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1o  Bffectlive impediately, the rssponsibilities of the Peruemnal
Offies in conneoticn wilh Pnrqeﬂ el Bvalustion mobters arn ans iig,zzrxsd a9

followss
oy end progran develerwent. Responsibliity Doy the
fmmml“' o pm,my racamendE bLoas aRd progren development i3

wosigned bo the Plans, flesearch and Development Staff. This mwlvm
mntmuiﬂw e hra is ca the over-sl) eifectivencss cf the PI%
well an the wveparsticon of aporopriate repclstory snd wros auam}.
fomueneen {or oooxdinetion with other interested componanbs.

W nistration of reporting :::,fmem.a Reoponsibililty fur
the in m,.L Lon and rocosding of Per sotnel Taluation Repr:?m Ae
assigned to the Proceszing s.md Records Division. This ;t::e::.iudca& The
muintonsnes of suspense records showing reports due, the propsration

of roubing shoebts and necessary follow-up on outatanding '%”‘Qslbuwa
The rorponeibilitiscs of the "appropriste Transactions and fe
Braneh? as domx a4 ir PO 423-52 will be assumed by the Proce sagd Wy
and Records D3

@ Review end analysis of Pergonnel Bvaluation Reports.

Cow RS € R ST R R, S

{1} Rezoonsibility for the review and aualysis of indiw
5 f‘* 3 w*w—ma‘&. Evaluation Reports is assigned to the Placema
ation Division. This inelvdes resgponsibililty fo
stm lor: with appropriate supsrvisory officlais znd for
annlyveing and coding individusl Personnel Dvelunbtlon Feportiz.

The resulas of su ch snslysis mey peint to the need fur oot
sultabion by the sppropriste Placement Officer with o speoific
operating mmpcuent relative to the conduet of the nrogram in

that component or to consideration of policy or progoum changes

by the Plans, Ressarch and Development Staff, *
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(2) Responaibilities assigned to the Placement Prauches
by PORT I3-52 will be assumed by the Placement and UL lizstion
Division., Inquiries from operating components regerding the
conduct of the program end specific reporting requirements will
be referred %o the appripriate Placement Officer,

& Dustunvicn ottioer. [N 111 otz o A
& Peysomel Uitice hvaluetion icer and i responsibla for the

adminlstration of the Persomnel Evaluablon FProgzram within the Peveon-
usl Office. .

a, Persomel 0ffice Career Serviee Beard., The resvomsibilities
of the Perscimel Ufiice (arecr Service board in coanection with Pere
gomel Bvaluctlon feporks for wembers of the Perscanel Cavecr Service 25X1A
are described in 974 {also included in proposed Regue
Iation Persommel Evaluations}, The Evaluation Officer will 25X1A
forward the office copy of cach Persomnsl Bvaluation Report te the
Bxecuvive Secrotary of the Personnel Ufflce Career Service Boerd.
The Bwecutive Secretsry will waintain a file of these rercris and
make them avallable to members of the Caresr Serviee Boerd and obther
oificials of the Versomel Jffice as required.

T Supervizory lssponsibilities. The responsibilitiss of

supervisory oliicisils 1f ohe proparation end revicow of Persounel 25X1A
Tvaluation Reports are deseribed in CIA —(a;ma included '
in proposed Degulation . Persormel Zveluations), RBsch super 25X1A
viser is respensible for fhe orompht submission of reports requested

from him,
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