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FOR OER CB MEMBERS Okl

OER CAREER BOARD
Minutes of Meeting
12 December 1967
(Lateral Vote)

OER CB M-2 (SP)

William N, Morell, Jr,, Chairman

25X1A , Member
ember
ember
Executive Secretary
The Board disapproved for forwarding to OBGI the appli-
25X1A

cation of _(GS-Il, Publications Officer

in St/P) for the position of Deputy Chief, Publications Division

(Slot No. 0022, 6S-14) in that Office. ||| G5 -

believed to be qualified for this position (also his GS-11 grade,

25X1A

by Agency regulation, would preclude assignment to a GS-14

position). 25X1A

FOR OER CB MEMBERS ONLY

E!!Wi 1
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SSENDER WILL CHECK CLASS TION TOP AND BOTTOM
UNCLASSIFIED | | CONFIDENTIAL | | SECRET

OFFICIAL ROUTING SLIP

NAME AND ADDRESS INITIALS
Ch/C . 7 é/ /
ch/l__ &eoadi.u_ h-l\zl a} /'/
DD/OER > Vv {/_y/

J
D/OER M&fj W—1

Ch/St/A

ACTION DIRECT REPLY PREPARE REPLY
APPROVAL DISPATCH RECOMMENDATION
COMMENT FILE RETURN
CONCURRENCE INFORMATION SIGNATURE

STATINTI

Remarks:
Request consideration by lateral vote of
application for the OBGI

vacancy of Deputy Chief, Publications Division,
GS-14. STATINTL

Even if |JJJJl] were qualified for the advertised
vacancy, OBGIL could not assign him to the adver-
tised position since Agency regulations preclude
assignment of an individual to a position which
is more than two grades higher than the indi-
vidual concerned. We have for some time been

~aware of -desire for a reassignment, how-

ever, he clearly is not qualified for the OBGI
vacancy. Recommend that his application be

turned down by OER. W ﬂﬂ; 2§TAT|N

- FOLD HERE TO RETURN TO SENDER
> FROM: NAME, ADDRESS AND PHONE NO. DATE

| DEC 1967

SNAAASDIRR /020
FORM: 7uo. Use previous éditions
67
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QER CAREER BOARD
Minutes of Meeting
14 December 1967
1500 - 1615

OER CB M-1

PRESENT:

William N, HMorell, Jr., Chairman
Member

ember

ember

Executive Secretary

25X1A

1. The Minutes of Regular Meeting M-339 and Special Meetings
340-345 were noted and approved.

2. The Board noted the action and the information items
listed in Item 2. (a. through t.) of the Agenda for OER CB M-346,
With respect to item 2.q. on the Agenda, concern was expressed
about the lack of current progress reports on the OER personnel
participating in the China Training Program. The Executive
Secretary was instructed to obtain current reports on all four 25X1A
of the individuals concerned.

3. The Board approved the recommendation that ||| G

-be selected as a Career Employee,

25X1A

Lk, The Board considered and approved conversion to Career
Employee status of six (6) OER employees.

5. The following individuals were approved for full-time
academic training:

American University
25X1A Sep 1968 -~ Jun 1969
University of Chicago
Sep 1968 ~ Sep 1969

Massachusetts Institute
of Technology
Sep 1968 - Sep 1969

American University
Sep 1968 - Jun 1969

FUR uest wo incowcio ity |
_ ERETP
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The Board directed that some modification be made in the curriculum

25X1A proposed for _by including more course work involving 25X1A

economic theory.

25X1A The Board disapproved the recommendations that_
be sponsored to full-time academic train-
25X1A ing. It was decided that lacked the prerequisite math

required for the type of training proposed at this time. The Board
suggested that he be encouraged to enroll in appropriate after-hours

course work during the next year and that he be considered for full-

time external training for the 1969-70 academic year. In disapproving

the proposed full-time training for [l the Board instructed the 1A
Executive Sscretary to inform him that the Office would favorably 25X
consider sponsoring after-hours course work in economics st one of

the local uaiversities.

25X1A
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FOR OEd GU lakwibens ON

OER CB M-I

AGENDA

L. Approve Minutes of CB M-339 (15 March 1967), and Special Meetings
CB M-340 (22 March 1967), GB M-341 (30 March 1967), CB M-342 (4 May 1967),
CB M-343 (26 May 1967), CB M-344 (1 June 1967) and CB M-345 (1 June 1967).

2. Notations:

a. Notation of action taken by the Executive Secretary, ORR/CB,
on the following applications for DD/I vacancies:

Office Position Grade Applicants 25X1A
NPIC Intelligence Analyst GS-09 GS-7, D/R
(Slot 0553)
25X1C
DD/1 Secretary-Steno GS-07 GS-5, D/G
(Slot I-0152)
] Secretary-Steno GS-07 , GS-6, D/C
(Slot 1449)
STATSPEC 25X1A

NPIC Editor (PI) GS-9/11 _ GS-7, St/P
(Saveral Slots)

0/DD/1 Secretary-Steno GS-07
Admin. S
min (Slot 0024) 25X1A

DD/1 Secretary GS-07
Planning (New Slot)
Staff 25X1A

25X1A 25X1A 25X1A
OCIL L1.0. Current Intel. GS-9/12

(Several Slots)

*Application was disapproved because applicant did not possess all of the
qualifications known to be required for the position.

- v

Ui G4 Gd inciniiciS ONLY

B T 1
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Office Position Grade Applicants 25X1A
OBG1 Librarian GS-07

GS-6, D/G
(Slot 0242)
0/DD/I Intelligence Assistant GS-09 -GS-7, D/R
COMIREX (New Slot) GS-6, D/T
25X1A

Staff

b. Notation of the following Field Reassignment Questionnaires
and correspondence related thereto:

c. Notation of the following Field Fitness Reports:

25X1A
25X1A

d. Notation of nominations for the 1968-69 sessions of the
25X1A Senior Officer Schools.

e. Notation of the nomination o

of the former MRA)
for attendance at the Senior Management Seminar nomination
was withdrawn). 25X1A

25X1A f. Notation of the request from_to withdraw

his request for full-time sponsored external training.

25X1A g. Notation of the nomination of_
(principal) and_ (alternate) for attendance at the

25X1A Thirteenth Midcareer Executive Development Course _ attended).

25X1A
h. Notation of the nomination of for
attendance at the Fourteenth Midcareer Executive Development Course 25X1A
(he attended).

i. Notation of the nomination of the following individuals for
possible rotational assignment to the Office of National Estimates:

25X1A
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25X1A

j. Notation of nominations for the Management Program for

Federal Executives, USDA Graduate School_ is now attending).
25X1A k. Notation of the nomination of [N

or attendance at the Senior

anagement Seminar (all attended). 25X1A
25X1A

1. Notation of the nomination of
25X1A attend the Nuclear Weapons

riefing at the Pentagon on 10,11, and 12 October 1967 (no one attended).

25X1A
m. Notation of the nomination of_to attend

the Defense Petroleum Indoctrination Course in Philadelphia, Pennsylvania,
6-11 November 1967 (he attended). :

25X1A
n. Notation of the request from_ to

withdraw from external training. 25X1A

o. Notation of the request from _ to withdraw

from external training.

25X1A

25X1A

. Notation of the nomination of
(principal and alternate, respectively)
HELPFUL on 7-8 November 1967 attended).

to attend project

25X1A q. Notation of thé final report on OER personnel enrolled in the
full-time China Training Program. 25X1A

r. Notation of the proposed revision in the previously approved
full-time sponsored training program forﬁ and his sub-

sequent request to change from a grade to an audit status for his training
at George Washington University under the China Training Program. A
25X1

s. Notation of the nomination of - -
the seminar "Administration of Public Policy" at the Executive Seminar
Center, Kings Point, N.Y. (17-28 June 1968) .

t. Notation of action taken=by the Executive Secretary on 104
Requests for Training at Non-Agency Facility (149 courses) submitted by
OER personnel since CB M-339 of 15 March 1967 (see attached list). 25X1A

3. Consideration of the recommendation that
(GS-07, Intelligence Assistant, D/I/TA) be selected as a Career Employee
(she currently holds a Reserve Employee appointment which expires on
20 August 1968).

4. Consideration of six (6) IR Career Provisional employees for
conversion to Career Employee status.
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5. Consideration of proposed full-time training at non-CIA
facilities for the following individuals (see attached cost summary) :

NAME EOD COMPONENT

25X1A

-4 -

Approved For Release 2001/03/02 : CVI:A-
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PROPOSED
GRADE TRAINING FACILITY
6 Sep 66 c/C GS-10 University of Virginia
Sep 1968 - Sep 1969
20 Oct 58  St/CS GS-13  Harvard University
Sep 1968 - Jun 1969
7 Sep 65 C/S1 GS-11  American University
Sep 1968 - Jun 1969
16 Jun 63 FW/0 GS-11  University of Chicago
Sep 1968 - Sep 1969
20 Dec 62  FW/WH GS-12 Massachusetts Institute

of Technology
Sep 1968 - Sep 1969
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CAREER-PROVISIONAL EMPLOYEES ELIGIBLE FOR
CONVERSION TO CAREER EMPLOYEE STATUS

EOD CURRENT .
DATE GRADE COMPONENT

RECOMMENDATION OF

DIVISION

CHIEF

3 Sep 63 6s-11 c/c
3 Feb 63 GS-12 . C/1
25 Sep 63 GS-10
6 Oct 63 GS-05

11 Aug 63 GS-10

14 Jul 63 GS-11

RO 1
Excladed ron sutomatis

cownrraiiag and
S EC R ET declassiilcation
S Lo bh A,

Conversion
Employee

Conversion
Employee

Conversion
Employee

Conversion

Employee

Conversion
Employee
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to Career
Status

to Career
Status

to Career
Status

to Career
Status

Defer for six months

to Career
Status
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REQUEST FOR TRAINING AT NON-AGENGY FACILITY

STATINTL Training
Name Course Dates of Training Facility

33.667M-Theories of Inter- 26 Sep 67-23 Jan 68 American Univergity
national Relations

19.300M-Intermediate Economic 25 Sep 67-22 Jan 68 American University
Analysis

in Agency Management 9-13 October 1967 Civil Service Commission
Econometrics I: Introduction 18 Sep 67-20 Jan 68 GW University .

-Chase Manhattan Bank Training 6-15 September 1967 Chase Manhattan Bank
Course New York, N.Y.

Conference on Gold 5 September 1967 Franz Pick, New York

19.305-Introduction to Quantita- 20 Sep 67-15 Jan American University
tive Economics

19.705-Income Analysis I: Concepts 20 Sep 67-15 Jan American University
and Theory ’

19.705-Income Analysis I 20 Sep 67-15 Jan American University

19.705-Income Analysis I 20 Sep 67-27 Jan American University ‘

Seminar: International Communism- 14 Sep 67-20 Jan GW University
Operational Techniques and Case Studies

International Economics 14 Sep 67-20 Jan GW University-

19.788-Seminar in Economic 20 Sep 67-27 Jan American University
Development

19.705-Income Analysis I 21 Sep 67-Feb 68 American University
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REQUEST FOR TRAINING AT NON-AGENCY FACILITY

STATINTL Training
Name i Course Dates of Training Facility

Economics I-Principles of 14 Sep67-10 Jan 68  GW University
Economics

19.305-Introduction to Quantita- 20 67-15 68 American University
tive Economics

Introduction to Quantitatiwv - American Uuniversiiy

Economics .

19.701M-Economic Thought 1 American University
19.705-Income Analysis I American University
Income Analysis I American University
19.705-Income Analysis I American University

19.731-Monetary Theory American University

19.701-Economic Thought I American University
3B-College Algebra GW University
History 145, History of Russia GW University
19.705-Income Analysis I American University
19.705-Income Analysis 1 American University

19.788-Seminar in Economic American University
Development

55.410-Introduction to Data Sep American University
Processing

19.305-Introduction to Quantita- Sep American University
tive Economics
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REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Training

STATINTL Name Course Dates of Training Facility STATINTL

Automatic Data Processing 14-16 November 67
Development Course Magazine Bldg. STATINTL

Automatic Data Processing 14-16 November 67
Development Course

ADP System Development Process 14-16 November 67

Africa, Sub-Sahara 13 Nov-1 Dec 1967 Department of State, FSI

Session on "Latin America: 7-8 December 67 School of Advanced Inter-
Economic Integration" national Studies, Wash,D.C

ACM Professional Development 28-31 September 67 ACM, Washington, D.C.
Seminar and ACM National
Conference and Exposition

U.S. Maritime Administration 30 Oct - 3 Nov 67 U.S. Maritime Administration
Middle Management Program Fort Schuyler, N.Y.
Lecture Series-U.S. Shipping
Industry

Reading Improvement Program 24 Oct-5 Dec 1967 USDA Graduate School .

Conference on "Computers and 30 Oct-10 Nov 67 Oak Ridge Associated Uni-
International Relations" versities, Oak Ridge, Tenn.

Defense Petroleum Indoctrination 6-11 November 67 Defense Supply Agency
Course Philadelphia, Pa.

19.305-Introduction to Quantitative 20 Sep-27 Jan 67 American University
Economics

Area Study-Near East & North 13 Nov - 1 Dec 67 FSI
Africa
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STATINTL

Name

REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Course

Area Study-Near East &
North Africa

Management Development Program
for Federal Executives
2lst Air Transport Management

Institute - Seminar

Chinese 105. Introduction to
Classical Chinese

19.705-Income Analysis I

19.100-Iﬁtroduction to Economics

-Administration of Public Policy

Advanced Special Weapons Orien-
tation

69.300-Business Statistics

19:705-Income Analysis I

69.300M-Business Statistics
Management Information Series
Systems Development Process

Forum of Federally Supported
Information Analysis Centers

Dates of Training

13 Nov - 1 Dec 67

2-3 November 1967
3-8 December 1967
11-12 January 1967

16-27 October 1967

14 Oct 67-10 Jan 68

19 Sep 67-27 Jan 68
20 Sep 67-19 Jan 68
11-22 September 1967

10-17 December 1967

20 Sep 67-27 Jan 68
20 Sep 67-15 Jan 68
18 Sep 67-27 Jan 68
14-15 December 1967
14-16 November 1967

7-8 November 1967

STATINTL

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8

Training

Facility
FSI

U.S. Government
Washington, D.C, and

Williamsburg, Va.

American University
GW University

American University
American University
U.S. Civil Service Commissim

Atomic Weapons Train ing
Group, Sandia, N.M.

American University .
American University
American University
US Civil Service Commission

National Bureau of Standards
Gaithersburg, Md.
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STATINTL REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Training
Name iv. Course Dates of Training Facility

55.410-Introduction to Data 20 Sep 67-15 Jan 68 American University
Processing

History of the Far East in 20 Sep 67-17 Jan 68 American University
Modern Times

3.600M-Introduction to iInter- Sep 67-1 Feb 68 American University
national Law

33.667M-Theory of International Sep 67-1 Feb 68 American University
Relations

19.703M-Price Analysis I Sep 67-27 Jan 68 American University
19.751-International Economic Sep 67-15 Jan 68 American University

Theory
19.781-Seminar in Economic Theory Sep 67-15 Jan 68 American University

19.701-Economic Thought I Sep 67-27 Jan 68 American University
19.705-Income Analysis I Sep 67-15 Jan 68 American University

251-Economic Development Sep 67-10 Jan 68 GW University

Economics 132-Intermediate Sep 67-27 Jan 68 University of Maryla.l'
Price Theory

33.781M-Seminar on China Sep 67-27 Jan 68 American University

Econ 355-Money and Finance in Sep 67-15 Jan 68 Georgetown University
Latin America

19.305-Introduction to Quantitas Sep 67-15 Jan 68 American University
tive Economics

53.543N-Government and Politics Sep 67-24 68 American University
of Africa
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Name
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Div.

D/R

D/C

D/P

D/p

D/p

D/F
St/Cs
D/p
D/P

D/F

D/R

St/A
D/T

D/F

St/Cs
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REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Course

ADP Systems Development Process

Economic Statistics II

Ballistic Missile Staff
Familiarization

CBR Weapons Orientation Course

Ballistic Missile Staff
Familiarization

Weapons Orientation, Advanced
CBR Weapons Orientation Course
Weapons Orientation, Advanced
CBR Weapons Orientation Course

Missile Systems and Logistical
Support Organization

Defense Petroleum Indoctrination

Course
Finance in Agency Management
Weapons Orientation Advanced

Diplomacy since WWII

Advanced Nuclear Weapons Orien-
tation

Dates of Training

STATINTL
24-26 July 1967

24 Jul-Sep 1, 67

5-8 June 1967

3-7 April 1967

8-11 May 1967

9-14 April 1967
17-21 April 1967
9514 April 1967
3-7 April 1967

9-21 April 1967

17-22 April 1967

19-23 June 1967
10-14 April 1967

13 Mar - 8 May 67

7-12 May 1967

Training

Facility

Magazine Building
Georgetown University

Vandenberg AFB, Calif. .

Dugway Proving Grounds

Vandenberg AFB, Calif.

DASA, Albuquerque, N.M,
Dugway Proving Grounds

DASA, Albuquerque, N.M.

Dugway Proving Grounds

Redstone Arsenal, Ala.

Defense Supply Agency
Houston, Texas

Civil Service, Wash., D.C,
DASA, Albuquerque, N.M,

GW University, Newport, R.I.

DASA, Albuquerque, N.M.




STATINTLName
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Div.
D/G
D/F
D/G
D/F
D/F
D/F
D/F

D/F

D/F

D/F

D/P

D/F

St/PS

D/p

REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Course

Africa, Sub Sahara

Weapons Orientation, Advanced

Africa, Sub Sahara

Weapons Orientation, Advanced

CBR Weapons Orientation Course
Weapons Orientation, Advanced

Weapons Orientation, Advanced

Ballistic Missile Staff Familiar-
ization

Weapons Orientation, Advanced

Ballistic Missile Familiar-
.ization

Ballistic Missile Staff Familiar-
ization

Missile Systems and Logistic
Support Orientation

Ballistic Missile Familiar-
ization

Ballistic Missile Familiar=
ization

Dates of Training

1-19 May 1967
21-26 May 1967
1-19 May 1967
21-26 May 1967
1-5 May 1967
7-12 May 1967
9-14 April 1967

12-15 Jun 1967

7-12 May 1967

19-22 Jun 1967
17-20 April 1967
9-21 April 1967
22-25 May 1967

5-8 June 1967

Training

Facility
Foreign Service Institute
DASA, Albuquerque, N.M.
FS1
DASA, Albuquerque, N.M. ‘
Dugway Proving Grounds, Utah
DASA, Albuquerque, N.M.
DASA, Albuquerque, N.M.

SAC, Vandenburg AFB, Calif.

DASA, Albuquerque, N.M.

SAC, Vandenburg AFB, Calif.
SAC, Vandenburg AFB, Ca‘.
Huntsville, Ala.

SAC, Vandenburg AFB, Calif.

SAC, Vandenburg AFB, Calif.
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REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Training
STATINTL Name iv. Course Dates of Training Facility

Economic Statistics I 2 Jun - 7 July 1967 Georgetown University

19.704E-Income Analysis 1I: 19 Jun-11 Aug 1967 American University
Income Distribution

Weapons Orientation, Advanced lay Defense Atomic Support

Agency, Sandia Base,
Alburquerque, N.M. .

Space Fundamentals Course 11-22 November 67 Weapon Systems School
Maxwell AFB, Ala.

Nuclear Weapons Orientation, 8-12 May 1967 Defense Atomic Support
Advanced Agency, Alburquerque,N.M.

Nuclear Weapons Orientation, 22-26 May 1967 Defense Atomic Support
Advanced Agency, Albuquerque, N.M.

19.705-Income Analysis I: Concepts 19 Jun-11 Aug 67 American University
and Theory

19.705-Income Analysis I 19 Jun-25 Aug 67 American University
Weapons Orientation, Advanced 8-12 May 1967 DASA, Albuquerque, N.M.‘
Weapons Orientation, Advanced 7-12 May 1967 DASA, Albuquerque, N.M.

Weapons Orientation, Advanced 7-12 May 1967 DASA, Albuquerque, N.M.

Data Processing Systems 12 Jun-31 Jul 67 George Washington University
Weapons Orientation, Advanced 22-26 May 1967 DASA, Albuquerque, N.M.

Missile Systems and Logistical 11-23 Jun 1967 Huntsville, Ala.
Support Orientation
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STATINTL

D/F

D/F

b/C

REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Course

Missile Systems and Logistical
Support Organization

Civil Defense Planning and Oper-
ations I

33.700-R - Seminar in Contemporary
International Relations

ADP Systems Development Process
STATINTL

ADP Systems Development Process

Ballistic Missile Staff Familiari-
zation

CBR Weapons Orientation
Association of Records Executives
and Administrators Conference

Review of Calculus

Africa, Sub-Sahara

Nuclear Weapons Orientation
(Advanced)

Missile Systems and Logistical
Support Orientation

ADP Systems Development Process

Dates of Training

11-23 June 1967

11-16 June 1967

20 Jun-1 Sep 1967

13-15 June 1967

13-15 June 1967

19-22 June 1967

12-16 June 1967

24-26 May 1967

5 Jun - 11 Aug 67

29 May-16 Jun 1967

13-18 Aug 1967

11-23 June 1967

Training

Facility

Redstone Arsenal
Huntsville, Ala.

Battle Creek Michigan
American University ‘

Brandon Associates
Headquarters Building

Vandenburg Air Force
Base, Calif.

Dugway Proving Grounds,
Dugway, Utah

New York Hilton
New York, N.Y.

U.S. Department of
Agriculture Graduate. School

FSI

Sandia Base, Albuquerque, N.M.

Huntsville, Alabama

STATINTL
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OFFICE OF ECONCMIC RESEARCH
Full-Time Training Cost Surmary

8-
25X1A (FY 1968-69)

' Estimated Cost
Existing Commitments FY 1968 FY 1969 FY 1970

25X1A

roposed Training

25X1A

St/A/ER:
1 December 1967

tpak

DP70S00385R000100200001-8
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Existing Commitments

25X1A

Proposed Training

1 December 1967

BEstimated Cost
FY 1968 FY 1969
Travel & Per Travel & Per
Per Diem Tuition Diem Per Diem Tuition Diem

FY 1969 FY 1970
Travel & Travel &
Per Piem Tuition Per Diem Tuition

GROUP 1

= Yo
dectagsitfication
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FOR OER GB REWBERS CRLY

ORR CAREER BOARD
Minutes of Meeting
1 June 1967

(Lateral Vote)
ORR CB M-345 (SP)
25X1A
25X1A
William N. Morell, Jr., Chairman
Member 25X1A
Acting for | venve:
Executive Secretary
25X1A

The Board reviewed and approved the Career Plan for Mr.

_and nominated him to attend the 1968 session
251G ot v [ - -

tive Secretary was instructed to forward his Career Plan and

nomination to the DD/I Midcareer Panel for approval.

25X1A

FOR OER €3 FEMBERS Gy

Erz
Approved For Release 2001/@&)@ RW'RDWOSOO?’ 5
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ETalm
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25X1C

DAY ANV I TN . ™. T : ~ T
bowoANDJM TOR: Dopaty Dircesor T In

e o

QY] s, . -
T Noml:\.:tio;‘ MJ: _

TSI TR Sy
RETIRINCT:

@ ) 13y By T d -2 P
Memorandum for .Iminictratzive Cificer, ORR dated

[ Ve 104 o1 . .

ooMey Scminiztrative Staff,
5V &Y et ¥ 2o e RS . 4 " o

O/DD/I, Subloct: Nominiilcr  Jor Senior Cificer

Salmnt s 107~ 7

LIl S RS VIL ]

25X1C . 25X1A
25X1C

for &itendaince

25X1A 2. Ina cowpliasce with Porzarash 3. oo <ho referznced memo-
sGun, aetacted are o o sic r
ard thir

25X1A

Distribution:
O & L - iddressee
2 - D/ORR
25X1A 3 - St/A/RR

St/A/RR-cyw/5081 (2 Jun 67)

~{

ornnr

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8




<Approved For Rel‘e 2001/(&{96 R(EIT-RDP?OSOO“SROOM 00200001-8

Fﬂﬁ ﬁﬁg 333 ME%BERS GﬁLY 29 May 1967

MEMORANDUM FOR: ORR Career Board Members

1. The Acting Chief, Military-Economic Research Area has

25X1C roposed that be nominated to attend the
during calendar year

1968.

25X1A

25X1A 2. Rather than convene the ORR Career Board to consider
action on _nomination, it is suggested that action be
considered informally by lateral vote. Accordingly, and unless
you feel that the merits of this nomination should be formally
discussed by the ORR Career Board, please indicate your concur-
rence (or disapproval) ofinomination and proposed
career plan (attached) in the space provided below for this
purpose. (Note: Nominations for other fixed-quota schools are
due to the Administrative Staff by 12 June 1967 and will be

considered by the ORR Career Board at a meeting to be scheduled
during the week of 12 June 1967.)

Executive Secretary, ORRl Career Board

Attachment:
As stated above

CONCURRENCE:;

APPROVED:

WILLIAM N{ MORELL, «» Chairman

Approved For Release 200&9839%%(@&% F [
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22 May 1967

«EZMORANDUM FCR: Chief, idministrative Staff, ORR 25X1C

SUBJECT : Nominagtion for the Attendance at _

25X1C

25X1A
1. is nominated for the course at the
beginning in late December 1967 and

ending December 1968 .

25X1_C 2. _ Carecer Plen is attached.

25X1A

25X1A

Acting Chief /
Military-Economic Research Area, ORR

Attachment: a / s
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ORR CAREER BOARD
Minutes of Meeting
1 June 1967
(Lateral Vote)

25X1A ORR CB M-344 (SP)

William N. Morell, Jr., Chairman
25X1A ’ ’

Member 25X1A
acting for | NN enb--

Executive Secretary

The Board disapproved for forwarding the applications of
25X1A

(GS-11, F/tM) for the position of Estimates Officer, Estimates
Staff, Soviet Military/Technical. Neither of these individuals

was believed to be qualified for this position.

25X1A

FOR QB €3 ['E 35S oMLY
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ORR CAREER BOARD
Minutes of Meeting

26 May 1967
(Lateral Vote)

ORR CB M-343 (SP)

25X1A

William N.

25X1A
Morell, Jr., Chairman 25X1A
Member

scting for (NN Ve

Executive Secretary

25X1A
The Board reviewed and approved the proposed Midcareer
Training Plan for _ The Board also approved
the proposal that _be sponsored for full-time training
25X1A

in the Foreign Service Institute's Foreign Service Economic
Studies Program. The Executive Secretary was instructed to
forward her Midcareer Training Plan and Request for Training

at Non-Agency Facility to the DD/I Midcareer Panel for approval.

25X1A

SROUP 1
aded {racr 2 tornatly
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5 JUN 1957

MEMORANDUM FOR: Chief, Administrative Staff, O/DD/I

SUBJECT: Proposed ORR Midcareerist
25X1A

25X1A

1. Thkis Office nominates for participa-
tion in the Midcareer Training Program. wag selected
as a Midcareerist by the ORR Carser Board on 5 August 1966 and her
proposed Midcareer Training Plan was reviewed and approved by the
Board on 2¢ May 1967.

25X1A
2. _ has an above average performance record in
this Office and has demonstrated clearly that she has potential for
further development. The ORR Caresr Board believes that she will
derive substantial benefit from additional training and thus will
be able to make & more significant contribution to the Office and

to the Agency. 25X1A

3. It is recommended that the DD/I Midcareer Panel approve the
25X1A  ORR Career -Board selection of [ 25 & Midcareerist and that
her proposed Midcareer Training Plan be approved. Attached are nine
copies of | proposed Midcareer Training Flan and updated
25X1A Blographic Frofile. This Office will provide upon request the neces-
sary coples of _two most recent fitness reports and her
Official Personnel File.
25X1A

4. Also attached for approval by the DD/I is a Request for
Training at Non-Agency Facility proposing sttendance
in the Foreign Service Institute's Foreign Service Economic Studies
Program. This full-time training program, covering the period
January through June 1968, is an integral part of— 25X1A

proposed Miicareer Training Program.

25X1A
Executive Secretary, ORR Career Board
Attachments:
As stated above
Distributicn: 25X1A
0 & 1 - Addressee
3 - St/A

St/A/RR v/ 5081 (1 Jun 67)

Ty \- T
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FOR ORR CSB MEWSERS ONLY 1§ HAY 1057

MEMORANDUM FOR: ORR Career Board Members

svssrer: N 25X1A

l. The Chief, Military-Economic Research Area has proposed that
25X1A be sponsored to full-time training in the Foreign
Service Institute's Foreign Service Economic Studies program during
the January-June 1968 period. Also,consistent with the instructions
of the Career Board at its meeting on 15 March 1967, the Military-
25X1A  Economic Research Area has revised I ooposed Midcareer 25X1A
Training Plar. [ Rcquest For Training At Non-Agency
Facility and proposed Midcareer Training Plan as revised are attached.

2. Rathker than convene the ORR Career Board to consider action
on these items, it is suggested that | proposed training 25X1A

and Midcareer Training Plan be considered informalli bi lateral vote.

Accordingly,and unless you wish to discuss proposed 25X1A
training or her proposed Midcareer Training Plan as revised, please
indicate your concurrence (or disapproval) in the space provided

for this purpose.

25X1A

Executive Secretary, ORH Career Board

Attachments:
As stated above

FOR ORR CSB MEMBERS N
Approved For Release 2001/ 03'0356ﬁﬁ
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25X1A
CONCURRENCE:

25X1A

Ve Ay (7

Date

)2 e &7
Da7

APPROVED:
25X1A

w

WILLIAM N, MDRELL, JR., CHairman
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SUBJECT: Five-Year Midcareer Training Plan for_
25X1A

25X1A

25X1A 1. The Office of Research and Reports nominates
_ GS-14, Defensive Missiles Branch, Forces Division, MRA, for
participation in the Midcareer Training Program.

2. _entered on duty with the Agency in December 1951

and was assigned to the Foreign Documents Division, Office of 25X1A
Operations. Subsequently she served with project from
October 1955 until February 1958 when she was assigned to the Guided
Missiles Brarch, ORR. She has continued to serve in the ORR missile 25X1A
branches and currently functions as Chief, Air Defense Section and
Deputy Chief, Defensive Missiles Branch. Since 1958
substantive responsibilities have been in research and analysis of
25X1A soviet defensive missile deployment. She has been an alternate 25X1C

member of both the Air Defense and Anti-Ballistic Missile workin
groups of GMAIC. || v2s represented ORR at six—

25X1A conferences (three of them overseas) concerned with Soviet defensive
missiles. has demonstrated her potential for undertaking
more responsible assignments and we have every expectation that she
will advance to at least GS-15 level.

25X1A 3. _completed the CIA Management Course during the
period 27 September to 1 October 1965. 25X1A

4. It is proposed that_training over the next

five years include the following:

25X1A

a. CIA Midcareer Executive Development Course
b. Six-month course in economic studies at the Foreign
Service Institute.
c. Armed Forces Staff College or Industrial College of
the Armed Forces. (Note: The assignments listed
in Paragraph 5.b. below might be considered as an
alternative to this proposed training.)
d. Visits to contractor, Government facilities and
military installations to maintain expertise
in US military programs and systems. 25X1A

5. Tentatively planned future assignments for_

are as follows:

a. For the immediate future she will remain in her
present position.

gRoUP 1
Excluded from automatlt
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b. Possible rotational assignment to the Office of
National Estimates as a senior Soviet military
specialist, or alternatively, and assuming the

availability of an appropriate position, 25X1A
‘might be considered an ORR candidate
for a DDI liaison position

c. Over the long term, she will be considered for a

managerial assignment at the appropriate branch
or staff level.
25X1A

6. This plan is endorsed by_ and her supervisor.

25X1A

Reviewed and Approved by the ORR Career Board:

25X1A

26 MAY 1967
, ORR/CB Date

Reviewed and Approved by the DD/I Midcareer Panel:

Secretary, DL/I Midcareer Panel Date

Approved For Release 20018EEREI’A-RDP7OSOO385ROOO100200001-_8
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ORR CAREER BOARD

Minutes of Meeting

4 May 1967
(Lateral Vote)

25X1A ORR CB M-342 (SP)
25X1A

William N. Morell, Jr., Chairman
Member

Member 25X1A

» Executive Secretary

The Board approved the application of _

for the position of Estimates Officer, Estimates Staff, Far East
(Vietnam), ONE, GS-12-14, and instructed the Executive Secretary
to forward it to the O/DD/I for review and possible endorsement

to the Office of National Estimates.

25X1A

T . PN - NN ,‘.»<-.,...,7

TUTEmOR T
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ORR CAREER BOARD
Minutes of Meeting
30 March 1967
(Lateral Vote)

ORR CB M-341 (SP)
25X1A

William N. Morell, Jr., Chairman

» Member

Member

» Member

Executive Secretary

25X1A

The Bo.

_ GS-13, G/NE, for the position of Staff

Intelligence Officer,

ird approved and forwarded the application of Miss

0/DD/1 Planning Staff, GS-13.

25X1A

rrr\("" -~

u \‘"]A : [N

&mr.f

Tu?f 134
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ORR CAREER BOARD
Minutes of Meeting
22 March 1967
(Lateral Vote)

ORR CB M-340 (SP)

25X1A
William N. Mcrell, Jr., Chairman
» Member
Member
, Member
Executive Secretary
25X1A

The Board approved and forwarded the application of Mr.

_ Deputy Chief, D/G and D/T for the position of

Deputy to the DD/I Planning Officer, 0/DD/I Planning Staff,

GS-15.
25X1A

S é clac’nd !ran u'i'rmgiz‘
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ORR CAREER BOARD
Minutes of Meeting
15 March 1967

1430 - 1600
ORR CB M-339
PRESENT:
William N. Morell, Chairman

s, Member

ember

, Member

Executive Secretary

25X1A

1.

The Minutes of Regular Meetings M-332, M-335, M-337,
and M-338, and Special Meetings 333, 334, and 336 were noted
and approved.

2. The Board noted the action and the information items
listed in Item 2 (a. through h.) of the Agenda for ORR CB M-339,
There were no questions or discussion on the items noted.

3. The Board
Employee status of

4. The Board
Training Plans for
for ORR CB M-339.
the Plans for
back to t

25X1A
25X1A

for

25X1A

considered and approved conversion to Career
twenty-seven (27) ORR employees.

reviewed and discussed the proposed Midcareer
each individual listeéd in Item 4 of the Agenda
The Executive Secretary was instructed to refer

e supervisor concerned for revision. The Plan
was approved with minor changes, and all

other Plans were approved as proposed.

5. After brief discussion on each individual recommended for

full-time academic
follows:

25X1A

Name

BN s niniiey vl )
Approved For Release 260‘[/03/02 CIA- RDP7£SM3%R00
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training, Training Requests were approved as

Period
Sep 67 - Sep 68
Sep 67 - Jan 68

Sep 67 - Sep 68
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Name ‘Period

Sep 67 - Sep 68
Sep 67 - Jun 68
25X1A
Sep 67 - Sep 68

Sep 67 - Jun 68

Sep 67 - Sep 68

25X1A

Approved For Release 2001IO3@E€RE:BDP7OSOO385ROOO100200001-8
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ORR CB M-339
AGENDA
1. Approve Minutes of CB M-332 (5 August 1966), CB M-335
(26 January 1967), CB M-337 (16 February 1967), and CB M-338
(23 February 1967), and Special Meetings CB M-333 (7 September
1966), CB M-334 (5 December 1966), and CB M-336 (10 February
1967).
2. Notations:
a. Notation of action taken by the Executive Secretary,
ORR/CB, on the following applications for DD/I vacancies:
Office Position Grade Applicants 25X1A
NPIC Secretary (Slot GS-7 GS-6, D/P"
0659) GS-6, D/1#
NPIC Secretary Steno GS-7 GS-6, D/P‘
(Slot 0325)
OBI Irtelligence Asst. GS-7 GS-6, D/I S«
(Slot 205) 25X1A
ONE Secretary Steno GS-7 GS-~6, p/T M
(Slot 0048) , GS-6, D/A Y~
ONE Secretary Typing GS-6 _ GS-5, D/T ..~
(Slot 0025)
25X1A

All applications were approved for forwarding to the Offices indi-
cated.

b. Notation of the following Field Reassignment Ques-
tionnaires and correspondence related thereto:

oY

R
63

Approved For Release 2001/03&2EQIA-RDP7OSOO
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¢, Notation of the Field Fitness Reports on:
25X1A

25X1A
25X1A

d. Notation of the nomination of

for
attendance at the Senior Management Seminar (both attended).

of chanie in terms of reference for the
f. Notation of applications received for the GS5-09
and the selection made
vy the Acting Chief, and approved by the D/ORR. 25X1B

25X1A g. Notation of the D/ORR's approval of the nomination
of for the Mid-
career Educational Program in Systematic Analysis.

25X1A

e. Notation
full-time training of

25X1B

h. Notation of 120 Requests for Training at Non-Agency
Facility (154 courses) approved for ORR personnel since CB M-332
of 5 August 1966.

3. Consideration of twenty-seven (27) IR Career Provisional
employees eligible for conversion to Career Employee status.

4. Consideration of the proposed Midcareer Training Plans
for the following ORR Midcareerists:

25X1A

Approved For Release 2001IO&EG%I&LDP?OSOO385ROOO100200001-8
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5. Consideration of proposed full-time training at Non-
CIA Facilities for the following individuals (see attached
cost summary):

Training
Name EOD Component Grade Facility
25X1A
3 Sep 63 C/F GS-09 Columbia University

(Sep 67 - Sep 68)

19 Sep 65 C/S1 GS-08 American University
(Sep 67 - Jan 68)

22 Sep 63 P/ME GS-09 Harvard University or
University of California
(Sep 67 - Sep 68)

8 May 66 C/F GS-07 University of California
or University of Washing-
ton (Sep 67 - Sep 68)

7 Sep 65 C/SI GS-11 American University
(Sep 67 - Jun 68)

2 May 55 T/PO GS-14 George Washington,
American, or George-
town University
(Sep 67 - Sep 68)

16 Aug 64 R/M GS-10 Columbia University
(Sep 67 - Jun 68)

18 Mar 57 C/F GS-12 George Washington,
American, or George-
town University
(Sep 67 - Sep 68)

SEGRET

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8
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CAREER-PROVISIONAL EMPLOYEES ELIGIBLE FOR
CONVERSION TO CAREER EMPLOYEE STATUS

EOD EOD CURRENT RECOMMENDATION OF
25X1A NAME DATE GRADE GRADE COMPONENT DIVISION CHIEF

16 Sep 62 GS-09 GS-12 F/GF Conversion to Career
Employee Status

2 Jan 63 GS-10 GS-12 . § Conversion to Career
Employee Status

5 Jun 63 GS-08 GS-10 Conversion to Career
Employee Status

31 Mar 63 GS-09 GS-12 Conversion to Career
Employee Status

30 Jun 63 GS-07 GS-11 Conversion to Career
Employee Status

30 Jun 63 GS-10 GS-12 Conversion to Career
Employee Status

8 Jul 62 GS-09 GS-12 G/A Conversion to Career
Employee Status

2 Jan 63 GS-08 GS-11 T/1S Conversion to Career
Employee Status

1 Jul 62 GS-05 GS-07 St/PR Conversion to Career
Employee Status

19 Aug 62 GS-06 GS-11 F/GF Conversion to Career
Employee Status

23 Jun 63 GS-07 GS-09 P/SS Conversion to Career
Employee Status

17 Sep 62 GS-07 GS-09 F/SM Conversion to Career
Employee Status

30 Jun 63 GS-07 GS-09 Conversion to Career
ved For Release 2001103105 FJRRIP70S 0333R0001P0200004B10yee status




EOD
DATE

1l Dec 63

25 Nov 62

6 Oct 58

17 Mer 63

9 June 63

19 May 63

T Apr 63

16 June 63

5 Aug 62

15 July 62

16 June 63

SECRET

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8
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COMPONENT

c/u

RECOMMENDATION OF
DIVISION CHIEF

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status

Conversion to Career
Employee Status
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EOD EOD  CURRENT RECOMMENDATION OF
25X1 A NAME DATE GRADE  _GRAIE COMPONENT DIVISION CHIEF

20 Jan 63 GS-08 Gs-11 T/coM Conversion to Career
Employee Status

2 June 63 Gs-12 Conversion to Career
Employee Status

20 Dec 62 5 3 Conversion to Career
Employee Status

17 June 62 Conversion to Career
Employee Status

15 July 62 Conversion to Career
Employee Status

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8
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OFFICE OF RESEARCH AND REPCRTS
Full-Time Training Cost Summary
(FY 1967-68)

Estimated Cost
Existing Comaitments FY 1967 FY 1968 FY 1969

25X1A

25X1A

Proposed Training

¥ No cost to CIA. IDA/U. of Md. considers this essentially a
scholarship type program.

St/a/RR
9 March 1967

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8
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REQUESTS FOR TRAINING AT NON-AGENCY FACILITY

Course
Nuclear Weapons Briefing
Nuclear Weapons Rriefin

o
ng

Missile Systems and Logistical
Support Orientation

19.307-Introduction to Quantitative
Economics

Intermediate Economic Analysis

19.552-Structure and Operation
of the Soviet Economy

19.703-Price Analysis I

Data Processing for Intelligence
Community Executives

Math E-22 - Calculus III
19.512-Price Analysis 1

19.307-Introduction to Quantitative
Economics

75.786-M - Economy of Mainland
China

19.721-Mathematical Economics

DT
SN
it

Approved For Release 2001/03/02 : CIA-RD

Dates of Training

6 October 1966

30 Oct-11 Nov 66

21 Sep 66-21 Jan

21 Sep 66-21 Jan

26 Sep 66-16 Jan

21 Sep 66-18 Jan

10-14 Oct 1966

19 Sep 66-21 Jan 67
3 Oct 66-6 Jan 67

3 Oct 66-6 Jan 67

21 Sep 66-21 Jan 67

21 Sep 66-16 Jan 67

oided am artamatls

doynrading sad
.

b
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Training

Facility
DASA, Pentagon
DASA, Feniagon

Redstone Arsenal
Huntsville, Ala.

American University

American University

American University

American University

"

IBM, Poughkeepsie, N.Y.

University of Marylanc’

American University

American University

American University

American University

00100200001-8




Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8

RET

REQUESTS FOR TRAINING AT NON-AGENCY FACILITY

25X1A . Training
Name Div. Course Dates of Training Facility
D/F Econ. 251l-Economic Development Aug 1966-Jan 1967 GW University
D/F Int'l. Affairs 297-Reading in Aug 1966-Jan 1967 Naval War College
Int'l Affairs Newport, R.I.

D/T 55.530-Automatic Data Processing 23 Oct 66-23 Feb 67 American University .“

Systems

D/P CBR Weapons Orientation Course 29 Aug - 2 Sep 1966 Dugway Proving Ground

Dugway, Utah

D/T 69.202E-Basic Statistics 21l Jun - 11 Aug 1966 American University

D/1 55.530-Automatic Data Processing 21 Sep 66-21 Jan 67 American University
Systems

tuh#hiv?“’ D/R 19.305-Introduction to Quantitative 21 Sep 66-21 Jan 67 American University

Economic Analysis

D/1 19.512-Price Analysis 1 21 Sep 66-21 Jan 67 American University

D/P Soviet Military Policy and 19 Oct 66-14 Jan 67 GW University
Strategy .

D/F 19.307-Introduction to Quantitative 21 Sep 66-21 Jan 67 American University
Economics

Re?u‘&%. D/F 19.703-Price Analysis 1 21 Sep 66-21 Jan 67 American University
tancete

D/P 19.781N-Seminar in Economic Theory 27 Sep 66-17 Jan 67 American University

D/1 19.761-Q - Theory of Economic 21 Sep 66-21 Jan 67 American University
Development

D/1 19.761-Q - Theory of Economic 21 Sep 66-21 Jan 67 American University
Development ORI

r

Q
Approved For Release 2001/03/62-'\¢
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REQUESTS FOR TRAINING AT NON-AGENCY FACILITY

‘ Training
25X1A Name Div. Course Dates of Training Facility
D/P 19.721-Mathematical Economics 21 Sep 66-16 Jan 67 American University
D/P CBR Weapons Orientation Course II  12-16 Sep 1966 Dugway Proving Grounds
Dugway, Utah
D/R Economics 201-Economic Theory 21 Sep 66-16 Jan 67 Georgétown/University‘
D/R Economics 355-Money and Finance 21 Sep 66-16 Jan 67 Georgetown University
D/ORR Executive Seminar in Automatic 19-20 Jan 1967 Civil Service Comission
Cancell Data Processing Washington, D.C.

D/T Economics 251-Economic Development 19 Sep 66-11 Jan 67 GW University

D/R 19.100-Introduction to Economics 22 Sep 66-22 Jan 67 American University
D/T 253-Productivity Analysis 22 Sep 66-22 Jan 67 GW University

D/R 19.512-Price Analysis 1 21 Sep 66-21 Jan 67 American University
D/T 19.305-Introduction to Quantita- 21 Sep 66-21 Jan 67 American University

tive Analysis

St/P  Econ 205-Theory of Employment 15 Sep 66-10 Feb 67 GW University
and Income
D/A 19.307-Introduction to Quantita- 21 Sep 66-21 Jan 67 American University
tive Economics
D/P 19.307-Introduction to Quantita- 21 Sep 66-21 Jan 67 American University
tive Economics
D/A 19.703-Price Analysis I 21 Sep 66-21 Jan 67 American University
8 g
VRUSEE
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SECRET

REQUESTS FOR TRAINING AT NON-AGENCY FACILETY

Training
25X1A Name Div. Course Dates of Training Facility
D/1 19.512-Price Analysis I 21 Sep 66-21 Jan 67 American University
with D/1 19.596-International Finance and 15 Sep 66-22 Jan 67 American University
Capital Movements
D/R 181-C - International Economics 19 Sep 66-11 Jan 67 GW University .

D/R 269-Economy of Communist China I 21 Sep 66-13 Jan 67 GW University

St/CS 19.701M-Economic Thought I 15 Sep 66-10 Feb 67 American University
D/R 19.552N-Structure and Operation 21 Sep 66-21 Jan 67 American University
of the Soviet Economy
D/R 19.552N-Structure and Operation 21 Sep 66-21 Jan 67 American University
of the Soviet Economy
D/P Civil Defense Management 11-16 Sep 1966 U.S. Civil Defense Staff
College
Battle Creek, Michigan
D/P CBRW Orientation Course 29 Aug 66-2 Sep 66 Department of Army .
Dugway, Utah
St/A B AD 198-Case Problems in Manage- Sep 1966-Jan 1967 GW University
ment
D/P Differential and Integral 9 Sep 66-21 Jan 67 American University

Calculus 1

€
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REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Training
25X1A Name Div. Course Dates of Training Facility
D/A 19.706-Income Analysis II1 1 Feb-4 Jun 1967 American University
D/A 19.704-Price Analysis 1I 1 Feb-4 Jun 1967 American University
D/A 19.521-0uantitative Economic 1 Feh -17 May 1947 American Tiniversgity
Analysis
D/R ~ 19.704-Price Analysis II: 1 Feb-26 May 1967 American Universityl
Income Distribution
D/R 19.704-Price Analysis I1 1 Feb-4 Jun 1967 American University
D/R 19.781N-Seminar in Economic 6 Feb-29 May 1967 American University
Theory: Price
D/R 19.783N-Seminar in National 1 Feb-31 May 1967 American University
Economic Policy
D/P CBR Weapons Orientation Course 5-19 December 1966 Dugway, Utah
G -8 Oreeriben Gl
Dat € Change D/F Ballistic Missile Staff Familiar- 28 Nov-1 Dec-1966— SAC, Vandenburg Air
ization Force Base, Calif.
D/F 19.507-Quantitative Economic 1 Feb-24 May 1967 American University‘
Analysis
D/F Missile Systems and Logistical 31 Oct-11 Nov 1966 Redstone Arsenal,
Support Organization Huntsville, Ala.
REQ%:?ﬁeJ D/F E-9500 IBM Executive Seminar 2-4 November 1966 Washington Education
con Center, Wash., D.C.
St/A  Psych.l145-Psychology of 30 Jan-29 May 1967 GW University

Management

IEAR S
SEGh
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25X1A

Name
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Div.

D/R

D/A

D71
OPPB
St/CS8
St/PS
D/A
D/T
D/F
St/PS
D/P
D/P
D/P

D/P

SECRET

REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Course

Economic Theory-Economic 202
19.704-Price Analysis II
LY.581M-International Economics I1
19.705-Price Analysis II
55.540-Management of ADP Systems
75.786N-Economy of Mainland China
Int'l Affairs 286 Africa
19.704-Price Analysis 11

19.532N-Financial Markets in
Developing Economies

19.521-Quantitative Economic
Analysts

191-Government & Politics of
the Middle East

Techniques & Methods of Oper-
ations Research

Nuclear Weapons Orientation
Course (Advanced)

Weapons Orientation Course
(Advanced)

Techniques & Methods of Oper-
ations Research

Dates of Training

26 Jan-22 May 1967
1 Feb-4 Jun 1967

8 Feb-3i Hay 1507
1 Feb-24 May 1967
7 Feb-23 May 1967
2 Feb-1 Jun 1967
14 Jan-6 Mar 1967
1 Feb-4 Jun 1967
Feb - May 1967

1 Feb-24 May 1967
Jan - Jun 1967

13 Feb-15 Feb 1967
12-16 December 1966
9-14 October 1966

14
13-15 #LbBEES 1967

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8

Training
Facility
Georgetown University
American University
Awerican University
American University.
American University
American University
GW University
American University
American University
American University
GW University
CSC, Wash., D.C. .
Albuquerque, N.M.
Albuquerque, N.M.

CSC, Wash., D.C.




25X1A

Name
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Div.

D/R

D/P

D/P

D/P

bD/P

D/A
D/R
D/R

D/P

D/P

D/P

St/CS

St/CS

Approved For Release 2001/03/02 : CIA-R

SECRET

REQUEST FOR TRAINING AT NON-AGENCY FACILITY

Course

Defense Petroleum Indoctrina-
tion Course

Military Operations Research
Course

Military Operations Research
Course

CBR Weapons Orientation Course
No. 8

Techniques and Methods of Oper-
ations Research

Math 110-Advanced Calculus
International Economics
Economy of Communist China II

Differential and Integral
Calculus II1

Weapons Orientation Course
Advanced

Atomic Weapons Orientation
Course (Advanced)

Atomic Weapons Orientation
Course (Advanced)

Chase Manhattan Bank Training

oy
Y r
[ ST W

D

st

Dates of Training

28 Nov-3 Dec 1966

9 Nov-14 Dec 1966

9 Nov-14 Dec 1966

30 Oct-4 Nov 1966

13 Feb-15 Mar 1967

6 Feb-27 May 1967
30 Jan-27 May 1967
30 Jan-27 May 1967

1 Feb-4 Jun 1967

9 Oct-14 Oct 1966

9-14 October 1966

12-17 February 1967

P70S00385R000100200001-8

Training
Facility

American Petroleum
Institute, Houston, Tex.

Institute of Defense
Analysis, Arl., Va.

Institute of Defens
Analysis ‘

Dugway Proving Ground
Dugway, Utah

CSC, Wash., D.C.

University of Maryland
GW University
GW University

American University

Sandia Base, Albuquerque,
New Mexico

Sandia Base, Albuquerque,
N.M.

Sandia Base, Albuquerque,
N.M.

New York City, N.Y.




25X1A

Name

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8

Div.

D/F

St/P

D/P

D/R

D/R

D/1

D/A

D/1

St/A

D/T

L erenT
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SECRET

REQUESTS FOR TRAINING AT NON-AGENCY FACILITY

Course

19.507-Quantative Economic
Analysis

Advanced Nuclear Weapons Orien-
tation

19.554-gq-Economic Problems of
Southeast Asia and Australia

19.101-Introduction to Economics
11

19.704-Price Analysis II: Income
and Distribution

19.532-N-Financial Markets in
Developing Economies

222-Nuclear Weapons Orientation
Course (Advanced)

Seminar: Lectures, films, records
and discussions on all aspects
of Sub-Sahara Africa

Introduction to ADP in Financial
Management

International Affairs and Federal
Operations

Dates of Training

1 Feb 67-23 May 67

15-20 Jan 1967

1 Feb-24 May 67

2 Feb-2 Jun 1967

30 Jan-1 Jun 67

1 Feb-4 Jun 67

30 Oct-4 Nov 66

9-27 Jan 1967

5-6 Jan 1967

9-20 Jan 1967

Training

Facility
American University
Defense Atomic Support

.
agency

Sandia Base, Albuquiue,‘

New Mexico

American University

American University

American University

American University

' Defense Atomic Support

Agency
Sandia Base, Albugq
New Mexico

ue,

FSI

CscC

CSC, Kings Point, N.Y.

F]
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REQUESTS FOR TRA ON-AGENCY FACILITY

Training
Course Dates of Training Facility

CBR Weapons Orientation Course 5-9 December 1966 Dugway Proving Ground
Dugway, Utah

Nuclear Weapons Orientation 28 Nov-2 Dec 1966 Defense Atomic Support
(Advanced) Agency, Sandia Base,
Albuquerque, N.M.

Nuclear Weapons Orientation 28 Nov-2 Dec 1966 Sandia Base, N.M.

(Advanced) .

Nuclear Weapons Orientation 15-20 January 1967 Sandia Base, N.M.
(Advanced)

E-9500-1IBM Executive Seminar 2-4 November 1966 Washington Education
Center, Wash., D.C.

Military Operations Research 9 Nov-14 Dec 1966 Institute of Defense
Course Analysis, Arl., Va.

Military Operations Research 9 Nov-14 Dec 1966 Institute of Defense
Course Analysis

Military Operations Research 9 Nov-14 Dec 1966 Institute of Defense
Course Analysis

Military Operations Research 9 Nov-14 Dec 1966 Institute of Defens.
Course Analysis

Chemical, Biological & Radio- 31 Oct-4 Nov 1966 Dugway Proving Ground
logical Warfare Orientation Dugway, Utah
Course No. 8

69.202 NA Basic Statistics 2 Feb-2 Jun 1967 American University

191521 Quantitative Economic 1 Feb-23 May 1967 American University
Analysis

Y
[ W i WA |
LAsiiod

- s

Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8




Approved For Release 2001/03/02 : CIA-RDP70S00385R000100200001-8

SECRET

REQUESTS FOR TRAINING AT NON-AGENCY FACILITY

Training
25X1 Alane Div. Course Dates of Training Facility
D/R Economics 356-Monetary and Fiscal 26 Jan-22 May 1967 Georgetown University
Policies in Latin America
D/G Introduction to Data Processing 1 Feb-24 Jun 1967 American University
D/P Nuclear Weapons Orientation 29 Jan-3 Feb 1967 Defense Atomic S rt

Agency, Sandia
Albuquerque, N.M.

se,

D/T Nuclear Weapons Orientation 12-17 March 1967 Atomic Weapons Training
Advanced Course Group, Sandia, N.M.
D/T Nuclear Weapons Orientation 12-17 March 1967 Atomic Weapons Training
Advanced Course Group, Sandia, N.M.
D/G Africa, Sub-Sahara 6-24 February 1967 FSI, Depart. of State.
D/F 19.521-Quantitative Economic 1 Feb-24 May 1967 American University
Analysis
D/P Executive Seminar in ADP 19-20 January 1967 Civil Service Commission
D/T Nuclear Weapons Orientation 29 Jan-3 Feb 1967 Atomic WeaponsTr‘ng
Advanced Course Group, Sandia, N.M.
D/R Atomic Weapons Orientation 13-17 February 1967 Defense Atomic Support

Agency, Sandia Base
Albuquerque, N.M.

D/P Weapons Orientation, Advanced 12-17 February 1967 Sandia Base, N.M.

D/F Ballistic Missile Staff 6-9 March 1967 Vandenburg Air Force
Familiarization Base, California

D/F Techniques and Methods of 13-15 March 1967 Civil Service
Operations Research _ Commission

Approved For Release 2001/03/02 :%m0800385R000100200001-8 /0
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REQUESTS FOR TRAINING AT NON-AGENCY FACILITY

Training
Course Dates of Training Facility

East-West Trade Conference 6-8 March 1967 American Management
Association, N.Y.

Weapons Orientation, Advanced 12-17 February 1967 DASA, Sandia Base, N.M.

Electronics Fundamentals 15 Feb - 15 Oct 1967 RCA Institutes, Inc.
1-EFP (second half) New York, N.Y.

Management Program for Women 2-7 April 1967 Pa. State University
Executives University Park, Pa.

Ballistic Missile Staff 10-13 April 1967 Vandenburg Air Force
Familiarization Base, California

Africa, Sub Sahara 6-24 March 1967 FSI
Defense Management Systems 4-30 June 1967 U.S. Navy Postgraduate

School, Monterey,
California

Defense Management Systems 23 Apr - 19 May 1967 U.S. Navy Postgraduate
School, Monterey, Cal.

P
o f“?)é,f

o L it
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SUBJECT: Five-Year Midcareer Training Plan for_ 25X1A
1. The Office of Research and Reports nominates _

GS-1k, Western Europe Branch, International Division, ERA, for partici-
pation in the Midcareer Training Program. 25X1A

25X1A
. entered on duty with the Agency in June 1961 and
was assigned to the European Satellites Branch, Analysis Division, ORR.
In November 1963 he was reassigned to the East- West Commerce Bra.nch

(International D1v181oni and two years later to its successor, the 25X1A

Western Europe Branch. serves as deputy branch chief and

follows UK and Scandinavian economic developments, performs a wide 25X 1A

variety of assignuents relating to the economics of Western Europe,

and supervises the activities of junior officers. In addition, |

served as acting Branch Chief for half of 1966. It is planned that Mr.

will remain in ERA for the immediate future and during the next five
years will be considered for appointment to a branch chief position.
academiz background, experience, and demonstrated abilities

25X1A clearly indicate that he has the potentlal to assume higher responsi-

bilities and we have every expectation that he will advance to at least

the GS-15 level.

25X1A 3. completed the CIA Management Course during the period
12-16 December 1966.

25X1A . ) .
L. training over the next five years should include
the following:

CIA Midcareer Executive Development Course. 25X1C

a.
b. A senior level presentation in report writing.
c. An external management course similar to the CSC offering

at Kings Point.
25X1A
5. This plan is endorsed by-and his supervisor.

Reviewed and Approved by the ORR Career Board:

25X1C

15 MAR 1967
Date

Reviewed and Approved by the DD/I Midcareer Panel:

Secretary, DD/I Midcareer Panel

GRIuUP 1
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25X1A
SUBJECT: Five-Year Midcareer Training Plan for_
25X1A 25X1A

l. The Ofice of Research and Reports nominates_ ’
I Gc-13, China Branch, Forces Division, MRA, for participation
in the Midcaree:r Training Program.

25X1A o I -2:crc0 on duty with the Agency in September
1957 in the former Weapons and Ammunition Branch, ORR. In January

1958 he was reassigned to the former Guided Missiles Branch where he
25X1A worked on ballistic missile deployment until he was transferred to the

Defensive Missiles Branch in June 1964. While assigned to the Defensive

Missiles Branch, || scrved as Chief, Anti-Ballistic Missiles
Section and was an alternate member of the ABM working group of GMAIC.

25X1A attended the Armed Forces Staff College, Norfolk, Virginia,
from January to June 1966. Upon his return from the AFSC, he was assigned
to the Estimates Staff, Office of National Estimates for a two-year tour

25x1A  of duty. [ NN o5 ccuonstrated his potential for undertaking

more responsible assignments and we have every expectation that he will
advance to at least GS-15 level. 25X1A

3‘. Tentatively planned future assignments for _a,re
as follows:

a. For the next 16 months, he will remain in his present
position.

b. TUpon completion of his ONE gssignment, he will return to
“he Military~Economic Research Area where he will function
at the section chief or deputy branch chief level with
regponsibilities in the Communist China area.

ce. Over the long term he will be considered for assignment
0 responsibilities at the branch chief level in the
Military-Economic Research Area. 25X1A

k. It is proposed that _training over the next five
years include the following:

8. CIA Management Course
b. CIA Midcareer Executive Development Course
c. An orientation tour of the Far East
de. Continued training in the guided missiles field with
emphasis upon their employment in the Far East. 25X1A

5. This plan is endorsed by_ and his supervisor.

GROUP 1
Excluded from aitomatic

Approved For Release 2001MTCI -ROPTHS03385R000100200001-8
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Reviewed and Approved by the ORR Career Board:

25X1A
1 5 MAR 1967
Executive Se Date
Reviewed and Approved by the DD/I Midcareer Panel:
Secretary, DD/I Midcareer Panel Date
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SUBJECT: Five-Year Career Plan for_ 25X1A

25X1A 25X1A
1. The Office of Research and Reports nominates
I -1, Far East Branch, Communist Division, ERA, for
participation in the Mideareer Training Program.

25X1A 2. _entered on duty with the Agency in July 1957 and

was assigned to the former Services Division of ERA. He was trans-
ferred to the former Analysis Division in August 1958 and served with
the former Population and Consumer Welfare Branch and the Manpower and
Management Branch until September 1960 when he was assigned to full-
time academic training at Harvard University. Upon completion in
August 1961 of his sponsored training, ﬁpwas granted a one year
leave of absence to continue his studies and subsequently received a 25X1A
Ph.D. in Economics from Harvard. _returned to duty in August

1962 and was assigned to his bresent branch. During the past four years

he has continued to maintain his reading knowledge of the Chinese

language and has served for the past two years as Chairman of the ERA

China Committee. occasionally has acted on behalf of the branch

chief during the latter's absence and has demonstrated clearly that he

is one of our finest senior analysts. It is anticipated that || [ 25X1A
will remain in the ERA for the immediate future, and will continue to

25X1A

develop his competence as a senior analyst and will be assigned added 25X1A
supervisory responsibilities. has demonstrated clearly his
potential for assuning more responsible assignments and we have every 25X1A
expectation that h2> will advance to at least the GS-15 level.

25X1A 3. training over the next five years should include the
following:

a. CIA Management Course.
b. CIA Midcareer Executive Development Course.
c. An orientation tour of the Far East. 25X1A

25X1A
4. This plan is endorsed by-a.nd his supervisor.

Reviewed and Approved by the ORR Career Board:

1 5 MAR 1967

Executive Date
Reviewed and Approved‘oy the DD/I Midcareer Panel:
Secretary, DD/I Midcareer Panel Date

TR
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25X1A

SUBJECT: Five-Year Career Plan for _

25X1A
l. The Office of Research and Reports nominates
GS-14, Trade and Finance Branch, Trade and Services Division, ERA,
Tor participation in the Midcareer Training Program.

25X1A

25X1A ) ) .
. _ entered on duty in the Agency in March 1955 with the

Foreign Documents Division of the former Office of Operations where he was
employed for two years. He transferred to the former Services Division, ORR,
in March 1957 and has since risen to the position of senior analyst and USSR
Section Chief in the Trade and Finance Branch, D/ T. For the immediate

25X1A  future B i1 continue in his current assignment. However, over the
longer term, | =c2denic training together with his Agency experience

25X1A make him well qualified to assume the duties of Chief of a number of branches
in ERA, including the Trade and Finance Branch and the Policies and Organiza-
tions Branch. His future assignment will be consistent with his qualifications
and the staffing requirements of the office. _has demonstrated
clearly his potential for undertaking more responsible assignments and we have
every expectation that he will advance to at least the GS-15 level.

25X1A 25X1A

3. _ training over the next five years should include the
following:

a. CIA Management Course.

b. CIA Midcareer Executive Development Course.

c. OIR Effective Speaking.

d. Part-time graduvate training on a selective basis as indicated
by future assignments.

e. An orientation trip to Western Europe and/or attendance at
an Fast-West conference with substantial representation
from the USSR and the Eastern European countries.

25X1A Y+ This plar is endorsed by- and his supervisor. 25X1A

Reviewed and Approved by the ORR Career Board:

18 MAR ST
Date
Reviewed and Approved\by the DD/ I Midcareer Panel:
Secretary, DD/I Midcareer Panel Date

GROUP 1
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25X1A

SUBJECT: Five-Year Career Plan for _

25X1A 25X1A

l. The Office of Research and Reports nominates _

GS-14, Western Europe Branch, International Division, ERA, for
participation in the Midcareer Training Program.

25X1A
2. _ entered on duty with the Agency in November 1955 and
was assigned for two years to the Strategic Controls Support Branch of the
former Economic Defense Division of ORR. Subsequent assignments were with
Trade Controls Branch of the International Division (Aug 57-Jul 62), and the
Fast-West Commerce Branch of the International Division (Jul 62-Jun 65). 25X1A
25X1A _currently is a senior analyst in the Western Europe Branch,
International Division, where his assignments have ranged widely as to country
and subject. In aiddition to his normal duties as an analyst, has
performed effectivsly as a supervisor since January 1964 and has served the
needs of CORR in general by acting as a special field recruiter. In the 25X1A
25X1A immediate future, it is planned that ﬂontinue in his current
assignment. Howevar, over the long term, background and experience
make him well qualified to undertake more responsible assignments and we have
every expectation that he will advance to at least the GS-15 level.

25X1A
. training over the next five years should include the
following:
8. CIA Management Course.
b. CIA Midcareer Executive Development Course.
c. Attendance at economic conferences in or dealing with the
area of his substantive responsibility.
d. An overseas assignment (ranging from a three-month TDY to a
two-year PCS) to Germany or Austria in the Office of the
25X1A Economic Counselor.

k. This plan is endorsed by- and his supervisor.

Reviewed and Approred by the ORR Career Board:

15 MAR 1967

Date
Reviewed and Approved by the DD/ I Midcareer Panel:

2 4 MAY 1967
Secretary, DD/I Midcareer Panel Date

&

BROGP 1§
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25X1A
SUBJECT': Five~-Year Midcareer Training Plan for_
25X1A
l. The Office of Research and Reports nominates
GS-14, Strategic Missiles Branch, Forces Division, MRA, for 25X1A
participation in the Midcareer Training Program.
25X1A 2. entered on duty with the Agency in November 1955

with the Communications Branch of ORR. Subsequently, he served in

25X1A  the former Organizations and Guided Missile Branches and in Febru 1959
was assigned on PCS

25X1C

Since June 1961, has been involved in
research and analysis of Soviet strategic missile deployment. He is the
25X1C Deputy Chief of the Strategic Missiles Branch, Forces Division, and is 25X1A
the CIA representative on the Deployment Working Group of GMAIC. Mr.
has clearly demonstrated his potential for underteking more
25X1A responsible assignments and we have every expectation that he will
advance to at least the GS-15 level. 25X1A

3. Tentatively planned future assignments for _are
as follows:

a. For the immediate future, he will remain in his present
assignment.

b. DPossible rotational assignment to the Office of National
Estimates as a senior Soviet military specialist.

c. Over the long term, he will be considered for assignment
at the Branch chief level in the Military-Economic 25X1A

Research Area.
B -

25X1A d. About 1970-Tl, it is anticipated that

an ORR candidate for the position of Senior DD/I Military
25X1A
L, —completed the CIA Management course during the
period 12-16 December 1966. 25X1A

5. It is proposed that _training over the next five

years include the following:

8. Midcareer Executive Development Course.

b. Industrial College of the Armed Forces, class of 1968-69.

¢. Visits to contractor, government facilities and military
installations to maintain expertise in U. 8. Military
programs and systems. 25X1A

6. This plan is endorsed by-and his supervisor.

downzradiez and
dactassi‘izaiion

Approved For Release 2001/03%‘@1\- RRE70S00385R000100200001-8




- Approved For Ref@se 2001/03/02 : cIA-RDP70S0@P5R000100200001-8

Reviewed and Aph>roved by the ORR Career Board:

15 MAR 1967
Date
25X1A
Reviewed and Approved by the DD/I Midcareer Panel:
Secretary, DD/I Midcareer Panel Date
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25X1A

SUBJECT: Five~fear Midcareer Training Plan for_

25X1A
25X1A

1. The Office of Research and Reports nominates _

GS-14, China Branch, Forces Division, MRA, for participation
in the Midcareer Training Program.

25X1A 2e entered on duty with the Agency in June 1955 as a
Junior Officer Trainee (JOT). He was assigned to ORR in June 1957 and  25X1A
served three years in the Guided Missiles Branch. resigned

in October 1960 to accept employment as a research associate with
25X1A He returned to the Agency in May of 1962 and was
again assigned 50 the ORR Guided Missiles Branch where he resumed 25X1A

analysis of Soviet missile programs. In 1963 || vac 2ssigned to
the Military Programs Branch, ORR, where he served as project leader
on Cuban military developments. From July 196k until July 1966 he served 25X1A
in the Strategy and Trends Branch, MRA, as a NIE coordinator and analyst
on Communist Chinese military programs. In September l966i
25X1A  was assigned to the newly formed China Branch, MRA, where he serves as
deputy chief. _ has demonstrated his potential for undertaking
more responsible assignments and we have every expectation that he will
advance to at least GS-15 level. 25X1A

3. Tentatlvely planned future assignments for _are as
follows:

a. For the immediate future he will remain in his present
assignment.

b. Possible rotational assignment to the Office of National
listimates as a senior military specialist on Communist
China.

c. Over the long term he will be considered for assignment
at the branch chief level in the Military-Economic
Research Area. 25X1A

4, It is proposed that_training over the next five

years include the following:

a. CIA Management Course
b. CIA Midcareer Executive Development Course
c. Delense Management Systems Course at the Naval Post
Graduate School, Monterey, California.
d. Armed Forces Staff College or Industrial College of the
Armed Forces. 25X1A

5 This plan is endorsed by-and his supervisor.

GROUP 1

declassification

Eﬂl 4 _from automatic
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Reviewed and Approved by the ORR Career Board:

25X1A
1 5 MAR 1967
Ex aLY 5 CB Date
Reviewed and Approved by the DD/ I Midcareer Panel:
Secretary, DD/I Midcareer Panel Date
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25X1A
1. The Office of Research and Reports nominates
- GS-14, Policies and Organizations Branch, Trade and Services
Division, ERA, for participation in the Midcareer Training Program.

25X1A 2. entered on duty in the Agency in May 1955 and was
assigned to the Ccnstruction Branch of the former Services Division where

25X1A time he was transferred PCS to the
Returning to Headgquarters in
November 1962, Joined the former Asia Branch, ORR. Subsequently,

25X1A he was assigned to the Policies and Organizations Branch in May 1963.
In May 1965 assumed responsibilities as Section Chief and has
acted as deputy branch chief when required. His primary substantive

25X1A responsibility has been the analysis of Sino~Soviet military aid
programs to lesser developed Free World nations. As a supervisor s
he has been unusually effective in the development of junior officers.

In August 1966, was assigned to a special two-year full-time
25X1A ‘training program in the Chinese language ( 1 year ) and Far East area 25X 1A
‘ studies ( 1 year ). high degree of motivation, drive and
willingness to movs ead combine with his education and experience

25X1A to make him well qualified to assume higher responsibilities.
has demonstrated clearly his potential and we have every expectation
that he will advance to at least the GS-15 level.

25X1A .
3. _trainlng over the next five years should include:

a. Full-time Chinese language training (1 year Aug. 66-
Aug. 67).
b. One year of full-time academic training in Asian ares
studies at an institution yet to be selected.
c¢. CIA Management Course.
d... CIA Midcareer Executive Development Course.
25X1A €. Part-time graduate level courses in economics.

L. This plan is endorsed by _and his supervisor.

Reviewed and Approved by the ORR Career Board:

) 25X1A 15 MAR 1967
Ex&cutive ary,~PRR/CB Date
Reviewed and Approved\by the DD/I Midcareer Panel:
Secretary, DD/I, Midcareer Panel Date
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25X1A

SUBJECT: Five-Year Career Plan for _

25X1A
The Off'ice of Research and Reports nominates _

GS-14, Far Fast Branch, Analysis Division, ERA, for
participation in the Midcareer Training Program.

25X1A
2. _entered on duty with the Agency in June 1956 and

was assigned to the Far East Branch, Analysis Division, (RR. He attended
the Midcareer Course on Foreign Affairs at the State Department's Foreign
Service Institute in 1960. After five years service with ORR,
was reassigned to the Sino-Soviet Studies Group in OCI and there served
until October 1062 when he was assigned to Research Staff, O/DD/ TI.

reloined the Far East Branch in January 1966 where he is  25X1A
a senlor analyst concerned with Communist China and North Vietnam
and is responsible for supervision of two junior officers. | NEKGTcNcNGNGNNE
education in Far FEast Studies, Chinese language reading ability, and
over ten years of specialized experience make him well qualified to assume
branch chief level responsibilities for the Asiatic world. It is planned
that he will remain in the ERA during the next five years and will assume
such duties. [ 25 cleerly demonstrated his potential for
undertsking more responsible assignments and we have every expectation
that he will advance to at lesst the GS-15 level.

3. _ training over the next five years should include the
following:

a. CIA Management Course.
b. CIA Midcareer Executive Development Course.
c. An drientation tour of the Far Fast.
d. Courses in Microeconomic and Macroeconomic theory at the
graduate level.
25X1A

4., This plan is endorsed by _ and his supervisor.

Reviewed and Aprroved by the ORR Career Board:

15 MAR 1967
Executive ary, CB 25X1A Date
Reviewed and Approved by the DD/ I Midcareer Panel:
Secretary, DD/I Midcareer Panel Date
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SUBJECT: Five-Year Midcareer Training Plan for_

25X1A

25X1A

1. The Office of Economic Research nominates
GS-14, Western Europe Branch, General Division, for participation in
the Midcareer Training Program.

25X1A 2. - entered on duty with the Agency in June 1961 and
was assigned to the European Satellites Branch, Analysis Division, ORR.
In November 1963 he was reassigned to the Fast-West Commerce Branch
25X1A (International Division) and two years later to its successor, the
Western Europe Branch. _serves as deputy branch chief and 25X1A
follows UK and Scandinavian economic developments, performs a wide
variety of assignments relating to the economics of Western FEurope
25X1A and supervises the activities of junior officers. In addition,
served as acting Branch Chief for half of 1966. It is planned that
will remain in his current assignment for the immediate future
and during the next five years will be considered for appointment to s
branch chief position. || B 2cadenic background, experience, and
demonstrated abilities clearly indicate that he has the potential to 25X1A
assume higher responsibilities and we have every expectation that he
will advance to at least the GS-15 level.

25X1A
completed the CIA Management Course during the period

12- 16 De%%%\ 1966.

L, _ training over the next five years should include
the following:

a. CTA Midcareer Executive Development Course.

be. A senior-level presentation in report writing.
c. An external management course similar to the CSC offering

at Kings Point.
de Three to six months TDY to

I

5. This plan is endorsed by-and his supervisor. 25X1A

Reviewed and Approved by the OFR Career Board:

25X1C

/s/ 15 March 1967
Executive Secretary, OER/CB Date

Reviewed and Approved by the DD/ I Midcareer Panel:

/s/ 24 May 1967
Secretary, DD/I Midcareer Panel

GROUP 1

declassification
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ORR CAREER BOARD
Minutes of Meeting
23 February 1967
(1110-1150)

ORR CB M-338

25X1A

» Acting Chairman
, Member
ember

Executive Secretary

l.

The Board reviewed the applications received from
25X1A ORR personnel (see Agenda

i i i for DD/I overseas positions in

Following brief dis-
cussion of the qualifications of each applicant, the Board

approved the following personnel for nomination to the 0/DD/I:

25X1A

25X1A
25X1A

2. In discussing candidacy for the
the Board noted that he had only recently re-
to duty from full-time training and that an additional
of absence at this time when his services are badly 25X1A
in his present branch would be a serious loss to the
Office.

Although the Board felt that | 2rplication
should be endorsed to the DD/I, it was agreed that the DD/I
25X1A should be informed that the ORR Career Board does not consider

selection for an overseas assignment at this time 25X1A
to be in the best interest of the Agenc

. With respect to Mr.
Fapplications for both positions,
the Board agreed that his selection tfor

assignment 25X1A
would be more useful to the Office and to his future career.

turned
period
needed

25X1A

IR ST WA S .
. ! :
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3. The Executive Secretary was instructed to forward the 25X1A
above nominations to the O/DD/I with notations regarding the

Board's reluctance to have selected for an overseas
position at this time and the Board's preference for

to be considered first for_assignment.
25X1A
25X1A

25X1A

Approved For Release 2001/03/02': CIA-RDP70S00385R000100200001-8
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SECRE
04 FEB 1967

MEMORANDUM FOR: Chief, Administrative Staff, 0/DD/1

SUBJECT: Nominations for DD/1 (verseas Vacancies

1. This Office nominates the following ORR personnel for
the DD/1 overseas vacancies indicated:

25X1A

Vacancy applications, current biographic profiles, and the official
personnel files for the ORR nominees are attached. 25X1A

2. With respect to the nomination of it
should be noted that he has only recently returned to duty from
a year of full-time sponsored training and, although he is con-
sidered to be fully qualified for position, his con- 25X1A
tinued services are urgently needed in his current assignment.
Therefore, if there is an alternative candidate for this assign-
25X1A ment who is considered to be equally as well qualified as Mr. 25X1A
— the ORR Career Boerd recommends that not be
selected for an overseas position at this time.

25X1A
25X1A 3. With respect to the nomination of_
for both# positions, the ORR Career Board
recommends tnat first consideration be given to his selection for
S
25X1A

" Executive Secretary
ORR Career Board

Attachments:
As stated above

[N AR W
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ORR CB M~-338

AGENDA

Consideration of ORR applicants for DD/I

overseas vacancies as follows:

25X1A

A PIR ety Taearmrma A
FRD o0 oo pieenrng puty

GROLA 1

Excluded from pufomatic
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ORR CAREER BOARD
Minutes of Meeting
16 February 1967
(1030-1110)
25X1A ORR CB M-337

, Acting Chairman

, Member

Member

Executive Secretary

1. At the request of the Acting Chairman, the Executive
‘ Secretary driefly reviewed for the Board the positions in
25X1A currently staffed by ORR personnel.

2. Tae Board then reviewed the applications received from
25X1A ORR personael (see Agenda) for those DD/I overseas positions in
which will become vacant and must be filled during the
Summer of 1967. Following discussion of the qualifications of
each applicant, the contribution each applicant is making in
his current assignment, the impact on the Office program of the
applicant's selection for the vacancy applied for, the useful-
ness to the applicant's career of an overseas assignment at
this particular time, and other pertinent factors in each case,
the Board approved the following ORR personnel for nomination
to the 0O/D)/I.

25X1A

The Executive Secretary was instructed to forward the Board's
nominations to the O/DD/I.

3. Taie Board's action to disapprove the other ORR appli-
cants was based in large part on the conclusion in each case
that, although clearly qualified for the vacancy applied for,
the applicant's services were more urgently required in his
current assignment. 25X1A

P
st

g

%rwnmw oo svicmatle
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a
1 ¢ FEB 1967
MIMORARDUM FOR: Chief, Adsinistrative Staff, 0/DD/1 25X1A
SUBJECT: Nominations Eor- Vacancies
R‘&FﬁRENCB: DD/1 Vacancy Notice dated 20 January 1967
25X1A ‘

This Cffice nowminates the following URR personnel for cne
or more of [ voconcies described in the referenced
- vacancy notice. B
25X1A

Vacancy applications fxom these persons and their official

personnel files are attached.

25X1A

Executive Secretary
ORR Career Board

attachmentu:
As @ tated

Distribution:
0 & 1 - Addressee
1 - Each St/A file
25X1A - Chrono

. st/A/RR/JN cyv/5081 (16 Feb 67)

sRGuP 1
T Excluded from automalic .
S flowngracing 224

deelassifization
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ORR CB M-337

AGENDA

Consideration of applications for DD/I vacancies in

-

25X1A

25X1A

Ian non
(R OPR 0SB Mrmneas nvy
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ORR CAREER BOARD
Minutes of Meeting
10 February 1967
(Lateral Vote)

ORR CB M-336 (SP)

25X1A William N. Morell, Chairman

, Member

ember

, Member

Executive Secretary

The Board reviewed and approved the Midcareer Training 25X1A
Plan proposed for _and nominated him to attend
the twelfth Midcareer Executive Development Course. The
Executive Secretary was instructed to forward his Midcareer
Training Plan and nomination to the DD/I Midcareer Panel for

approval.

25X1A

. £y N - PR - . I3
RN R IR o [ I
A I S T VRSN L) Ea st i OIS S AT
Tyt hege o S R T L o

=
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15 FEB 1967

MEMNORANDUM FOR: Chief, Administrative Staff, 0/DD/1

SUBJECT: (a) Nomination for Midcareer Training Frogram
{b) Nomination for the Twelfth Midcareer
Executive Development Coursge

REFERENCE: 0/DD/1 wemorandum for Administrative Officer, ORR,
dated 3 February 1967, Subject: Nomination for
Midcareer Executive Development Course No. 12

25X1A

1. This Office nominates _for participation in

the Midcareer Training Program and for attendance at the twelfth
Midcareer Lxecutive Development Course beginning 10 April 1967.

25X1A Ten (10) copies of the proposed Midcareer Training Plan for Mr.
Illl::c attached. Also attached are ten (10) copies each of his
25X1A two most recent Fitness Reports and his Biographic Profile, and

Official Personnel Folder.

25X1A 2. I s selected as a midcareerist by the ORR Career
Board on 5 August 1966. His proposed Midcareer Training Plan was
reviewed ard approved by the URR Career Board on 10 February 1967.

25X1A M ha: =n above average performance record and has demonstrated

clearly thet he has considerable potential for future development.
The ORR Career Board shares his supervisor's opinion that he will
derive substantial benefit frowm additional training and thus will
be able to make & more significant contribution to the Uffice and
to the Agercy.

25X1A
3. It is recommended that the DD/I Midcareer Panel approve
the ORR Career Board's selection of !for participation in
the Midcareer Training Program. It is further recommended that
the DD/I Midcareer Panel approve the attached Midcareer Training
Plar and erdorse the ORR nomination of[ Il to attend the 25X1A

twelfth Midcareer Executive Development Course.

25X1A

Executive Secretary, ORR Career Board

Attachments:
Asg stated above

TRgu? 1
wiomalis
gygted from - by
AR o

o O] 4
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MEMORANDUM FOR: ORR Career Board Members

SUBJECT: Proposed Midcareer Training Plan

1. Ttis Office has been requested to nominate a candidate
for the twelfth Midcareer Executive Development Course to be
conducted curing the period 10 April through 19 May 1967 (see
0/DD/1 memcrandum dated 3 February 1967). Our nomination must
be accomparied by a proposed Midcareer Training Plan. 25X1A

2. It is recommended that_be nominated to
25X1A  attend the twelfth Midcareer Executive Development Course. Mr.
Bl -s sclected as a Midcareerist by the ORR Career Board on 25X1A

5 August 1966 (CB M-332). F Chief, St/CS, has
urged that be approved for this particular course since
25X1A he is scheduled to attend the Department of
State Senior Seminar on Foreign Policy during the period
o5x1A  September 1967-June 1968. If Il is rot scheduled for 25X1A
the current course, it is unlikely that he would be available

for the Midcareer Executive Development Course until the Fall

of 1968. 25X1A

3. Rather than convene the ORR Career Board to consider
the proposed Midcareer Training Plan for |l it is suggested
that his proposed Plan be considered informally by lateral vote.
Accordingly, and unless you wish to discuss the attached Midcareer
Training Plan, please indicate your concurrence (or disapproval)
in the space provided for this purpose.

4. Please note that our nomination is due in the 0/DD/I
by 15 February 1967 with the approved Midcareer Training Plan. 25X1A

Executive Secretary, ORR{Career Board

Attachments:
As stated above

EalatV Y

ShAEP 1
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SUBJECT: Proposed Midcareer Training Plan

25X1A CONCURRENCE:

Date

10 Fob-¢7

Date

Ve VA 2)

Date

s Q—@

Date

WILLIAM N, MOQRELL, JR.,

- 2 -
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