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CAREER OPPORTUNITIES IN THE
AMERICAN INTELLIGENCE SERVICE

 FOREWORD

This message is directad to career minded young men and women of
professional caliber and to graduate and undergraduate students in Amer-
ican Colleges and ‘Universities who are citizens of the United States,
and who are making dec.lsions about their future cateers.

: The Central Intelugence Agency oifers you an oppartunity to serve
TR your countty in a civilian capacity as a cateer intemgence officer in the
.Punc-mcan Inteu.igence Service .

The purpose of this message is to tell you something about the pro-
fession of intelligence the American Intelligence Service and its place
in the structure of the Federal government, the career opportunities it
affcrds to those of you who qualify and are selected for it and lastly,
how you may apply as a candidate for career duty with the Centsal Intel-
e ligence Agency.
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" THE PROFESSION OF INTELLIGENCE -

I”‘ca' our purposes the: word 1ntellig3nge is inadequately defined in _
most cucu.onaries We can accept intelltgence as meaning "knowledge
for & genesal of paxﬁcular purpose” but we must place limitations an
both the kinds of knowledge we are concetned about and the purposes
which such knowledge is to serve.

Pirstly, we are concemed with knowledge akout foreign peoples, ‘
imas placas and things. Such knowledge may be described genesally
as beinq political, economic, sociological, scientific,: techniczi and
military in character. It thus embraces u}.most every ﬂem of the phygi-
cal, natural ant;l social sciences.

Secandly, we are concemad particularly with that foreign kxmwlemge
which has a bearing on the national security interests of the United
Si.«ates . The foreign knowledge which we are seeking, therefore, is to

. Serve the general and particular puposes of deciding what our natiu'w,sl

segurity policies are to be, and of ensuring that the objectives of these
pollcies are met. The dynamics of human behavior are constantly at
work as we pwsue this knowledge and we must therefore take into
account and interpret the significance of the ‘ever~changing conditions,
wends, and davelopments abroad which affect cur purposas.

The ﬁwegoing definition of intelligence should not be constiuad as
meaning that 18 is the role of intelligence to recommend national, sacwr
ity policy. On the contrary, the role of intaliloence as it aots Ia Biif =
pest of the national secunty, is to:

)
(7
i. Reduce to the minimum the elément of & wprise in changing \,§C7
fcreign donditions, trends, and developments by timely and \‘QK‘
accurate reparting on the significance of events abroad which
hear upon national secwity intecests.
ii. Provide thes int elligence appraiszls and estimates upon which
naiional security pollcy decisions and actions can be based. X
, X
. ' W
i, Prevent the unauthorized disclosure of national security infor- ;\P‘\
mau.cm[ intelligence sousces and methdds, and the penetration ff\u(
,oi the n:calligence service by foreign powers. \,@QJ
e
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PPORTUNITIES IN THE | | ’
AMERICAN INTELLIGENGE SERVICE -

By its very nature, the péofession of intelligence pro
gaged in it with an intellectual environment which is practi vith
dimension, and it presents an ‘unprecedented challenge to those inclined
to apply their particular talents to this professton in the service of their
country, Lt T < R

THE AMERIGAN INTELLIGENGE SERVICE ~

Prior to 1946 the United States intelligence effort was generally con-
ducted on a decentralized basis. ERach Department of the Executive Branch
of the Fedesal government holding limited and specialized responsibilities
fez the national security produced the intelligence it nesded to meet its
own departmental responsibilities. Military intelligence of joint concern
to the Armed Forces was coardinated, and still is, through the mechanism
of the Joint Chiefs of Stafi. On those occasions when it became necessary
te consider United States fogeign policy in the light of the military power
position of the United Statss, the intelligence suppcat to such considesa-

‘tlons was provided on an ag hgg basis by committees and task ferces
-arranged through the now defunct State - Army - Navy - Air Coordinating
1 Committee, These arvangements became inadequate to the nseds of the
== Geovernment as the United States faced the Cold War upon the cessation
' of military hostilities after V~J Day. ' ‘

'Jkuucs-v—/f : .
oweﬁ Feleuary of 1946, the President of the United States( by Executive

Lwdey established the Central Intelligence Group. In the following year
the Tightieth Congress enacted Public Law 253, genatally known as the
National Security Act of 1947, which among other things establiched the
National Security Council and the Centel Inteliigence Agency within the
Executive Branch of the Pederal Government, '

By this action the Congress provided the Presldent with a permanent
and legally constituted means for gealing with national Secusity problems
at the national ievel of the Govesnment., The Natlonal Security Council, of
! which the President is Chairman, has as fig major responsibility the devel-
f aopment of national security policy based upon appraisals of the objectives,
commitments and risks of the United States, in the lght of our actual and
potential military power, A secondary activity of the Council is to provide
general direction to the Central Intelligence Agency. S

_ the Central Intelligence Agency is the intelligence factlity of the
Nauonal.Sec\Mty Cquncil, It is responsible, through the G_ounc.il, to;he_

;
AT
el o

TN
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President of the United;ZSt’aftéfs Ixiéddition to afa.rryizié outthe 1'0133* _
sevibed in the preceding. on, the Agency is further responsible far =

advising the Council and making recommendations to it on matters con~

cerning those intelngégg&% ctivities of the Government departments an
agencies as relate to the national security, and as directed by the
Gouncil for the goordination oi, such activities. :

!

The intelligence facilities of various departments of the Government
are combined with the Gentral Intelligence Agency to form @ Govemnmental
intelligence community. The Director of Central Intelligence is the chair-.
mean of the Intelligence Adviscry Committee which provides policy quidance
&l dizection to the Intelligence community as a whole on national intelli~
gence problems. Each of these departmental facilities is a pazt of the
American Intelligence Service, In this pamphlet we are descxibing only
those career opportunities which exist in the American Intelligence Service
of the Ceniral Intelligence Agency. Although American inte Uigence activi~
ties have besn conducted intermittently since 1776, a permainsnt American
Intelligence Service, in the sense in which we are discussing 1., is just
completing the first decade in its histery. - ’

INTELLIGENCE AS A CBREER ?

Like most peofessions today the profession of intemy(ce' sontains
within 1t manv diffetent fields of specialization. The doc ine, methods,
and techrdoues of exploiting sources of intelligence information &nd of _
engaging in Intelligence and related activities are not only many and
varied, bt aiso are closely guarded secrets.

Pre-intalligence training in any one of the many fields of thz physi-
cual, najusel snd sooial sciences, is given in academic institutions, Pro~
feseional inteligence walning, however, can only ke given in an environ-
ment which e swrounded by appropriate security safequards. Consequently
most indivi 18 pusEess 80 Uttle infosmation about the: mofesgion of
intelligencea ¢ they have no basis for choosing it as a career. Many
laymer for esample think of intelligence solely as an adjunct to military
operations. Omn the contrary, an effective intelligence effcat in poacetime
may well be one of the decisive factors in preventing war..

i
5 F

In view of this situation the Central Intelligence Agency has found it
necessary to provide a means whereby highiy qualified candidates who are
- selected for entry into the American Intelligence Service undergo an exten- ,
sive period of career preparation, evaluation, and assessment to determine '

-3 -
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- AMERICAN INTELLIGENGCE SERVICE =~ .

~which field of intelligence specializ _ ndiv;
- .. candidate's capabilities and interests. For this pwpose it has establish
-8 Junice Officer Training Program which is discussed in the followin

| 18 a career service. Al individuals accepted into it are in psfobationéfy

= Rgproved For Relesse CIARDPSS-00862R 000300140003

eg:i“al;}z;a':t‘i'on,is most suited to the 1ndiv1du

tion. - A et

The American Intelligence Service of the Central Intelligence

status throughout the first full year of service. After the third year of con-
tinuous satisfactory work performance and conduct, the individual becomes
eligible for entry into the CIA Career Staff, As a member of the Career Staff
he has the opportunity, periodically, of stating his preference fos the type
ani place of duty he desires, and for the specialized and advanced training
he needs or would itke to have. He may request training to improve his cur-
rent level of pezfoé‘manqa in a given assignment ¢ to prepare him to qualify g
for an assignment of greater responsibility. : Sl

Fach of the major componeats of the Agency operates a system of
Career Service Boards to ensure that just and equitabie attention is given
to the parsonal prograss of every member of the Career Staff . In meeting
this objectivé the Boards are responsible for reviewing each individual o
career preference plan and for putting into effect those career development -
actions which are commensurate with the individuai's demonstrated capacity,
his growth potentizl, the needs of the Agency, and the interests of the indi-
vidual, ' S _ :

, Zdke the Armed Forces and the Foreign Service of the United States, - _
the American Intelligence Service affords many of its members opportunities

for tours of duty overseas.

@ summation, Infelligence, as a carser, offers yQu an oppartunity to
Serve your country, at home and abeoad, in direct suppost of the national
security of the United States, at the highest level in the governmental
struciure, in a profession which presents a chalionglng intellectual environ-

- ment, and in o Service which is established on 2 carece basis devoted to

devolosing youe aptitudes and capabilities o their fullest capacities.

THE JUNIOR OFFICER TRAINING PROGRAM

- The Central Intslligence Agency has established the Junicr Officer
Training Program as one means whereby highly promisging young men and
women ares selected and prepared as career candidates for entry into the
American Intelligerce Service.
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Career candidates are selected on the basis of a review and examin-
ation of their intellectual qualMfications and personal attzibutes, and an
assessmeﬁt, and evaluation of each candidate's potential for successful
perfarmancas in scme field of intelligence activity. In addition, the eligi-
bility of each candidate, for selection into the Service, is subject to the
results of an intensive security investigation and a comprehensive medi-
cal examination.

Career preparation of each candidate accepted for the Program in-
volves completion of a formal basic training program of approximately six
months duration, and an individually designed developmental program
which includes both farmal as well as on the job training in vagious intel-
ligence activities. Throughout the period of his career preparation the
candidate's progress 1s assessed and evaluated to determine his fitness
for a given type of intelligence duty.

The basic training progsam is designed o familiarize the candidste
with the entire field of intelligence activities and to assist him in relat-
ing the skills and competences he possesses to the profession of inteli~
gence,

Upon completion of basic ttainiag, &nd on the basis of the candli =
date's training performance and inteeests, his Program Superviscr will
assign him to an individual developmental program. Thic program is de-
signad 10 give him, through actual experience, a thorough understanding
and a command of the proficiencies required by various specified duty
assignments. In general, the ability of the candidate to demonstrate
aptitude and convert it to proficiency is the facte which govemns the

dwration and the natwre of this phase of his career prepeasation .

By these means the candidate is given every opportunity to develiop
his aptitudes and capabilities to the limits of his capaciiy, and the Agency,
in building upon the knowledge and skills he possessos, qualifies him for
entry into that field of intelligence activity most appropriate to his capa-
bilitles and interests.

Through this program and through the selection and preparation of
specilalists in various fields the Agency is ensuring the continuing devel-
opment of its future leadership.
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GRITERIA FOR SELECTION O _GAREER  CANDIDATES

. ..fFrom the gcﬁg;'egoiﬁg'disdussion itis clear that large numbess of indi-
- vidual: presenting competences in a v le range of academic backgrounds

até_:hged@d; for this work. In addition to those directly involved in intelli~ AR
geénce activities, others are needed in support of intelligence in the fields

of 'adm;ﬁiatratj.on, management, accounting, and supply. : -

_ The'personal attributes of the candidate are of equal importance to
his intellectual qualifications in establishing his eligibility for the intelli-
genge profession. As a guide to prospective candidates, the general qual-
ifications and attributes listed below represent those which are either

- essential or desirable in those who enter the Junior Officer Training Program.

' ! 1; Unquestionable loyalty totheUnited States of America and
dedication to the preservation and extension of our democsatic way
of life. J o o ; o

- . 2. A desiye to serve the n_ationél security interests of the United
3. United States citizen, behveeh’the'age's of 21 and 35, and-
physically fit and mentally sound.‘_'; ST

f - 4. High Intelioctual capacity, ‘and an ability to wark fom eyie
' denoe and drew meaningful conclusions from it, and to SXRIAGEH
idess clenrly wod simply both oelly and in writing,

: 5. Creatlve and analytical ability, a diseiplined imagination
and & high degree of iniellectual curiosity.

- 6. Proficient in one or more fareign languages, or accapiable
aptitude and merivation to acquire and maintain proficiency in a
foraign languaga,

7. Ability Lo meeat and deal with others of higher, squal and
lower status, easily and eifectively, in both nosmal and difficult
. sitwations, '

8. Strong interest in foreign affairs, peoples and places, or
motivation to acquire such interests.

e F T Profound sense of discretion and capable of acquiring a
: o - sense of security consciousness. . '

B
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| GENERAL. INFORMATI

‘ ,ries depend upon such factoa:s.a's education, pereviom
wosrk experl nce, and military experience. They are $3670, $4525, or
$5440 per annum for those selacted for entry into the Junior Officer Train-
_ ing Program, Starting salaries for other personnel (specialists in certain
e fields of competence, senior personnel who bring with them knowledges

1 and skills developed over the years) are determined according to the indi~
vidv:xl circumstances in each case. :

Pzromo g na

Consideration for promotion is mandatory, incLuding p@romoum baged
on demonsirated pmﬂciency during the training period. Perlodic swldzy in-
creases (smaller increments than those provided by regular promotions’ are
automatic fog; a.ll employees with satisfactory servic:e records.

Yacations _

Vaeations are computed from length of government sexvice {incluiting
s miiitary setvice) and may be accumulated up to 30 working days,

| Lesq than 3 vears service---13 working days per year (2 3/5 wesks),

! 3 to 1§ years service »-~~‘~-~-~20 warking days per year (4 weeis).
Over 15 years segvice --~-~--20 working days per year {8 1/5 weaks),
Sick Leave

Sick leave is earned at the rate of 13 wc:rking days pet year. Thi
leave acc,umulates» without Hmit over the years and provides a deg oo o
5fac;uxity should yvou be {1l for a p olonge,d pariod

R n

Military Leave

If you hold a Reserve Gommission in the Armed Forces of the nited
States, you are authorized and ancouraged to take two weeks milite Iy leave
a year, during which time you will receive both Agency salary and military

_pay. Mmtary leave is in addition to regulaz arnual leave fur vacation pur-
poses.' :
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. Remem'e'ng

L e he Agency participate 1n the Civil ,;Service Retiremem FPlan.
A deduction_ e from each salary check. Should you resign before com~

.- pleting .20 year of service, your total contribution plus interost may be re-
funded. Upon retirement under the plan, liberal payments are provided

_I;;Lsurang

The Agenc..*'jr,has a very éompz'ehensive insurance program, Al its insuc-
ance plans are voluntary and are available at mocdierate group rates.

. Emgloxée‘ '- Serv:l'g' es

CIA pcovides many services for its p@sonnel Among these are: finan-
cial assistance if merited; assistance in finding housing, in amranging
transportation, and in other "work ocriented" matters; counseling su\m : as
requested; and educational and recreational mmxams .

Am)ointmem; Status

Since 1;5 entrance requirements are specialized and uniqua, CiA apuoints
its personnel without regard to regular Civil Service selection and gualifving

T progedures. "Civil Sexvice Status" is not confesred through appo*nirne ni to
CIA, although as a duly appointed member of the United States Government,
Agency personnel are entitled to substantially the same rights and by z‘i

ac:r'urdad to othex Government personnel.

HQW TO APPLY

If you are Interested in appiving as a career candidate for he Amarican
T : Intelligence Service of the Cenwal Intelligence Agency you may el:izer:

~ 1, See your College Flacemant Officer and request an interiew
with the CIA Representative who visits yow campus from time o e,

2. Write to the Canteal Intelligencs Agency, Office of tersarasl,
2430 E Street, N. W., Washington 25, D. C., enclosing & su.u.nmry of
your background and requesm W the application farms..

3. Appear at the shove address for a personal interview 17 you are
in ¢r happen to visit Washington, D. C.

-8 -
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~ You are advi ed to make your application well in ‘adva',::iée of the date |

| you would Iike to'enter on duty with the Agency since it takes at least

from three to six months to complete the selection of each:successful can-
didate. - You may apply at any time pricg to graduation. If you are accepted

- as a career candidate, ‘you will be scheduled for entrance on duty at a time

consistent with your convenience and the starting dates of the basic train-
ing phase of the Junior Officer Training Program, which 15 scheduled for

presentation five times each year,

You are requested to YMmit the information that you have appiied fcr
eniry into the American Intelligence Service to members of your immediste
family. o

od seeln bﬁf&;{o«f el é’o[(ecte F(zt&wt_gcp’é' cfleces
whe ulec@_&; ‘\(ﬁ (Lt a—LQu’g (‘{
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