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STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT: Ce"I'aI I"IeIII9@"¢@ A9@"¢Y REPORTING PERIOD: FY 2099 

' "PO COUNSELOR 

A. TOTAL COMPLETED/ENDED COUNSELINGS 

PART I - PRE-COMPLAINT COUNSELING _ 
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couuseuus INIVIDUALS 

42 42 

1. COUNSELED WITHIN 30 DAYS 8 8 

2. COUNSELED WITHIN 31 TO 90 DAYS 31 31 
a. COUNSELED WITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS 24 24 
h. COUNSELED WITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR O Q 
C. COUNSELED WITHIN 31 ~90 DAYS THAT WERE UNTIMELY \I \l 

3. COUNSELED BEYOND 90 DAYS CA3 (.0 

4. COUNSELED DUE TO REMANDS 
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B. TOTAL COMPLETED/ENDED COUNSELINGS

O Q 

COUNSELING ‘ INDIVIDUALS 
0 O 

1. COUNSELED VVITHIN 30 DAYS O O 

2. COUNSELED WITHIN 31 TO 90 DAYS 0 0 
a. COUNSELED WITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS O 0 
b. COUNSELED WITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR O O 
c. COUNSELED WITHIN 31-90 DAYS THAT WERE UNTIMEL O Q 

3. COUNSELED BEYOND 90 DAYS O O 
4. COUNSELED DUE TO REMANDS 
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couuseums INDIVIDUALS 

42 42 

. COUNSELED WITHIN 30 DAYS B a 

2. COUNSELED WITHIN 31 TO 90 DAYS 31 31 
a. COUNSELED WITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS 24 24 
b. COUNSELED WITHIN 90 DAYS VVHERE 

INDIVIDUAL PARTICIPATED IN ADR O Q 
C. COUNSELED WITHIN 31-90 DAYS THAT WERE UNTIMELY \l \I 

3. COUNSELED BEYOND 90 DAYS £0 O-7 

4. COUNSELED DUE TO REMANDS 
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D. COUNSELING ACTIVITIES 
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COUNSELING ‘ INDIVIDUALS 

1. ON HAND AT THE BEGINNING OF THE 
REPORTING PERIOD 7 7 
INITIATED DURING THE REPORTING PERIOD 45 45 

42 42 
a. SETTLEMENTS (MONETARY AND 

NON-MONETARY)

I 

b. WITHDRAWALS/NO COMPLAINT FILED 19|19I 
c. COUNSELINGS COMPLETED/ENDED IN 

REPORTING PERIOD THAT RESULTED 
IN COMPLAINT FILINGS IN REPORTING 
PERIOD 21 21 

d. DECISION TO FILE COMPLAINT PENDING 
AT THE END OF THE REPORTING PERIOD O 0 

4. COUNSELINGS PENDING AT THE END OF THE 
REPORTING PERIOD 10 10 

EEQC FORM 462 (REVISED MARCH Z009) 

Printed On 10/1 O/2 012 

Approved for Release: 2022/03/31 C06803278



Approved for Release: 2022/03/31 C06803278 

STATISTICAL REPORT O 
(REPORTING PERIOD BEGINS 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
F DISCRIMINATION COMPLAINTS 
OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

‘ ' 'sENcY OR DEPARTMENT: Central Intelligence Agency REPORTING PERIOD: FY Z009 
CRT II FORMAL COMPLAINT ACTIVITIES

I 
PART III - AGENCY RESOURCES, TRAINING, REPORTING LINE 

21 B. COMPLAINTS FILED 

\ I 
— ~. 

I 

' 28 A. COMPLAINTS ON HAND AT THE BEGINNING A. AGENCY & CONTRACT RESOURCES 
OF THE REPORTING PERIOD Aeewcv CONTRACT 

..~».:,¢'.-,-'=.: ..=.-'::'> IE1»-'1-.5 .::e:.»a. .“¢f"‘€‘ :73 

NUMBER PERCEN NUMBER PERCENT

O a. TOTAL WORK FORCE
O 

C.1. REMANDS (NOT INCLUDED IN A OR B) C) Q Z. COUNSELOR 
1 0.2. REMANDS (INCLUDED IN A OR B) O O a. FULL-TIME 

_. . ‘L .

I 

1 c. REMANDS (sum of "Hes 01+C2+C3) IJ. PERMANENT EMPLOYEESI 
a.~+.I II: :~: . ?;?1‘a E-;—; 

0-9° I100 
O C.3. NUMBER OF ADDITIONAL REMANDS IN THIS REPORTING O O IJ. PART~TlME O_O0 

‘ PERIOD THAT ARE NOT CAPTURED IN C.1 OR C.2 ABOVE 
C.4. ADDITIONAL CLOSURES IN THIS REPORTING PERIOD NOT 

REFLECTED IN F OR H THAT RESULTED FROM REMANDS 

c. COLLATERAL DUTY 0 0.00 0 0.00 

OO O 
3. INVESTIGATOR 

a. FULL—TIME 0.00 

,1 .I'=.I:P:: 

I ; 

‘ T * 

O O 
I»;-.»..I ,. _., - 

. 9.‘-I,Q 
D. TOTAL COMPLAINTS (sum of lines A+B+C1) b. PART-TIME 0.00 0.00 

O0 4. COUNSELORIINVESTIGATOR 
20 F. COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD 100.00 1 10 .W a. FULL-TIME 

I 

c. COLLATERAL DUTY 0 0. 00 0 0.00 
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b. PART—TIME . I °-°° 
I 

° "' 
Q0 2 G. COMPLAINTS IN LINE D THAT WERE CONSOLIDATED C. COLLATERAL DUTY 0.00 0 0.00 

...w‘ 

1 H. COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD 

29 I. COMPLAINTS ON HAND AT THE END OF THE 
REPORTING PERIOD (Line D ~ (F+H)) + [(02 + ca) - 04] 

B. AGENCY & CONTRACT STAFF TRAINING """i 
COUNSELORS INVESTIGATORS COUNSIINVESTIG 

'1 
- 4 - 1 

. NEW STAFF - TOTAL 0 O 
"- " ’-* '- "‘ 1' ~"‘-'"‘*' "1 ‘ -I ~ W“ 11»-' ¥'.':~;' AGENCY CONTRACT AGENCY CONTRACT AGENCY CONTRACT 

1 0 0 3 0 

21 J. INDIVIDUALS FILING COMPLAINTS 
a. STAFF RECEIVING REQUIRED 

32 OR MORE HOURS O Q O Q 3 0 

Q K. NUMBER OF JOINT PROCESSING UNITS FROM 
i CONSOLIDATION OF COMPLAINTS 

b. STAFF RECEIVING 8 OR MORE 
HOURS, USUALLY GIVEN TO 
EXPERIENCED STAFF O O 0 Q 3 0 

*/ c. STAFF RECEIVING NO 
0 Q 

I2. EXPERIENCEDSTAFF-TOTALI Q I Q I 
0 I Q 

TRAINING AT ALL 0 0 III0 
I 5 

a. STAFF RECEIVING REQUIRED 
8 OR MORE HOURS O Q Q 5 

b. STAFF RECEIVING 32 OR 
MORE HOURS, GENERALLY 
GIVEN TO NEW STAFF Q Q O Q Q 0 

c. STAFF RECEIVING NO 
T ALL 0 0 

CD00 
(b)( 
(b)( 

) 
TRAINING A 0 0 0 O 

C. REPORTING LINE 
) 1 EEO DIRECTOR'S NAMEI 

1a. DOES THE EEO DIRECTOR REPORT YES NO 
TO THE AGENCY HEAD? X 

2. IF NO, INHO DOES THE EEO DIRECTOR REPORT TO? 
PERSON: 

TITLE: 

TITLE Director 

‘a. WHO IS RESPONSIBLE FOR THE DAY-TO-DAY OPERATION OF THE EEO 
PROGRAM IN YOUR DEPARTMENTIAGENCY/ORGANIZATION? 

PERSON‘ 

98 

4 WHO DUES THAT PERSON REPORT TC? 
PERSON‘ Leon E. Panetta 

TITLE1 Director of CIA 
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‘AGENCY OR DEPARTMENT: Central Intefligence Agency REPORTING PERIOD: FY zQQ_Q__ I 

PART IV - BASES AND ISSUES ALLEGED IN COMPLAINTS FILED 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
GENCY OR DEPARTMENT: CenII’3I |"IeIII9eI"ICe A991 REPORTING PERIOD: FY 2909 
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/ 2. SETTLEMENTS 

TITLE VII 
AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA) 
REHABILITATION ACT 
EQUAL PAY ACT (EPA) 

00>:-3 
:9“?-‘!\’.“

v 

B. TOTAL BY STATUTES 

A. STATUTE (IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.) 

THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. 
(A1+A2+A3+A4) 

PART VI - SUMMARY OF CLOSURES BY CATEGORY
I 

TOTAL 
NUMBER 

TOTAL 
DAYS 

AVERAGE 
DAYS 

A. TOTAL NUMBER OF CLOSURES (1+2+3) 19 6439 338.89 

1 . WITHDRAWALS 3 451 150.33 

a. NON-ADR WITHDRAWALS 3 451 150.33 

b. ADR WITHDRAWALS 0 0 0.00

8 3929 491.13 

| 
3. NON-ADR SETTLEMENTS 7 2939 419.86 

b. ADR SETTLEMENTS ' 
1 990 990.00 

3. FINAL AGENCY ACTIONS (B+C ) 
8 2059 257.38 

B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION ' (1+2+3) 7 1139 162.71 

1. FINDING DISCRIMINATION 0 0 0.00 

2. FINDING NO DISCRIMINATION 2 890 445.00 

3. DISMISSAL OF COMPLAINTS 5 249 49.80 

C. FINAL AGENCY ORDERS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION (1+2) 1 920 920.00 

1. AJ DECISION FULLY IMPLEMENTED (a+b+c) 1 920 920.00
I 

(a) FINDING DISCRIMINATION 0 0 0.00 

(b) FINDING NO DISCRIMINATION |
1 920 920.00 

(C) DISMISSAL OF COMPLAINTS 0 0 0.00 

2. AJ DECISION NOT FULLY IMPLEMENTED (a+b+c) 0 0 0.00 

(a) FINDING DISCRIMINATION (I+II+iii) 0 0 0.00 

I. AGENCY APPEALED FINDING BUT NOT REMEDY O 0 0.00 

ii. AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00 

Iii. AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00 

(b) FINDING NO DISCRIMINATION 0 0 0.00 

(C) DISMISSAL OF COMPLAINTS 0 0 0.00 
EEOC FORM 462 (REVISED MARCH 2009) page 4 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
T Central lntelli ence A enc REPORT|N<3 PERIQD FY 2009\ .aENcY OR DEPAR MENT: 9 9 Y : 
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PART VI - SUMMARY OF CLOSURES BY CATEGORY (Continued) 
TOTAL 
NUMBER DAYS 

TUFALAVEPJEE 
DAYS 

l\I D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (1+2+3+4) 120 60.00
O 1. COMPLAINANT REQUESTED IMMEDIATE FAD (1 a+1b) O 0.00
O a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST Q 0.00
O b. AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST 0 0.00
N 2. COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b) 120 60.00 

.4 a. AGENCY ISSUED FAD WITHIN 60 DAYS OF END OF 30-DAY ELECTION PERIOD 59.00 
_\ b. AGENCY ISSUED FAD MORE THAN B0 DAYS BEYOND END OF 30-DAY ELECTION PERIOD 61 61.00
C O 3. HEARING REQUESTED; AJ RETURNED CASE TO AGENCY FOR FAD WITHOUT AJ DECISION (3a+3b) 0.00 
O O a. AGENCY ISSUED FAD VVITHIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE 0.00 
O C3 b. AGENCY ISSUED FAD MORE THAN 60 DAYS AFTER RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE 0.00

O 4. FINAL AGENCY DECISION ISSUED ON A MIXED CASE (4a+4b) O 0.00 
CD . AGENCY ISSUED FAD WITHIN 45 DAYS AFTER INVESTIGATION Q 0.00
O

8 

b AGENCY ISSUED FAD MORE THAN 45 DAYS AFTER INVESTIGATION 
--- "um ~~ ;*;,-1-—--1 —<~ """"~';rv~;vE -=~~ - 1:-~- ~ E -r1<~*'~"v -~1~~—»~.-,-1-M 

0.00 
I. 2“ :*"~T.“ 

A. TOTAL COMPLAINTS CLOSED WITH BENEFITS 8 
B. CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT 5 

1. BACK PAY/FRONT PAY 
2. LUMP SUM PAYMENT 
3. COMPENSATORY DAMAGES 

| 
4. ATTORNEY FEES AND COSTS 3 

INTENTIONALLY LEFT BLANK 
E. CLOSURES WITH NON—MONETARY BENEFITS 3 

NUMBER OF CLOSURES 
WITH MONETARY BENEFITS 

©I\JC) 

F. TYPES OF BENEFITS 
1. HIRES 0 

a. RETROACTIVE 0
D b. NON-RETROACTIVE 
(JO 2. PROMOTIONS
O a. RETROACTIVE 
CO b. NON-RETROACTIVE 
(D 3. EXPUNGEMENTS
O 4. REASSIGNMENTS
O 5. REMOVALS RESCINDED 

a. REINSTATEMENT O
O b. VOLUNTARY RESIGNATION
O 6. ACCOMMODATIONS 
I\) 7. TRAINING
O 8. APOLOGY
O 9. DISCIPLINARY ACTIONS
O a. RESCINDED
O b. MODIFIED 

.4 10. PERFORMANCE EVALUATION MODIFIED
O 11. LEAVE RESTORED 
I\J 

‘ 
~_ STEP INCREASE 

_.\ ~ MENTOR PROVIDED 
I14. 
EEOC FORM 462 (REVISED MARCH 2009) 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: CBTIIFGI I"I9III9e"°e A9909)’ REPORTING PERIOD: FY 2009 
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PART VIII - SUMMARY OF PENDING COMPLAINTS BY CATEGORY 
NUMBER NUMBER AVERAGE NUMBER OF DAYs PENDING 

A; TOTAL COMPLAINTS PENDING (SAME AS PART ll Line I) PENDING OF DAYS DAYS FOR OLDEST CASE 
1 '1, » 

_, 
I 7 I" (1+2+3+ 

1. COMPLAINTS PENDING WRITTEN NOTIFICATION 
(Acknowledgement Letter) 0 0 0.00 0 

2. COMPLAINTS PENDING IN INVESTIGATION 13 2443 187-92 342 

3. COMPLAINTS PENDING IN HEARINGS I3 4°62 312.46 840 

4 COMPLAINTS PENDING A FINAL AGENCY ACTION , 
3 105 51 

PART Ix - SUMMARY OF INVESTIGATIONS COMPLE 

A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1 +3) 

35.00 

TED
T 

.. .__,.... . ,-..._.-my. .-W-W.-._--.-W, ,,.,_~_.-..._.w ......... 
P I» ‘* r; T Y 4 2 2 _. ._.. _., L L.,.L»::=.@......§.\..T.1.w» .....¢_.L¢ -ik£4Au.I_4§:*:\4‘~A4>14$-T 

TOTAL TOTAL DAYS AVERAGE DAYS 
13 4646 357.38 

1. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (a+b+c) ...> I\3 4308 359.00 
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS O 0 0.00 
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS (D 2780 308.89 

1. TIMELY COMPLETED INVESTIGATIONS \l 2120 302.86 
2. UNTIMELY COMPLETED INVESTIGATIONS I\) 

It 660 330.00 
c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 400 1528 509.33

I 
’ 2. AGENCY INVESTIGATION COSTS 

| 
3. INVESTIGATIONS COMPLETED BY CONTRACTORS (a+b+c) _.\. 338 338.00 

a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS O 0 0.00 
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 4 338 338.00 

1. TIMELY COMPLETED INVESTIGATIONS _A 338 338.00 
2. UNTIMELY COMPLETED INVESTIGATIONS O 0 0.00 

c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS O 0 0.00 
4. CONTRACTOR INVESTIGATION COSTS 

(b)(3) 

(b)(3) 
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Approved for Release: 2022/03/31 C06803278 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

ENcY OR DEPARTMENT: Central IFIIQIIIQGCB /\9e"¢Y REPORTING PERIOD: FY 2009 _ 

I 
’ 

*7‘ 
PAR xf - SUMMARY OF ADR PROGRAM ACTIVITIES 

INFORMAL PHASE (PRE—COMPLAlNT) 

1. ADR OFFERED BY AGENCY 
2. REJECTED BY COUNSELEE 

4. TOTAL ACCEPTED INTO ADR PROGRAM 
C. ADR RESOURCES USED IN COMPLETED/ENDED COUNSELINGS (TOTALS) 1 1 

1. INHOUSE 0 0 

2. ANOTHER FEDERAL AGENCY 9 9 

3. PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS, 
BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) 1 1 

4. MULTIPLE RESOURCES USED (Please specify In a comment box) 0 O 

5. FEDERAL EXECUTIVE BOARD O 0 

6. 

7. I, ( . 
. ,_, .;. 

B. ADR ACTIONS IN COMPLETED/ENDED COUNSELINGS COUNSELINGS INDIVIDUALS 
"u.v*'.-,, =.,.-;.»::-v;'I..-3.:-.~»;,1.._.I~. 4-'X".).!r“.-,1.-1.;-r Ia-‘)1,|'1‘I_‘—<_':v_'T:>J4 

P1; ‘:11 1.». '1». *1 ~'.»:~ » 

1-I -"-' ',Z¢I"§.".-"IF-3 .-‘v.7-fai.-$_'~1.1.‘,_.I.m32"éi~'§2 I.-I‘Y“=lE».I ‘-7-»?‘l)'L7':57¢

. 
--,;I~.~..~,, »‘x-,'\7:»l~Vv:1<) -I111...-.__»*..=.\I.;,.,.,1.,.a1'.,....,A4 Ttofl ,. _. 

4 1 4 1 at." 
' 

1:11»: I.:;.1, ‘.;~.‘3».':T'2i1..I 

E-2; ."r' -:, v; »--~-wt. '1: I~-3.11:;-1‘-r,-1 _.»I1 _~;"..;I"1*w.-"—<~> 1-“ ~¢-:-.<I-3~;;.%
» 

F3‘.2"$Q>£%Z%1&\'Z’1$5:?JFl1i%?IKfi » ....-. '17-1 P‘); 5;<.**.»’F?“‘II..! 

E<s>1£-§-l:£t:§;Ii:Z=§»$T;r¢<,»INLQTIIA;4;:¢=I4w_,::r¢s;..1--1 ...I~;:¢'¢:z1::.':.;=;.;$»¢;3;=.?a'.-:;:Ql..r,;;;...:;=Q“ 1*’ 

' ’ 
-.;2%:-= - '1“-1:-",5 :¢¢".'r;'-.7 ; ;»= =-£1: '.~ ‘J(»';;3%§ 

R. ,1.-i=@¢,;;;>.¢~ .*'-..¢.;.;. am =.~.~-.-"$1 A,~@,.-__.=;.=;._~€_,.;;».=1-v.;,~I (>1; 4 1: ‘fig 

3. INTENTIONALLY LEFT BLANK 
1 1 N .- . 

',-.-.~.I _.'-.»-.=,-;.:r1...~.=;'_/I-,_'»<I -.‘;,- 
5., 2.5.9.1, §>»;'.1_II>‘.;!_. I'?’i.’_5'7LI<~1'7E>'§-fl'§€-.25.? 

§=».;- -..-. .11.: 1+, -,

3 

:' »,.;=_*:.-:.<»=.= I.-‘=_..>:~e:»-;:;;~:.I.~.:; >“~;~. :-,.'.'».=: .2-.1 

1-.1er?!E32“!'.=§»==::M=fi»?5fiiE?.:.1:! 1:-"..=I:. 1."§&.=I::.‘!-;=-1:="~“¢...i 

. 
I H‘? \""A -<- 4‘ .-I-'.._;-.>_.;.;..,.q,..%..~-.- <I._.;y....I_. 

T, ,.: , 1"‘ .1. -.~,=~..~_-T,-.3;-,1 1.11,; >_.; -;~,¢-:1; .1-;.;, ;='-~- ~.= ;:=- '1 -. . C ....> I‘ _»."~»I»- ~ -—I»~> < VI?‘ 
?‘wiff‘31'>I‘.**i1 25-i'§+:t:}’.~:;+.1¢r:::'I1'-‘-".-. 

‘ ' 

7*! 5-‘ ‘II 
~~ P.» 

2":--{=1-. v I ;»- ~,=.I: 
~..- 

‘ L’ 
....I.,-.-,1 1 _~.I-,~.,»> .;..;.,__ 1 ~.1.,..M.-A,+.;...~.1,-;..¢.;,.,. . .04, 

I-Q.» .21;-,. ;:. ~ 25% 

E1 ~ “
I 

=1» .I-: '~'» -->1-aw-,1-=.¢ 1,19-_;: :1.;i;:r‘i .....'I11 
"-=:I~; .1 ‘A: ~ 

Iv: T 1- 
' ‘ 

'-~11-.-=Y=. +:.»;.-.2‘./:21’ ~=$}.l.:'!I.r;-.‘1.‘— m 
I1-'¢I' .1, . 

- Y; ,.»-.~~»'»-~I. 1... ».-.1’.-1~;M13~-. »-,:- 1.. 

3:1 =1~ , I, .-"' "s‘.?‘.'1‘-'51?“-‘ 'I=':l-'~‘=~>=1T'-"."li-ii.¥'5-I: 

;&=£‘.['s"1-*Z~'.i-'5 ';:1,_,<;,: -":;~ ...I':I.=.:1;.~ -'1-'>=¢=">..»1..=.’._.»3@;

4
2 

§' 

-.-A »:.< .~ ,4 >., A .,,. . _ ., ,.,_ I~=~ r;H;~‘,w;--:=:~ 

{$1. .2 -.I.w.~E-'.v.’1=.7:-I A-1.» .-:>r:.-:--:=vi»=. -'-"I.-.:-‘- 54-3~:%i~‘~ ;;1‘~1If' I. 

T 
.:-5;?» =.¢v. '-‘E-.'..;'.yIrk-I.:--;»I-~»- -I-.»~ 1--.-I;»'».=='~.~ . 

}.<;¢-_~;,- ; §.I;;.-'5 ;_;:.=":=::;.; .2-I1: i\ -‘-. 4- "3 ';';11:»;;I§.-.':» 
'11:? I-.>f"f~.';\ -;‘I"“.‘ " ,‘.~‘ §~_5‘f" "-‘:5.’-""ii!‘I,;.“., _.=‘Z.I;:' *§':.‘»_-!\~I~ '7;_‘.-»S"_\T 

i»:‘»-1 !.1’::-<- = :I3.*~_:;I: -'..+:Ig-. .=.;“=,*a~';‘=--2;: 1.: 

xv».-.-»2= =1 I.w‘i~ x'1;".;'.1..v'.;.1,-1-»‘.--,1-I Hz, >;.:.1-'.A;:'-'.~';g?: 

.1 
" ".;..~':'-+~.::~¢ ,-.:>,.1:-."‘.'.~' =-311:; ..'.'.:.'*:;;;::.-.'>"_..:;».: :-.-,.;;;;='~;;>,.¢. _,;;, 

"1':""‘ '\-9L'!:~£ '1l"$ 1'? R-~ “’I'I' V:-'~Z‘:'~3'-'§/3:£.;fi7§§,tY?I¢3‘i?*i5lI$§§3f!W ’=F, W.~(-4‘. MI; 

. ,. . ._ . ....{... ...,. , . :".I§ 
1: 

' I 12;; .“1=;e 
‘ 

¥-‘1=:;~i.'-.= -.~-.- 1.-.:..’<=..I .~!-;»:=é;.-':~K’;,- 
,.-.-~I_=.-1'.“-,».-. , 1 .;,~.~?..I {:¥l~;~‘,w?_{§ ,1-. (,1. ..,-:1; »{~..»~,_». <

w

I

1 

11; 

‘I 
~1 

D. ADR TECHNIQUES USED IN COMPLETED/ENDED COUNSELINGS (TOTALS) 1 

5 .-<,. -....:;-1.-~.I~...»".-.1 I:‘V.:‘»\‘.,LA_::1:!;,~I.!': <‘-1:-:'.~‘1,’ I.»-';:»..-1 'il&1:3’-Z" :’.=:~::L:£ 

I1’; . COUNSELINGS I INII>IvIIwAL$ DAYS AVERAGE DAYS 
36.00 

1. MEDIATION 0 0 0 0.00 

2. SETTLEMENT CONFERENCES 0 0 0 0.00 

3. EARLY NEUTRAL EVALUATIONS O. O 0 0.00 

4 FACTFINDING 0 0 0 0.00 

5. FACILITATION O O 0 0.00 

6 OMBUDSMAN 1 1 36 36.00 

1. PEER REVIEW 0 9 0 0.00 

s. MULTIPLE TECHNIQUES USED (Please specify in a comment box) 0 9 0 0.00 

9. 

10. 

11. 

E. STATUS OF ADR CASES IN COMPLETED/ENDED COUNSELINGS COUNSELINGS INDIVIDUALS DAYS AVERAGE DAYS 
1. TOTAL CLOSED 1 1 36 36.00 

a. SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary) 0 0 0 0.00 

b. NO FORMAL COMPLAINT FILED 0.00 

c. COMPLAINT FILED 
i. NO RESOLUTION 

<04“ >~~- J4 I5 
‘ "" RY‘-1 “E 1"‘

4 S I -. ~ ~.E ..~,*¢. »..'.~.,* .-.'».-.>;. .3-,,,~.;~,;;._,~; .._; 
' 

,;; . 11.;-. ;..',=;:':r_,-;. '-'-11;; ‘I':. 52;-I;_ =,,-I 11:1:-‘_ ; ,..,;;._== ,_> _z_::-..-.-.,_.».,»,_ ;,.. ,1._»,». .; .<I;.__, 

.1, .. .....§.I,. . ......I.- ....... 5 .. .T....._,.,_, 1-. _I ,._. ,~._v.,.‘.I.‘, ,,.._.\ ._;,.. r_..L._.(-. 

.i.;-- ...;...... .-- .:..;..J:.;;..... .;.§}.~;' 

1 1 36 36 00 

ii. NO ADR ATTEMPT (aka Part X.E.1.d) 0 0 0 0.00 

DECISION TO FILE COMPLAINT PENDING AT THE END OF THE 
e. REPORTING PERIOD 0 0 W O O-O0 

Approved for Release: 2022/03/31 C06803278 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
Z‘-IENCY OR DEPARTMENT; Ce""aI |"te"I9e"¢e A9909)! REPORTING PERIOD: FY 2009 

. -. A 

PART xI - SUMMARY or ADR PROGRAM ACTIVITIES 
P O 

IA. INTENTIONALLY LEFT BLANK L I . ‘"1" 
I'l’..lI’*;'r.=1.L5L 

IB. ADR ACTIONS IN COMPLAINT CLOSURES 

FORMAL PHASE 

1 ADR OFFERED BY AGENCY 
2. REJECTED BY COMPLAINANT 
3. INTENTIONALLY LEFT BLANK 
4. TOTAL ACCEPTED INTO ADR PROGRAM l\J 

IC. ADR RESOURCES USED IN COMPLAINT CLOSURES (TOTALS) IO 

1 INHOUSE 
2. ANOTHER FEDERAL AGENCY 

OR COLLEG E/UNIVERSITY PERSONNEL) 

$5"? FEDERAL EXECUTIVE BOARD 

3. PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS, 
BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 

MULTIPLE RESOURCES USED (Please specify in a comment box) 

OS
0
0 

2 2 
0 0 
0 0 

' 
. *.=.E*?I§..*:Z‘:;~i<»¥-~”~‘Z';‘;-:>,.r'..I:?~.i 2 -*-I--»'__I-» ->.#."~.~<*. - 4,“-. '5 * E..~Z.->_- »-T- .~ T '1' . -LI...

1 
COMPLAINTS COMPLAINANTS 

D. ADR TECHNIQUES USED IN COMPLAINT CLOSURES (TOTALS) O‘) O) 33.00 
1. MEDIATION 
2. SETTLEMENT CONFERENCES 

EARLY NEUTRAL EVALUATIONS 
FACTFINDING 
FACILITATION 
OMBUDSMAN 
MINI-TRIALS 
PEER REVIEW 

P°.“.°‘$".~°‘S-° 

10. 
11. 

9. MULTIPLE TECHNIQUES USED (Please specify in a comment box)

Q 0.00 
OO OO O 0.00
O O C) 0.00 
CD C Q 0.00 
O Q O 0.00 
N) I\) O7 CD 33.00 
O O CD 0.00 
Q CD O 0.00 
O O O 0.00 

12. 
STATUS OF CASES IN COMPLAINT CLOSURES COMPLAINTS COMPLAINANTS DAYS AVERAGE DAYS 

c. NO RESOLUTION 
d. NO ADR ATTEMPT 

b. WITHDRAWAL FROM EEO PROCESS 
60.00 

I 

1. TOTAL CLOSED 2 2 96 48.00 
a. SETTLEMENTS WITH BENEFITS (MonelaryandNon-mnnelaly) 1 1 60 

O Q 0.00 
.4 

._\ 36.00
O 

W IT
-

O
- 

u.‘}¥\'~?»‘T!"“‘~ -i-=:.>P» '-"~>F-- »:-»-if 1-'51-I1,-.3:' ».;~??,‘."~?;'1: s.'=>T'.3¢:'-.~?‘.'=’;»".>.~:Tr-1 
. . ._,..»., .n,. ‘,1-,_..= ~'1.»,.s-L’. _ .1 ..,,.., .. 

> ¥~‘.~ -_=*; F. ~.I..;.£»;-~- .=wFIvI1=5-;.f“=.;_;,lE‘=>*;e;~-13> ";?'?|‘ ~»*.”;1-;,;".4‘:=' ~*'#$ zr. - 

F. BENEFITS RECEIVED l 

2. INTENTIONALLY LEFT BLANK 

1. MONETARY (INSERT TOTALS) 
COMPLAINTS COMPLAINAN 

0 O 
a. COMPENSATORY DAMAGES 0 0 
b. BACKPAY/FRONTPAY O C 
c. LUMP SUM Q O 
d. ATTORNEY FEES AND COSTS O O 
6. 

f.

9 
2. NON-MONETARY (INSERT TOTALS) _.>. 

-L 

a. HIRES O O 
i. RETROACTIVE C) CD 

Ii. NON-RETROACTIVE O O 
b. PROMOTIONS 

i. RETROACTIVE 
Ii. NON—RETROACTIVE 

(b)(3) 
-_kO.-A 

._x@_; 

c. EXPUNGEMENTS O O 
d. REASSIGNMENTS CD C 
e. REMOVALS RESCINDED O O 

I. REINSTATEMENT C O 
ii. VOLUNTARY RESIGNATION O O 
ACCOMMODATIONS _-. O O 
TRAINING

. ‘P CD O 
3' 

. APOLOGY Q Q 
DISCIPLINARY ACTIONS O <3 

I. RESCINDED O O 
ii. MODIFIED O O 

j. PERFORMANCE EVALUATION MODIFIED CD O 
k. LEAVE RESTORED O Q 
I. 

(TI. 

EEOC FORM 462 (REVISED MARCH 2009) 
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Approved for Release: 2022/03/31 C06803278 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

AGENCY OR DEPARTMENT: Cenlral lnlellisence Agency REPORTING PERIOD: FY 2009 

PART XII - SUMMARY OF EEO ADR PROGRAM ACTIVITIES 
EEO ADR TRAINING AND RESOURCES 

A. BASIC EEO ADR ORIENTATION TRAINING NUMBER IN TOTALWORKFORCE CUMULATIVETOTALWORKFORCETRAINED

O 
Fl?-*5“ 

PP’ 

—\OOO-A 

V" 

_ W , . -._;;::.. -., ;'.:_»2i7r.}*'1:;2¢1:?<]II£\.1Z-,2F,§i_‘§.:.iQ%E§» -':;a_=.;~._=;;,;'=~ 

E. ADR CONTACT INFORMATION 

LTITLE Ombudsman 

f1'"~1r.-~-::;<I.-.~.-- 3E‘?vl.‘I\"‘»u!q(4 ..=I,_ 5.. 

. .. 
'~"';">“.<*~:‘.‘".":;:""":1 ;':.':7' ":1: ' 4i"’_"'f'i” 

"‘I‘ <l‘~ I , I,~»..‘.»<,.,:;..:r,..:.,....- ~@-,<-I .- ~.; _ 
.-. Cv,\'t'. ...i-.._¢.:;,r:1,.~..,_-.»=-U, ..-.i_~,§,~¢;,.';_ 
I 

‘ "' 
""351{JP}?~:‘&’€II’lTF-(§!.¢f}5I?tai‘i1’;f‘ ~ ;!;.1v;:+Aw;1:wI 

-all I. -I "- _.>I¢\‘$_(‘ 
-_. ,‘._,_.. 

L A 
117.‘!{RHt'T<‘}"'Af:£!'¥,}_'=#:7IiI;' .,':‘.=.A_-5-,»<.€:*.-I-sf-'z:;._, 

.4 <.~ 1, ,,.~_~<»+,.-.,;~.* --,1-...'.=;I=..,.I-.-tut-as, .~L::-AI ~;=3-~,». 

. . t 

. .. I L - - - I-'I1~_r"I‘»=.'l“=~ 
I _.,.~_._ ~, 1,, 11¢. 1' -.,»..,..~.;;,I,3,m.».,<;¢= ‘H. t — » Ffi 1 -*7 ;~ 7 v ¢_.-._I<.-.,.~¢..=.',,-.-;-‘,i=a,\fi§~ 

,-l :.'>.='-:.ZI::q;, 

I‘-~ :~='¢I~.=‘ if A“ "~I, ‘I;"§r==.i;= U =A“,.~.:-.r1=-¢.,rI,;¢_,;I,;.=;-1;-W» 7 -4 -l L . :.=z;.,:,-,=-,.;,.;_..g.;: 

I in K -L 
T

L 

D’ ADR F UNDING $F’ENT 

L-‘<‘l‘»1‘YP§'.i'.)5
‘ 

;2~=.a..:v¢.».‘». 

1» 

2- EMPLQYEES 0 0 

~ “ 

B. EMPLOYEES THAT CAN PARTICIPATE IN EEO ADR 0
E 

___.. . -.-. . , . . . . __A . . 
.. .";.=-“~.""'rF:l.t~’°-L. Iq.I_:?:;’.?"F$§%>.5??¢~.v%iF?§§=‘i? :1‘:-.= ’.=-r;.=5"€;>::'.¥~l=> 

I
' REsoURcEs THAT MANAGE ADR PROGRAM (DOES NOT .. 

INCLUDE NEUTRALS AS REPORTED IN PARTS x. & XI.) 1‘ ,

~ 

1. IN-HOUSE FULL TIME (40 HOURS EEO ADR ONLY)
, 

2, lN-HOUSE PART TIME (32 HOURS EEO ADR ONLY) 
IN—HOUSE COLLATERAL DUTY (OTHERS/NON-CONTRACT) 
CONTRACT (ANOTHER FEDERAL AGENCY/PRIVATE ORGANIZATIONS) l,,' , 

I 
_, 4 ., 

I c.Z.,.,,.I.,.-.._..-II ~ II I »,.».=.~:.~:-5:311-~w~t.t»t‘I¢l:\::..;.=ag1§=¢f§§~5a.g:»;_ W :4;'|::-'§I:$$‘$<‘-QTQID 

- <1 =1 . ,. .> A 0.. . .\. Id." 
.1 .-.....-Es-'.1-I-.~.¢..;»::-1. :¢:, I-E,-~~_<:~-...-..__a._ _I ,» r '-.'=-; T$§7_,_'1‘IIII§‘:[T'$'}T|\51‘f'7I\'i .:= .»;{~..-:_--Ia-; .*’7.‘:I‘-'>'.!-II11.<'\_‘I; 

I I I-I‘ .:=:.I;_+..,*.zm?.~ 
"0. '1-.5 ~;,~#:i‘~':I:; It '=.:§‘_.<.'.=~,§1-‘=-‘:.r,>.I:-'1,’ -A 

, 5. >;.=,».L§'-v='~.§-;;1~IIL»-+;w.-F... _;..:».».-:;1.4,'Z~ -If‘.-.,~» ».<.->.~;,~ 

- 1 I Q». =I’;""‘!<Jf37C3§If1—".$i"§‘; ~=¢...-=~/-= --> 
1 . .. ,.,.t . »..,...,.. . ..<...... 

t » =~ l’ »1~:-;-1 .;"~:.-1 ID»».»>¢=.;~'>.;.m.<.; »,@.'..- 
I 

’ P -t».:,,-’;,I~.§»;1>x=;»:-t....=-1--::-;¢st-I:-.e‘,: '~:»~
L 

we t <§¢"f-‘::Z’<’5.‘l.f~'*-.lE§I*‘:l3 
-_ .,1,,.-.i;»...,_ A41 ,_,:, __ ., “__ , 

2,1,5; 

F. ADR PROGRAM INFORMATION 
YE S NO 

1. NAME OF ADR PROGRAM DIRECTOR I MANAGER 

1. Does the agency require the alleged responsible management official to participate in ADR’? X 
1a. lf yes, is there a written policy requiring the participation? 

2. Does the alleged responsible management official have a role in deciding if the case is appropriate for ADR? I
x 

CERTIFICATION AND CONTACT INFORMATION 

NAME AND TITLE OF EEO DIREcToR/cERTIFYING OFFICIAL: lrector of EEO 

SIGNATURE OF EEO DIRECTOR/CERTIFYING OFFICIAL: (Enter PIN hereto serve as your electronic signature) 

CD00-— 
l certify that the EEO complaint data contained in this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical ) 
Report of Discrimination Complaints, for the reporting period October 1, through September 30, 2009 are accurate and complete. b ()() 

\ ( 

b 3 
DATE: 11/2/2999 TELEPHONE NUMBER ( ) E-MAIL: 

NAME AND TITLE OF PREPARER: C°mpIIa“°e Speciaust 
I

I 

b 3 
DATE: 11/2/2009 TELEPHONE NUMBER: ( ) E~MAlL: 

This report (with the PIN entered) is due on or before November 2, 2009. 
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b)( 
(b)( 

98 
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(b)( 
(b)( 

98 

CD00 

3.TELEPHONE 4.EMAIL N°tapp“°abIe (b 3
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Appendix A - Comments

3 
_,'IA - III.A.1.a Agency Number - Total Workforce - CIA does not report its workforce numbers. 

Part 8 
CIA - Vlll.A Number Pending - Pending Oldest Case -

(b 
Part 9 

CIA - |X.A Total - CIA had two untimely investigations due to the new Investigation Staff. Also, the three (3) investigations completed in 361 days or more was due 
to amendments, 90-day extension and sanitizing files. 

CIA - lX.A.4 Ave Cost - This is the cost of a contractor to handle ClAs Top Secret Investigations. It is the cost of the contract. 

Part 12 
CIA - XlI.C.4 Contract - IC will serve as the Program Manager for the Alternative Dispute Resolution Program, which will include: 1) Review cases both EEO and 

non-EEO; 2) Identify a mediator for each case; 3) Identify the appropriate parties to the mediation; 4) Educate managers and employees on ADR; 5) Establish 
performance measures, and 6) Provide quarterly reports. 
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