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i Jume 1955

*OGC Has Reviewed*

MEMORARDUM FOR: Deputy Director (Support)
SURJECT t CIA Bupergrade Structure

1. You have reguested the commente of tihis office om the
staff study concerning the above sudject deted 12 Mey 1955. In
view of the fact that this Agency is exespted by lav from the pro-
visions of the Classifisstion Aet, the Director has basic asthority
to creste such supergrade positions or such other sslary levels
as he dowss necessayy for the functioming of the Agency. In view
of this, this office sess no basic legel cbjection to the recommend:-

2. It 1s suggested that the basic internal stedy of CIA, whie:
is the justifieation for incressing the supergrede cedling from 13C
positicns to 203, should uot deperd solely on adjusteld comperiscns
with vhat other egemties are dofng. The dasic justificstion, i.e.,
the staff study, should, in sy opluiom, refer to the faet that clas:i-
fication md vage surveys indlcste a certain mmber of positions bearing
responsibilitties at supergreds levels. The compearisons with other
ageneiss might well be incladed as a one-pege emmex to such & stuldy.
xtmwuwww,ﬁmummwma
somevhat anomalous positiom in thek quite often for other purposes e
umthnwmwmmlmmmaummam
WW&%&W,M&%&?MW&J@&@:@%&
mamber of positions in the superzrude levels, ve staply rely on eom-
parisons with other agencies.
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» - positions, 8 urged that the aypropriate basis
mmmmmammnmmmmaﬂ
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in the supsrgrade level. In the study it appesrs that the sole Jusifi-
miaMmmmmmwumumefwn
through grade 15 positione apd then in the final amalysis, the dise
tribution 1s Men sdjusted to reflect the fact that such a dfstrimwior
wvould be % » partisularly with veaspeet to the Office of the
er. m,mm,nmwmmmmmwmm
mmmmmmw—mmummw
arrive at & previously determined resuls.

L Certain of the comperisons are based on dollar figures since
M@Mﬁt@ﬂmmmm}gw%m¢ It is suzgrstel

Approved For Release 2001 ” CIA-RDP59-00882R000200310002-1




Approved For Release 2001/08/28 : CIA-RDP59-00882R000200310002-1

that there appesrs to be every lizelihood that there will be a basic
Wmmu&amm,mmiammnwat

further aljustesnts in the mpergredss 5y virtee of discussions con-
mwmuwwmnfmmﬂmm It these events
oscur, the figwres utilized in the staff study vill de out of date
and it might be appropriate not to put cur full justification oo
present figures which in all likelihood w11l be changed in the near
fature

-

5. In sdfition to adjustnent gp salaries in ibke GB schedule,

HR 63511, mmmmmwsmmmmm--
ing, also rwpeals existing separste smrthorities for supergmmde
positions and brings them all together in one total. The nill con-
tioues the existing prectice of reguirizg approvel of gredes 16 and 17
by the Civil Sexrviece Commissicn and gredes 18¢ by the Presiient. It
ia likely, therefore, that 1if this bill {s sggeoved, there will be
cartain adjustments in the distribution of supergredses within the
Executive Branch. Therefore, it =ight be advissble to consider this
nov axTengement of suypergmades which guite possidly will Ls at eon~-
siderable varience with existing fMgwes vtilized in the atimched
stall study.
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Acting General Counmel

OGC/JSW.mm

2 - addressee

1 - subject ( Personnel 3) /
1 - chrono
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