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MEMORANDUM FGi: Director of Central Imtelligence

St bt 4 i oeparation of Fersonnel Suxplus to the Training
Career dexvice

REFERENCES : (&) BR[|
{b)} HMemo from DU/S o 01 4td 10 April 61; Subject:
Burplus Personns’. in the Training Career Service
{e} Mewo from DO/S to D/Pers dtd 13 Oot 61; Subject:
Surplus Personsa’ in the Twaining Career Serviee

l. This memorandunm containg n re¢ormeniation for your approval. Such
recommendation is eontaeined in paragraph 6.

2, Pursusat to the provisions of HR {_ ] the Deputy Director (Support) 25X
in & meorandum dated 10 April 1961 (Reference (b)) recommended that the Direc-
tor approve the separstion of approximstely fifteen (15) individuals in the
Training Carecr Service. Pollowing approval of this recomendation on 18 .
April 1961, ectlon was taken :in asecordance with HR [ ] to identify the in- 25X
dividuals who should e proposed for separation as smopius to the requirements
of the Training Cereer Servie:. Ipecifically, the Diveetor of Treining ep-
pointed Bvaluation Penels fron nanbers off the O0ffice of Truining assigped
with responsibility for prepmring Relative Reteation Idste for various grede
levels. Thesc Evelustion Pencls sulmitted thelr findings to the Director of
Training on 19 ¥ey 1961. In o memorendimi to me dsted 13 June 1961 the Direc-
tor of Training stated that he hed reviewed the Relative Retention Lists as
sulmitited by the Evalustion Panels and, with certain changes, was forwarding
them to this office for further action mirsmnt to BR[| 25X1

3. Cn 23 Juoe 1961 1 deaiguwted s leview Comzittee to review these Reia-
tive Retention Lists. The Reviewv Coomitiee met and deliberated end on 13 July
1961 filed with me their repor-t suggesting certais minor changes in the rank-
ings proposed by the Director of Training. On 26 July 1961 the report of the
Reviev Commnittes was forwerdsl to the Deputy Direetor (SBupport) vho, following
congultation with the Director of ‘reinlng, recommended to me in & msmorenchua
dated 13 Oetober 1961 (Reference (c)) the separstion of thirteen {13) surplus
rersomel in the Training Carcer Jerviea.

k., Subsequent to the receipt by this office »f the recommendation frur
the Deputy Direetor (Support), the individusls sopcerned were notiffed that
they had been designated as surplus to the requiressnts of thelr Career Ser-
vice. On 19 October 1961 an exnloration of reassirmment possidilities within
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SUBJECT: Separstion of Fersonmel Swrmilus to the Training Career Bervice

the Agency was initisted on their behalf as required Wy the Regulation. The
three inflividunls in the group now [ | were notified Wy diapsteh, and
an exploretion of resssigmment possibilisties was underiaken on their bebalf
in ebsentia. OF the entire group two islividusls have since been reassigne!
to other positions within the Agency. Ia the eleven {11) cases,
nmly, Mepurs, | I{%‘)}a i [38.12 I:I
[ (68-13), | [ (as-13), | = l{sa-uz,:l
I ]

|{as-_m|, { (@8-1k4), G8-1k),
{G8-157, | ' “ (GS-15), and Mrs.

| (G840}, no vacarwies have been found for shich these indf-
viduals are considered gualified.

3. In response to my memorandum dabed 19 Deeember 1961, and pursuant o
the provisions of HR[ | "Separation Compensation,” the DMirector of sy
the

maxinmuz Separation Coupensstion Allovanses. Subseguantly, on 15 Jamamry 1962,

Fel AEET

T convened an advisory committee to aseist me in deber shether these
individuals met the eligibility eriteria specified in ER It wes con-

cluded that the nature and clreusstances of the Ageney espigoments of the
above individuals in relstionship o their employability elsewhere warranted.
payaent of the meximps Separation ¢ tion Allowmnees. In addition, it
was sonsidered thet | who had pot been recommended for
ssperstion capensation Wy the lirector of Praiaing, should also be included
among those persaons suthorized the mexims: Seperation Compensation Allowance.
The Separation Campemsation Allowence recommendation for [ | subsecuently
becae invalid upon his reassignment to mnother Agemey position.

b. It is my view that the proceduyes required by HR [ | bean come
plied with in this case. Since it is »o': popsible 1

) ZWOURLE SRR

— in figenty explaymess whrougs raassigoaent to
lswxm, 4 reccmmend hwt you apiwove the lexwmination of their employ-
ment under the provisions of Section 192(e) of the Hwtioma) Security Aet of
1987, ns emended. I aleo recommerd that you authorize e payment of maxinris
Ssperstion Corpensation Allowances to Mesars, | |

{ | in acenrdmnee with the provisions
of HR | |
FUE ST B i ‘;‘1‘;1?-\"\'1 %
gwmett D, Eehols
Lirertor of Parsouneal
Attachuent:
Case FPils 2
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SUBJECT: Separation of Persoanel Surplus te the Training Career Service

CONCUR :

Tate

zwmmm:mw Hrsetor of Persommel has recomaended to ne
mmmwﬂmmmsm:zﬁuumwmeMswm
Agency. I Bave reviewed th " "
of the employment of

' N§ eavimehle 1n the Interests of Lhe Uniked Gtates,
Under the suthority of Section 102{c) of the National SBecurity Aet of 1947,
a8 amended, I hareby teminete the employment of the above individuals and
authorize the Director of Permcrmel to establish the effective dates of
their seperation, mmﬁmmﬁhm pmmismotwa‘re(a) or
HR { | Purther, I hereby suthorize ne — ——
sation Allowarces to Hesars, } . -
| Immrmr&amm&.mapmﬁﬂmef!s:
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Distritution:
Orig & 2 - D/Pers w/att
LI
bBICY
Cenernl Counsel

Ly/8

DIR

Shaybac]
or/sa/ofPers:[ lla (23 Jen €2)
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