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FEMORARDUM FOR:  Deputy Plroctor of Cantand anuiﬁ,mca

TIEROUCH :  Doputy Director {(Support)
UGS ¢ Ageney RBetirement FTolloy
SITERLICE 1 Yemo For DDCI v D/Pers 4id 89 Jan 03, subjech: Baployecs

Biigivie for Opbional Hetivement (}Lutm‘ma)

Lo As you regquested, this megorandum olsborataes on paregrsph 3 of
roforenced nencrands explaining the standoxdo epplied by the Dopuly Bireo-
tors and by the CIA Retirement Doard in epproving excepbions to ourt pormal
rotivenent policy.

2. ‘e Deouby Divectors deal with the question of "bost dnterest of
the Agency™ in making thelr deberuinablons for rotention of cuployies whic gre
2lizible for optional vetirement. %hey delemsine "vwhether or not it 1o deslye
able, bearuse of okills ov othor gualificgtlons vivch sre needed and ghould
bo preserved for the Agency” to rebain an axployes deyond hils nowesl retlre-
mend dote. Thorve lg no proviaion for a Dopaly I}im«ator to orgrove rotenblon
of on enployeo on the besls of the indlividusl's porsconsl clxeussbances.

3. On the olliey bond, tho CIA Retirement Board has doadbt almost
eselusively with the roguests of caployeos to youmdn boctuse of thelr yergonal
clrownstances. Typieal situations in vhich the M‘& tnag oubhorized an eXiche
sion include ‘Lhe Tollawing:

o To provids additional time to obtein other coployment for en
enployee whose apradty wonld be inoulTicient fox auiport.

v

#

e To onalide an egployue vhose shovd-torn finooelal cbllpabions
{Tor cxerple, to ennble a ohild to complete Lis eollege education, to
ecomplete poyasnis on o hosd, or o Miquidete other subatantial indebi-
elnens) connot be net Zres his oowuity o other dnsoma.

¢, To encble sn eployee whose enrcer objeckive wss Yo remain in
Qovernasnt sexviee unbil mmndatory rellveuent age, 0 © Shaln coployment
in anoller fEoncy.

&, o oprovide 6 reaponable period of wisme for an enployes to
obiein additional educnticn or trainiues to oguip him Lo enployment
which will swplencnt hig retircaent aonadiy.

To a1l of those enses, the indlvidenl's entlive finsnelal situation Inclwiing
tis commitments, other incomc, and progpective mnnulty ere essential factors.
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SUBJECT:  Agenoy Rotirasent Policy

k., Bines the current policy was cdopted;, wo howe oatablishod o vre-
rativenent equnceling progren whioh plevts individueals Dive years prior to
tholr ligdvilidy for retivemant end olfors ﬁh«.‘a aseiatonce In plonning fow
it.  Also, wo have beon carelul in eppoinbting new eploveos o ensure thab

they will hove 30 yeavs of service oredit by the time they rcoeh sgo 60.
”n,m aveps; and m:,;amvc wents duo ous manpowesr plumning should make exceplions
docransingly necessary In Julure yeorte

/g/ Emmett D. Echols

eoett De Fohols
Bivector of Perasonnol
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Distrivution:
0 & 1L - Addlresoee . ) /
STl pukpet W

2 - pfrers (1 w/h._la)
OD/I"c:rs (11 February 1963)
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