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18 April 1977

MEMORANDUM FOR: Director of Training

VIA: Chief, Intelligence Institute
FROM: I

rientation Coordinator 25X1A
SUBJECT: Course Report: Preparihg for Overseas

Assignment (4-6 April 1977) and
Special Overseas Orientation (7-8 April 1977)

bid +2-77
PREPARING FOR OVERSEAS ASSIGNMENT Joo ifJ»~77
1. Preparing for Overseas Assignment (POA) was

conducted on 4-5 April with 36 participants, including 10 2EXAC

spouses. Ten employees expecting
_attended the third day's lectures on 25X1C
nctions.

2. The majority of the participants indicated that

the course objectives were satisfied. On a scale of 1

(slight) to 7 (highly satisfactory), they assigned an

average rating of 5.12. (The average rating in the February

class was 4.5.) The segments on "Living in a New Culture" 25X1A

by Mrs. Joan Wilson, Foreign Service stitute, Department

of State, and "Good Health--Your Firgl Priority" by Dr. Richard
B O<fice of Medical Services, received the highest

praise.

Changes

3. The problems stated in POA Course Report No. 1-77,
3 March 1977 (copy attached), haveibpeen fairly well resolved.
The class divided into groups accofﬂing to regional assign-
ments. Support officers from the respective areas, including
Burope, Africa, Near East, and East Asia, addressed such
topics as shipment of household effects, automobiles, and
overseas housing. These small groups focused on the specific
concerns related to the unique problems found in the contrasting
regions.
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25X1A

25X1A
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SUBJECT: Course Report: Preparing for Overseas Assignment
(4-6 April 1977) and Special Overseas Orientation
(7-8 April 1977)

Problems and Recommendations

4. Two new problem areas evolved from the Europe
session which would be of general interest to POA attendees.

25X1C

location. Deputy Chief, Cover and Commercia
Staff, has agreed to have someone from his staff address

this subject at the next running, emphasizing the problem
areas that came to the fore in this class.

5. The second question was in regard to Credit Union
transactions overseas. In response to the apparent confusion
over procedures, a Credit Union representative will be
invited to speak in the next running.

SPECIAL OVERSEAS ORIENTATION

1. Special Overseas Orientation was conducted on
7-8 April with [lllparticipants, including llllspouses. 25X1A

2. The majority of the participants indicated that
the course objectives had been met to a high degree. On a
scale of 1 (unsatisfactory) to 5 (outstanding), they assigned
an average rating of 4.47. (The average rating in the
February class was 4.03). The Office of Medical Services'
session on "Dealing with Terrorists and Terrorism" received
the best response.

Problems and Recommendations

3. There was considerable repetition in a couple of
presentations. Some of this can be attributed to the fact
that one new speaker from Latin America Division wandered
from his designated topic. All speakers in the next running
will be reminded to stay within the parameters of their
scope notes. The other major criticism was that the 'Modus
Operandi of Terrorist Groups" centered exclusively on Latin
America and the Middle East. The International Terrorism
Control representative will be asked to cover other areas in

subsequent runnings.

25X1A
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SUBJECT: Course Report: Preparing for Overseas Assignment
(4-6 April 1977) and Special Overseas Orientation
(7-8 April 1977)
Attachments:
1 - Course Report POA and SO0
No. 1-77, 7-11 Feb 77
2 - POA Schedule
3 - POA Roster
4 - POA End-of-Course Data Sheet
5 - POA Evaluations
6 - SO0 Schedule
7 - S00 Roster
8 - SO0 End-of-Course Data Sheet
9 - SO0 Evaluations

3
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1 SECRET

[ UNSLASSIFIED TR " DENTIAL
ROUTlNG AND RECORD SHEET
SUBJECT: (Optional)
Course Report: Preparing for Overseas Assignment (4-6 April 1977)
__and Special Overseas Orientati _(,J,—,&,Ailril 21977)
FROM.: EXTENSION O. 25X1A
I 2351
Orientation Coordinator PATE 18 April 1977
926 C of C
ggl:din(smcer designotion, room number, and DATE OFFICER'S COMMENTS (Number each comment to show from whom
INITIALS to whom. Draw a line across column after each comment.)
RECEIVED FORWARDED
I. C/IMB
926 C of C 5///7 Gt #
6 v
2. C/II , A 7/
926 C of C / : 5
/19 Soo #2 77
3. C/TSS Cf [+ |Beo
826 C of C ;
cf 173 -ﬁza
4 C/PPG e/PRSL | W
1016 C of C f(/ 2/ Wﬂ
5. DD/OT PR N ’
1025 C of c & LAPR NI 'db\k (W
6. EA/TR o
1026 C of C o & NP 977 b//zz j#gf
7. A/DDTR o
1026 C of C 171/2 2 211/»
22 APR1GPP - ' )
8 DTR o, 334’% %
1026 C of C “Hapa
] i ]57; W
% C/II /
926 )
C of C 5’6%27@@{’//44
10. C/ IMB l {
926 C of C
1 . . .
* Orilentation . PPy,
Coordinator -:]D/ W W
12,
File
13,
14,
15.
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OFFICE OF TRAIKWING
INTELLIGEHCE IHSTITUTE

PREPARING FOR OVERSEAS ASSIGNMENT
HOI=TT
4-5 April 1977

ROOM 1A-13
HEADQUARTERS

COURSE CHAIRMAN:

25X1A

hoom 1
hamber of Commerce
Lxtension 2452

TRAINING ASSISTANT: 25X1A

woom 921
Chamber of Commerce
Lxtension 2452

COMFIDENTIAL L2 IMPDET
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COURSE OBJECTIVES

iwwverseas Service for CIA

Participants are expected to:

1.

o

learn about the administrative, medical,
and legal factors that affect CIA employees
sarving abroad; and

increase their ability to cope with
cultural differences that may be
encountered in host countries.
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Preparing for Overseas Assignment No 2-77

tlonday, 5 April 1977

0900-0930
0930-1000

1000-1100

1115-1215

1215-1315
1315-1400

1415-1530

NE 1D
Approved For Release 2000/06/07 : CIA- RDPl §

Registration and Administration Orientation Coor_d.inator

Reading: Transplanting Your Mouschold

Presentations throughout the program
will give you an opportunity to ask
questions on this subject. 25X1A

Central Processing

_ Chief, Central Processing
An overview of the organization and Branch

 functions of this Branch will assist

you in your overseas processing.
25X1A
Legal Responsibilities

Office of General
An Agency - lawyer will review the legal Counsel
documents, including the will, power

of attorney, insurance policies, etc.,

that you should have in hand prior

to your departure. le will also alert

you to the responsibilities, such as

federal and state tax returns, that you

will have during your tour,

Lunch 25X1A

Drug Abuse I
Operations Division

The Agency's Orug Abuse Program will Office of 'ledical Services

be discussed as well as various drugs

and the problems encountered through-

out the world.

Living in a New Culture Joan Wilson
Foreign Service
Culture sheck is a very real Institute, Department

vhenonenon. Our speaker will suggest of State
some of the more difficult areas of

adjustment and indicate ways in which

we can better prepare ourselves for

livirg and working abroad.

CO NT TAL
01590A000300140001-8



25X1A
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Tuesday, 6 April 1977 .

0900-1030

16:5-1145

1400-1500

1500-1530

Discussion with Area Divisions

Support officers from the Area Divisions

will discuss with you practical information
on your particular proposed overseas station
and will be happy to answer cuestions. 25X1A

Overseas Benefits and Services

Benefits and Services
Staff, Office of
Persormel

This segment covers the benefits and
services, including Federal Employees
Life Insurance and Federal Conpencation,
that you can expect to-have while living
abroad.

25X1A

Limch

25X1A

Good Health - Your First Priority

NMTice of "iedical
Services

An experienced overseas officer will
suggest how you can best insure sood
mental and physical health, and attempt
to set some old myths straight.

Course Bvaluation

Approved For Release 2000/06/0Z0-CTEYRNAAS-01590A000300140001-8
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Proparina for Overseas Assianment

L4

Phase 1 FEvaluation

4

Empioyee or Dependent _ / Mame
_ ‘ (Optional)

Date 4 — .57 7747 ' ‘ ) Directorate

| ‘ bivision

-~

A. Have you previously lived overscas? 42?2{

How long?

Where?

ES

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn ahout the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

' . . Highly. ’
Sliaht Satisfactory i Satistactory
1 2 "3 , 4 <§i> . 6 7
/ [ / / / / /

2) increase ahility to cone with cultural differences that may be
encounterad in host countries.

_ dighly
Slight Satisfactory Satistactory’
1 2 3 4 (§j> 6 ' 7
/ / / ! / [~ /

C. ‘hat coverage would you:

Add?
Delete?
Change?
D. Your‘conwmnts are welcomed {use reverse side) _ .
' 001 ooé@/@’y

A d : r il
P o R RSN STRAT TE- THTERTAL USE DHLY

—_— . R TR PR
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Prevarina for Nverseas Assianment

Phase 1 Evaluation

Employce v or Dependent Name -
‘ : {(Optional)
Date 574;7/737 ’ | Directorate
bivision

A

-

Have you previously lived overseas? No

How long?
ﬁhere?
B. As far as you are aware, to what decree did the course fulfill objectives:
1) 1l=zarn about the adm.n1;trut.ve, cover, medical and legal factors
that affect CIA emp oy”es serving abroad
' . . Highly.
Sliaht Satisfactory : Satisfactory
1 2 "3 ‘ 4 é:) , : 6 7
/ /- Wi / / ' [ )
2) increase ability to cone with cultural differences that may be
encounterad in host countries.
| ighly
Slight Satisfactory ' Satisfactory’
1 2 3 4 [2;)“ 6 o 7
/ [ / -/ / S A /
C. 'hat coverage would you:
Md? REGUIATIIN EXPLAVATIONS
Delete? DRvg ABoSE - T00 LyT7LE IV Fet 7708/ VOLuM TEEEED. ‘
Change? '
D. Your conment;.are we]comcd (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590

0 -
ADHTNTSTRAT TVE-TNTERIIAL 900530]40001-8

BT

A B

e



STATINTL
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8

Next 5 Page(s) In Document Exempt

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8



Employee_ or Dependent Hame

ADNIHISTRATIVE-INTERIAL USE ONLY
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Preparina for Overseas Assianment

Phase I Evaluation

{Optional)

Date 414!55 kt}'r] ' | ) .Directorate £> t)ri)

bivision E;/%

Have you previously lived overseas?ﬁ_[ﬁ&lllzt_

A.
How long?
Where? )
B. As far as you are aware, to what deoree did the course fulfill objectives:
1) learn about the adm,n1atrgt|ve, cover, medical and legal factors |
that affect CIA employses serving abroad,
' . . , Highly. '
Stiaht Satisfactory Satistactory
1 2 "3 , 4 (ii:) . 6 7
/ [ / / / / . v/
2) dincrease ability to cooe with cultural differences that may be
encounterad in host countries.
Sliqght Satisfactory ' Satisftactory’
1 2 3 & 5 ° (ij:) ' 7
[ [ / ! / [ /
C. ‘hat coverage would you:

Add?
Delete?

Change?

D. Your.conwmnts are welcomed (use reverse side) .
Approved For Release 2000/06/07 : CIA-RDP79-01590A000 -
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Provarina for Overseas Assianment

Phase I Evaluation

Employce Vv _or Dependent Mame -
: _ _ : (Optional)
Dateddiul,@ S, 197 . Directorate. D D ©
i .

Division C-PAS

-

A. Have you previously lived overseas? de?
How long?

Where?

>

B. As far as you are aware, to what decree did the course fulfill objectives:

1) learn ahout the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

' . . Highly. *
Sliaht Satisfactory : Satisfactory
1 2 3 . 4 <::j) ) : 6 7
/ /- / / / ’ / /

2) increase ability to cone with cultural differences that may be
encountered in host countries.

Slight Satisfactory Satisfactory:
1 2 3 4 5 (::> ' 7
/ /_ / ! / S A /

C. Yhat coverage would you: NOM <
Add? B
Delete?

Change?

D. Your comments are welcomed (use reverse side)

: CIA-RDP79-01590A000300140001-8
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Preparina for fOverseas Assianment

Phase 1 Eva]uation'

Employce _or Dependent )K | MHame

. (Optional)
Date 6%”5;247;7 ' ~ Directorate (>l) g‘yf]‘

bivision C>7PS

-

A. Have you previously lived overseas? AN O
How long?

Nhere?

! 7 33N . 313
B. As far as you are aware, to what decree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

2.

Sliaht Satisfactory Satistactory

1 2 "3 .4 5 6 7

/ L / / (D /
S

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Slight Satisfactory ' Satisfactory:
1 2 3 4 -5 6 ' 7
/ / D ;oo d /

N
C. Yhat coverage would you:
Add?
Delcte?

Change?

D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A0 030014060 -
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Preparina for Overseas Assiqnment

Phase I Evaluation

Employee_ .~ or Dependent Name
| (Optional)

Date ' ' Directorate_n st 7"

bivision D5

A. Have you previously 1lived overseas? _ j,3

L

How long?

Where?

B. As far as you are aware, to what decree did the course fulfill objectives:

1) 1learn ahout the administrzfive, cover, medical and legal factors
that affect CIA employees serving abroad;

Highly. ‘

| Sliaht Satisfactory ‘ ‘Satistactory
1 2 '3 . 4 B 6 7
/ /- / / / / !

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

| Highly
Slight Satisfactory ' Satisfactory
1 2 3 s - (5) ¢ 7
i / / A / [ [

C. ‘“hat coverage would you:

Add? , . R . .

LD, crve Falptl - Qadicilo) 'arca Qesinen”
Delete? ’-’9‘7‘* F ‘/ v‘“‘ .
Change? ' -

Approved For Release 2000/06/07 : CIA-RDP79-01590A0 -
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Preparina for Overseas Assianment

Phase 1 Evaluation

Employee _or Dependent &/// Hame
. (Optional)

pate &-S-97 . ' Directorate

| bivision

A. Have you previously lived overseas? _ 2/

How long?

Where?

B. As far as you are aware, to what decree did the course fulfill objectives: |

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

' . | Highly. ’
Sliaht Satisfactory Satisfactory
P
1 2 3 , 4 5 (:E) 7
/ /- / / / / /

2) increase ability to cope with cultural differences that may be
encounterad in host countries.

dighly
Slight Satisfactory ' Satisfactory:
7
1 2 3 & 5 <E§ ' 7
! / / -/ / [ !

C. Yhat coverage would you:
Add?
Delete?
Change?

D. Your comments are welcomed (use reverse side)
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Prevarina for Overseas Assiqnment

Phase 1 Eva]uation'

Employece | __pr.Dependent u/// | Name
_ {Optional)
Date (:2ZDLLX? 5 . Directorate
4 Division
A. Have you previously lived overseas? (f7ﬁ49
How long? '
ﬁhere?
B. As far as you are aware, to what decree did the course fulfi]l'objectives:
1) learn about the administrative, cover, medical and legal factors
that affect CIA employses serving abroad,
| . | Highly.
Sliaht Satisfactory Satisfactory_
1 2 "3 . 4 _ 5 6 7
/ [ / / \///’ / ' / /
2) increase abi11ty to cone with cu]tural differences that may be
encounterad in host countries.
dighly
Slight Satisfactory ' Satisfactory’
12 3 4 -5 6 A
/ / / -/ / : /\/ /
C. Yhat coverage would you:
Add?
Delete? ‘
Change?
D. Your éomments‘are welcomed (use reverse side)
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Proparina for Overseas Assianment

Phase 1 Evaluation

V///‘__pr Dependent Hame

Employee
_ (Optional)
bate .§ %/m[( )97 ) . ) directorate DDy
7 . _
: Division Mo

-

A. Have you previously lived overseas? 1Zk¢’
How long? '

Where?

B. As far as you arc aware, to what deoree did the course fulfill objectives:

1) 1learn ahout the administrative, cover, medical and legal factors

that affect CIA employzes serving abroad;

A

' . Highly. ’
Sliaht Satisfactory SatisTactory
1 2 3 4 (s) 6 7
/ I / ! / / )

2) increass ability to coone with cultural differences that may be

encounterad in host countries.

dighly
Slight Satisfactory Satisfactory"
1 2 3 4 (s)- 6 7
/ : / / ! / / /

C. ‘hat coverage would you:
Add?
Delete?
Change?

D. Your coments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-0159 0-0144 -
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Preparina for Overseas Assianment

Phase 1 Evaluation

Employee _or Dependent__ -~ Name

_ (Optional)
Due<5ﬁprzwﬂ7 ' Oirectorate ODS &7
Division O 7¢

-

A. Have you previously lived overseas? _/|/ (2
How long? NA | A

Hhere? N (‘)

o

B. As far as you are aware, to what decree did the course fulfill objectives:

1) 1l2arn about the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

Sliaht Satisfactory Satistactory
12 34 OB 6 7
/ S / / / / ~ /

2) increase ability to cone with cultural differences that may be
encounterad in host countries.

Highly

Slight Satisfactory ' Satisfactory
1 2 3 & (&) 6 7
. / / A / l___ L

€. Yhat coverage would you:
Add?
Delete?
Change?

Approved For Rélease 2000/06 CIA-RDP79-0

07 : -
D. Your comments are we comeé %use reverse g 8%@0003001400018
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Prenarina for Overseas Assiqnment

Phase 1 Evaluation

Employee Zﬁ _or Dependent Hame

(Optional)

Pate_ 5~ (2pn. il ' Directorate
Division_ /= ¢4 AR

A. Have you previously lived overseas? _ 1,2

o

How long?

Where?

B. As far as you are aware, to what deoree did the course fulfill objectives:

1) 1l2arn ahout the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;

Sliaht 4 Satisfactory Satisfactory
1 2 -3 4 5 (6) 7
/ /_ / / / / !

2) increase ability to cone with cultural differences that may be
encountered in host countries.
' - Highly
Sliqht Satisfactory ' Satisfactory

) 2 3 [ @ 6 7

4 / / A / [ /

C. Yhat coverage would you:
Add?

Delete? ' | \chl/\);efw;:)

Change?

Approved For Rélease 2000/06{07 : CIA-RDP79- -
- D. YJﬂ% comnments are wo comeé %use reverse0§?3%30003001400018
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Prenarina for Overseas Assianment

Phase 1 Evaluation

Employee VY or Dependent Name
_ {(Optional)
Date &'fM s, /777 . ) Directorate Do
| - Division AL

-

A. Have you previously lived overseas? o
How long? -

Where?

A

B. As far as you are aware, to what dscree did the course fulfill objectives: -

1) 1learn ahout the administrative, cover, medical and legal factors
that affect CIA employzes serving abroad;
' ) - Highly.’
Sliaht Satisfactory ‘Satistactory

1 2 3 . 4 5 6 7
/ [ / 0 / / /
f—a
2) increase ability to cone with cultural differences that may be
encountered in host countries.

Slight Satisfactory Satisfactory’
1 2 3 4 5 6 } 7

/ / / -/ ) / /
: S »

C. Yhat coverage would you: ,y\oma
Add?
Delete?
Change?

D. Your comments are welcomed (use reverse side)
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Special Overseas Orientation Gchedule
1A13 ieadquarters

General

The purpose of this two-day training progvaew is to sensitize
participaats and their dependent spouses to the need for following good
personal and physical security practices overseas. Wnile it is realized
that some people by habit, instinct, or experience are more aware .of
potential seclnrity threats than others, we can all improve our security
status if we are aware of the risks involved and make a conscious effort
to nininize them. ‘ a

This Orientation is only a broad overview and an introduction to
the subject and offers no specific skills for coping .with the terrorist
threat and related criminal problems abrcad.

Orientation Objectives

On completion'of this Orientation, participants will be able to:

1. Assess their personal and family situation in terms of the
nature and variety of security threats abroad.

2. Lecognize the need for effective security practices while
living, working, traveling, and socializing abroad.

3. Relate the suggestions and experiences of Agency oificers and
otiher U.S. persomel who have served overseas to their own
need to plan for and cope with a possible hostage situation or-
“other crises. ‘

I | 25X1A

Orientation Coordinator
819 C of C
3096 .

Approved For Release 2000/06/@0:EIAERDEY9-01590A000300140001-8
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Schiedule.

7 April 1977 (Thursday)

9900-0925 Introductory Comments Deputy Director for
Operations Training
0025-0945 Administration E Orientation Coordinator
0945-1015 Nature of the Terrorlst Throat International
» “in Overview Terrorism Control (ITC)

co:e of threat, international aspects,
Ey b _ Jarlnal groups, and current trends.

1025-1115 riostage Survival Office of .ledical
ST Services. (QMS)

Film, "Kicdnap, Executive Style,’ anu
cournents. Potential victims and
imporctance of preplaiming and adaptive
benavior. Suggestions on iwow a nostage
victinm snould conduct himsclf.

1125-1215 Dealing with Terrorists.and Terrorism G5
Tervorist personality types and factors
in dealing w1tn terrorists in hostage
situations.

1215-1315 Lurich

1515-1355 Bomb Threat '~ Office of Technical
e Services (OIS)
Parcel anu package bombs and otaer
explosive devices.

1400-1630 Physical, Residential, and Personal Office of Security

5 U‘“lt}’ (0S)

Counion sense sugge stions for protecting
residences, vehicles, and installations
against terrorluis as well as criminal
tareats, managing the family overseas,
dAnuJ;ﬂg servants, travel safeoguards,
and suggested precautionary measures
during the conduct of social and
recreational activities abroad.

Approved For Release 2000/06/07 : CIA-RD#I79:0{5886/A000300140001-8
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8 April 1977 {¥riday)

£9350-10060

1000-1115

1130-1200

1200-1300
1300-1540

1430-1500

1515-1545

Film, "The Time of the Jackals - Carlos'

viodes Gperandi of Selected Terrcrist NE and LA
Greups Respresentative

Discussion and question period

Cover Central Cover Staff
T (€Ts)

Cover wlnerabilities, measures being

taken to improve cover of /—\gmﬂy

nersopuel, mutual responsibilities

for maintaing cover.

Luach

Terrorisi Threat Assessment Group C/S5/bio

A discussion of the development of
thiz program and related guidance 25X1A
material.

Centingency Planning for irban
Survival

Suggested preparations, plaming,
and acticns for urban surv1va1 in the
event of a crisis.

Film, ""Countering the Vehicular
Ambush," and comments.

Fina 1 Panel

Discassion of Case Histories and
Related Overseas Security Problems.

Course Evaluaticn

2
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SECRET

Special Overseas Orientation Evaluation

General

The purpose of this two-day training program is to sensitize

‘participants and their dependent spouses to the need for following
- good personal and physical security practices overseas. While it

is realized that some people by habit, instinct, or experience are
more aware of potential security threats than others, we can all
improve our security status if we are aware of the risks involved
and make a conscious effort to minimize them.

This Orientation is only a broad overview and an introduction

to the subject and offers no specific skills for coping with the
terrorist threat and related criminal problems abroad.

Orientation Objectives

On completion of this Orientation, participants will be able to:

1. Assess their personal and family situation in
terms of the nature and variety of security threats
abroad.

2. Recognize the need for effective security practices
while ‘1living, working, traveling, and socializing
abroad; and

3. Relate the suggestions and experiences of Agency
officers and other U.S. personnel who have served
overseas to their own need to plan for and cope
with a possible hostage situation or other crises.

SECRET

013949

...g.-.lMF'DET Cl BY . limremeseos] |
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SPECIAL OVERSFAS ORIENTATION EVALUATION

PART 1

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "‘met
to an outstanding degree').

Objective 1: ' (N

1 2 3 4 Ly
Objective 2: (7~
1 2 3 4 \-5/
Objective 3: o

2. If any or all objectives fell short of your expeétations,
would you please corment why.

PART II

1. Do you have any specific comments for improving the Orientation?

SECRET

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8
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2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment? -

-
Date 4/ f Agency Employee Spouse Signature
Y (Yes or N (Yes or No) (Optional)

SECRET

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8
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- SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "'unsatisfactory and not met' and 5 - "met
to an outstanding degree').

1 ) 3 Z @

Pian
1 2 3 7 @,
T 7 3 7 @

2. If any or all objectives fell short of your expectations,
would you please comment why.

Objective 1:

Objective 2:

Objective 3:

PART 1T

1. Do you have any specific comments for improving the Orientation?

Approved For Release 2000/06/07 : JifRRDP79-01590A000300140001-8
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2. Were there any presentations which you felt were important
but for some reason missed the mark? :

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date Agency Employee Spouse. Signature ‘
(Yes or No) (Yes or No) _ (Opticnal)
SECRET
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SPECTAL OVERSEAS ORTENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met'" and 5 - '"met
to an outstanding degree'").

Objective 1: a
1 2 3 4 '5
Objective 2: P~
1 2 3 4 w
Objective 3: e
~ 1 2 3 1 L}'y

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?

SECRET
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2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

¥

Date 4/ jq / 7ﬁgency Employee ;4 Spouse ~ Signature _
T (Yes or No (Yes or No) (Optional)

SECRET
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date Agency Employee Spouse Signature

(Yes or No) (Yes or No) (Optional)
SECRET
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SECRET

SPECTAL OVERSFAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
shect, please cvaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree").

Objective 1: : e
1 2 3 4 A5/
Objective 2: .
1 2 3 T 79
Objective 3: Pan

2, If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?

Appro.ved For Release 2000/06/07 : BiARRDP79-01590A000300140001-8
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SPECTAL OVERSEAS ORIENTATION EVALUATION

PART 1

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "'unsatisfactory and not met" and 5 - "met
to an outstanding degree').

Objective 1: N\
1 2 3 4 o/
Objective 2: /i

Objective 3

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?

@go{awt@'mwm

SECRET
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2. Were there any presentations which you felt were important -
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

' . B
Date LH% } [7,] Agency loyee Spouse Signature ' i
' ((Yes )or No) (Yes or No) (Optional)

SECRET
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SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
shect, please evaluate how well you fecel the objectives

were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree').
Objective 1: N

1 7 3 5/

/N

) 1 2 3 4 (E//

Objective 3: /4\
5

I Z 3 T GJ

2. If any or all objectives fell short of your expectations,
would you please comment why.

Objective 2:

PART 11

1. Do you.heve any specific comments for improvingithe Orientation?.
‘/W@Mf .{{W%/W
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark? s

3, (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

‘ ,}7 s

25X1A

Date 4/8/77 Agency Employee Jzs Spouse Ay Signatu
ot (Yes or No (Yes or No) iona

. SECRET
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SPECTAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover.
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met'" and 5 - "met
to an outstanding degree').

Obje:ctive' 1: | _ Q

1 2 3 4
Objective 2: s

1 2 3 4 5
Objective 3: | )

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?

RELATE T8 SFPLEC FrE ARLS

SECRET

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8




Approved For Relehgé 2000/06/07 : CIAERRIPT9-01590A000960140001-8

2. Were there any presentations which you felt were important

but for some reason missed the mark?

SoF LS

3. (Optional) Has this Orientation changed your views
attitude in any significant way about your overseas

Date Agency Employee Spouse Signature

or
assignment?

(Yes or.No)  (Yes or No)

SECRET

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8
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SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART 1

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met'" and 5 - "met
to an outstanding degree'').

Objective 1: N

1 2 3 @/ 5
Objective 2: A~

1 2 3 4 5
Objective 3: ™\

1 2 3 w 5

2, If any or all objectives fell short of your expectations,
would you please conment why.

PART IT

1. Do you have any specific comments for improving the Orientation?

To mwo/}\ OI/Q,»HE%;;O I.V\ Som¢ec /@c‘i,u/“f&

Approved For Release 2000/06/0PL(@IALRDP79-01590A000300140001-8
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date Agency Imployee Spouse Signature
(Yes or No) (Yes or No) (Optional)
SECRET
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SECRET

SPECTAL OVERSEAS ORTENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
shect, please evaluate how well you fcel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree").

Obj ective 1: A A

1 2 3 & 5
Objective 2: .

1 2 3 Y 5
Objective 3: .

1 2 3/ 4 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART 11

1. Do you have any specific comments for improving the Orientation?

plense  Move Blf oF  THe SPAEALESS 5.7
TMre THE whels couvvrse Svs)T ONEE ., THaT

WHY  MSYLE THE  BrER’s  hew/dw'l  pUEF Fepo
QUITE 52 pigeh,
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o

SECRET

2. Were there any presentations which you felt were important

but for some reason missed the mark?
“N0

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

25X1A

(Yes or No (Yes or No)

Date § W-’?:}L ~Agency Employee Spouse Signatu
/ ;’

SECRET
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SECRET
|

2. Were there any presentations which you felt were important
but for some reason missed the mark? )

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

25X1A

Date $-~< - 17 Agency Employee - Spouse SignatuW
(Yes or No) (Yes or No) 1

. SECRET
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SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

PART T

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you fecl the objectives
were met (1 - "unsatisfactory and not met'" and 5 - '"met
to an outstanding degree').

R

Objective 1:

N
1 2 3 4 'S
Objective 2: . Pl
1 2 3 4 o/
Objective 3: £
1 2 3 4 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

R

PART 1T
1. Do you have any specific comments for improving the Orientation?
SEPARATE  PART/c/PAN7s  yN70 GROyos

AND PRoOVIDE SPEcC 1 F/C //foél?m&'?’*w‘é?‘f-‘»

oN RESPECTI /£ A REI

-+

i
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date ¢~ § 7 ;7 Agency Employee Spouse Signature

(Yes or No) (Yes or No (Optional)

SECRET
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SECRET

SPECTAL OVERSTAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met. (1 - "unsatisfactory and not met'" and 5 - "met
to an outstanding degree').

Objective 1: : R
)
Y

4

Objective 2: . )

1 2 3 w )
N

1 2 3 w 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

Objective 3:

PART II

1., Do you have any specific comments for improving the Orientation?

JMWJ%; Al phacdd  Afant Aer s

%www 7/@.4 fw;aw ./ Pleetiastons

7V Cpue,
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SECRET

2. Were there any presentations which you felt were important

but for some reason missed the mark?

7

¢

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

7%&/0(/(//,”//1/0”*“’ QAL
7/1% (# bt /Vj

J
Date 5/ K?/ / 77 Agency Fmployee (€5 Spousc Signature

(Yes or No) (Yes or No)

SECRET
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SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In termms of the Orientation objectives listed on the cover
sheet, please evaluate how well you fecl the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree'').

Objective 1: AN\

1 2 3 4 \_Ey
Objective 2: )
: 1 2 3 4 (Y

Objective 3:

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?

Approved For Release 2000/06/07 : SHARRDP79-01590A000300140001-8
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SECRET

SPECTAL. OVERSEAS ORIENTATION EVALUATION
PART 1

1. In terms of the Orientation objectives listed on the cover .
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree").

Objective 1: 7\

1 2 3 (4 5
Objective 2: A

1 2 3 W 5
Objective 3: )

1 2 3 (4 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART 11

1. Do you have any specific comments for improving the Orientation?

Approved For Release 2000/06/07 : 8ARRDHP79-01590A000300140001-8
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SECRET

2. Were therc any presentations which you felt were important
but for some reason missed the mark?

3, (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

- MSL

MXASWSWC

Date XG4,/ 77 Agency Employee Spouse Signature
4 (Yes or .(Yes or No) (Optional)

SECRET
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SECRET

SPECTIAIL, OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met'" and 5 - "met
to an outstanding degree').

Objective 1: ' O
7 T
Objective 2: o
1 2 4 5
Objective 3: s
T Y

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART 11

1. Do you have any specific comments for improving the Orientation?

U
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

g,

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date | Iﬁ&g Z?/ 7Agency Employee Spouse 65 Signature
(Yes or No) (Yes ér No) (Optional)

SECRET
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

v
25X1A
,"// - A"
Date&/y':/u»{ 37 77 Agency Imploy ec‘ﬁ)?’/Spou Slgnatu_
(Yes or No) (Yes or No) (Optional)
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- SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objecctives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met' and 5 - 'met

to an outstanding degree').

Objective 1: VN
1 2 3 4 (E//_
Objective 2: £\
1 2 3 4 S/
Objective 3: ' [

1 2 3 4 S/

2. If any or all objectives fell short of your expectations,
would you please corment why.

PART 11

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

&J Grre e, O 'R 035 e }Q,D-%fo,yuﬁz;/c

Date Agency Imployee Spouse Signature

(Yes or No) (Yes or No) (Optional)
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. . ‘ SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART 1

1. In terms of the Orientation objectives listed on the cover
sheet, please cvaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree").

Objective 1: 7\

1 2 3 W 5
Objective 2: P

1 2 3 4 5
Objective 3: 0

1 2 3 w 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important

but for some reason missed the mark? /(/
. [\

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Mo

Date Agency Imployee Spouse Signature
(Yes or No) .(Yes or No) (Optional)
SECRET
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SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART 1

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met' and 5 - "met
to an outstanding degree").

Objective 1: -

1 2 3 &)
5

1 2 3 4 @

Objective 3: e

T ) 3 (&)

2. If any or all objectives fell short of your expectations,
would you please comment why.

[52)

Objective 2:

[Fp!

PART II

1. Do you have any specific comments for improving the Orientation?

TW\% @“\Q\uﬁ:@ﬂm to \mU\fiMJ&«M, CCs .
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

{o

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

b

Date g" HEW Agency Emplo)b' Spouse Signature

(Yes or No) (Yes or No) (Optional)

SECRET
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SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART T

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met'" and 5 - "met
to an outstanding degree").

Objective 1:

1 Z 3 3 5
Objective 2: .

1 2 3 4 S
Objective 3: o

1 2 3 b 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

“Dp

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

T

Date ,;7 /%rv‘; > Agency Employee Spouse ¥£¢ Signature
7 (Yes or No) (Yes or No (Optional)

SECRET
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L)



- Approved For Releggg 2000/06/07 : CIA-RDP79-01590A00m140001'-8

SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree').

Objective 1:

aN,
1 2 3 D) 5

Objective 2: as
1 2 3 \4/ 5

Objective 3: N

1 2 3 \i&] S

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Ilas this Orientation changed your views or
attitude in any significant way about your overseas assignment?

d g

“

Date Agency Employee Spouse Signature
(Yes or No) (Yes or No) (Optional)
SECRET
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SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, plecase evaluate how well you feel thc objectives
were met (1 - "unsatisfactory and not met' and 5 - '"met
to an outstanding degree").

Objective 1: iy

1 2 3 5
Objective 2: . P
' 1 2 3 \4/ 5
Objective 3: a

1 2 3 @ 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART TI

1. Do you have any specific comments for improving the Orientation?

S frroe 1Tl 474@.%&/.{ e

-
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

SRR s ox

i W

4%

Date Z7L “?{ 4 77Agency Jimployee Spouse Signature
@r No) (Yes or No) (Optional)

SECRET
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SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

PART I .

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met' and 5 - "met
to an outstanding degree'). .

Objective 1: A

Objective 2: =

Objective 3: | :
. 1 2 3 4 @
2. If any or all objectives fell short of your expectations,
would you please comment why.

PART IT

1. Do you have any specific comments for improving the Orientation?

Fluir it ot Moot Foe s [l
My Licain- )/

Approved For Release 2000/06/07 : glé}-{%DP?Q-m590A000300140001-8
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

.

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

O

25X1A

Date é;ﬁz é /71 Agency EmployeeX#*” Spouse Signatu
(Yes or No (Yes or No) :

SECRET
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- SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please cvaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met' and 5 - '"met

to an outstanding degree').

Objective 1: J RN
1 2 3 \4/ 5
Objective 2: N

1 2 3 \&/ 5
1 Z 3 <E:> 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

Objective 3:

PART 11

1. Do you have any specific comments for improving the Orientation?

Approved For Release 2000/06/0 = GIA-RDP79-01590A000300140001-8 -
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date ﬁé/ ?{/ ?7 Agency Imployee Spouse Signature
T (Yes or No) (Yes or No) (Optional)

SECRET

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8
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STCRET
SPECTAL OVERSEAS ORIENTATION EVALUATION
PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - "met
to an outstanding degree'').

., Objective 1: - f/\

1 2 3 / 4 \\ 5
Objective 2:

1 2 3 Ktl [ 5
Objective 3: /

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

(Opticnal) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

[#3]

pad

Date 3 g@ﬂ: Z 2 Agency loyee Spouse Signature '
@r No) (Yes or No) (Optional)

. SECRET
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

25X1A

A
q (\1\\/}! . \Ji
Date P ! Agency Employee | Spouse Signatu
v I (Yes or No)+ .(Yes or No)

SECRET
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SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - 'met
to an outstanding degree').

Objective 1: TN

1 Z S (4 5
Objective 2: ' N

1 2 5 /(4/ 5
Objective 3: N

1 2 S (4 S

2. If any or all objectives fell short of your expectations,
would you please comment why. o

PART II

1. Do you have any specific comments for improving the Orientation?
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4 Approved For Releaggy2000/06/07 : CIA-RDP79-01590A0003Q@440001-8

| SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any,significant way about your overseas assignment?

| %--&w%@w&wg

a

Date Agency Employee Spouse Signature
(Yes or No) (Yes or No) (Optional)
. SECRET
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PART I

PART 11

1.

SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met. (1 - "unsatisfactory and not met” and 5 - "met

to an outstanding degree").

Objective 1:

: =]
1 2 3 4 .5)
Objective 2: .
1 2 3 4 C5)
Objective 3: -
1 Z 3 4 @

If any or all objectives fell short of your expectations,
would you please comment why.

Do you have any specific comments for improving the Orientation?

o
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

e

25X1A

(Yes or Noy = (Yes or No)

N
Datewg .7 ency Employee Spouse Signature
\ ¥

SECRET
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

&d" “/ ){)6&'1/ moeAEe T o ME

oa o/ ;/Gc‘rﬂ' <s

3. (Opticnal) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

»

Date P/ A loyeeY S Sig
e / 7/ 7 8o e geﬁj— If?éie—"’jor %

SECRET
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SECRET

SPECTAL OVERSEAS ORIENTATION EVALUATION

PART 1

1. In terms of the Orientation objectives listed on the cover
sheet, please cvaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - 'met
to an outstanding degree').

Objective 1: ()

1 2 3 W S
Objective 2: N TN\

1 2 3 W 5
Objective 3: [~

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART TII

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

7/4 s ﬂ/"@;/ m&//ai}[cz VL Eer

ey

L]

Agency Imployee Spouse Signature
(Yes or No) (Yes or No) (Optional)
SECRET
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SECRLT

SPECTAL OVERSFAS ORTENTATION EVALUATION

PART I

1. In terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met'" and 5 - "met
to an outstanding degree'').

Objective 1: N
1 2 3 0% 5
Objective 2: Ly
1 2 3 1 S
Objective 3: [~

2, If any or all objectives fell short of your expectations,
would you please comment why.

PART II

1. Do you have any specific comments for improving the Orientation?
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SECRET

i ‘
2. Were there any presentations which you felt were important
but for some reason missed the mark? ‘

3. (Optional) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

Date % A pﬂ%gency Employee ? Spouse Signature
) ¢ ) (Optional)

es or No (Yes or No

. SECRET

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300140001-8
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 SECRET

SPECIAL OVERSEAS ORIENTATION EVALUATION
PART I o i

. L

1. Ih terms of the Orientation objectives listed on the cover
sheet, please evaluate how well you feel the objectives
were met (1 - "unsatisfactory and not met" and 5 - 'met
to an outstanding degree"). . ’

Objective 1: | /
1 ) 3 4 5
Objective 2: L/
1 2 3 ! 5
Objective 3: 1/
; 1 2 3 4 5

2. If any or all objectives fell short of your expectations,
would you please comment why.

PART 11

1. Do you have any specific comments for improving the Orientation?
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SECRET

2. Were there any presentations which you felt were important
but for some reason missed the mark?

3. (Optlonal) Has this Orientation changed your views or
attitude in any significant way about your overseas assignment?

el fﬁ »N"Vw/l
Rk 8 waej O@”ﬁ‘
T Arbrsd o

es or No) (Yes or No) (Optional)
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