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01d Text iﬂv Text
as approved by the Finance Commitiee

Artiecle 1.

Yhe Baployees'! Cadre of the Secretariat gen- The Employees' Cadre of the Secretariat
eral of the Leagus of Arab States shall sonsist General of the league of Arsb States shall
of the following positions with the grades indi- | |consist of the following positions with the

cated: grades indicated:

Cadre of Employees 1. The Secretary General: rank: Ambassa-
The Cadre Egyp. pound dor; with a personal /T.e. base/ snlary tc be
&. The Secretary General .determined by the League Council.

!

1. The Secretary General: .
. 2. Assistant Seoretaries: renk: Ministers

rank: Ambassador;
i [Plenipotentiaryj with a perscnal sslary to be
fixed salarys 2,500 e '
. |determined by the Leagus Council.
b. Key Officials ; 3. The Techrnical Cadre, consisting of:
1. Assistant Secretaries: . Orade B m.nl. Incremsnts
{reank: Ministers Plenipo- &, 190 5 every 2 years
tentiary); B, Lo 70 y » v »
salary: 1,800 <. 25 50 3 » LA
: D' IS 25 2 * " o=
2. Director of the office of the P
Secretary General and the .0 ke The Adninistrative Cadre, consisting of:
General Administration: m n. Increments
; W
(rank: Director General); |
fixed salsry: 1,200 - A, Lo 75 L every 2 yoars
B, 30 SQ 3 n L
3. Officials with grade of .
e, 12 B 2 e om
Charge d'Affalires: C
[onlarys7 960 = 1,140 | 5. The Clerical Gedre:
Grldo sal Hax.aal. Increments
he Officials with grade of @: “pounds " pownds
Pirst Secretary: ; 30 1.50 ev. 2 years
i
e loyeea ‘ i
i
1. Employees with grade of | Additional hired help, not assigned to
Seaond Becretary: pth; orgmization, shall be attached to the
[ntarys7 800 - 780 iﬁndro of Bwployses. Their number and salaries
shall be deternined in the annual budget.

Approved For Release 2001/0 géhCIA-RDP&} -00415R009900070002-3
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2. Ewployees with a grade of

Third Secretarys
[iary7
Employses with & grade of
Firet /Class/ Attache:

- [emeryy7
Employees with a grade of
Second /Class/ Attaches
[sererys7

k8o - 600
3.

360 - LB0
k.

20 -~ 360

5 "Students” with a fixed

saleary of: 180
Becretaries

1.

a.
Becretariss;

[estarys] bl - 300

G WM W o e ®m o W M ow w oo w e

Additional hired help, not assigned to the
organisation, shall be attached to the Cadre of
Employses. Their number and salariss shall be
deternined in the annual budget.

They shall be granted a nine pound annual

increment once every two ysars.

L A R L

i
!

Artigle 2.

Bmployees of the Ieague, prior %o assuming
their duties, shall sxecute the following cath:

*I swear to be loyal to the League of Ared atsteg'

and to perform my duties in it consciencicusly
and honorably.”

Sems Text.

i

Artigle 3.

The Secretary General and the Assistant Sec-
Fetaries Oeneral shall take the osth /of offics/
before the League's Council. The remainder of
Lhe employees shall teke the oath /Of office/
sefore the Secretary Ceneral, or execute it in
writing &nd trensmit it by meil to the Secretary
deneral if they were far from the Isague's head-
juarters. This shall be a temporary measurs

Approved For Release 2001/09/
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| The Sscretary Osneral and the Assistant

giswrtnriu Ceneral shall take the oath /of

| office] before the League's Council. The
remainder of the employees shall teke the cath
[o1 office before the Secretary General, or
exscute it in writing end transmit it by meil

. to the Secretary General if they were, at the

time of the appointment, far from the league's

Lo—
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pending thelr arrival at the Lsegue’s head- ! headquarters. This shall be & temporary

quarters, 4 |measure pending their arrival at the League's
The Secretary Oeneral and the amployees of fhudéu-m..

the Secretariat Qeneral may not ask for or The Se¢retary émral and the employess of

receive instructions from any government or f )thu Secretariat General may moct ask for or

authority outside the League, during the perfor- §ﬂc¢$ﬂ instructions from sny govermment or

mance of their official duties. They shall | é.mrm outside the Leagus, durirg the per-
desist from undertaking any sction that may be ;tormncc of their official duties. They shell
prejudicial to their poeitions in their cspacity idesist from intarfering in or criticizing the

as smployees of the Secrestariat Genersl. ipolicies of the govermments of mewhar states.
| Any smployee who shall do so through publiea-
- | /tion shall be considersd as having resigned his
]‘ position. ()
cle li.

Ko employee of the Secretariat QOensral nay ;
accept any degree or medal except by aspproval of Same Text.
the Leaguets Council.

[Articles 5, 6, 7 and B, presumably found on page #3, together with page #3, are missing.]

Artigls 3.
Reguirements for Service ia the League

To 111 any of the positions defined in the Te fill sny of the positions definad in the
Cadre, the candidate shell be rsquszrcd to: | [Cadre, the esndidate shall be requirsd to:

1) be s subject of one of the Leagus's , 1) be & subject of one of the League's

member states, ; member states,
2) have attained tventy years of age, { 2) have attained twenty years of age,
3) possess & good character and reputation, 3) possess & good character and reputstion,

and have no dishonorsble [Court/ untencug’] k) poseess a university qualification /T.e.
L) posmsess educaticnel quelifications, or ;dogro_g?' or its equivalent, or, in exceptional
experience and aptitude, required by the l cases, have past experience, for appoint-

, ‘ ment to the Technical Cadrs,

| $) be free of disesses and [Physicall de-
- fects that prevent or handicap the per-

position he seeks.

5) be free of diseases and /Physical] de-
fects that prevent or hendicap the per~

i

formance of duties. i I formence of duties,
' |

(1) 7The Committee has agresd to insert in the record thet the last paragraph of the afore-
mentioned article cwmrmsaaﬁeuascawunm:g§\-RDP§3-00415R00990°°7°°°2-3
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gt_gclo 1C.

The Secretary General, may appoint employees
from other Ared countries /Aot members of the
Arsb Lugug? by limited period contract.

The Secretary General, after ths approval

. of the Secretariat's Council, may appoint

amployees from cther Arab countries by limited

eontracts,

&!1 !;. 11.

Exsnination
The Secretary Gensral shall be authorised-
to order competative examinations for those
persons seeking employment, if he deems it

RETESEAYY .

Exspipation

Yor employment in grades C and D /candi-
dateg/ ehall be required to pass the contest.

Article 12.

Allotment of Positions 1

When selecting employees, fequitabls/ nnob;i

|

ment of positions smong subjects ¢f al) member
8tates shall be cbserved, as much as possibls.

]

Adlotment of Positions

Szme Text.

‘ﬁi@l‘ y »

Appointment of Key Officials
Eey officials whose appointment does not
become final /T.e. effective/ until after the
spproval of the Council /of the League/ are
those of First Secretary and higher graders.
Appointment of these officiale ehall be
[carried/ through their nominetion by or

spproval of their respective governmsnts, pro-

vided that the nominees /In question/, in addi-
tion to the stipwlations of Article 9, mest tis|
requirements prescribed for holding similar
positions in their reaﬁoetiu States.

(1)

Appoiniment of Key Officials

Esy officials whose appointment does not
become final /i.e. effective/ until after the
Approval of the Council /of the League/ are
those of Grade A. Appointment of these employee
shall be /Carried/ through their memination
by or approval of their respective govermments,
srovided that the nominee /In question/, in
addition to the stiuplations of Artisle §,
meet the requiremenis prescribed for holding
chilar positions in their respective States.

Approved For Release 2001/&5351-RDP83-00415R009900070002-3



ng‘io‘\rﬂ.&wr Release 2001/09/(8%GWP83-0041523392023§002-3

FProbation and its Peried
Appointment of employees, cther than key
officials, shall be for cne year's probationary j
pericd. Thereafter, sppointments shall de ocn-%
firmed by sn order issued by the Secretary ‘
Jeneral snd based on the findings of the

tio) ]

Appointment of employses, other than key
offieials, shall be for one year's prebationery
period.
firmed by sn order issued by the Secretary

Thereafier, sppointments zhall be cone

| Generel, after the Secretariat's Couneil

Employvesst Committes regarding thelr fitness. l approves the employees' fitness.

Article 15.

The employee's pericd of service shall
terninate upon attaining &0 years of age. It
shall be permissible to conclude agreemenis
with key officials to remain in the gervics for

limited periods, after attaining this sge.

"

:

| minate upon sttaining 60 years of ape.

The smployest's period of service shall ter-
It shall
be perniszidble to conclude sgreements with key
officials to remsin in the service, for a maximy

period of two years, by approval of the Luague's
Counéil.

Article 16,

Employees on Loan
The Secretariat Gensral may borrow exper-

ienced and proficient employess from governments
of the Lesgue‘'s mermber States.

When acquiring employees on loan, grade
sinilarity between the position the smployse
ocenples in his country and the position %o be
relegated to him in the Leagus shall be cbaerved

The smployee on losn shall be granted the
bage pay of thegrade of the position relegated
to him, and ghall be smubject to regulations

governing incremenis.

4

I

]

loyses on Loan

Same Text.

Article 17.

Allgwances for Employses on Loan

Employees on loan from the Egyptian govern~
ment shall be granted sp allowance equivalent
to 25 percent of their salaries,

Allgwances for Empleyees on loan

Buployees on loan from the Egyptian govern-
ment shall be granted an allowance equivalent
to 25 percent of their salaries.

Approved For Release 2001IO9IO§‘€%§-ET’83-00415R009900070002-3
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Employees on loan from other member states’ Bmployses on loan from other mewber states’
govermments shsll be granted a foreign service governments shall be granted & foreign service
allowance squivalent to 50 percent /of their allowance equivd ent to 50 psrcent /of their
selaries/. | salaries/.

‘ Appointed employees who are sutjests of
other member states /T.e. who are rot Bgyptians/
shall be granmted a foreign service sllowance

squivalent to LO percent of their salaries.

e e o e i i et

Article 18,

Egtablistment of Residence Compensation 2stablishment of Fesidence Compensation

Appointess from outside of Egypt shall be Appointees whc were not naintainisg rosi-
granted sn establishment of residence compen- dence in Egypt at the time of their appointment
sation equivalent to six months sslary, half of shsl)l be granted an establishment of residence

which shall be paysble upon their entry zinto compensation equivalent to six months sslary,
the urvm_g}' and the other half two years later. *m: of which shall be payable upon their entry
Ne foreign service allowance or sstablishment of in the service and the cther half twe yesrs
repidence compensstion shall be granted to 1ater. No'foreign service allowance or cmus‘
smployess who were [prier to their employment/ ment of residence compensation shall be granted

maintaining residence in Egypt. to employess who vers /prior to their employment
maintaining residence in Egypt.

Article 19,
Clerks and Other Employees not Assigned to the Orgsnization

Clerks, and other swployees not assignad to Clerks, and cther employees not assigned
the organization shall be appointed and upn-a‘hd{ to the organisation shall be appointed and

by erder of the Secretary Genersl, upon recom- ssparated by order of the Secretwry General.
mendation of the Dirsctor of the Secretary
General'ts office.

Azticle 20.
Enployees' Committee
There shall be formed in the Secretariat I | Thars shall be formed ia the Secretariat
General a committee for employees which shall l General a council that shall be ¢elled the
be composed of the Director of the Office of | [Coudeil of the Secretariat Gemsral. This

i
Approved For Release 2001/09/07 : {#)-RDP83-00415R009900070002-3
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the Sscretary General and General Administration,
#8 Cheirman, and the directors of the various
sections /of the Secretsriat Gensral/ as members.
The proposals and decisions of this committee
shall be /Tormuleted/ by absolute majority.

Council shall be composed of the Seoredary
General, as Chairman, and the Assistant ;he-
retaries, as members. Whenever this counoil
convenes to discuss the affairs of employees,
the Seoretary General may invite the dirsctors
of sections not supervised by Assistant-Secre~
taries to participate in the discussions. Dwh

opinions shall be taken as advisory.

Asticie 21

Functions of imployees'! Commitiee
The Employess' Committea shall be charged The Council of the Secretarist Gsneral

with overseeing the affairs of semployees with
regard to:
1) HNowinaticne for appointmenis and require-

ments.
2) Conducting examinetions.
3} Proposals relative to confirmation /fof

sppointments/.

L)} Proposals concemning promotions, allowentes

and deprivation of promotions and allowances

relative to Pirst Seoretary and lower grade i

mployees,
§) Punishment of employses mentioned in
preyious paragraph.

e W e e e W e e w me

shall be charged with ths following matters:
1) Pormmlation of cperational plane for
the /varioug/ sections of the Seeretariat

_ Genaral, gnd supervision of their executien.

2) Bupervision of employee affairs with
regard to:
8. Proposals relative to appointments,
after sscertaining that all regquirements have

" been met.

b. Conducting examinations.
¢. Proposals relative to confirmation

- /ot appotntments).

4. Proposals relative to promoticns,
allowances and deprivetion of promotions and
fllowances.

@, Delegation of employwesfor foreign
assigrmernte.

3) Any other matter submitted by the
Secretary General for its opiniem.

Article 22 (Rescinded)

Alternates for Committee Chairyan

In the sbsence of the /Committes/ Chairman,

the Senior Section Director /presert/ shall

Article 22
Grade promotions in the Technical Cadre

shall be governed by the following procedure:
For promotlion from grade D to C and from

Approved For Release 2001/09/07 ¢ BIA-RDP83-00415R009900070002-3
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presids over the /Employees) Committee.

In the absence of » Section Director, the
Committes may delegete one of his deputies to
alternate for him on the Comuittes.

o e e e e W B . R o e W

C to B, four years /In grads/ must elapes when
promotion is regular, and three when exceptiomsl,
For promotion from grede B to 2, three
years /in grade/ must elapse when ;romotion
is regular, and two vhen exceptionsl.
For promotion from grade D to ¢ and C to B,
the smployee must pass the 5re-cribeg7 test.

Article 23 (Rescinded)
Employees' Increments /T.e. in-grade raises/
Employees shall be grented /amwal/ salary |
increment s onoe every two ysars., Increments
shall be effective es of the first of the fiscal
yeasr two years after thelr sppointment or pro-

motion, or recaipt of their last inmorement.

Inorements shall be granted within the |
following limits stipulated for each grade:
60 Bgyp.Pounds for employses of Charge d'iAffeires 'E

and First [Class] Atiache grades, | |
0 v *  for employees of Second /Tlass/ ‘

Attache grade. :

12 # al for clarks.

Article 23
Promotions in the Adminisirative (adre

lhl_ll be governed by the following precedure:
For promotion from grede T to I, six years
An grade/ mst elspse /when promciicn is regu-
1ay/ and four, when exceptional.
Tor promotion from grade B to 4, four
years an grade/ must slspse /when promction
is ragu}.sﬂ and three, when exceptiona}.

Article 24 (Rescinded)

Employees not assigned to the organization
[T+e. the Secretarist General/ shall be granted
an annual inersment equivalent to six Egyptian

pounds once every two years,

Article g
hlplo:scn holding secondary diplomes or
their equivalent may be promoted from the

Clericel to the Administrative Cadre.

- m W e om oam W om W oW »

Arttele 8

Baployees promotsd to & higher grade shall
be granted /a raise equivalent to/ at least twe
irerements. Salaries of promoted employess
may be leas than the bass pay of the grade to
whick they are promoted.

Approved For Release 2001/09/0
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Article 26

Increments granted shall be considered
effective as of the date of the order grant-
ing the increments. They shall not have &
retroactive effect,

A An employes may be deprived of his
perlodic increment for legitimate ressons of
which he shall be informed at least six
months prior to the /due date/ of inerement.

Article 27
Candidates for clericel positions shall

bs required to have had previous experience
in similer positions or to possess & short-

courss commerce diploms, or its ecuivalent.

Article 28

kq:lcync who are subjects of the govern-
ments of member states shall net be appointed
on contract basia.

Article
Newly ocreated positions or positions which

(Bame text. Number of article

become vacant in the Secretariat Ceneral shall becane 29)
be filled by promotion, insofar as possible.
Article 26 Article 30

!
|
Employees promoted to a higher grade shell |

be granted this grade's base pay. If the fo1d/
salary was equal to the promoted employse's ‘
/oew/ base pay, he shall be granted sn incre~
ment not less than that stipplated for the grade
to which he has besn promoted.

No new positions may be created unless
the Section concerned submits a report stating
Justifications that csll for their creation,
and unjess they receive the approvel of thas
Council of the Secrstariat.

Appointments and promotions and the grant-
ing of increments may not be made 1P the
budget does not include a special aprerria-

tion for such a purpose.

Approved For Release 2001/09@{ C[A-RDP83-00415R009900070002-3
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|

“er, fixed salary w;:poipmnta nay
2ot be made through appropriatioiu: other
than those [earmarked/ for positiovns.

Article 27 1
Leaves

Every smployee shall be entitled to ma
annusl leave for one month., He may accumulate
his leave, provided that the leave granted to
him in /any/ one year may not excesd three
months end the round trip travel pericd.

Employees who are sppointed or on loan from
drab countries other than the League's head-
quarters /I.e. other than Egypt/ shall be
entitled, every three yesrs, to travel sxpenses
for themselves and their families, in order
that they may spend their lsaves in their

countriea,

(Sare text. Rumber of article
becams 31)

Article 28
Granting of leave, at any rate, shall ba
subject to permitting conditions. In granting

leave, rotation of employees shall be observed ;
in order to meke 1t possible for them to sub- |

stitute for one ancther, with regard to their

functions.

(some text. KRumber of article
became 32)

Article 29

Employees not esaigned to the organization
shall bs entitled to a 15-day snnual leave,
They may acocurulats their leave provided that
the leave granted to them at any one time may
not ixeeod two months,.

{Same text. Number of article
became 33)

Article 30

Sick leave

Every amployee, or hired help not assigned § :

to the orgsnisation, ANanaves Fﬁﬁﬂg_@g}eﬁ001/091p? : CIA-RDP83-00415R009900070002-3
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& sick leave of two months st full pay or four

months at half pay. 8ick leave shall be granted

in accordance with a report of a doctor autho-
rigsed by the Secretariat General.

If the period of sickness shell exceed the
leave granted, the patient may be granted an
sdditional two monthe without pay, after which
hie case would be reviewed with the knowledge
of the Employees' Commities.

(Same text, except the phrase: Swith
the knowledge of the Employees' Commit-
tee" has been deleted from it. Humber
of article bscame 3)

Article 31
Disoiplining

Disciplining of key officials shall be rele-

gsted to a higher committes composed of the
Becretary General, the Assistant Secretaries,
and & member cf the Arsb League Council
#elected for this purpose,

Declisions of this committee shall bescome
final only sfter the spproval of the League.

The Higher Commities shall be mthorized
to suspend the employes from work until his
case is brought up before the Council for

Article
Disciplini ,
The Council of the Secretariat Ganeral shal:
be gharged with disciplining of key officials.

A member of the league Council, ioloetod for
this purpose, shall be added to the /Rrying/
Council. Decisions of this council shall be-
: comé final only after the approval of the
Iesague's Council.

The Council of the Secretariat (eneral
shall be muthorized to suspend the employee
from work until his case is brought up before

review, the /Teague's] Council for review.
Article 32 Article 36

An employee shall be referred to the disci-

plinary committee by an order from the Socrotary‘

General. Thism order shall state ir detail the
viclation /Commitied by the referred smployes/.

- W e oW s oW - o

An employee shall be referred to the Coun-
of the Secretariat for disciplinin: by an
order from the Secretary General, after secure
ing the opinion of the Assistant Secretary in
charge of Administration. This order shall
state in detall the violation [mitted by
the reforred employes/.

Article
The disciplinary penalties shall be:
1) Suapenelon of salary up to three months.
2) Suspension from work with forfeiture

r 1mum od of thres
of pay for a %prove‘é&For Release 2001/09

months.

{3ame text. Kumber of article
became 37)

|

1 CIA-RDP83-00415R009900070002-3

RET



L5187 800 d For Release gDO1IOﬁ%BIE:FDP83-OO415R0094%%‘&7%°()x(;i3

3) Expulsion from the service.

Article 3k

Decisions reached by the League's Council.
rsgarding dinciplining of smployees, shall be
final, | Likewise, decisions reached by the
Employees' Germittae shall be final, except in
cages of sxpuleion which may Se sppealed to
the Higher Committes, the decisions of which
shall be held as final.

Article 38

- Pecisions reached by the League's Council,

regarding diseiplining of mploﬁjs, shall be

! #insl, Likewlse, decisions reached by the

Council of the Secretariat Oeneral shall bs
final.
within one month, submit to the Council of

The expelled employee, however, may,

the }hc?etarint General an appeal ferf recon=-
sideration of his case. »

K

Article 35

The Sscretary (eneral shall be authorized

to impose the following penalfiés:on all grades

[ot employees/s
1) - Reminder.
2} Harning.
3) Suspension of pay for a period not
axeeeding 15 days.

i) Denial of increments and promotions.

Article 39

The Secrstary General, after consulting
with the Assistant Secretary in charge of
Administration, shaell be muthoriged to impose
on employess the following penaities:

1) Reminder.

2) Werning.

3) Suspension of pay for s period not

exceading 15 days.

L) Denisl of increments and promotions.

Article 36

The Secrebary General shall be muthorized

to impose on smployees not asssigned [Eo the {8ame text. Number of Article
Secretariet/ penalties commensurats with the became L0}
violation /eommitted/.
Artiele 37

Employees sepsrated from the service for
sny reasson whatsoever, shall be entitled to {8ame text, Number of article
recover whatever is dve them from the Savings became L1)

Fund /probablys Retirement Fundf.

Approved For Release 2001/09/07¢12)A-RDP83-00415R009900070002-3

SECLRET



F’%M For Release 2001/08@(}RE\FDP83;00415R009&ﬁﬂm3

Oompensation for Employees Separated

" |
irtdele 38 I! ’
k

from the Service

If an employee shall be separated /from the z (Same taxt., Number of article
service/ for other than a disciplinery reason, | bpcame L2)
he shall be granted a compensation equivalent to;
one half of a month's salery for each of his
years: of service. ﬁ
Article 39 !

Effactive Date of Salary

An employee's salary shall become effective i’(Sm text, HNumber of article
on the date he begins work. : - became 43)
Article KO Article Ll

Bepresentation Allowance Representation Allowance

3. representation sllowance /not further
elsborated, but probebly an sllowsnce for per-
sons suthorized to represent the Lesgus offi-
cially/ shall be disbursed for designated

4 representation allowance /net further
elaborated, but probebly an allowaice for per-
sons authoriged to rapresent the Isague
officislly/ shall be disbursed for those

cfficisls on a 12-month instaliment basls. The desipgnated /efficials/ on a 12-manth install-
officialas! right to this sllowance shall bacome mant basls.

sffective on the same date as their salary.

Articls L1 Article LS

Travel Allowance

Employees delegated /T.e. assigned/ to work
cutside the Lesgue's (Uatro) headquarters, shall |
be granted a travel allowance equivalent to 2% I
of their monthly selary for each night they spend
awsy from thelr place of work, but within Bgypt,
provided that the travel allowsnce shall not be
less than 4O /Egyptian/ plasters per night.

Iravel Allowance

Employess delegatsd /T.e. assined/ to work
outside the League's {Cairo) hesdguarters, shall
be granted a travel allowsnce equivaient to 2%
of their monthly salary for sach night they
spend away from their plece of wors, but within
Egypt, provided that the travel allewsnce shall
not be less then 60 /Egyptian/ piasters per
night.
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Article L2 1

Ir the assignment 4o which an employee has
been delegated is cutaide of Zgypt, the nplo:u

shall be granted an allowance equivalent to 5% §

of his monthly palary for each night apent in
Tereign territory. This allowsnce nsy excesd
the specified sum, in accordance with the
special circumstances of the assignment, its
requirements, and region in which 1t is being i
rendered, by speclal order from the Secretary |
Oeneral.

P
.

H

!

Article U6

If the assignment to which an employee has
been delegated 1s cutside of Egypt, the amploym
shall be granted an allowance equivalent to 5%
of his monthly salary per might. This allowanse
may excead the specified sum, in sccerdance
u;t-h ths special circumstsnces of the assign-
meni, its requirements, and the regiom in
which 1t is being rendersd, by special order
nfc- the Secretary Geperal.

Article 43
Iravel Farens

Employess delegated to mssignments [outaide
the League's headquarters/ shall be sntitled
to rallray and steamship travel fares. Thoae
employees whose salaries are below 25 Egyptian
pounds & month shell be entitled %o second
¢lass fares, and those whose salaries sxcesd

25 pounds, to first class fares.

(€Y tﬁxt. Fusber of article
bocame L7

Article Ly

ZIravel by Plane

When /employees/ are delegated to ssmign-
ments, travel by plane shall be /authorized/
only by special order from the Secretary Cenmrel.

{Same text. WNumber of article

beceme. 4B)

Article gﬁ

Employees who are on loan from governments
of the League member states and whem the lLeague
sslscts from distent countries ic serve with it
shall travel at the Lesague's expense in classes
prescribed for their positions. Morsover, they |
ghell also return to their countries of origin

at the League's expense, upen termisation of

their services.

{Same text.
becane L9)

Bunber cf articls
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i
- Those /persons/ seeking employment, however,

shall travel at their own expense, regardless
whether /They were travelling/ to sssume their

work or ret.um ﬂc thcir countries/.
J&h

Article b6 .
.A Employees' Savings Fund

A savings fund shell be established in the
League for officials and employses pot aisigud
to the orgenization, The fund's refm Ml
be derived from monthly salary deductions on a
percentage bEsis that shall be d;f;ngd in ihe
i

An equivslent aum shall be cen- ‘
i

Tund's charter.

tributed by the Ledgue toward the fund.' Ageru- -
ing funds shall be exploited for the bensfit
of the sub;ériberao

The Secretary Ceneral shall pubnsh\t.ho
fund's charter which shall include the rules
and regulations governing aubseriptions and
exploitation of the accruing funds, and the

wubseribers righte in it,

)
i
i
O {
|

|
[
|
l

(Same text. of article

becage 50)

Rumber

gk

Article
Officisl Holidays
The Secretary Gesnerel shall define thar‘
officiel holidays, work hours, and compengs-
kions to be granted to persons workiag at
pther than scheduled hours. ) ‘

(%ame text. Number of article

becane 51)

Article L8
This table /of organization/ shall becoms

sffective ag of the date of its retification.
{ﬁg financial provisions stipulated in this
bable shall be put into effect ms of 1 Jenwary | |

1l

article 52

This table /of orgenization/ shill beccme
effective as of the date of its retificaticn

by the Council of the Leagus of arat States.

W

s
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Those 5‘!’36:&57 éooking employment, however,
a1l travel at their own expense, regardless
hether /They were travelling/ to assume thair

ork or return /to their countries/.
d;"-“s«_,‘; H S

!
i
g

Iticle 18

Esployess' Savings Fund
A savings fund shall be establisted in the

2ague for officials and smployess not nixigned
5o the orgsnization. The fund's regemue shall
»e derived from monthly salary deductioms om' &
sercentage basis that shall he d;finud in the
Fand's charter.
bributed by the Leigue toward the fimd.' Accru-
ing funds shell be exploited for the benefit

of the au’bacrib:rl.

The Seeretary General shall publish.‘ the
fund's cherter which shall include tae rules
and regulations governﬁg subseriptions and
exploitation of the sscruing funds, and the

subsoribers rights in it.

An equivalent sum shall be eon-
: i

(3ame text. Number of article
besmme 50)

.Arﬁclo hz
Officlel Holideys

The Secretary General shall define the
officisl holidays, work hours, and compsnas~
tions to e granted to persons working st

other than scheduled houre.

{Same text. Number of article

vecame 51)

rticle L3

" uis teble [of organizstion/ shall beaame
Q{Mﬁn as of the date of its ratificstion.
M financial provisions stipulated in this
tsble shall be put into effect as of 1 Jenuery

I,w »

|
]»‘
;

Article 52
This table /of orgsnization/ shall hecome
effective as of the date of its retification

by the Council of the League of Arah States,

L
et

(15)
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