
that are incompetent or intractable.

There are kolkhoz markets in all cities, and tiie vopulation usually
buys fruits, wegetables, meat and cairy procucts there, because the
nrouuce 18 fresnel kxak than =t government stores, Fovernmenf stores
for She nost handle frozen and canned goods.

“rices at kolkhoz markets are usually just akXik a little &bove or a
1ittle below those in the state stores, Cevendine on the season.
Towgver, scarce gools are much more eXUen51ve at kolkhoz markets
then in trhe sovernment stores

“vith the excentions named below, tine sunnly problem in the Soviet
Tnion has undercone a creat improvement lately: Spices, rice, good
wool me&terial, household eoods. Some goods, such as sugar and butter,
are scarce BEEasimraxX¥Yx periodicelly.
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1. " Tllness on the Part of an Unemployed ferson

Tn the ooviet Tmion, anyone is entitled to free medical care, X& re-
pardless of how serlous his illness may be. Hfree medical care is
supplied by the :.inistry of health. 'here is a network of mi® dis-
pensaries, hospitals, and BX polyclinics in the cities and villages.
1t is usually not c¢ifficult for a person who 1s serlously ill to
get into one of these institutions.: If he is not able to go to &
dispensary himself he can Shone up or send someone there to renort
his acdress. In such a case one must first know which dispensary
serves the district in which this sudress is located, because each
gispensary and hospital serves one certain aistrict. ¥hen the doc-
tor has come and examined the makimm vatient, he determines whether.
the case is in need of hospitalization.

2. Illness while Travelling

There are medical attendants or stations on the highways, trains, and
airways. if someone is taken ill on a trip, he shiculd report this to
the conductor, who informs tiae dGoctor &t the nearest medical aid sta-

tion. ‘The Goctor comes to inspect the patient, ana if necesssry he
takes him off the train and sends bim to a hos»nital. "he same apolies

to travelling on planes, ships, and buses.

3, Eolt'nichny List

-

When & doetor consicers that a satient is not in fit condition to go
to work, he issues a bol'nichny 1list. A local ooctor can not issue
such a certificate with a validity greater than 10 days. Thereafter
the decision of the medical commission is necessary for its prolonga-
tion. The medical commission is authorized to fssue a bol'nichny 1ist
with & valiaity of up to two months, after which time the commission
p.aces him on the iist of disabled, and the vatient receives a nension.
Tf necessary, the natient may receive free medical care curing the
entire course of his illness., 7ne bol'nichny list is authorization
for rnot going to work anc for obtalning =@ Gisability compensation.
ifter the expiration of the certificate, the worker turns it in at

his place of employment. If he is po longer emploved there, gnd if

ne fell 11l no later than two weeks after cuitting his Jjob, this last
employer will nonetheless pay the bol'nichny list.

4 nerson who is taken ill while he 1s looking for a job pnroceeds the
same way as ang other unemployed person.

L. *rrocedure at Disnensaries and Hospitals

The procedure at gospitali (laree hospitals, usually military) is
ebout the sane as at other hospitals., When someone is taken ill,

he calls the cistrict (rayonny) coctor in the usual way, and the
latter gives him a list with a validity of kEmxmaysx up tc ten aays.
If the natient has not recovered by the expiration of that time,

SECRET
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" the fedical commission attacheu to the uistrict (rayonnaza) BX poly~
clinic determines whether he is in need of treatment in a gospital'.

When the natient arrives at tihe gospital' a duestionnalre TS tilled
out on the basis of the order (napravleniye) of the volyclinic and

a history of the disease is written up. If the patient is employed,
a bol'nichny list is started for him; if -ot, t.e certificate is .ot
neeued.

fn the first uay the chief doctor examines the patient anu prescribes
treatment. If the patient ig in very bad condition (unable to move,
losgs of nemory), someone close to the patient is allowed to look
after him, in addition to the nurses; ot it may be that someone 1s
hired for this purpose., If the alsease is infectious, additional
care 1is 3mrm1tted but the attenaant is not zllowedtbo leave the hos-
pital. Since hQSpltdl fare leaves something to be uesirea, persons
close to the patient are asllowed to bring him food from home. inhe
patient is checlked out when he is out of danger. “Jhen a patient
checks out he is handed his bol'unichny list, if he is employed. If
the vpatient is in need for further rest IOllOWLﬂH his release from
the hospital, his bol'nichny list authorizes him to stay in bed at
nome for five days or more. I1f a person is not employed, he does not
receive a bol'nichny list.

If the patient who is checklng out 1s'heed of a rest at a sanatorium,
the gospital' issues him a certlflcate (sgravka) entltllng him to &

pass (putevka).

If a person is suddenly taken seriously ill, a telephone call suffices
to summon an ambulance to t®ke him directly to the hospital, without
the intervention of a polyclinie.
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