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Washmgton, D. C. 20505 

13 August 2007 

Mr. Danny K. Davis 
Committee on Oversight 

and Government Reform 
2157 Rayburn House Office Building 
Washington DC 20515—6l43 

Dear Mr. Davis: 

Subject: Notification Federal Employee Antidiscrimination and 
Retaliation Act of 2002 (No FEAR Act) 

Enclosed is the Central Intelligence Agency's Annual Report 
for the Fiscal Years 2002-2006 as required by the No FEAR Act: 

Tab A. Executive Summary 
Tab B. Annual Report for 2002-2006 
Tab C. EEOC Form 462 for 2002-2006 
Tab D. Discipline and Accountability Policy 
Tab E. Agency's Zero Tolerance and Harassment Policy 

If you need additional information, please contact CIA's 
Office of Equal Employment Opportunity at[::::::::::::j (bxg 

Sincerely, 

Michael J. Morell 
Associate Deputy Director 

Enclosures: 
As stated 
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No FEAR Act’s Annual Report for Fiscal Years 2002-2006 
Executive Summary ' 

The No FEAR Act, signed by President George W. Bush on 15 May 2002, is 
intended to reduce the incidence of workplace discrimination within the Federal 
Government by making agencies and departments more accountable. Section 203- of the 
No FEAR Act specifically requires, not later than 180 days after the end of each fiscal 
year, each Federal agency to submit to the Speaker of the House of Representatives, the 
President Pro Tempore of the Senate, the Committee on Governmental Affairs of the 
Senate, the Committee on Government Reform of the House of Representatives, each 
committee of Congress with jurisdiction relating to the agency, the Equal Employment 
Opportunity Commission, and the Attorney General an annual report with specific 
information relating to each agency’s Equal Employment Opportunity (EEO) complaints 
activity. The Central Intelligence Agency (CIA or Agency) fully endorses, and intends to 
comply with, the intent of the No FEAR Act and in accordance submits its annual report 
for the fiscal years (FY) 2002- 2006. 

The CIA adheres to the provisions of Federal EEO laws and regulations to 
provide equal opportunity in employment for all persons; to prohibit discrimination on 
the basis of federally-protected categories—that is, age (40 and over), color, disability, 
national origin, race, religion, sex, and reprisal for opposing employment discrimination 
and/or for participating in the EEO process—and on the basis of other categories, such as 
sexual orientation, marital status, status as a parent, and political affiliation as protected 
by Exlecutive Order or written Agency policy; and to promote the full realization of 
EEO. 

Over the last several years, the Agency has had relatively few formal complaints, 
which CIA leadership believes reflects the emphasis that CIA has placed on 
EEO/Diversity policies and practices. In 2005, the Agency’s formal complaint number 
rose slightly to 21 complaints, but over the last five years the number of complaints has 
remained consistently around 12 to 15 formal complaints a year.2 Based on industry 

1 The No FEAR Act is codified in the Merit Systems Protection Act (MSPA). Pursuant to 5 U.S.'C. § 
2302(a) (2) (C), the Agency is exempted from the MSPA. Nevertheless, the Agency is subject to certain 
provisions of law specified in section 202 of the No Fear Act found under Section 2302(d) of the MSPA. 
These include the Civil Rights Act of 1964, the Age Discrimination Act of 1967, the Fair Labor Standards 
Act of 1938, the Rehabilitation Act of 1973, and all other applicable law, rule or regulation prohibiting 
discrimination on the basis of marital status or political affiliation. The Agency, however, is not subject to 
section 2302(b) whistleblower statutes based on its exemption. 

2 Based on anecdotal evidence, the slight rise in 2005 is likely due to the significant administration and 
reorganization changes that took place that particular year at the CIA. 
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standards, less than 30 formal complaints per year is considered extremely low for any 
mid to large size Federal agency. The Agency believes this success rate is based on 
several factors. 

First, the Agency has made a commitment from the highest level of management 
with regard to EEO and Diversity. For the last five years, the CIA has divided the EEO 
and Diversity functions into separate offices. After a review of this decision in FY 2006, 
the Agency opted to continue to operate separate offices for Diversity and EEO 
programs. This division allows the Agency to focus senior level attention on both EEO 
and Diversity issues. The Director of OEEO and the Special Assistant to the DCI for 
DPP both report to the Director of the CIA and serve as advisors on various senior—level 
boards This allows the Agency’s senior leadership to profit from expert EEO and 
Diversity advice, which in turn minimizes the risk of implementing programs that are 
likely to elicit EEO complaints. 

Second, the CIA has taken a pro-active approach with regard to identifying and 
eliminating barriers that typically lead to EEO complaints. In FY 2002 -2006, the Agency 
implemented several programs that promoted workforce inclusiveness and appreciation 
for cultural and individual differences. These programs included: the Diversity 
Leadership Speakers Series, the development of a number of EEO/Diversity workshops, 
training for managers who supervise disabled employees, and engagement with senior 
leadership by DPP and OEEO staffs on various EEO and Diversity programs. 

Third, the Agency believes that EEO training provided to the workforce has also 
contributed to a lower number of formal EEO complaints. Sex, Reprisal, and Age 
continue to be the leading bases for the CIA’s EEO complaints. Consequently, these 
issues are specifically addressed in CIA’s EEO training. All new employees receive 
training on their rights and responsibilities with respect to EEO/Diversity issues during 
orientation. CIA also incorporates EEO/Diversity topics into all first-line supervisor and 
mid-management leadership classes. In FY 2008, the CIA intends to extend 
EEO/Diversity training to its senior leadership classes. Since the early 1990s, the Agency 
has provided harassment workshops for its employees. While these workshops will be 
continued for new employees, the Agency is currently engaged in developing an on-line 
EEO and harassment training module that will be offered to the workforce at-large. This 
initiative initially was scheduled to be released in FY 2007; however, due to technical 
difficulties this initiative will now be implemented in FY 2008. The on-line system will 
allow the Agency to track employees to ensure the course is taken every two years as 
required by the No FEAR Act. In addition, the Agency plans to create an EEO 
conference training center which will allow the Agency to offer more EEO training 
courses for managers and a disability assessment center that will allow disabled 
employees the ability to experience the new technology and software that is now 
available. All of these initiatives are aimed at having a more educated workforce on 
EEO/Diversity issues, which will help the Agency continue its success in having a low 
number of formal complaints.
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Finally, the Agency believes that early intervention has played a significant role 
in the Agency’s low number of formal complaints. For several years the Agency has 
instituted a policy of “Advice Onlys.” This is an opportunity for an employee to seek 
advice from the OEEO staff without officially being in the EEO process. Employees are 
clearly notified that “Advice Onlys” do not trigger the official EEO process and therefore 
do not stop the 45 day time requirement to contact an EEO counselor required by the 
Equal Employment Opportunity Commission (EEOC). Employees must complete: an 
“Intent to Begin Processing” form to officially enter the EEO process. The concept of 
“Advice Onlys” has prompted employees to seek EEO advice sooner, which places the 
employee in a better position to favorably resolve a case without it reaching the formal 
complaint stage. In addition, the training that CIA provides to management has resulted 
in managers seeking OEEO guidance issues rather than making uneducated and rash 
decisions. Again, this type of interaction with management places the CIA in a better 
position to avoid issues that lead to litigation. 

For those employees who have filed a formal complaint, the CIA OEEO has 
worked hard to ensure that their complaints are handled expeditiously. In 2003, CIA 
OEEO instituted internal time deadlines to ensure that the EEOC’s timelines were met. In 
2003, the number of pending complaints where investigations exceeded required time- 
frames dropped from ll to 3. In FY 2006, there were no complaints that exceeded 
required time frames. 

For FY 2002- 2006, there were no employees that were disciplined based upon a 

finding of discrimination resulting from an EEO complaint. The Agency believes this is 
due to early resolution of complaints and the EEO training that management has received. 
The Agency, however, does have a Zero Tolerance Harassment policy. This policy is 
intended to hold employees to a higher standard than required by law. Thus, the Agency 
has disciplined employees for violating the CIA’s Zero Tolerance Policy. In FY 2002 9 
employees were disciplined; in FY 2003 14 employees were disciplined, in FY 2004 16 
employees were disciplined; in FY 2005 20 employees were disciplined; and in FY 2006 
8 employees were disciplined. The discipline ranged from oral warnings to dismissals. It 
is Agency policy for management to consult with CIA OEEO on such cases to ensure 
equitable and consistent treatment across the Agency. 

For FY 2002-2006, there were no judgments that the Agency paid as a result of a 
finding of discrimination. During this time eriod, we had the following monetary 
settlements: in FY 2002 1 settlement FY 2003 no settlements; in FY 2004 
6 settlements in FY 2005 1 settlement and in FY 2()06 3 

settlements 

Although CIA’s complaint data is favorable, the Agency continually seeks to 
improve in the areas of EEO, Diversity, and complaint processing. Since 1993, the 
Agency conducted Employee Opinion Surveys every two years. These surveys included 
EEO/Diversity issues so that the Agency is aware of the workforce’s views. Since 
December 2000, the Agency has conducted mandatory on-line exit surveys for employees 
who are resigning or retiring. The exit surveys again give the retiring workforce an
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opportunity to voice any EEO/Diversity concerns and provide suggestions. In 2005, CIA 
OEEO surveyed the workforce specifically on EEO and EEO processing issues. CIA 
OEEO intends to repeat this survey every three to five years. 

The CIA takes seriously its responsibility to provide a workplace that is free from 
discrimination and harassment and will continue to seek Ways to improve in the area of 
EEO and diversity. (b)(6) 

Michael J. Morell
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CENTRAL INTELLIGENCE AGENCY 
NO FEAR REPORT 
FY O2 THROUGH FY O6 

Comparative Data 
Complaint Activity Previous Fiscal Year Data 

2002 l 2003 2004 2005 2006 
15! 13 14 21 12 Number of Complaints Filed 

Number of Complainants 13] 12 14 21 12 
Repeat Filers 2| 1 0 3 1 
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Reinstatement 
Retirement 
Termination 
Terms/Conditions of 
Employment 
Time and Attendance 0 0 O 0 
Traininq 0 2 0 0 

0 0 0 

Denied 
Directed 

Reasonable Accommodation 

Other 01 

Comparative Data 
Previous Fiscal Year Data 

Processing Time 
2002 2003 2004 2005 2006 

Complaints pending during 
fiscal year M ‘ff’{ ,5 1‘ 

' Q” 1227 3’ 

Average number of days 
in investigation stage 126 153 71 112 145 

Equal Employment Opportunity Data Posted Pursuant to Title Ill 

of the Notification and Federal Employee Antidiscrimination and 
Retaliation Act of 2002 (No Fear Act) Pub L. 107~174 

Approved for Release: 2022/03/31 C06803265



Approved for Release: 2022/03/31 C06803265 

CENTRAL INTELLIGENCE AGENCY 
NO FEAR REPORT 
FY 02 THROUGH FY O6 
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Comparative Data 
Complaints Dismissed by Previous Fiscal Year Data 

A9e“°Y 2002 2003 2004 zoos zoos 
Total Complaints Dismissed 2 4 8 5 4 
Qy Aqencv 
Average days pending prior 33 34 S9 31 63 
to dismissal 
Complaints Withdrawn by 

Complainants 
Total Complaints Withdrawn 

2‘ 1‘ OI 1\ 2‘ Qv Complainants 

Pending Complaints Filed Comparative Data 
in Previous Fiscal Years Previous Fiscal Year Data 

by Status 2002 2003 2004 2005 2006 
13 18 12 13 4 Total complaints from 

revious Fiscal Years 
Total Complainants 25| 2sl 18l 20 4 
Number complaints pendinf 

16 20 12 
Investigation 5 3 5 
Hearinq 
Final Action 4 2 1 
Appeal with EEOC Office 0 0 
of Federal Operations 
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Comparative Data 
Complaint Investigations Previous Fiscal Year Data 

2002 ZOQB 2004 2°05 2°06 
Pending Complaints Where

\ 
11 

Investigations Exceeds 

Equal Employment Opportunity Data Posted Pursuant to Title lll 

of the Notification and Federal Employee Antidiscrimination and 
Retaliation Act of 2002 (N0 Fear Act) Pub L. 107-174 
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Y I I ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

IAGENCY OR DEPARTMENT: C90'"aI I"IeIII9e" Ce Agerwy REPORTING PERIOD FY 2905 

EEO COUNSELOR 

A. TOTAL COMPLETEDIENDED COUNSELINGS 

PART I - PRE-COMPLAINT COUNSELING 

COUNSELINGS INDIVIDUALS 

21 21 

1 COUNSELED WITHIN 30 DAYS 11 11 

2. COUNSELED WITHIN 31 TO 90 DAYS 10 10 
a COUNSELED WITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS 8 8 
b COUNSELED WITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR 2 2 

3 COUNSELED BEYOND 90 DAYS O O 

4 COUNSELED DUE TO REMANDS _ 
O O 

ADR INTAKE OFFICER 

‘B TOTAL COMPLETED/ENDED COUNSELINGS 
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COUNSELINGS INDIVIDUALS 
0 O 

1 COUNSELED WITHIN 30 DAYS O O 

2 COUNSELED WITHIN 31 TO 90 DAYS O O 
a COUNSELED VVITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS O O 
D COUNSELED WITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR O O 
3 COUNSELED BEYOND 90 DAYS O O

I 

COMBINED TOTAL 

C TOTAL COMPLETED/ENDED COUNSELINGS 21 

couwssuues 

21 

1. COUNSELED WITHIN 30 DAYS 11 11 

2 COUNSELED WITHIN 31 TO 90 DAYS 10 10 
a COUNSELED WITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS 8 8 
b COUNSELED WITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR 2 2 
3 COUNSELED BEYOND 90 DAYS O 0 

4 COUNSELED DUE TO REMANDS 0 O 
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D COUNSELING ACTIVITIES 
COUNSELING INDIVIDUALS 

1 ON HAND AT THE BEGINNING OF THE 
REPORTING PERIOD O 0 

2 INITIATED DURING THE REPORTING PERIOD 21 21 
3 COMPLETED/ENDED COUNSELINGS 21 21 

a SETTLEMENTS (MONETARY AND 
NON-MONETARY) O 0 

b WITHDRAWALS/NO COMPLAINT FILED 6 6 
COUNSELINGS COMPLETED/ENDED IN 
REPORTING PERIOD THAT RESULTED 
IN COMPLAINT FILINGS IN REPORTING 
PERIOD

C 

13 13 
<1 DECISION TO FILE comwuum PENDING 
AT THE END OF THE REPORTING PERIOD 

2 2 

REPORTING PERIOD 
4 COUNSELINGS PENDING AT THE END OF THE O O 

[CUE FORM IIGZ IREVIEELI JUNE ZDUOI 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: ¢@""a| I"Ie"I9@"<=@ AQBFWY REPORTING PERIOD: FY 3995 

PART I - PRE-COMPLAINT COUNSELING (CONTINUED) PART III - AGENCY RESOURCES, TRAINING, REPORTING LINE 
A. AGENCY RESOURCES 

I NON-ADR SETTLEMENTS <:0uNsEuNGs INDIVIDUALS 
TOTAL 0 0 NUMBER 

PART II - FORMAL COMPLAINT ACTIVITIES 1 WORK FORCE 
PERCENT 

20 A. COMPLAINTS ON HAND AT THE BEGINNING 
OF THE REPORTING PERIOD 

I 

12 B COMPLAINTS FILED 

1 c REMANDS 

33 0 TOTAL COMPLAINTS (sum OI hnes A+B+C) 

31 E COMPLAINTS IN LINE 0 THAT vvERE NOT CONSOLIDATED 

22 F COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD 

2 G COMPLAINTS IN LINE D THAT WERE CONSOLIDATED 

0 H COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD 

11 
I COMPLAINTS ON HAND AT THE END OF THE 

REPORTING PERIOE (Lme 0 - (sum 01 LInes nu» 

12 J INDIVIDUALS FILING COMPLAINTS 

I K NUMBER OF JOINT PROCESSING UNITS FROM 
CONSOLIDATION OF COMPLAINTS 

(J a TOTAL WORK FORCE 
WT" 

5,»...-.», , _ _;.;,. ., 

z ~ -1‘O D PERMANENT EMPLOYEES
O 2 COUNSELOR - 

a FULL-TIME O 
_. 1. 

0 00 
b PART-TIME 
c. COLLATERAL DUTY 

Q0 

O00 
O00 

3 INVESTIGATOR O =' .'-2:-. ‘

O a FULL-TIME 000
Q b PART-TIME 0.00

0 c COLLATERAL DUTY 000
4 

4 COUNSELORIINVESTIGATOR 7 

a FULL-TIME 7 100 O0 

b PART-TIME ° 000 

I 
c COLLATERAL DUTY 9 0.00 

B. STAFF TRAINING 

=-‘EFT 
INVESTIGATORS COUNS/INVESTI COUNSELORS 

~"e$ -‘Q .~. I,»/,'!f"‘ *,"~=‘-'>,t»'-11,5:-2-:v;»‘. -> /Lmi. 
é, My _ ‘ N AGENCY CONTRACT 

I1 NEW STAFF -TOTAL O 
I

0 
AGENCY coNTRAcT AGENCY ICONTRAC 

0 0 1 0 

a STAFF RECEIVING REQUIRED
O 1 0

I 32 OR MORE HOURS 0 
I

0 
b STAFF REcEIvING s 0R MORE I 

HOURS, USUALLY GIVEN To I 

EXPERIENCED STAFF 0 0 O 
¢ STAFF RECEIVING NO

I 

TRAINING AT ALL 0 9 O 
I2 EXPERIENCED STAFF - TOTAL O 0 O 
a STAFF RECEIVING REQUIRED

O s 0R MORE HOURS 0 0 
b STAFF RECEIVING 32 OR 
MORE HOURS, GENERALLY 
GIVEN TO NEW STAFF 0 

I
0 O 

c STAFF RECENING NO 
TRAINING AT ALL 0 

I
0 

I
0 

0 0| 
Q 0 
6 0 

6 0 

0 0 0 

0 0| 
C. REPORTING LINE 
1 DOES THE EEO DIRECTOR REPORT 

TO THE AGENCY HEAD’? 
YES

X
ZO 

PERSON 

TITLE 

TITLE Director 

4 WHO DOES THAT PERSON REPORT T07 
PERSON Michael V. Hayden 
TITLE Dir of the CIA 

2 IF NO, WHO DOES THE EEO DIRECTOR REPORT TCI7 

3 WHO IS RESPONSIBLE FOR THE DAY-TOADAY OPERATION OF THE EEO 
PROGRAM IN YOUR DEPARTMENT/AGENCY/ORGANIZATION? 

(b)(3) 
(b)I6) 

[EOE FORM 4161 [REVISED JUNF ZUUG] 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT; Central lnlelhgence Agency REPORTING PERIOD: FY 2006
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central |"I9"i9e"¢e AQBFKIY REPORTING PERIOD: FY 2006 

PART V - SUMMARY OF CLOSURES BY STATUTE 
17 1. TITLE VII 

. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA) 10 2 

3 3. REHABILITATION ACT 

0 4. EQUAL PAY ACT (EPA) 

A. STATUTE (IF A SINGLE COMPLAINT HAS MULTIPLE sTATuTEs RECORD EACH on THE APPROPRIATE LINE.) 

B. TOTAL BY STATUTES 

(A1+A2+A3+A4) 
THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. 
PART~VI - SUMMARY OF CLOSURES BY CATEGORY 

A. TOTAL NUMBER OF CLOSURES (I+2+3) 

TOTA L TOTA L 
NUMBER DAYS 

AVERAGE 
DAYS 

I3 5?359_ 
1. WITHDRAWALS M 

11.5.19 
353 176.50 

a. NON-ADR WITHDRAWALS —\ 228 228.00 
b. ADR WITHDRAWALS -3 125 125.00 

2. SETTLEMENTS 3 980 326.67 
a. NON-ADR SETTLEMENTS 3 980 326.67 
b. ADR SETTLEMENTS 0 0 0.00 

3. FINAL AGENCY DECISIONS (B+C) 17 10186 599.18 
B FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 10 

1 FINDING DISCRIMINATION 0 
186“ 

'1 

0 0.00 
2 FINDING NO DISCRIMINATION 6 1801 300.17 
3 DISMISSAL OF COMPLAINTS 4 

\ 

63 15.75 
C FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION (1*2) 7 

1. AJ DECISION FULLY IMPLEMENTED (vb) 7 832'? A-A 
(a) FINDING DISCRIMINATION 0

' 

8321? 
4 

1;, ,_ 
*1 i

0 0.00 
(b) FINDING NO DISCRIMINATION 7 8322 1188.86 
(c) DISMISSAL OF COMPLAINTS Q O 0.00 

2. AJ DECISION NOT FULLY IMPLEMENTED (a+b+c) O O 
(a) FINDING DISCRIMINATION (|+I|+nI) Q CD 0.00 

| AGENCY APPEALED FINDING BUT NOT REMEDY Q CD 0.00 
II. AGENCY APPEALED REMEDY BUT NOT FINDING 
III AGENCY APPEALED BOTH FINDING AND REMEDY 

0
0

0
0 

0.00 
0.00 

(b) FINDING NO DISCRIMINATION O 0 0.00 
(C) DISMISSAL OF COMPLAINTS 0 0 0.00 

EEOC FORM 462 (REVISED JUNE 2006) 
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Approved for Release: 2022/03/31 C06803265 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central Intelligence Agency REPORTING PERIOD: FY 2006 

PART VI — SUMMARY OF CLOSURES BY CATEGORY (Continued) 
TOTAL TOTAL AVE RAGE 
NUMBER DAYS DAYS 

D, FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (1+2+3) 6 181 30.17 
1 COMPLAINANT REQUESTED IMMEDIATE FAD (1a+1b) 1 32 32.00 

a AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST _L 32 32.00 
b AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST Q 0 0.00 

2 COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b) <J'I 149 29.80 
a AGENCY ISSUED FAD WITHIN 60 DAYS OF END OF 30-DAY ELECTION PERIOD O1 149 29.80 
b AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND END OF 30—DAY ELECTION PERIOD CD 0 0.00 

3 HEARING REQUESTED; AJ REMANDED FOR FAD WITHOUT AJ DECISION (3a+3b) O 0 0.00 
a AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF AJ REMAND FOR FAD ISSUANCE ____> D O 0.00 
b AGENCY ISSUED FAD MORE THAN 60 DAYS AFTER RECEIPT OF AJ REMAND FOR FAD lSSUAN\.,r_ O O 0.00 

DURING FORMAL COMPLAINT STAGE 
PART VII - SUMMARY OF COMPLAINTS CLOSED WITH CORRECTIVE ACTION (b)(3 

A TOTAL COMPLAINTS CLOSED WITH CORRECTIVE ACTION O0 

B CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT 0.) 

1 BACK PAY/FRONT PAY O 
2 LUMP SUM PAYMENT (.0 

3 COMPENSATORY DAMAGES CD 

C CLOSURES WITH ATTORNEYS FEES AND COSTS O 
D SUBTOTAL OF ALL MONETARY BENEFITS (B+C) LO 

E. CLOSURES WITH NON>MONETARY BENEFITS O 

I HIRE 0 

F TYPES OF CORRECTIVE ACTION NUMBER OFCLOSIJRE5 

WITH MONETARY BENEFIT 

a RETROACTIVE 0 
b NON—RETROACTIVE CD 

2 PROMOTION O 
a RETROACTIVE O 
b. NON—RETROACTIVE 

3 DISCIPLINARY ACTION CDO 

a RESCINDED O 
b. MODIFIED O 

4 REINSTATEMENT Q 
5. REASSIGNMENT O 
6. PERFORMANCE EVALUATION MODIFIED I\) 

7. PERSONNEL FILE PURGED OF ADVERSE MATERIAL _L 

8. ACCOMMODATION (D 

9 TRAINING/TUITION/ETC O 
10 LEAVE RESTORED 
11.

Q 

12 

13 
EEOC FORM 462 (REVISED JUNE Z006) 
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Approved for Release: 2022/03/31 C06803265 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER ‘IST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central Intelligence Agency REPORTING PERIOD: FY 2006 

PART VIII - SUMMARY OF PENDING CO \/IPLAINTS BY CATEGORY 
NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING 

A. TOTAL COMPLAINTS PENDING (SAME AS PART II Line I) PENDING OF DAYS DAYS FOR OLDEST CASE 
<1+2+3+4> 11 3640 

1 COMPLAINTS PENDING WRITTEN NOTIFICATION U O 0.09 U 

2. COMPLAINTS PENDING IN INVESTIGATION 6 
3. COMPLAINTS PENDING IN HEARINGS 3 1 

4 COMPLAINTS PENDING A FINAL AGENCY DECISION 2 
PART IX — SUMMARY OF INVESTIGATIONS COMPLETED 

TOTAL TOTALDAYS AVERAGE PYS 

1 INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (a+b+c) 9 1849 205.44 

a INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 6 1003 167.17 
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 3 846 232-00 

1. TIMELY COMPLETED INVESTIGATIONS O Q ()_()() 

A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1+3) 11 2258 
; Q ,§ 

2 UNTIMELY COMPLETED INVESTIGATIONS 3 846 28100 C. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 0 0 0.00 

3‘ INVESTIGATIONS COMPLETED BY CONTRACTORS (a+b+c) 2 

20 COST OF AGENCY INVESTIGATIONS j“ 

409 204.50 

a INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS I I80 I80-O0 
-A b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 
_\ 

1. TIMELY COMPLETED INVESTIGATIONS 229 229700 
2. UNTIMELY COMPLETED INVESTIGATIONS Q Q ()0O 

c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS O O O0O 

I2 

4 COST OF CONTRACTOR INVESTIGATIONS Q Y 

(b)(3) 

(b)(3) 

EEOC FORM 462 (REVISED JUNE 2006) 
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Approved for Release 2022/03/31 C06803265 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT Central Intelhgence Agency REPORTING PERIOD FY2006 

PART X SUMMARY OF ADR PROGRAM ACTIVITIES 
INFORMAL PHASE PRE COMPLAINT) 

2 ' ' COUNSELINGS INDIVIDUALS DAYS AVERAGE DAYS M»-»< — »~1-W,» \<r>\'»'» — -*—-"lIfw<~4?~9=@ flv »-»»»- /' _ >- f ‘N WH_W_ MW M xw, _V 

ADR OFFERED 
REJECTED BY COMPLAINANT 
REJECTED BY AGENCY 

42;“ 

TOTAL ACCEPTED INTO ADR 

:~_.é1* :61‘? ’ A ADR PENDING FROM PREVIOUS REPORTING PERIOD 
I-~= *~.a..@,»$’*>"/- I-=-‘;v-,;=..-;5‘~ 1%.: ‘PL? 1i"»§:~' 

"* C: ’"’ "‘"~<="‘»r-.>¢._"’ 5'7.’-; ’ ADR ACTIONS IN COMPLETED/ENDED COUN$EL|NG3 ’:IéE§¥~’-*‘*'“ 

-“ E--@*:~”"Y~¢ ‘:"'.~*?~%=“@~ P ~» 
~\ ~~ » ” 

ma 1, E, @§‘#'”§ '<,=r41»,¢?2”‘;.‘ ~ ’ 
I -v<v-3.1.1»-»1 - ‘A4631 §‘l-:.=-L "?\“‘¢ 

P 3 "¢¢#¥:¢%2 ~_ 
~-~ 

C ADR RESOURCES USED IN COMPLETED/ENDED COUNSELINGS (1+2+3+4+5+6+7) 
W111:-11 

ANOTHER FEDERAL AGENCY 
PRIVATE ORGANIZATIONS, (e Q CONTRACTORS, 
BAR ASSOCIATIONS INDIVIDUAL VOLUNTEERS 

-w€% OR COLLEGE/UNIVERSITY PERSONNEL) 
V, 

<**§% 

MULTIPLE RESOURCES USED (Please spec|fy) 
Q “L 4% ..\4<§, 5/ »-»§* 

§-Sm 

MTW ’*e,p{ $1 
»‘ -v. :1?-5:31 
.. 353 , '> “< \ -r- ~‘-41, 1'21’-. »"-- 4?‘. 
.. .11. P:-' "3 » - 

¢¢., ~:»=E=<”?»"'€*” -..~ aw ,' 
...1.~ .. 

9” =~~ =§».;Y~:¢=::.zz:~,‘ - 
_ AM, 

F 
If 4 Kg? 

xé‘ 131; ‘*1’ @114“ PM 

1 W» vg r}; ~ 
., I ~\. -2“ % 5.. 1.,_...E» rn. _ _1_'; 4,.‘\ ..,, 1 -,,-,~,4-;= 

A;§:v°1<§<z2“i1<$-"'1' - 

$5??? ~” 1%P .. ~- 
. -==-I >-,.>;-< ._ ~ :@;.»>;'f:§'“-_.;;:»¢;‘_-,-;‘.—»7 ".. 

;.~ '~"'s,f ,1 
#1 R * ~ 

-- - 1- *~» 
.1,¢-9*»,-;=_ ,-3'-=3;<:=¢z;;;-fiI¢=?é;§;;:"O L 

35* ‘I - 4* J 
~_-»),,\_ _ wry}? z 

“N

. 

§Z*=?““»:=*15"~ *3 
%» 1'" 

*1’ AA’
~ 

D ADR ATTEMPTS IN COMPLETED/ENDED COUNSELINGS (1 +2+3+4+5+6+7+8+9+10+11) 179 89.50
0 0.00 

SETTLEMENT CONFERENCES 0 0.00 
EARLY NEUTRAL EVALUATIONS 0 0.00 
FACTFINDING O 0.00 
FACILITATION 0 0.00

0 0.00 
PEER REVIEW 0 0.00 
MULTIPLE TECHNIQUES USED (Please specify) 179 89.50 

E STATUS OF CASES COUNSELINGS INDIVIDUALS DAY S AVE RAGE DAYS 
TOTAL CLOSED (a+b+c+d+e+f) 179 89.50 

SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary) O 0.00 
NO FORMAL COMPLAINT FILED 0 0.00 
NO RESOLUTION 179 89.50 
NO ADR ATTEMPT 0 0.00 

OPEN INVENTORY ADR PENDING 0 0.00 EEOC FORM 452 (REVISED JUNE 2006) 
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Approved for Release: 2022/03/31 C06803265 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

AGENCY OR DEPARTMENT: CBTIIFBI |"IeIII9e"¢e AQQHCY REPORTING PERIOD: FY 2006 PART XI '- SUMMARY OF ADR PROGRAM ACTIVITIES 
FORMAL PHASE 

COMPLAINTS COMPLAINANTS DAYS AVERAGE DAYS 
A. ADR PENDING FROM PREVIOUS REPORTING PERIOD 

A 
Q0. H I W 

ADR OFFERED U1 O7 

B. ADR ACTIONS IN COMPLAINT CLOSURES 
.>§+,/.~v. " ;’.1T~‘ -1 “z"../»"’-'*:$::>.-.' 5%.?"-Tiy“. 1 ‘ ‘- - -‘ "=‘*'=%‘~? ='=.,._.1a:,:2:»»:.‘.‘-w~<» ¥»»?<_ 

WA.» ~ 5&5 
( »".@§?.¢.¢¢».. 

2 REJECTED BY COMPLAINANT A JS 

3 REJECTED BY AGENCY O O 

Ii '*+~.'a§1. vw" 
= ~§T§}§_’ ,"5‘</" 

_

'
I 

-' "*="*“ "? , 4. TOTAL ACCEPTED INTO ADR N) N) 
rs-Ia‘-5‘¢ 

i ! ,¢_ L - ,§ I" 
iZ?'l:';: ’ 5:" T 

s-v-4;! 

C. ADR RESOURCES USED IN COMPLAINT CLOSURES (1+2+3»4+5~s»7) I\) I’\J 

1 INHOUSE 
I\3 I\.) 

: 
' v >;;.;-,5“-' 

.. 4 ' ‘Q 

~ ~'~v =1-V >12‘ 

2 ANOTHER FEDERAL AGENCY O O 
3 PRIVATE ORGANIZATIONS, (e g., CONTRACTORS, 

BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) 0 O 

-Ir- MULTIPLE RESOURCES USED (PIease specify) 0 0 

{Q4527 . ‘ 

;., 4;; T 1-~'. :-

- 

3?»-‘*~_»7*§Y#‘j.» ~ .- ' gm , 

3 , 
, » W 

k M ,1, “N. _ ...~,:' 

<1, » 

>>

' 

UI

i ,’ 
‘M-1‘,-K» ,_ O7

7 
, , 

" 
I, -4gr:§;?~ 

' 

V. 

_., I-£44: 21.1» _-:4: . ~ ~€ 3 -;=§ ,7 -.: 2.. I 

"rs? ~;;,...;; 

..;- Y 4 “A1 ,. -RI 

( 1 1. » 

»§”+.f;1*‘z.éi:.:*.-??~‘='“z-4"-"EL. = 

D. ADR ATTEMPTS IN COMPLAINT CLOSURES (1<2»s»4¢s»s+7*a»9~1o~11+12) I\) I\) 79 39 50 
1. MEDIATION 

I\.) IQ 79 39.50 2 SETTLEMENT CONFERENCES O O O 0.00 
L») O O EARLY NEUTRAL EVALUATIONS O 000 FACTFINDING J> O O O 000 FACILITATION U1

O Q O 000 OMBUDSMAN 0'1 O O O 0.00 MINI-TRIALS .\‘ o 0 Q 0.00 PEER REVIEW
. 

OJ O O O 000 9 MULTIPLE TECHNIQUES USED (Please Specrfy) O <3 O 000 10 
11 
12 

E. STATUS OF CASES COMPLAINTS COMPLAINANTS DAYS AVERAGE DAYS 
1 TOTAL CLOSED (a+b+c+d+e+t) 2 2 | 

79 39.50 
a SETTLEMENTS WITH BENEFITS 1Mw\eIaryandNnn-monetary) O O 0 0.00 b WITHDRAWAL FROM EEO PROCESS .4 _> 64 64 O0 NO RESOLUTION0 

_> -5 15 1500 NO ADR ATTEMPT D- Q O 0 O00 
(D

f 
2_ OPEN INVENTORY - ADR PENDING O 0 0 I 000 

F. BENEFITS RECEIVED COMPLAINTS COMPLAINANTS 
1 MONETARY (INSERT TOTAL) 0 

|
0 COMPENSATORY DAMAGES 0 0 D) 

BACKPAY/FRONTPAY O‘ O O LUMP SUMO O O 
0. > O o TTORNEY'S FEES AND COSTS 
-m 

Z<O

O CD 2 ON-MONETARY (INSERT TOTAL) 

-- 9.» *7»: 

¢f'~»-*‘.,=¢:» , >x'=1’~€ 

I T ‘Y 

NEW HIRESN C O 
PROMOTIONSF 0 o 

O C O REINSTATEMENTS 

(IT - 

I 

Y 

‘T 

-~ .’~‘ 
A /' #35,, Xi“, J M, 

< 
. ,_ 1‘ >-""'f» " V. £1 z A 

,~;. , ,1 

$4» " 

AW Q. M 9"“ .. 1 EXPUNGEMENTS Q. O C2 

(D —I Q O RANSFERS 
-» O O REMOVALS RESCINDED AND VOLUNTARY RESIGNATIONS 

REASONABLE ACCOMMODATIONS 1.0 O O 
TRAINING II’ 

<3 O APOLOGY 
CD Q

J

k
I 

EEOC FORM 482 (QEVISED JUNE 2006) 
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Approved for Release: 2022/03/31 C06803265 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) AGENCY OR DEPARTMENT: CBIIIT 8| ITIIBIIIQBIICB AQBTICY REPORTING PERIOD: FY 2005 PART XII - SUMMARY OF ADR PROGRAM ACTIVITIES
f TRAINING AND RESOURCES 

NUMBER IN TOTAL WORKFORCE TRAINED BY END OF REPORTING PERIOD ___ _ ,, _. >114 4.. ‘ - r-E an T51?" 
L I/;,5§%M 

A BASIC ADR ORIENTATION TRAINING 

W 0* 

MANAGERS 
EMPLOYEES 

‘Y 23;‘ -,“' 
Vin.» (‘(1 

, 

’
, 

B. EMPLOYEES THAT CAN PARTICIPATE m ADR 0 
%.,, »,j'.z» - .-.;i wk c. IN HOUSE STAFF RESOURCES AVAILABLE FOR ADR 1 1. FULL TIME

1 2. PART TIME
Q 3. COLLATERAL DUTY
0 

f 13¢ . ”’3€~*'*-F’: 

,,,
, 

1»-I 
. I»; Y 
~ 

-0 

=

' 

, 

‘T 
; ¢ 1L» 

D ADR FUNDING SPENT (b)(3 

CERTIFICATION AND CONTACT INFORMATION
_ 

I certify that the EEO COFHPIBIHI data contained on this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical Report of Discrimination Complaints, for the reporting period October 1, 2005 through September 30, 2006 are accurate and complete. 

TYPED NAME AND TITLE OF CERTIFYING OFFICIAL 
%I¢3IK‘"Ia \\I)\i\e»=3I\¢AfT 

‘SIGNATURE OF CERTIFYING OFFICIA 

SIGNATURE OF PREPARER‘
I 

TYPED NAME AND TITLE OF PREPAREi 
'£

2 

‘

L 

I I 

’DATE 10/25/2095 TELEPHONE NUMBEII 
I 

EMAIL. This report is due to the following address on or Ibefore October 31st. 

(b) (3) U S. Equal Employment Opportunity Commission 
6 Office of Federal Operations ) 

Federal Sector Programs 
(b)(6) 1801 L Street, /vw (b)(6) 

Washington, DC 20507 

EEOC FORM 461 (REVISED JUNE 2008) 

Approved for Release: 2022/03/31 C06803265 
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Appendix A - Comments 

Part 2 
CIA - ll B - We had a typical year on the number of EEO complaints 

Part 8 
CIA - Vlll.A.4 Average Days - This year we had two cases pending in this category, one was for 561 days and that was due to security issues and an amendment The other case was within the normal range 

Part 9 
CIA - lX.A.2 Total ~ increased investigations by five which resulted in increase of cost 

Approved for Release: 2022/03/31 C06803265



Approved for Release: 2022/03/31 C06803265 
ANNUAL I IERAL EQUAL EMPLOYMENT OPPOF NITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
‘AGENCY OR DEPARTMENT; Central IHIEIIIQGDCG Agency.. REPQRTING PER|QD; FY 2005 

PARTI - PRE-COMPLAINT COUNSELING 
EEO cou~sELOR 

EDIEEIRQ 
IA TOTAL COMPLETED/ENDED COUNSELINGS 

1 COUNSELED vvITHIN 30 DAYS 13 I3 
2 COUNSELED WITHIN 31 TO 90 DAYS 

a COUNSELED VVITHIN WRITTEN EXTENSION 
PERIOD NO LONGER THAN 60 DAYS 

b COUNSELED WITHIN 90 DAYS VVHERE 
INDIVIDUAL PARTICIPATED IN ADR 2 2 

3 COUNSELED BEYOND 90 DAYS 3 3 

__ 
4 COUNSELED DUE TO REMANDS O O 

2-iiI 

ADR INTAKE OFFICER 

B TOTAL COMPLETED/ENDED COUNSELINGS O O 
1 COUNSELED WITHIN 30 DAYS O O 
2 COUNSELED vvITHIN 31TO so DAYS O O 
3 COUNSELED BEYOND 90 DAYS O O 

COMBINED TOTAL 

39 39 
1 COUNSELED WITHIN 30 DAYS I3 13 

23 23 
a COUNSELED WITHIN WRITTEN ExTENsIoN 

PERIoD NO LONGER THAN so DAYS 21 21 
D COUNSELED \I\IITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR 2 2 

C. TOTAL COMPLETED/ENDED COUNSELINGS 

2. COUNSELED WITHIN 31 TO 90 DAYS 

3 COUNSELED BEYOND 90 DAYS 3 3 
4 COUNSELED DUE TO REMANDS 

v/‘@ WM 
71a; 
Va 

COUNSELINGS INDIVIDUALS 

3%‘ 

D COUNSELING ACTIVITIES 
1 ON HAND AT THE BEGINNING or THE 

REPORTING PERIoD 3 3 
2 INITIATED DURING THE REPoRTING PERIoD I 36 I 36 
3 COMPLETED/ENDED COUNSELINGS 39 39 a SETTLEMENTS (MONETARY AND 

NON»MONETARY) 3 3 b WITHDRAWALS/NO COMPLAINT FILED 15 I 15 ¢ COUNSEUNGS COMPLETED/ENDED IN 
REPORTING PERIoD THAT RESULTED 
IN COMPLAINT FILINGS IN REPGRTING 
PERIOD 21 21 

<1 DECISIONS TO FILE COMPLAINT PENDING 
AT THE END OF THE REPORTING PERIOD 0 O 

4 couNsEIINGs PENDING AT THE END or 
THE REPORTING PERIOD 

I I_ V O O 
EEOC FORM 46? (REVISED AUG Z0057 

(b)(3 
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ANNU 

(REPO 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

AI EDERAL EQUAL EMPLOYMENT OPPF '-UNITY 

RTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER aom) 
AGENCY OR DEPARTMENT: Central I0Ie||'9e"<>e A9e0¢Y»- REPORTING PERIOD: FY 2005 
‘I. NON»ADR SETTLEMENTS COUNSELINGS INDIVIDUALS A. AGENCY RESOURCES 

TOTAL 

PART I - PRE-COMPLAINT COUNSELING CONTINUED) PART III - AGENCY RESOURCES, TRAINING, REPORTING LINE 
3 3 NIIMBER PER¢ENT PART II - FORMAL COMPLAINT ACTIVITIES 1 WORK FORCE 

OF THE REPORTING PERIOD 

21 B COMPLAINTS FILED 

1 c REMANDS 

D TOTAL COMPLAINTS (sum of Imes A+B+C) 

COMPLAINTS IN LINE E CLOSED DURING 

20 I COMPLAINTS ON HAND AT THE END OF T 

INDIVIDUALS FILING COMPLAINTS 

CONSOLIDATION OF COMPLAINTS 

1 8 A COMPLAINTS ON HAND AT THE BEGINNING 

E COMPLAINTS IN LINE D THAT VVERE NOT CONSOLIDATED 

COMPLAINTS IN LINE 0 THATWERE CONSOLIDATED 
4 

7 _ 

H COMPLAINTS IN LINE e CLOSED DURING REPORT PERIOD 

REPORTING PERIOI (LIr\e D » (sum of Lmes F+H)) 

K NUMBER OF JOINT PROCESSING UNITS FROM 

OOODQO 

a TOTAL WORK FORCE 
b PERMANENT EMPLOYEES 

2 COUN3E|-OR 
B FULL»T|ME 0.00 
b PART-TIME 0 00 
C, COLLATERAL DUTY 0.00 

0.00 
0.00 ¢@@@ 

Q Q Q 

3 INVESTIGATOR 
a FULL-TIME 
b PART-TIME 
c COLLATERAL DUTY 

REPORT PERIOD 
4 COUNSELORIINVESTIGATOR 

a FULL-TIME 
b PART>TIME 
c COLLATERAL DUTY 

OO\J\| 1 00.00 
0.00 
0.00 

HE B. STAFF TRAINING 
" ,0-'.h¢;,§“»¢;-A; 

;>,*,¢-,;.-_»?'. M 2 -* /- ~ 71*/,u ~</‘Mfr 
;;;~"/1,..;_/,~ ... S I4”: 3* " ' ' 1 

COUNSELORS INVESTIGATORS COUNS/INVESTIG 
AGENCY CONTRACT AGENCV CONTRACT AGE NCV coNTRAcT 
0 0 O O 3 0

, 

1 N 
a S 

EW STAFF ~ TOTAL 
TAFF RECEIVING REQUIRED 

32 OR MORE HOURS 0 0 0 0 0 0 I D STAFF RECEIVING B OR MORE 
HOURS, USUALLY GIVEN TO 
EXPERIENCED STAFF 

c STAFF RECEIVING NO 
TRAINING AT ALL 

'2 EXPERIENCED STAFF - TOTAL 
a STAFF RECEIVING REQUIRED 

B OR MORE HOURS 
b STAFF RECEIVING 32 OR 
MORE HOURS, GENERALLY 
GIVEN TO NEW STAFF 

C STAFF RECEIVING NO 
TRAINING AT ALL 

0 0 0 0

O
0

0
0

O
0

O
1 

0 O O 1

O

0 

0 O 0 

0 0 0 

1 0 

2 0 
4 O 

4 0 

0 0 

0 0 
C. REPORTING LINE 

1 DOES THE EEO DIRECTOR REPORT YES NO 
TO THE AGENCY HEAD? X 

s THE EEO DIRECTOR REPORT TO’? 

“TLE Executive Director /\/'\ CTCT 
\_/\/ 

/\/'\ CD00 
\_/\/ 

EEOC FORM 452 (REVISED AUG 2005) 
page 2 
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(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

ANNUAL FEDERAL EL. ,AL EMPLOYMENT OPPORTUN. K 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

AGENCY OR DEPARTMENT: Cemrel I"IeIII9e"ee A9e"eY-- REPORTING PERIOD: FY 2995 PART V - SUMMARY OF CLOSURES BY STATUTE A. STATUTE 

_1 

(A1 +A2+A3+A4) 

(IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.) 1. TITLE VII 

2 AGE DISRIIVIINATION IN EMPLOYMENT ACT (ADEA) 
3 REHABILITATION ACT 
4. EQUAL PAY ACT (EPA) 

B. TOTAL BY STATUTES 
THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. 

PART VI - SUMMARY OF CLOSURES BY CATEGORY 

A TOTAL NUMBER OF CLOSURES 
(1+2+3) 

TOTAL 

NUMBER 
TOTAL 

DAYS 

AVERAGE 

DAYS 
20 9778 488.90 1 WITHDRAWALS 

(a+b) 1 151 151.00 a NON-ADR WITHDRAWALS
1 151 151.00 b ADR WITHDRAWALS 0 0 0.00 

2 SETTLEMENTS 
(a+b) 1 271 271.00 

a NON-ADR SETTLEMENTS
1 271 271.00 

b ADR SETTLEMENTS 0 0 0.00 
3 FINAL AGENCY ACTIONS 

( B-PC) 18 9356 
B FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 12 1963 

519.78 

1 FINDING DISCRIMINATION 0 0 0.00 
2 FINDING NO DISCRIMINATION 6 1807 301.17

I 

3 DISMISSAL OF COMPLAINTS 6 156 26.00 
C FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION (1"2I 6 7393 '~ :;* 1‘1‘fe’1'.-‘””.i- 

1 AJ DECISION FULLY IMPLEMENTED (a+b+c) 6 7393 {e.i;I;E#£?&2.2_,,;§..,. .4_§p, 

(a) FINDING DISCRIMINATION 0 0 0.00 
(b) FINDING NO DISCRIMINATION 6 7393 1232.17 
(c) DISMISSAL OF COMPLAINTS 0 0 

2 AJ DECISION NOT FULLY IMPLEMENTED (a+b+C) 0 0 
-0-Q9. 

(a) FINDING DISCRIMINATION 
(I+|I+iII) 0 0 0.00 

I AGENCY APPEALED FINDING BUT NOT REMEDY 0 0 0.00 
II AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00 
III AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00 

(D) FINDING NO DISCRIMINATION 0 0 0.00 
(c) DISMISSAL OF COMPLAINTS O 0 

I 

0.00

M '.'.,/...m~¢ 2;’, ;-w .".z_T- 

EEOC FORM 462 (REVISED AUG Z005) 

Approved for Release: 2022/03/31 C06803265 

page 4



Approved for Release: 2022/03/31 C06803265 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central I"IeIII9@'n¢9 /\9e"0Y~ REPORTING PERIOD: FY 2005 PART VI - SUMMARY OF CLOSURES BY CATEGORY (Continued) 

Total Total Average 
Number Days Days D FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (1+2+3) 6 273 45.50 

1 COMPLAINANT REQUESTED IMMEDIATE FAD (‘Ia+1b) 3 145 48.33 a AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST 00 145 48.33 D AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST O O 0.00 2 COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b)_ 00 128 42.67 
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF END OF 30-DAY ELECTION PERIOD U3 128 42.67 
b AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND END OF 30-DAY ELECTION PERIOD O O 0.00 

3. HEARING REQUESTED; AJ REMANDED FOR FAD WITHOUT AJ DECISION (3a+3b)_, C) O 0.00 
a AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF AJ REMAND FOR FAD ISSUANCE CD !\D 0.00 
b AGENCY ISSUED FAD MORE THAN 60 DAYS AFTER RECEIPT OF AJ REMAND FOR FAD ISSUANCE O O 0.00 PART VII - SUMMARY OF COMPLAINTS C LOSED WITH CORRECTIVE ACTION DURING FORMAL COMPLAINT STAGE

_ 

A. TOTAL COMPLAINTS CLOSED WITH CORRECTIVE ACTION 
NUMBER b 3

1 
B. CLOSURES WITH MONETARY BENEFITS O 

1. BACK PAY/FRONT PAY O 
2. LUMP SUM PAYMENT O 

C. CLOSURES WITH NON-MONETARY BENEFITS 
_\ 

D. CLOSURES WITH COMPENSATORY DAMAGES O 
E. CLOSURES WITH ATTORNEYS FEES AND COSTS O 
F. TYPES OF CORRECTIVE ACTION 

NUMBER OF CLOSURES VIATH 

MONETARY BENEFITS 
1. HIRE

O 
a. RETROACTIVE O 
b NON-RETROACTIVE O 

2. PROMOTION G 
a. RETROACTIVE O 
b. NON-RETROACTIVE O 

3. DISCIPLINARY ACTION O 
a RESCINDED O 
b. MODIFIED O 

4 REINSTATEMENT
O 

5 REASSIGNMENT
O 

6. PERFORMANCE EVALUATION MODIFIED CD 

8 ACCOMMODATION 
7 PERSONNEL FILE PURGED OF ADVERSE MATERIAL 

QC) 

9 TRAINING/TUITION/ETC O 
10. LEAVE RESTORED

O 
11 

12. 

13 

EEOC FORM 462 (REVISED AUG 2005) 

Approved for Release: 2022/03/31 C06803265



Approved for Release: 2022/03/31 C06803265 
ANNUAL FEE _-RAL EQUAL EMPLOYMENT OPI ,RTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

J (REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central I"I9I|i9enCe A99"CY-- REPORTING PERIOD: FY 2905 PART VIII - SUMMARY OF PENDING COMPLAINTS BY CATEGORY 

NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING 
PENDING OF DAYS DAYS FOR OLDE T CA S SE A. TOTAL COMPLAINTS PENDING (SAME AS PART ll Line I)(1+2+3+4) 20 8475 

1. COMPLAINTS PENDING ACKNOWLEDGMENT 
O 0 0.00 0 

2. COMPLAINTS PENDING INVESTIGATION 11 1 194 
3. COMPLAINTS PENDINGIN HEARINGS 6 4548 58-00 1645 
4. COMPLAINTS PENDING A FINAL AGENCY DECISION/ACTION 3 2693 *3 97.67 1288 PART IX — SUMMARY OF INVESTIGATIONS COMPLETED 

~71? m I: V“ ‘M _,m;\~'~» H W 144’ W “W "’“ TOTAL TO A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD \-+53‘ 8 
TAL DAYS VERAGE DAYS 
1 645 . 

1 INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (a+b+c) 6 

*‘ 
. - - ,. ->1-~ 

(*2-Isa. ¢,= ' 
'+*¢Y»" ' 

. 1?-14*-"I-;/11%;. Z,’ 

:;’~a'.¢.';;i.'¢¢-“ '~ ‘i'7»'$£&»£4 

202.00 ‘I212 
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 4 700 175.00 
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS I\J 512 256.00 1 TIMELY COMPLETED INVESTIGATIONS 

2 UNTIMELY COMPLETED INVESTIGATION _\_\ 

231 231.00 
281 281.00

S c INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 2. COST OF AGENCY INVESTIGATIONS (b)(3) 
3. INVESTIGATIONS COMPLETED BY CONTRACTORS 

a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 

0.00 

(a+b+c)
I 2

0 

4 2 

b INVESTIGATIONS COMPLETED IN 181 ~ 360 DAYS I\J 433 216.50 1 TIMELY COMPLETED INVESTIGATIONS 
_a 2()3 203 00 2. UNTIMELY COMPLETED INVESTIGATIONS I 

.4 230 230.00 c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS O Q 0.00 
4 COST OF CONTRACTOR INVESTIGATIONS <b><8>

' 

Wm 

FEOC FORM ¢62 (REVISED AUG 2005) 
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Approved for Release: 2022/03/31 C06803265 
ANNUAL 'ERAL EQUAL EMPLOYMENT OPPORTUN 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER ‘IST AND ENDS SEPTEMBER 30TH) 
I

. AGENCY OR DEPARTMENT: Ce0tI3I InIeII'99nCe A9enCY-- REPORTING PERIOD: FY 2005 
PART X - SUMMARY OF ADR PROGRAM ACTIVITIES 

INFORMAL PHASE (PRE-COMPLAINT) I.'$~ :>;:;~ A /N ,;;2-3;, -~-"*3-*~ M 
ye‘ 

'1-J/iv/‘~;z>€,f{,¥“<1d_£2‘ ‘M, "M" ,,~,, ml U, "“4»>~ ,;_) » 

Q; I-,.'..,¢.,;,.5,',-;,,_', //.,._'.»;; 3; _;,4,,_;,T_ ,_ ,5; 

27 27 
24 24 
O 0 
3 3 

1 ADR OFFERED 
2 REJECTED BY COMPLAINANT 
3 REJECTED BY AGENCY 
4 TOTAL ACCEPTED INTO ADR 

C. RESOURCES USED (1+2+3+4+5+6+7) 3 3
1 

2

3 

4

5

6

7 

INHOUSE 
ANOTHER FEDERAL AGENCY 
PRIVATE ORGANIZATIONS, (e g , CONTRACTORS, BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) 

0 0 
0 0

3
0

3
O MULTIPLE RESOURCES USED (Please specxfy) 

COUNSELINGS INDIVIDUALS 
I DAYS AVERAGE AYS A ADR PENDING FROM PREVIOUS REPORTING PERIOD 9 0 0 “ 5~ ‘ 

B ADR ACTIONS FOR CURRENT REPORTING PERIOD 
., ., , 

- '-4"’ L->"l7,75V*Z 

;‘.‘I-1"»-’*‘_-:_f~r__ ._Z~>' ‘,:?Z,-.~$¢;'¢_':'~"‘Y 

W =;*..==‘= =¢--=»'r,';.-'=.;17~;»;w2~; 1"’%.=€"~17/{,*',:€E72"z;E-2Zfififlkfih 22;}? <3; ;»¢,'.;:~;.>~_z,~,/-»¢,~-1. ->;E ‘,1 ;.~¢T»--1; V‘ ~ 
I +.:~ ~ ~'~,I: .~.~. 1*,"-1* 1;/"'.T‘ Y».-':~.= '-- €-:=..» 1.‘ ;- 2:‘-<,~¢-4%’

» 

< vi 2 35,1;-: >1,>.-v,; 
I'¢‘>l"= J; ivim ii =1}. 

M .1.’-., 1.1‘-'.';v~. W,»#:1>fn* ,r '.\-5:-"V - '-->;4~=i~’ '~* "‘ 

$25 E; ‘;fi"'?.:'::€."/E’!7T"uT<§:Z'§‘%':z€f7$~¥l€€§ 

"aw

L 
,:_‘,"';',;;"f"',"i . E». 3.2....“-E 

-=.~z~,./==,..~ ~/=.-/~», . w<‘¢'- 1*’ -;'-'.- »,/,~.1/~;-,,-'.v,-- 11»-~»»-rfi ",3-"”.-/Z3":'tZi‘Z*§?,1§f<5¢??'i@/ *1‘ 

:;»w;=‘»»'~,.=,¢* i;>;1~'/-, ¢.=<.- ,4; ;1,:~--:~;',w-'9.,1,¢ -",1-<=<_;/.M>~.€§ 

'1'*'»,j’._=,§z£J¢. ,~;;.€@==€;.,.1'»?~',::,;-..~ "§<,~;21‘, 4‘-3 .41 v)"9)'?‘,v,;-‘:@‘I5.3(."<' <2. -W2 >~»;.».»~§,> 14@.@~.»s¢»<~.¢{!=-€.>, 

t:$.‘¢{*‘}""§5-¢3;vf’§C"‘Zv?¢"f\r‘*159§ifi I 4‘-:2»-» ’I>-vya"";~&""‘A<"{"‘2':<"1Y:¢'»‘€,"“ 

$f1:¥1'Lw7~/$7. ».;s' -1' 2-4-mvdi ;1.;%> 
'Z4'.~f€‘¢\Z'¢_ v=1.1.z-'.L,'!,»’.~,. 1.,’ _ -==:‘-1s¢'1.h,.,»i.;v¢-~.w,.Tm-¢ 
-¢~:-.~'- 

>. =¢/,»g', .-1';-\;.~,.= _‘-- ~x »~.~=,'--,.v.;»‘;v~_-»*/_'-r »-W»; 
~,4,5.=:;,¢_/,,,-.{1-:<,- .~¢=1»:~,>;.4.g V ,?,y._<-,»' ;:»T.‘/.;;t.,;,.'1-2” »y=,i1=~.'~‘.1§-?'//f*.':>,~,1'1§" 

. ", I.5:§,:;;;;:,'z;¢-Y;;’5;-‘<: '4-w.;~1f:,(<:. i'.':'~=“~I1"'§‘Z/‘E4
. 

- 3 Y», s.,/1: 2» '-'-wk I ¢":,.,-1;; »-».w.§,.'; 13*» .‘€~.»'#:»/.*")1.' ,3‘. 

*-'/5.11"-». '~;~T:~ X" ¢».:»f-*.¢-:¢~;‘ Z‘-I 13'-'}*»17u“{ 
II ,,z<» ~“‘¢=-£>’»I¢>»/E ,» .0 ~..».* "#2:. .7/~:£:@3=*i‘. 

D ADR ATTEMPTS (1+2+3+4+5+6+7+8+9+10+11) 3 3 61 20.33
1

2

3

4

5

6

7

8

9 

10 

11 

E STATUS OF CASES COUNSELINGS INDIVIDUALS 

2' OPEN INVENTORY » ADR PENDING 

MEDIATION 00 3 CD _\ 

_ 20.33
O SETTLEMENT CONFERENCES 0 C9 0.00
Q EARLY NEUTRAL EVALUATIONS O Q 0.00
O FACTFINDING O O 0.00
O FACILITATION 0 C) 0.00
O OMBUDS 0 C) 0.00 
C) PEER REVIEW O CD 0.00
O MULTIPLE TECHNIQUES USED (Please speufy) 9 Q 0.00 

3 3 1 TOTAL CLOSED (a+b+c+d+e+f) 
DAYS AVERAGE DAYS 
61 20.33 

3 SETTLEMENTS WITH BENEFITS (Monetary and Nommonelary) 
‘ 

O O 0 0.00 
CD 

D NO FORMAL COMPLAINT FILED O 0 0.00 
O0 

° NO RESOLUTION O0 61 20.33
O d NO ADR ATTEMPT O 0 0.00 e

f

I 

0 0 0 0.00 EEOC FORM 452 [REVISED AUG 2005) 

Approved for Release: 2022/03/31 C06803265 
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Approved for Release: 2022/03/31 C0680 3265 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 

ANNUAL »ERAL EQUAL EMPLOYMENT OPPORTUN 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

30TH) 

AGENCY OR DEPARTMENT: Centwl |me“I9e"¢e A9e"CY-- REPORTING PERIOD: FY 2005 PART XI - SUMMARY OF ADR PROGRAM ACTIVITIES 
FORMAL PHASE 

- 
00 T.‘._..~ . I - 

COMPLAINTS COMPLAINANTS DAYS AVERAG DA)/s‘ A ADR PENDING FROM PREvIous REPORTING PERI0D 
0 _ V 5;; 

.59., w /Ir/vL;é:%.; ,., B. ADR ACTIONS FOR CURRENT REPORTING PERIOD . ~ -‘-<4//.', -»=-.'-..».~»/z- - -I-I/'=“.1~¢'-I1*w.'.T"=';aI=" ‘:""~*..'.§-*;=~5»,~» *1. 
‘WK’ ~ ,.~., »+-"- 

.. . . I_~ -//. .- - _|I 

A O7 ADR OFFERED 
_L O) ' ' ~‘:»fi¢:~‘41'»z§*¥‘I¥~ . ~ H1.» - ‘Z’;/2'? '~‘;‘:4;;*3’$§f;, ‘ 

5z,¢*.'I,:=:i’AI»“~’?¢1'¢I,e".I?§-:=-"~=.»:‘#1*»*-m“».'%¢.~ * 
1 ::-:, !v'_~'“'A>'?" \J 

_.\ A _ REJECTED BY COMPLAINANT 
__> A REJECTED BY AGENCY

I 

LJ

O O 
~

. 

I’\) 

4 TOTAL ACCEPTED INTO ADR
I I\) C RESOURCES USED (1+2+3+d+5+6+7) 

I\) I\) _ 
~ 

-11$ 
my» 

CD O 
I ..,. ‘AA! 1 ' -"-:4f--=‘;"',- ' ‘A 

1 INHOUSE
I 2 ANOTHER FEDERAL AGENCY O O 3 PRIVATE ORGANIZATIONS, (e g., CONTRACTORS, ‘ 

BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) 2 2 

. _. 

1",;-,~. ,-..;.~<;:I, :.,;,I-v_v,v »--,,¢; -' ,~. - 1 ,».~,_. ;.~=,»v-,'.,,g.>¢;7,, 

~,,'.~_>I.’;¢<."~/.~"-:I¢z.~= =.\*’ :--I 
,1.-...,.~~.~"..~-*- 4" ./'/v"'w 

- -I 

A 

T 
.. ,_ \ . , 

"7€-“/'~*3:.“;'- =;£""';-‘ 1»-“F 
Imwksa 

4 MULTIPLE RESOURCES USED (PIease specIfy) 0 0 ¢€i§"£»'. 

I I: I .;,.@.I§, W 2'-’ ~=w~ 
“‘-5 -».,:m~<4-£92 I-/.'.~'..1,;*I',».I.'I,I y. ;‘|,9"'-‘£71 -.:=»:»»< 1~‘;.I.~»-,.~,A*

6
7 

J”1fI.¥"e'£:"~,=- #5 ¥<',¥l*;§?§>s¥ 5%./§"7:' 

=-..;».;;? 12"‘-. 
.,' I“ '4='I ¥.'»%»»I iq-1%-"-'-_»5-.-4'

. 
-' 

.1 ~
1 9*. 2 . 

Jan! 

ID. ADR ATTEMPTS (1+2+3+4+5+6+7+8+9+10+11+12) 
I\) I\J S 3Q..Q0 1. MEDIATION 
I\) I 

ET
N O)O 30 O0 2 SETTLEMENT CONFERENCES O O O00 (D 3- EARLY NEUTRAL EVALUATIONS O O O 000 4 FACTFINDING O Q O O00 5 FACILITATION

O O O 000 6 OMBUDS O O O O00 7 MINI—TRIALS
O O O O00 8 PEER REVIEW O O O O00
O 9 MULTIPLE TECHNIQUES USED (PIea$e speufy) O O OOO 10 

11 

12 
E. STATUS OF CASES 

r COMPLAINTS CO MPLAINANTS DAYS ‘AVERAGE DAYS 1 ToTAL CLOSED (a+b+c+d+e+I) 2
I

2 60 30 O0 a SETTLEMENTS VVITH BENEFITS (Moneiary and Non-monetary) 0 I 0 0.00 I O0 b WITHDRAWAL FROM EEO PROCESS O 0 _ 000 C NO RESOLUTION M I\J 60 30 OOd 
e
f 

2 OPEN INVENTORY - ADR PENDING Q 0 O O00 F. BENEFITS RECEIVED COMPLAINTS CO MPIAINANTS "‘¢I"‘.-»4'-,L- 
. 

"P -I 

1 MONETARY (INSERT TOTAL) 
a COMPENSATORY DAMAGES 
b BACKPAY/FRONTPAY 

0 0 

0 
‘

0 
':,I§*>m;»-’*.~:,*;_%¢>‘w,-I 

;»4~7J'-1i‘>',~?~'~».“."{*Ti’z, ~ 

0. LUMP SUM 
d. ATTORNEYS FEES AND COSTS
e
f 

0 0 
O O 

~’:'J"' - :~;~."-#.‘,."" ,.‘ -.,.l~: 

,:;,»f?,'/.1/:1-:%€1’;&¢/.~ 1:4 -<5?" 
I 

» 2.-*».':"~.'.-I" -.1 5%‘ I‘ '1 

’}',‘:[ ,/x‘h»A.’Y ,4? 514..
9 

2 NON-MONETARY (INSERT TOTAL) 
a NEW HIRES 
b PROMOTIONS 
c REINSTATEMENTS 

OCDOCJ 

OOOO 

. 

.. V111 

M. §..»...:,v.>»...v,,. , ‘I .L-T-,,,;~»..w ,.._w~,,,. 
,.'. Fwd: A »@1*,)<,.- I,-:32?” .,¢,.~/4»-, -.-,»=~;.,,._ .5; .

<

K 

GO 

d EXPUNGEMENTS 
e TRANSFERS CG 3-1,‘, - '?§‘7'!é::'-‘Q7 -:=.~Z" .'Z

- 

f REMOVALS RESCINDED AND VOLUNTARY RESIGNATIONS Q O 
g REASONABLE ACCOMMODATIONS 
II TRAINING 
I APOLOGY
I

k 

CD60 OOO 

EEOC FORM 462 (REVISED AUG 2005) 
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Approved for Release: 2022/03/31 C06803265 
ANNUAL FE _-'RAL EQUAL EMPLOYMENT OPF RTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: C9"IFaI I"Ie|II99"<39 A99"CY-- REPORTING PERIOD: FY 2095 PART XII - SUMMARY OF ADR PROGRAM ACTIVITIES 

TRAINING AND RESOURCES 
NUMBER IN TOTAL WORKFORCE TRAINED BY END OF REPORTING PERIOD A. BASIC AD R ORIENTATION TRAINING 

¢»r@';.=>,r‘_T» I It-1' ~:'»~.:c;- fa‘ g zfiiiw -A: ,1{;.2§f;;~.,.wq.;3W»»~-; 
, ,~!3A":'/(g"'I';')‘} .r,r,:-r»-»;¢~I,5>*> *r' '~ Ir‘;---Jo - -/--~, T I;-,;¢ . I;;=,.». ,.;- :,'z>';,;r,4., h..- is ,7 ¢‘=+~‘I", 

.'S‘.*“*‘?%?'T:rw”,'*"I‘:‘¢‘!;;

, 

3"/;> 
1;;\'4“‘} IT;-.~> 7 :, .,_r.,,~*~'¢'»;==\* 

1. MANAGERS O O 
2. EMPLOYEES O WI) 

‘».~ ,{.~.Iz/ aw- 
B. MANAGERS AND EMPLOYEES IN TOTAL WORKFORCE THAT cAN PARTICIPATE IN ADR 100 

NUMBER IN TOTAL WORKFORCE 
>IZ<'4'k£'-.I.‘.’£»64"IiiaZ,IIi\€‘T¢'4‘5sZI}Z\»1-L_"'§:" ::..I;»I,i:~<L"ta 
?"""" """"‘*""'*"”"W*;'3»“T?:1,'

- 

1%’-'-4, #3 -,_/my ~r'¢-2:»:- 

M, - 
3'\‘£\ 

2. PART TIME 

I 1 W ~¢,/ 19" * 

NUMBER IN TOTAL WORKFORCE c. IN HOUSE STAFF RESOURCES AVAILABLE FOR ADR 3 4 “I94 
. ,..~ 4 It » 

. ;hr.'I’ 5 .. ;.y,Z:,¢,,§4-$%;».,?‘:,t-.-Lg 1: i;-.- 1,"; 

COO 

u "4 I F0 .~.r*f>=I-2»>'w 9~=~=#~ ~».Z 
3/,§~'&331?1‘*4"’~Z“.'.F 442-i‘,['.‘!.-1;.;._:.*ge1-:7 ;~,~»;__..;¢€l;,.../,},.. ,wv.A.;;1,I%_¢ I,-,5 :1 ..\~. 

~ 
i‘ 

3. COLLATERAL DUTY 
\,4t<;,.~I»*s) r».~ ./57 . I-V ..)~ b 

o. ADR FUNDING SPENT 

CERTIFICATION AND CONTACT INFORMATION 

SIGNATURE OF CERTIFYING OFF 

<I>><6> TYPED NAME AND TITLE OF CERTIFYING '

l 

SIGNATURE OF PREPARER 

TYPED NAME AND TITLE OF PREPAREI
I 

I certify that the EEO complaint data contarned on thIs report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical Report of DIscrImination Complarnts, for the reporting perrod October 1, 2004 through September 30, 2005 are accurate and complete 

(b)(3) 

(b 
(b)( 

Qfi Office of Federal Opera!/ons 
Federal Sector Programs 

1801 L Street, NW 
Washington, DC 20507 

I I

I 

DATE" 11/22/2005 TELEPHONE NUMBER‘ 
I E_MAI|_ Thls report IS due to the followmg address on or before October 31st. 

) 

U S. Equal Employment Opportunity Commrssron 

98 
(b)( 
(b)( 

EEOC FORM 462 (REVISED AUG 200 

Approved for Release: 2022/03/31 C06803265 
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Appendix A - Comments 

Part 1 

CIA - I.D.1 Counselings - On hand inventory does not match last year's ending inventory because dates were corrected on two counselings 
Part 2 

CIA - ll B - The number of formal filed complaints increased from 14 to 21 

Part 3 
CIA - III.A.3 a Number - The Agency has no investigators. It uses a staff of counselors/‘investigators that perform both roles of investigating and counseling 

Part 7 
CIA - Vll.A Number - Last year we had seven settlements and this year we had only one case settled as a formal complaint 

Part 8 
CIA - Vlll.A.2 Average Days - Last year the data was reported incorrectly It should have been 1223 number of days, with an average of 244.6 days CIA - VIll.A.2 Number Pending - Last year we had five complaints pending, this year we have 11 because of the number of complaints filed increased from 14 to 21 CIA - VllI.Av3 Number Pending - This year we had more complainants electing FADs and not hearings. Last year we had two FADs and this year we had six CIA - VIll,A.4 Average Days - Last year we had only one case pending in this category This year we have three cases and two of these cases were in the hearing stage for 1450 days and 947 days. 

Part 9 
CIA - lX.A Total - The Agency does not have investigators, it has counselors/investigators, that perform both counseling and investigations CIA ~ IX lAV2 Total - The cost of the investigations increased because of the number of complaints filed increased. CIA - IX.A.4 Total - The cost of the investigations increased because of increased cost of the contractor investigator 

Part 12 
CIA - Xll.B Total Workforce - The Agency cannot provide the specific workforce numbers but offer ADR lo 100% of the workforce. 

Approved for Release: 2022/03/31 C06803265



Approved for Release: 2022/03/31 C06803265 
ANNUAL JERAL EQUAL EMPLOYMENT OPPOF 

V 
NITY 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT; Central Intelligence Agency.. 
PARTI - PRE-COMPLAINT COUNSELING 

REPORTING PERIOD: FY 2°04 

EEO COUNSELOR 

A. TOTAL COUNSELED 38 38 

1 COUNSELED WITHIN so DAYS I4 14 

2. COUNSELED VVITHIN 31 TO 90 DAYS 17 17 
a COUNSELED VVITHIN WRITTEN EXTENSION 

PERIOD NO LONGER THAN 60 DAYS 15 15 
b. COUNSELED WITHIN 90 DAYS WHERE 

INDIVIDUAL PARTICIPATED IN ADR 2 2 

3. COUNSELED BEYOND 90 DAYS 6 5 

4. COUNSELED DUE TO REMANDS 1 1 

ADR INTAKE OFFICER 
COUNSELINGS INDIVIDUAL 

B TOTAL COUNSELED 0 0

§ 

1. cOUNsELED VVITHIN so DAYS 0 0 

2 COUNSELED WITHIN 31TO so DAYS 0 0 
3 COUNSELED BEYOND 90 DAYS O 0 

2'5."-2'?‘ -,'i'-1:,/~Z¢,',"T'1:, 1:1’-"2 , . -, ,. ,, I,,_/, ,r;.¢»:1;e-away/>@z1;'<I:~>r»=¢v;7I;-zzmvr-,. ’;’¢l./I‘:"I;is/-/I~r;mI>»;2;=€;ag-wéI»rz1 I I/~24/-'/~ ~- »»' ~- 1- ' 

,.'»,,-'-/-';',' 
1,1114.-.4 /:2-.1 L’./1,‘./>.2'/.-'/1,;,¢,=,1>»/'21,:Ifl;uzr:14II"*- '1//.4 *2/I22awuuzzw/am$z=12-irmzm%?4:2flZ=:.L._<'m§2.,%I2a.Iz; ’"~:- //Z’ COMBINED TOTAL 

cOUNsELINGs INDIVIDUAL 

C. TOTAL COUNSELED 38 38 
1. cOuNsELED WITHIN so DAYS 14 I4 
2 COUNSELED WITHIN 31TO 90 DAYS 17 17 

a cOuNsELED WITHIN WRITTEN EXTENSION 
PERIOD NO LONGER THAN so DAYS 15 15 

ID COUNSELED WITHIN 90 DAYS WHERE 
INDIVIDUAL PARTICIPATED IN ADR 2 2 

4 COUNSELED DUE TO REMANDS 1 1 
4- ,‘;//.,-//"I4)-,.“‘~ I,'/<,.~.~I~ / , ;,;;,2;,,; 

I / M 

3 COUNSELED BEYOND 90 DAYS 5 5 

UNSE INDIVIDUALS L INGSOO 
D. COUNSELING ACTIVITIES 

1 ON HAND AT THE BEGINNING OF THE 
REPORTING PERIOD 1 I 

I 2 INITIATED DURING THE REPORTING PERIOD I as I as I 
s. COMPLETED COUNSELINGS 38 38 

a SETTLEMENTS (MONETARY AND 
NON-MONETARY) 1 

I 1 
I3. vvITHDRAwALs 

I I9 I I9 I ¢. cOuNsELINGs COMPLETED IN ‘ 

REPORTING PERIOD THAT REsULTED 
IN COMPLAINT FILINGS IN REPORTING 
PERIOD 14 14 

d DECISIONS TO FILE COMPLAINT PENDING 
AT THE END OF THE REPORTING PERIOD 4 4 

4 COUNSELINGS PENDING AT THE END OF THE REPORTING PERIOD 

EEOC FORM 462 (REVISED AUG 2oo4I 

(b)(3) 
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Approved for Release: 2022/03/31 C06803265 
ANNUI FEDERAL EQUAL EMPLOYMENT OPP ITUNITY 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT: Ce""a' '"Ie'“9e"°@ A9e"°Y-» REPORTING PERIOD: FY 2°04 PARTI - PRE-COMPLAINT COUNSELING CONTINUED) PART III - AGENCY RESOURCES, TRAINING, REPORTING LINE I, NON-ADR SETTLEMENTS COUNSELINGS INDIVIDUALS A. AGENCY RESOURCES TOTAL 0 O ¢.,_,,¢z¢,~';;ev;,,-.-, 7*?/'-.1/.;. , »,1r»:-»¢;~"--.»- ,, , , ‘I7 / 

PART II - FORMAL COMPLAINT ACTIVITIES 
1 WORK FORCE 

OF THE REPORTING PERIOD 

14 B COMPLAINTS FILED 

1 c. REMANDS 

40 D 

CONSOLIDATION OF COMPLAINTS 

25 A COMPLAINTS ON HAND AT THE BEGINNING a TOTAL WORK FORCE 9 

TOTAL COMPLAINTS (sum of Imes A+B+C) 3 INVESTIGATOR 

E COMPLAINTS IN LINE D THAT WERE NOT CONSOLIDATED b PART»TlME 
13 F COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD

I IO G COMPLAINTS IN LINE DTHATWERE CONSOLIDATED a FULL-TIME 
4 H COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD 

I c COLLATERAL DUTY 

5 K NUMBER OF JOINT PROCESSING UNITS FROM a

U 

b PERMANENT EMPLOYEES 0 
2 COUNSELOR 

OOOO 

000 
0.00 
0.00 

a F ULL-TIME 
b PARTATIME 
6 COLLATERAL DUTY 

“yz » ~_»,»v. 

o 
o 
o
o ;K\ 

. .<,_ .19!»-9. 1'1? 

0.00 
0 00 
0 00 

a F ULL-TIME 

c COLLATE RAL DUTY 

100 00 
0 00 
0.00 

CD030’) 

4 COUNSELOR/INVESTIGATOR 

D PART-TIME 

13 
I COMPLAINTS ON HAND AT THE END OF THE B. STAFF TRAINING REPORTING PERIOI (Lme D - (sum OI Lrnes F+H)) 

@<>v~SEL<>R$ I~vEsTIGAT0RS COUNS/M/ESTIG 
NEW STAFF TOTAL 
STAFF RECEIVING REQUIRED 
32 OR MORE HOURS O 0 

14 J INDIVIDUALS FILING COMPLAINTS 
AGENCY CONTRACT AGENCY CONTRACT AGENCY CONTRACT 

1 - 0 O 0 Q 1 0 

O 0 1 O b STAFF RECEIVING 8 OR MORE 
HOURS, USUALLY GIVEN TO 
EXPERIENCED STAFF 0 0 O 0 0 

c. STAFF RECEIVING NO O

0 
TRAINING AT ALL O 0 0 0 0 

'2 EXPERIENCED STAFF - TOTAL O O O 1 5 0 a STAFF RECEIVING REQUIRED 
8 OR MORE HOURS O 0 O 1 5 O b STAFF RECEIVING 32 OR 
MORE HOURS, GENERALLY 
GIVEN TO NEW STAFF 0 O O O O 0 

0. STAFF RECEIVING NO 
TRAINING AT ALL O 0 0 0 0 0 

C. REPORTING LINE 
1 DOES THE EEO DIRECTOR REPORT YES 
TO THE AGENCY HEAD’) 

NO
x 

2 IF NO WHO DO THE EEO DIRECTOR REPORT TO? 

, _ (b)( ) TITLE Execuhve DIrector/CIA
) 

CD00 

EEOC FORM 462 (REVISED AUG 2004) 
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ANNUAL FEDERAL E ,JAL EMPLOYMENT OPPORTUI .Y 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central Intelligence Agency.. REPQRTWG pER|OD: FY 2004 PART V — SUMMARY OF CLOSURES BY STATUTE 
A. STATUTE 

1. TITLE VII 

6 2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA) 
0 3. REHABILITATION ACT 

4. EQUAL PAY ACT (EPA) 
B. TOTAL BY STATUTES 

(A1+A2+A3+A4) 

(IF A smeuz COMPLAINT HAS MULTIPLE STATUTES RECORD EACH on THE APPROPRIATE LINE.) 

PART VI - SUMMARY OF CLOSURES BY CATEGORY 

THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. 

A TOTAL NUMBER OF CLOSURES 
(1+2+3) 

TOTAL 

NUMBER 
TOTAL 

DAYS 

AVERAGE 

DAYS 
22 1 5303 695.59 

1. VVITHDRAWALS 
(a+b) 0 O 0.00 

a. NON-ADR WITHDRAWALS 0 0 0.00 
b ADR WITHDRAWALS 0 0 0.00 

2 SETTLEMENTS 
(aw) 7 9957 1422.43 

a NON-ADR SETTLEMENTS 7 9957 1422.43 
b. ADR SETTLEMENTS 0 0 0.00 

3. FINAL AGENCY ACTIONS (B*C) 1 5
I 

5346 
B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 11 2397 

1 FINDING DISCRIMINATION 0 0 0.00 
2 FINDING NO DISCRIMINATION 2 570 285.00

. 

7 3 DISMISSAL OF COMPLAINTS 9 1827 203.00 
C. FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION 0+2) 4 2949 V. I-12%;-=7‘-’ M aw‘-""1'.'.= 1 7 ¢'t-!.¢','.- <- 

1 AJ DECISION FULLY IMPLEMENTED (a+b+c) 4 2949 
7:? “

I 
¢>-'.-;;e .~=-.5/.4»-I. '5 

"'.. 
. ,: 4. ;>,',¢.~,¢:,,!@:I:3.-.,.-*¢ 

(a) FINDING DISCRIMINATION O 0 0.00 
(b) FINDING NO DISCRIMINATION 4 2949 737.25 
(c) DISMISSAL OF COMPLAINTS 0 0 

2 AJ DECISION NOT FULLY IMPLEMENTED (a+b+c) 0 O 
.-'=.a:a;'-2;..;.g1u,¢{:é7=;@¥¥tf»z§; 

(a) FINDING DISCRIMINATION 
(|+il+|ii) 0 0 0.00 

I AGENCY APPEALED FINDING BUT NOT REMEDY 0 0 0.00 
II AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00 
m AGENCY APPEALED BOTH FINDING AND REMEDY 

(b) FINDING NO DISCRIMINATION 
(C) DISMISSAL OF COMPLAINTS

0
0

0

0

0

0 

0.00 

0.00 
0.00 

EEOC FORM 462 (REVISED AUG 2004) 
page 4 
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Approved for Release: 2022/03/31 C06803265 

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Ce""a' '"‘e'"9e"°e A9e"°Y~ REPORTING PERIOD: FY 2004 PART VI - SUMMARY OF CLOSURES BY CATEGORY (Continued) 

Total Total Average 
Number Days Days 

D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (1+2+3) 2 121 60.50 
1. COMPLAINANT REQUESTED IMMEDIATE FAD (1a+1b) .4 61 61.00 a AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST O O 0.00 b AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST .4 61 61.00 
2. COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b) _.\ 60 60.00 

a. AGENCY ISSUED FAD VVITHIN 60 DAYS OF END OF 30~DAY ELECTION PERIOD _\ 60 60.00 
b. AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND END OF 30-DAY ELECTION PERIOD O O 0.00 

3. HEARING REQUESTED; AJ REMANDED FOR FAD \/VITHOUT AJ DECISION (3a+3b) C) 0 0.00 
a AGENCY ISSUED FAD VWTHIN 60 DAYS OF RECEIPT OF AJ REMAND FOR FAD ISSUANCE O O 0.00 
D. AGENCY ISSUED FAD MORE THAN 60 DAYS AFTER RECEIPT OF AJ REMAND FOR FAD ISSUANCE O 0 0.00 PART VII - SUMMARY OF COMPLAINTS CLOSED WITH COR 

DURING FORMAL COMPLAINT STAGE 
RECTIVE ACTION 

NUMBER b 3 
A. TOTAL COMPLAINTS CLOSED WITH CORRECTIVE ACTION 7 
B CLOSURES WITH MONETARY BENEFITS 6 

1 BACK PAY/FRONT PAY 0 
2. LUMP SUM PAYMENT 6 

C. CLOSURES WITH NON-MONETARY BENEFITS
1 

D. CLOSURES WITH COMPENSATORY DAMAGES 0 
E. CLOSURES WITH ATTORNEY'S FEES AND COSTS 3 

1. HIRE 

F. TYPES OF CORRECTIVE ACTION 
NUMBER 0FcL0suREswm-I 

MONETARY BENEFITS 

a. RETROACTIVE O 
b. NON-RETROACTIVE O 

2. PROMOTION O 
a. RETROACTIVE 0 
b. NON-RETROACTIVE 0 

3 DISCIPLINARY ACTION 2 
a RESCINDED

2 
b MODIFIED

0 
4. REINSTATEMENT 
5. REASSIGNMENT

O

O 
6. PERFORMANCE EVALUATION MODIFIED 2 
7. PERSONNEL FILE PURGED OF ADVERSE MATERIAL O 
8. ACCOMMODATION 
9 TRAININGTTUITION/ETC.

O
0 

10 LEAVE RESTORED
0 

11_ other lump sum
6 

12 

13 

EEOC FORM 462 (REVISED AUG 2004) 
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Approved for Release: 2022/03/31 C06803265 
ANNUAL FL ERAL EQUAL EMPLOYMENT OPI- RTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: 0'~‘="*'a' '"‘e'"9e"°e A9e"°Y-- REPORTING PERIOD: FY 2004 PART VIII - SUMMARY OF PENDING COMPLAINTS BY CATEGORY 

NUMBER NUMBER AVERAGE I NIJMBER OF DAYS PENDING 
PENDING OF DAYS DAYS FOR OLDEST CASE 

04 -~"'§-q$"'>' Y“! 1» *' ‘*" 
"‘: TA’ "‘3¥’”“7' A. TOTAL COMPLAINTS PENDING (SAME As PART II Line I) (1+2+3+4) 18 10526 

1. COMPLAINTS PENDING ACKNOWLEDGMENT 
0 0 0.00 0 

2. COMPLAINTS PENDING INVESTIGATION 5 353 70-60 175 
3. COMPLAINTS PENDING IN HEARINGS 12 9914 826-17 1441 
4. COMPLAINTS PENDING A FINAL AGENCY DECISION/ACTION 1 259 259-00 330 
_ 1 _ 

’ 
PART IX - SUMMARY OF INVESTIGATIONS COMPLETED 

TOTAL LZIAL DAYS VERAGE DAYS A INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1+3) 5 ' 1223 
I 2, .» 

1. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (a+b+c) 3 857 285.57 
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 0 O 0'00 
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 2 493 245-50 1. TIMELY COMPLETED INVESTIGATIONS 

0 0 
I 

0.00 2. UNTIMELY COMPLETED INVESTIGATIONS 
2 493 246.50

‘ c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 1 364 364.00 J“ 2 *2". ff, 2 ‘“’ ff" 
2 cosr OF AGENCY INVESTIGATIONS (b)(3) 
3. INVESTIGATIONS COMPLETED BY CONTRACTORS (a+b+c) 2 

7 M A 
183.00 

a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 1 157 157-00 

Q_IIQ...n 

b. INVESTIGATIONS COMPLETED IN181 -360 DAYS 209 
. 

20900 1. TIMELY COMPLETED INVESTIGATIONS 
. 0 

I 

0.00 2. UNTIMELY COMPLETED INVESTIGATIONS 
209 20900 c INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS O 000 

4. COSTIOF CONTRACTOR INVESTIGATIONS (b)(3) 

EEOC FORM 462 (REVISED AUG 2004) 
page 5 
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Approved for Release: 2022/03/31 C06803265 
ANNUAL .DERAL EQUAL EMPLOYMENT OPPORTUI ' 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT: Ce"IraI I"IeIII9e"°e A9e“°Y-- REPORTING PERIOD: FY 2004 

PART X - SUMMARY OF ADR PROGRAM ACTIVITIES 
_ _ _ 

NFRMAL PHASE (PRE-COMPLAINT) 

A. ADR PENDING FROM PREVIOUS REPORTING PERIOD
H 

B. ADR ACTIONS FOR CURRENT REPORTING PERIOD 
1 ADR OFFERED 33 
2. REJECTED BY COMPLAINANT 32 
a REJECTED BY AGENCY 5 5 
4. TOTAL ACCEPTED INTO ADR 1 1 

c RESOURCES USED (1+2+s+4+5+s+7) 1 1 

1 INHOUSE 0 0 
2 ANOTHER FEDERAL AGENCY 0 0 
3' PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS, BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) 

1 1 
4- MULTIPLE RESOURCES USED (Please speedy) 0 0 
5. 

6 I

7 

D. ADR ATTEMPTS (1+2+3+4+5+6+7+8+9+10+11) 1 1 

¢w~sEu~@s I~=>IvIwALSI PAYS 

_; 1.00 
.4 1 MEDIATION 1 _L 1.00
Q O 

2' SETTLEMENT CONFERENCES O 0.00 
3. O O EARLY NEUTRAL EVALUATIONS O 0.00

O o 
4 FACTFINDING O 0.00

Q O 5. FACILITATION O 0.00
O 6 OMBUDSMAN 0 O 0.00
O 7- PEER REVIEW 0 O 0.00
Q s MULTIPLE TECHNIQUES USED (Please speafy) 0 O 0.00 

9. 

10 

11. 

1 TOTAL CLOSED (a+b+c+d+e+f) 

E. STATUS OF CASES COUNSELINGS INDIVIDUALS DAYS AVERAGE DAYS 
1 1 1 1 .00 

a SETTLEMENTS WITH BENEFITS (Monetary and Non-moneiary) I I 1 1.00 
b~ No FORMAL COMPLAINT FILED 0 O O 0.00

O ° NO RESOLUTION 0 O 0.00
O d NO ADR ATTEMPT 0 O 0.00 

e.

I 

2. OPEN INVENTORY _ ADR PENDING 0 0 0 0-00 EEOC FORM 467 (REVISEDAUG 2004) 

Approved for Release: 2022/03/31 C06803265 
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Approved for Release: 2022/03/31 C06803265 
ANNUAL ;DERAL EQUAL EMPLOYMENT OPPORTUI .' 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT: Ce"I'a' I"Ie"I9e“°e A9e"‘°Y-- REPORTING PERIOD: FY 2°04 PART XI - SUMMARY OF ADR PROGRAM ACTIVITIES 
FORMAL PHASE 

compumws COMPLAINANTS DAYS A. ADR PENDING FROM PREVIOUS REPORTING PERIOD 
_ T B. ADR ACTIONS FOR CURRENT REPORTING PERIOD 

ADR OFFERED I5 
REJECTED BY COMPLAINANT 9 9 REJECTED BY AGENCY

I 

4 TOTAL ACCEPTED INTO ADR
I c RESOURCES USED (1+2+3+4+5+e+7) 

1 INHOUSE 
I

I 2 ANOTHER FEDERAL AGENCY 
3 PRIVATE ORGANIZATIONS. (e g , CONTRACTORS. BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) 0 0 

4~ MULTIPLE RESOURCES USED (Please speolfy) 0 05
6 

up-= 

o_._...<,. 

¢_._.Eu. 

_-\ 

_~ 
.2 100 

7. 

ID. ADR ATTEMPTS(1+2+3+4+5+6+7+B+9+10+11+12)
I 1. MEDIATION
I -A 

_> 
.- 100 2» SETTLEMENT CONFERENCES O O O 0.00 3~ EARLY NEUTRAL EVALUATIONS O O O 000 4 FACTFINDING

O O O 000 5 FACILITATION
O O O 000 ‘5~ OMBUDSMAN Q O O 000 7 MINI~TRIALS
O Q Q O00 8 PEER REVIEW
Q O O 000
O O 

9 MULTIPLE TECHNIQUES USED (Please speclfy) O 000 10. 

11. 

12. 
E STATUS OF CASES COMPLAINTS I COMPLAINANTS DAYS AVERAGE DAYS 1 TOTAL CLOSED (a+b+c+1:I+e+I) 

1 I

1 1 100 a SETTLEMENTS WITH BENEFITS (Monelary and Non-monetary) I 0
I 0

I 0 I O00 b WITHDRAWAL FROM EEO PROCESS O Q O 000 C NO RESOLUTION 
._> _- 

_~ 100d
8 
f

I 

2 OPEN INVENTORY » ADR PENDING 0 9 0 F BENEFITS RECEIVED COMPLAINTS COMPLAINANTS 
1 MONETARY (INSERT TOTAL) 0 0 a. COMPENSATORY DAMAGES 

b BACKPAY/FRONTPAY 
0 0 C LUMP SUM 9 0 d ATTORNEYS FEES AND COSTS 0 0e 

I. 

g. 

2 NON~MONETARY (INSERT TOTAL) 
a NEW HIRES DC O0 

QOOOOO 
OOOQOO 

b PROMOTIONS 
c REINSTATEMENTS 
d EXPUNGEMENTS 
e TRANSFERS 
I REMOVALS RESCINDED AND VOLUNTARY RESIGNATIONS 
g REASONABLE ACCOMMODATIONS 
h TRAINING

O Q 
i APOLOGY 

0 0 
1

Ik 

000 

EEOC FORM 462 (REVISED AUG 2004) 

Approved for Release: 2022/03/31 C06803265 
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Approved for Release: 2022/03/31 C06803265 

ANNUAL FL ERAL EQUAL EMPLOYMENT OPI RTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Centre‘ Intelligence A9e"¢Y-- REPORTING PERIOD: FY 2°04 PART XII - SUMMARY OF ADR PROGRAM ACTIVITIES 

TRAINING AND RESOURCES 
A. BASIC ADR ORIENTATION TRAINING 

1. MANAGERS O 

I 

9

I 

2. EMPLOYEES 0 0 
NUMBER 

B. EMPLOYEES THAT CAN PARTICIPATE IN ADR 0 
NUMBER 

C. IN HOUSE STAFF RESOURCES AVAILABLE FOR ADR 
1. FULL TIME O 
2. PART TIME 
3. COLLATERAL DUTY 

(b)(3) D. ADR FUNDING SPENT 

CERTIFICATION AND CONTACT INFORMATION 
l certify that the EEO complaint data contained on this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical Report of Discrimination Complaints, for the reporting period October 1, 2003 through September 30, 2004 are accurate and complete. 

TYPED NAME AND TITLE OF CERTIFYING Director 

SIGNATURE OF CERTIFYING OFF$ i 
2 

(b)(3) 
TYPED NAME AND TITLE OF PREP/\RER' 

SIGNATURE OF PREPARER.
I 

DATE 1/1 8/2005 TELEPHONE NUMBER
I 

This report IS due to the following address on or before October 31st: 
U, St Equal Employment Opportunity Commission 

(b)(6) (b)(3) Office of Federal Operations 
Federal Sector Programs 

1801 L Street, NW 
Washington, DC 20507 

EEOC FORM 462 (REVISED AUG 2004) 
page 9 
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Part 6 
lncludes 4 cases that were remanded after hearing and 1 case that was remanded before hearing after 1358 days. 

Part 7 
nla 
nla 

Approved for Release: 2022/03/31 C06803265 

Appendix A - Comments 

Part 8 
Complaints pending in hearings await dates from 
Expectation is to complete investigations in 180 days and require additional 30 days for redaction. 

Part 9 
Estimated cost of investigations. 
30 additional days is allowed for redaction of complaint. 
Cost of independent contractor investigator. 
These numbers include 4 cases that were remanded afier hearing and one case that was remanded prior to hearing. 

Part 10 
Error instruction is unclear. We had no pending ADR from last reporting period. disregard comment. 

Part 1 1 

There were no ADR cases pending from the previous reporting period. 

Part 12 
The Agency workforce numbers is classified and we cannot provide the numbers for this report. Contract mediators as needed. 

Approved for Release: 2022/03/31 C06803265 
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(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3 

I ANNUAL . .;'DERAL EQUAL EMPLOYMENT L. -RORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

om) 
‘AGENCY QR DEPARTMENT; Central lnlelhgence Agency.
r 

PART I - PRE-COMPLAINT COUNSELING 
REPORTING PERIOD: FY 2993 

A TOTAL COUNSELED 
COUNSELINGS INDIVIDUALS 

28 26 

1 COUNSELED WITHIN 30 DAYS 13 13 

2. COUNSELED WITHIN 31 TO 90 DAYS IO 10 

3. COUNSELED BEYOND 90 DAYS 5 4 

4 COUNSELED DUE TO REMANDS O O 
"I ADR INTAKE OFFICER 

B. TOTAL COUNSELED 
COUNSELINGS INDIVIDUALS 

1 1 

1 COUNSELED WITHIN 30 DAYS O O 

2. COUNSELED WITHIN 31 TO 90 DAYS O O 

3. COUNSELED BEYOND 90 DAYS 1 1 

COMBINED TOTAL 

C. TOTAL COUNSELED 
COUNSELINGS INDIVIDUALS 

29 27 

1. COUNSELED WITHIN 30 DAYS 13 13 

2. COUNSELED WITHIN 31 TO 90 DAYS 10 10 

3. COUNSELED BEYOND 90 DAYS 6 5 

4. COUNSELED DUE TO REMANDS _ 
0 0 

D COUNSELING THAT DID NOT RESULT IN 'l 

TOTAL 

FILING OF COMPLAINT 
COUNSELINGS INDIVIDUALS

‘ 

16 16 

1 EEO COUNSELOR 15 15 

2 ADR INTAKE OFFICER 1 1 

EEOC FORM asz (REVISED JUNE 2003; 
25—Jun-2003 

b 3 EEO COUNSELOR I 

Approved for Release: 2022/03/31 C06803265
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ANNUA EDERAL EQUAL EMPLOYMENT OPP TUNITY STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central "I1@'"9@n¢@A9@"=v REPORTING PERIOD: FY 2°03 PART II FORMAL COMPLAINT ACTIVITIES PART III AGENCY RESOURCES, TRAINING, REPORTING LINE 

25

1 

39 D 

355 
14F 

COMPLAINTS on HAND AT THE BEGINNING NUMBER PERCENT
I OF THE REPORTING PERIOD 

13 B COMPLAINTS FILED 

REMANDS 

TOTAL COMPLAINTS (sum of IInes A+B+C) 

COMPLAINTS IN LINE D THAT WERE NOT CONSOLIDATED 
I 3 COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD 

4 G COMPLAINTS IN LINE DTHAT WERE CONSOLIDATED 

REPORTING PERIOD (Lme D - (sum of Lmes F+H)) 

12 J INDIVIDUALS FILING COMPLAINTS 

NUMBER OF JOINT PROCESSING UNITS FROM 
CONSOLIDATION OF COMPLAINTS 

A. AGENCY RESOURCES 
1 WORK FORCE 

a TOTAL WORK FORCE O
I 

b PERMANENT EMPLOYEES O 
2 COUNSELOR O 

a FULL-TIME O 000 
b PART-TIME 0 O00 
0 COLLATERAL DUTY O O00 

3 INVESTIGATOR f\) 

FULL-TIME 0 0.00 
b PART-TIME !\> 100 O0 
c COLLATERAL DUTY 0 000 

4 COUNSELOR/INVESTIGATOR or O H COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD a FULL>TIME G) 100 00 
b PART»TIME O O00

O 000 

B. STAFF TRAINING 

25 
I COMPLAINTS ON HAND AT THE END OF THE c. COLLATERAL DUTY 

COUNSEI-0R5 INVESTIGATORS COUNS/INVESTIG 
AGENCY 

I 
CONTRACT AGENCY CONTRACT AGENCY ‘CONTRACT 

I. NEW STAFF - TOTAL 
a. STAFF RECEIVING REQUIRED 

32 OR MORE HOURS 

0 

' 

0 0 0 I 

I

0

0 O O I b STAFF RECEIVING 8 OR MORE 
HOURS, USUALLY GIVEN TO 
EXPERIENCED STAFF O 0 0 0 

c STAFF RECEIVING NO 
TRAINING AT ALL O O 0 O 

I2 EXPERIENCED STAFF - TOTAL 0 O 0 5 a STAFF RECEIVING REQUIRED 
8 OR MORE HOURS 0 D 0 5 

b STAFF RECEIVING 32 OR 
MORE HOURS, GENERALLY 
GIVEN TO NEW STAFF D O 0 D 

c. STAFF RECEIVING NO 
TRAINING AT ALL 0 O O O 

C. REPORTING LINE 
1 DOES THE EEO DIRECTOR REPORT YES TO THE AGENCY HEAD’? X 

2 IF NO, WHO DOES THE EEO DIRECTOR REPORT TO? PERSON 

TITLE 

EEOC FORM 462 (REVISED JUNE 2003) 
page 2 25JurI~2003 

Approved for Release: 2022/03/31 C06803265

I



5623O86OC13/3O/22O2eSaEeRr0fdeV0rPPA 

MU 

$8 

gON'c:___mN 

fig 

NZ? 

_um_W_>wE 

NW‘ 

SEO“ 

UOWw

N 

O 

ifié 

>__%kZ(Z_(‘z§_C;_ 

4:; 

_\

O

O 

_

_ 

_ 
m

W 

_

O 
_
O

_

N

O 

i 

%&W<__>:C_3___$_\Z_(‘____::'vJ(P:k_, 

m_ 

O 

:2: 

>__:__d%_}_:_3___ 

;__ 

_>_h_"‘v_;iy> 

U‘ 

X 

Vb

‘ 

Em 
. 

VT_L“;%_M_;_7 

1% 

}fi‘gHV

H

_ _

_

_ 

V7

‘

_

~

_

U

_

_

_

_

_ 

_ 

y
1 

_M 

_(v_ 

i_£_ 

my 
E

_ 

fig 

_VJV_;Z_

_

_

_

_ 

_ 
O

N

_

_

_

O _ 
m
Z

O

O 
_
_

_ 

_
w 
_
w

Q 

_
O 
_
Q 

_
O

N

_

_

7

_

_ 

a
_

_

_

_

_M

2

_ 

w/d__‘£_?_h_‘W

W_

_

G

_ _

‘

fi

__ 

_&:w___WW_? 

W____ 

_“

_ 

_

_

_

v 

__(_"

_ 

W”Dv_u€M,V§?“

_

_ 

V
‘ 

_

_

’ 

_g_:_ 

{:5 

__;& 

$15

3

O

O

O

O 

O

O 
W 

“gm” 

My

O 

O

O

O

O

O

O

O

O 

“W 

__ 

r
3 
WE

O 

O 

UZZZE

_ 

H 

_ 
JV 

awM

Q

O

O

O 

O

O

O 

O

O 

Q

O

O

O 

O

O

.
p 

Y 

V3 

_\ 

3; 

O 

O 

gZ<DZE: 

DE 

W5;

W

v 

O 

FZW_2)OJk§m 

MC 

WZO;_D2OU\m§”_ 

W’

K

O

O

Q

O 
_ 
O 

O 
m_ 

“Hm:

O 
_
O 

~
O 
_
O 
~
O 
_
O 
_
O

O 

_
O
_

_ 

W: 
___ 

Hg 

__ 

Y”

I 

I 

my 

O

O 
_ 

20;<Z_§HWh

O

O

O

O

O 

O

O 

“C 

7_, 

~_ 

NF 

if

O

O

O 

O

O

O

O

O

O 

O 

O 

_2w_2g;WE

a

N

m

3

Q 

O

m 

O

O 

Q

O 

N

O 

O

O 

O

k 

“W 

__

_

I 

__ 

_
_ 

lam

\ 

Wfiw

I 

_‘ 

‘E? 

:$_2E(;_‘_wK

O

‘

_

Q

O

O

O

O 

O

E

t 

O

O

O

O

O

O 

mi‘; 

Y 

O

O

O 

O

O

O

O 

_> 

A 
_> 

E” 

__ 

_v

_ 

mam 

AWV___m 

_m_W_ 

”H_0_‘i__ 

_“ 

‘ 

_,‘;“EHuw_ 

,_w_4_l_“_m_””? 

3_;MJWmM%_U__ 

_' 

v4H§H___AnxwW(H‘ 

‘____‘”__>€ 

aw“ 

“gin 

MN 
__Q_N 

TV, 

:h__§$‘_KmN_uH__:“n_w‘_yv 

__A 

_’__x_M_’_: 

twiw 

Ta‘_‘_:~¢€%$w_N"_,_£m

O 

O

O

O

O

O 

O 

__ 

g
N 

wjakniw‘

O 

O

O

O

O

O 

DWFUWK5

N 

&$

F 

O 

OWEWQ

O

O 

O

O

O 

O

O 

O

O

O 

_

_

n

O 

O

_ 

“W 

WU

_ 

O

O

Q 

O

O

O

_ 

O 

kZwZZQ_mw<Wl

Z

_

_

Q

O

O

_

N

_

O

O

O 

O 

O

O

Q

Q 

ON

_ 

O

N 

H&H#_ww_v§£”9V$\

O

m 

Q

O 

_

O 

O 

O

Q

5 

ZO_:DQ__§OUU< 

w__m<ZOW(WN_

Z

6230

_

860

m 

O 

ZO;Ufimm 

ZOEZOCCEOER 

J

C 

'_ 

_ 

U; 

__v

_ 

;_?:__ 

N£‘_’L_

O

O 

O

O 
‘

O

O 

O

O

O

0 

O 

O

O

O 

O 

O

O

O 

O 

WS_:€W>O 

UZBEUZ 

)(Q

X

O

O

O

0 
_
O 
_
O 

O
_

O

O 

3

O

O 

#_,w_f 

$53” 

__¢ 

__ 

__MMN_v_n%m__V"V>”__ 

$3” 

___W_ 

~h____Y£__é 

H’ 

A_

O

O

O 

O

O

O

_

O 

m 

WW 

Mn‘; 

N 
an 

my 
him 

__

3 
My

O

O

N 

N 

mm 

N 

__ 

__

w 
__ 
_ 

“__
_

Q 

N

Q 

122$ 

ZOZ

_ 

Mi” 

"v___)‘_§’

I 

_’”_§

N

N 

mm

_

O 

Q 
_‘ 

___, 

3 
’_ 

O

Q

N

Q

O 

:$S_g;_(I

_

O

O 

fig 
1‘

H 
Nah 

_v

_ 

_

0

O 

O 

_ 

5% 

W; 

_,W__ 

NW?

k 

O

O

O

_

O

O 

O

O

_

O 

A
_ 

‘m_ 

:1“ 

y(Wm_M__ 

___"_’“y

é

O 

O

U 

O

O

O
Q

O 

O 

O

O

O 

O

O 

O 

O

_ 

_M 

_;~ 

“$1

O 

Q’ 

W?

O 

O 

O 

$81 

{DD

u
F

‘ 

“_ 

4:; 

Wt?

7
I 

_W 

?_“__

O

O

O

O

Q

O

O

O

O 

O

O 

O

O

O

_ 

__4 

T 
_ 

____m_W~_ 

(__;m 

‘M 

_ 

_5_

W W

‘

O 

O 

J(>o__‘WI

_

O 

O 

ZO_WZ 

WRWDW

n

O 

O 

DZ<§_H“wz 

m
‘

O

O

O 

O

O 

O

_

O 

O 

O

O 

O

O

O

O

_

_

w 

O

O 

m 

Mug 

O

Q

D

O

m 

O

O

O

O 

G 

3 

zo:O§WD

F 

O 

Z95‘ 

>1(Z___l_UW_D 

w‘

O 

“E, 

’#‘H§MUVm 

:3 

‘ 

‘>__

O

O 

_
O 

O

O

O

O 
_
O 

_
O 
_
O 
_
O 
_ 
O

O

O

O 

m

_ 

‘W

O 

O

O 

O

O 

O

_

O 

O

O

O 

O

O

O

O

O

O 

O

Q 

O

O

O

O

O 

O

O 

O

Q

O

O 

O

_ 

_ 

my

O

O 

M 

O

O

O

O 

n

O 

O

O

O 

R" 3 _ 
My
u_ 

W 
I 

““_W__Aw 

O’ 

_z 

__ 

_r&‘_"h%

( 
~ 

/ 
__“

Q 
%
O 
_

‘ 

W5 

:8 

9 

Zo_W$>zoU

D 

O

O 

gF_§>< 

Mu‘ 

O 

O 

$28

B 

_ZW$_ZU_WW<

G 

__

I 

“HUM 

V 

ii"

W
_

O 

O

O

O

O

O

O

O

O

O 

O 

O

O

O

G

_

O 

N 

W8‘ 

mi 
W4 

VFW“/MNWV

O 

O

O 

N 

O

‘

O

_

Q

O

O

O

O

_

‘

m

m
_ 

m 

O

O

_ 

_

O 

_

O 
_
O

O

O

O 

O
_ 
O 

O 

wK_I:ZW_2VZAOaR€

4 

wFZ<Z_('_&2OO 

mPZ_(Jl$_OO 

mm; 

FU( 

>41 

wag 

>m 

m_Dmw_ 

>m 

ms; 

)D 

__5_QE 

132% 

3:5‘ 

B52 

$50 

gzggz 

W__(_5“_ 

B; 

E2; 

65m 

KWDZQJ 

mag 

zO_:2__>__mUm5 

U_L_Q(_“ 

Z(Xm3( 

z<_w( 

\z(_DZ_ 

1W§< 

JSVOF 

‘_(‘_O_F 

J4;OF 

>__:l__m<W_O 

W04 

IQDOW 

ZGEO 

l_<zO:<Z 

XWW 

J_(WEnmN* 

ZOGDME 

IOJOO 

maé 

ZO;<Z__>__EU@D 

80wj< 

mo 

‘wwgm 

Dm|__“_ 

WPZ_4JQS_oU 

Z_ 

DWOW._J< 

WMDWQ 

DZ< 

mag 

v>_ 

PMS“ 

gem 

>1 

nooimm 

_0Z:'mOfl_wm 

v>Uc%< 

8cg___wE_ 

_E_gO 

Hkzmzzqmwo 

mo 

>U2m_o< 

AIFDM 

KWQEWFQWW 

WDZW 

D21‘ 

PW? 

5850 

Q/zowm 

Dogma 

OZ___'EOnmmV 

WFZ_<|_n__>_OO 

ZO;<Z__>__KOW_D 

H_O 

FMOQWM 

|_<O_l_|W_F/élw 

>____ZD__|ZOnEO 

__lZW_2>O|_n__>_m_ 

J<DOm_ 

Jfimamm 

l_<DZZ<

13

O L 
O

O 
_
O 

F
O 
_
O 
_ 

ZQ_:z_§;w 

_?_U_Ow: 

__

W 

)_$__( 

___)_ 

M 

A___‘ 

_; 

_\_>_“& 

g“;_u_\__ 

QM"EMé_”_fi__§_‘\g 

f 
If 

_w$£_§_\_“_ 

__N

‘ 

ii

N

Z 

O

O

O 

O

Q

O

w

O 

O

O

Q

O

2 

;gZo_:Z__2§W

I

eS 

iW5E_=_Zo5_2<>W

U

aEeRF _mdGVmPPA



Approved for Release: 2022/03/31 C06803265 
I ANNUAL FEDERA lQUAL EMPLOYMENT OPPOR 'NITY 

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 

AGENCY OR DEPARTMENT: @@""@1IHIPIIIQPHPPAQQHPY REPORTING PERIOD: FY 2°93 I PART V - SUMMARY OF CLOSURES BY STATUTE 
1° 1. TITLE VII 

3 2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA) 
3 3. REHABILITATION AcT 
0 4. EQUAL PAY ACT (EPA) 

A. STATUTE (IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH on THE APPROPRIATE LINE.) 

B. TOTAL BY STATUTES 

lA1+A2+A3+A4) 
I5 THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. 

PART 1/_,l.. SUMMARY OF CLOSURES BY CATEGORY 
T I}? I‘ 

A TOTAL NUMBER OF CLOSURES (I+2+3) 

TOTAL TOTAL 
NUMBER DA YS 

AVERAGE 
DAYS 

14 4915 351.07 
1. WITHDRAWALS 1 87 87.00 
2. SETTLEMENTS 0 O 0.00 
3. FINAL AGENCY DECISIONS (B+C) 13 4828 

B FINAL AGENCY DECISIONS WITHOUTAN ADMINISTRATIVE JUDGE DECISION (1+2+3) 11 2684 

371.38 

1. FINDING DISCRIMINATION O 0 0.00 
2 FINDING NO DISCRIMINATION 6 2246 374.33 
3 DISMISSAL OF COMPLAINTS

/ 
5 438 87.60 

C. FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION (1+2+3) 2 2144 
-w ~=~' 

.. I ‘W,- 

1. AJ DECISION FULLY IMPLEMENTED (a*b) 2 2144 Q @,w=#’/5% 
. - '-A @- 

,, 
' zé ==~<> y ,:¢:»'~; 1:. O-Q

W 
(a) FINDING DISCRIMINATION O O 0.00 
(b) FINDING NO DISCRIMINATION 2 2144 1072.00 

2 AJ DECISION NOT FULLY IMPLEMENTED (a*b) O 0 

(a) FINDING DISCRIMINATION 
(I+iI+III) 0 0 0.00 

I. AGENCY APPEALED FINDING BUT NOT REMEDY 0 O 0.00 
II. AGENCY APPEALED REMEDY BUT NOT FINDING O 0 000 
III. AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00 

(b) FINDING NO DISCRIMINATION 0 0 0.00 
3 DISMISSAL OF COMPLAINTS 0 0 0.00 

EEOC FORM 462 (REVISED JUNE 2003) 
page 4 25-Jun-2003 

Approved for Release: 2022/03/31 C06803265 
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Approved for Release: 2022/03/31 C06803265 

ANNUAL F._.)ERAL EQUAL EMPLOYMENT C. PORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: 99"“! '"I@'"9e"¢@ Agency REPORTING PERIOD: FY 2°93 

DURING FORMAL COMPLAINT STAGE 
PART VII SUMMARY OF COMPLAINTS CLOSED WITH CORRECTIVE ACTION 

NUMBER 
A. TOTAL COMPLAINTS CLOSED WITH CORRECTIVE ACTION O 
B. CLOSURES WITH MONETARY BENEFITS 0 

1. BACK PAY/FRONT PAY 0 
'2. LUMP SUM PAYMENT O 

C. CLOSURES WITH NON-MONETARY BENEFITS O 

D. CLOSURES WITH COMPENSATORY DAMAGES O 

(b)(3 

E. CLOSURES WITH ATTORNEY'S FEES AND COSTS O 

F TYPES OF CORRECTIVE ACTION 
NUMBER WITH 

MONETARY BENEFITS 
NUMBER WITH 

NON-MONETARY BENEFITS] 
1. HIRE 0 0 

a. RETROACTIVE 0 O
O b. NON-RETROACTIVE O
O 2. PROMOTION O
O a. RETROACTIVE O
O b. NON-RETROACTIVE O 

3. DISCIPLINARY ACTION O O 
a. RESCINDED O O 
b. MODIFIED O O

O 4. REINSTATEMENT O

O 5. REASSIGNMENT O

O 6. PERFORMANCE EVALUATION MODIFIED O

O 7. PERSONNEL FILE PURGED OF ADVERSE MATERIAL O 

8. ACCOMMODATION 0 O

O 9. TRAINING/TUITION/ETC O 

10. LEAVE RESTORED 9 O 
11. 

12. 

13. 
EEOC FORM 462 (REVISED JULY Z003) 

page 5 23»JuI-2003 
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Approved for Release: 2022/03/31 C06803265 
ANNUAL ZDERAL EQUAL EMPLOYMENT PORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST A_ND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: PM-I I~IeIII@@nceAge~¢yA REPORTING PERIOD: FY 2°03 PART VIII SUMMARY OF PENDING COMPLAINTS BY CATEGORY 

NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING 
PENDING OF DAYS DAYS FOR OLDEST CASE 

A. TOTAL COMPLAINTS PENDING (SAME AS PART II Line I) (1+2+a+4) 25 19978 

1. COMPLAINTS PENDING WRITTEN NOTIFICATION 
O O 0.00 O 

2. COMPLAINTS PENDING IN INVESTIGATION 3 459 153 0° 210 

3. COMPLAINTS PENDING IN HEARINGS 20 19019 950-95 1985 

4. COMPLAINTS PENDING A FINAL AGENCY DECISION 2 509 25000 271 
PART IX SUMMARY OF INVESTIGATIONS COMPLETED 

TOTAL TOTAL DAYS AVERAGE DAYS A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1+3) 

1 INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (a+b+c) 
5 924 184.80 

a INVESTIGATIONS COMPLETED IN 180 DAYS 0R LESS ’ 
3 522 174.00 

b INVESTIGATIONS COMPLETED IN 1B1 - 360 DAYS 
2 402 201.00 

c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 
O

‘ () 0 00 
2 COST OF AGENCY INvEsTIGATI0Ns 

;’“‘>t€ 3,, ~ “w . 

1 
I»

L 3 INVESTIGATIONS COMPLETED BY CONTRACTORS (a+b+c) 
6 904 150.67 

a4 INVESTIGATIONS COMPLETED IN 180 DAYS GR LESS 
5 719 143.80 

b INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 
1 185 185.00 

c INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS
O O 0 

4 COST OF CONTRACTOR INVESTIGATIONS 

(b)(3) 

EEOC FORM 462 (REVISED JUNE 2002) 
page 6 23—JUI—20U3 
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Approved for Release: 2022/03/31 C06803265 
ANNI FEDERAL EQUAL EMPLOYMENT OPPORTUN 
STATIS I ICAL REPORT OF DISCRIMINATION COMPLAIN I S 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Came‘ '"I@'I'9@"°@ *’~9B"¢Y REPORTING PERIOD FY 2°03 

PART X SUMMARY OF ADR PROGRAM ACTIVITIES 
INFORMAL PHASE (PRE-COMPLAINT) 

A. ADR PENDING FROM PREVIOUS REPORTING PERIOD 
COUNSELINGS INDIVIDUALS DAYS AVERAGE DAYS 

0 0 0 ‘C? 
B ADR ACTIONS FOR CURRENT REPORTING PERIOD 

1 ADR OFFERED 28 26 
27 25 2 REJECTED BY INDIVIDUAL 

3 REJECTED BY AGENCY O O 

' 

,} 1I.»M_ , ~ ,-_ _ . 

I171 *~~» 1 >~*~_:~w* .2‘ 1. .. 
1 1 

3%? 
4 TOTAL ACCEPTED INTO ADR 

' "'”;'">1~=<~:@' * 
_. 

_?’\¢ 1 2 

it.‘ C RESOURC Es USED (1+2+3+4+s+e+7> I I 2»

1 

2

3

4

5

6

7 

INHOUSE I I 

. 
‘xi: 3“ <~", I "(T 

I » -1: 
’" 

N-,x4M;;§*_,I»'§» $1 fé 1v;,A- n;;g'~>1 

ANOTHER FEDERAL AGENCY O O Q€'( ,§;§;:.;’?_,. Zqvsii» .@ vmg./@_3¢~_§; ,0 ‘Q
é 

PRIVATE ORGANIZATIONS, (e g., CONTRACTORS, BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) O O 

< ‘~_f.’ 1 3 , 
':_ ,__!;y

, 

I3-1 O O MULTIPLE RESOURCES USED (Please specify) 
21» ‘:7, “sf P ~ ».~ 
_‘¥‘§;E- 

<._¢;.__1 :.~»’<v: "V1 ~;“"=2- -1; 

. ,., , _ .__; _T! w='~<-. ,-X , A. -1;/1 -<1 
~.~» -‘PA .. = Q mg,» _ H -» _ :2 wt »=-+.> '\

~ E ~: '1"; 9* I; 
1&2 1 ~23 2&2; 4:“ 1 

"I 
=1’ 

_ A .5 ~'.'»1-.'e<t;Qf§!/j"; 
D ADR ATTEMPTS (1 +2+3+4+5+6+7+B+9+10+1 1+12) 1 1 

15 2 §< 

L~~ 3‘/:2‘ ‘L91 -W‘ g 
121 1 )0 12( 

1.

2

3 

4.

5

6

7

8 

9. 

10 

11 

MEDIATION I I 121 ‘I21 O0 
SETTLEMENT CONFERENCES 0 O O 0.0(I 

EARLY NEUTRAL EVALUATIONS 0 O O O O0 
FACTFINDING O O O 0.0() 
FACILITATION O O O O O0 
OMBUDSMAN 9 0 O O OCI 
PEER REVIEW O 0 O O. OCI 

MULTIPLE TECHNIQUES USED (PIease specify) O O 0 OOC 

E STATUS OF CASES COUNSELINGS INDIVIDUALS DAYS 
121 1 TOTAL CLOSED (a+b+c+d+e+I') I 1 

AVERAGE DAYS 
121.00 

a SETTLEMENTS WITH BENEFITS (MuneIary and Norrmonelary) I I 121 121 O0 
b- NO FORMAL COMPLAINT FILED O O O 0.00 
° NO RESOLUTION O O 0 0.00 
d NO ADR ATTEMPT O 0 O 000
e

I 

O O 2 OPEN INVENTORY A ADR PENDING 0 O00 
EEOC row 452015 
24~JuI~2003 
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Approved for Release: 2022/03/31 C06803265 
AI\ AL FEDERAL EQUAL EMPLOYMENT OPF TUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Gem’ lnlelllgeme Agency REPORTING PERIOD: FY 2003 

PART XI SUMMARY OF ADR PROGRAM ACTIVITIES 
FORMAL PHASE 

A ADR PENDING FROM PREVIOUS REPORTING PERIOD 
COMPLAINTS COMPLAINANTS 

B. ADR ACTIONS FOR CURRENT REPORTING PERIOD 

DAYS AVERAGE DAYS 
IPA Zflgfl ~ 

=-* I54‘ 
I“ I 

0 0 
"' 

ii" ;,g;e;@~"

0 _.\ O . ADR OFFERED
O 0 I“ REJECTED BY COMPLAINANT A 0 A _ ~ -» ~ _ _ A )4‘ 

~: ~. =- ..> A .- _ -,-A-,-.=~*r»<::<»:1.m~’>._»_:;- 
\ A

0 O 
U3 REJECTED BY AGENCY

o 0 4 TOTAL ACCEPTED INTO ADR ~$Q4*'3&~§* »§,;»; _‘ 

C RESOURCES USED (1+2+3+4+5+6+7) 0 

- , I 
~¢ * '~‘ -A 

., 
'- - ,>_ 

_w:135'-’-. ~\ »‘5‘>.=¢€ -.-... ‘

1 

2.

3 

$7’.°“* 

7. 

INHOUSE 
I

0 
:.~ :~ ‘ »-~*1.=>

Q 

I
0 

ANOTHER FEDERAL AGENCY 0 0 
2% K 

. ~ >1 

PRIVATE ORGANIZATIONS, (e g , CONTRACTORS, BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL) Q O 

‘Y ‘I’ 
,X=-J ,-., '» -;-=-.>..I.~>-'=:<-,-=2~;¢=v -~'- 2 -.. . '-2%» ~

5 Wyzx ».: S ~';_.<- ~» ~ A" i‘ _.-_:s=,.1’ , mi! -: '_..-:4 

~
~ 

-<_ 1"“ ~ 
O O MULTIPLE RESOURCES USED (Please specify) II -*~=_~ = L 1 

I- 

S-5:‘ P» — ~ 
\V\ = /2$"£5w~..==.; =9 P‘ 

< I» ' r 1% 3% ‘ix/‘*5/z'"5§’7~‘7=s;~
‘ 

, :~ "W. 2,_,. A 

D. ADR ATTEMPTS (1+2+3+4+5+6+7+8+9+10+11+‘I2) 0 
P . 

O 000 
1. 

2.

3 
4.

5 
6.

7 
8. 

9. 

IO. 

‘I1. 

12.

D 

MEDIATION 
I 

° 
I

° 0 000 
0 O SETTLEMENT CONFERENCES O O00 
0 0 EARLY NEUTRAL EVALUATIONS O 000 
O O FACTFINDING 0 O00 
0 O FACILITATION O O00 
O O OMBUDSMAN 0 000 
O O MINI-TRIALS O O00 
O O PEER REVIEW O O00 
0 O MULTIPLE TECHNIQUES USED (Please speclfy) O 000 

E STATUS OF CASES COMPLAINTS COMPLAIN ANTS DAYS ‘AVERAGE DAYS 
1 TOTAL CLOSED (a+b+c+d+e+T) 0 000

0 
I ooo

0
I 

3 SETTLEMENTS WITH BENEFITS (Monetary and Norvrnonelary) 
I 

O
I

0 I3 WITHDRAWAL FROM EEO PROCESS O

0 

I
0 

O 000 
c 0 0 NO RESOLUTION O 000
d 
e.

f 

2 OPEN INVENTORY _ ADR PENDING 0 O O 000 
F BENEFITS RECEIVED COMPLAINTS COMPLAIN ANTS

1 0 

0
I 

0

0

o

0
O
O
O

0 

MONETARY (INSERT TOTAL) 
a COMPENSATORY DAMAGES

I 

b BACKPAY/FRONTPAY 
C LUMP SUM 
<1. ATTORNEYS FEES AND cosrs
9 

r. 

Q. 

- ~=:;‘T~f:_2":"r’;~‘2 

1 .'~ .'>= ,1 /1 

I :;: 

*3‘;-j"?

2 0 O NON-MONETARY (INSERT TOTAL) ¢ 
AI . ._ ( \\ ‘H ._ ¢ f=:'—:;.,—=;:"Ph@:$’e - 

§~<z<:;s¢,-W “'§¢“‘* 
a NEW HIRES 0 0 

~.'i_‘v -' 
\ 

‘“ z/3721”-="' 
. ""-:15 ’?‘ 

0 O b PROMOTIONS 
c_ REINSTATEMENTS 0 O 

'< 1*» 4;. » 1* #~ <- ‘ 

94“ e. » -3 P ;s<~ 
:.-Z»;- =,~ >’.

O

0

O

O

0
O
O

O 

d EXPUNGEMENTS 
e TRANSFERS 
f. REMOVALS RESCINDED AND VOLUNTARY RESIGNATIONS 
g REASONABLE ACCOMMODATIONS 

_.‘: .1 A ‘=="»@“~ ~>"~?"= 4/ 

2
" 

\\ 

we

O

O 
O

O 

h TRAINING 
I APOLOGY
I 

I< 

A»-~~»1 ~-= i A 

I! ~.~ I~, .=.~._--_~;;.~,_»;..v -$5.3,» -"
_ 

:»~>@w‘§~;.~.»?‘~:%-~-~’h ‘%a~*~-;s<»-m‘?‘1.- -

I 

1;‘ (b 3 

V , :24?‘ if" 19$ 1 ~,"‘1'1i.-:< 
I» ,~;,>,&¢s3@=>1>»»<»A:m'nzr§¢- ~,<;1¢>>z= I EEOC FORM 462 (REVISED JULY 2003) 

‘ pggg g 2lJuI 2003 
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

(REPORTING PERIOD BEGINS OCTOBER ‘IST AND ENDS SEPTEMBER 30TH) 
AGENCY OR DEPARTMENT: Central lfltelllserwe Agency» REPORTING PERIOD: FY 2003 

PART XII SUMMARY OF ADR PROGRAM ACTIVITIES 
TRAINING AND RESOURCES 

NUMBER TRAINED 
A. BASIC ADR ORIENTATION TRAINING 

_— ___,~-_.7__.__ — , v r.;A -1:4» 17;? -‘-‘ T 

size‘-I ‘vci/JRi"\* I - wi.*:x;> _--" ,=%~=@§;-. 

1 IMANAGERS 0 0 
2 IEMPLOYEES 

I
0 O 

NUMBER 
B. EMPLOYEES THAT CAN PARTICIPATE IN ADR 

I
0 

*1;4:‘n » 

,,; "R41 _. ...\ -<-_;;.~» ,,.~ .4 9.. :3 .~. $31» 1?»,
. 

NUMBER C IN HOUSE STAFF RESOURCES AVAILABLE FOR ADR 14 

=- .1 we ~2~; 

..I.=_- ”‘§ 

1 FULL TIME 0 
fik” ’"*"».<. r;~_ * _____ ,=I 

2 PART TIME I 

~' .1. --'a"eyx4g=I ¢<e;»,~:- It *1‘->*»"1’L"»*-*==*~~\~ 9 
r s~-- "'» 

..~ 1. V.-.51.-~~'z-:'~a<-v 
;“;;f"/‘%1*i,*»1§:M~;"§==é' T _ * 

3 COLLATERAL DUTY 13 

D. ADR FUNDING SPENT
X 

A1. 

CERTIFICATION AND CONTACT INFORMATION 

EEO TYPED NAME AND TITLE OF CERTIFYI 

SIGNATURE OF CERTIFYING OFFICIA 

I certIfy that the EEO complamt data contained on thIs report, EEOC Form 462, Annual Federal Equal Employment Opportumty Stahsucal Report of DIscrImInatIon Complamts, for the reportmg perIod OcIot>er1, 2002 through September 30, 2003 are accurate and complete 

TYPED NAME AND TITLE or PREPARERF, 
I 

EEOC Comphance OIIICQI
. 

SIGNATURE OF PREPARER
I 

DATE 10/ 30/2003 TE EP 0 E asn _I L H N NUM E MAIL 
ThIs report Is due Io the Iollowmg address on or before October 31st 

U S. Equal Employment Oppodumty Commrss/on 
Office of Federal Opera!/ons 

(b ) ( Federal Sector Programs 
1801 L Street, NW 

Wash/ngton, DC 20507 

/\/'\ CTCT 
\_/\/ 

/\/'\ 

Q00 
\_/\/ 

/\/'\ CTCT 
\_/\/ 

/\/'\ 

Q00 
\_/\/ 

/\/'\ CTCT 
\_/\/ 

/\/'\ 

Q00 
\_/\/ 

EEOC roam 462 (REVISED JULY 2003) 
page 9 
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Part 1 

Approved for Release: 2022/03/31 C06803265 

Appendix A - Comments 

Part l (ADR) B.3. Counseled beyond 90 days: Continued attempts at resolution. 
Part I (EEO) A.3. Counseled beyond 90 days: 4 counselings were extended to attempt resolution; 1 counseling was extended ior clarification of issues Part |.A.Total lndividuals Counseled: Two people were counseled tour times. The first person was counseled twice beyond 90 days, the second person was counseled once within 30 days, and counseled once within 31 ~90 days. 

Part 3 
Part |ll.A 1 Work Force: This number is classified inionnation. 

Part 6 
Data is correct 

Part 7 
Data is correct 
Data is correct 
Data is correct. 
Data is correct 

Part 8 
Data is correct. 
Data is correct 
Data lS correct 
Part Vlll..A.2.:v Individual A.2, EEO Case No 
VIll.A.3. Individual A.3, EEO Cas 
Vlll A.4. Individual A.4, EEO Cas 

Part 9 
Data is correct 
Data is correct 
Data is correct 

Part10 
Part X.D.1. Mediation (121 days) Resolution attempts progressed to resolution/settlement. 

Part 12 
Part Xll.A.1&2, B : All employees receive ADR orientation training; all employees may participate in ADR. The total number of employees IS classified inlormation 

Approved for Release: 2022/03/31 C06803265
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(REPORTING PERIOD BEGINS OCTOBER IST AND ENDS SEPTEMBER 30TH) 

ANNUAL FEL {AL EQUAL EMPLOYMENT OPPORT-\ TY 
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS 

AGENCY OR DEPARTMENT: Cemral Intelligence Agency. REPORTING PERIOD: FY 2°02 PARTI PRE-COMPLAINT COUNSELING PART III AGENCY RESOURCES, TRAINING, REPORTING LINE 
A. AGENCY RESOURCES COUNSELING NUMBER PERCENT A. TOTAL NUMBER OF INDIVIDUALS COUNSELED 1 WORK FORCE '-~~~' I 

/7;.-:=_m :23. -=; _§ 

a TOTAL WORK FORCE 0 
1 NUMBER OF INDIVIDUALS COUNSELED WITHIN 30 DAYS b PERMANENT EMPLOYEES O 

2‘ COUNSELOR 0 2 NUMBER OF INDIVIDUALS COUNSELED WITHIN 31 TO 90 DAYS a FULL~TIME 0 
~32 

O O0 
PART-TIME O O00 

3 NUMBER OF INDIVIDUALS COUNSELED BEYOND 90 DAYS c COLLATERAL DUTY 
4 NUMBER OF INDIVIDUALS COUNSELED DUE TO REMANDS 3 INVESTIGATOR

O

N 

000
0 

a FULL-TIME o 000 
b PART-TIME to 10000 
c COLLATERAL DUTY NON-ADR SETTLEMENTS DURING COUNSELING O O00 

4 COUNSELORIINVESTIGATOR 17> 

B NON-ADR SETTLEMENTS WITH MONETARY BENEFITS a FULL-TIME Ow I00 O0 Number 
b PART-TIME 0 000 (b ) ( 1 COMPENSATORY DAMAGES c COLLATERAL DUTY O00 

2. EACKPAY/FRONTPAY 
a LUMP sum PAYMENT B. STAFF TRAINING 
4 ATTORNEYS FEES mo cosrs 
5 COUNSELORS INVESTICSATORS COUNS/INVESTIG 
7 

1 NEW STAFF - TOTAL 
6 

AGENCY 
I CONTRACT AGENCY 

I CONTRACT 
o 

I o 0 
AGENCY I comwacw

0 
a STAFF RECEIVING REQUIRED 2 C NON-ADR SETTLEMENTS WITH NON-MONETARY BENEFITS 32 OR MORE HOURS 0 0 0 0 b STAFF RECEIVING 8 OR MORE PART II FORMAL COMPLAINT ACTIVITIES HOURS, USUALLY GIVEN TO 
EXPERIENCED STAFF 0 O O 0 A. COMPLAINTS ON HAND AT THE BEGINNING c STAFF RECEIVING NO OF THE REPORTING PERIOD TRAINING AT ALL 0 0 0 0 

2 EXPERIENCED STAFF - TOTAL 0 O O 6 I5 B COMPLAINTS FILED a STAFF RECEIVING REQUIRED 
8 OR MORE HOURS 0 

b E 
1 C REMANDS STAFF RECEIVING 32 OR MOR

O 0 6 

HOURS, GENERALLY GIVEN TO TOTAL COMPLAINTS (sum of Imes A+B+C) NEW STAFF 0 0 0 0 
c STAFF RECEIVING NO COMPLAINTS IN LINE D THAT WERE NOT CONSOLIDATED TRAINING AT ALL 0 0 0 0 

F. COMPLAINTS IN LINE E CLOSED oumwc REPORT PERIOD C. REPORTING LINE 
1 DOES THE EEO DIRECTOR REPORT YES . COMPLAINTS IN LINE D THAT WERE CONSOLIDATED TO THE AGENCY HEAD? X 

PERSON 
I COMPLAINTS ON HAND AT THE END OF THE 
REPORTING PERIOD (Lme D - (sum of Lmes F+H)) TITLE 

13 J INDIVIDUALS FILING COMPLAINTS it 
NUMBER OF JOINT PROCESSING UNITS FROM 
CONSOLIDATION OF COMPIAINTS 

EEOC FORM 462 (REVISED JUNE Z002) RC5 NUMBER OZBBYEEOAN 
PAGE1 20-Jun-2002 

Approved for Release: 2022/03/31 C06803265 
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PART V 3UMMARY OF CLOSURES BY ST‘ UTE A. STATUTE 

10

4

3 

_(A1+A2+A3+A4) 

(IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.) 
1. TITLE VII 

2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA) 
3. REHABILITATION ACT 
4. EQUAL PAY ACT (EPA) 

B. TOTAL BY STATUTES 

THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED. 
PART VI SUMMARY OF CLOSURES BY CATEGORY 

A. TOTAL NUMBER OF CLOSURES 
TOTAL 
NUIIIBER 

TOTAL 
DAYS 

AVERAGE 
DAYS 

(I+2+3) 14 4459 318.50 
1. WITHDRAWALS 2 428 214.00 
2. SETTLEMENTS

1 606 606.00 
3. FINAL AGENCY DECISIONS (B+C) 11 13425 311.36 

B FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (11-2+3) 11 £3425 
I. FINDING DISCRIMINATION O 0 0.00 
2. FINDING NO DISCRIMINATION 9 3360 's7s.3a 
3. DISMISSAL OF COMPLAINTS 2 65 32.50 

C FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION (1+2+s) 0 O 
».. ~ , " / 

I AJ DECISION FULLY IMPLEMENTED (a+b) 0 0 LUV‘/II‘;/'KA ,,»;./,.v‘,.».4 - 

’"~';;.»-¢;_/32¢.‘-;¢'/»;4-v.v¢.\*-;~,, 

(a) FINDING DISCRIMINATION 0 O 0.00 
(D) FINDING NO DISCRIMINATION O 0 

2. AJ DECISION NOT FULLY IMPLEMENTED (a+b) 0 0 

0.00 
. *=".'~‘..~‘51iéT.~.1”4::=3l'1.*¢ 

(a) FINDING DISCRIMINATION 
(H-I|+|||) 0 O 0.00 

I. AGENCY APPEALED FINDING BUT NOT REMEDY O O 0.00 
i| AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00 
III AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00 

(b) FINDING NO DISCRIMINATION O 0 0.00 
3. DISMISSAL OF COMPLAINTS 0 O 0.00 

EEOC FORM 462 (REVISED MAY 2002) 
PAGE 3 20-Jun-2002 
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PART VII SUMMARY OF COMPLAINTS CLOSED VVITH CORRECTIVE ACTION 
DURING FORIVIAL COMPLAINT STAGE 

NUMBER (b)(3 
A. TOTAL COMPLAINTS CLOSED WITH CORRECTIVE ACTION I 

B. CLOSURES WITH MONETARY BENEFITS 
1. BACK PAY/FRONT PAY 
2. LUMP SUM PAYMENT O

1 

C. CLOSURES WITH NON-MONETARY BENEFITS 1 

D. CLOSURES WITH COMPENSATORY DAMAGES 1 

E. CLOSURES WITH ATI'ORNEY'S FEES AND COSTS I 

NUMBER WITH 
F. TYPES OF CORRECTIVE ACTION MONETARY BENEFITS 

1. HIRE 0 
a. RETROACTIVE 0 
b. NON-RETROACTIVE 0 

2. PROMOTION 0 
a. RETROACTIVE 0 
b. NON-RETROACTIVE 0 

3. DISCIPLINARY ACTION 0 
a. RESCINDED 0 
b. MODIFIED 0 

4. REINSTATEMENT 0 

5. REASSIGNMENT 0 

6. PERFORMANCE EVALUATION MODIFIED O 

7. PERSONNEL FILE PURGED OF ADVERSE MATERIAL 0 

8. ACCOMMODATION O 

9. TRAININGTTUITION/ETC. 0 

10. LEAVE RESTORED 0 

EEOC FORM 462 (REVISED APRIL 3003) 
PM F ,1 
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PART VIII SUMM. ‘Y OF PENDING COMPLAINTS B\ ATEGORY 
NUMBER 
PENDING 

NUMBER AVERAGE NUMBER OF DAYS PENDING 
OF DAYS DAYS FOR OLDEST CASE A. TOTAL COMPLAINTS PENDING (SAME AS PART II Lme I) (1+2+3+4) _ 25 

1 COMPLAINTS PENDING WRITTEN NOTIFICATION Q 

8704 

0 0.00 0 

Z COMPLAINTS PENDING IN INVESTIGATION 5 631 126.20 155 

3. COMPLAINTS PENDING IN HEARINGS 16 7109 444.31 949 

4. COMPLAINTS PENDING A FINAL AGENCY DECISION 4 964 241.00 341 
PART IX SUMMARY OF INVESTIGATIONS COMPLETED 

A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1+3) 
TOTAL TOTAL DAYS AVERAGE DAYS 
,7 4,93 

1. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL 
1O 2482 248.20 

a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 
172.25 

b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 
228.75 

c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 

2 COST OF AGENCY INVESTIGATIONS 
439.00 

,~..~1;-:,?f;., cg;-_.-"_ ._ 
~ 

-',:-.-1,;¢¢ 
’ “we 

878 

*“"‘" 

3. INVESTIGATIONS COMPLETED BY CONTRACTORS 
171 I 244.43 

a INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 
111.00 

b INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 
1489 297.80 

0 INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 
0.00 

4. COST OF CONTRACTOR INVESTIGATIONS 9“ ’?”'”“'Z" 
W‘!-S 

EEOC FORM 452 (REVISED JUNE 2002) 
25-Jun-2002 
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PART X SUMMARY OF ADR PROGRAM ACTIVITIES 
INFORMAL PHASE (PRE-COMPLAINT) 

COMPLAINTS COMPLAINANTS DAYS AVERAGE DAYS IA. ADR PENDING FROM PREVIOUS REPORTING PERIOD O O 
B. INDIVIDUALS COUNSELED THROUGH ADR -¥2r* 

C. ADR ACTIONS FOR CURRENT REPORTING PERIOD 
0 <1 

»‘ 
(.2 1. ADR OFFERED 

‘“,_/-/L?\‘€~§ DVQ I‘-“M %~,~e ,_),‘,,./L =-= (1 A2»; »< ,- 

I\Jw 2. REJECTED BY COMPLAINANT 25 
§*>‘.Y1'¢"<" ....,_,._>..:.... .. ~~~ 

-"/,3»-., -- ,,Q§?'%-P 3 REJECTED BY AGENCY 0O
w 4 TOTAL ACCEPTED INTO ADR 3 < » 

’ 1 o RESOURCES USED (1+2+s+4+5+e+7> 3 3 ~, ( /WI W,» ='.-=,,,<-,.-1%,,-M, '21 7”‘ #0.. ~;*¢ --"" ~ 

1 INHOUSE ‘ 

1 1 

V‘ “Z11,/-,¢->= P =1’ C ‘ 

N’ *4 ;=~;,,z 1 ,2’ r 
Z ANOTHER FEDERAL AGENCY 0 0 
3' PRIVATE ORGANIZATIONS, CONTRACTORS, BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS 
OR COLLEGE/UNIVERSITY PERSONNEL 2 2 

3<::L',’i<Z~2~';'~2~.< >.§I';j?<~r . 

.<'.~ /4%: " /1* 4/?‘ "#1 ‘-=*/' A 

‘jg

Q 

V~ if 
>-:6»-@II~=. ‘ "ed, %;»,"i '2.~E 

.» 

>- ,, , . 

wwww 

<'*~"~z;'~=I;: 

"0/' "31: 7‘.:i'i.$:»’l1iIR5'»'3€'€{7¢'i7 - I:'»17~'. ,,/'1'A“w 9'11»)-, '22?” I - =-I-..-;-5.; -= - 
. ~.- » ' I5 Fgi-T<"~ "‘.-'-‘= E~=~1»;~_>;.P 

.1-"we;.<§' ‘ 
:%¢»?»?;~=.~.*_=*.:< :§»~n;w= w=.-2‘.».7~z: » "

. 

4A MULTIPLE RESOURCES USED (Please speclfy) 0 0 
i ...,. xi,” ;¢ 
4.; /1%-4 ” I._*‘1 

“W L-i—".g"?-I/,~'*~/I a? -,».;.,;,. 1.-V». .-.~ .< 

}, 4 ¢ i Ni “ "Z5 

3 '~ VIM?‘ -.:~i1"".' 

6. 

=.~/A, 2,. , % 

»-~ !¥‘1‘1/~‘4I-‘~"ll"'* =".~z... . , 

.;2<==:;~:=.~“”)-5‘-',£’~7»'~ ¢~"m.¥-=~¢- .-‘I’ '.*'-2-II
I 

9» ~'~>~*:~7 

E. ADR ATTEMPTS (1+2+3+4+5+6+7+8+9+10+11+12) 3 3 305 10167 
1. MEDIATION 3 3 305 10167 2 SETTLEMENT CONFERENCES 0 0 O 000 3 EARLY NEUTRAL EVALUATIONS 0 0 0 000 4~ FACTFINDING ° ° O 000 
5. FACILITATION 0 0 0 0.00 
6 OMBUDSMAN 0 0 0 000 
7 MINI»TRIALS 0 0 0 O00 
8- PEER REVIEW 0 0 O 0.00 
9. MULTIPLE TECHNIQUES USED (Please specify) ° 0 0 O00 

10. 
11 

12. 
F STATUS OF CASES COMPLAINTS COMPLAINANTS DAYS AVERAGE DAYS 

1. TOTAL CLOSED (a+b+c+d+e+f) 3 3 1305 10167 
3. SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary) I 1 86 86 O0 b NO FORMAL COMPLAINT FILED 0 0 0 O00 
C NO RESOLUTION 2 2 219 109 50d

€ 
I’ 

Z OPEN INVENTORY — ADR PENDING 0 9 
G. BENEFITS RECEIVED COMPLAINTS COMPLAINANTS 

1. MONETARY (INSERT TOTAL) 1 

a. COMPENSATORY DAMAGES 0 0 
b BACKPAY/FRONTPAY I I 

c. LUMP SUM 0 O 
d ATTORNEYS FEES AND COSTS 0 O 
6. 

f.

9 
2 NON—MONETARY (INSERT TOTAL) 0 0 

1 T 

;, 
-A " 

=;. 
I PE" *1 

~".'<@ Av-.5. /r4‘ 1" 

f,,§ Q 
: ; : 

1 <
‘ 

. Q» M 

<>v,»;:"».=;,L L2.--. 

a. NEW HIRES O 0 
‘__ 

{VJ 

Q; v a‘; I b PROMOTIONS O 9 
.1, 

'- ’ 
I 

‘ 
’ ,1' $1, .- 

253% 

C. REINSTATEMENTS 0 O 

% -‘Q1/? G‘,--é’ 2;," '. "‘!\C‘dr 1;» ~- , ~ 

I 
. 5 ~E»;?.';7§.%%€f"f~$f» , Q , " 

, A; 

, .. » 

d EXPUNGEMENTS O O 
W./A ,w: *1 '< 

'\ 

G. TRANSFERS 0 0 
f REMOVALS RESCINDED AND VOLUNTARY RESIGNATIONS O O 

. . 

V 9 I 

,~ ‘<4’ 
‘I 

12-, 

~ 
,1 ‘WV -' 

. ‘*2 ’ 
“~"~“2¢‘?§»%“' 

g. REASONABLE ACCOMMODATIONS 9 0 71:9,, -, ~ #1:.» “ ‘ 
' 

§~ /A 53931 "’ 
I--<l"1l»'*“é.;§*rfl 

h. TRAINING 0 0 
I APOLOGY 0 9 Am
I 

I<-

1 

»; 
' 

=;..;>¢2=.~.-.~ 

', Q‘ 34* - 1. 

25% ~1:,:.1..,»~@~>~.~H».. .~;=~<:.

“5 
"L 

. 
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PART XII SUMMARY OF ADR PROGRAM ACTIVITIES
_ TRAINING AND RESOURCES 

NUMBER TRAINED A. BASIC ADR ORIENTATION TRAINING 
“K W» - Y “ 

rag; - /.1 

0 o 
MANAGERS 
EMPLOYEES O 0 

NUMBER {me B. EMPLOYEES THAT CAN PARTICIPATE IN ADR 0 
".11-v .~» ~ »-I ~' 7, I‘

. 

c. IN HOUSE STAFF RESOURCES AVAILABLE FOR ADR 14 
1. FULL TIME 
2. PART TIME 

D. ADR FUNDING SPENT 

3. COLLATERAL DUTY
_ 

NUMBER >-‘vvr r L-er‘ .==“~ 1-‘-~> 

Mt, . "=.=:== "~' wt. 

.5, " *§~'~1+/"V-1., -'=-'*-";,.W' 2;=~.'<'*;:.
. 

‘r “Xe 
<1 T

I 

CERTIFICATION AND CONTACT INFORMATION 

TYPED NAME AND TITLE OF PREPA 

I certify that the EEO complaint data contained on this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical Report of Discrimination Complaints, for the reporting period October 1, 2001 through September 30, 2002 are accurate and complete 

AND TITLE or CERTIFYING C|A TYPED NAME

I 
SIGNATURE OF CERTIFYING OFFI

I 

I / 

I 

/$4./;<_ .Z¢2:>l/ SIGNATURE or PREPARER. 

02 UMBER. (b)(3) E-MAIL 

1801 L Street, NW 
Washington, DC 20507 

DATE 12/18/20 TELEPHONE N 
This report is due to the following address on or before October 3 1 st 

b ) ( U. S. Equal Employment Opportunity Commission
( Office of Federal Operations 

Federal Sector Programs 

EEOC FORM 462 (REVISED MAY 2002) 
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Part 1 

Data is correct 

Pan 2 
Data is correct 

Part 3 

Approved for Release: 2022/03/31 C06803265 
Appendix A - Comments 

Pan |ll.A1. Work Force. This number is classified information. 
Part 6 

Data is correct 
Data is correct 
Data is correct. 

Part 7 
Data is correct 
Data is correct 
Data is correct 
Data is correct 

Pan 8 
Data is correct 
Data is correct 
Data is correct 

Part 9 
Data is correct 
Data is correct 

Part 10 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 
Data is correct 

Part 12 
Part Xll.A.1&2, B, and D: All employees receive ADR orientation training; all employees may participate in ADR; as of today funding is unlimited tor this program 

Oldest case pending hearing: Hearing requested Z24/O0. 

However, the total number ot employees is classified. 
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Zero Tolerance — Central Intelligence Agency Page 1 OfZ 

Central Intelligence Agency 
The Work of a Nation. The Center of Intelligence 

lSearch E 
Equal Employment Opportunity 
Zero Tolerance of Harassment and 
Discrimination at CIA I 

CIA Director Statement on Zero Tolerance of Harassment and Discrimination at CIA 

CIA does not tolerate harassment or discrimination of any kind. Both Agency policy and Federal law explicitly forbid harassment and discrimination and endorse equal employment opportunity regardless of race, religion, color, sex, national origin, age, or disability. In addition, Executive Order 11478, as amended, prohibits discrimination and harassment on the basis of sexual orientation or status as a parent. 

The law outlines our duty to treat each employee with identical standards of fairness and to offer equal opportunity for advancement. This applies to all employment programs and processes as well as management decisions that include recruiting, hiring, promotion, training, and career development. 

Our Agency has policies in place to ensure the quick and judicious handling of harassment allegations brought to the attention of management or the Office of Equal Employment Opportunity. As my predecessors did, I will hold supervisors and managers accountable for enforcing our zero-tolerance policy. 

Moreover, every employee has the right to due process as outlined by civil rights statutes. Disciplinary action, including dismissal, may be applied to those who threaten or commit reprisals against anyone reporting an instance of discrimination or harassment. 

Harassment and hostile work environments not only run counter to the values we have pledged to uphold, they are absolutely unproductive and undermine our effectiveness in pursuing CIA’s mission. That is why each of us shares the responsibility to keep such behavior out of our Agency. 
Michael V. Hayden 
General, USAF 

Director 

I Privacy 
I Copyright 
I Site Policies 
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