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Every working person in Bulgaria, regardless of where he worked, was
required to carry a work book (trudova knizhka). Until 1953, 1t was
extremely difficult to change Jobs; the individual had to give 15 to 30
days' advatice notice before he could be reléased from the Job he then

held., However, since 1953, transferring Jobs has been easier. Individuals
who studled at technical schools were requiréd to complete & period of
service in a ministry or state enterprise before takling Jobs of thelr

own choice. : ‘

The number of independent workers was very small and that number was being
reduced each year on orders from the State whd wanted to completely
eliminate these independent workers as well as the landowners and the
businessmen; licenses to opérate Independent small stores and shops were
given only to invalids. Lawyers were obliged to6 join collectives which -
took a large part of their earnings, and profeéssional nurses had practically - -
disappeared. Although there were some persons independently engaged in
transportation; they, too, were required to join collectives. The few
independent workers rémaining still earned more than those employed by
government enterprises.

Trade unions were unable to show initiative 1n protecting the workers'
rights and were able to fight only thé unlawful measures against their
administrations., Union mémbers pald their dues very reluctantly, usuallv
only when the union trustee or treasurer actually demanded payment. Em-.
ployees of the trade unions were pald twice each month. Members of the
trade unions received sick benefits.

Members of the ruling groups did not think they received sufficient
salaries. The lowest salary given a Bulgarlan Army officer was 1,000 leva
per month. This amount was almost twice that of the salary of a physician.
Party members received higher salaries than non~Party members but, in

splte of that, Party members felt thelr salarles were low. Therefore; in
many cases, thelr wives were forced to work to supplement the husbands'
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salaries. For instance, the wife of the Hiﬁiﬁfer‘df‘Fcod Industries
worked for the Committee for Cultural Rélations Abroad,while thi wife

~of militia major Dafin Dafinov worked‘ut_home as a segmstress.

The productiveness of forced labor was low; therefore, various means of
increasing production were used. When a forcééd laborer was assigned to
& construction project, he was assigned a Epécific amount of ground,
measured in cuble meters, to be dug eachi 'day. "The regular work day for
forced laborers was 1l hours but this period of time inecluded travel time
between his forced labor camp and his Job,

Inoreases ‘in productiveness from forced laborers were obtained by the
following means: ‘

'Y The work day was increased. T

b, Arrest for non-oompletion of the norm and Being placed in a prison
without doors or windows arnd foroed to #leep on bBare floor boards in
olothing with no blanket or sover, If stiister punishment was
neosssAry, the prisoner was placed in a oell wit ankle=deep water
and was given only bread and water, :

0 iding kept on the jJob until very late at #ight with the same nomm,
*egardless of the type of ground to de dug, 1.0., sand, very hard
ground, rook, or roots. ﬂ o

d. Being branded as a fascist or saboteur and threatened with further

proseoutiyh’

€. Given more food daily if the reqqipqugorg“ygq surpassed.

In spite of all the above enforced measures, productiveness remained 1@%x1
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