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CENTRAT, TNURLLIGENCE AGENCY
Washington, D. C.

WO 2 August 1950

o JREGHs Status of CIA Employees Rligible for Military Service

1. lmployees of CIA will he in one of the following cotegories
1a sconmection witn eligibility for military scrvice:

a. Those with military rescrve status.

(1) Having mobll.zation asgigrment or dceignation
o Cih and assigned to a CLA regerve unit.

(2) Having mobilization penigument or deslgnation
to CTA and not assigned to a CIA reserve unit.

(3) Having mobllization asgigrments or designations
outside CIA, with or withoul oubeide unit assiguments.

(4) Having no mobilszailion or wnit sesignments, but
who are volunteers, inactive or honorary reservists

1. Those having nn military regerve gtabus.

(1) Required O register for gelective service
actbiorn and qualitied for military gervice.

(2} Regquired to register for selective gervice _
actoon oub digsqualitied for military service for physical
or other rcasons.

(3) WNot required to register for seloct ve service
action. '

2. The policy of this Agency relobive to active militaxry service
of ite civilian ermployecs Bbeyond the normal two-weeks ! military leave
provision is stuted below:

s. CIA employees aro cxpected to be carecr cmployecs
of thie Agency. The time, offort and funds expended in
clesring and tralning individuals for our work are all
directed Loward procuring and developing a national intelli-
gence tean which will be competent and eve.lablie to meet its
full responsibilities at a1l times and especilally in times of
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national emergency. It should be obvious to each individual
employee that any policy which involved the general release
of trained persomnel for active military service in emergency
situations when thev are most needed by the Agency would
result in either considarebly reduced competence or actual
failure to meet our responsibilitles in time of greatest neecd.

b. Individusl ecmployees will not be released by the
Agency for the purnose of volunteering for military service
cither on their own initiative or as a result of inquiries
as to availanility. There 1s, of coursc, no legal bar to
resignations of employces Tor the purpose of volunteering
tfor cxbended active military scrvice from either reserve
stabus or directiy frow o purely civilian status.

c. Individuals who, after compliance with procedures
hercinafter prescribed, are ordeved to active duty from a
reserve status without their consent aund those who are
inducted through selective service processes, will be re-
cmployed by this Agency upon termination of gcetive military
gscrvice to the fullest possible extent in consonance with
the Veteran's Preference Act of 194l and related laws.
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3. An effort will be made by this Agency to obtain the passage of
eppropriate legislation to provide for the eligibility of CIA employces

who would unguestlonably have entered active mllltary service cxcco!
for their employmeat by CIA,for any veterans' benefits for which they
would have been eligible as a result of active mlilitary service.

t'. =a. The Personnel Director has been charged with the
implementation of the policies stated 1in paragraph 2., above,

-

b.  Immedistely upon the arising of either circumstances
specified below the individual affected will inform his
Assistant Director or Staif Chief:

(1)  Reccipt of noticu to sppzar belore o
selective service board for any rcason.

(2) Receipt of instructions or orders o
report for active military service or preliminary
warning of such orders pending.

(3) Receipt of warning orders relative to
impending call to active service as part of &
reserve or national guard unit.

-
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c. The Asgistant Director or Staff Chied concerned will
in turn infcrm the Pepsgonnel Director, who will take appropri-
ate action either with the Dirccbor of the Sclective Service
System or the Office of the Secrebary of Uetcnse.

5. The Porsomael Director iz wlso cherpsd with meking adequate
provigion, in coordingbion with the Chiefs of the Aduinistrative and
bpecial Support Staffs, for required notification to Belective Service
Boards in the case of cach CIA cmployee cligible for registration with
suchh a board who leavng the continental United States for any purpose.
Individual employees and theilr Assistant Directors and Staeff Chiefs will
channel all such cases through channcls prescribed by the Personnel Di-
rector rather than taking action directly with appropriate boerds.
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R. H. HILLENKOETTER

Rear Admiral, USN
Director of Central Intelligence

DISTRIBUTION: ALL CIA EMPLOYEES.
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