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SECHE L

FOREWORD

Because of the complexity of this subject, it is deemed best to make
the presentation in two parts - first, as to death, and then dissbility.

Clearly, what the Agency should do, if anything, in these fieldsy is
properly considered only after review of existing availzble protective
measures, Accordingly, this pressntation is so organized,

Warning is given that the statistics followiag in respect to death
are samewhat untrustworthy in the earlier years especially and, overall,
E be tos meagre to be fully significant, They are, however, indicative

useful,

Agency procedures and systems in respect to recards of death and
desbility should be tightened and so crganized that continuingly in the
future, this type of Agency vital statistics is immediately ready for any
desired analysis by appropriate officers. Tic is especlally important
in the £ield of disability (hospitalization) because of the growing
country-wide interest, infarmation and changs in such group plans.

‘ Further, interpretation and application of P.L. 11C in respect to
overssas illnesses must always be carefully weighed together with the
employeeis wenbership in a gioup hospitalization plan. Full Justice to
the employee includes concern not only for costs to the Government but
alsc concern for the degree of employes particlpation, and his premium
costs, in ary group plan offered.

The Task Force iinds grievous lack of knowledge in the employes
group as to the individual's bensficial rights, espacially under that
important and excellent piece of legislation known as the Federal
Erployses Compensation Act. This is also true, btut now lass so, as
to the War Agencies Employses Protective Association life insurance,

Tt is suggested that if futurs disseminations of such nature are

dressed up modestly, they are loss liksly to hit the waste basket with=
cut veading. More importantly in this connection, the Task Foroce
directs explicit criticism to the culpable failure of the Agency and

1ts exocutive or sdministrative officers to assure that needful informa=
tion reaches all persons concerned.

All of this material should be made available to the Chief, Medical
office, for hisgppropriate and proper techmical contribution to personnel
administration.

SEGRET
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TO

FROM

'] CIA Career Service Board

t Insurance Task Force

SUBJECT ¢+ Employce and Family Beneficlal Coverage in Respect to Death

1.

24

&o

bo

Co

do

and Dissbility

PROBLEM: What employee and family indemrity and bensficial inaurancs
coverage should the Agency ar to have offered in order to remsdy
or alleviate any possible existing injustice, to alleviate personel
and family concerns which dilute or disiract from attention to
miasion, to demcnstrate ccmmniw of interest, and to promote the
cancept of career,

ASSUMPTIONS: The Task Force believes:

That from the point of view of constructive persomnel administration
the Agency has a deep interest, if not obligation, to assist its
employses to meet life’s mare sarious exigencies, whether lmposed
by mission of note

That there do exist particuler security problems for the Agency in -
the fzeld of life and disabillty insurance,

That the nature of CIA mission requires a quality of persomal action
which is founded in a well-roundod and dswsloped career concept,

That the Agency, as others, desires to take advantage for its
employees of aexisting bensefits commonly extended only to groups
as such « or to create appromriate new berafits,

That the Agency adopts the principls that over and above present
availebls bemnweiits, the emplayee is responsible for securing hime
self, with his own means, the nsedful life (and disability) pro--
tection.

SECTAT
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3.

8e

(1)

CIA(a) 1947 191;8 pLN 1950 _22_ 1952 1953 51,152,593

_ PART I
Facts in respect to death

Excerpted from Tsb A are the end-product death statistics for staff
employees and staff agents for the years obtainable and valid com=
parison with the Department of State. Beéause gge is obviously a
factor, some information on thie scare is also shown, A nonwvalid
comparison with Agriculture is added as a matter of general interest,
(Retirees thers are permitted to keep a reduced life policy.)

Except for Agriculture, the deaths are all in service i.e.,
while employed, and the ratios are based on average monthly strength
for the years shown.

Because the years 51, ®52 and 53 are believed to provide the
nost trustworthy source material, an average for this pericd is
added, '

While these statistics are legitimate in perhaps 3l) of the
seven last years, thers is no surety that every death shows in our

records and in any evemt the mesagrenass of the dsath mumerator stz-mp»

1y cautions az to attributing complete significance.,
Death incidence, all causes, all ages « CIA, Department of State,

Department of Agriculture Bemeficial Association, and U, S, qulation

as & whole

Avo :

Total deaths” 1 5 8 6 12 19 18 16,3
Deaths per 1000
(physicel given

Foreign berdea(b) , ‘
Total deaths - - 10 15 -8 5 8 7
Deaths per 1000 = - 1.86 1.90 92 56 1,06 .83
(physical given) ’

Departmental (Staie) ,

Total deaths - - 7 1 17(d) 19 12 16
Deaths per 1000 « e o& 2029 1082 1082 1.[&7 10?56)
(no phyeieal) (1.29)(£) (La5L)(£)

A c,B.A. ] '
Total deaths - - 182 23k 190 27 232 213
Deaths per 1000 - - 11.3 h.5 1.8  13.5 bk 13.2
(no physical)

UeSe Eog%lationgez : ‘
DQathB w - 9088 bd - - - =

(a)
(d)
(e)

(b) (¢) See Appendix 2, Tak E for sources
Contains S deaths from single air crash,

25X9

U.So.Public Health Service
(£) If 5 deaths fro: a single air crzsh are eliminated the ratios would bs as showm
E ? <
“I‘" i
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PART I
(2) Deaths by office area far 1552 & 1953

D/p DD/1 DD/A car10 OR

Total deaths 16 9 2
Deaths per 1000 I —— 25X8

(3) Place of death, all 7 years (CIA)
75 in Uns'a
156 * Far Bast
134 " Europs and Near East

(h) Cause of death, all 7 years (Ci.)

Cauae P No. UoSePoOD,
Cancer phl 168 13.7%
Illness,othsr 12 174
Accident in performance 8 12%

of duty - . _
Suicide 6 % 1,19
Accident not in line 5 Yy 4

of duty -
Enemy action 2 3%

Total 69 |

Performance of duty 10 15%

(5) Ages at death all 7 years, in 3 selscted Categories(CIA)
() Heart: Gensral progressive distvibution from aga 356

(b) Cancer: !fiddle Ages
(c) SuicidetYounper Ages

w3
SEGIAT
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' A hypothetical applieation in mnﬂ«g bemfita iss
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Existing. availabh protective measures in benef:l.d.ary canrage have the
following aspects of most impartances

Commezoial C!'dinary Life po]:l.d.es .

The Basie Policy (Face Amount) excludes coverage if death
18 occasioned by an Act of War {declared or undeclared)

service, by air flight in either military or non-scheduled

planes for purposes of training, testd.ns, military mission

o wh:lla acting as a crew member, ,

Double Indemnity feature exoludss (a) a.bave-, plus others,

Policy is not obtainable if the appncant is scheduled for
semi-hazardous or hazardous duty, and, once granted, is voided

if the mlusiona are offended,

National Serviocs Life Insuranos (or Te Se Government life Insurmo)

Both these poli.eios are limited to vetersns and are imontestab].e

* from date of issus for any cause except: rnu,d-;- i,e. Do risk.

mlnﬂ.ono .

Fedgral 'Euplqyeeq' Compansati.on Ae't )

This Act is an exclusive compensatory remsdy for death (ad

disability) resulting from injm-ios snrt‘md W
duty or from diaeaaes o ﬂ d by emp

It'snmimbemﬁtmldoqualthe 1ncom ona eapital investe
ment in U, S. § Bonds of about $210,000.

» GS«11 Emplayee

Bemeficiary , .........2.....“38 in U.S, dies in Prankfurt
Widow only - §222.75 $256.50
Widow and 2 children 328,16 399.00
2 children only 239,16 285,00

Civil Servios Retiremsnt pct 5

This i9 primarily a retiremsnt sct, anmuity in naturo, but it
does provide small doath {and disahility) benefits-without regard

to performance of duty. e prlnd.pd quanncaticn is 5 years
of civilian service = then tarymioouy ukhd.

smomr
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PART I

m m.h,.rém:,..; Zaysbls
Widow only" $55.69 &t her age of 50
WHdow & 2 children 111.39 ~ imoedlately

2 children only “80,00 immdiately
Public Law 110 |

Meocd neam death benafits are prcparation and trmapa'uﬁca of th-
remains of the employes o member of his family who may dic in
travalautuaorabroadtnappropumplm ormt.

War Agenc:les Employees Protective Associstion (WAEPA) -

This is excsllent mmnreammmadomm totaling
now - 527,000 ‘available without medical examination or delay, tw
a premium cost (up to age ltl) of $100,00 per years

mmammmlusimamthemmwﬁn(S)mﬂa"
sccidental death category. Most importantly, in respect to air
mght,mm@tismmummm_ o
uﬁarw&rs,ﬁmﬂhww,dmﬂ.s.w
asaw _ | ~ S

The premum seen cut of l:me u:u'h experiemo- ,

TAB B shows an ssgential summary appiicaticn of a1l ti’sese inatmnants
under certein azmmad "emii.tmns. \

Jt(««cussxczcs, as to dembh

: A8 noted in tha s‘x‘.waist:.cal ccr@d.lationss » bscause of 'cha factars of
' meagrensgs, some unizrustworthiness and incouplsteness of statisties in
CTA, cbservations drawn here are.set forth gs :«.xxiicativa rather than

positicas tzken from i‘u‘;.l statistical legitimacyp

The Per*e‘.gn Service of State shows a better recard than we do. ’mis ;
might be exp«.cbad due to the difference in activiiw and their earldy
retiremsnt plzme ‘

Tha Dwaﬁmant (headqtarters of State) shows gbout tho same record as
we do, .

Unquestionably we prasant. a far bettar risk ’cb.an that with which the.
insurancs compard.es generally contend, However, the assertion that
tecanse of our mpdica) exsminaiions (prewemployment and overssas
pre=TY ard pre-PCS) and ssourity amam.ng we present a far superior
visk pot«ential, ssens umfarraxrbed.

Whersas tode.jr, in personml c-mpoei‘bion, we are an extremsly youthful
greup, it may be expected thdt with sove settliag doun, this condit:wn
§E§Rﬁ ’
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will show increasing maturity.

The potential of risk on the DD/P side shows up both in the ratio for

1952 and 1953 and also in the fact of 8 DD/P dsaths out of 10 (for all
years) in the performance of duty category, These figures are without
reference to deaths arising from illness praximately csused by employ-
momt, Six of the seven suicides are on the DD/P side (ene wes in 1TBS)
and in two cases of the total, it is known that Agency acta.vities ware

pressing factors.

The incidence of deat.h in performance of duty is significant at 15%.
However, the Tesk Force believes that this relatively low ratio can
quickly show sharp increase due to our widespread traveling and (IR,
ISS and operational activities, The potential in respect to non=-

~ geheduled aircraft will be treated verbally as appropriate,

For the record, the Task Farce desires to point up the ever-prresent
problem « high lighted by death « of potential activity - attribution
to the U. S, Government, This iz a matter of opsrational security
responsibiJity which lies in the techrical or professional f£ield,

The Task Farce is not professional, but holds end emphasizes the
position that to deny a Staff AgemWAEPA coverage if he desires it,
is no answer. The fact of his rights under FECA - which camnot be
denisd - contains inherently the attribution potential anyway. Pers
haps our only wsy out is to refrain from using employses on sensitivo
missions, Today this mgy be an impracticable ideal « but there is ths
problsm. For those interested, the position and angver to this last
problem on the part offjjjjjis detailed in TAB E Appends;z Iv.

From an m]ysis of existing available protective features,the
following observations are of most impartance.

As to commsrcial Life policies, unguestionsbly many of the
hazards ch substantial mwbers of ocur people are exposed (Ops,
OTR, ISS) will void the individual!s previously obtainsd policy and
meke it impossible for an applicant to cbtain such coverage. This is
trus in respsct to the Face Amount, but most especlally and mare
broadly true of the double s.nmm{y and disability features of thess
po]iciesa :

This fact is subject, in part, to ccvarw-story modiﬁcation, as
dictated hy securitya

The probability of difficulty in respect to voiding of Ordinary Life
policies is deamed small, but one case is a misfdrtune. In ths case
of employee applications to Acacia and N. Y, Life, aassurances from

CIA as to monehazardous duty are routinely required and this is likely
to spread. In one case, demlal of appliedefar insurance was given.

e 8w
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PART I

(2) As to National Service or U, S, Government Life Is__m_ggance.
This 1s handsome coverage in moderate face amount for veteran
who kept it. This insurance is really cheap with no hasard ex-
clusions, in either death or disability features, '

(3) As to FECA. This is axcsllent coverage for the individual (in dise
ability) and for the family in death, arising from injuries sufferw
ed in performance of duty or from diseases proximately caused by
employment, All hazardous or semi<hazardous duty is covered.

A problem may lie in sufficiency of coverage far some standards
of living (the maximum is $525,00 per month regardless ol sise
of family). However, it would take an invesiment of $210,000,00
in U, S. H Bonds to provide such interest incoms,

A second problem is security, i.e., attribution to the U. S.
Government in sensitive situations « but the indemmdty rights
here cannot be demied, This is, however, a procedural matiter in
the {ield of security - not substantive in respect to dollars,

(4) As to Civil Service Retirement Act. This is a retirement Act,
but it does provide quite inadaquate benefits on too limited a
basis, for death arising in line=ofeduty or not inelineeof<dutye-
where FECA do2snt't cover,

The problem here = of insufficiency - must be taken together with
other availsble protective features which the individual may have.

(5) P. L. 110 This Act provides a very small sssist in burial only.

: x (§) WAEPA. This is valuable moderate face amount coverage for none

i ' ‘gccidental death - excellent coverage for accidental death, The
policy is valusble because of {a) absence of ex§lusions in the
term feature and but small limitation in the aceidental death
clause; (b) ease of procuremsnt - no physical examination and
immediate availebility.

-9
SECRET

;
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PART I

The problems here are (a) its probably somewhat too high cost =
as shown from our experiences; (b) the security (attribution)
-aspects in event of death in a sensitive situation; (o) insuf-
ficiency of coverage in certain standards of living.

CONCLUSICHS, in respect to death.

There is need to Seek replacement provision for potential voiding of
an individual's ordinary life policy and to counterdenmial of such
coverage from the commercial market, - '

There is no need to seek supplemental benaficial coverage in the
field of performanceecfeduty.

The FECA is exeellent coverage; when supplemented by the optional
coverage of WAEPA, and probable ordinary life (and far a veteran,
'HSLI) all reasonsble Agency cbligation and concern is satisfied,

‘It is desirable to seek, as have others, additional, better, ar .
cheaper life coverage outside the fleld of performance = of - duty,
Oui:iﬁgﬂs arc young with existing and/ar potential family respone
gi 8a ’ : . .

the group factar here provides the potential of about 70f saving
in premium cost against commercial Ordinary Life,

There is need to subject our WAEPA experience to actusrial scrutiny.

The liberal clauses in ‘JAEPA make it an extremsly desirable offere
ing and one not to be jeopardiged,

There is noed to facilitate the individualts procuremsnt of single
trip coverage on scheduled airlines, with arrangement for such offers
ing throughecut processing, (This facility has been agreed to by
(mzha~-a3 a convenience for us = if we desire to co place it.)

Thers is meed to arrange (probably as sbove) for trip coverage on
nonescheduled and military aircraft. (It is possible to do this
securely by special arrangement.) )

The "exclusive remady”™ aspect of FECA precludes the expenditure of
appropriated dollars for the individual’s bensfit, in either premium
cost o othor substantive benefit in the life fisld. (excepiing the
small benefit in PL 110). :

)

«l0 =
SEGRET
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Hmever because of the nature of Agency mission - its high demand
for de’*guon, 3.ts general and overriding security demands, thé Agenoy
mist ' prepared to spend eppropriate needful adminisirative dollars
to backstop all proper beneficlal coversgs measures.

WAEPA shall not be denied a staff omployee or staff agent at amy Wme.
e attribution factor contained in FECA is overriding. Choice must,

be confined to the person for the mission.

At the present time, the Task Force is not locking to legislaticn
far resclution of cur insurance 1?1*9b19ms.

As fully 1llustrsted from lack of snowledge among our employoes of FECA =

. almost entirely, and of WAEFA  less'\go now, we must consider new ways

1.

and means to get information over to our employess. This is vitally
important fix"gb in respect to missim, than in Justice to the employee |
end last in respect to the impartence of long-time 301id caresr develop~

rent programe

Hargy aepecia of the foregoing ask for technical insnrance consultation
with sctuarial study, to conclude in respect to appropriate existing
supplemsntal msagures or sslf-insuranoe.

e
SBCRET .
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6, REGOMIEEDATICNS, as to death

After consultation nwmd based upen their 25X1ASaf
views as to how best our i problem in respect %o
death, the Task Ferce recammends the following plans -

8, Offer to all Agency Staff employecs . and Staff Agents, the oppore
tumity to secure group temm 1ife coverage with converaicnm
privilege and premdum waiver for disability along the following
linsss

{1) For sa]“.giil.ea tnder sst,ﬁeoanmx:gy,an %mal coversge.
rance s ALYy | 800 ot o
and a nacomn of 86,000, ? )

{2) For salaries over $3,200 anmally, an optional coverage
range with a minimm to oqual the nearest §1,000 of salary
and a mmd.n:m of §15,000. " ",

b, Add §15,000 accidental death coverage to the foregoing in each

¢, Provide in the plan for the same exclusion leewsy as presently
in the WAEPA contract and the same procednral (sscuiity) handling
&8 Omsha Mutual Benefit Health & Accident Assoclation now has
with us in the hospitaelization fiecld,

d, Put this plan up to United Benefit Life Insurance Company of
~  Omaha, Nebraska for cesting, i.e,, for their firm offer as to

premiums,
¢, Ask WAEPA %¢ bid on this same plmn,
£, Taks the of Omaha's offer (amd of WAEPA, if any) to the 25X1A5a1

for assesment agaimst self-insurance on the same

N d then not only point uwp the cost advantage
(premimas) of sclf-insurance, but also outline risks to us in so
undarbaking

[
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DEATH STATISTICS
STAFF EMPLOYEES AND STAFF AGENTS FOR CIA
AND STAFF EMPLOYEES POR STATE AND AGRICULTURE

1. A Comparison of deatnr incidence with ths Foreign Servics, and Departmental,

Depariment of State; and with Department of culture Bensfi .
and with U, S. mm;ﬁty tablss, Agri melicizl Asawi&tim’

’ A
cra &/ 247 29L8 15h9 1950 1951 1952 1953 151 v??gge'SB 25X9A2

Total in service deathz e/ 1 5 8 i 12 19 18 ili

State b/ = Fareign Serv,

in Service deaths - - 10 15 8 5 8 7

Av, Monthly Strength - - 5370 7898 8692 8993 7562 818
Deaths per 1000 - = 1.86 1.90 .92 .56 1.06 .83

(physical given)
State « Deparimental
Total in Service deaths - - 7 18 }?/ 19 12 16
Av, monthly strength - = 10630 7870 9316 10046 8156 9176
Deaths per 1000 - e 662,29 1.824/1.82 1.47 1.75 4/

{no physical exam (1.29 (1.54)
Agriculture Ben. Assn. ¢/

8 Re 8 '

Total deaths incl. septd - = 182 234, 1%0 217 232 213
Strength of Ass'n., . - - « 16122 16193 16161 16045 16080 160955
Deaths per 1000 - - 11.3 ik 11.8 13.5 1hok 1302

(no physical exam)

U.S. populaticn as a whola (deaths per 1000)

(1) Estimate for 1951b3r the World AImanas 2 o s 0 o o o o o 97
(2) U.S. Public Health Service forr 1952 « o 4 o s 0 0 0 o o 96

8/ b/ and g/ - See 1ab E for scurces,
ontains 5 dsaths from single plane erash. If not included,the ratic is showm in
e/ Not separated from service. ( ) above.

SEOR™E
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2, Compariscn by Office (CIA) (37 Total for years *52 and 53 cnly)

DD/P DD/I DD/A COMMO ORR

1952 10 6 2 ¢] 1
1953 6 3 s 2 2
Total 16 9 7 2 3
Average 8 LaS 365 1 1.5

Average lManthly Strength
Deaths per 1000

#Statistically “nsignificant 25X9A2

3. Cormparison by Office (69 Total ell yaars)
DD/P DD/I DD/A CQMO OIR REGISTRY DCI
26 22 11} 3 3 1

o Place of desath (CIA 69 Total = 211
" of doath (GIA) (69 1o A y’éars) 25X1A6a
UeSe Qversaas

5

w 2 B

AR v
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S. Causes (CIA)s U.S. Pop.a/
8. Heart (35%) 32,56
b. Cancer 16%) 130?%
¢. Suicide b ‘92) 1,17

" de Uleers, Cbstruction, Peritonitis
e, Polio (3) Diphtheria (1)
£, Complications following operation
g0 Accident nobt in lins of duty

By fire while trysting 1
By air crash on LW(P 1l
By mountain climbing 1l
By aute collisions 2

A

he Accident in perfommance of duty 8 (1)

B:, axplosion of gasoline 1
By air erash (Non-Sched,) 1
By boom of crama

By ship sinking 1
Br shooting (2nd party) 1

i. By emamy action T2
TOTAL 69

(PERFCRMANCE OF DUTY TOTAL: 10 (1h4.7%) g/)

6, U. S Public Health Service 1948 Vital Stalisties Por U. S. Population
ag to death from "sslected causes" (most), Rates per 1,000 of mide
year population,

All Ceuses. All Ages 9,865
Hearb LA 3.227
Cancor "W 1,349
Sulcids woon 112

Ages -2 25 «% 35=) 45~ E [
All Causes %ﬁ’ﬂi 917 gzﬁ% 19;%% UI%@%
Heart «085 0208 L85l 3918 74259 17,508
Cancer 0056 0168 0598 10718 3&?89 703h?
Suicida o0ls7 0090 <17 2208 2255 288

Uo Se Public Heslth Service 1948

_%// 5 suicides in DD/P
¢/ B Performance of Duty in DD/P
w3 .

AT
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7  CIA sges at death for all cases (1;‘9;) in th- years 1951, 1952, 1953

Age

Under 2

25

1 30

T2 22 5 3R a3
\n
'

Cwmlati#a
Totals

Percent of
Grand Total

8o ©CIA sges related to total deaths for the same age groups (Cumlative

% to total in both cases)

BR

35
Lo

50
60

&

Age

Distribution af

16%
524
6%
799
897
954
1%
99%

Dsath
Distribution b/

%; Az of 30 Jums 1953 (no significant change as of Jan. '5h)

3eyear totals - 1951, 1952, 1953.

ol -
SECRE

T
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9. Ages at death in 3 categories {Tobal Agency S.E. & S.A.'h7-'53, incl,)
Notes Total of 42 in these 3 Heart Can . Suicide - (Location)
categories is 624 of grand total) : !% ; ()
2 ‘ 1
25 ' ..
26
27 %
28 : -
29 : 1
30 2 .
3 . ,_ _
32
33 1
m -
35 ) §
36 p
37
38 l
39 . 11 '
L0 1 11
-1 . 1l TR US
he - ‘ l
h3 l FE US
L 1l p 4
L5 1
46 11
L7
L8 1
49 1 1l
50 1l
51 11
52
53 1l
AN 1
55
56
57 1
58 1
59 11
60
61 l
62
63 1
6l 1
65 1
66
67
68
69
70 ) §
7n 1
72 1
-5
i SECRET
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AGES O EMPLCYELES (STAFF EMPLCYEES AND STAFF AGENTS QNLY)

2125

State
Fareign Sve, 396
Oums No.
Cum. % Tel
Departmental 337
Cum. HNoo
Cl.mh % 609

CIA
Cum, No.
Cum, %

26-30 31-35
1228 1294
1623 2915

29. 52
7iC 952
1o0L7 1999
21k Ul

Hioc.

3640 L1liS LSs50 51<55 56260 615 Over 65

1017
3932
70
866
2865
58.5

598 L38 287 208 92
L4530 4968 B2vS  SLé3 5555
81 89 @ 98 99

F 29

713 515 358 287 130 £ 56

3578 L4093 hhs1 L4708  LE38
73  83.2 AR 96, 99

25X9A2

a/ CIA Under 21

Approved For Release 2000/09/

Figures are as of
31 Dec. 1953 from Rescarch Branch, Plans, Ressarch
& Development Staff, (ffice of Persanncl.

a»

& -

KREMXA Y gy

BIr e

12 - CIA-RDP80-01826R000600070006-7

25X9A2




Approved For Reléase 2000/09/12 : CIA-RDP80-01826R000600070006-7

PART I

he amnd based upon their 25X1A5a1
vimastohowbeat approach our insurance problem in respeet to )
death, the Task Force raemends the fon.ed.ngplam ;

8¢ Oﬁar%oallkgeueystaﬁmloyaes and Staff Agents, theoppm
tunity to secure group tem life coverage with conversion
plmvilege and premium walver for disability along the following
4

x) Forsalarjsaundu$3,200 enrmally, an opticnal coverage.
range with a mimimom to equsl the nearest $1,000 of salary
andammd.mof%,ooo.

(2) For salaries over $3,200 anmually, an eptional coverage :
range with 2 wintmm to tho neavest of
range a afﬂs,quml n §1,000 salar_r

be Addm,OOancidentaldeubhcam’agetothotomgoixgineach

€o Pwvidcintheplanforthammlnaionlmw as presemntly
in the WAEPA contract and the seme procedural (socurity) handiing
88 Omzha Mutusl Bemefit Health & Accident Association neir has ,
with us in the hospitalization field.

d; Pub this plan up to United Benefit Life Inmramce Company of
"~ Oxmaha, Netwaska for costing, 1.e., for their fim offer as to

premivms,
e, Ask VAEPA to bld on this same plan,

2, ctotmaha'aoffm-(mdetwmm,itaw)tothn
for asssesmment agaimst selfeinsurancs on the saxe

d then not only point vp the cost advantage
(promivms) of salf-insurance, but alse outline risks to us in so
undertaking

¢

25X1A5a1

SECRET
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TAB B

1. Facts in respect to dsath = as to existing available protective features
in bereficiary coverage. These are:

8o

k4

5

Commareial Ordiy_a_z_lz 1ife Eo]icies*

(1) Most importantly for us is the matiter of exclnsions from cover-
age -~ and here the policles vary considerably. However, some
aspects which are generally common are thesa:

(a) The inconbestibility pericd for all features of ths policy
is 2 years (all of thoss listed except New Yark Life,
which is 1 year).

(v) The Basic (Face amount) Policy contains airflight exclu-
sion as followss

Any flight operatsd for W o where the
insured individusl acis a8 a gcrew ms: has duties
aboard, parachutes or participates in a %ﬁ@f m;

testing, exparimental or .u'ainigg» purposasg,

Non-Scheduled Airlines are not deslt with sxplicitly
as sach except by Prudential which won®t cover any
Mghtm

{¢) Invariably, all flights as a passenger in commercial
schedulsd airlines of any country are coversd risks

Woﬂ

(d) The Basic (Face amount) Policy contains war exclusions
(declared or undeclared war) as follows:

Death arising from an act of war whils in either milli-
tary or civilian service ocutside the Homs Arveas or
within 6 months after return to Home Arsas, &

Examinaiion was made of sample policies fram: Acacla, John Hancock,

N, Y. Life, Qmaha Un. Bsn. Life; Guardiasn, Prudential, Travelers,

Linsoln Natil., Psnn Mutual.

"Scheduled Airlines" are commonly doﬁned as follows: TAiroraft operated
on schsdule for commsrcial purposes by an incorporated and govermmentally
cortified Scheduled Commercisl Air Carrier over an establiahed routs
between specified alrports.”

The Home Areas are commonly defined se the U.S,, Cansda, Panama, D. G.,
T«He, Pusrto Rico and Virgin Islands :

SECRET
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&S

(e) The Double Indemmity (twice the Fece Amount) accidentsl
" death feature contains all the foregoing exclusions plus

, " self-inflicted cause, illness or diseass, gas or fumes,
: . assault or feleny, war, insurrection, riot,military ser-
vice during time of war, and air ilight in non—schedulsd
girlines, L

(2) The risks of Agsney hazardous and aami-hazardous duty not
covered by Ordinary Life policies are: :

(a) 1In respect to the Basic (Face Amount) policy-

1s Air flight in mntary or none-schedulod planes
for the purpose of tesiing or training (TSS and -
. TRS), for military purpcoses (CPS), scting as a
: crew member or with duties aboard, parachuting
(0OPS), and in some cases 43 & passanger in nda~
scheds (TRS, 7SS, OPS).

2. Exposure to an act of war (declared or not.), mli-
tary or civilians while outslde home areas o dur=
ing: six months after return :

(b) In reéspect to the Double Indamm;y Accddental Death
featum:

, : o 1c All-of the abuve plus exposure to diseass, illness,
- , gas or fumes, assault, felony, riot, insurrection,
o military servioce, and a:lr ﬂ.ight in non~gcheds as

a passenger,

(3) It is to be noted that in additlon to the ebove listed ris,ks,
' there are 16 hgsardous duty risks which, if fevealed in tho
candidate's application for insurance or ferreted out by the
agent., would probably either exclude accepbancs or provids
coverage, in some cases, ab an excssgive premium., Howaver,
. glven aecoptama of the candidate on a nonshazsrdous ocoupas.
. tlen description, the policy is insecurs for two years (the
. contestibility penod). The insurance conpatd.es are already
suspicious of use . -

b,

Nauonal Servioe m.fa Inmn-anoo‘ or U, S. Government Life Insurance

(1) Both of these policies are GI = the latter a\railable in
“World War I, and since, to that veteran if in activé service, and
NSLI during end since Werld Wer II without previous sarvice. . .The
only difference is that U, §. Govermment Iife has a double.
ability feature for a8 small addi tlonal ‘premium = NSLI does ot

-p
SEGR:T
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MR

(2) Both of ihese policles are inontestible from dste of issue
for any cause exnspt fraud, in both death and disability
features. 1.e,, NO sxclusions. :

8o Foderal E&Iﬂ' o3 Compensation Act

(1) This act provides compensation for disability, death and medical
care (including hospitaligation) resulting from injuries suffered
in performance of duties ar from diseases prarximately cemsed by
employmente Exclusions from coverage are %sﬁ'ﬁﬂles or death
resulting from willful misconduot, self-inflicted action, ar
intoxication,

(2) FGCA « a3 to death benefits #

(8)" Durial expenses up to 400,00 plus transportation of
remains to home, '

(b) Widow, no other dependants, LS5% of pay W not, 4o exceed
525,00 mon until her death or remarriage.

(¢) Widow with 2 unmarried children under 18 years of age.
pay widow plus “for sach c al ) not
to exceead (75% of pay in any case) $3525.00 total per month
until death or remarriage of widow and until children marry,
die, or reach 18 years of'age as to their part.

(d) No widow, 2 unmarried children under 18 years of o
of pay for om child, or other no excaed
(75% of pay in any cass)total of §$525.00 psr month until
children marry, die, or reach 18 years of age,

(3) In summary, continuing death benefits to beneficiaries arising
from injuries suffered in performance of duty or from disease

%oximataég caused by emplcymsnt are these - for the situations |
i H o ‘ '

# ?}ze statenent of bensfits below is translated la%er here with chosesn examples,
i :lhe pay or salary rate foar this purpose includes all amcunts withheld for tax

and retiremsit purposes plus value of subistence, quarters and other consider-
ations as part of pay. ‘ ' , ,

=3 =
SEGRET
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SECRET TAB B
GS«1X GS-11
Employee Enployee dies
Beneficlary dles in U, S, in Frankfurts
(a) Widow only 3 $222,75 $256,50  (monthly)
(b) Widow and 2 children 328.16 399.00  (monthly)
(¢) 2 children only 239.16 285,00  (monthly)

(L) This act is an exclusive remedy, but does not prevent the bensficlary
from electing to receive the tenefits of the Civil Service Retiremsnt
Act if she so desires, but she cannot receive such benefits concure
ently with those under FECA. . :

(5) Al hazardous duty or semi-hasardous duty risks run by Agency employees
are covered by FECA under the conditicns of performance of duty ar
proximate eause rezting in employment.

Civil Service Retiremsnt Act

(1) This Act provides dsath and disability bemsfits io employees of the
Ua Ss Government with and without perfarmance ar line of duty quall=
fication provided the employee has acquire e ora
Total of five years of civilian service ## - intermittent or otherwise.
As noted in the previous analysis of FECA, no contimuing benefit under
this Act can run concurrently with FECA bensfits. The individual

- congernad (employee or beneficiary) way choose.

(2) Exclusions from coveraga are common with FECA, i.8,, willful miscene
duct, vicicus habits and intemperance, with respect to disability

only.

(3) The contimiing benefits are annuity, in nature, camputed as a pere
centage of the highest five-year aversge base salary modified by the
years of creditable service, Military service can be added to the

civilian years for this computation, Ko additions for overseas allow=
ances are permitted as in the case of FECA.

"pay" includes the addition of $500.00 quarters allowance anmally,

Under 5 years of service, or more than 5 years with no widow or
dependent children, the Act provides for a lump sum of amount
paide-in, plus interest. ‘

- h L2
SECRET
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(L) As to death benafits: #
(a) Vidow - no other dependents,

50 4 of employest's then anmiity benefit, attainable when
widow reaches age 50, and temnable when she dies or
remarries,

{b) wWidow and 2 children, Imnadiataly payable,

50% of employea's then anmiity bemefit, plus to each child
508 of the widow's anmuity, not to exceed $900,00 anmially,
divided by the number of children, o $360.00 annually,
whichever is lesser « terminable to each child on death

or marriage or atlainment of age 18, except that if such
child is incapable of sslfesupport, terminable on death,
or marriage or recovery. Upon death of widow, recompute
as in (¢) below, -

(e) No widow, 2 children anly, Immsdiately payable

507 of employee's than amnuiiy benefit to each child not to
excead $1200,00 ammually divided by the mmber of children or
5L80,00 annually, whichever is lssser - terminable as above
in (b) and, in case of termination to one child, recompute

as 1f that child had not survived the annuitant, i.e., a
case of one child only.

(d) In summary, as to continuing benefits to dependents.:

Employee Employee
@S-11 GSe11
Sategory 2 yroe BVOs 15 yrs, ovo,
Videw only $33.h2 $55.69 monthly (a;.
widow plus 2 children 66,8 111,39 monthly
© (immadiately)
2 children only 66,8l 80.0C morthly - max,
(immediately)

# The statement of benefits below is translated later
here with chosan examples,

- 5 -
SECRET
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(- Pab]ic Law 110 ac to death » on PGS abroed

(1) Pay the cost of preparing amd transporting the remains
of an employee, or member of his family, who may die in
travel status or abroad ...s. to appropriate place of
interment ceceae

fo War Agenci.es Employees Frotective Association (VWAEPA)

(1) This is a nonwprofit association indspendent of the Ue. S,
Government, which provides death benefits only, in two (2)
categories « torm 1life ipsurancs and accidental death, and
only to civilian employees of the U, S, Govermment,

{2) tis insurance is effective only when the individual is actively
employed, not including terminal leawve, Eligibility extends to
age 60 and membership in the Association terminates at age €5
or upon entry into the Armed Forces of any country. Membership
is open to any employee of this Agenecy "who may go overseas at
some future time.! (see Appendix II) and without a medical
examination, if he applies within 60 days Mafter becoming
eligible.” If application is inter than these 60 days a "state=
mnt of bealth" is required. Eligibllity extends to any indivi-
dual paid from appropriated fumds of this Govermmsnt (see -
Appendix IITI). On termination of government service the term
‘life foature may be converted into ope of the Undarwriters
standard ordinary life policies, without medical examination,

(3) The policy is effective on the date of application if the appli-
cation 18 aceceptablo %o the Association. There is no comtestible
period es in ox'dinary Life policies and, in respsst to the term
insursnce part of the polioy, no exclusions of ary kind. The
accldsntal death feature has these five (5) exolusiocns:

(&) Bacterial infections (axocept pyogenic im‘!ectlon arising
from accidental wound),

(b) Any kind of dissass,
(c¢) wsdical troatment (except from accidental injuries),
(d) Suicide
(e) Air flight in nonescheduled flight, unless under orders of
the U, S. Governmant, andinatvf}ightasam'ewnndaerof
the plana (see WAEPA letter 15 January 1553, Zppendix I
hermth).
- 6 -
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SECRET TAB B
(L) Death benefits now ares
Salary: Ternm Lijte Ins, Accidental Death Jlotal
3200 or over 15,000 27,000

12,000

(5) Costs are;
100,00 Annually

Age up to Ll %8633 per month 25600 Quarterly
Age L1 to S1 10,42 per month 31,25 " 125,00 - ®
Age 51 1o 65 12,50 per month 37.50 " 156,90

(6) The urnderwriters ares

(a) Equitsble Life Assurance Society of the U. S. as to the iterm
feature,

(b) Amarican Casualty Company of Reading, Pa. as to the accidental
death benslit, . '

(7) Owr experience with WAEPA is as followss

o Premiums Pald Benefits Paid
(a) Total Total
1947 7551525 0
1948 11,630,00 - 0
1949 14,615.50 0
1950 20,299.43 o
1951 55,’400082 27,000.00 1 deadh
iggg %17,“3;012‘2 1{23,000.00 1l death
g_(_’,g o 16,103,00 3 deaths
3 3, ° ;7)103' coo
(b) Premiums Paid Rate of Coverage g;
Av, per month _persons = yRars
1947  791.00 79,00
1548 969,00 116,00
1949 1,218,00 146,00
1950 1,691,00 203,00
1951 140616900 554,00
1952 9,786,900 1,174,00
1953 13,045.00 1,565.00

This salery is about OGSl
and costs are approxinately one~half of the amounts shown sbove,

Brochure.

Paersons - yearss

fer s year,

for salaries below this figure {$3200), ihe benefits

- ? L4
SECRET

Ses rates in

asguming ages up to Ll premium is $100.00 for an individual

Approved For Release 2000/09/12 : CIA-RDP80-01826R000600070006-7




2N
Approved For Relear;e 2000/09/12 : CIA-RDP80-01826R0006000700%AB6;7 B

(¢) Lenmgth of time contracts in force 1947-1953 inclusive,

‘ - Existing contracts in
Cancelled Contracts - force as of 1 Jan. 155

Up to 3 mos. ' 56 (10%) - 113 (7.7%) .
S 169 (30%2) 201 (13.7%)
womg3 N 119 (22%) 197 (13.5%)
#o a9 W 70 (13%) 259 (17,74)
non g5 | 60 (11%) 258 (17.7%)
vo"31 o0 L5 ( 8%) 201 (13.7%)
1 o 20 (3.6%) . 127 ( 8,7%)
nowj3 o 7 73 ( 5.0%)
oo h9 w - 1 9

6o g5 ow 0 .k

£ £ 61 1 3 5

n " 67 n 2 7
"oa73 1l 5

# #7090 0 0 1

ft u 85 f ..Q.. “_;_

Total : 553 61

{d) Modifying factors in the above ares
1. in 1950 WAEPA added $2000 to tho term coverage
2, in1951 " edded 315,000 accidental dsath coversge

3. in 1953 VAEPA added eligibility liberalization to.read:
",.., available to anyone (in CIA) who muy go overseas at
soms future time." Previously, oversegs orders had to
e cute

Ls Bad Agency publicity. .

(8) DDI reports ne intérest in risk coverage on the part of his paople
tat a good interest in group life (term) coverage. They feel that
with 992 of them not going overszas at eny time, they would be
straining the truth to apuly ‘fa' WAEPA,

(a) BHe also repcris that they don't know the exclusions in their
0. L. policies. Nor do they know anything about F.E.C.A.

'+ Recapitulaticn as to contiming benefits after death.

(1) In order to aBsess practically the asset values to t.hebbeneficiary
in existing available protective msasures, certain assumptions as
to assst (or proceeds) dispositionemethods are utilized as follows:

“8 - |
SECRET -
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SECRE TAB B

(a) The widow!s age is assumed at 30 years (because of the
general youth of the Agency employees) in both exsmples
to follow, 1.6., widow is the cnly beneficiary in the
first cass, and widow and 2 children in the sscond =
ages 5 and 6 years,

(b) As to Ordinary Life Insurance. There is assumed a pollcy
‘of §10,000 Tace With doubls indemmity for accidental death,

The widow chooses to receive the proceeds immediately in
the form of a menthly life income (20 years certein) in
both examples. Disposal of these proceeds is illustrated
by utilising option L, under an Ordinary Life policy
written by United Bensfit Life Insurance Co, of Omaha,
Nebraska. - The banafit iz $30.50 per month for the face
of policy, or $61.,00 per month with the Dcuble Indemmdty
feature.

1. The proceeds of this policy are not taxabls as income
unless left with the company at interest, Such interest
is texable, .

(e) As to FECA, in the sumsary following hera, the examples
shown in the analysis heretoforo are used.

1. The bemefits here are not taxable as incoms,

(d) As to CSiA, it is seen that its value is emall - is of
" no consideration in the case of death in perfarmance of
duty, and is applicable wider linewof-~duty or not, to a
widow alone only when shs reaches 50 years, To a widow
with children benefits are applicable immediately but
are small, ’

1. The bemefits here are taxable as income under the
©  annuity rule. (3% of totsl salary deduction until tax
equals deduotion, then all taxsblse.)

{(e) As to WAEPA in the term feature, it is assumed that the
employes chose prooeeds disposal on the basis of monthly
installmants payable immsdiately on his death for the 15e
year period. This pays $6.53 per month per $1,000 of
policy face ($12,000 now), i.e., a total of #75.36.

1. The proceeds here sre not taxable as income,in the
same way“as Ordinary Iife,

(£f) As to WAEPA, in the accidental dsath feature, which must
be pald in a lump sanwﬁ,ﬁ now), it is assumed that
the single bensficiary (wife only, age 30) is better
served by her purchase of a single premium Deferred,

- 9' -
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Refunding Life Anmuity payable in 20 years at her then
age of 50 ysara (or earlier for less amount if she
chooses or needs), On this basis, Guardian Life of
N.Y.C. will in 20 ya atcumilate -a cash valus

for her of and then pay hor 39k.13 monthly
farlifeanaalsomnmd umedbalamatohar
spedﬁ.ed benaficlaries,

However, under this taaturo, in respedt to the second
sxomple (the employee's beneficiaries are wife and 2
children, ages 5 and 6), 1tisdomdthepartofvih

a Trust Fund arrangement, foranixﬁmm 12ycars
(until the children sre 18 yoars old), The trusts

now pay sbout Lf average on the investment and charge

5% on the fund earnings. 7This will net the beneficiary
additional earnings over 12 yoars of about $3,000 total,
or an average earning of about $250 per year, She takas
out 3125400 per month average for 12 yBars gnd uses up
the prlndpalo ‘

1, The proceeds undar WAEFA accidental death feature
' art-'- not taxsble as income, emopt as to interest

aamings

(g) As to CSRA (Civil Service Retiremant Act) benefits
o mnthoughthebenaﬁciwcmchocaaaabemn&m
- and FECA, there is really no competition between the
two. Each was dosigned for a different purpose,.
However, outside of M ormance of death, the sole
beneficiery (widow ts unt is 50 years of
age to bersfit in a small way under CSRA, The widow
with 2 children sscures somewhai larger, though relas
tively small, benefits immediately following death,
undsr CSRA. Here again therets no competition with FECA,
hense the great importance of intemetaﬁon as to "pere
formmotdvxby. The two cases used in the am.‘wais
proper are again utilised in the f£ollowing surmary,

1. 'meproeeodamtmblauimmmﬂsrthsanmw
rule,

“~(a) In respect to Nationmal Service Life Insuranse (veteran),
the 15~year installment method of paying prooesds is
chioosen 2 $6,11 monthly per 51000 of policy faoe. This
is $61,10 monthly. o

1. These prooseds are not taxabls as incoms.
«10 =
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SUMMARY OF EXISTING AVAILABLE PROVECTIVE ASSETS IN TERMS ‘05 THE PROCEEDS - DISPOSAL PLANS CHOSEN
MONTHLY PAYMENTS)

ASSUMPY i ONS -

1. Deatd oF 4 GS-11 win
9 YEARS SERVICE
2. _BereFictaRy - Ace 30

LINE OF DUTY OR NOT'™*

BENEFIC1ARY ASSET PERFORMANCE OF DUIY
¥irn ORDIMARY. LiFE ¥i7HOUY ORDINARY LIFE Wiyn Orp, LiFE ¥iTnout OrD,
E— LIFE
ORDINARY LiFE INSURANGE {FacE) 30.50 —_— 30.50
" " " 0.1, 30.50 — 39,50
FECA 222.75 222,75 —_—
{+ 3%.00} 1+ 34,00)
‘ {3RA - — + 33.%2 A7 acE 50
WAEPA {TERM} - 78.36 78.86 78.36 78.36
WIFE " {AGGIDENTAL DEATH} — — — + 95,43 A? acE 50
oNLY Tors 362,11 30111 139,36 8.3 +127.55 a7 acE 50.
{+ 3%.00) {+ 34,00} :
Ll M 61.10 61.10 61,10 61.10
TOTAL 423,21 362.21 200.4%6 139.%6 +127.55 av age 50
{+ 3%.00) {+ 3%,00) .
ORD!NARY Lire inguramce [Face) 30.50 _— 30.50 —_—
. " A {0.1.) 30.50 — 20.50 —
FELR 328.1€ 328,16 —_— —_—
' { i+ 71,00} i+ 71.00) -
{
| WIFE AND CSRA - €6.84 6. 6% IMMEDIATELY AT DEATR
TH( CHILDREN HAEPA {1eam) 78.36 78.36 78.36 78.36
H " {A6CIDENTAL DEATH) 125.00 125.00 125,00 125,00 TRUST Funp
ToraL 592.52 531,52 331.20 270.20
[ {+ 71.00) {» 71.00)
H KSLi €180 41.10 61.10 61.10
i
ToTAL m €53.62 592.62 392.30 331.30
{+ 71.00) is 71,00)
! *®
: A7 DEATH QUTSIDE OF PERFORMANGE OF DUTY
SECRETY
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SECRBT
APPENDIX ¥V

LIPLOTEE QIOUES

EJTVTUI@Is By CIA regulation (CFRe, Sectiun 1) the following four
categories of ermployment ore %@ the U, S. Government, and no
employes rights as specified in legislation can be denjed them..

1.

2a

3.
be

Staff Exployees

Staff Agent;a
Caraerv Agents

Contract Employees

The Contrast Agent is not an employas unless control of hia
activities is close and continous in which cass he might be
able to prove qualification.

In respect. to Career Agents CHR 1.7 ~ daductions from salary
are made for Civil Servics Retiremsnt Act and ...the Carocer
Apent <o, Pwill automatically come under the coverage of
FEGA and PL 110. Benefito of the IHieaing Fersons Act may
aiso be granted, and where compatidls with sscurity snd
operationsl stardards, earzer agents myy subscribe, Lf oligi-
blg, o hospimz.sata.m and 1afe inswanos plans which are
available to Agency employcas.? # i

in respest to e Contract Employee, CFR 1.8 « no deductians
¥ill be mde from salary under the Civil Sexrvios Retiremsnt
Aot.. . howover, Youch pericda of servics would be avallasble as
cruditahle servlm ~or retirerent purposes upoen depoalt by

the individual of a sum equalling ilm daducticns based upon
galary paid during that peried.® Also,. (the Contraot Employ-
es) "will bo entitled to the benefits of #3324 and PL 110,

and his contract shall so stats. Denefits of the .HMssing Per-
gons Act mgy also be granicd -end, where compatibls with security
and operaitional stendards, the cuntract Eaployee may subsoribe);
il eligidble, to hospitalizatiom and life insuramncc phms which
ere availsble to Agency empicyeea." %1 _

#1 Per COFS = DD/P Jamuary 5L, all four catogeriss eligible ior life
ingsuranses only Staff ;.mplayeoa and Staff Agants eligible for Aganw
hospitalisation.

SEGHET
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APPENDIX VIII >

15 October 1953

L

HEICRALDUM FORs wﬂm
oom 2316 K But

SUBJECT 4 Operationsl Risks

 In accordanos with our gommersation yesterdasy I list herewith
T Divizion:s ideas of the specinl tionsl ricks that are en-
tatled in comsction with Apency enp. nt siroad, : -

1. ‘praval. This includes very excessive air travel, both on
schedwisd and honeschsduled routess It glgo includes rather marginal
air travel, such as getting around by Jeep plane and operatimnal
flights under the worst of circumstances. Virtually all farnmg of mea
trangpert would be involved, such as pavel {including sub-surface),
civilian and indigenous, S

2, Tealth, This will include risk of serious diseases prevalent
in the erea, penfral physical disabilities resulting from the climate
and conditions and the onnipresent risk to the mentol health of the
employse which, as you kmow, can reach its most aggrav ~tod form,

These rieks to health are frequsntly further aggravated by lack of
propsr medical etteniion in soms of the areas involved.

3. K ams dﬁz.

2. Treining cperations, whigh of oourse include Jurp and
explosives tralning. ’

be Action of the enemy, including enemy agents in friemdly
counirias. C

G. Operatiocns in denied aress. It should be noted here
ihat from tive to time these operalions have boen condusted by
staff enplogees without the knowledge or consent of Headquarters,
but in Muriherance of the basic mission. I raiss the point to
indicats that there should be no techmicalitiés with respect w
apnropriate clearance of such operatiens.

4. Dungecns, both in and outside of danied areas.
S, Civil rioto and insurrections.
6. ;iscsllansous Items

a., Coverage of menbers of the family is of great importance.

' : . SECRET :
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b, Irequently an agont is recruited in the cover job which
he will use oparatiomally. His assoalation with the Agenoy poses
a threa$ to ais dentinued employment in that cower job, especially
if there is a blow, A similar risk to the bud.mu iteslf 48 run
by an existing compary ussd for cover.

c. TL is most impoptant that U, S. Contract Agents should
be covered bLv such a policy, In their case the risks are frequently
greater and insurance coverage available to them is laas,

d. I meniiaed to you in owr conversation that it might

be advanlagcous to provide that the dsaision of the Agency mgsrding
the date or death should be rinal 4 this can be legally achieved.

Deputy Chief, 72

-2
SECHET
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October 1953

Miaoellanaons Expressions of Interest in Insurance from Random
Selsction of DI/P Offiocers

l. @Good hospital and surgical benefits plans for overseas

2. Raiss WAEPA basic 1imits of group insurance coverage,

Aoa

o ﬂcy to cover transpcrtatior risks per se - all kinds,
\9a

4. Mutual type insurance group operated by Agency similar
to that of Army and Navy « would be best as far as security breaches
go re Covert Persommel.,

5. Investigate Blue Cross, believes offers mmmmage over=
seas than company ws now subscribe to.

6, Somsthing to cover hagardous duty. (He never heard of FiCA)

7¢ Protection for injury or death in line of duty wh:mh would
provide living expense for family in the states.

8, Somsthing similar to Trip Insurance obtainable at Airport -
at reasonable rates would be benofit to have included in regular.
processing routine, sametimes forget to pick up at Airport - method
to be as simple as possible.

9 Accidental death and injury in lins of duty.

10. Health, physical, mentsl and injury coverage overseas othar
than in line of duty « CIA unlike the State Department does not
cover employees for illnass or injury incurred other than in line of

11, Travel insurance, short term,

12, Transpartation insurame = employees should not have to
aftord thise

13, Re VAEPA « Too high for short periods too long mindmum period,
Followe=up on return for possible interest in keeping WAEPA, Have WAEPA
also cover porcime). who do not .ntdeipate travel, WAEPA requires too
rany forms being flled oute K

adiond s 22 G
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Aviies 3

PRUGEDURE AND SOGUR(:S IN OBTAINING
CIA AND CTHER DEARH AND DISABILITY FIGURES

The method of arriving at the CIA figures is noted for the record
as followss

With respect to death, a clerical task foroe (uwp to L people)

supervised full-tins by a barrowed intelligence officer from PP = (Mrs.
examined every card in the Inactive Service Record Card filse,

to spot postings of "terminatiom by death™, The naie of each son
80 terminated was noted on an inventary sheet (sample attached) toe=
gether with other personal data shown as gallg he rent oy
sheet. (Data called for was spscified b
Cause and place of death « not showving here, was scugn e
dual's personnel fclder (where for the most part it didn't show either).
Search then went (o the oi'fices and division, The inventory sheetis
wers all compleied. ‘ .

In respect to the statistics on death, in one known case the
personnal file (ths card file of parsommel actions) sacwed no card at
all for the smployse., (This was a 1953 death). In another instance,
the oard showsd "resignation®. 7This, of course, raises the question
of othor possible missing or mis-loading cards, most especially far
the earlier years, In another cass the olariecal task force missed
the record entirsly becsuse the nctation of termination by death showed
on a sscond attached eard underneath the first, in gpiite of plenty of
posting room remaining on the upper card. Of courac the task force
could have missed for other reasons too.

As to disobility, the same task foree and supervisor examined
all recards of hospitalization and surgical instances as shown in
the Omaha and OHI files of the Inswrance Branch of the Persomel
Office. Desired infarmation as called for on a disebility inventary
ghoet tigs posted (specifications on this sheet obtainsd from Mr,

- 8ach coss to a ssparate sheet. (Sample attached) Then
ese sheets were coded for IBM.

A1l of this disability wark wos under the general supervision
of q Chief, Research Branch, Plans, Ressarch Development
Staff, Personmel Of{ice, '

With respect to Staff Agents, the records wers sst up properly
in February 1953. Previous to thai, far & little tim at 1lsast, on

have been mads and sent to the Inactive Servioce Record file, Of four
known Staff Agent deaths, only one such card was found. Then, at
another {ime, the Service Record C:rd held by the Perscmmel Office
responsible for its original oreation, was sent with the individual's
personnsl folder to archives, hence is buried with thousands of others,

SEGRET
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who are inactive for any cause.

For the years desired, 1947-1:53 inclusive (in respsct to death),
depsndence had to ba placed on mencries, Four menaries from (GC were
gsubstantiated, Ths Agency Security Cffice, Madical Gffice and Divisions
of DD/P were circularized, and birought forward no new names.

In addition, the action file of Fiscal, to the Civil Service Com-
mission, was checksd. This process produced ten fewer names than Pere
somnelts Inastive Service file but included two new omes.

- In addition, Personnel's Inaciive Servics file was thoroughly
ohacad through again, Sixty-seve:n records of deatl: were twrned up
against the original sixtyetwo, bui this included corrections made
since the first offort, One new nume was turned up. (but this pro-

cess missed four names: t originally!) This re-check was supere
25X1A9a wvised personally by

mployees' persommel foldora are in gemerally poor shepe,
filled with duplicate papers, someuhat inconsistent in arrangemsat of

material, and incomplete as to causs and place of death. In meny cases
the information as ¢ cause and place of dsath had to be obbainsdn'em
individual memaries or records witidn the operating oranches. Such
menories were acoephted bscause in @ach cass an infor zant was found
who could assert with complete conidencs of accuracy. With due use
- of eryptoyms in those few cases whore nacassary, thora is no reason
t:gi the 'ter?lnatig:sby dsaitg; record on Farm 50 car®t show cause DEXAA
place, (Tiis has been informslly sgreed to by NI
25X1A N Aty sgreed o b

-2 =
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Sources of Figures far CIA, Dept. of Agriculture
and Department of State

he year. Ihis methed was specified
30 December 1953. The figures
Hesearch and Development Staff,

Persommel Offica,

In respect to the CIA strength reports, onc can take ithe years
1551, 1952 ard 1953 ss soMd and carrect. Far the earlier yeers showm,
thers is unquestionably some-eprobsbly smalle-variation as to what is
included and vwhat not and when, All figures come from officlal reports.

State « These figures are from Howard Mace s Chief of the Flacemant
and Career Development Branch, Personnsl Operations Division, Office
of Persomnel, Departient of Stats.

The population ¢r strength figures for the Forelgn Service are
averaged for the year from monthly figures except for 1949 = which year

' is a "budget average.” The Departmental yoarly sverages are also "bud-

get averages" excspt 1953 which is averaged from monthly postings.

%%cultm = These figwres are from Mr. J. M. Kemper, Sscretary-
asurer of the Department of Agriculture Bensficlal Association.
The "strength® is total membership as of 15 September of each year.
("Deaths" include 10=12 cases of permanent and total disability which
Kemper estimates is correct for the total in these 5 years and also
inslude menbership and deaths of retirees who kept their policies.)
T. Roy Reid, Perscnnel Director of the Department, estimates that
Agriculture has sbout 56,000 employees = tims making Kemper?’s members
ship 29% of the total cligible group.ihis fact, plus inclusion of ro=
tirees, plus the unchanging yearly level of menberships, leads to the
suspicion that the age level of this membership is high. (Kemper was
wncooperative when asked if he could supply age dataj .
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Name Sex
Date of Employmsnt
Last Office Title

Last Assignment (nature)

~ vhen so assigned
Date of birth

How many other's so assigned “

Enmm——

Date of death

Flace of death (country)

Cause of death
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PCLICY HO. ~ CLAmH vO,
- VOUGHER HO,

Res Hospitalisation & Surgical (Staff Employess & S.A.!s)
Assigment (Office)

Date of Birth
Nature of Illmess : _ —

Place of Illmsss {Country)
Pariod of Illness

Benafits Paid By v e Actual Cost

Hospd tal New H.
Surgloal s,
Extras E.
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Appendix XI
1 Jemary 1954

MEMORANDUH FOR: Members of the Insurance Task Force
SUBJECT '3 Explorabory discussion with representatives from OMAHA on
" 1 Tamary 1554 by 25X 1A%a

1. In regard to OMAHA's matohing GHI surglcal bemefits, the
actuary stated that their premium rates would change as fellowss

From o  Additionsl
Single Contract $1.60 B1.76 $.16
Individual and Spouse ha75 56k B9
Family _ | 6,00 6480 .80

2. Please note that the increase in the family rate is less than
that {or an individual amd spouse, This is due to the fact thal previcus
rates were incorrect, and the actuary wiped cut the incensistensy in proe
posing us the new rates. :

3« In regard to QIAIIA's complete matching of GHI, they meed cere
tain deperdency fizures far ovarseas, now in process of preparation by
Research Branch, PRDS, This infoarmation will be given in percentages
only (approved by the Director of Security psrscnally.)

B 25X1A%
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HT APPENDIX III

Excerpt from Today!s Woman, 1953 (Fawestt Publications, Inc,)
tritten by Jack Harrison Pollack

fParhaps tiie most satisfactary health insurents today is found
in the seventy odd comprehensive non-profit plans throughout the
United States. Usually sponscred by coecperatives and built around
the group~medical-practice idea which made the Mayo Clinic famous,
they furnish in a single paskage virtually all of ths medical and
surgical care you and your family may require. 'hen held along
with Blue Cross they offer nearly complete health coverage.

From the patientts point of view theytre betier becsuse they
emphasize preventive medicine,t a2 top dostor told' nms.

Typical of thooe plans are San Francisco's Permanente Health
Plang the Seattle and St. Lowuls Group Health Associatlions; the Elk
City, Oklshoma, Farmors! Co=cperative P].an, New York City's bustling
Health Insurance Flan (HIP).

HIP is Amarica's ‘outstanding comprehensive prepaid medical
plan., Terming it "the finest experimsnt of its kind,” Tho New
York Times editorialiszed: "For actuarial and medical soundnsss,
HIP has no superior. It is unique, a model for the country,.” In
1951 HIP received the Lasker Award for distd.nguishod ‘public-hoslth
service,

Dosigned mainly for families with inccms undsr 36,500, HIP
members never see a doctorts bill nor are they saddled with extra
charges. There are no age limits or waiting periods and you can ba
treated for anything from a common cold to the most complicated
surgery. HIP's 100,000 menbers include employwes of the City of
New York, the United Nations and over 300 business firms, undons
and social agencies « and their ramilies. Their employers pay half -
the cost, employees pay the rest, The total cost ranges from .,3142.72
a year for one person to $126,1% 1 year for three or more peroons.”
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