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25X1A C-. -

24 April 1946

CENTRAL INTELLIGENCE GROUP

POLICY ON CLEARANCE OF PERSONNEL
FOR DUTIES WITH CENTRAL INTELLIGENCE GROUP

Memorandum by the Director of Central Intelligence

1. The President's letter of 22 January 1946 charges the

National Intelligence Authority and the Director of Central

Intelligence with responsibility for fully protecting intelli-

gence sources and methods in connection with their activities.

2. The Central Intelligence Group should establish standards

and requirements with regard to clearance of personnel for

duties with the C.I.G. to assure the highest degree of security

to its operations.

3. Paragraph 3 of N.I.A. Directive No. 1 provides a procedure

by which the necessary directive can be published and carried

out by unanimous approval of the Director of Central Intelli-

gence and the Intelligence Advisory Board, without action by the

National Intelligence Authority.

4. Enclosed is a draft directive, making necessary provisions

for establishing uniform clearance standards and procedures.

If all members of the Intelligence Advisory Board concur in the

draft without substantial change, a meeting will not be neces-

sary. It is recommended that the directive be approved, and

that each member of the Intelligence Advisory Board arrange for

necessary implementation by his department.

SIDNEY W. SOUERS,

Director.
25X1A

CIG- 1 -
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PROPOSED C.IG. DIRECTIVE

POLICY ON CLEARANCE OF PERSONNEL FOR
DUTIES WITH CENTRAL INTELLIGENCE GROUP

1. The President's letter of 22 January 1946, referring to

functions of the National Intelligence Authority and the Direc-

tor of Central Intelligence, stated: "In the conduct of their

activities the National Intelligence Authority and the Director

of Central Intelligence shall be responsible fur fully protect-

ing intolligonco sourcos and methods."

2. The activities of the Central Intelligence Group require

constant handling of classified matter whose unauthorized dis-

closure would cause exceptionally grave damage to the nation.

It is imperative that the highest degree of security be main-

tained to prevent either unauthorized disclosures of classified

matter of any activity which would impede or impair the objec-

tives sought to be accomplished by the National Intelligence

Authority and the Director of Central Intelligence.

3. The accomplishment of the security objective requires that

personnel assigned to the Central Intelligence Group be '

individuals:

a. of excellent character who are native-born citizens of

the United States and who have no member of the immediate

family or next of kin thereof subject to a foreign power;

b. whose loyalty, integrity, discretion and trustworthi-

ness are unquetstioned;

_c. whose financial status and habits are such as to render

unJikely their succumbing to any temptation arising from

these sources.
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F, To assure the assignment to the Central Intelligence

Group of only those persons who meet the foregoing standards

the following policy will apply to investigations and clearance

of such individuals.

5. All military and civilian personnel now performing duties

with the Central Intelligence Group, or who are to be assigned

thereto, will be investigated to determine their qualifications

with respect to the standards set forth in paragraph 3 above,

and individuals qualifying thereunder will be cleared to handle

TOP SECRET information and be considered eligible for duties

with the Central Intelligence Group.

6. It is the responsibility of each department required to

furnish personnel for duties with the Central Intelligence Group

to investigate and effect proper clearance for each individual

furnished by their service. Clearance shall include a certifi-

cation to the Central Intelligence Group to the effect that the

individual has been investigated pursuant to provisions of

C. I-.G. Directive No. and is eligible for duty assignment

thereto. Certification of clearance will be retained permanent-

ly in the Central Intelligence Group file.

7. Reports of investigations will be subject to review in

each case by the Security Officer, C.I.G., and final decision

as to acceptability of an individual for assignment to the

Central Intelligence Group will rest with the Director of Cen-

tral Intelligence.

8. Investigati'on will be conducted to the extent necessary to

enable a proper determination of an individual's eligibility in

accordance with the provisions of paragraph 3. However, except

for those individuals covered by the provisions of paragraph 9,

the minimum investigation of personnel as required under the

provisions of paragraph 6 will consist of:

25X1A
CONFIDENTIAL
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a. Records check of the appb'opriate office of each of the

following:

(1) Department of State.

(2) Federal Bureau of Investigation.

(3) Military Intelligence Diision, War Department.

(4) Office of Naval Intelligence, Navy Department.

(5) Police Department in each city of employment and

residence.

(6) Credit agencies.

b. Verification of individuals' Personal History Statement

with respect to:

(1) Birth.

(2) Citizenship.

(3) Education.

(4) Employment for past fifteen years.

.c. Character investigation by interviews with personal

references of the individual and with a minimum of three

other persons who have knowledge of his activities over a

pneriod of time sufficient to enable a determination as to

his character and integrity.

9. Whoro there has boon a prcvious satisfactory charactor and

loyalty investigation by the War or Navy Department, Department

of State, or other Government agency, or where there are other

available records of a minimum of ten years honorable Government

service and there is nc subsequent information creating a sus-

picion of disloyalty or question as to integrity, the informa-

tion derived therefrom may, at the option of the Department con-

cerned, constitute the basis for clearance of an individual for

duties with the Central Intelligence Group. It is the responsi-

bility of the Department executing the clearance certificate to

assure that the information adequately establishes the indi-

vidual's eligibility in accordance with the provisions of para-

graph 3.

00NF DENTIAL
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10. The investigations required by paragraph 8 will be com-

pleted by the respective Departments prior to the assignment o2

the personnel to the Central Intelli.gence Group whenever pos-

sible. However, in cases of personnel already assigned or

whero the exigencies of the service are such that in the future

it is necessary to assign personnel without prior complete

invcstigaticn, the Department responsible for the assignment

will, on the basis of a satisfactory preliminary investigation,

furnish an express authorization in writing permitting such

:individual to have access to classified information pending

completion of the full investigation. The authorization will

state the reasons for such action and will be retained per-

manently in the Central Intelligence Group file. The approval

of the Director of Central Intelligence or his authorized r:-

resentative is a prerequisite to such an individual's perform-

ing duties with the Central Intelligence Group. The required

:i.nvestigation will then be expedited and clearance effected

pursuatnt to provisions of paragraph 6.

11. All military and civilian personnel performing duties

with the Central Intelligence Group will be required to execute

a declaration of secrecy which will be administered by the Di-

rector of Central Intelligence or his authorized representativ.

12. Upon termination of duties with the Central Intelligenec.

Group all military and civilian personnel will be given an exit

..ntorview designed to impress upon them their obligation with

regard to maintaining the security of sall matters pertaining tc

Central Intelligence Group activities and provisions of the laws

and statutes which apply.

13. Any exceptions to the foregoing provisions shall require

the unanimous concurrence of the Director of Central Intelligence

and all member Departments of the Central Intelligence Group.

15X1A Such concurrence will be obtained through the Security Liaison

Officers of the agencies concerned.
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8 May 1946

CENTRAL INTELLIGENCE GROUP

25X1A POLICO0N CLEARANCE OF PERSONNEL FOR
DUTIES WITH CENTRAL INEL NCE GROUP

Memorandum by the Secretary

25X1A
1. The actions on C.I.G. fof the members of the Intelligence

Advisory Board after informal considerati.on are shown in

Enclosure "A" hereto.
25X1A

2. The comments on C.I.G. of the Director of the Federal

Bureau of Investigation are contained in the letter in Enclosure

"B" hereto.

3. The amendments in Enclosure "A" and the suggestion irn

paragraph 2 of Enclosure "B" are submitted herewith for con-

sideration at a meeting of the Intelligence Advisory Board

at 1430 on Thursday, 9 May 1946

JAMES S. LAY, JR.,
25X1A

Secretary, N.I.A.
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ENCLOSURE "A"

25X1A
ACTIONS OF INTELLIGENCE ADVISORY BOARD ON C.I.G.

Special Assistant to the Secretary of State
in Charge of Research and Intelligence:

Approved, subject to the following minor amendment:

Paragraph 13 to read: Any exceptions to the fore-

going provisions shall require the ana4nomeus concurrence

of the Director of Central Intelligence and al-Departmeate

e the Department nominating the personnel for duty with

the Central Intelligence Group. Such concurrence will

be obtained through the respective Security Liaison Officers

of the Central Intelligence Group and the ageaerse aency

concerned.

The amendment recommended in paragraph 1 is necessary

to enable competent, highly qualified and experienced

personnel of the Department of State to servo on assign-

ment to the Central Intelligence Group and does not exclude

such personnel because they happened to have been born

abroad of American parents, or of foreign parents (including

citizens of such countries as Canada or Great Britain) and

came to the United States as children. It is believed that

an arbitrary exclusion of such persons is unrealistic and

undesirable. The amendment recommended provides a workable

devise for clearance of such personnel.

Assistant Chief of Staff, G-2, WDGS:

Approved without change.

Chief of Naval Intelligence:

Disapproved. Request meeting of I.A.B. to consider paper.

Proposed amendments:

Page 3, paragraph 7, line 2 of the Enclosure. - after

"by" insert "a screening committee consisting of one

representative each of the State Department, Militery

- 1 - Enclosure "A"
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Intolligence Division (0-2), Office of Naval Intelligence

(ONI) and the office of the Assistant Chief of Air Staff-2

(A-2), and then by". After "C.I.G.," chango comma to a

period; delete "and" and capitalize "final".

Assistant Chiof of Air Staff, I.tali.e1nce:

Approved without change.

- 2 - Enclosure "A"
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ENCLOSURE "B"

LETTER TO THE DIRECTOR OF CENTRAL
INTELLIGENCE FROM THE DIRECTOR OF

THE FEDERAL BUREAU OF INVESTIGATION

April 29, 1946

Dear Admiral Souers:

I have reviewed the draft of a proposed CIG directive

concerning "policy on clearance of piersonnel for duties with

Central Intelligence Group", enclosed with your letter of

April 25, 1946.

The minimum investigation of CIG personnel as set forth

in the directive would appear to b satisfactory from the

standpoint of determination of an individual's qualifications

in the light of the personnel standards from the security stand-

point set up in the directive. I would like to suggest that

the provision that a minimum of 10 years honorable government

service where there is no subsequent information creating a

suspii.on of disloyalty or question as to discretion may con-

stitute the basis for clearance of an individual for duties

with the Central Intelligence Group may make possible the

entry of unsatisfactory persons into the employment of the

Central Intelligence Group.

It is believed that there are many persons in government

employment for a period of ten years or more and who have

what appears to be unblemished records insofar as int;grity and

loyalty is concerned who do not make satisfactoryr employees

for the Central Intelligence Group from the security standpoint.

I would like to suggest that consideration be given to eliminating

this provision and that an investigation be required of all

' persons, or that they must have undergone a satisfactory

previous security investigation.

Sinc.rGly yours,

/s/ J. EDGAR HOOVER

Approved For Release 2001103130. GA-RDP81-00728R0001RR 9ggc "B"
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CENTRAL INTELLIGENCE GROUP
NEW WAR DEPARTMENT BUILDING

21.k and VIRGINIA AVENUE, N. W.
WASHINGTON, D. C.

9MY1946

SMORANDUMI FOR: Director of Central Intelligence

Subjects C.I.G. Policy on Security Clearance of Personnel.

The following recommendations are submitted in connection
with comments received from the Department of State, Navy Department

25X1A and the Federal Bureau of Investigation regarding suggested amend-
ments to C.I.G.

1. The Chief of Naval Intelligence recommends that paragraph
7, page 3, be amended to provide for a review of all reports of in-
vestigations by a screening committee to consist of one representative
each from the State Department; Mdilitary Intelligence Division, G-2;
Office of Naval Intelligenoe (ONI) and the Office of the Assistant
Chief of Air Staff, A-2 and then the final review by the Security
Officer of the Central Intelligence Group. Paragraph 7 in its
original form provides for the review of investigative reports by
the Security Officer of C.I.G. It is believed that the proposed
additional review by a screening committee is neither necessary nor
desirable because:

a. Review of the investigative reports by the Security
Officer, C.I.G. will accomplish the primary purpose of the pruvision
in question, which is to permit of extraction from the reports of
certain pertinent information desired for C.I.G. files. It is for
the further purpose of enabling the Security Officer to familiarize
himself with the contents of the reports so that he will be in a
position to brief the Director of Central Intelligence regarding the
acceptability of nominees to the C.I.G.

b. The only reports in which all the departments have
an interest are those in which a nominee fails to meet the require-
ments of the directive and an exception is requested. Paragraph 13
of C.I.G. U provides that exceptions may be granted on the basis of

25X1A unanimous concurrence of the Director of Central Intelligence and
all member departments of the Central Intelligence Group. Thus, the
reports of investigations will be available to all departments in such
cases.

c. It is believed that the requirements set up in C.I.Gf
25X1A

Approved For Release 2001103/30 :CIA-RDP81-00728R000100040008-2
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for the investigation and olearance of individuals for assignment
to the C.I.G. will permit eaoh department to make the proper deter-
mination as to an individual's eligibility and that a review of
investigative reports of one department by the other departments
would result in delaying the clearance and would serve no useful
purpose. It is recommended that the suggested amendment, paragraph
7, not be concurred in and further, that paragraph 7 be retained
in its present form.

2. The Special Assistant to the Secretary of the Department
of State suggests that paragraph 13 be amended to require only the
concurrence of the Director of Central Intelligence and the depart-

25X1A ment nominating the person for duty with the Central Intelligence
Group in order to effect an exception to any of the provisions of
C.I.G. Paragraph 13 in its original form required the unanimous
concurrence of the Director of Central Intelligence and all member
departments of the Central Intelligence Group to effect exceptions.
This provision is a saving clause that permits exceptions in cases
where extenuating circumstances may make it desirable to utilize an
individual's services even though the individual does not meet with
the set standards. It is believed that all member departments of
the Central Intelligence Group are entitled to knowledge of any
exceptions being made on individuals nominated for duty with the
Central Intelligence Group. It is, therefore, recommended that the
suggested amendment to paragraph 13 not be concurred in and further
that the provision in question be retained in its original form.

3. The Federal Bureau of Investigation suggests that the
provision that a minimum of ten (10) years honorable government
service, there being no subsequent information creating a suspicion
of disloyalty or question as to integrity, be accepted as a basis
for clearance may make possible the entry of unsatisfactory persons
into the employment of the Central Intelligence Group. It is stated
that there are many persons who have been in government employment
for a period of ten (10) years or more and have what appears to be
unblemished records insofar as integrity and loyalty are concerned
but who do not make satisfactory employees for the Central Intelli-
gence Group from the security standpoint. It is believed that there
is a security danger unless an adequate check is made to determine
the existence of any derogatory information that may have developed
subsequent to the date of any existent investigative report or during
the entire period of the individual's government employment. To
provide for an adequate check, it is recommended that there be in-
corporated in paragraph 9 a final sentence worded as follows:

Approved for Release 2001/03/30 :CIA-RDP81-00728R000100040008-2
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"In each case of clearance based on a previous satisfactory character
and loyalty investigation or on the basis of a minimum of ten (10)
years honorable government service, a check of the appropriate record.
in the Department of State; Federal Bureau of Investigation; Military
Intelligence Service, War Department and Office of Naval Intelligence,
Navy Department will be made prior to the issuance of a clearance
certificate."

4. As a result of further careful consideration of this
directive, it is recommended that two other minor changes be effected
which, it is believed, will olarify the intent of two particular
provisions thereof. The suggested changes are as follows:

a. Page 4, paragraph 8 a (2) include after "Federal
Bureau of Investigation" the words in parentheses "(to include finger-
print files)."

b. Page 5, paragraph 11, change lines 1 and 2 to read
"All military and civilien personnel assigned to or attached for duty
with the Central Intelligence Group will be required to execute a
declaration of secrecy which will be adminis+red by the Director of
Central Intelligence or his authorized representative."

The change suggested in a. above is believed necessary to insure that
all agencies will request the F.B.I. to effect a fingerprint check as
well as'the usual records check. The change recommended in b. above

25X1A is considered necessary to clearly indicate that the provisions of
C.I.G. apply only to the personnel actually assigned to or attached
for duty with the C.I.G.

25X1A

Acting Chief, Central Planning Staff
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25X1A C-I-0.

8 May 1946

CENTRAL INTELLIGENCE GROUP

25X1A ' POLICO0N CLEARANCE OF PERSONNEL FOR
DUTIES WlITH CENTRAL INTELLIGENCE GROUP

Reference: C.I.G.

Memorandum by the Secretary

25X1A
1. The actions on C.I.G. of the members of the Intelligence

Advisory Board after informal consideration are shown in

Enclosure "A" hereto.

25X1A 2. The comments on C.I.G.. fof the Director of the Federal

Bureau of Investigation are contained in the letter in Enclosure

"B" hereto.

3. The amendments in Enclosure "A" and the suggestion in

paragraph 2 of Enclosure "B" are submitted herewith for con-

sideration at a meeting of the Intelligence Advisory Board

at 1 43 0 on Thursday, 9 May 1946

JAMES S. LAY, JR.,

Secretary, N.I.A.

25X1A

CONFIDENTIAL
CIL CI ved For Release 2001/03/30 :CIA-RDP81-00728R000100040008-2

CONFIDENTIAL



S CONFIDENTIAL

Approved For Release 2001/03/30 :CIA-RDP81-00728R000100040008-2

CONFIDENTIAL

ENCLOSURE "A"

25X1A ACTIONS OF INTELLIGENCE ADVISORY BOARD ON C.I.G.

Special Assistant to the Secretary of State
in Charge of Research and Intelligence:

Approved, subject to the following minor amendment:

Paragraph 13 to read: Any exceptions to the fore-

going provisions shall require the uaaaS.Meus concurrence

of the Director of Central Intelligence and a--epartmente

e the Department nominating the personnel for duty with

the Central Intelligence Group. Such concurrence will

be obtained through the respective Security Liaison Officers

of the Central Intelligence Group and the agenetes agency

concerned.

The amendment recommended in paragraph 1 is necessary

to enable competent, highly qualified and experienccd

personnel of the Department of State to serve on asi,'n-

ment to the Central Intelligence Group and does not exclude

such personnel because they happened to have been born

abroad of American parents, or of foreign parents (including

citizens of such countries as Canada or Great Britain) and

came to the United States as children. It is believed that

an arbitrary exclusion of such persons is unrealistic and

undesirable. The amendment recommended provides a workable

devise for clearance of such personnel.

Assistant Chief of Staff, G-2, WDGS:

Approved without change.

Chief of Naval Intelligence:

Disapproved. Request meeting of I.A.B. to consider paper.

Proposed amendments:

Page 3, paragraph 7, line 2 of the Enclosure - after

"by" insert "a screening committee consisting of one

representative each of the State Department, Militar,-

- 1 - Enclosure "A"
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Intelligence Division (G-2), Office of Naval Intelligence

(ONI) and the office of the Assistant Chief of Air Stefi-2

(A-2), and then by". After "C.I.G.," change commai to a

period; delete "and" and capital:izc "final".

Assistant Chief of Air Staff, Intalltgence.

Approved without change.

- 2 - Enclosure "A"
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ENCLOSURE "B"

LETTER TO THE DIRECTOR OF CENTRAL
INTELLIGENCE FROM THE DIRECTOR OF

THE FEDERAL BUREAU OF INVESTIGATION

April 29, 1946

Dear Admiral Souers:

I have reviewed the draft of a proposed CIG directive

concerning "policy on clearance of personnel for duties with

Central Intelligence Group", enclosed with your letter of

April 25, 194G.

The minimum investigation of CIG personnel as set forth

in the directive would appear to be satisfactory from the

standpoint of determination of an individual's qualifications

in the light of the personnel standards from the security stand-

point set up in the directive. I would like to suggest that

the provision that a minimum of 10 years honorable government

service where there is no subsequent information creating a

suspicion of disloyalty or question as to discretion may con-

stitute the basis for clearance of an individual for duties

with the Central Intelligence Group may make possiblo the

entry of unsatisfactory persons into the employment of the

Central Intelligence Group.

It is believed that there are many persons in gove.rnment

employment for a period of ten years or morn and who have

what appears to be unblemished records insofar as integrity and

loyalty is concerned who do not make satisfactory employees

for the Contral Intelligence Group from the security standpoint.

I would like to suggest that consideration be- given to eliminating

this provision and that an investigation be ruquired of all

persons, or that they must have undergone a satisfactory

previous security investigation.

Sincorely yours,

/s/ J. EDGAR HOOVER

Approved For Release 2001/03/30 : IA-RDP81-00728R0O c g-2"B"
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23 April , 1946

MEMORANDUM FOR THiE INTELLIGENCE ADVISORY BOARD:

STATINTL Subject: C.I.G.*

1. It is requested that tho individual members of the
Intelligenco Advisory Board return the attached memorandum to
the Secretary by 1630, Monday. 29 April 19/" , after
making appropriate entry in tho spaco provided.

JAMES S. LAY, JR.
Secretary, N.I.A.

MEMORANDUM FOR THE SECRETARY, NATIONAL INTELLIGENCE AUTHORITY:
STATINTL ~

Subject: '.I.G.

N 1. Tho subject paper is

a. Approved without change

b. Approved, subject to the minor
amendments set out below R

c. Disapproved. Request meeting
of I.A.B. to consider paper

2. Suggestions or amendmnents *.....

Paragraph 13 to reads Any exceptions to the foregoing provisions shall
require the unasim.ene concurrence of the Director of Central Intelligence and eH
Bepartente of the Department nominating the rsonnel for duty with the Central
Intelligence Groip. 3?c concurrence wilTte obaine Fo'iouit1ie respective
Security Liaison fficers of the Central Intelligence Group and the agenese. agency
concerned.

The amendment recommended in paragraph 1 is necessary to enable competent,
highly qualified and experienced personnel of the Department of State to serve on
assignment to the Central Intelligence Group and does not exclude such personnel
because they happened to have been born abroad of American parents, or of foreign
parents (including citizens of such countries as Canada or Great Britain) and came
to tne United States as children. It is believed that an arbitrary exclusion of
such persons is unrealistic and undesirable. The amendment recommended provides
a workable device for clearance of such personnel.

STATINTL ''K i"

Special Assiatan t tiehSecretary

May 1, 1946

(Date)

Return to: Room 4254
New War Dept. Bldg.

* Inclusion of suggestions or amendments may require
security classification of this paper.

Approved For Release 2001/03/30 :CIA-RDP81-00728R000100040008-2
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1EMORANDUM FOR THE SECRETARY, NATIONAL INTh.-LIGENCE AUTHORITY:

STATINTL Subject: C.I.G.fl

1. The subject paper is

a. Approved without change

b. Approved, subject to the minor
amendmento set out below

c, Disapproved. Request meeting
of I.A.B. to consider paper

2. Suggestions or amendments *.

Si atg r .. .. _

APR 2L~1. Gun '. GSOAR 261946 O~~I usc:'~.;'~

(Date)

Return to: Room 4254
New War Dept. Bldg.

Inclusion of suggestions or amendments may require
security classification of this paper.
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MEMORANDUM FOR THE SECRETARY, NATIONAL INTELLIGENCE AUTHORITY:

Subject: C.I.S N
STATI NTL

1. The subject paper is

a. Approved without change

b_. Approved, subject to the minor
amendments set out below

c. Disapproved. Request meeting
of I.A.B. to consider paper

2. Suggestions or amendments *.....

.Proposed amendments:

Page 3, paragraph 7, line 2 of the enclosure -
after "by" insert "a screening committee consisting of
one representative each of the State Department,
Military Intelligence Division (G-2), Office of Naval
Intelligence,.(ONI) and the office of the Assistant Chief
of Air Staff - 2 (A-2), and then by". After"C.I.G.,"
change comma to period; delete "and" and capitalize "final".

Si turo
THOS. . INGLIS

Chief of Naval Intellience

ate

Return to: Room 4254
New War Dept. Bldg.

* Jnclusion of suggestions or amendments may require
security classification of this paper.
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MEMORANDUM FOR E SECRETARY, NATIONAL INT' .IGENCE AUTHORITY:

Subject: C.I.G.i
STATINTL

1. The 'subject paper is

a. Approved without change _ _ _

b. Approved, subject to the minor
amendments set out below

c. Disapproved. Request meeting
of I.A.B. to considor paper

2. Suggestions or amendments *.....

c'J

4-'J

JO> A. BAP0 ign ture
Brig. General, U. 8. Army
DPuty,Asiatant maal r Air tIaff p u

9P
Return to: Room 4254

New War Dept. Bldg.

* inc.usion of suggestions or amendments may require
security classification of this paper.
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%iheral Burau of Inuestigation

Iinitch States DIeparntt of ilustice

ilaslyington 25, B. .
STATINTL

Aril 29, 1946

PERSOIAL AND CONFIDN!TIAL
BY SPECIAL MESSENGER-

'-

Rear Admiral Sidney 4v. Souers
Director
Central Intelligence Group
Room 4253
New Wfar Department Building
21st ani irginia Avenue
ashington, D. C.

Dear Admiral Souers:

have reviewed the draft of a proposed CIG directive
concerrd.ng "policy on clearance of personnel for duties with
Central Intelligence Group", enclosed with your letter of April 25,
1946.

The minimum investigation of CIG oersonnel as set forth
in the directive would appear to be satisfactory from the standpoint
of determination of an individual's qualifications in the light of
the personnel standards fron the security standpoint set up in the
directive. I would liks to suggest that the provision that a minimum
of 10 years honorable government service where there is no subsonuent
information creating a suspicion of disloyalty or question as to dis-
cretion may constitute the basis for clearance of an individual Jor
duties with the Central Intelligence Group may make possible the
entry of unsatisfactory persons into the employmrent of the Central
Intelligence Group.

It is believed that there are marny persons in !overnmert
employmrent for a period of ten years or more and who have what
appears to be unblemished records insofar as integrity and loyalty
is concerned who do not make satisfactory employees for the Central
Intelligence Group from the security standpoint. I would like to
suggest that consideration be given to eliminating this provision
and that an investigation be required of all persons, or that they
must have undergone a satisfactory previous security investigation.

Sincerely yours,

Approved For Release 2001/03/30 :CIA-RDP81-00728R000100040008-2
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4Prt 5 3 tFuPM'I6

Mr. J. Edgar Hoover
Director
Federal Bureau of Investigation
United States Department of Justice

Dear Mr. Hoover:

I am enclosing herewith a copy of a "Proposed Policy on
Clearance of Personnel for Duties with the Central Intelligence
Group*. This proposal has been referred for concurrence or com-
ment to the members of the Intelligence Advisory Board from the
State, War, and Navy Departments, since they will be responsible
for conducting the investigations prescribed therein.

Before issuing this policy, however, I would greatly ap-
preciate arn comments or suggestions which you might have concern-
ing it, either from a general viewpoint or as regards the specific
provisions with reference to the Federal Bureau of Investigation.

Sincerely,

'SIGNED"

SIDNEY PI. S0UERS
Director

25X1A

Enclosure
C.I.G. Copy No. 21

JSLay:IH

CONIDENTIAL
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23 Arril , 1946

STATINTL MEMORANDUM FOR THE INTELLIGENCE ADVISORY BOARD:

Subject: C.I.G.

1. It is requested that the individual members of the
Intelligence Advisory Board return the attached memorandum to
the Secretary by 1630, Modday, 29 April 196 -. , after
making appropriate entry in the spaco provided.

JAMES S. LAY, JR.
Secretary, N.I.A.

STATINTL MEMORANDUM FOR THE SECRETARY, NATIONAL INTELLIGENCE AUTHORITY:

Subject: C.I.G.

1. The subject paper is

a. Approved without change

b. Approved, subject to the minor
amendments set out below

c. Disapproved. Request meeting
of I.A.B. to consider paper

2. Suggestions or amendments *.....

(Signature)

Date)

Return to: Room 4254
New War Dept. Bldg.

* .nclusion of suggestions or amendments may require
security classification of this paper.

Approved For Release 2001/03/30 :CIA-RDP81-00728R000100040008-2
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CONFIDENTIAL COPY NO. 22
25X1A

24 April 194F6

CENTRAL INTELLIGENCE GROUP

POLICY ON CLEARANCF OF PERSONNEL
FOR DUTIES WITH CENTRAL INTELLIGENCE GROUP

Memorandum by the Director of Central Intelligence

.. The President's letter of 22 January 1946 charges the

National Intelligence Authority and the Director of Central

Intelligence with responsibility for fully protecting intelli-

gence sources and methods in connection with their activities.

2. The Central Intelligence Group should establish standards

and requirements with regard to clearance of personnel for

duties with the C.I.G. to assure the highest degree of security

to its operations.

3. Paragraph 3 of N.I.A. Directive No. 1 provides a procedure

by which the necessary directive can be published and carried

out by unanimous approval of the Director of Central Intelli-

gence and the Intelligence Advisor- Board, without action by the

National Intelligence Authority.

4. Enclosed is a draft directive, making necessary provisions

for establishing uniform clearance standards and procedures.

If all members of the Intelligence Advisory Board concur in the

draft without substantial change, a meeting will not be neces-

sary. It is recommended that the directive be approved, and

25X1A that each member of the Intelligence Advisory Board arrange for

necessary implementation by his department.

SIDNEY W. SOUERS,

Director.

CONFIDENTIAL
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D R A F T

PROPOSED C.I.G. DIRECTIVE

POLICY ON CLEARANCE OF PERSONNEL FOR
DUTIES WITH CENTRAL INTELLIGENCE GROUP

1. The President's letter of 22 January 1946, referring to

functions of the National Intelligence Authority and the Direc-

tor of Central Intelligence, stated: "In the conduct of their

acti.vities the National Intelligence Authority and the Director

of Central Intelligence shall be responsible for fully protect-

ing intolligonco aoureos and methods."

2. The activities of the Central Intelligence Group require

constant handling .: classified matter whose unauthorized dis-

closure would cause e.ceptionally grave damage to the nation.

It is imperative that the highest degree of security be main-

tained to prevent either unauthorized disclosures of classified

matter of any activity which would impede or impair the objec-

tives sought to be accomplished by the National Intelligence

Authority and the Director of Central Intelligence.

3. The accomplishment of the security objective requires that

personnel assigned to the Central Intelligence Group be

individuals:

a. of excellent character who are native-born citizens of

the United States and who have no member of the immediate

family or next of kin thereof subject to a foreign power;

b. whose loyalty, integrity, discretion and trustworthi-

ness are unquestioned;

c. whose financial status and habits are such as to render

unlikely their succumbing to any temptation arising from

these sources.

25X1A CONFIDENTIAL
CIG= - 2 - Enclosure
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I. To assure the assignment to the Central Intelligence

Group of only those persons who meet the foregoing standards

the following policy will apply to investigations and clearance

of such individuals.

5. All mi. 'ary and civilian personnel now performing duties

with the Central Intelligence Group, or who are to be assigned

thereto, will be investigated to determine their qualifications

with respect to the standards set forth in paragraph 3 above,

and individuals qualifying thereunder will be cleared to handle

TOP SECRET information and be considered eligible for duties

with the Central Intelligence Group.

6. It is the responsibility of each department required to

furnish personnel for duties with the Central Intelligence Group

to investigate and effect proper clearance for each individual

furnished by their service. Clearance shall include a certifi-.

cation to the Central Intelligence Group to the effect that the

individual has been investigated pursuant to provisions of

C. I-.G. Directive No. and is eligible for duty assignment

thereto.' Certification of clearance will be retained permanent-

ly in the Central Intelligence Group file.

7. Reports of investigations will be subject to review in

each case by the Security Officer, C.I.G., and final decision

as to acceptability of an individual for assignment to the

Central Intelligence Group will rest with the Director of Cen-

tral Intelligence.

8. Investigation will be conducted to the extent necessary to

enable a proper determination of an individual's eligibility in

accordance with the provisions of paragraph 3. However, except

for those individuals covered by the provisions of paragraph 9,

the minimum investigation of personnel as required under the

provisions of paragraph 6 will ccnsist of:

25X1A CONF NTIAL
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a. Records check of the appropriate office of each of the

following:

(1) Department of State.

(2) Federal Bureau of Investigation.

(3) Military Intelligence Division, War Department.

(4) Office of Naval Intelligence, Navy Department.

(5) Police Department in each city of employment and

residence.

(6) Credit agencies.

b. Verification of individuals' Personal History Statement

with respect to:

(1) Birth.

(2) Citizenship.

(3) Education.

(4) Employment for past fifteen years.

c. Character investigation by interviews with personal

references of the individual and with a minimum of three

other persons who have knowledge of his activities over a

period of time sufficient to enable a determination as to

his character and integrity.

9. Whore there has beon a previous satisfactory charactor and

loyalty investigation by the War or Navy Department, Department

of State, or other Government agency, or where there are other

avai.lable records of a minimum of ten years honorable Government

service and there is no subsequent information creating a sus-

picion of disloyalty or question as to integrity, the informa-

tion derived therefrom may, at the option of the Department con-

cerned, constitute the basis for clearance of an individual for

duties with the Central Intelligence Group. It is the responsi-

bility of the Department executing the clearance certificate to

assure that the information adequately establishes the indi-

vi.dual's eligibility in accordance with the provisions of parn-

25X1A graph 3.

CONFIDENTIAL
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10. The investigations required by paragraph 8 will be com-

ploted by the respective Departments prior to the assignment o -

the personnel to the Central Intelligence Group whenever pos-

sible. However, in cases of personnel already assigned or

where the exigencies of the service are such that in the future

it is necessary to assign personnel without prior complete

invcstigation, the Department responsible for the assignment

will, on the basis of a satisfactory preliminary investigation,

furnish an express authorization in writing permitting such

individual to have access to classified information pending

completion of the full investigation. The authorization will

state the reasons for such action and will be retained per-

manently in the Central Intelligence Group file. The approval

of the Director of Central Intelligence or his authorized rep-

rescntative is a prerequisite to such an individual's perform--

ing duties with the Central Intelligence Group. The required

i.nvestigation will then be expedited and clearance effected

pursuant to provisions of paragraph 6.

11. All military and civilian personnel performing duties

with the Central Intelligence Group will be required to execute

a declaration of secrecy which will be administered by the Di-

rector of Central Intelligence or his authorized representative.

12. Upon termination of duties with the Central Intelligen'c.

Group all military and civilian personnel will be given an exit

interview designed to impress upon them their obligation with

regard to maintaining the security of all matters pertaining to

Central Intelligence Group activities and provisions of the laws

and statutes which apply.

13. Any exceptions to the foregoing provisions shall require

- the unanimous concurrence of the Director of Central Intelligence

and all member Departments of the Central Intelligence Group.

Such concurrence will be obtained through the Security Liaison

25X1A Officers of the agencies concerned.

ANydui~firABelease 2001/03/30 CIA-RDP81-00728R000100040008-2
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23April 1946

CENTRAL INTELLIGENCE GROUP

POLICY ON CLEARANCE OF PERSONNEL
FOR DUTIES WITH CENTRAL INTELLIGENCE GROUP

Memorandum by the Director of Central Intelligence

1. The Presidentts letter of 22 January 1946 charges the National

Intelligence Authority and the Director of Central Intelligence with re-

sponsibility for fully protecting intelligence sources and methods in

connection with their activities.

2. The Central Intelligence Group should establish standards and

requirements with regard to clearance of personnel for duties with the

C.I.G. to assure the highest degree of security to its operations.

3. Paragraph 3 of N.I.A. Directive No. 1 provides a procedure by

which the necessary directive can be published and carried out by unani-

mous approval of the Director of Central Intelligence and the Intelligence

Advisory Board, without action by the National Intelligence Authority.

4. Enclosed is a draft directive, making necessary provisions for

establishing uniform clearance standards and procedures. If all members

of the Intelligence Advisory Board concur in the draft without substantial

change, a meeting will not be necessary. It is recommended that the direct--

ive be approved, and that each member of the Intelligence Advisory Board

arrange for necessary implementation by his department.

SIDNEY W. SOUERS,

Director.

25X1A A
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DRAFT

PROPOSED C.I.G. DIRECTIVE

POLICY ON CLEARANCE OF PERSONNEL FOR
DUTIES WITH CENTRAL INTELLIGENCE GROUP

1. The President's letter of 22 January 1946, referring to functions

of the National Intelligence Authority and the Director of Central Intelli-

gence, stated: "In the conduct of their activities the National Intelli-

gence Authority and the Director of Central Intelligence shall be respons-

ible for fully protecting intelligence sources and methods."

2. The activities of the Central Intelligence Group require constant

handling of classified matter whose unauthorized disclosure would cause ex-

" ceptionally grave damage to the nation. It is imperative that the highest

degree of security be maintained to prevent either unauthorized disclosures

of classified matter or anr activity which would impede or impair the ob-

jectives sought to be accomplished by the National Intelligence Authority

and the Director of Central Intelligence.

3. The accomplishment of the security objective requires that per-

sonnel assigned to the Central Intelligence Group be individuals:

a. of excellent character who are native-born citizens of the

United States and who have no member of the immediate family or next of

kin thereof subject to a foreign power;

b. whose loyalty, integrity, discretion and trustworthiness

are unquestioned;

c. whose financial status and habits are such as to render

unlikely their succumbing to any temptation arising from these sources.

4. To assure the assignment to the Central Intelligence Group of

only those persons who meet the foregoing standards the following policy

will apply to investigations and clearance of such individuals.

5. All military and civilian personnel now performing duties with

the Central Intelligence Group, or who are to be assigned thereto, will

be investigated to determine their qualifications with respect to the

Ap Release 2001/03/30: CIA-RDP81-00728R000100040008-2
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standards set forth in paragraph 3 above, and individuals qualifying

thereunder will be cleared to handle TOP SECRET information and be con-

sidered eligible for duties with the Central Intelligence Group.

6. It is the responsibility of each department required to furnish

personnel for duties with the Central Intelligence Group to investigate

and effect proper clearance for each individual furnished by their service.

Clearance shall include a certification to the Central Intelligence Group

to the effect that the individual has been investigated pursuant to provi-

sions of C.I.G. Directive No. and is eligible for duty assignment

thereto. Certification of clearance will be retained permanently in the

Central Intellige c1ie.

7. Reports of investigations will be subject to review in each case

by the Security Officer, C.I.G., and final decision as to acceptability of

an individual for assignment toA - will rest a th th Director of Cen-

tral Intelligence.

8. Investigation will be conducted to the extent necessary to en-

able a proper determination of an individual's eligibility in accordance

with the provisions of paragraph 3. However, except for those individu-

als covered by the provisions of paragraph 9, the minimum investigation

of personnel as required under the provisidns of paragraph 6 will consist of:

_a. Records check of the appropriate office of each of the fol-

lowing:

(1) Department of State.

(2) Federal Bureau of Investigation.

(3) Military Intelligence Division, War Department.

(4) Office of Naval Intelligence, Navy Department.

(5) Police Department in each city of employment and residence.

(6) Credit agencies.

b. Verification of individuals' Personal History Statement with

respect to:

(1) Birth.

25X1A (2) Citizenship.

CONFIDENTIAL
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(3) Education.

(4) Employment for past fifteen years.

c. Character .investigation by interviews with personal refer-

ences of the individual and with a minimum of three other persons who

have knowledge of his activities over a period of time sufficient to en-

able a determination as to his character and integrity.

9. Where there has been a previous satisfactory character and loy-

alty investigation by the War or Navy Department, Department of State, or

other Government agency, or where there are other available records of a

ILLEGIB minimum of ten years honorable Government service and there is no subse-

ILLEGIB quent information creating a suspicion of disloyalty 
or question

as to integrity, the information derived there-

from may, at the option of the Department concerned, constitute the basis

for clearance of an individual for duties with the Central Intelligence

Group. It is the responsibility of the Department executing the clear-

ance certificate to assure that the information adequately establishes

the individual's eligibility in accordance with the provisions of para-

graph 3.

10. The investigations required by paragraph 8 will be completed by

the respective Departments prior to the assignment of the personnel to the

Central Intelligence Group whenever possible. However, in cases of per-

sonnel already assigned or where the exigencies of the service are such

that in the future it is necessary to assign personnel without prior com-

plete investigation, the Department responsible for the assignment will,

on the basis of a satisfactory preliminary investigation, furnish an ex-

press authorization in writing permitting such individual to have access

to classified information pending completion of the full investigation.

The authorization will state the reasons for such action and will be re-

tained permanently in the Cent.ral Intelligence ̂ fle. The approval of the

Director of Central Intelligen;e or his authorized representative is a

prerequisite to such an individual's performing duties with the Central

Intelligence Group. The required investigation will then be expedited

and clearance effected pursuant to provisions of paragraph 6.

25X1A
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11. All military and civilian personnel performing duties with the

Central Intelligence Group will be required to execute a declaration of

secrecy which will be administered by the Director of Central Intelligence

or his authorized representative.

12. Upon termination of dut.es with the Central Intelligence Group

all military and civilian personnel will be given an exit interview de-

signed to impress upon them their obligation with regard to maintaining

the security of all matters pertaining to Central Intelligence activities

and provisions of the laws and statutes which apply.

13. Ary exceptions to the foregoing provisions shall require the

unanimous concurrence of the Director of Central Intelligence and all

member Departments of the Central Intelligence Group. Such concurrence

will be obtained through the Security Liaison Officers of the agencies

concerned.

25X1A
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TOP SECRET SECRET CONFIDENTIAL RESTRICTED

ADIIRAL SOUERS:

For your approval __.-_ "_

For your signature

For your information

Prepared Coordinated
by With

Deputy Director, CIG
Asat..to the Director

Secretary, NIA
Chief of Operational Serviced 4-
Chief, Central Planning Staff t
Chiof,,Contral. Roporto Staff.
Administrative Officer --

REMARKS : .,.1;, ..A~

JAMES S. LAY, JR.

Secretary, N,.I.A.
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CENTRAL INTELLIGENCE GROUP CONIDENIAL
NEW WAR DEPARTMENT BUILDING

21. and VIRGINIA AVENUE, N. W.
WASHINGTON, D. C.

22 April 1946

MEMORANDUM FOR: Admiral Souers

SUBJECT: Proposed Policy on Clearance of
personnel for Duties with C.I.G.

ENCLOSURE: Memo for Director of Central Intelligence from
Acting Chief, Central Planning Staff, same sub-
ject, dated 11 April (received by Secretary,
N.I.A., on 15 April)

1. At the C.I.G. Council meeting this morning the following ques-
tions were raised with reference to the enclosures

s. Should the responsibility for security clearance rest with
the departments, as provided in paragraph 6 of the proposed directive,
or with the C.I.G.?

b. Is it necessary that the proposed directive be approved by
the I.A.B., or should it be issued individually by the Director of
Central Intelligence?

,. Should exceptions require concurrence by member departments
of C.I.G., as provided in paragraph 12 of the proposed directive, or
should the Director of Central Intelligence be authorized to make ex-
ceptions as he sees fit?

2. With reference to 1-a above, it was agreed that in any case re-
sponsibility for the security of C.I.G. rests with the Director, re-
gardless of the arrangements for investigation and clearance of indi-
viduals. Central Planning Staff feels that security clearance should
be done by the departments as part of their responsibility for furnish-
ing C.I.G. personnel, since the individuals are employees of the various
departments. It was pointed out, however, that the proposed directive
does not provide for mandatory review by C.I.G. It was also stated that
investigation and clearance by the departments might take a considerable
length of time (90 to 120 days in the case of War). Placing the re-
sponsibility for investigation and clearance in C.I.G. rather than the
departments would have the following effects:

CONFIDENTIAl.
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a. A larger security office in C.I.G. probably would be re-
quired.

b. Security checks would be expedited.

c. Final clearance would be performed in C.I.G. where the
ultimate responsibility resides in aer' case.

3. It was believed that the answer to 1-b above depends on the
answer to 1-a. If the departments are to be responsible for inves-
tigation and clearance, it appears appropriate to obtain the concur-
rence of the I.A.B. to the proposed directive. If C.I.G. is to con-
duct the investigation and clearance, the directive might be issued
by the Director without reference to the I.A.B.

4. With reference to 1-c, one viewpoint was that tthe Director
should be authorized to grant exceptions without further concurrences
and their resultant delay. The other viewpoint was that the security
representatives of the permanent I.A.B. members should concur in ex-
ceptions since C.I.G. personnel will be handling high]y classified
material from all departments.

5. The C.I.G. Council agreed that paragraph 3-a of the proposed
directive should be re-worded as follows:

"of excellent character who are native-born citizens
of the United States and who have no member of the
immediate family or next of kin thereof subject to a
foreign power."

25X1A

JA1fES S. LAY, JR
Secretary, N.I.A.

CONFIDENTIAL
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CENTRAL INTELLIGENCE GROUP
WASHINGTON, D. C.

11 Apr.il 1946

LsORANDUi FOR: The Director of Central Intelligence

SUBJECT: Proposed Policy on Clearance of Personnel for
Duties with Central Intelligence Group.

1. The Acting Administrative Officer, C.I.G., prepared a draft
letter dated 21 arch, subject, 'Clearance of Personnel", which was
designed to clarify procedures for security clearance of personnel
assigned for duties with Central Intelligence. At the Staff meeting
of 26 March the proposed letter was referred to the Planning Staff
for consideration.

2. The Planning Staff has prepared a draft of proposed action
by C.I.G. It consists of a memorandum from the Director of Central
Intelligence to the members of the Advisory Board, forwarding a draft
directive making provision for uniform clearance standards in the
Departments furnishing personnel to the C.I.G.

3. The security officers of the War, Navy and State Departments,
and the Arcr Air Forces have concurred informally in the proposed
directive.

1. Action recommended:

That the memorandum be approved and dispatched to the
Advisory Board.

25X1A

Acting Chief, Central Planning Staff

CON DiiN flAL
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TO: Mtr. Alfred MicCormack
Lt. General Hoyt S. Vandenberg, USA
Rear Admiral Thomas r. Inglis, USN
Brig. General George C. MicDonaJ.d, USA

2u0J8ECT:"' Policy on Clearance of Personnel for Duties with Central
Intelligence Group.

1. The President's letter of 22 January 1946 chargea the National

Intelligence Authority and the Director of Central Intelligence vrith

responsibility for fully protecting intelligence sources and methods in

connection with their activities.

2. The Central Intelligence Group should establish standards and

requirements with regard to clearance of personnel for duties with the

C.I.G. to assure the highest degree of security to its operations.

3. Paragraph 3 of N.I.A. Directive No. 1 provides a procedure by

which the necessary directive can be published and carried out by

unanimous approval of the Director of Central Intelligence and the

Intelligence Advisory Board, vithout action by the National Intelligence

Authority.

4. Inclosed is a draft directive, making necessary provisions for

establishing uniform clearance standards and procedures. If all members

of the Advisory Board concur in the draft without substantial change,

a meeting will not be necessary. It is recommended that the directive

be approved, and that each member of the Advisory Board arrange for

necessary implementation by his department.

SIDNEY W. SOUERS
Director

Incl: Draft of Directive.

CONRWDENT IAL
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C;NTRAL INTE':LLI:i;C: GROUP

C.I.G. DIRECTIVE NQ.

POLICY ON CIRANIiCE OF PERSOMiEL FOR
DUTIES '1ITH'IJ CENTRAL INTELIG:IC1E GiROUP

;femorandun by the Director of Central Intellience, with the
Unanimous Concurrence of the Intelligence Advisory Board

1. The President's letter of 22 January 19h6, referring to functions of

the National Intelligence Authority and the Director of Central Intelligence

stated: "In the conduct of their activities the National Intelligence

Authority and ihe Director of Central Intelligence shall be responsible

for fully protecting intelligence sources and methods."

2. The activities of the Central Intelligence Group requi.re constant

handling of classified matter whose unauthorized disclosure would cause

exceptional.y* grave damage to the nation. It is imperative that the

highest degree of security be maintained to prevent either unauthorized

disclosures of classified matter or any activity which would impede or

impair the objectives sought to be accomplished by the National Intelligence

Authority and the Director of Central Intelligence.

3. The accomplishment of the security objective requires that personnel

assigned to the Central Intelligence Group be individuals:

a. of excellent character who are native born citizens of the

United States;

b. whose loyalty, integrity, discretion and trustworthiness are

unquestioned;

c. whose financial status and habits are such as to render unlikely

their succumbing to any temptation arising from these sources.

'4. To assure the assignment to the Central Intelligence Group of only

those persons who meet the foregoing standards the following policy will

apply to investigations and clearance of such individuals.

Approved For Relyase 2001103130 :CIA-RDP81-.00728R0001 00040008-2
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5. All military and civilian personnel now perfoarning dutie nith the

Central Intelligence Group, or who are to be assigned thereto, ill be

investigated to determine their qualifications with respect to the

standards set forth in paragraph 3 above, and individuals qualifying

thereunder ill be cleared to handle TOP SERET information and be

considered eligible for duties with the Central Intelligence Group.

6. It is the responsibility of each departr.ent required to furnish

personnel for duties with the Central Intelligence Group to investigate

and effect proper clearance for each individual furnished by their service.

Clearance shall include a certification to the Central Intelligence Group

to the effect that the individual has been investigated pursuant to

provisions of C.I.G. Directive No. and is eligible for duty assignment

thereto. Certification of clearance will be retained permanently in the

Central Intelligence file.

7. Investigation will be conducted to the ertent necessary to enable a

proper determination of an individual's eligibility in accordance with the

provisions of paragraph 3. However, except for those individuals covered

by the provisions of paragraph 8, the minimum investigation of personnel

as required under the provisions of paragraph 6 wil. consist of:

a. Records check of the appropriate office of each of the follo.ing:

(1) Department of State.

(2) Federal Bureau of Investigation.

(3) i.litary Intelligence Division, Ylar Department.

(L) Office of Naval Intelligence, Navy Department.

(5) Police Department in each city of employment and residence.

(6) Credit Agencies

b. Verification of individuals' Personal History Statement with

respect to:

(1) Birth.

(2) Citizenship.

(3) Education.

(if) Employrnent for past fifteen years.

CONHDEN iIAt
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c. Character investigation by interviews vrith personal references of

the individual and with a minimum of three other persons wrho have knowledge

of his activities over a period of time sufficient to enable a determination

as to his character and integrity.

8. Vlhere there has been a previous satisfactory character and loyalty

investigation by the War or Navy Department, Department of State or other

Government agency, or where there are other available records of a minimum

of ten years honorable Government service and there is no subsequent infor-

mation creating a suspicion of disloyalty or question as to integrity, the

information derived therefrom may, at the option of the Department concerned,

constitute the basis for clearance of an individual for duties with the

Central Intelligence Group. It is the responsibility of the Department

executing the clearance certificate to assure that the information adequately

establishes the individual's eligibility in accordance with the provisions

of paragraph 3.

9. The investigations required by paragraph 7 vril. be completed by the

respective departments prior to the assignment of 'the personnel to the

Central Int. ligence Group whenever possible. However, in cases of personnel

already assigned or where the exigencies of the service are such that in the

future it is necessary to assign personnel without prior complete investig-

ation the Department responsible for the assignment will, on the basis of

a satisfactory preliminary investigation, furnish an express authorization

in writing permitting such individual to have access to classified infor-

mation pending completion of the full investigation. The authorization

vrill state the reasons for such action and will be retained permanently in

the Central Intelligence file. The approval of the Director of Central

Intelligence or his authorized representative is a prerequisite to such an

individual's performing duties with the Central Intelligence Group. The

required investigation will then be expedited and clearance effected pursuant

to provisions of paragraph 6.

00NfliDEN ThAL
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10. All military and civilian personnel performinig duties i th the Central

Intelligence Group vill be required to execute a declaration of secrecy

which ill be administered by the Director of Central Intelligence or his

authorized representative.

11. Upon termination of duties with the Central Intelligence Group all

military and civilian personnel will be given an exit interview designed

co impress upon them their obligation with regard to maintaining the

security of all matters pertaining to Central. Intelligence activities and

provisions of the laws and statutes which apply.

12. Any exceptions to the foregoing provisions shall require the unanimous

concurrence of the Director of Central Intelligence and all member depart-

ments of the Central Intelligence Group. Such concurrences will be obtained

through the Security Liaison Officers of the Agencies concerned.

* CONIDE NTA
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7. Roports of investiations will boe ubject to review

in such case by the Security Officor, C.I.G., and final deciaion

as to acceptability of an individual ior assinmont to C.I.C. will

rest with thM Director of Central Intelligenae.

ILLEGlB
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22 April 1946

MEMORANDUM FOR: Admiral Souers

SUBJECT: Proposed Policy on Clearance of
personnel for Duties with C.I.G.

ENCLOSU&E: Memo for Director of Central Intelligence from
Acting Chief, Central Planning Staff, same sub-
ject, dated 11 April (received by Secretary,
N.I.A., on 15 April)

1. At the C.I.G. Council meeting this morning the following ques-
tions were raised with reference to the enclosures

j. Should the responsibility for security clearance rest with
the departments, as provided in paragraph 6 of the proposed directive,
or with the 0.I.G.?

b. Is it necessary that the proposed directive be approved by
the I.A.B., or should it be issued individually by the Director of
Central Intelligence?

c. Should exceptions require concurrence by member departments
of 0.I.G., as provided in paragraph 12 of the proposed directive, or
should the Director of Central Intelligence be authorized to make ex-
ceptions as he sees fit?

2. With reference to 1-a above, it was agreed that in any case re-
sponsibility for the security of 0.I.G. rests with the Director, re-
gardless of the. arrangements for investigation and clearance of indi-
viduals. Central Planning Staff feels that security clearance should
be done by the departments as part of their responsibility for furnish-
ing C.I.G. personnel, since the individuals are employees of the various
departments. It was pointed out, however, that the proposed directive
does not provide for mandatory review by C.I.G. It was also stated that
investigation and clearance by the departments might take a considerable
length of time (90 to 120 days in the daes of War). Placing the re-
aponsibility for investigation and clearance in CI.G. rather than the
departments would have the following effects:

t
CON FF1DENT AL
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a. A larger security office in C.I.G. probably would be re-
quired.

b. Security checks would be expedited.

c. Final clearance would be performed in C.I.G. where the
ultimate responsibility resides in any case.

3. It was believed that the answer to 1-g. above depends on the
answer to 1-a. If the departments are to be responsible for inves-
tigation and olearance, it appears appropriate to obtain the concur-
rence of the I.A.B. to the proposed directive. If 0.I.G. is to con-
duct the investigation and clearance, the directive might be issued
by the Director without reference to the I.A.B.

4. With reference to 1-c, one viewpoint was that the Director
should be authorised to grant exceptions without further concurrences
and their resultant delay. The other viewpoint was that the security
representatives of the permanent I.A.B. members should concur in ex-
ceptions since C.I.G. personnel will be handling highly classified
material from all departments.

5. The 0.I.G. Council agreed that paragraph 3-a of the proposed
directive should be re-worded as followat

"of excellent character who are native-born citiaens
of the United States and who have no member of the
immediate family or next of kin thereof subject to a
foreign power."

"SIGNED"

JAMES S. LAY, JR.
Secretary, N.I.A.

CONH FENTIL
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CENTRAL INTELLIGENCE GROUP

NEW WAR DEPARTMENT BUILDING
21st and VIRGINIA AVENUE, N. W.

WASHINGTON, D. C.

19 April 1946

iEMORANDUM FOR: The Secretary, NIA

REFERENCE; Draft Directive
Policy on Clearance of Personnel for Duty with CIG

1. Reference Directive has been received and is recommehded
for approval subject to the comments set forth below.

2. It is understood that paragraph 3a will be re-written to
read in substance as follows: "of excellent character who are
native born citizens of the United States and who have no next of kin
by blood or marriage subject to a foreign power."

3. It should be noted that under the proposed directive the
Administrative Division will not be in a position to assume respon-
sibility for prompt security clearances. The speed with which these
clearances are obtained resis wholly with the interested department.

25X1A

Administrative Officer

CONFIDE TI
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19 April 19.6

MFIORANDUMA FOR: The Secretary, N.A

REFERENCE; Draft Directive
Policy on Clearance of Personnel for Duty with CIG

1. Reference Directive has been received and is recommended
for approval subject to the comnents set forth below.

2. It is understood that paragraph 3a will be re-written to
read in substance as followrs: "of excellent character who are
native born citizens of the United States and who have no next of kin
by blood or marriage subject to a foreign power."

3. It should be noted that under the proposed directive the
Administrative Division will not be in a position to assume respon-
sibility for prompt security clearances. The speed with which these
clearances are obtained restewholly with the interested department.

25X1A

"SIGNED"

Administrative Officer

H - p,

H 0 U C m .
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11 Atprfl 1946

5tfL5+'I~DU3A: !tOTiz The 1?'hrcter of Central l:;toeltigono@

9UIJ~ai+CT. F rrpoaed Pr.1icy o Clonranco of Pesranrirsl for
Dat3.ea Kith t~ontra~l Intelisoflae C trup«

1« T'he .Acting; Adedrnitrativa (,rff1.cr, C«.. . prorparod a draftt
letter cdxted 21 wuch ib~act, "'C~oaraxnce of PersoorelU, x~hiloh waa
dfe nta~d to C14W~if'T procadurwee fowr aoc~rityg ¢lsslawza af pert~io insl
eei1 2ci for cut.1.e 'vith: Central Intcal].ie ve. A1t thae s taff' w*.otin8

oxf 26 ddMrob tkie prcpasod letter wata referred to the J anir Staf±'
tor conaiidvrattoa.

2. Th.s IPlannizx Staf'f han prepavred! a draf't of propoeed ationi
hy .l.tO. It con ara of a zmiiran4du.a from th¢ Virool~or of Centtral7
Ttefli +n:oe to thea .osbara of thes £;riaoi7 13caad4 fw~rrrilizu a draft

directivy. spkiry provision. far un.or clearance estarda i~r them
)eparheexirtc fc~arniohiinw pouronnel to thec CI.C:.

3. The s.eczrity atficors cof thea n~ar, navy sxnd Stat. Depariaonter,
end the .xw ir lForces have rancu rm+3 ijsforrmafl~y in the+ praooed
direcative..

4 . Actioa recoiaiondde

?That thie veancrandume be atpprovod andt dispatached tv the
AdvYisoty arxd.

25X1A

Aotir Chief, tLoetral, Pl]annuing 5taff
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xlrovS.:::4 ,nn of C: .i.':'s. :.:iI' +rS;:i r0 "''ta. ,,-,-, n l :tc Zi.C;i.,lt?, ox' fluty xc .l.Y;wlt

ttiF-rota, G" srt.i.!'i.r,:>,S,3,u11 jai t .t" l rrarce .x111 1 G ?" sttx3.r>rei s<:ryt.. clc tly :tt tbx

rntx";11. I:it; ll.ii},.:c:u ,.':C1 .

7. S'.1.'1tt .$;iL:4#.:LoJ: xi,'.1,. t:t: G:}f1t:U.Gis*.i 1;if 'i" .iO t'..'.+ '.a+,rl4'. tlrh'".f}r. sas'f v9 c:1:tCY1C' { -

ro ?er ctcnt;ex"1nf.1lrtt:Lt.,n of +}n : > c3.?. ,c" ssF 't; :" 1i 1:xi.liLy ir. .acoz"tixtnca wi.el tlia

}:rtiavf.tslrltn of j,;>,:"; ;:ra,.ph . i WNUw^nri exi~ti,2 .frr t":arn: '.ni!S rf {v.<a .:a tyovc rcd .

ZT}* Shp ;1a 6Yf.tt .G11R af.' 7nGt1C:t ,*'ia1.? 1 Q y '1!; i'El .fS ,Z",:1ii1: .21Tf "y' , .;;, 2Z1,.711. &: +^it'tiG;:",24

'd.L4 : lairKid U;1C±Et7' I11.1 Y'iAbil:f C+ U: :3 O " IGlT'LYS,;;"w1j7:1 V }Y't.7 , !:;a'r ti;iLi'P, (Jr:

a, u:acard c tacl4 tsi' tixc". rr a1'cpr?: t>;r o.fi: .a , t7, ,' t:.a:r:. 3S t!xs: t;l .rr f.::;:

(2) Fc{;ar.'xl w.z-taaa:? a 1.nvc aty ; L3on.

(3) Yeflttxtxy Zza trll}. tl;za+ t)iviu f.cl .s, 'ter l7ts , ArCxsmnt.

(;,) G "f:1,CCr rf l":,a;val Snt, ]li ;orzCU! 81a T)e:;:.rLr nt.

(>) "t3 .iua, ,'ti+} asLcatt t 1 2ZiCL1 city Af u;xr..loy.rr tt:, Ftru:. rCSr:S.,.lcnao.
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(I) l19.rth. ,
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C. Cha:oaatr:r ;I'lYYI Gi wt:0;1 lry iatnrvia xs vit}i pe xounral r " £ rranciss 6rf
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G. "'Ge rr tl: tre :un s: en a z;rov:i. s :tr trrt,.l.nfar:tcry c lsr satcar wnc7 loyalty

lrrvt::;'"i;, bf ;.;n it° ttta ?:ar c;r ;;;ark , r lrt:rc";nt., ';c:c:ctxfi.:sn t; oi' '' ta to or ntl:vr

:;.-.wnrran"::r;t, c tyn. ;i ;' ar whera $hmPO :are u4.1':nr ,zvzil.laUla rL'COr : r; o. ;a rnin.irtlm

o£ f, :m :cr+r.: h r;ora' 1 c vc:rn;; r",n+. 7wr rl.oc tis8 t'°:esr l.a no .aM atzucnt inPnr-

:au0.ott e"r.:acL'1.rt; ._ :zun icio:t c .'.' ?:;.alo;/:al,#,y or c s w lUti as ; irztc riiy "Gl.e

istQO: ati n rers;.vLd I,>":crofra:s n 1y t tly+ ci:*. .ot1 of t::m 1 v arf~e:prrat coeyaFramQ

ea>roatii:uto tits ;",acair, t.°ir.r :slcrar"u:;em o'" r~aa .ir;.tiv .dusal .i'o2" cEat:'? s ",+5.t tt tltn

Central tt:'telli,;c ::tir; G;rcui,4. it ir. t':r zcss;;onv:.lalli.iy of thc .L'd^+er ;x snt

P!X©C.L''L1.11fr tF14* (:x.ZAcirv"i7:vfJ ft"',1 .,1..,'.'S.C!+dttil i.0 ai.!+ .91;L:''C '[ ;1t t?.lc; != s 'f7X"t iCt:lUTi I1ty0i. UJ" tft] }*

r:cstaUa"!.; :ca tha ituiiei :uci?' ©Zt+;iu:1L'i.;; .'..re ttecu." !3*:ce at .a tao rof:!.tsicn8

o£ par. i;rn.,rh 3.

q. 1't;e :inv ::su:i;aCl.c::r: rer ul: cl L r."uru;;ral,.h 7 rrll? M F c: ,";p2.4"t ,d i.;/ thrs

rc t: c:ti"vc-; :tx :nrt:c;tcntu xriox Lo :?, s i+.7a+i;,n;;:dt,4 o.C thn y,;rc-;r;:.r.o2 o i."tan .

r:eu:i:rn7. lrats7,lt :,+:icn rxous x h4nevsar r;u:am5.bls. :S rycccr !.u ceas :o :,£ °,.:s rs;arw+ol

ct1.7'et. t to T:Ji ;:^n6: G7 i 1+9i 1 thC! {1:}: .); '?rifl.C?! O! 'v SF1 ER:'YiCC' 7irm itXiG i .}l.tt'. i.1 tlt4

1'uturv i't is ca¢ rrar;a<<ry t" ar. ci ;:ti pcxao;sr, r1 ,rithuwL p z ior ct rnploto invr:oti;,;-

:stion i;htr Jr sr rt~,ert xO S;:iC. ti.1;r .Q ?'cr thcr rszrii irn3nt rrill an thv : aGisa o£

;z, rnC:icfae nry i ,w.r ,;(zaSxta.r, inv;s ti.gatl ,n, furraieh A 2 na ;+racr ¢Ltt:orl.z.utlon

3z;. nr:"l.tir: :r."rrrl.i.t3; sucY: 1r.:c t :lriu a2 .o J3, av+; : acua+ to c1.s >si:f'. kxd 1tt£otw

ruttio . s^n ?ir: ; ru lt:t;io:'Y c S ,.::o...ix:L1 x: v:.°ts'GiZ;at3.oc . 1'hm ."a<uthvriaaC:ion

,"ri11 itszte9 tt:e rL SOna i'or r:uG2z eCtia au d :+ .?1 tw ruWis:ad Iaarmnan nLXy in

thr enCra7. .n rslli~c; xce t'ilt'. Tha u ppx"or cl ox thta :lrs ctor"o mtytrnl

Int ,:l.li ,r nrr nr hiss eeuthari vd rapra®e ,ixtai;ivm io u prvr sr3asZi; to Hoch

1r .f,: idunl' }':ur£orsir, du8iad xit& tha La^tral :flate121;;vnve wrc:u a. 7ha

re quirad invnatiLatl.va si11 th t ba expe :,itQd atu3 cloaraaYCa +sftvcte d ur +uanL

to prav.ipioaec of }:v,.ru,;z"riph 6. .
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a ut t orised xceZroaentativo.
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