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PROGEESS AT HOWA HUTA CREATES LARQR PRORLEMS

ngTRRY, CITY" I8 BIGGEST FROJECT (F 6-YEAR PLAN -- Buenos Alref, Argentinisches
Tageblatt, 8 Mar 51

The first fectories at Nowa Huta are to be put in operation 3k the ‘end of
Moy 1951. Nowa Huta, the new steel city loca%ted on a gigantic aite 1n 2
thinly settled, purely agricultural reglon ueayr Krakow, is whe biggest projest
of Poland‘s Siz-Year Flan. Eight blast furnaces, ten Martin furmaces, awd nu-
merous fachory iustallations are to he erected there. -

‘Under the Six-Year Plan, Poland's coal preduction 13 to reach 100 million
tons in 1955. Irom ore output is to e raised o 3 million tons and electric
power output to 19.3 billion kilowatt-houre. One of the moat importsant gosls
is a steel oukput of %.6 million tons, whizh would represent & doubling of
1949, and & tripling of 1938 production.

This goal ig to be attained by the founding of Nowa Enta. Plang for the
road network and for the axtension of railroad lines were vegun last spring,
to accumulate the materials, all of which are to be shipped from the USSR. The
USSR is furmishing all congtruction mechines, from dredges 4o trucks. Like~
wise it is providing all mechinery and equipment for blagt furnaces and facto-
ries. The supervision of construction snd persommel is in the handa of Soviet
engineers and architects. Policeh specislis®s work under them. - ,

i

By the end of this year, 3,000 one-room apartments in the workers® city
: are to be ready for ogcupancy. The plan of the city and the style of the
-, homes, schools, cultwral institutions, and cinemss correspond completely to
the new Soviet industrial citles in Siberia. Wher finished, Nowa Huta will
look just like Magnitogorsk, Kuznetsk, and Komgomdl'ek-na Amure. '

To get the personnel peeded to car‘ry'op't-' +he Six-Year Plan, more and more
women are being introduced icto the labor force. The Central Committee of the.
Communist Party decided in ‘summef to employ 900,000 women in the socialized
economy. Today, the number of women workers totals 1,230,000, Women are em-
iployed in all brauches of industry, and even in heevy industry ard minipg must
perform the same vork as men. According to officisl Polish declaratious, ‘

| 22,624 women are presently employed in mines. :
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EQUTPMENT FOR NOWA HUTA BEING BUILT IN USSR -- Warnaw, Frzyjazn, 20 Aug 50

Thoder the loug-term &greement sigued between Foland and the USSR, the USSR

ig e supply Polsnd with machines and equipment for Fowa Huta. The equipment 18

already being tu:ilt in USSR plentz. The task 15 to be bhandled by Gipromez, one

of ihe largezi bullders of metallurgical equipment in the USSR with the greatest

experience avdi the best experte in this field. Many of the planners and build-

- ere of Nowa Fubta gained thelr experience in Magnitogorsk, the largest metallurg-
ical plant ip *he world.

Peland hsa always nsed small blast furnazes. The wodern merallurgical
plants Talr in the USSB in the }.nt:-%Lrevoiutic_rmy period are using 1,000-cubic-
meter capreiTy last furusces, Thie type hlazt furnsce will be used in Nowa
Huta., The-= 1.4t furn 5, which are greatly superinr te the aw4ll cunes, be-
cAusEe Ahey c o acpeeve greatey production with the same orew, rannci e oporated

ke, which 18 of poor qualiiy apd essily cruzharle, U3SR ex-
: @ of teate and developed a method of producing adequatz coke
from Poiisl cofl. which wiil benefit the eptire Pelizh metalluraics! indusiry.

Gevera: hundred Folish metallurgists are belng trained in USSR plante,
uning ihe :ame washines and equipment which will be uzed later in Nawa Buta.
Polisl epginecrs are also in the USSR getiing scguaiuied with techoigues,

T S
She

TAEOR FEOALEMS AT WCWA HUTA -- Warzsw, ?r'zeg],.ai Zwisrtowy, Nev 50

In ls+e 2priog of 1943, construction work began on Nowa Buta reur Krakow.
Warehouies and Larracks were belog puilt, ¢ uipment and vehilcles were being ac-
cumulated, and ocrkers wers being recruited. But iitile thought was given to
the fact that vhe eaxccution of the plan depended on the spirit of euthustasm and
self-sary1?: & ~nwendered in the masa of workere, No preparations ware made %o
hendle sle-ti=ns o vhe factorv council in sach 8 way thar the creatnine of the
council would not be mercly a mechanical performapce of 1ogal requirements. Yet,
the creatien of ¥he tu. tory ~ouncil could no% be treated as a perfnastory admin-
istrative action at s place where people 4(d not ¥now one another and whers 80
percent nf the workers 4id not helong to labor uuions, There were £00n eyl -
dences of aa undesirable aituation, Ia the Orl Cooperative Building Enterprise,

- only 30 persea* of the labor force belonged to the trad- union, and of these cnly
50 percent, paid dues. In the Mpgila Cooperstive Building Enterprise, ounly 30
percent of the workers belouged to the untou, snd of Lhesd only 80 percent paid
dues. In fact, the trusted representative of bthe union d1d not belong to the
union,

The fivat year of the construction of Nowa Buta proves what an iuportant
role the trade union orgaxization plays. As a3 rezult of the inactivity and in-
eptnesa of the factory couneils, numerous commissicns hal to come to investigate
conditions at Nowa Huta, Conditions ahoved a deplorable lack of participation
on the part of unjon membters, leaving all the work to the chairman, who, accord-"
ing to regula*ions, is relieved of other duties., %Buf the chelrman was not able
to cope with the hourly compleints about shoriages iu pay, lack of waterproof
clcthing, requests for traasfer of possessions from the western territories, re-~
quests for family allovencer, requests for wage differentials for former port
vorkers, etc, Voluntary aectivities on the part of members often take place dur-
ing the work hours, drawing skilled workers from their work, with no public-
spirited coptribution on their part.

Complaints are hesrd that it 18 difficult to obtain good atiendance at
meetings because the workers all have to catch their trains. On the other hand,
when it was announced that an engineer would demonstrate the operation of vari-
ous mechinery, 70 percent of the workera stayed after hours and none left the
meeting even after the gecond train left. . This proves that an interesting sub-
Ject must provide the incentive for attending mesting=.
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s T eatothgr o che factary conesflomyet heve A ranrTete program esch
moath, T Pailowimg 1s & Lyplesl mopthly progrem undertaken by cue of the fac-
rory craaeils afver rearganization of 143 work.

For the month of July *be trusied rep zzentallves were asilgned to per-
an wddsrienat 5 percent of the workers to ioln the union and increase the

suale
repor 7T , members tn 93 percent: they were 1o discuss the mat-
prop 2 P K

¢ € he prosesuter the case of v workers who broke the labor
. they were 1o iniriate work compe’ition between groups tn obitain
é chey werR agaln Lo present the mavter of long-range !
vhey wers to designare candidates for ‘

x sneadent: and they were 1o
 in the sorial reou.

texr of DPLetius
Aiscipiine 1
the hizk=.
pladge: 1n
group- -k
insura fhe oo

sy witly Renascense Days

YT

wet peazgoed te sndit the list of whpes in the
~¥ ent with the toard of divectorns further piacework
topetney i the fac-

n for rhe ¢oorse in

P boared Wi e committes

mechart s~ Ay o

Srme dn the #hest melal Jdiviz
+e o candidate from sach drviee”

agregpentiy Tovlee U
tory reamcy, and o
caloiation,

igned to ad vhe casting atvizion to

Ty wsvk ocoppeti1on tenpittes wag az
Lo produce the additicns.
mechan:.ai el +o make full evplortatinn of itz mechinery: o give 2pecial
attentiop to the crgemazativn of work and performante nf crynes under torcean Xj
{pjtiete work -oppetition for the fitle nf Best Founder; aid groups i ueder-
takipg luug-csngs pledges in honor of 22 July: guersntes the supply of materials
necesgary for carrying our pledges; OTgaplie 4 mesting bevveen acientlts and
fonundry v 4he plant aod 8f the Ilnatitute of Founding; aod present a re-
port upslyIing work competilion during the pazh moenth.

carry our lie g 1 nomber of esetings 70 enable the

~afety ~ommittes Fa3 assigned to see thar the term& of the ¢ol-
¢ Agresment werse rarvied out with regard o the zupply of pro-
g for -ertain categories of wwork, apd spscial iucentive pay for
i nealrhs to tnapect the eguipment in the fovging division in
compectiop with the freguent accldent™ there; to organize a lecture for each
shift oo the suhjent of work-safely reguiations, and 1o see that *he hudgeted
expenditures ror work safety were made; to rea thab each trade-union group sub-
scribes to at least two coples of *he mouthty Peayjaciel prry pracy {Worker's
Friend); and to work cut a plan for a wirk.aafety office.

The work
lective-arul
tective 2ot
work Injurio:

igned to andit 1tz tudget expenditurez for the

second half-vesr period and presept i+1 conzlusions; work out & plae for zetting 4
up & nurgery at the plant; present tc the -ouncil a Liat of workerz scheduled to

take vacetions; csall a meeting of the credit upron and find out why only 30 per-

cent of the workers are memhers; viszih the rbildren's camp in R over which the

plant has assumed responsibility; and vender a report with recommendations with-

in 7 days.

The souisl committee was B8s

The living-conditions and housing-copditions committee was asaigned to in-
spect the condition of ‘the house removated by X at the initiative of the factory
council; undertake efforts to improve the houzipg conditions of shockvorker Y
! vho lives in & damp basement with five members of his family; check progress on
J and R's homes, who recelved & loan from the trade union; designate five candi-
dates for membership in the store committee of ronsumers' cooperative No 123;
and arrapge the transportation of coal fox workers who are unsble to provide for

delivery.

The enltursl committee was egsigned to carry out the pesce campaign esmong .
trade-union groups in connection with US aggreasion in Korea, and orgsnize peace o
guards in cooperation with the work-competitior committee; submit & ‘report on
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the work of the radio study group for tue first 6-months' perlod; organize two
chapters to study the history of the UKP(b) asmong nonperty workers, union activ-
1sts, and nonparty techntcians; orgenize & study group in economics; and inspect
the librery card catalogue and remove insignificant llterature. . '

The sbove outline of duties indicates how the various cells of the factory
council ren make s substantial contribution and relieve the chalrman of routine
duties. In addition to the above progrem, the trusted representatives should
mske &8 semiweekly check of the various committees to see how the members are

carrylng out their assigpments.

This srticle does -not discuss the broad problems of trade-union groups.
That is a sepayate supject, although it 1is intimately aggociated with problems
of the factory councitl. It muet he emphasizéd thet trade~-union groups cannot
function properly without well orga_hizeq. factory councils, Trade unions must,
therefore, give more attentlon “to trsining.fectory counselors and preparing new

cadres of activists.

 ~EXD -
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