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Analysis of S.1035, originally for

use in briefing Senator Tydings, but
not used. It was used to brief Miss
Harriet Robnett in Senator Symington's
office on 29 August 1967.
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S, 1035 applies to _all executive‘ d#%gartmen‘;s and agencies. of the
. Goverament wi‘ciu the c#ce:a*idrx'of ﬁ:ho”;.' dcral Buzrcau of Inveotigatzon,
. “-'-".“which is totally excmp’ced. Tne National Securzty Age-mcy and tho Cc +"a.1 _I v- :.
Intellxoence .Agency werae g“amed paa.ual exempuons to ce;tam sectionu

of tha kill but the resty ictions on the.,c excmptzons ma&e tnem ineﬁec.wu

' :lto accomplish the broad secur zty requz. rements of these arfencies. k ‘

.. The partzcular sec.zons whzch create azfxzcultzes are: e

. Section 1 (b). ’I‘he *a.ndua.ge ﬁs so b‘oad that the Agcncy coulo. not

.’;..' :

: ;:__take notzce of the partzcmatmn of an emnloyee m : a meet;ng of a subverawe
- group.

Saection 1 (cl) A.. a. ..ecurzty afvency. :u. is mue rative that C.A

et although not directly related to theix ,ofa;c:al du..zes. could have sevicus S
.‘f.“-f. 'reporcuasions for the Becurity of the .Adency. : B}.amples of thzs type o‘-" g
. activitics are: publzcat:.ona, s;mecaes. contacts with forcwnera. and

'sponsorship of £ore1gners for‘entrance into the United States,

¢ |

- mec‘hcal staff and iz a very u.,eful aid in screemng out unsuitable employees. . ‘

) """:’ .Although partxal examntzon is gram.ed to the Arrency, the burden whzch

Y would be zmpoaed on tha Dzrecto in grantmd mdi.vzdual exemptxons weuld:

’be cubatantial. | { IR :‘;f.‘ o "‘fll::“' L .‘5«,:.'“, o L

I . N
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hava the aui‘.horzty to ask employees to veport on outame ac»w:...zca whz.ch :{'

 Section 1 (e}, Psyc'hological testing is admihistefed by the Agency‘s RN ';
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Section 1 (f). Polygraph testing is part of an integral program
for screening out unsuitable employeés. Each year' the pblygraph interview
identifies many cases of sexual deviation which were not uncovered by

field investigation. A partial exemption for the use of the polygraph in

the proscribed areas has been granted to the Agency, but the burden it '

would place on the Director is prohibitive.

Section 1 (k). Granting an employee the right to counsel prior to

interrogation which could lead to disciplinary action is incompatible with

i

Agency functions. If the employee chooses counsel‘ who cahnot be granted .

a security clearance, the Agency is effectively barred from interrogating

. the employee in any case where security issues are involved. When the

interrogation involves a sensitive operétioﬁ. this could lead to igsa of
life, or to international incidents. |

Section 1 (1), Congress has granted the Director of Central
Intelligence authority to terminate employees when he deams it in the

national interest. This section may qualify that authority and provide

new issues on which the authority may be challengeci’. Together with

‘Section 4 it also impinges on the present exemption of the Agency from

any prdvisioﬁ of law requiring the publication or disclosure of the organi~

zation, functions, names, official titles, salaries, or numbers of personnel

~employed by the Agency because of the necessity to ;'evea.l information of .

/I

this type in defense of suits brought under the act. " ’
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Y, Se:ction 4. This section permits any employee or applicant who o
alleges a violatiion ‘or threia.tened violation of thé provisions of this act to .
initia.fe civil action in the courts. The section. could creafe problems in
the case of a disg'runtled employee, but, more important,‘ it provides
!those who wish to harass the Agency with a potent weapon. Leftwi‘ng
elements could seek _employment interviews and then allege a violation
“of this act. A détermined_.gr.oup. could ‘entangle the Agency in lawsuits

' throughout the United Sta.teé_'."'
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