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Prospects for our bill appeared a little b ter at the close
or business on 1k August than they did a week earlier. The folloving
waterisal wag prepared and forwarded during the veek to Mr. Edward Brasvell
of the Senate Armed Services Comaittee stafi at his request:

a. Updated cost estimates Yor annuity paywents over the next
five yesrs and at an assured point in time when the size of the
retiree roll has stabilized. (Adjustments were wade in this pro-
cess to reilect the new 1764 pay retes and to use Civili Service
Commission mortality statistice.)

b. Spread sheets {or each grade GS<7 through G8-15 and & cou~
bined sheet for G8-16/18 showing the dlstribution of anticipated
retirees over the next five years as to age and length of service.

. Bar chart sumvmrizing the spread sheets descrtbed above,

€. Cost estimates based on actual annuity computations for the
individual retiresent cases shown in the spread sheets providing both
CIA and CSC snnuity payout and the dliferences in coet under both
systemns.

€. Statement of esplanation Ior our uge u. Forelgn Service experi-
ence as & baslis ior estimating coet.

. Statensnt ol explanation of the operstion oy the CIA Retire-
went Fund including tables projecting income, outgo, and fund balances
{or the next rive years.

Mesers. Kirkpatrick, Helms, Echols, and [ ==t +ith Mx. Braswell
on 14 August. The purpose of the meeting was or Messrs. Kirkpatrick and
Helms to briel Hr. Brasvell regarding the Agency, its zission and activi-
ties, and to give hinm a better understanding o our need ror this retire-
rent legislation. [ ;cic2¢ the brieiing and was able to
give Hr. Bragwell a Ifirst-band look at the type of euployee concerned anc
the "young man's” point of view om retirement. There was also some ilg-
cusslon of several or the questions uhich have come up in our earlier
meetings with Mr. Brasvell.

8ince the Fricay mseting, we have assiste: Leglelative Coumsel in
drafting the followving amendments to the bill. These will be discussed
with Mr. Brasvell et our first opportunity to veet with hin. (Note
particularly f., g., and J. below.)

a. Change requirement for aﬁ Toval of our rulees and reguiastions

by the chalrmen and ranking winority members of ihe House snd Semate
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Armed Services Comittees to 2 requirement ior consultation with
these Conenlttecs.

b. Bevising the deiinition of "child” for survivor beneit
purposes to the Civil Service language which, by including students
up to age 21, is =mcre libersl than Foreigon Service. A corresponding
change wis made in the section covering the begirming and ending
dates of the child's annuity.

e. Including requlirement ror wldow's anpuity to termimate upon
her remarrisge. This change conforus to Clvil Service requiresents.

3. Liberalizing the survivor aonulty provision to conform 10
Civil Service hy setting the anmuity at 55 per cent (rather than
50 par cent) of the employee's anmuity and by lncreasing the bese
ior the 2 per cent reduction formula .rom $2,400 to 33,600, (The
employee's annulty is reduced by 2 per cent O this base and 1U per
cent of the ampunt over 1t 17 he elects & survivor ammuity.)

e. Increasing the A service requirsuent or voluntary
retirement at sge 50 with 20 years o; service .rom .ive to ten. (The
five-year requirement ias inserted by the House Sub-committee.)

f. Complete revision of the involuntary retirewent provision to
base the distinction as to benelits on length of service mather than
grade. Previously, an ismediste annuity vas provided at G8-14 and
over :or an emwployee vwith at least ten years o Agency service
inciuding at least 7ive years of "qualilying” service. A (8-14 not
meeting these service requiresents was to recelve the beneiits pro-
vided for a 36-13. A G5-13 and below receive: separation pay (one
month's pay per year of service up to one year). In addition, be could
elect & relun? of his contribution to the {und or, if he had tive
years oi service, a deferred annuity. There wag a speclal provision
for G8-12's and 13's who died before reaching age 6C and obtaining
a delerred sannuity to consller such death a death in service.

The proposed revision ! thie ion provides an imuediate
ampuity t0 apn involuntary retiree who has twelve years of Agency
gervice including seven years of qualifying service. Those who (0
meet these service requirements would receive separmtion pay at the
rate of twp momths' pay per year of service up to tvo years' pay.
In addition, they may elect a refund of contributions or, ii they
have [ive years of service, a deferred apnulty. There is nc pro-
vision to conslder Jesath beiore recelipt of a deferred anmuity to
be a death in service.

g. A nev section bas been added to place a limit o 4uO om
voluntary retirements or involuntary retirewents vith irmediate an-
nulty during the {irst :ive years under the Act. (Mandatory age
retirewsnts, ¢isability retirenents, deaths, and involumtary retire-
mente without an immediate ampuity would not be counted against
this total.)

:’!w . -
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h. Conforming the sections on credit or military service to
Civil Service languasge. This had been intended in the earlier bill
and 18 the stated lutent of Foreign Bervice.

1. Imeerting s requiresent that a retiree consent to be recalled
to duty in the Agency.

Je Incorporating the Clvil Berwvice provision for cost-oi-living
incresses in amnulty.

In this review ve also noted the desirabllity of making one or
two technieal conforming chapges vhich will be taken up alter there is
understanding of the probablility o aceeptance o the substantive asend-
ments to be discussed. The only polnt which has bothered Mx. Braswell
signiricantly which has not been modiiied in the proposed amendmente is
that of reemployment pey. He questions the present {(Forelgn Service)
provision vhich peruita recelpt ol salary plus anpulty up to the amount
3! salary rate helc at tlme of retiresent. It is nore liberal than Civil
Service but lessg liberal than the provision ior retired nilitary wificers
which this saue Committee just approved in the Dual Coupensation Act.

2. Government HDuployees Salary Reforw Act
There were further Jiscupsions with Payroll peopls concerning
docupentation oF the pay adjustaments regquired hy the Act. BSpecial per-
ponmel actions, to be prepared in gy ismediate oiffice, will be needed
ior oiflcers on the executive pay scale.

A repregentative of thie o:fice assisted O0C stalfy oificers in
their resesrch and preparation ol corpespondence regarding certaln ques-
tions on retromctive pay.

AlID's Pirector of Persomnel called us on 12 August to find out
uhat e:fective date CIA was adopting the nev rates. After checking with
the Acting Ceneral Counsel, we snawvered that CIA wvould pake them eifectlive
a8 oU the date o enactment,

Case
. met with Sepator Symington to revievw our latest letter
to affering his conslidermtlion for an administrative or
susport job. The Sen.tor sald that be would seni a copy to Mr. I 25X1A9a
and advise hln to turh the offer down; be requestel that we delay sending
the original of our letter :or one weex anc it will be mailed 1¢ August
164, e, I revorte that his smeting vith the Benator wes friendly.

L, Examém Roont ’ ‘
At 1 ours 14 Auguet 1,6k, the DD/8, the D,/DD/8, the EO-DD/S,

the Director of Persomnnel, the AD/Logistics, the C/logistics Services
Pivision, snd Mr. I of GBA visited the Agency Exercise Roox,
BE-4s, At Colonel Vhite's invitation, Mr. Kirkpatrick visited the Zacility

3.
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iater in the aiterncon. Mr. Kirkpatrick said that he thought vwe probably
would have two probleme: (2) having the room 22 hours & day during
vhich 13: hours would be without an attendant; (b) during the time {t was
unattenied, the possibllity of soveone overextending himsel: with no one
to assist his. He acquiesced that we would have to operate on this hasis
until we hal sone experience,

During Coloel VYhite's vigit, 1t was ezplaived to hin that we
vere alieady apprehensive about the honor syste: being eifective because
on Friday night during the moving of equipment rom one roow %o another
three temnis balls were stolen ang on Friday worning during the unpacking
of certain small itews and while there were people present in the roouw
at all tizes, one pair oi haniball gloves vere stolen, (Ii these itera
were not stolen, they vere su ellectively reiwved irom the place on
unpacsing that we have been unable to locate them.)

There are several lteus yet to be completed in the Exercise Roomt

(s} installation oi the Universal Gym which ig in town 3nd will be Lnstallec

this veex; (b) ingtallation of 36 lociers; (c) placemnt of mmercus Appro-
priste signs and Instructions. The foraml opening s still scheduled Tor
1 September 16k,

5. Empioyee Activity Association

As 2 result oi personal conversstions between Colonel White anc
Mr. regarding the memorandux from Cemtral Cowver Star:
about the plapned activity of the Ramployee Activity Association and its
nesbership drive, a meeting will be held on 10 August (with CCB) with
the hope 5i reaching an agreement that will peramit ID/P personnel to
participate in certain activities ap well as the EAA's condueting a
mesbership drive.

6. fund Drive Suots
gquota for the combined fund drive covering UGF, Katlional

Health, and Joint Crusade has been set at 3135,600. This quota was set
aceording to the Civil Service Comission’s general lormule {Or estab-
1ishing quotas {or other agencles which ix the quota for the cowbined
dralt at the 1703 UGF quota plus 3° per cent. We belileve that we will
have npo dliTiculty achieving thie gquota--dur contributions in these drives
vor 161-62 vas $135,352 and in the succeediing two years our contridbutions
were $154,655 and 5160,413.

Bamett D. Echols

Distribution: rector of Personnel
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