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. ‘. FOREWORD

"', - i7" This booklet contains the Trade Union Law of the =
- People’s Republic of China together with three other ,
<~ rélepant documents. - It is hoped-that this collection will

- serve g timely and useful purpose in making known, *
especially to members of trade unions_in other lends,
-~ ca.nymber of important facts concerning the role and
ot ctions of the trade union organisations in China.
" "TheT'rade Union Law not only guarantees the com-
' plete freedom of China’s workers.to form trade unions
' of their own, but it also grants wide powers to the trade
~urtfons. “Under this law, trade union organisations in
" State enterprises or in enterprises operated by coopera-
.tives have the right to represent the workers and staff
'fmémfg_e;s:in taking part in administering production and
in"congluding collective agreements with, the manage-
~.mients, while trgde unions in private enterprises have
~ the right to represent the workers and staff members in
conducting negotiations, in participating in labour-
capital consultative councils and in signing collective
.agreements with the employers. Besides, the irade
unijons hgve the right to file protests against any engage-
“ment or discharge of workers in violation of government
. law, dgcree or collective agreements. To sum up. the
'\ trade unions are empowered to supervise the scrupulous

i ' ' i e - y

v 4T
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. earrying out of government laws and regulations con-
cefning labour protection. ' . I
" The Chinese working class is the leading’ cluss in
“the State. New China is a people’s democratic dictator-
- ship which represents a united front composed of the
' "working class, the peasantry, the petty bourgeoisie and
‘the national bourgeoisie. However, it must be borne
*_in mind that such a united front is based on the alliance
*‘of workers and peasants under the leadership of the -
- working class.” Therefore, it stands to reason that the
government should regard the trade union organisations
as the main prop and stay of the New China and grant
~ them considerable powers. L o
Now that the working class has assimed the leader-
. ship it is only to be expected that they should be playing
.a leading role in developing production and in accelerat-
ing national construction. In this connection, it is also
interesting to note the new phase in what is generally
called labour-management relations. T
. True, this task confronting the Chinese working
* . class is_a_gigantic one. But judging from what the
. broad masses of the Chinese workers have ‘accomplished
iri the past we canbe confident that the Chinese working
class will come through with flying colours. ‘
- ~""The Trade Union Law represents the fruits of the
consistent struggle of the Chinese working cldss during
" the past thirty years.: It also points the direction in
‘which the trade union movement in New China is deve-
loping. - ” o o
A '\ "The Publishers. .
et Wl
L
- ‘\ (

-
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| THE TRADE UNION LAW
R OF THE ‘ .
PEOPLF s REPUBLIC OF CHINA"‘

> The Trade Unlon Law is promulgated for the pur-
pése “of ‘defining in exphcﬂ: terms the legal status,
functions and duties of trade union organisations in the
~ New Democratic State thereby enabling the working
_dlass to become better organised and thus play its
p:‘oper part in New Democratlc constructlon

SEC'ﬁoN ONE .
A _GENERAL PRINCIPLES

Y

Artzcle 1.

Tradg unmns are, mass orgamsatmns of the workmg .
: cIass formed on a voluntary basis. -All manual and
~nonr {nanual wage workers in enterprlses, 1nst1tut10ns and

4 ‘Prpmulgated by the Central People’a Gwernment o'n June 29 1950." )
PR T

¥

~1
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schools in Chinese territory whose wages ‘constitute
their sole or main means of livelihood, and all wage
workers in irregular employment shall have the r1ght
to organise trade unions.

Article 2.

Trade unions shall be organised on the principle -
of democratic tentralism, in accordance with the Con- .
stltutlon of the All-China Federation of Labour as
adopted by the All-China Labour Congress. - Trade
union committees at all levels shall be set up by election
.at general -membership ~meetings or representative
-conferbnces.

‘ Members of trade unions. shall have,the rlght in
accordance w1th ‘the const;tutlcn of the}r trade unions,
to chsmlss and replace at any time any representative
, or commlttee member whom they have elected. Trade
. union committees at all levels shall submit reports on
their work to the rank and file membershlp they re-
present or totheir representative conferences and shall
observe the dec1s1ons and directives of their respective
hlgher trade unlon orgamsatlons

Article 3. o , ' ;
Trade unions are mass org;nisatlons formed in
accordance ‘with the resolutions and Constitution
‘adopted by the All-China Labour Congress and various
‘congresses of 1ndustr1al unions (mcludmg the cultural
and educat1ona1 workers' unions ‘and government em-
ployees umons] The trade unions have their own

""’z‘- N H

Declassified in Part - Sa_nitizéd Copy Appfoved for Release 2013/03/05 : CIA-RDP80-00926A004700030008-1



Declassified in Part - Sanitized Copy Approved for Release 2013/03/05 : CIA-RDP80-00926A004700030008-1

natlon w1de 1ndependent and umhed system of or-
gamsatlon, with the All-China Federation of Labour as |
.the highest leading body. When trade unions are
-established, they should submit reports thereon to the
All-Chipa Federation of Labour or its affiliated indus-
“trial ‘ugions or local uniohs, which, after proper ex-
am,mat;\pn and approval, shall undertake to refer. the _

- .matter to the local peoples govemments for reglstra-
tzon L .

et g Am’zcle 4.

SR All other bodies not orgamseri in accordance w1th_
: _ Arftcle 3 of this Law shall not be galled trade unions,
) “and shall not be entitled to the rights 1a1d down in

ﬂus La.w
. C o "
‘:.5‘.% SECTI'ON 'rwo
Lo 'IHE RIGH';S AND DUTIES or TRADE Uggloﬁs
o o t :" . E'., e . B s
R Artlcle 5

, Trade umons in enterpnses operated by the State“
- er by cooperatwes shall have the right to represent the
~workers and staff members in taking part in administer-.
" ing production and in concluding collectlve agreements
w1th the managements : .
Q/;_ Arttcle 6 . ‘ o
Trade umons in prlvate enterprlses shall have the
r:ght to represent the workers and staff. members in .
conductlng negotzatlons and talks w1th the employers, A

,’ e N E . )
sl . N\ ) . K ) v B E ) : .

's"—;

~

\
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in ta.king part in the labour—capxtal eonsultahve coun- %
. cils'and in concludmg collective agleements with the
femployers »

A

Artzcle 7.7

_ It is the duty of trade unions to- protect the in-
terests of workers and staff members, to emsure that
the managements Or QWDers effectlvely carry out
labour protection, labour insurance, wage standards,
fa(.tory sanitation and safety measures-as stlpulated in
the laws and decrees of the government and other .
‘relevant regulatlons and ditectives, and to take mea-
‘sures for improving the material and cultuval life of i

the workers and staff ‘members. '

*

Article 8.

N Trade union orgamsatmns at all levels in enter-
prises’ operated by the State or by cooperatives shall
have the right to ask the managements at the corres-
ponding levels to submit reports on their work to the
“trade union committees, to the general membership
meetings or to the representative conferences. They'
“also have the right to represent the workers and staff
members in taking part in the administrative boards or
admmlstratlve meetings at the correspondmg levels ?

Article 9. .

In order to safeguard t‘he fundamental interests of
the working class, trade unions shall carry out the
_following activities according to their respective con-
. stitutions and Hemsions.

s
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y]
SR -":[a} Fducate and orgamse tahe masses of workers’
. <. and staff members to support the laws and decrees
- of the People’s Government; carry out.the policies -
o of the People’s Government in order to consolidate
. the people’ s State power which is led by the work—

T mg class;

’(b) Educate and orgamse the masses of workers"
-+ and staff members to adopt a new attltude towards
* labour, to observe labour discipline, to organise
labodr emulatlon campaigns and other production
movements in order to ensure. the fulf;lment of

- the productlon plans;

L

(c) Protect public property, oppose corruptmn, waste N

and bureaucracy, and fight against saboteurs in
nterprlses operated by the State or by coopera-

- tives and in institutions and schools, .

(d] Promote in pr1vately~owned enterprlses the pollcy
-of developing production and ‘of beneﬁtmg both
labour and capital and oppose acts in violation of
government laws and decrees or acts detrimental
to productron

Artzcle 1 0

The peoples governments at Call’ levels shall_
allocate to the All-China Federatlon of Labour, indus-
trial unions and ‘local irade unions the necessary
buildings and furnlshmgs to enable them to carry out

. ' “their office work, meetings, educational, recreational

. -and welfare activities. The people’s governments at

-all levels shall also glve the trade unions similar pre-
fe‘rentlal treatment in ,the use of the post, telegraph

Ly
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A

telephone, ra1lway, hlghway and nav1gatlon famlltws '
as.'aré en]oyed by government institutions at corres-
} pondmg levels

. R Article 11
When the managements of state~ope1ated enter-
prises or.the owners of pnvate enterprises. want -to
~ transfer or dlscharge a trade union committee member
~.elected by the workers and staff members, they must
obtain in advance the consent of the trade union com-
_mittee concerned and such transfer or discharge cannot
be carried out until the said trade union committee has
reported the matter to a higher trade union committee
‘ and has obtamed lts approval E

Arttcle 12

Committee members or representatlves of trade
- unions; at" all levels, when prov1ded with credentials
.issued by their respective trade unions, may inspect the
wlorkshops and dormitories of the enterprises, institu-
“tions or schools, whose workers and staff members are
-affiliated to the said trade unions. The managements
-or the owners may not refuse such inspections except

in certain spemally stlpulated cases.
\ . T ,~,szc'rmN THREB ' \ - ;

- THE BaAsIC ORGANISAfION OF TRADE UNIONS

Arttcle 3.

In factorles, mmes, busmess e«stabllshments, farms,‘
1nst1tut10ns, schools aqd gther Productlve or admipis-

§

'
.

L
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v ¥ o

tratxve umts w;th twenty—hve oy more workers and staff
members, a basic trade union committee may be set up
(such as factory, mine or institution committee).
" “those employmg less than twenty-five persons an

‘ organiser may be elected, who shall have the same

» r1ghts as a-basic trade union committee. The regula-
tions governing the: organisation of basic trade union
comthittees shall be formulated by the All-Chma
Tederatmn of Labour or the natlonal commlttees of the
reSpec’uve mdustnal umons ‘

Artzcle 14

b i Apart from the bas1c trade union comrmttees form- N
ed in accordance with Articles 3 and 13 of this Law,
and approved by the industrial unions or the local
umons, no other ‘organisations in factories, mines,
busxpess estabhshments, farms, institutions, schools. and
other productlve or administrative units shall be entitled
to the rights enjoyed by the basic trade umon com- '
’ mlttees :

Artzcle 15. _
B The number of members of a basic trade umon
commlttee ‘'who are full-time trade union functiénaries
g and who are freed from production, shall be determined
""in. accordance with the total number of workers and
 staff members employed in each factory, mine, business
estabhshment ‘farm, institution, school and other pro-
- ductive or adrmmstratwe umt The ra’uos, shall ()e as
follows: =~
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- Number of workers and Number of full-time trade

- staff members - ‘ . _ynion functionaries
CR00-5000 L. L,
501-1000 . . ' 2
B
- -1501-2500 . ., . .. . . 4
014000 . ..o L, 5

- A further full-time'trade union functionary may
. be added for every additioral two thousand personis
in enterprises employing over four thousand workers
and staff members. Basic trade union committees in
‘enterprises employing less than two hundred persons
may have one full-time trade union functionary with
the authorisation of a higher trade union organisation. -

. Article 16. . _ i

‘When a basic trade union committee has been

 elected the management or the owner must bé notified
of the names of the committee members. The manage-

- ment or the owner _must, in accordance with the
decisions of the basic trade union committee, release
from work those members who are required to be freed ’
from- production. '

.

Article 17."
Full-time trade upion functionaries who are freed -
from production shall be paid by the trade unions and
the amount should not be less than the rate of wages
‘previously paid to them. They shall continue to share
in labour insurance and other welfare facilities paid for
by the management or the owner. After completing

-8

>

. _ . | |
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' their term of ofﬁce, the management or owner shaIIv
" ensure that they returp to their original jobs or be given
a other ;obs at the same rate of wages as formerly

b B Arttcle 18. -

. The managements or owners of factorxes, mines,
R ;‘busmess establishments, farms, institutions, schools
~ " “and other productive or admmlstratwe units shall not
: obstruct the activities' of the basic trade union com-
Riiftees and the general membership meetmgs or re-
o '_.’presentatlve conferences summoned by the basic trade
/- union committees. But meetings and conferences call-
'bed by trade unions should not be held durmg the
_preScribed working hours. When such meetmgs have
to be held during working hours as requxred by special
'c1rcumstances, the consent of the managements or
',owners should be obtained. If. members of a basic
trade union commlttee who are stlll engaged in pro- .
“duction have to conduct trade union activities during
- working hours then the trade,union must inform, the
V','management or owner thereof. But the total work-
" "ing hours thus occupied by any such member chall not
“exceed two working days per month: In.such cases,
’the wages of such members shall be pa1d in full -

'}‘f e - Article 19

Elect;ons of trade unlon representatwes to a
peoples representative conference or people’s con-
~gress, in accordance with the directives of the people’s

. governments at mty ‘(county) level or above, or elec-
" ‘tiops of trade union representatlves to trade union
'coqgresses in accordance with the dlrectlves oi the
: b
I C N S

)
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1 . ’ N

_trade union councxle. at cxty or provmcxal levels or
above may be held during working hours, if necessary.

In private enterprxses, representatives of workers and

staff members to the above-mentioned and other con-
ferences shall be paid for the period of their attendance
‘by the orgamsatlons wlncb call such conferences

7]

An‘zcle ?0 .

The managements or the owners of iactones,
mmes, business estabhshments, farms, schools and
othe* productive. or admmlstratwe units which employ -
.one hund;‘ed or more workers shall provide free of
charge the necessary buildings and other facilities -

‘. (water, electncxty and furniture, etc.) for office use
by the basic trade union committees and shall provide,.
permanently or temporarily, a suitable place for.
general membership meetings or representative con-
ferences. Those employing less than one hundred
persons, if unable {o provide separate offices for the
trade unlonS, shall pr0v1de spec1a1 desks for the use of -
trade Junions in rooms which are in general use. Tr,ade ‘
unions may also hold meetmgs in such rooms.

Artzcle .

When the managements or the owners o~f factoru—:s,
mines, busmess establishments, ‘farms, instifutions,
schools and other productive or administrative units
engageeworkers or staff members they shall inform the
basic trade union committees, which shall have the

"right to protest, within three days, if they discover that
‘such engagements violate any law. or decree of the
Pecple’s Government or run counter to collectlve agree-

16

i

] ‘ ! ] N » O . . . '
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‘—,mehts Dlsputes ar1s1ng from the managements or
& - owners d1sagree1ng ‘with such protests shall be deult

N Cwith dn accordance w1th the - Rules of Procedure for
SRR Setthng Labour Dlsputes , :

: '-f-g Art:cle ?2 ’ .
.7 The managements or the: owners of factones,
mlneg, ‘business ' establishments; farms, institutions,
e sCh,()oIs apd other productwe or "administrative units
aJ 1 inform the basic trade union committees ten days
adyénce of ‘the name of any, worker or staff member
- they want to dlscharge, together with the reasons for dis-
. Gharge ’The basic trade union committees shall have
: the,rlgnt o protest, within seven days, if they discover
sthat such -discharge violates any government decree or
ter fo collectwe agreement Dlsputes arising
. e ma nagements or the owners ‘disagreeing with
sucih protests shall be dealt with in accordance with the
' ';Qules of Procedure for Settlmg LaBour Dlsputes N
Zes 21 and 22 shall not. .app Iy in the case ofy
“persontel appoznted by the peoples governments at-’
.;,v"all Iev\els ' _ ;-

: SECTION' 'FOUR o

'\

TRADE “Union “.'E‘UNDS R

; Artzcle 23 . \‘ _\-' S e “"\
) Th trade umotF ‘must set up thelr own"system of R
udgetmg, drawmg up of balancé sheets,”accounting . .

n_‘ti au}iltlng on the prmmple of 1ndependent adm‘m -
tratlon of thelr funds ,

) M o "‘o‘ O T : A \\ Y . - : e § "l : :\,~, .: R ,7,
- L '-*j s o s AL L

o
R

7 : - . s T T lv"= - .
By A e R R I B

TN W
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N
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,Aructp 4. o

Trade umon funds shall be drawn from the follow-
ing sources:

~i(a) Membershxp dues paid by trade union members in
- .~ accordance with the ansht‘utlon of the All-China
Cp Federatlon of Labour, .

- . %(b) The managements or the owners of factones, ‘
" mines, busmess establlshments, farms, institutions,
o 5‘.'»",schools and " other productlve or administrative
©T, ) tmits shall each month allocate to their respectwe

) _’_trade ‘union orgamsa’uons, as trade union funds, a

sum equal to two per cent of the total amount of
., ' the real Wages (mcludlng those pald in currency,
e it kind and in meals) of all workers and staff

AR members employed [excludmg agents of the own- -
v Lo ersin pr1vate1y owned enterprises). Of this sum,

" -~ anamount equal to 1.5 per cent of the total amount-
¢ -, - of real wages shall be used for the purpose of
o promotmg cultural and educational act1v1t1es for
L the workers and staff members,

(‘é)' 'Incorne from cultural and sports act1v1t1es epon-
sorecl by the trade unlons, _

o @) Sub51d1es from the peoples gov_ertilpe‘hts.‘ at
IR varlous levels SR

Artzcle 25

Regulatlons govermng the d1sposa1 of the funds of
the trade union committees at all levels shall be for-

| \ mula’ced by the All—Chma Federatlon of Labour
. R 12‘ [

\
».

.o g Ty
4
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SeNDETL

SECTION FIVE
By LAW

Artu:le 26

¢

= Thls Law shall come, into force after it is rat:flad

I ,l énd promulgated by the Central Peoples Government
R C0unc11 :

)
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| Comra.de Chalrman and Members of the Councal E . 7

o The dra.ft Trade Umon Law, submltted to thls,
meetmg of the Central People’s Government Councrlt,v
fqr dlscuiswn, has gone through a rather long per:od of

- preparation. ‘It was first drafted by the.AllChina
."Federation of Labour. (ACFL) at the request of trade -
- ‘unjon organisations throughout’ ‘the country and in “con-
. f‘ormlty with, their opinions. The National Conference
" on Tlade Union’ Organisation discussed,, revised and
drew, yp, the law, which was then ~submitted to the
M;mstxy ‘of Labour for examination. The.Mlmstry of_
La:’bour submltted tlns draft to the All Chméw ~onference

/

t was ‘delivéred at the 8ih ‘meeting of the’ Cemral Peo}oles :;
Government Counczl on’ June 28, 1950.

‘vq . . . s ’ N - P A
A . ; N . .

N : e LSS TEE S

R R . . B - o T

. «

Declassified in Part - Sanitized Copy Approved for Release 2013/03/05 : CIA-RDP80-00926A004700030008-1



Declassified in Part - Sanitized Copy Approved for Release 2013/03/05 : CIA-RDP80-00926A004700030008-1
o_f Darectors* of Labour | B,ureaux, attended by all local '
‘trade union organisations and the representatlves of._
mdustri‘ahsts and. businessmen. After careful study
" " and discussion, the draft was forwarded to the Govern-
. merlt Admlnlstratlon Cognc:l for consideration. This' = i
. _iCouncll first sent the draft:to the Financial and Econo- ‘
~ mic 'Sub- Commlttee of the National Committee of the
- Chinese People s Poht1cal ‘Consulative Council for ex-
" amination. Followmg this, the draft was brought up
for discussjon and approved at the 29th regular meeting
of the ,Government Admmlstratlon Council on April
21. It was then submitted.to the Central People s Gov-
. ernment Councxl for final cons1derat10n and adoptlon
: ,\." At the same time the draft law was publlshed in the -
'+ press in order to ascertain the ppmlons of ‘the people
*: "During the past two months, the draft has been -en-
o thusiastically dlscussed in all the people s orgamsatlons N 5
: throughout China, in the press, and especially in trade ,
umon qrgamsatlons and among workers This resulted ‘ ‘
- in unanimous ‘support for the draft Trade Union Law,
although a few suggestlons were made for rev1smg :
‘ceriam artxcles ' :

, From all thls one. may see that the draft 'T‘rade
o ‘Umon Law- really reﬂects the w1ll and. demands of “all’
' ‘Chmege people, partlcularly of the broad masses of

. workers." One may also see that.the legwlatlve methods

" of the Chinese Peoples Govermnent are. basmally dii-

xferent from those of all reactlonary governments .
"
The laws of any reactmnary government are enact-

ed by the reactlonary rullng class, or ‘even by a parti-
" Cu1cll' reactlonary bloc, m the prlvate 1nterests of th1s' :

’ .
b
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j"L *‘,m,;nonty group Thege l@ws are compulsonly rmposecl o
- . upon the majority who are therefore depr:ved ot thexr
g Imt'erests o : C -

G Our Peoples Government enacts laws in accord-» ‘

n(‘e w1th the principle “from the masses and to the - -

- nidsses,” ‘as Chairman Mao Tse:tung has directed. So
S ‘all laws promulgated by the People’s Govemment must .
..~ «conform ta the interests of the broad masses and are -

)" certain to gain their support. This is one of the cluef
SELIE characterlstrcs of New Democratw polrtlcs

I propose to otfer some briet explanatlons on the'

.

- ",:‘.* followmg relatlvely 1mportant problems o '

¢

—-REGARDING THE CHARACTER OF TRADE UNIONS
S "Artzcle 1 of the draft Trade Umon Law states thatf B
'f;_.: - “trade, tmions are mass orgamsatlons of the worl{mg B
“class. formed on a voluntary basis.”  This means tllat”‘" -
.' jf%‘evory wbrker has the freedom and rrght to ]om or not '
" to_join a trade union. .

) "Thus thls Law is entlrely dtfferent trom the fasmst

~ . trade ynion law promulgated by"the Kuommtang reac-

ERE ,lonary government which compelied the workers to”
0 “join the trade unions and transformed the trade umons

' ".,‘lnto organs for controllmg the workers (A '

u “Our draft Law also strpulates ‘that all manual and _
’:;.non manual wage workers employed in enterprlses,r
nS.tltutlons and’ schools ln Chmese terr1tory whose -
wages constitute their sole or main means of livelihood '
~lafd all wage workers in irregular employment shall
R have the nght to orgamse trade umons TlllS means

- . i : . B : ,
L i e R s B JEE A N “: e 17 v ‘
e 8 i Lo : . s . L 0 )
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. _

) " tha every wage worker who' hves on his wage earnmgs
. * " has the. right te join a trade union, no matter in whrch :
enterprrse or 1nst1tntron he is employed

_This is. another radlcal difference from the trade
l:tn;on law of ‘the KMT reactionary government and
: tho se of gertam capﬂallst countries, under which a large
., . section of workers and staff members are debarred from
" organising’ trade unions.- For . instance, government
.employees, staff members and workers in the munitions
mdustry are. sometlmes forbldden to form trade unions.
In some states i in, the U. S A, Negroes are not ‘permitted

cL toT jbin trade unions. . o

Our Trade Umon Law conforms entirely w1th the
spmt of Artzcle 5 of the Common Programme of the,
- Chinese  People’s Pohtlcal Consultative Conf,erence, '
which stipulates that the ‘Chinese people have the free-
- dom and right of assembly and assqciation: without any
“but's” ot restrictions.  The class character of .our
: tracle “unions is expressed in the provision  that only
Wage workers have the right to join trade unions. The
maﬁ,s character of our trade unions is expressed in-the .
provision that all wage workers may join trade utiions,
1rrespect1ve of polltrcal belief or other conditions. The
. provision that all wage workers have the right, but not
- ‘the obhgatlon, to join trade unions shows that our trade
unions are voluntarily formed by the broad” ‘masses of
the wo;kers )

P

S ' y o i : . ’ i
2 THE BELATIONSHIP $ETWEEN THE TRADE Umons AND

- THE PEOPLES GOVERNMEVT _
AT The draft’ Trade Umon Law prov1des ‘that the
' People s Government shaIl entrust the 1rade unions w1th

8

N3
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N the respons1b111ty of ensurmg {hat a’ll labour protectmn
la,ws aré ‘strictly carried out by the managemefts of the ,
. state-owned enterprises and by the owners of privately-

" owned enterprises. (Articles 7 and 12) At thé same .
; - time, the Government shall give the trade unions all -
) 7 kinds of material support and preferential treatment.:

[Arz”zcles 10, 11 and 20, and Article 24, (5); (d)] P

g FO0n the other hand the draft Trade Union Law aJso -
states _that “in order' to safeguard the fundamental- b
mtel ests of the workmg class,” the trade unions,. accord- o

i g_to tflelr constitutions and decisions, shall “educate

‘ﬁd orgamse the masses of workers and staff mem-

be‘rc to su port the laws  and decrees of the People’s -

G yernment to _carry dut. the policies of the People’s
( S Gove rnment in order to consolidate the people s State
(J o power whlch is led by ‘the working class.”.

_ Th1s kind of mutual relatlonshxp, in which the‘ :
L 'gGovernment protects the tride unions while the trade:
w - .- unlons support the Government, can only be realised in
! . Socialist and New Democraﬁc countries. It:is possible
R, "be(:a.use in these countries, the broad masses of the
s ers know from their personal experience ‘that the
R Governmeni Thas been established by the working class .
oo Tand by the broad masses of the people following a Iong
per riod of sacrifice and struggle resulting in the over-
~throw of the reactionary regime. Only by consolidating
"~ dts qwn Government can the working class be assured
- of achlevmg final victory in liberating itself and of
e ﬁradually improving its living conditions so as to attain
& full and happy life. Therefore, only in Socialist and

STy New Dechratm countnes can fhe masses of workers
A :?"‘ . . B ) . ; L P ,~
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dusp,lay the mo;t arﬁent a,.nd genuine patrigtism and s,up-
port for, their own governments e L 1

On t e other hand, the People’s Government must

‘also depend on, trade unions to rally around it the broad -

masses ‘of workers as its main pillars. In any city, = |

wage workers and their dependents constitute more than '

] hcxlf the population. For instance, about 400,000 of - . -
R Pc’kmg s 2,000,000 population are wage workers. If we
- mestimate that each wage worker has two dependents,

then the total number of Peking's wage workers and -
‘ the1r dependents will exceed 1,200,000. Among Shang-
1 mal's 6,000,000 population more than 1,100,000 are wage
N workers adding their dependents, they total more than
3;»00 000 persons. If the trade unions can organise all
© wige workers and unite their dependents around the
' unions, these workers and their families will constitute
* the most 1mportant pillars supportmg the People s Gov-
{

L e ernment ;n the c1t1es= . NEE

A _-—*—THE RELATIQNSI:IIP BE’I‘WEE.N Tmsmr UNIONS AND BOTH
o , B1ATE AND Pammi ENTERPRISES. -~ .. - ’

-

" Various opinions have been expressed in drscussmg

the draft Trade Union Law. Some comrades.argue

- that since there is no class antagonism in the state-

operated enterprises and since the workers and - staff
.'me; mhers there are all serving the people, which means .(
_ servmg the working class, workers in state- operated - i
: entrerprlses should not be called wage workers. How- ’
ever, this employer -employee relationship is the form.
~ _in Whlch the wage system expresses itself. As long as
: the wage system exists in the state-operated enterprises, "

the form of. “Ehe employer~employee relatmns}up emsts '

‘w0 B T T : %
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¥ top. Herethis relationship is essentially different from’
U %.: that in capitalist enterprises. ‘In fact, this-sort. of
“ " felationship has become a ‘public-private relationship.

"' Therefore, state-operated enterprises should firmly
...~ adopt the.policy of taking both public and private inter- -

» . ests into consideration. The trade unions are also duty-:
" bound to protect the-publi¢ welfare of the workers and "~ -
o staff members. S ey T ek

‘ . g .

- . The employer-employee ‘relalionship in the staté-

S 'Jd‘pfgr}a;ted.enitérprises is a kind of public-private relation-

. ]

.. ship, i.e., the employer is the whole body of the people
2, while the employees are a pagt of all the people. So
_ here, the entire output of the wage workers belong .to

. all the people. There is no exploitation in this rela-
' “‘tionship. But in the case of private enterprises, the -
"% ‘nentire enterprise is owned by a: private individual.
. ' ‘Here, the whole of the employed workers’ output (in-

" _icluding the products of both 'necessary and surplus

labour) belongs to the owner ‘of the copcern. So a-

‘}.“-\.

.. relationship of exploitation remains. . _;
. Because state-operated enterprises belong to all
the people, the draft Trade Utiion Law stipulates that

. “trade unions haye the right to take ‘part in the manage-

- ment as representatives of the wage workers and staff .
.miembers (Article 5). They also have the right to re- .

IR A :

© . i present the workers and staff members at the meetings

-~ "rof the administration (Article 8). Since private enter-
... prises belong to, private individuals, there the frade ' ~
- ‘unions take part in the labour-capital consultative -

TR

-7 lcouncils as representatives of the wage workers and

o o members, T
e Pt ' “ . : >,7 - S \k R s / ) el Toha .:"‘,'
S R AR -
S I L . . s . : ‘X""'~~_

g
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ety " . .
b " . \

.« However, both state-operated and privately operat- -
»ed enterprises alike are beneficial to the nation, to the -
~ people and to the working class in that they are increas-
ing and developing praduction, thus adding to the wealth
. of the state and the society. In this respect, the workers
~+ and staff members in both the state-operated and
. privately-operated enterprises are similarly serving the
+. nation and the people. ' Labour is a glorious thing no,
. matter whether one works in a state-operated or pri-
~ . vately-operated enterprise. Therefore, Article 9 of the
SRR dra?-t Trade Union Law states that “the trade unions
~ shall ., . in accordance with their. constitution and
~decisions . . . protect the fundamental interests of the’
~ working class, . . . educate and organise the masses
- of workers and staff members to adopt a new attitude
towards labour, observe labour discipline, organise
" labour emulation campaigns and - other * production

EPU movements in order to ensure the fulfilment of the
. production plans.” ‘ E ' o
' THese things should be carried out in hoth- state’
- . and "private enterpyises. © That is to say, the. central
« task dj trade union organisations in private enterprises
i as well is to increase production. Only in this way will

- the trade unions be. able to take fully into considera-

. _tion the interests of the working class. On -the other

hand, owners of 'i)rivate."eriterprises should rely on the
“workers in-order to carry out production well, the same .
‘as the managements of state enterprises. They mpst

therefore change their former practice of imposing

oppressive and compulsory controls over the workers
- and also change their former attitude of looking dqwn
upon the workers. They should adopt a frank attitude

Y

22 .
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R towards the workers and employ the ‘method of demo— -
L ‘cratic consultatron, thids facilitating the work of the
. “‘trade unions in mobrlrsmé and orgamsmg the workers
ar ;for ene;getlc p.roductlon s

.. " Meanwhile, the trade unions should of course pay' '
e atten‘tlon {o.the daily welfare of the workers and staff
. members and see to_ it that the private owners really
-tarry olit all government orders regardmg labour ‘pro-
tection {Article 7), so that the aim of - benefiting both
- labour and capital i m order to develop productior can™ °
o be }-eahsed To sum up, although state- operated and .
N privately-operated enterprises are 'different in charac-
" ter, they should in’ general, *be considered of equal im-
. pertance in regard fo the questron of promotng produc--
L tlon and lmprovmg labour cond1t1ons

4_ RE ARDING THE BASIC ORGANISATIONS OF TBAbE
UNIONS o ‘ o - e

o ‘\
: ';E By basrc orgamsatlons we mean the basm trade‘
umon committees in the factories, m1nes, business
v f;ia;‘us‘n‘,a.b,llsthmentsZ farms, institutions, schools and other ‘
‘productive or administrative units. - These are the most
fundamental links in the trade union organlsatlonal
- system In productwe enterpnses, the central task of
: the trade .unjon committees is to educate and organise
iv ,'the masses of worklers and stalf members in order-to
o help them to adopt a new attitude to, labour, to observe
3 labour d1scrplme, to organise productlon emulatron
L Campaigns, to protect public property- -and to oppose
. “émibezzlement, extravagance and bureaucracy so as to:
. ‘“@ﬁSure ‘the completlon of the product1on plans. In ad-
minlstratlve 1nst1tut1ons, the central task of the trade

2
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- union dornfmttees is. also to educate and orgamse 'the
staff members in order to help them, fo adopt a new

.. attifude ta labour, to obsetve labour discipline, to or-

- ganise emulation campalgns, to raise labour efficien
“'and aecuracy, to oppose réd tape and’ ‘procrastination,
anct to struggle against bureaucracy s0 as to ensure the
com'pletmn of the admImsbratlon s plans

‘ As to_the basic trade .union comrmttees tasks of
Bafeguarding the daxly welfare of the workers and staff
- members, of promoting all sorts of mutual-aid, cultural
Covand recreatlonal activities and other educational and
orgamsatmnal projects, these tasks are_just ‘the same
both in. productwe enterpnses and in admmlstratlve in- -
‘45,‘“ ~stitutions.  Consequently, if a basic trade union com- .
o mittee is sound and strong, and if it can rally the whole
~body, of the workers and staff members to struggle for
 the fulfilment of the production plans, this is the
= management $ best guarantee for carrying out its tasks
- Therefore, not ‘only the managernents of state-operated .
_ enterprises,’ but also the enlightened capltahsts and ;
¢ . factory managers of prxvately operated enterprises are "
willing to have sound basic trade umon commlttees in ' :
the:r enterprlses ‘ :
" In o,rder to. strengthen and consohdate ‘the basic
- trade umon. comumittees it is mecessary to, furnish all.
neceéssary éondltmns and fac1l1t1es Thus, Articles'18; -
20, 21 and 22 of the draft Trade Union, Law provute\ |
that the basi¢. trade tinfon_committees shali enjoy and
rec eive ‘certain nghts as well as definite material assist- .
‘an'ye from ‘the . management These conditions are P
" egsential for the, bas1c t::ade union committees to carry "
' out t‘be;r tasks :

"

T M R

LT . E i
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- .. ‘The Chinese Wbrk'ing'l,clé.ss, undeér the 'léaaersliip of

the Chinese Communist Party; has been struggling for

oL dearly 30 years for the freedom to organise trade unions

" 4#d has paid a veryhi
" 'blogdshed. The -famous

- gime has been overthrown,

.+ . Law which.is beneficial to the

igh price in terms of sacrifice and
blc _ _ “big strike of February 7th,
-1923 was also part of the struggle for the freedom to
organise trade unions and as a consequence “the
ers were ruthlessly massacred by impetialist hench- -

‘#fen and feudal warlords of those days. During the’

© 28 years since then, the Chinese working class, under -

' vt‘he‘v'lga,d_ers}iip of the Chinese Communist Party and \
Chairman Mao Tse-tung; has developed the -’struggfe R

- for_the freedom to organise trade unions into a revolu-

1.fi;ggarytst_zfu_'ggle»a\gainst‘the rule of imperialism, feuda-
lism and bureaucratic capitalism. The Chinese work-

.+ in@ class has sutfered. continuous suppression, persecl- -
+ tion and slaughter; many advanced leaders and out- -
" standing members of the working class have sacrificed

" their lives. S o o : ‘

. Now, victory is finally won. The reactionary re-
ime | vn, and the people’s State power,
- led by the working class, has been established. Only
. ‘nOW- can ‘the workidg masses: attain real freedom to,
" otganise trade unions; attain full political freedom and
*yights and propose such a progressive draft Trade Union
\ ; working class’ and - to

" all’ the Chinese ‘people.

-

s

T We ask, the Ceﬁtfal‘\Pebple'é 'Go“\'refnfﬁéﬁf:(:ounéil -

s ‘to adopt the draft Trade Union Law because it meets

" ‘the demand of the broad masses of the workers and is -
"~ - in complete conformity with the. spirit of the Common
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' P:‘rqgramme of the Chinese Pegple’s Political Consulta-
. le? ”,,ngfe,r‘ence;_ We are certain that the promulgation
©ooof the Trade Union Law will accelerate the development

of our trade upion erganisations and help them become

: a strong bulwark of the People’s Government. The Law

- solidly under' Chairman Mao Tse-tung’s banner in the

Declassified in Part - S'anitize'd. Copy Approved for Release 2013/03/05 X CIA-RDP80-00926A00470b030008-1

will 6értaiﬁl¥ heighten the consciousness of the working
class and will rally the broad masses of ‘the workers

struggle for a fundamental turn for the bettet in China’s

Jinancial and economic sifuation” i
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PROVISIONAL RULES S

S '.

OF PROCEDURE FOR SETTLING
LABOUR DISPUTES*'“‘

)"‘\ Arizcle 1.

.

. These Rules are drawn up for the purpose of

prec1se1y defining the procedure for settling labour
dlsputes in order to carry out the policy of developing’
productlon and brmgmg about a prosperous economy.

T ' by taking into accqunt both public and ﬁnvate 1nterests, :

\

and by. benefltmg both labour and capltal
S L Article 2. o

All labour dlsputes in Publlclv owned ois pr1vately-

owned enterprises, or in enferprises opera’ced by co-*
qperahves shall be- dealt with accordmg to the proce—
dure la,ld down in these Rules T

ot D'raftea and 'ma.de publzc by’ the ‘All-China Federatwn of Labour ;fo'r o
i the conszderatton of its affiliated trade union organisations which
é,‘wdll ﬂndertake to make recommenditions to the local peoples :

v governments for frammg deta;tcd procegdures m ar'cordance unth

}ocal circumstance;;,

P
'.

; / ‘.' v N . . R B .
. v ’ ’ ’ T R A ~

-~
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S Artice 3. o
‘ . The scope of the labour dlsputes referred to in
the>e Rules is as follows: - .

L (a) concernlng labour condltlons of the workers
" and staff members (wages, worlgng hours,
hvmg condltlons, etc.);
" [b) concerning the engagement d1scharge; com- -
‘mendation or discipline of the workers and
‘ staff members, , '
‘ '(c) concerning dabour insurance;‘ o R
. S {d) concgrning working 'rules in the 'enterprise,
‘ L fe) concerning collective agreements, labour con-
tracts, and other m\atter‘* concerning’ labour
d1sputes ’ :

s T Artzcle4

The Labour Bureaux of the people s governments ‘
" shall be the organs for med:atlon and arbitration in all
labour cllsputes

Artﬁcle 5.

_ In cases where disputes ;nse or where one party B
,conSIders that the other party has violated collective
agreements, or labour contracts or has- been gullty of
_other unreasonable acts which cannot. be settled by
;mutual consultation, the workers and staff members in
‘enterprises and their trade unions, the managements of
- publicly-operated enterprises, -owners of - privately-
}operated enferprises and their guilds, shall have the
. right to appeal to the Labour Bureaux in, accordance
) w1th these Rules B .
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Artzcle 6

The frrst step ifi the procedure for settlmg labour' '
dlsputes shall be consultation between the two parties;
the second step shaII be med1at10n by‘ the Labour Bureau :

commltiee estabhshed by the Labour Bureau
. : (a] Labouz; dlsputes in publlcly-operaled enter-
R L prises or enterprises operated by cooperatives, -
' ' "’--,fm cases where no settlement can be reached,
- "by' consultation in the enterprlses, shall be
Cr 'dealt with by consultation between the trade
s v 1un10ns and mandgements at a h1gher level.
©7 e T this fails to produce agreement the disputes
hall be submifted to the Labour Bureaux of
A ‘the people S governments at the corresponamg o X
level for medijation or- arb1trat10n ' .

et ) "'-[bé).';ALabour dlsputes in prlvately-operated enter-‘ ‘

' .. .77 prises shall first be dealt with by consultation -
"% between the trade unions and the employers = -
*in the enterprlses ‘In cases where no settle-

", ment can be reached the disputes shall be set-

c: 7 tled by consultatlon between representatlves;

: “from the trade umons ancl employers gurlds

at a hlgher level.

: If this fails to produce agreement the dls-» ,
putes may be submitted to the Labour Bureaux ,
for mediation’ or arbltra‘uon '

Artzcle 7

L When agreement ina lab ur. drspute in any enter-‘ J
prlse is reached it shall be s1gned by the representa— ‘

f S . .
b i
¥ . . . .o
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tives of both partres, and submrtted to the Iocal Labour '
- Bureau for reglstratlon 2 :
C,n

Artzcle 8. o .’f‘

When a labour dlspute in any enterpnse is referred n
to the Laboug Bureau for settlement, it is necessary to
fill in an application form. The Bureau may set up an
investigation and mediation committee to undertake in-
vestigation’ ’and mediation. Should such mediation suc-  ~

v ceed, the agreement reached shall be signed by the
R representatwes of both paltles for reg1strat1on Should
_such mediation fail, the Labour Bureau shall sgt up an
" arbitration committee to arbitrate. , The award render-
- ed by the arbitration committee shall be 51gned by the
representative of the Labour Bureau who. pre51des over
. the committee, and after the award is approved by the
- Director of the Labour Bureau it shall be notlfled to.
both partles to the chspute whlch must carry it out I
Sema
L ' Artrcle 9. T
Both partles shall abide by and shall not violate
| mny agreement reached in the course of consultatlon,
medlatlon or arb1t1at1on In case of violation by one
party, the other party may appeal directly to the Labour
Bu1 eau '
3

Art;cle 10.

I« one party to a labour dzspute in a pubhcly-’
ope rated or privately-operated enterprise or in an enter-
pr1=e operated by coopegratives, dxsagrees with  the
award ‘rendered by the Labour Bureau, it must inform '

30. .

¢
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. . “ v N ' / ,’ . N
the Labour Bureau thereof w1thn five days atter ‘the
- award has been rendered and must lodge an appeal with
_the Peoples Court for a verdict. _Failing this, the
award of the arbitration . commlttee -shalt. have legal'
effect o '
- B Arttcle 11. , -
After a dlspute has broken out both par’ues, dur-
mg the period of consultation, mediation or arbltratlon,
<shall malntam the status quo in production. The’ man-
_ agement should not resort to a lockout,, suspend pay-
merit of wages, cease _providing meals or take any other
‘/measures Whlch lower the. workers’ living condltlono,’
“‘Labour ,shall also maintain production and observe
1abou1 dlsmplme After arbitration by the Labour Bur-
-eau;, even if one party disagrees and calls for settlement
by the court, the two parties shall nevertheless ahide
by lhe a,rbltratlon award Pendmg the verdlct of the. .
court N o ’

O iArtzcle 12

In handlmg any. disputé, the waour Bureau shall
have the right to.summon both™ partles and their
‘representatlve orgamsatmns to. a hearmg The
- parties tq the dispute, after having received the sum- .

~mons of the Labour Bureau, shall appear at the place
dgmgnated and at the time appointed for the hearing
WIthout fall ,1f one party is unable to appear they may
i . appomt a proxy who shall be permitted to attend only
“after .approval h.as been obtained from. the Labour
Bureau ‘ ; . , .

\ L . K k /.-‘_; : _— RN IS v-‘ . . - o ) ‘~17 y . ‘,vr, . »IN I: -
R s T A oL SN 1 ; ‘
. . ) RO Lo

O . o T
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Sy oo |' Artzcle 13 ’ | o ‘ .
‘ IIL the event that either of. the two partles is found
R jto be committing illegal acts during the period of media~
.~ tion or arbitration; the Labour Bureau may bring the
- parly concerned before the People s Court fo1 trial.

";‘ ‘ Artzcle\ 4

‘ These Rules shall come, into force from the date s
" of their promulgation. The right of interpretation and
’ ‘amendment shall be vcsted in the People's Government

'!',

82 B ‘ R
Voo ’ " o . » . ‘.._,
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LABOUR CAPITAL CONSULTATIVE "
COUNCILS IN PRIVATE B
ENTERPRISES"

: Ip accordance w1th the pohcy of the People s o
Gov¢mment ‘to develop production and bring about a
- prosperous economy by taking into account both p/ublIc
- and pﬂvate interests, and by benefiting both labour and
. capital,” labour-capltal consultative councils may be .
establlshed in private ‘industrial and business enter-
! prises with the mutual consent of both labour and -
capltaf in order to enable labour and capital to conduct
o consu’[tatlons on various concrete problems concernmg L
_the improvement of productIon, busmess, and the treat-
ment of staff members and workers. .

v

R 2 Labour-cap1tal consultatwe councﬂs shall in .
' general be, established in prlvately-owned factorIes or
busmess estabhshments employmg 50 or more persons.
Those enj;grprlses employmg less than 50 persons may

do as they see fIt in accordance w1th the actual SItuatlon":

‘, f’x i

o R >4, ¢¢‘recﬂvs u'med by the Mlnistry of Labour. ~ o

-
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*

and in the sp1r1t “of thIs d1rect1ve Both labour and

" capital in-a particular industry or trade in eneand the
same city, if they deem it necessary, may .set up a
labour~cap1ta1 con%ultauwe councﬂ covenng that in-
dustry or trade . o :

3. Labour~cap1tal consultahve counmls are organ—
~ isatjons in Wthh labour and capital enter into consulta-
" tions on a basis of equality The councﬂs bear no
busmess or admmxstratlvc responsibility.

4. A Iabour-caplcal consulta’uve council shall, in
1 pr1nc1ple, comprise an equal number of representatives
“elected or appomted by organs representmg labour
“and capltal (In the labour-capital consultatlve council ~
for an enterprlse, ‘the gwner .or his representative, thev
factory manager, and the chaiman of the trade union .
Shall be ex-officit representatlvee} The number or re-
presentatwes from both sides; preferably from two to ; :
.six each, Shd.ll be determmed by hoth mdes by mutual _ 5
. agreement s ‘ ' '

5. Representahves to, the 1abour capltal consulta—
" tiye. councﬂs shall rem;mg in their posts for as long as
p0<;51ble‘ Once chosen, ‘their names shall be made.
;‘ knc)wn to the - other slde ‘Both SldeS, howevet, have
the 1;1ght if necessary, to change thelr representatlves'

6. 'The labour'capﬂal consultatwe council in an'
enterprise shall hold ‘meetings at regular intervals.
The number of meetlngs to be held eaeh month is to be , |
determined by both sides by mutual agr eement Apart ‘3
from the reﬁular meetings, the council may meet, if

nec essary, at any hme Qn the recommendatmn of one

' %
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de nd!'w1th ’che approval of the other In prmcrple,;
R counm} meet,lngs shall not mterfere with wOrkmg hours.
S AN T{‘xe labqur capltal consultatlve counc11 in a part1cula1 :
R Q;‘mdvstry or- trade need not have regu1ar meetings, “but
‘.« theetings may be c¥hvened af. any t1me when deemed

‘ J.‘,neceSSary by both sldes

e 1. The posmon of chalrman of a 1abour—cap1tal "
"".ﬁconsultatlve council shall be held alterna‘cely by._the o
 teprésentatives of labour and of capital. Council
o 'meetings shall’ be convened by the chairman.” :

' SRRV -3 Labour-capltal consultatlve counc11s, with the. _
e x_n‘utual,consent of both Jabour and’ c/apltal may ‘enter
A mto' \ltatlon on any of the followmg matters e

T P
. (@)  matters concernmg the .drawmg-ug and’ 51gnu o
“ mg of collective agrecments, and the. imple-
“mentation’ ‘of the provxsxons of col[echve-

-a reements, '

(6) matters concernmg fhe examlnatlon, Jlsc11s—
. ;'sion and fulfilment of _productlon plans, im-
~provement. in the quanhty ‘and quality of
‘ p;oduct:on, and economy in the consumptlon
vo}f ma,terxals and equlpments. ' :

St g ey

it f(c]' matters concerning 1mp*oved orgams‘atlon of .
' productxon, such as the allocation of labour
oWet, read‘gustment of machlnery and ‘tools
+afd the dlstrlbutlon and supply of raw niate-
ria[s, ) Co

. ‘, " que, workmg methods, eff1c1ency ‘and the rais-

Lt ;mg of the techmcal 1evel of the workers

TS o OO S
S e . : \."' :m'-:‘

.2
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[e} matters ooncernmg busmess and. admm:stra— ‘
, tlve improvements, introduction and revision
L eof factory regulations and the .system of
b graptmg rewarcis and applymg dlsc1p11nary
. measures;

' ('f} matters concernmg the engag’ement dlscharge,
promotion or demotion of staff members and’
wotkers; and other ‘personnel matters;

. » ,
- ) matters concernmg wages, working hours,
v treatment and welfare facilities for staff

members and workers, o

[h) matters concernmg securlty, samtatlon, and
W treatment of staff members and workers in
' . case of lﬁaess, 1n1ury and death, 1ncapac1ta~ '
< tion and matermty

9. . Both labour and capital shall have the nght to,
-submit to the labour-capital consultative council,
‘l " through thell‘ representatives, any motion for discussion.
hen necessary, the chairman of the council may invite
" - the sponsor of the motion or the parties concerned to ‘
the meetmg to make a report

N

_ 10. In the course of carrying out consultatlon, the
A labour -capital consultatlve councﬂs shall observe the
followmg procedure ’ :

' [ 1) Both labour and capltal must notlfy each other

"+ in advance through their representatives of

" matters which they wish to bring before the

-council for §1scus51on, so that representatives

* of both sides may have time to make a pre-
l:mmary study of the subject, and hear 3

w
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) oplmons from ‘e quarters concerned and from
Cn theastaf,f members and workers

(b] During the meeting, the chaifman of the coun-

L] shall bring up for discussion the various
Cftems on the agenda, as agreed upon ‘in
advance, with a view to reachmg agreement

L ’(c)L Agreement on general issues shall becomex L
Co “valid- when consent has’ “been given by repre- = -
- sentatives of both’ 51des _Agreement on a
‘COmparatlvely lmportant issue shall become .- -
valid only after it has been reported to ‘and
'pproved by -all the staff members, workers e
and. other par’ues concerned R Ll

X Any extemporary motlon may be mtroduced'

at the conclusion of the prepared agenda and _
‘may be discussed only with ‘the mutual consent . . «
“of both sides. - , : : :

‘ Agreement on comparatlvely lmportant mat-,

ters. must be recorded in the minutes_of the ,
‘meetmg in triplicate, approved and signed by .

=" both sldes, one copy, of which shall be retained S
i*. by each side and the third forwarded to the .

’10ca1 labour bureau for registration.

Vi A Matters agreed upon must be reported ’by the, C
L frepresentatlve of both labour and capltal respectively
“tothe staff members and workers concerned Labour. = _ -
.and caplfal may also jointly convene ‘meetings and
; -".: W, Tmake reports on matters. agreed upon and’they must
3 be responmble for their enforcement: -Matters not yet =
_ _' . agreed upon may be studied and discussed after the ‘
s meetmg by both sldes respectrvely in order that they

D

Vr,bx*, WI‘Z‘"" / - _— - —‘ : [
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‘ may be brought up agoun at the next meetmg for further
O consulta‘uon

12 Should any dwpute arise clunng the meetlng . §

" andno settlement can-be arrived at, it shall be settled

" in accordance with the Rules of Procedure for Setthng'
. Labbur Dlsputes ‘

13 Agreementé concluded between labour and
v,capltal must not v1olate any government law or decree, ‘
. or any prOVlSlOn of collective agreements Revision of

o .collectlve agreements, where ‘necessary, must be made
Lo in accordance with the same pr ocedure by wlnch they
_ were originally concludecl 1

. -14. Local labour bureaux, upon uacewmg tlus
dxrectlv.e, must discuss with representatives of local
~trade union organisations and of organisations of local
‘ mclustrlahsts and merchants how to implement the
] ‘prov151ons of this directive so that they may be carried ~
~‘out i a- prepared systematic and gradual way with
“the mutual consent and free will of both labour and |
camtal Local labour burgaux are hereby instructed to
‘report to the Ministry of Labouras to how this directive
- ".is being carried out toéether with whatever e*(perlence'
: thn y have gamed 1n tlus conneetlon

L

- : : . s . DT

.
)

I

i . Lo N . . ’ - l
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B PUBLICATIONS ON CHINA
‘ S . _J - §PANDARD POPULAR‘, _
r o s EDITION - EDITION e
- People s Democmtlc chtator- o ’
’5,‘3‘ S iship (By Mao Tse-tung) - .. US$0.15 US$O 10
On the Palty (By Liu.Shao- Chl) . 050 0.30
“China’s Youyth March Forward . - 0.30 020
The Chlnese Peoples leelatlonA - L T
LAY el © U080 0.20.
he ‘Common Program and Othe1 R o .
+“Docpments -of  the F1rst '
PIena y Session of the Chi-
"‘, “nege’ ¥Peoples Pohtlcal Con- . o 3
' Sultative Conference ...... . 015 0.10 -
The Agrarian Reform Law ..... 015 010
The ‘Marriage Law «.........c0 . 010 0 005
W The First Year of Victory ...... = 0.30 0200
Internat}ona'hsm and Nationalism - S
, “(By Liu Shao- ch1) R 015 010
e Culture and , Education .in New ‘ o
U CRING v ea . o 030000200
‘Chmas RaﬂW‘lyS e .'..“.f. ;". P 0 15, g 0.10° .
el  £ " ‘ IN PREPARATION " e ‘
‘,.f S SRS Pa“ce'.‘- |
On Innel-Party Struggle (By L1u Shao Chl) . 80
) "~ How to bea Goed Commumst (By Liu Shao chl) _
* Korea: China’s Case ,............ e e 105, ,
. Chma Accuses' e v deren o e 100' ;
;FOREIGN LANGUAGES PRESS o
o 26, KUO' HUI CHIEH PEKING CHINA L
* . CABLE ADDRESS “FOLAPRr_.SS” PEKINGf )
T OBTAINABLE AT ALL LEADING BOOKSTORES R
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